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1L

Creation of Special Workers' Compensation Unit

T. Purgose'

To establish a Speciai Workers' Compensation Unit within the.
Department of Personnel to alleviate manpower shortages for
City departments by freeing budgeted positions occupiéd by

" employees who meet the appropriate status categories specifwed

- below.

1.2

The Unit will be utilized for City employees who have suffered

an ‘on-the-job injury or i1iness; have utilized their full salary’
continuation benefits; and are not expetted to recover suffi-
ciently from their injury/illness to return to work within six

Unit

_months, fo11ow1ng transfer into the Special workers Compensation

Emp]oyee Status Categories Appropriate for Transfer to-

Special Workers' Compensatwon Unit

2.1

Emp1oyees assigned to this Unit may fa]1 into any of the f0110w1ng

" categories:

a.. Employee is receiving Workers' Compensat1on Temporarv

stabz]mty benef1ts

b. Employee is receiving Workers' Compensation Permanent
Disability benefits. :

c. Employee is receivina Workers' Compensation Rehabilitation

Temporary Disability benefits..
d. Employee has exhausted all Workers' Compensation benefits.

e. Employee's'status is pending action of the Retirement
System Manager.

.  Employee's status is pending his/her appeal of the Retirement
System Manager's denial of retirement.

3. Depértmenta] Impact of an Employee Returning to Duty

3." ’
' © Unit recover sufficiently from his/her injury or iliness to be

3.2

3.3

Should an-employee assigned to the Special Workers' Compensation

medically able to return to his/her usual and customary position,
he/she shall have full return rights to this position.

The employing department wust allow the immediate return of the
1n3ured employee upon the release to return to work by the treat-
ing physician(s) as ver1f1ed by the Workers' Compensation Division.

If the vacant posit1on has been filled, the empluying depariment

- may be faced with a lay off situation, should the above occur.
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4. Respons1b111t1es of the Workers' Compensation Division

4.1 The Vocational Rehab111tat1on Coordinator will recommend which
- -employees should be transferred into the Special Workers'
Compensation Unit.

4.2 Once an employee is identified-for'fransfer, the transfer will
' be coordinated with the employing department..

4.3 A1l questions with regard to the Special Workers' Compensation -
Unit should be directed to the Vocational Rehabilitation Coordinatér
in the Personnel Department who may be reached at 449-5278.




