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 STAFF REPORT-"

N'O\rember 22 2005

. Honorable Mayorand -
X =Members of the Crty Counc;!

~Sub_|ect Adopt:on of the Labor Agreement in the General Supervtsory Unrt

. LocatronICounc;l Dlstrict Cl'(yW|de "

Recommendatlon

-Adopt a resolu’tlon 1) approvrng the collective bargarnrng agreement covering 145

employees in the General Supervisory Unit, and 2) authorizing budget approval for the .

- fi ve—year contract totalrng $7 million in Iahor costs and associated benef ts.

Contact ) Dee Contreras Drrector of Labor Relatrons 808 5424, VeRonrca Busby,

‘ Labor Relations Oﬂ" icer, 808-5424
| F-'_resenter: , Dee Contreras, Drrector of L'abo‘_r R.elations.-
a .Department Office of Labor Relations |
‘Division: . Not applicable
'Organizatlpn No.: 1610 .
. Summary:

- The City reached a tentative agreement wﬂh the Stationary Englneers Local 39 on a

new five-year agreement covering 145 employees in the General Supervisory Unit for -
the period November 22, 2005 to June 18, 2010. The tentative agreement has been
ratrf” ed by the Union membersh;p The major features of the agreement are;

1 Economrc Improvements )
- a) FlrstYear Flscal Year2005 06

1) o Effective June 25 20{)5» Salatied wrll’rncrease by 4%.

2) ,Effectrve June 25 2005; equrty adjustments will be rmplemented as
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.E;Adbption of the LaborﬁrAéreement o o o 4.“N°-:Vembel"22'.2005'
Covenng the General Supervrsory Unit Lo e C

Indlcated in Exhlblt A—

. .1,'_3) .1, Effectwe December 1, 2005, the City monthly health and welfare

.- contribution will increase to $600 for employees with one insured - o o

. dependent and to $790 for employees wnth two or more msured

L .-'-ldependents

gy "'Effectlve December 24, 2005, ageneralequuty adjustment of 1%';"
R _"W|ll be applled to aII classrfcatlons ol v o

: 5) " Effective January 1, 2006 the Crty monthly health and welfare

- "contribution will increase to $640 for employees with one lnsuredg ::?' SR

AR “ dependent and to $830 for employees W|th twa or. more msured
S 'dependents c

by Second Year Flsc‘al Year 2006-07
1}')' - . Effectlve June 24 2006 salanes wnll increase by 4% »

sy Effect;ve June 24 2008, equnty adjustments wnll be |mplemented as
a Indlc‘ated in Exhlbrt A 7 v : _ :

| 3) . .Effectwe December 23 2006 a general eqmty adjustment of 1%
'wrll be apphed to all classrﬁcattons T L

4) Effectlve January 1 2007, the Clty monthly health and welfare
- -contribution wiil increase to $680 for employees.with one insured
- dependent and to. $880 for employees with-two or more rnsured
' Adependents , :

: ") Thlrd Year Flscal Year 2007 08 .

e 1) Effectlve June 23 2007 salanes W|ll increase by 4% _

o 2): : 'Effectrve June 23 2007 eqwty adestments wrll be rmplemented as
I Indlcated in ExhrbrtA [ :

3 ':Effectwe January 1, 2008 the City's monthly health and welfare
'~ contribution will increase to $730 for employees with one insured
- dependent and {o $920 for employees with two or more msured
. L dependents
o 'd). Fourth Year Flscal Year 2008-09
' 1) Effectlve June 21, 2008 salanes will i mcrease by 4%

2) Effectlve January 1 2009 the Clty monthly health and- welfare
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Adoption 'oﬂh_;e Labor Agreement . -~ . November 22, 2005
_ 'C,overing theﬂGeneral.Supervisory Unit T

- dependent and to $1025 for employees with two or more rnsured
o dependents ' .

- e} . . Fifth Year: Frscal Year 2008-10
| - 1) Effective June 20 2009 salanes will increase by' 4%. . -
o '2) Effective January 1, 2010 the City monthly health and welfare
. - contributien will increase to $850 for employees with one insured

‘dependent and to $1200 for employees wrth fwo or more insured’
dependents -

2. Concessrons R A e

L The concessrons were agreed to as follows:

G ‘Aal -Cash back for employees who waive health insurance wiil be reduced to - 4

- $200 over a two-year period, beginning January 1, 2006 Cash«bar‘k for
T new employees is Irmlted to $200 per month. : ‘

' b. Sle Ieave cash-out is ellmlnated for new hires and for employees wrth
' -~ less than twenty years of City service. :

3. Umt Modification

‘ ':The rlassrﬁcatrons of Polrce Records Assrstant III Street Maintenance
Superwsor ancl Survey Party Chref are added to the General Supervrsory Unit.

, CommrtteelCommrssmn Action: 'None

’ Background lnformat:on

- Ten collective bargalnlng agreements between the City of Sacramento and the erght

recognized employee organizations expired on June 24, 2005. The provisions of the -

~ expired agreements were extended in practice since the date of expiration. The City

commenced negotiations with most recognized employee organizations, including the -

Stationary Engineers, Local 39 in March 2005. The tentative agreement with Local 39 is - ~
" consistent with the labor settlement strategy adopted by the City Council earlier this

year. This agreement is a fair, reasonable, and appropriate settlement reflective of the
changing needs and priorities of the City of Sacramento and its employees and is
consistent with the City Council goals of maintaining a high quality and dedicated
workforce which provides superior customer service fo the citizens of the City.

bl

" contribution willincrease to $800-for empleyees with-one insured: - -



. Adoption of the Labor Agreement - R "November 22, 2005
. --Covering the General Supervrsory Unit. ~ T T

' Frnanczal Consrderatrons

’

-. 'Re_cemmengiation_ Approvedf. .

. ROBERT P/ THOMAS _
' ..,Clty Manager

The compounded cost increase for the five-year penod is $7 mrihon of whrch $4. 3 is .
_ . from the general fund. The costs are within the current budget resources for fiscal year
: "2006 and have been pro;ected in the budget for the followrng years. :
o _ Enwronmental Consrderatrons Not applicable . -
: f‘!_*_Pollcy Consrderatlons _ | SO , |
Approval of the attached agreement by the Sacramento City Councﬂ fu!f lls the Clty s
" legal obligations under the Meyers-Milias-Brown' Act, adheres to the City's positive
" Iabor—management relatlons program and guarantees Iabor stability to the year 2010.

_"ESBD Consrderatlons Net appllcabie T

Submrrted by: 4& CQ&)( 7[‘

Dee Contreras _
Director of Labor Relatrons_ -

Approved by:
Ken Nishimoto :
Assistant City Manager

'mm&mmm o
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 Pg6-73 . ExhibitA
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B RESOLUTION NO. 2005-844 Y T G| 5

_ c - = SN -3

Adopted by the Sacramento City Council u s
o o ENIB NE
November 22, 2005 2 ER

. 8 ; é}:‘,/

APPROVING THE LABOR AGREEMENT COVERING THE S ' S

GENERAL SUPERVISORY UNIT & z‘;’ﬁ&

} : © oVvid Yo
BACKGROUND

A. Pursuant to the Meyers-Milias-Brown Act governing public sector collective

bargaining, the City has met and conferred with Stationary Engineers, Local
39 which is the recognized employee organization for employees in the

General Supervisory Unit.

B. The partieé. have reached an agreement on the terms and conditions. of
employment for employees in these Units which are included in the
Agreement dated November 11, 2005 which is attached as Exhibit A.

C.  The terms of the Agreement are consistent with the obligations of the City to
bargain in good faith, are in line with the City's strategic goals and serve the
interests of the City and-the community by continuing positive labor relations.

D. The general fund budget cost of the five-year Agreement is $4.3 million and
the other funds total $2.7 million.

BASED ON THE FACTS SET FORTH IN THE BACKGROUND, THE CITY COUNCIL
RESOLVES AS FOLLOWS:

E. Section 1. The Labor Agreement covering the General Supervisory Unit is
adopted effective November 22, 2005.

Section 2. The Fiscal Year 2005-2006 Budget is amended to implement the
labor costs inciuded in the Agreement.

Section 3. The General Supervisory Unit is modified by adding the
classifications of Police Records Assistant ill, Street Maintenance Supervisor
and Survey Party Chief.

Table of Contents:

F. Exhibit A:  The 2005-2010 Labor Agreement Covering the General
Supervisory Unit — 67 pages

CITY -0215
AGREEMENT NO. 2 005-0

Resolution 2005-844 November 22, 2005



Adopted by the City of Sacramento City Councﬂ on November 22 2005 by the foliowmg
~ vote; , =

_ Ayes: Councilmembers Cohn, Fong, Hammond Pannell Sheedy, Tretheway,
~ T Waters and Mayor Fargo T ———

Noes: None

Abstain: None

Absent. Councilmember McCarty.

r/\’; ())fw JZW};
Mayor Heathej Fargo
Attest:

Dhankey eelbcr

Shirley Concolino, City ClerK

CITY
AGREEMENTNO. 20 05-0215

Resolution 2005-844 November 22, 2005 ' 2
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 INTERNATIONAL UNION OF OPERATING ENGINEERS,
STATIONARY ENGINEERS LOCAL 39, AFL-CIO

. - COVERINGALL EMPLOYEESINTHE
S - GENERAL SUPERVISORY UNIT

| 2005-2010

oy g 00’5?02.3'5'

AGREEMENT NO.

AGREEMENT -
| BETWEEN
- cITy OF SACRAMENTO

ONINZW3IHOY -

§120-5007 ¢
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PREAMBLE

the CITY OF SACRAMENTO hereinafter referred to as the City, and the INTERNATIONAL UNION .

S ~vfl'hrs AGREEMENT*herematter reterred to'as the Agreement entered mto by and between R

e T ."

. Union, has as its. purpose the promotion of harmonious labor relations between the City and the Union,

__establishment of an equltable and peaceful procedure for the resolution -of differences and the S

estabhshment of rates of pay, hours of work and other condttmns of employment

T ARTICLEI _
B RECOGNITION

B : RECOGNITION

) a;' ‘. The C1ty hereby recogmzes the Umon as the excluswe bargammg agent for all

employees in the General Supervisory Unit; as defined in the City's Employer-Employee Relations. K
~. Policy, and agrees to meet and confer and otherwise deal exclusrvely with the Union.on all matters
= relatmg to the scope of representatlon pertammg to the satd employees as authorized by law ‘

__OFE OPERATING ENGINEERS; STATIONAR Y LOCAL39;AFL-CIO; hereinafter referred toas the - 7

SRR “b. The Umon w1ll not ObJCCt to the State Medlatlon and Conc111at10n Servrce or the oo

Amerlcan Arbltratlon Assocratlon conductmg an electlon pursuant to the City's Employer-Employee j L
Relations Pollcy T R L e e i

ARTICLE 2.
SOLE AGREEMENT

.21 USOLE AGREEMENT

ThlS Agreement when srgned by the partles hereto, and approved by the Ctty Councrl

 supersedes all other Agreements and supplements, and represents the sole agreement between the s

partles

b, Nerther party shall be obllgated to meet and confer dunng the term of tlns Agreement

on any matter within the scope of bargaining. However, if. during its term, the parties hereto should
mutually agree to modify, amend or alter the provisions of the Agreement in any respect, any such

E B change shall be effective only if and when reduced to writing and executed by the authorized
‘representative of the City and the Union. Any such changes vahdly made shall become a part of tlus

Agreement and Sllb_]CCt to 1ts terms.

: The ‘waiver of any breach or condltlon of this Agreernent by etther party shall not S
: constttute a precedent in the future enforcement of all terms and cond1ttons herem Co



EER S R CITY RIGHTS

- ARTICLE 3

0 TP TS U U

g PAYROLL DEDUCTIONS |

. ARTICLE4.. - ... ..
UNIONRIGHTS -~ .

CITYRIGHTS. . * v ool o e

: The Ctty retams the excluswe rtght subJ ect to and in accordance with apphcable laws, the
: Clty Charter, Civil Service Board Rules and Regulations, and the provisions of this Agreement, (a) to
. .- directemployeesin the performance of their duties; (b) to hire, promote, transfer and assign employees . }
() to classify employees in accordance with applicable Charter, ordinance and Civil Service Board = .. * .~
.- Rule provisions; (d) to discipline employees. in accordance with apphcable Rules; (e) to dismiss .
. employees because of lack of work or for other reasonable cause; () to determine the. mission of its .
. *Divisions and Departments and its budget, orgamzatlon the number of. employees and the numbers, ‘
o types, classifications and grades of positions of employees assigned .to an organization unit, work’ :
O . project, shift, ortour of duty, and the methods and technology of performing its work; and (g) to take i
o whatever actlon may be approprlate to carry out its mission in 31tuat10ns of emergency & .

a In addltlon to contmumg exxstmg payroll deducttons for group msurance plans to' AT

-"whlch the Clty 1is "or shall hereafter be a contracting party the City agrees to ‘establish payroll -
; “deductions for: (1) the normal and regular monthly Union membership dues and assessments; and (2)‘ _
- 'the i msurance premlums for Clty or Umon plans not to exceed three (3) i insurance deductlons per

‘ -member - R

.b. All the above payroll deducttons shall be subJect to the followmg cond1t1ons

: ('1‘) Such deductlons shall be made pursuant to the terms and condmons set forth

- it authorization forms approved by the City. Such forms shall be those whtch_' )
are currently used. Any changes or. modlﬁcanons shall be agreed upon T

o between the City and Umon

A : 2y | , Deducttons and. authonzatlons shall be separated by type of deductlons (Umon. o

- ,membershlp dues, msurance prermums) and by payee

- ,(3.) SUCh dCdUCtlonS shall be made only upon submlssron to the Benefits Sectlon . L

. " Department of Human Resources, of the said- authorlzanon form duly'
. completed and executed by the ernployee and the Umon

'-‘(4) ] The Umon w111 be responmble.for nottfymg-'-the, Beneﬁts Section of any
- -/ changes .in the amounts to be payroll deducted from the paychecks of

- employees who have authorization forms on file with the City. Such™



not1ﬁcatlon “shall be in the form of a letter signed by the authonzed

| (S)_ ' The Umon agrees to mdemmfy defend and hold the C1ty harmless agamst any »

— - "‘.'" ———— — ——claims-made of-any nature-whatsoever; and-against-any-suit-instituted-against— -

- the City arising from its deductions for dues, service fees or insurance or other S
programs sponsored by the Umon : s

| ,(6) _- The Cxty w111 remlt to the Umon a check for all of the deducttons

L a2 AGENCY SHOP

e A ..General L

| (- As"a cdnditlon of continued employment, all career employees Who a'.re paid. g )
-+ one or -more hours salary (including injury-on-duty time under the City - =

o * Charter) during a bi-weekly pay period, and all non-career (+1,040) employees

‘who are paid forty (40) or more hours salary during a bi-weekly pay period -

| _ shall be a member of the Union or pay an agency shop service fee to the Union '
;m an amount detenmned as'set forth in subsectlon (b) below S

(2) ‘ .No employee shall be requlred to pay the service fee durmg the first 51xty (60).
o calendar days of ernployment :

- (3);; The prov151ons of this SCCthIl shall remain in effect durmg the term of thJS'
L 1'\Agreement and any rnutually agreed upon extension of that term.

b :Setvrce Fee

The service fee requtred in subsec'uon (a) shall be an amount not to exceed the ‘

B _'Umon s umformly -applied standard initiation fee, periodic dues and general assessments. Incomputing

* such amounts, the Union shall exclude expenditures for members-only benefits and Union expenditures.
for pohtlcal and 1deologrcal purposes unrelated to collective bargaining, contract administration and

grievance adjustment. Any dispute as to the service fee or the amount thereof shall be dtrected solely

to the Un1on ‘and the Clty shall not be a party to the dlspute

Both the service fee and the Umon dues may be pald to the Union through payroll

o deduct1ons as set forth in Section 4.1. There is no obligation on the part of the City to prov1de payroll
o deductlon for the three (3) orgamzatmns hsted in subsectmn (c). :

i c RCILQ;lOUS Oblectmn

Any ernployee otherw1se requued to pay a service fee under thlS Sect1on and who -

o - isa member of a bona fide religion, body or sect which has historically held conscientious objections *
.. to joining or financially supporting public employee organizations shall not be required tojoin or

- financially support any public employee organization as a condition of continued employment. Such

3 .

representatwe of the Union certtfytng a change in dues : LT




_ | an employee shall be requtred asa condmon of contmued employment in 11eu of the service fee to pay;‘ -
: f a sum equal to the service fee otherwise payable under this Section to a non-religious, non-labor. .-

+~charitable fund-exempt from taxation under Internal Revenue Code Section501(c)(3) Upon’ request‘w

" . ofthe Union, such employee shall be required to submit to the Union proof of paymentofthe in-lieu-of ~ -~ .

‘ orgamzatrons
March ofDimesA FRAE.
* United Way .. °
Flreﬁghter Burn Instttute :

o .': ‘d'. ‘ D1sclosure‘and Report‘ing e

The Umon shall keep an adequate itemized record of i 1ts financial transactlons and i
shall make avallable annually, to the City and to the employees covered by this Section within sixty -

SR Employees claumng areh glous exemptron shall be requ1red to ﬁle a written statement"- ,
" “under oath or afﬁrmatmn with the Union, which identifies the religious orgamzatton by name, if any,

" and which prov1des in detail that the employee and the orgamzatmn meet all of the requtrements for -
A clamnng the rellglous exemptron : R T -

A ‘service-fee.F or- purposes of thlS Sect10n~such employees shall-cheose from the- followmg three (3) -

(60) days after the end of its fiscal year, a detailed written financial report thereof in the form, ofa i o

balance sheet and an operating statement, certified as to accuracy by its president and treasureror . .
L correspondmg principal officer, or by a certified public accountant. The Union, if. requ1red to file

- financial reports under the Labor-Management Dtsclosure Actof 1959 coyermg employees governed

by this Agreement, ot if required to file financial reports under Section 3546.5 of the Government . L

- Code shall mstead prov1de the Clty w1th a copy of such ﬁnanc1al reports

. ‘e.—"'_ Hold Harmless

The Umon expressly agrees to mdemmfy and hold the Crty harmless from any and‘:'_f :

st S The Umon shall promptly feﬁm‘j t0 the leY any amounts Pald to the Umon inerror U
2 = under thts Sectton ’ _ ' 4 o | | .‘

all clanns demands costs (mcludmg any costs incurred by the City in defense of a lawsuit), expenses, - - i

damages | or other monetary losses arising out ofor in any way connected with any action or inaction - -
- of the City in the adoption or administration of this-Section. This hold harmless and indemnity o

.agreement shall include but not be limited to employee legal actions of any sort or nature against the
-City based upon or related to this Section. Further, in the event that the City undertakes disciplinary

... action against an employee pursuant to this Section, this hold harmless and indemnity agreement shall

“cover. all costs and expenses 1nclud1ng any costs 1ncurred by the C1ty 1n defense of a lawsuit.

B

: f Change of Law

In the event there is a change in the law whereby any’ prov151on hereof becomes

1nvahd or 1f for any reason any prov151on of thlS Section ‘is rendered unlawful by any pubhshed -

~



o :__ appellate court decrsron thrs Sect1on shall be forthw1th deemed amended to comply Wlth the change“‘ a

_or decision in question.” .

e T ‘..,4 e oAb w .,. K
B e

g Dlscmhne Procedure

C——— - — el e

‘No employee shall be termmated under thls Sectron unless =

) ,-~-~,The Umon ﬁrst has notrﬁed the employee by letter explarnmg that he/she is o

CUAT T e _‘delmquent in not tendering the required service fee, or payment in liew of .-

- service fee pursuant to subsections. (c) and (d) above, specifying the current -
“\ amount ofthe dehnquency, a.nd Warmng the employee that unless such service .~

P e, or payment in lieu of service fee, is tendered within thirty (30) calendar

-*thls Sectlon and

s . temunate the employee the followmg wntten notrce

- terms thereof the C1ty shall terminate the employee "o

" days, the employee will be reported to the Clty for terrnmatlon as prov1ded in - -

TR TR ) The Umon hias furmshed the Crty w1th ertten proof that the procedure of R

g e i e - subsection (1) above has been followed, or has'supplied the City with a copy = -
' BT N .-of the letter sent to the employee and notice that he/she has not complied with I

. ‘the request The Union must further provide, when requestmg the Clty to .

o "The Umon certlﬁes that _( employee s name) | ha’s failed to tender ~ -,
the agency shop service fee, or payment in lieu of service fee; required - .
.'as a condition of employment under this Agreement and that under the -

. No employee who is on mjury-on duty time under the City Charter shall be .

o -termmated under thlS Sect1on

','_‘jh.: "Dug‘ of Falr Representatio :

The Umon shall. accord farr representatlon in all matters to all employees in the Unit-

’wrthout regard to wheéther the particular émployee is a member ‘of the Union: The duty-of fair

} ] representation shall include but not bé limited to all matters related to collectrve bargalmng, dtscrphne . L .

i contract adm1mstrat10n and grrevance processmg

- Emplovee Rmhts

L Ernployees covered by this Agreement shall have all rrghts specrﬁed n Government -

_;-Code Sectron 3502 5(). -

a3 BULLETIN BOARDS

S ' a In addmon to prov1d1ng the Union Wlth a locked bulletm board at City Hall aud the :
o :.28th Street Yard, space shall be provided on City property, at locatlons mutually agreed upon for
« - Union bulletm boards for the postrng of the followmg types of notrces ‘

.



. (1)~ Union recreational and social activities L
... ST -. .7 (2) :Unionsteward elections I o o
i vy oo (3) - Union appointments and results of Umon electlons - A
o T Union meetmgs :

b Such other notices may e mutually agreed upon by the Union and the Office of Labor |

- Relations. .Bulletin boards are for the sole purpose of such notices as are hsted above The board size . : -

K shaII be no larger than three (3) feet by four (4) feet. -
R YR STEWARDS o
s ‘a The Crty recogmzes that the Union has estabhshed Stewards who con51st of career

C1ty employees represented by the Union, to handle grievances pertaining to this Agreement. A current
list of Stewards shall be made available to the Director of Labor Relations, together with any changes

" thereto. Further, the Union shall provide each Department and post in each work area, a current list

of Stewards authorrzed in sard Department

‘ b. . Stewards shall be desrgnated in accordance with areas mutually agreed upon by the .
Umon and the City. The Union will not exceed a ratlo of one Steward to every ﬁfty five (55)

represented employees .

Stewards shall not conduct Umon or representatronal act1v1t1es mcludmg gnevance .

handhng, on C1ty trme unless pnor approval 1s expressly granted by City management

45 - o USE OF CITY INFORMATION SYSTEMS g

- a The Umon shall have the right to reasonable use of the Crty s ex1st1ng mtemal marl

system for the limited purpose of communicating with employees who have been designated in writing -
by the Union as Stewards. The envelope for such mail shall contain the following information: -
Steward's name, Department, Division, and work location. The Crty shall not be held responsrble for E

" . untimely or lost mait.

b The Union may have reasonable use of the City's electromc mail (Groupwrse) system

(email) for the lrmJted purpose of communicating with employees who have been designated in writing .
" by the Union as stewards. Stewards may, with the advance approval of Department management have

reasonable use of City email to fulﬁll their role as a Steward '
‘ N . s . ) .
) . ¢. Failureto eomply with these reqmrements w111 result in w1thdrawal of the use of Clty
: mformanon systems - : .



\ 51 GRIEVANCEPROCEDURE

: ARTICLES . - . -~ = o
~ GRIEVANCE PROCEDURE o e

J— — + e

The Clty and ‘rhe Umon agree to unplement the followmg grievance procedure
Toos2 PURPOSE |

_ Th.lS grxevance procedure shall be used to process and resolve gnevances ansmg
‘_'under thls Agreement except to the extent that the City Charter vests JUI‘ISdlCthIl elsewhere

K N b The pu;rposes of this procedure are:
;' ‘(I‘) © -to resolve gnevances informally at- the lowest poss1ble level

' --.'(2?) to provrde an orderly procedure for revrewmg and resolvmg gr1evances
promptly : ' o

Cs3 " DEFINITIONS .

a A gnevance isa good faith complamt of one or a group of employees ora dlspute
) between the City and the Union 1nvolv1ng the mterpretatmn apphcatron or enforcement of the express

o .-terms of this Agreement

T employee

‘ b, As used in thlS procedure the term superv1sor means the 1nd1v1dual who assrgns
- TEVIEWS and d1rects the work of an employee ' s

) . As used n thJs procedure the term ' party means an employee the Umon the Clty, _
~or thelr authonzed representatrves - o o

e —— LIPSO

d. The employee retains all nghts conferred - by Sectrons 3500 et. seq., of the .

: .Govemment Code or C1v11 Serv1ce Board Rules and Regulatlons of the City un]ess walved by such

54" ° . STEP ONE

L An employee who beheves he/she has cause for grlevance may contact hrs/her supemsor

alone. An employee who believes he/she has cause for grievance may contact his/her supervisor with
his/her Steward: If after discussions with the supervisor, the employee does not feel the grievance has
\ _.been properly adj usted the gnevance may be reduced to wntmg The gnevance statement shall mclude N
" the following: .

o o a.-' A statement of the grievance clearly mdlcatlng the question rzused by the gnevance S
co and the artlcle(s) and sect1on(s) of this Agreement . : - L




b The remedy or correctton requested of the Crty
CEENNEDRES . The grievance form shall be 51gned by the grieving employee the date and tnne ot
S presentatxon afﬁxed thereto and 51gned as recerved by the employee s supervrsor S

; | :d The grieving employee s Drvrslon Head or desxgnee sha]l give hls/her answer to the
_ gnevance in wntlng within five (5) standard workdays from the time he/she receives the gnevance in’
:: . wntmg The answer by the Dmston Head or des1gnee shall 1nclude the followmg

| ". (1) T a compIete statement of the Clty s posmon and the faets upon Wh.lCh 1t 1s‘ -

based
T T j ., (2) the remedy or eorrectron whrch has been offered if any
e 5_‘_5'_; STEP rwo

The appeal o the second step wﬂl be made wrthm five (5) standard workdays The hearmg e
of the gnevance will be held within-five (5) standard working days of the second step appeal. The s
. Umon representatlve and designated Departmental representative will meet in an effort to settle the -~
matter The City's answer w1ll be ‘made five (5) standard workdays after the hea;rmg is held. The ..
employee has five (5) standard workdays to determme whether or not to appeal the gnevance to the'.v
thtrd step.” ST ~ ' - : :

ST STEPVV"I:HREE

The Umon s representattve and the de51gnated representatrve of the C1ty w111 meet :
) to hear gnevance appealed to the third step. Grievances of general nature pertaining to matters not
L norrnally decrded by Shop or Umt superv1sory personnel may be presented dlrectly to the tlurd step L L

- . b". Gnevances appealed to the thrrd step of the grtevance pro cedure shall be heard w1thm;.. - S
ten (10) standard workmg days after the appeal to_the third step of the gnevance procedm'e

e C.. A wrltten answer w111 be made w1th1n ten ( I 0) standard workdays after the hearmg, -
L statmg the Crty s posmon e

— g - b N W e ) e v e e

“ 5.7':;_ ARBITRATION

, If the tlurd step answer is not sattsfactory to the employee the Umon may appeal the
. gnevanee to arbitration. The request for arbitration must be given in writing to the designated City ‘
o representatrve by the Umon wuhm ten (10) standard workdays from the date of the third step answer. - )

S An arbltrator may be selected by mutual agreement between the Umon representatlve
R and the Crty S representatrve L : ~ 3



o TED e b Should the representatrves farl to mutually agree ofi an arbrtrator they shall rnake a
s_;_d,d_rr, Jomt request to.the State Mediation.and Conciliation Service for a list.of five. {5).qualified arbitrators.. .~
' :7« " "The'parties shall each strike two (2) names from the list and the remaining person shall be accepted as vt

“ the arbitrator. The ﬁrst party to strike. wrll be deterrmned by the flip of a coin. '

P S I VU Aegg_.__;._..,._.ﬁ-._.___ SRS g .S S90S S S G L S SR

D coe Ut understood that the arbrtrator will only 1nterpret thls Agreement and w1ll inno
EREESE mstance add to, delete from, or amend any part. thereof The arbrtrator s decrsron shall be ﬁnal and
o jf_'-\;‘bmdmg on the Clty, the Umon and employee I IR :

Lo e T .d The fees of the arbrtrator and the court reporter 1f used w111 be borne equally by thei_"f_ L
; L-UmonandtheCrty S Lo L : , -

Tl Elther party to thrs Agreement shall upon recerpt of a wrrtten gnevance have the"- o R
o nght to refuse to handle such grrevance if the aggrreved party has not followed the steps outlrned inthis
s Artrcle for prOCessmg a grrevance s . L : ~ S

ot b f No thatter shall be consrdered asd grlevance ithder this Artrcle less it presented T
" in wrttrng within thrrty (30) calendar days aftér occurrence of the events on which the grievancewas . .

, . based. With the consent of the Crty s third step representatrve the thrrty (30) day time lrrmt for ﬁlmg o .
XL gnevances may be extended

If the Crty does not meet timé limits, the Umon may process the gnevance to the next B
L step of the gnevance procedure TILI;Q ‘limits at each grievance step_may be waived by mutual =~ "
**.‘{_agrﬁemem,ofthepartres T T T T T T e

"~ h. The Uriion Drstnct Representatlve or desrgnee shall have the authorrty to settle
s onevances for the Umon or employees at the respectlve steps of the gnevance procedure ~

L 35'.8' . :_' WITNESSES

The Crty agrees that employees shall not suffer loss of compensatron for time spent as a
N 'Wltness at an arbitration hearing held putsuant hereto. *The Union agrees that the nurnber of witnesses -
Co 'requested to attend and thetr scheduhng shall be reasonable ' :

.. ARTICLE6 . .
" SALARY ADJUSTMENTS

61720052006 SALARIES

e Except as provrded herern effectrve June 25, 2005 salary ranges m terms of br-weekly _ :
"rates shal] be adJusted by four percent (4%) and are set- fOl'th In EXhlblt A.




S ien 2006 2007 SALARIES

Sy _f}percent (4%), and are ‘set’ forth in Exhlblt A-1..

63 2007 2008 SALARIES

Effectrve 'June 24 2006, salary ranges in terms of br—weekly rates shall be adjusted by four ISR

Effeetrve J une 23 2007 salary ranges in terms of bl-weekly rates. shall be adjusted by four o ‘:

L percent (4%) and are. set forth in Exhibit A-
) ".5.4'. .'-4 2008 2009 SALARIES ,‘-";-; AR

g S Effeetrve June 21 2008 salary ranges in terms of br-weekly rates shall be adjusted by four . -
percent (4%) and are set forth in Exhlblt A-S R R ,

Ces 2009 2010 SALARIES S

Effectrve Ju une 20 2009 salary ranges in terms of bl-weekly rates shall be adJusted by four o

e percent (4%) and are set forth in EXhlblt A—

TR 66 GENERALEQUITIES

o shall be»adJusted as 1nd1cated for 2006 07.

Effectwe Deeember 24 2005 all, salary ranges in terms of bi- weekly ta_te_s Shall be ‘4

. j,adjusted by one percent (1%) and are set forth 1n Exhlbrt A—2

| b Effectlve Deeernber 23, 2006 all salary ranges in terrns of bl-weekly rates shall be o R

' "'_adjusted by one. pereent (l%) and are set forth in. EXthlt A-4
67 CLASSIFICATION EQUITES

o o ‘a; Effectwe June 25 2005 the salary for the classrﬁcatrons hsted in Exhrbtt A- 7 shallj» ;
. be adjusted as 1nd1cated for 2005 06 : S : :

. ,__b‘.; Effectrve June 24, 2006 salary ranges for the cla581ﬁcatrons hsted 1n Exlnblt A-

S - c. Effeetrve Juné 23, 2007 salary ranges for the class1ﬁcat10ns hsted in Exh1b1t A 7 '.
; 'shall be adjusted as indicated for 2007-08. . R
| 6.8_',, S SALARY RANGE

: . - a, '. Employees h1red on June 24 1 995 or later shall be eovered under the erght-step salary o
o range eonsrstmg of Steps 3 tbrough 10, and overlapplng Steps A through E at the top of'the range.



: " ARTICLE7 - . <
SALARY ADMTNISTRATION

SRR ;ZJORIGINAL APPOINTMENT COMPENSATION RATE

. qualifications, orthat a hlgher step is necessary in order to recruit, appointment at any step in the-range’
- maybe made. This provision shall apply to ongmal appomtments to career posmons and appomtments
S to non-career posmons .'f e : : S

- .Ifiv’"-_*7‘;2" ADVANCEMENT IN RATE OF COMPENSATION o

f'»"'.ra.., Advancement m Step ', o

ST :The Tate Of compensa’uon upon ortgmal appomtment shall normally be Step 3/A as L
.. "applicable.. However, if the Clty Manager or designee finds that the appointee has extraordinary )

Tl (1) ' Upon successful coi&lpl-ﬁtiOﬁ'OftwentY‘Six (26) weeks (1,040 hc;ﬁr_s)'vo.fs‘;r"iéc :

=== =-an employee shall be advanced to the next higher step of the salary rahge of ' -

" (2 080 hours) mtervals to succeedmg steps of the a551gned salary range

e . (2) .-'Tlme spent on leave of absence W1thout pay Of ten (lO) or less consecutlve

- toward step increases.

. 3) An employee who has completed the Arle'qtllire(.i probationary period in his/her - .A

. the classification. Employees who thereafter maintain a normally satisfactory | P
'+ level of performance shall be advanced automatically at fifty-two (52) Week' .

' .workdays shall not affect the step increase eligibilitydate. - For such leavesin | .
. excess of ten (10) consecutive: workmg days all leave nme shall not count :

. .-current classification and who'is at a salary step lower than Step 10/E may be: -
" advanced to'any higher step in the salary range for that classification at any -

 time. Such step advancement under this provision shall not be subject to the - o
]-gnevance procedure and shall be at the sole dlSCI‘CthIl Of the Department- )

o r_:v.Head
: ',_ @) ’ThlS Section shall not aPPIY to non-career. emp loyees .' |
b Derual of Ste Increase and Reductlon in- Grad

Employees who do not maintain a sat1sfactory level of perfOrmance may'be denied

- 'advancement and may be reduced within grade upon approval of the appomtmg authority. Employees S
. ... “in the civil service who are denied advancement, or who are reduced in-grade, shall have the right to -

) : appeal to the Civil Service Board i in accordance w1th its Rules and Regulanons (This subsectlon shall
not apply to non-career employees ) : : :

11



Effecnve Date of Step_ Increases/Payroll Change

BT

“mmes ::-r' a ~A11 payroll changes shall be effectwe on the nrst day of the b1 weekly pay penod :
followmg the date the employee became eligible for a pay increase, which bi- weekly pay-period shall -
begm at 12 Ol a.m. Saturday of the first- week and- end at-12:00- mtdmght on- the Fnday of the- second

week

| o Effectlve Date of Salaﬂ Step Increase Upon Extensmn of Probatlonz_lg[.Period .

If the probatlonary perlod is. extended due to, llght duty sick leave or- . .
: "_"»mjury on-duty time, the salary step increase will be delayed for the period of -~ .
~“the extension. However, the probattonary penod shall only be extended ifthe - -

AR tune exceeds thirty (30) consecutlve calendar days

',','_' .' (2) )

"+ who successfully completes the extended, probationary period, the period of .- S

"~~~ the extension shall be included in determining the eligibility date for the salary © . o
. - step increase. For example an employee is appointed on January 4, 1986and " -

. For an employee in a cla351ﬁcat1on W1th a six (6) month probatlonary perlod -

~works in the regular assignment until April 11,.1986. On April 12, 1986, the -

" < employeeison mjury-on-dutytlme until July 4, 1986 and returns to the regular - -
“.. -assignment on July 5, 1986. The employee successfully completes the ..~
. probationary period on September 26,.1986.. The effective date on the salary_ o

step increase is July 5, 1986 because the period April 12, 1986 to July 4, 1986

R i :“ is 1ncluded m deterrntmng the: salary step e11g1b111ty date

@

_When the’ probatlonary penod is extended for an employee in a classification o

withatwelve (12) month probationary period who has successfully completed -

= less than twenty-six (26) weeks of service, the employee shall be eligible for: o
" asalary step increase upon successful completion of twenty-six (26) weeks of - =~ .

. service, excluding the period of the extension. The period of the extension,

3 however, shall be included in determining the eligibility date for the salary step - -
" increase. "The effective date of the salary step mcrease is determmed in .t

el ':accordance w1th the example given above:.

'When the probationary’ period is e-xtended for:an employee in a classification

with a twelve (12) month probationary period who has successfully completed - -

' more than twenty-six (26) weeks of service and who successfully completes -
the extended probationary period, the period of the extension shall be included ‘
in detenmmng the eligibility date for the next salary step increase.  The - -
_effective date of the salary step increase is determined in accordance with the

- example given above,. except: ﬁfty-two (52) weeks is required rather than - -
T twenty Stx (26) weeks. - T _

(5) .

’ -If a probatlonary penod 1's-exte'nded due to an 'tlnpaid leave of absence; the
. period of such extension 1s excluded in determmmg the e11g1b1hty date for a -

- salary step | 1ncrease

12



a - Movement toa ngher Class1ﬁcat10n T

: b Movement to Another Posmon n the Same Class1ﬁcat10n or to a Class1ﬁcat10n Wltll PR

the Same Salgg Rang S

R R When an employee moves to another posmon in the same. classrﬁcatlon orto another e o
R fclasmﬁcatmn w1th 'the same salary range the employee shall ‘maintain the same salary and sarne" LT
o anmversary date e _ , . RN A .

o c. - Mdvement to avLoWer ClasSiﬁcation o

When an employee S posmon 18 reallocated to a cla531ﬁcatron with a lower salary ‘

o Tange, the employee shall suffer no'reduction in salary, and the Y-rate provisions of this Agreement - S
.. 7 -shall apply.-.The salary of an employee who voluntarily demotes shall be that salary step nearest but L
o _does not exceed such salary paJd in the prevrous cla551ﬁcat10n : : .

L '. 7.4 - EFFECT OF CHANGE OF SALARY RANGE UPON COMPENSATION

' Whenever the salary range of a clasmﬁcatton is adj usted upward the salary rate of each' 3

_ employee in the cla551ﬁcat10n shall be adjusted to the step in the new range which corresponds tothe .. -
. stepreceived in the former range, and the employee shall retam the current anmversary date for further :
. 'lncreases w1thm the new range. - : ' Co ’

S 75 RATE OF COMPENSATION UPON RETURN TO CITY SERVICE
‘. a  An employee recalled after layoff remstated aﬁer a leave of absence or reemployed, f; R

' . '"'1n the saine cla551ﬁcat1on after resignation shall retum to the same salary step paid at the time of |
departure _ : - R ' B ' ‘ |

b If the employee is reernployed after resignation to a classﬁ'rcatlon lower than that in

A . which last employed the employee may receive any step, but not to exceed. the salary of the |

classification in which last employed. Ifthat step is other than the ‘maximum step of the salary range,

. the anniversary date for subsequent in-grade ad_]ustments shall be twelve (12) months from the date of -
T reemployment and each year thereafter until the. maxnnum step of the salary range. 1s reached

13

— , - When-an employee moves‘frorn one- clasmﬁcatlon‘to another Wthh hasa a h1gher-
v :;salary, through examination, appointment to an exempt position, temporary appointment in the absence  °
. ~ofan eligible list, or reallocation, the employee shall receive an increase at least equal to a full in- grade. L
. salary step’ (5%) or Step 3/A , as applicable, of the higher class1ﬁcat10n whlchever is greater but mot * . -
L to, exceed the max1mum rate of the higher class1ﬁcat10n ' —



R '7,;7'_ SALARY CONTINUATION FOR ABSENCES OF LESS THAN ONE WORK DAY

Vi ;7.§_”_ RATES HIGHER THAN STEP 10/13 (Y RATE) - 4,-,'3' o

T_Q_.,\J_A, T —_ - L S P

IO/E the employee shall be perm1tted to. advance to the maxunum step of the- ongmal range

. "»

SRR X R LONGEVITYPAY Tk et

) a Employee El1 1b111 o R

S Whenever the salary of an employee- exceeds Step IO/E of the salary range established for -
A_ n ,fﬁ_‘_ a classrﬁcation such salary shall be designated asa "Y-rate". During such time as an employee’ ssalary”
~ T remains above the Step T0/E; thee employee shall not Teceive further salary increases, exceptthatupon
- .+ " promotion to a higher classification, the employee shall immediately advance to:the step of the range-
+ . - of the higher classification hext above the "Y-rate", and be eligible for advancement to succeedincr" _
_steps in the range as. outlined in this Agreement. In the event an employee is "Y-rated" below Step ‘

L A salaned employee exempt from the rmmmum wage dnd overtlme prov1srons of the Falr N
o Labor Standards Act who works for only a portion of the day shall not have hrs/her salary reduced that
o day due to 1nsufﬁc1ent accrued usable 1eave L : _ , s

F or the purpose of determimng the year of employee elrgrbihty for longewty pay as. .

'employment mrehef seasonal, limited-term , temporary or part-time positions,

continuous employment and w‘ithout loss of time shall be considered.

(25 Leaves of* absence Wlthout pay shall not constrtute a break in service, except‘ N
.. ‘such'time'on leave without pay, when it exceeds twenty (20) working daysin -

N ._'-'only that period of intermittent employment (but excluding employment in -
".part-time positions) immediately preceding the date of regular. full-time " -

E - ,prov1ded under Section 108 of the City Charter, on]y contmuous full time service shall be con31dered '_; o

(1) Where begmmng employment may be mterrmttent W1th separate periods of R

L a calendar year, shall be deducted in determmlng the year for an employee's:. | .- JUNIEE
T ehgibihty Leaves of absence granted for rmlltary service shall be con51dered s

s e E g =

' as full-time contmuous service. - L

' j (3). .Tir‘ne taken off without pay, ‘where formal leave of absence is not required, R i

- aggregating twenty (20) or fewer days in a calendar year shall not constitute .
~ - a break in service and shall be disregarded in computing the year for an
* employee's eligibility. However, if such time taken off without pay exceeds

twenty-(20) days in any calendar year, the total amount of time so taken-off = .‘

- without pay shall be deducted in"determining the year for an employee s

/ ehglbility, but shall not constltute a break in serv1ce

- g :



o .' (4) Where employment is terrmnated by res1gnatton or dlscharge and the employee
*.."1is subsequently re-employed, such time accumulated prior to resignation or

; ‘ TR ‘-;»;':’ e e discharge shall be forfeited, unless the enmiployee is reinstated; i which case”
Lo T i - the time absent from City service shall not be considered as a break in service, ¢

— but shall be deducted in- determlmng -the year for -an- employee 57 Cllglblluy

= (.5‘) A layoff shall not constitite a breal( in service and the tlme accumulated prror

to the layoff shall be added to the time after remstatement for deternunmg the

“ Ayear for an employee s ehglblllty

¥ ‘;T (6) '.'lPersons who become City employees pursuant to the prov131ons “of Cltyf Lo

»~ Charter Section. 93 shall receive credit for time accumulated in the. .

© . employment of the district, for purposes of determmmg the year for employee el

L ".ehglbrhty

RO » b Payment After Ehgrblhg

Once it has been deterrmned that an employee is ehglble for longevxty pay, he/she e i

" shall receive the allowance as prescnbed

o (1) When authonzed leave of absence or time off aggregatmg twenty (20) ormore’ N

working days is taken during any employment year, lonoev1ty Payment ‘n the ._ ; .

K -'July followmg shall be made ona pro rata ba313

@) Upon entrance of an employee into military service or where an employeeis -~ - “: B
.- granted a leave of absence following explratlon of sick leave credits, such = =

s employee: shall be paid, in the month of July following the date such leave -

“- begins, such- longevity pay earned - from his/her anniversary date of

L employment to the date such leave begins, on a pro rata basis, but not to ".

- exceed the maximum yearly allowance. Such employee shall not thereafter
_ Teceive longev1ty pay until his/her return to City service, when he/she shall

‘Teceive, in the month of July first following his/her return, the pro rata portron . SRR

- -of longevrty pay from the date of return

G VUpon death or retirement of & an employee such employee shall be entltled to. -

. receive the pro rata portion of longevity earned on the date of death or =

-retirement, but not to exceed the maximum yearly allowance; in all other cases -

“of termination, longevity ’ pay which would have been paid in the July

-, prorata payment for longev1ty

o 4) ‘_The longewty pay granted in J'uly of any year shall be considered to have been

" earned during the precedmg employment year endmg on or pnor to July 1 of
R "each year, - n

15

; - following had employment continued, shall be forfeited, and there shall be. no_ -



L (5) B 'All payr'nents for longevity shall be made on the payday'covering the first full

pay perlod in July of each year except as prov1ded under (3) of tlns Sectlon.'. s v

ST SECTI@N 401(A-) MONJ:Y PURCHASE PLAN ————— .

o :_ An IRS Sectron 401(a) Plan-shall be- avallable tor superv1sors and the Clty will- contnbute'f».. -

o pércent (2%) of salary o the 401(2) Plan.

_ ARTICLE 8 ‘
I-IEALTH AND WELF ARE

N S U CONTRIBUTION TO FULL TIME AND PART- TIME CAREER EMPLOYEES

The Crty agrees to make contrlbutlons (Clty dollars) as deﬁned below Except as
- provrded herem the Crty dollars shall be applied first fo the employee contribution to retirement, and

"then toward the premiums for City-sponsored medical, dental, disability,and/or life insurance covering SRERREE

the ‘eligible employee; -and union-sponisored disability, income: protection. plani, and High Level
* Accidental Death and Dlsmemberment Insurance. One-half (1/2} of such contributions. will be made
- .. toeligible employees on-each of the first two (2) paydays ina calendar month for insurdnce coverage :

o . the ﬁrst and second halves of that month respectrvely

b.' Ehglble ernployees shall recelve a C1ty contnbutlon for each such pay penod 1f the

G ::'femployee is paid for one or more - hours.of salary Employees who are paid less than cne hour salary L

e - per payday may continue elected coverage limited to the City's medical; dental, and hfe insurance plans S T
- forup to six (6) months, by personal remittance or other arrangement for payment of the full prerruums .

‘ ,of any msurance elected to be contlnued

All tenns and condmons of medical, dental dlsablhty, and basm hfe insurance 'T‘ B

sponsored by the City will be as outlingd in certificates of coverage and related insurance contracts.
Eligible career employees may apply the City contribution for the Cttys drsabrhty plan or. the-
- Umon sponsored drsabrhty income protectlon pldn, but not both :

) 82 CONTRIBUTION 10 NON CAREER EMPLOYEES

, © a8 The Clty agrees o contribute C1ty dollars as provrded below, on either a '100% or o

. f'50% ba31s for non-career (+1,040) employees.. Except as provided herein, the ‘City dollars shall be- -

- applied toward the premiums for City-sponsored medical and dental insurance plans for eligible .
employees and qualified dependents, if any. The amount of City contribution for each of the firsttwo . ... -
-(2) pay periods of each month shall be based on the number of hours for which the employee was pald' o

.. in that bi- weekly pay penod 64 or more hours pard = 100% contnbutlon 40-63.9 hours pald 50%
o contnbutton S ,

b. To be ellglble for Clty dollars under this Sectlon the non-career employee must be.
 paid for & minimum of forty (40) hours of work on each payday. If the employee fails to be paidfor
. the minimum forty (40) hours necessary-to receive the City contnbunon the City shall deduct from -
" the employee's paycheck the amount needed to pay for the insurance plans which the employee has -
' selected If this deductlon from the employee S paycheck cannot be made in 1ts entirety, it is the -

16



E 5 L responsrblllty of the rndrvrdual employee to pay for the remalmng amount Farlure to do S0 before the -
- .end of the calendar month including such paycheck(s) shall: automatically drop the employee from the
C1ty sponsored Insurance program until the next open enrollment penod :

T P S

; ;;,_t;-\‘-_»’g‘;_o,' AMOUNT OF CONTRIBUTION

‘ , For full-trme employees hired prior to J une 24 1995 enrolled ina Clty sponsored
health plan for employee only, the C1ty shall contrtbute as follows .

’:_'(1) Effecttve Deeember 1 2005, the Cl’ly contnbutlon shall be UP to 5460 per |
month ‘ ¥ SR :
(2) Effectwe January 1, 2008 the C1ty contnbutron shall be’ up to $460 per month ‘

. - ora contribution equal to lowest cost Ctty health and dental rate, whrchever

o '1s greater

b For full-trme employees hrred after June 23, 1995 wrth less than five (5) years of

- “service, enrolled in.a:City- sponsored health plan for employee only; effective December 1, 2005, the’ ™ ©~

‘ B City contribution shall be $300 per month ora contnbutron equal to lowest cost Clty health and dental
: rate, whichever is greater Lo . . o :
s S = ¢ - Forafull- time employee enrolled ina Crty sponsored health plan for employee plus
B one dependent the Ctty contr1butron shall be as follows : : _
HOR ,'Effectrve December 1, 2005 the Crty contnbutlon shall be up to $600 per
R .rnonth . .

L @) - ’Effectwe January 1, 2006 the Clty contrlbutlon shall be up! to $640 per month. -
@) Effectrve January 1,2007, the Clty contr1but1on shall be up to $680 ‘per month. -

S @) ‘Effectrve J anuary 1, 2008 the Crty contrtbutlon shall e up to $730 per rnonth.r,- A.

; (5 Effectrve January 1, 2009 the C1ty contnbutron shall be up to $800 per month. o '

- ) 16) . 'Effectrve J anuary 1 2010, the C1ty contrrbutlon shall be up )0 $850 per month.' o

"d." For a full-tlme employee enrolled ina City- sponsorecl health plan for employee plus . -~

' two dependents the Clty contnbutlon shall be as follows

P (l) Effectrve December 1, 2005 the Crty contnbutron shall be up to $790 per
D 'imonth - : : .

| E (25 B Effecuve January 1, 2006 the Crty contrrbutlon shall be up to $830 per month

(3 ,:Effecnve J anuary 1 2007 the Ctty contnbutlon shall be up to $880 per month

,...17‘ . 3



| _4_,(”)

) Effecnve January 1, 2009 the CltY COnmbutwn shall be uP o0 51, 050 p o

Effectlve J anuary 1, 2008 the Crty contnbutlon shall be up! to $92O per month " btk

T month

"i'n"(6)ﬁEffect1ve January IVZOIOethe Crty contnbutlon shall be- up to~ $1€uu pt;'l" S
month R R .._. ST e Lo s

L

Part-tlme employees shall be prorated as mdrcated in 8 2(a)

I VRN COVERED DEPENDENTS

t An employee who has a domestlc partner and is reglstered w1th the Crty Clerk may. .. : :;: j -
cover the domestlc partner under the employee's City-sponsored health plan. The employee will pay Lo

R for the premium difference for the domestic partner. coverage as an out-of—pocket employee cost. In- e :

; - no event will the City's monthly health and welfare contnbutlon be used to pay for the cost of the, . - -

' 7.dornest1c partners coverage S

5 '_,_fb. The deﬁmnon of dependent ch11d for purposes of health and dental insurance shall ‘_ o
be'an unmarried dependent.child from birth to-age 24 if the child qualifies as an exemption under.’

W '_ Internal Revenue Service (IRS) rules and regulations. Dependent child includes a grandchild livingin o
the employee grandparent shome, stép-children, adopted children, wards and foster children provided . - \

_';they quahfy as the subscrrber s or subscrlber s lawful spouse s dependent under IRS rules and L

. »regulatlons

85 | CASH BACKLIMITS o

_ The cash-back of C1ty dollars from the IRS Sectron 125 Plan shall be hmrted fo career' ‘
N employees as, follows ' . =

_— Effectrve Decemberl 2005 for employees hrred before June 24 1995 who waive 4_ " .
Clty sponsored health i insurance, the cash-back limit shall be $435 permonth and foremployeeshired . .

"~ “on or after June 24, 1995, with less than five years of service, who warve Clty-sponsored health”- -
- msurance the cash- back shall be $300 per month. ' Ce

b Effectlve Januaryl 2006 for employees hlred before June 23 1995, who warve R

' _Crty sponsoredhealth insurance, the cash-back limit shall be $350 permonth and for employees hired - :
" on or after June 24, 1995, with less than five years of servme Who walve Clty sponsored health o
. 1nsurance the cash back shall be $300 per month - ~ . .

L : EffectlveJanuaryI 2007 foremployees who waive Clty Sponsoredhealth insurance, e
: the cash-back shall be $275 per month. - - : : ,

. 5 d. Effectlve January 1, 2008 the cash-back for ernployees who waive Crty sponsored . .
- health 1nsurance shall be $200 per month. L

R Effecttve January 1, 2006 the cash-back for new hrres who waive. Clty sponsored -
: health insurance shall be l1m1ted to $2OO per month S _

18‘_



86 LIFE INSURANCE A N U A “

L f Part—tnne employees shall be prorated as 1ndlcated in 8. 2(a)

. employee atno c_harge if the employee is paid one ormore hours of; salary-per paydayonthe samebasis -

S

37 UNION REPORTING

L 'Aenrollment in union-sponsored insurance to which the City contribution under subsection 8.1(a) of this "

"~ ©" Article may be applied. This information shall be furnished so that the proper amounts of City - -

" contribution and employee contribution toward insurance premiums can be clearly d1st1ngu1shed Such.. = .
-~ information may include, but not limited to, types of .coverage,. individual premiums, copies of - - *
" _enrollment cards or appl1cat10n for coverage premlum rate schedules, and/or copres of 1temlzed I

The C1ty wrll provrde basw hfe insurance in an amount of $2O 000 to. each ehglb]e career.

" as in subsection 8.1(b). The use of the City contribution for the purchase of addmonal hfe msurance ‘
' shall not exceed a total of $30, OOO City- sponsored term life i insurance.. e -

The Umon agrees to furnish'to the City, on- request 1nformat1on on each employee s S

.‘.‘;premrum bllhngs oL e

S 8_5;.. : FLEXIBLE SPENDING ACCOUNTS

The Clty shall estabhsh the followmg F lexrble Spendmg Accounts (F SA) as perrmtted by"'_, s

) Internal Revenue Serv1ce Regulatlons

s ~ S a | : @ut-of—pocket costs for Clty sponsored health and dental msurance prexhlurhs E -
o b E Unrelmbursed health care expenses upto $4 800 per plan year el:fectwe each J anuary b
t,and . . : . _ , o 3 .

. c | Dependent care relmbursement‘ 3
Adrmmstratrve costs shall be pard by the ernployees partrcrpatmg in Sectlons 8. 8(b) and. -
| 89 '- RETIREES OR SURVIVOR DEPENDENTS |

Ehglble C1ty retrrees or survivor dependents shall receive. Clty-pard health msurance

o contnbutlons and dental insurance beneﬁts under the followmg provxslons

Coa Ret1ree Health Insurance Contnbutmn Rates and Dental Insurance Benefits

A ‘(1) Effectrve J anuary 1 2006 the maximum rnonthly Clty-pard health insurance

. S ,' - 'contrlbutlon for eligible retirees shail be $250 per month for the retiree onlij .' ‘.

~and 3300 per month for the retiree w1th dependents

o '”(2) -Effcctlve January 1, 2007 the maximum monthly Clty-pald health insurance -
. ‘contribution for ehglble retirees shall be $275 per month for the retiree only -

E and $325 per month for the retiree w1th dependents

1 9.



Effectrve J anuary 1 2008 the maximum monthly Clty-pald health insurance

: ,(‘_,

and $365 month for the retlree W1th dependents

b Emnloyees Retmng on or After Julv 1. 1992

;. contribution for ehglble retirees shall be $300 per month for the retlree only R

’,(lj-; .‘Except as provrded below to be el1g1ble for the Crty eontnbutron to health- B
+ . % . insurance-and for the Clty-pald dental benefit for retiree only, the employee: - © -
“ " must retire from active service with-a minimum of ten (10} full yearsof City - © *

o ' (2) :-;.Employees retlrmg ‘with thirty (3 O) or more years of service shall be e11g1ble o

L j‘i.retrrement wrthout regard to age

Ve f"v’;t"l'hevCrty s contrlbuuon_'for hea_lth rnsttrance, s‘hall be”aS.fblloWs Y

.- '1dent1ﬁed in subsectron (a) above

- (b) 'Employees w1th a minimum ﬁﬂeen (15) full years of service but less . 1

e "‘contnbutlon 1dent1ﬁed in subsection (a) above

e bf(;c’) . '_Employees witha mtmmum of twenty (20) full yea.rs of servrce shall be

it "serv1ce for a servrce or ordlnary drsab1l1ty retirement, and be mrmmum age 50. e

22 .7 for the City's- health insurance contnbutmn effectlve wﬂh the date of y

SR e (@) Employees with ainimum ten (10) full yéars of service but less than " T
N ‘-0 ., fifteen (15) full years of service-shall be eligible to amaximum of fifty .-«
- percent (50%) of the City's maximum health i Insurance. contnbutlon h [

~"" than twenty (20) full years of service shall be: eligible: to.a maximum of*: St
-~ seventy-five percent (75%) of the City's maximum health insurance = - s

' ellglble for up to.one hundred percent (100%) of the City's maxunum '

e health i msurance contrlbutlon 1dent1ﬁed In (a) above.

; (4) : 'There shall be no ehglblhty for the City's health insurance contnbutron or - el

e dental beneﬁt if the employee elects to take a deferred retlrement

B {5) .- j_There shall be no Clty-pald health insurance contnbutlon or dental beneﬁt for
S 'ret1rees wrth less than ten (10) full years of C1ty retirement servrce S

Persons n Deferred Retrrement Status as of January 1, 1991

E Ernployees who have elected a deferred retrrernent pnor to January 1 1991 and who o

then elect to retlre onor after July 1, 1992, shall be ellgrble for the Clty shealth i insurance contnbuuon ‘
" - and dental beneﬁt as’ follows . : . :

(l) A ret1ree w1th at least ten ( 10) full years of Crty service shall be el1g1ble formﬁ o

. fifty percent (5 0%) of the Clty s health insurance contnbutlon as 1dent1ﬁed in j |
subsectron (a) above S o S ‘

20



G (2) A retlree w1th twenty (20) full years or more of Clty service shall be ellglble:f" S
 for one hundred percent (100%) of the Clty s health insurance contnbuuon as-on
1dent1ﬁed in subsectlon (a) above S S T SRR LS M

il (3) .'.'.Retl’r'ee‘s" must beva't least 50 y’ears of age. U

AR ‘(f,)' There 15 no ehg1b1hty to such health insurance contnbutmn or. dental beneﬁt.""

*. "fof retirees with less-than ten (10) full years of City service or who have not
o attamed the age minimum spec1ﬁed in subsectron (b) above

L d Industnal D1sabled or Death in Lme of Dug[ Survrvors : o .j' '

- . Retlrees who receive mdustnal dlsablhty pensmns or death in- lme-of duty Survivors - 5
_w1ll be entltled to one hundred pércent (100%) of the Crty-pald health insurance contrtbutlon and o

o dental beneﬁt for rettrees regardless of years of service.

Surv1vor Degendents Beneﬁt -

Survwor dependents of ehglble employees or rettrees shall be entttled to the same -

o beneﬁt arnount as the employee was ehgrble to at the time of death

- .f_ji | f Medrcare Supplement

In order to rnamtatn ehglblhty for the Crty-pald rettree health insurance contnbutton, R o

Rkl ;';each ehglble retiree and dependent shall enroll in Medlcare Parts A and B 1mmed1ately after becommg. Do

f'ehgrble for such benefits.

| "g-" '.Iz_lurtx_wa_uqrt%_use

No employee or retlree shall have any’ nghts prov1ded by tlns Sectlon 8.9 after the e

_"expu'atton of thlS Agreement o

. ARTICLE9 = -
HOURS OF:WORK o

2 WORKDAY WORKWEEK o

. . 'a.’ The workweek for employees covered by thlS Agreement shall begm at 12 Ol am.
- Saturday, and end at 12:00 rmdmght the following Friday. The ernployees workweek shall consist of :

T forty (40) workmg hours durmg the satd seven (7) day penod

b.‘i The C1ty may estabhsh a workweek schedule consisting of forty (40) hours 1n-'-' -

.- increments of four (4)ten (1 0) hour workdays or five (5) eight (8) hour workdays, or a 9-80 workweek

’_- « . schedule consisting of four nine (9) hour workdays, four nine (9) hour workdays and one eight (8)
" hour workday during an eighty (80) hour bi-weekly period. The City agrees to discuss with the Union
o thirty: (30) days in advance of’ 1mplementatron of the four (4) ten (10) workweek or 9-80 workweek



e "sch’edule: i Every effort will be'made'to sched'ule such workdays consecutively and avo'rdvback fo-back
workweeks unless a separate wrrtten workweek agreement is entered 1nto by the C1ty and the Union. S

(8) hour workday, shall be allowed a lunch period, to be used as the employee desires within accepted

"':"" -'—, ” 5 c ”All employees covered by th1s Agreement except those employees ona strarght ei ght oo

T |

—standards;-of not-less-than- thirty-(30)-minutes-nor-more-than-one-hour-which-may-be-scheduled— L

. generally in the. rmddle of the work shift. ‘If an employee is required to work during his/her lunch

. - period, and if no alternate lunch period.is taken, at the approval of the employee s supervisor said time. .- . b

- shall .be compensated at the apphcable overtlme Tate 1f the hours worked exceed that of hrs/her"_ E

scheduled work sh1ft

i Employees shall be given at least ﬁve (S) workdays notrce pnor to a permanent - R
- change in therr assrgned hours of work.:. The notice requirément shall not apply to.emergency. =
e assrgnments or changes as 4 result of absences by other employees. If an employee's shift or days off-. .

are changed without the above notrﬁcatlon he/she shall be pard the ovemme rate for all hours worked S

“on the ﬁrst day of the new shrft

A : '5 . ‘a.' Each emPIOYGe covered by this Agreement W111 be afforded rest penods These rest CG
L o perrods wrll be as currently admtmstered by the1r respect1ve departments .f_ . “

_ | lb The length of the rest penods w1ll be ﬁﬁeen (1 5) minutes dunng the ﬁrst half ofan’ " )
employee § work shift, and fifteen (15) minutes durmg the last half of an employee swork shrft unless o

the Crty and’ Umon agree otherwrse in wntrng

regardmg when rest periods shall be taken. In the event it is deemed necessary to change an

* established rest period W1thm a work orgamzatlon not1ﬁcat1on will be grven to the Union pnor to o |

1mplementmg such change S

BESRS 9_.3 . DISPATCHER SHIFT BIDS AND ASSIGNMENTS

Saln Career employees in the classrﬁcatlon of Superv1smg D1spateher who have completed

. their’ probatronary period shall be permitted to annually bid for work shift preference: based on - -

’ classrﬁcatlon semorlty, however admmrstratrve posrtrons shall be ﬁlled by management

B .: b Shrft b1d srgn-ups w111 take effect w1thm Pohce or Flre drspatch Transfers between‘
Pohce and Fire dispatch will be based on semorrty when a vacancy becomes avarlable Transfer-

' requests may be granted at other tunes

22 7

The Clty shall notrﬁ/ employees or POSt in each work locatlon a Pohcy staternent' o



7 ARTICLE10 -
' OVERTIME COMPENSATION

. ,_:,, . 1@ 1 OVERTIME

Y rw.i SRRV Employees requlred tor work in-excess- of elght (8) hours per workday, forty 40y

* hours per workweek or on a recognized holiday shall be compensated for such worktime at one and -

.- .~ - one-half (1- 1/2) times their regular rate of pay. Employees- on a four (4) ten (10) workweek shall be .
= --‘compensated at tlme and one- half (1 1/2) for hours worked over ten (10) ina workday

[

B b.: Scheduled overtlrne is- work requlred to be performed outs1de of the employee S
_regular shlft w1th twenty- -four (24) hours notice or more. Scheduled overtime shall be comipensated

-+ -for aminimum of one hour at the overtnne rate for days which are included in the employee’s regular

- shift, and two (2) hours at the overtxme rate for days on whrch the employee is not. otherw1se regularly, S
‘ scheduled to work ' S : : : : ~ '

R : Overtlme compensatton shall be pald by cash payment or w1th compensatmg t1me’ S
S IR off (CTO) as determmed by the appomtmg authority or des1gnee The schedulmg of CTO must be
SR -’approved in advance by the appomtmg authonty or des1gnee S : , .

- : : d Employees may accrue up to one hundred and twenty (l 20) hours of CTO The Clty' o
ER .rnay “cash out those CTO hours accumulated in excess of eighty (80) hours at any tlme prov1ded that o B
: -the use of such tlme off has not ‘been prev1ously approved :

SRR The C1ty shall not adj ust a regular workweek schedule durlng sald workweek to ayo1d e
o payment of overtlme ' - » -

‘10.2? 3 "_; COURT OVERTIME

a. z'Court Overtime

(1) This Section applies when an employee is subpoenaed to appear in the *
" litigation of a public offense in his/her capacity as an employee of the City of .
. Sacramento. For the purposes of this Section "subpoenaed to appear” shall be -
- -defined as being served with a subpoena in California Penal Code Sections
- 1326 through 1332, or a "subpoena request form ‘used by the Sacramento
- Police Department T ‘ e

@) When an employee is subpoenaed to appear in-court and is not scheduled to
be on duty, during the time of his/her appearance, upon reporting to the court

.~ the employee will receive a minimum of four (4) hours pay at time and
-one- half or the actual amount of tlrne spent in court,. whlchever is greater.

-3 When such court appearance ‘on off-duty tlme requires the employee to be in

o _attendance before and after the lunch recess, such lunch ttme will be mcluded “
o in deterrmmng the employee s court overtlme pay.. -



g ‘-’:(’4) * When the employee's court appeeirance is scheduled within two (2) hoursafter ;-
a * the end of the employee's work hours, the employee will be compensated at - ;- -
- __the rate of tlme and one-half for a' minimum of two (2) hours for such court . .
'.‘ " appearance. -, If the employee's court extends beyond the two (2) hour ~ .~
.. minimum, the employee will receive four (4) hours pay at time.and one-half, C
—orthe actual amount of tlme spent incourt; whlchever 1S greater**'*f‘“* **f”*f*'jf*

R ) ‘.;‘;When the employeescourt appearance is scheduled within two (2) hours prior ,

. ‘1o the begmmng of the -employee's work hours; the employee will- be ..~ . .
R '.compensated at the rate of trme and one- half for a minimum. of two (2) hours
v for such court appearance -

C(6). When an. employee is on vacation more than two hundred (200) mrles from S
T  Sacramento and the vacation is mterrupted by a court appearance, . the. '
R - employee shall be paid a minimum of four 4) hours pay at the rate of double L
" . time for such court appearance, and shall be given an additional vacationday =~ -~
“. for each day at court appearance and travel fime, if such travel time'is at least -~ . -
~" oné full-day. (Travel time is defiried as“sever (7) hours.) However, for an "~ .
- ‘employee to be eligible for compensation under this subsection the employee e
.2 must, upon receiving the subpoena, notify both his/her immediate supervisor -
.. and the Court Liaison Ofﬁce of the scheduled vacatron/court appearance-
'COIlﬂlCt ' . - :

: A TeleDhone Sta.ndbv Tlme e
(1) - When an employee is placed on telephone standby by the Dtstnct Attomey, S
" 77 “or'the judge of the court, the employee is required, at no cost to the City;to -~
.. notify the Court Liaison Office, and the employee's immediate supervisor, of . -
~ the court ‘order. If the standby requirement has been confirmed by’ the
.~ Department, the employee will be compensated at the rate of one and one-half -
~(1-1/2) times his/her regular rate of pay for. only those hours that the court is
L ..actually in session. SR

: (_2) ‘ | There shall be no telephone overttme for an. employee merely answertng.
o hls/her personal telephone : :

-,l--(3) - ThlS Sectton does not preclude the employee Vfrom contacting the court,
.- District Attorney, his/her office, or the Court Liaison Office at hls/her own -
- - discretion. However, these calls w1ll not be compensated :

- e Cenc'ellation of Appearanee ' :
o NOthC of cancellatlon will be given to employees three 3) hours prior to court orat .
. the end ‘of last shift prior to court. In the event that such notice is given within the-three (3) hours,

. employees will receive two (2) hours of overtime at the rate of time and.one-half. Nottﬁcatlon to |
employees prlor to three (3) hours w1ll elnrnnate overtime compensat1on

| 24



..-1 1 1 =--STANDBY ASSIGNMENTS

g - : ,ARTICLEII e
STANDBY ASSIGNMENTS AND NIGHT- SHIF T PREMIUM PAY

“a. kan employee who is requrred to remain on call for emergency work shall‘be paid

$l 75 per week or the daily pro ratarate, in addition to his/her regular compensatron Employees who-
:are called out while on standby shall receive two (2) hours minimum pay at time and one-half their -
base rate of pay. ‘Non-career employees shall not be on call for emergency work.- Any employee who; .-
. is onstandby New Year's Day, Christnias Day, Thanksgrvmg Day or the 4th of July shall receive - .- . -

twelve (12) hours hohday credtt
| B b Effectrve June 23 2007 the standby rate w1ll increase to $189 per week

Effectrve J une 20 2009 the standby rate w111 mcrease to $210 per week

By - ‘d Emp]oyees who are rssued a C1ty cell phone laptop and/or pager are not on standby ' _'} A

unless assrgned by the appomtmg authonty

1111 5 NIGHT SHIFT PREMIUM PAY

SR Employees covered by this Agreement who work ﬁve elghths (5/8) or more of thetr"‘,.‘ ‘»A"_
g regular shrft in the period extending from 6:;00 p.m. to 6:00 a.m., shall be compensated therefore, by - .. -

. payment for the entire shift of an adchtlonal five percent (5%). of their base pay for that shift.. Said ..

b An employee shall not receive mght-shrft premlum pay when on vacatlon or other o .

authorrned leave of absence w1th pay
" ARTICLE12 .~
~ LEAVES

, ;,;,_:.:-1’23‘1‘ HQLIDAYS

. a The followmg shall be the recogmzed hohdays under thrs Agreement

: _".Hohd V- e Date
CooL NewYearsDay T Januaryl , S
- . ., Martin Luther King's Blrthday - * ¢ Third Monday in, January PRSI
“-" Washington's Birthday -~~~ ~_ ~  Third Monday in February
- Cesar Chavez" B1rthday © . Last Monday in March
"+ ‘Memorial Day : ...~ Last Monday in May
"~ ¢ Independence Day e U T Ialy4

3 _Labor Day e - First Monday in September -
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" employees who ‘work less than five-eighths (5/ 8) of their regular work shift in the period extending. - - |
from 6:00 p.m. to 6:00 a.m., shall be compensated for those hours worked (to the nearest one-half” = - -+ =
hour) wrthrn thrs perrod by payment of an addrtronal ﬂve percent (5 %) of thelr base pay for such hours ‘



" Holiday - ST Date"'

- "l_:;,':;V:eterah..s Day o ) .November 11

- -7~} ”~ ,féf;j; Thanksgiving Day - - <. " Fourth Thursciay in November :
.. - .rDay After Thanksgiving Day = - Friday after Thanksgrvmg o
e - Christmas Eve (4 hours) - - December 24—
BT Christmas Day - .07 . December 25
e A.."New Year 5 Eve (4 hours) - .+ “December 31

kR .‘b."ﬂf.'Eh 1b111

( MR To be e11g1ble for holiday pay, the employee shall work the. last scheduled workday» . .
o before and after the recognized holiday. Paid time on vacation, sick leave or CTO shall be considered -~~~

 hours worked for. the purpose of holiday pay eligibility. An employee absent due to a drsc1pl1nary '

-suspension shall not be consxdered to have mtssed a scheduled workday for the purpose of hohday pay ot

g :'el1g1b111ty

:“"": ‘ A Mondav Frrdav Schedule L * ;

If an employee s scheduled days off are Saturday and Sunday durmg a standard Clty' A

) ,,workweek in wthh a recogmzed hohday falls the followmg shall apply

:(lj V.If the recogmzed holtday falls on a Saturday, the precedmg Fnday shall be .

o con51dered the employee s hohday

o (2) If the recogmzed hohday falls ona Sunday, the followmg Monday shall be ’ ”

consrdered the employee S holxday

o - R (3) __An employee who is schedu]ed to Work on arecogmzed hohday shall receive - AN

T hohday pay plus time and one-half compensatlon for workmg the hohday

d. Weekend Schedule o

If an employee s scheduled days off are-other than Saturday and Sunday durmg the' :

. , sta.ndard Clty workweek 1r1 Wthh a recogmzed hohday falls, the followmg shall apply

. (1)4 The actual dates as l1sted above shall be consrdered as the employee S hollday o -

(Z)f If the. recogmzed hohday falls on the employees scheduled day off; the - A

'employee shall accrue hohday credtt for the hours of the hohday beneﬁt ’
&) ‘An employee who is regularly scheduled to- work ona recogmzed hohday shall

.. receive hollday pay plus time and one-half compensatlon for working 1 the -
' .-hollday . .
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e 'f' :t-Accrual of'Leayesﬂ Qver 24 Pay Peindé L

o . The accrual of leaves shall occur over twenty four (24) pay penods per year whlch
: —-shall be the ﬁrst two (2) pay periods of each- month-"Leave accrual rates for each pay period in wl'uch’_'-
' ; : accrual occurs shall be as spemﬂed in Sectlons 12 | (f) and (h) 12 2, and 12.3 below :

R L £ Hollday Beneﬁt for Emgloyees in Classrﬁcatrons Wluch Accrue Hol1day Tlme _ ° REES

-'The number of recogmzed hohday hours for full-tlme career employees ina o
classification designated to accrue holiday time shall be one hundred and

. ' twelve (112) per fiscal year accrued at the rate of four (4) hours forty (40)”". R
BREES -‘~mmutes per bl-weekly pay perlod : . _ . S

RN CR
., 7. --pay for accrued holiday credit on a one- day. for .one-day basis, or in lieu s
~" . thereof shall have his/her pay adjusted on the basis of an addltronal four (4) P
— ,Vhours pay per elght (8) hours of hol1day credr '

e

The followmg classrﬁca‘oons shall accrue hohday credlt

' -';:'.‘ Supervrsmg:P_rope’rty'As’s_rstarﬁ L
-Supervising Dispatcher
' Parking Lot Supervisor—" - "

' ;.Senlor Parkmg Lot. Supervrsor )

At the optron of the Crty the ernployee shall elther be given one day off wrth -

Employees who accrue hohday ttme may accumulate holrday credit up to a’ o
- '-_maxunum of one hundred twelve (112) hours.- Thereafter, all accrued holiday -~ -

E - - shall be paid to the employee at his/her straight-time hourly rate. Holiday - .
" credit may be taken by the employee at the discretion of the Department Head.  *

" g Floatin Hohda -

RO

. Accrual»

- time in excess of one hundred twelve (112) hours in any bi- weekly pay period- : - o

. Employees may useé up.to forty (40) hours of holiday accrual in conjunction -
' w1th a scheduled vacation with the approval of the Department Head ’

In addition to the reco gnized holidays specified above, except those employees -

- eovered under subsection (e}, employees shall receive the equivalent of two' A '
. (2) ﬂoatmg holidays per fiscal year on an accrual basrs as follows

o (a) -‘Each full-‘trme career employee ‘shall accrue"ﬂoatmg hohday credit at- SIS

the rate of forty (40) minutes per pay period. The employee shall accrue

~floating holiday credit for each pay penod for whrch the employee is |

'pard twenty (20) or more hours of sala.ry
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-(b) i A part-tirn_e career employee,f including an employee in a work Sharihg s

.. holiday credit based upon the number of hours the employee was. paid
o . inthat bi-weekly pay period: 64 or more hours paid.= 40 minutes -~
. accrual; 40-63.9 hours paid = 20 mmutes acerual less than 40 hours

“...1 - program. or a non-career (+1,040) employee shall accrue floating . =

— .pald Ommutes accrual:

(2) " : 'Ad‘mmlstratlon‘ '

R (a)_‘— ' The scheduhng of ﬂoatmg hohday t1rne must be aPProved in a dvance:‘ - e

: -;:by the appomtmg authonty or de51gnated representatlve

(b)An employee may carry over frorn the precedlng calendar year a'_ _
" -~maximum of eight (8) hours of floating holiday accrual. Except for the - SR
- . eight (8) hour carry-over, all floating hours accrued and not used by the

B - end of the pay period which includes January 8 shall be paid to the - * -

" " employeein cash at the stra1ght tune rate on the payday covenng that 'f ' S '

o R “pay period..

T c) ~An employee termmathig for any reason or 'goving on a leave of absence L ': " :
’ -'.iw1thout pay for a period exceeding ninety (90) calendar days shall be. - -~~~

" pard for all accrued ﬂoatmg hohday time at. the stralght-tlme rate h s

- h Chrlstrnas Eve and New Year 's. Eve Hohdavs _ 5

In the event an ehglble employee cannot be scheduled off the last four (4) hours of .

E the work shift, or applicable pro-ration for part-time employees, on the two (2) four-hour recogmzedf S

; jhohdays before Christmas and New Year's, the holidays-shall be observed asa smgle hohday, at the .
Ldlscreuon of the Clty, on Chnstmas Eve or New Year's Eve. L S -

o122 VACATION

T

a. . AVaeatlon Leave‘Aecrual

e T - e

- hours. of. vacatron ‘each year and shall accrue three (3) ‘Thours, twenty (20)
.' mmutes each pay period. . o :

‘ (2) Employees with mote-than five (5) full years of service and less than fifteen .
4vacat10n each year and shall accrue five (5) hours each pay penod
(3) , | Employees with more than fifteen (15) full years of service shall earn one

- -+ hundred sixty (160) hours of vacation each yearand shall accrue: 81X (6) hours
forty (40) mmutes each pay perlod ;

o (1_)_ 'ﬂEmployees with less than five (5) full years of service shall earn elghty (80)‘ T

(15) full years of service shall earn one hundred twenty (120} hours of .-



i e L Where a career employee sustams an injury covered by workers' compensation and -
e { e has utihzed—all of the one-year "injury-on-duty time" as'provided under City Charter Section 253, or’

v ~Inte,é'ration of Vaeation'With Workers Cornnensation A

" former City Charter Section 167, as the case may be, and consequently is receiving straight workers' - s

'compensatlon temporary disability- payments—the employee-will be-allowed to utilize (while off work)

N .accrued vacation time in addition to receiving workers' compensation payments. The employee must
.~ ‘take a full day's vacation pay for each day off work. As a condition of so using such accrued vacation,

." " however, the employeée is. requrred to contmuously utilize accrued vacation until accrued vacation is - -

_ .+ exhausted or he/she retums to work, so that the employee is off the C1ty payroll at the earhest p0531ble S
. ~--date ‘ThlS prov1s1on also applleS to hohday pay accrued and vested : '

' Vacatlon Scheduhng g

S . "‘ (11)_' - The t1me at whxch the employee shall be granted a vacatlon is at the approval o .

"+ v of the Department Head. The Department shal] determine the number and -+ - =

" classification of employees ‘who can be off on vacation on any given day. . .
- However,*in an-effort to accomm'odate the ‘employee's réquested vacation”

schiedule each Department shall open to bid vacation scheduling thirty-one e

i - (31) days prior to November 1st of each year: Classification seniority shall -~ -
- govern where more than one employee bids for the same period. Incaseofa ' -
' ! tiethe employee wrth the greatest amount of contmuous C1ty service: shall be .
-senior. " e )

(2) J__?The ﬁnal vacation sehedule as approved by .the ljepartment Head shall be:T :

‘permanently posted in the employee work area not later than the ﬁrst F rlday "

- , of December. -

O

@

Annual vacatlons applled for other than dunng the open b1d penod wﬂl be, - L
'granted with the approval of the Department Head or his/her authonzed.--_ IR
- representatlve Such request shall not be unreasonably demed e

In no e_vent may a senior ernpl“oyee bump.ajumor ernployee- from a vacation
* period after. the thirty-one (31) day bidding period has run.” However,
employees may trade vacation periodsif all trading employees: agree. Changes

* "in the vacation schedule may be amended with the approval of the Department .
Head or authorlzed representatlve : '

soede Employees covered by th;s Agreement are ent1tled to schedule aecmnulated and -

unused vaeat1on credlts in mcrements of any durauon

e - ‘Notlce of Loss of VaCation _

R | All_ernployees shall be notified in advance before loSi_ng accurnulated vacation.
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30 U SICKLEAVE:

Do a. -2 Accrual

(l) z A full-time employe'evshall accumulaté sick leave credits at the rate of one day

~—per-month-(4-hours-per-bi-weekly pay-period)-of- employment which'may be

C 1t Jused at the discretion of the employee in the event of illness or injury which

.. wis not Job-related however, in accordance with the Rules and Regulations of

ffthe Civil Service Board, one=third (1/3) of the accrued sick leave may be used -

. after exhaustion of injury-on-duty time. Such usage shall not exceed the -

. ¢ -maximum amount of the employee's accumulatlon -A part-time career or.
e non-career (+1 040) employee shall carn s1ck leave on a pro rata basis.

:('2)':A __g’An employee in aetlve service of the Clty ehglble to accurnulate sick leave
.- - credits.shall in January each year, receive a cash payment for twenty-five

" percent (25%) of the unused portion of sick leave credits accumulated during-. * -

- the preceding calendar year from January 1 through December 31, provided

et o _‘,'-"_'-"."f"the employee shall have to his/her credit on December 31, immediately ™~ -~ - o

. preceding the date for payment, a total of at least sixty (60) sick leave days

.- - accumulated. The employee shall be paid for such percentage of sick leave

" - ‘accumulation at the rate of pay which the employee was receiving on January .

“ ... 1'of each year in which payment is made. The amount of time for which an -
SO employee is paid shall be deducted from the employee s total accumulatlon '

o f":"'f’;fﬁ,(g,)j_":"Notw1thstandmg the above anemployee otherw1$e ellgIble may elect not fo SN

- . recelve cash payments for accumulated sick leave by nottfymg the Payroll
-+ Section, Department of Fmance, in wntmg of such electlon no later than -
‘ Janualy 1 of each year. : . :

- b chk Leave Cash Out

‘ -f Upon termmanon of any employee el1g1ble to accumulate s1ck leave credlts w1th

' -'“more than twenty (20) years of City service, for reasons of retirement, resignation, layoff, or death,

such employee (or those entitled by law to the possession of the estate of a deceased employee) shall

. receive payment for. tthty-three and one-third percent (33- 1/3%) of the total sick leave credits

f_. accumulated (to the nearest full day) by the employee on the date of such retirement, resignation, B
- layoff, or death, or to apply the total sick leave balance to service credit pursuant to the PERS contract -
- with the City. No employee whose services are terminated by reason of discharge for cause shall be

. eligible for payment of any portion of accumulated sick leave credits. Employees hired on or after
- '.,January 1, 2005 shall not be ehglble for payment of any portlon of accumulated sick leave credtts o

Remstatement of Sick Leave After Return From Layoff .

Any employee who 1s la1d off and receives payment for th1rty-three and one-thlrd

B N percent (33 1/3.%) of his/her total accumulated sick leave credits shall be credited with the remaining

* sixty-six and two-thirds percent (66-2/3%) of his/her accumulated sick leave credits if and when said -
“employeeisrecalled. Ifsaid employee thereafter leaves City service after being recalled and is entitled .
to payment of his/her accumulated sick leave credits under this Section, said employee shall only -
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. receive payment for th1rty three and one th1rd percent (33 1/3%) of those srck leave credlts Wthh
accrued after the date of recall s e

oo i e ;~—d—~Ut1hzat10n of Slck Leave |

C L Use of s1ck leave 18 govemed by—Gr—vrl Serv1ce Board Rule 16 Attachment A to the
C1v1l Serv1ce Board Rules and Regulatlons s s o o :

. s e - Except as prov1ded herem no payments made or sick leave credlts accumulated shall '_5 E
be construed or deemed to constrtute rettrement beneﬁts payable to. employees of the City. - =

S RN The Rules and Regulatrons of the C1v1l Serv1ce Board relatlng to the admrmstratlonf
o of sick leave prlvrleges and beneﬁts shall apply to all ellglble employees Lo

TR COURTLEAVE RS

, "”~“_a.'.» When an employee is absent from work to testlfy in response toa subpoena 1ssued )
by acourt of competent jurisdiction-in a non-work related matter to whichthe employéeis not a party,
" ortoserveona jury or to report for jury duty exammatlon the employee shall be granted pay for those: o
: hours which the employee is absent for such reason. 'The City may require the employee to elect to be - A
on telephone alert and remain on the job until such time as called to test1fy or serve jury duty. When-
an employee is required to be on telephone alert, the employee will cooperate- with the court or jury . .
commrssmner and the Clty will be respon51ble to ensure that the employee is-available. Pay. for work -
employee shall return all wrtness fees or _]UI'_Y remuneratlon recelved ]ess transportatron allowance to' S
the Clty o L o : : : S
: b, If a swmg shrft or graveyard shrft employee has served in excess of one-half the o
scheduled shift in court or on jury duty; the employee will notify the supervisor in advance of the start .- - - -
- time so he/she will be excused from the shift. If the employee i is in court or on Jury duty less than one- L
half of the Shlft the employee will be requlred to work -

. S e In lieu of the shlft after service on court leave a graveyard shlft ernployee may. SR
request to take off the shift prior to'court leave, provided that if the employee serves less than one-half - .- S
of the shift, .he/she w1ll be requ1red to use ‘vacation or other leave accruals to cover the shlft S

A d.” : To receive pay for work time lost an employee must- provrde the. Clty w1th a
statement s1gned by an official of the court cert1fytng the employee's service as a witness. or juror or-"
" appearance in court for such purposes, the .date or dates of attendance, the time released from
" . -attendance and the compensation paid exclusive of any transportation and subsistence alloWance.
e. When a non-career employee 1s regularly scheduled to work and is ordered to report -
. to testrfy or for jury duty said employee shall be entitled to court leave beneﬁts in accordance W1th the-‘
R above-stated procedure o : : :
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a2s PARENTAL LEAVE

Yo a. EffectrveJanuarylZ 1991 thecurrentPregnancyDrsabrhtyLeavePohcvforfemale e

followmg provrsrons .

- ~employees shall- be replaced by a parental leave’ polrcy for both male and female employees w1th the R

(1) Full-time oareer employees shall b'e'eligible for amaxirmum City-paid parental
. leave of four (4) weeks consisting of up to one hundred-sixty (160} hours of

": ‘continuous paid time off. Part-time career employees shall be éligible forup - -+~

.- to eighty (80) hours of continuous City-paid time-off during the four (4) week
e parental leave. Unused parental leave shall have no cash value. Non-career’ -
o employees are not e11 gible for the four (4) weeks of Crty-pard parental leave .

3 (2) - To be e11g1ble for the pard leave an employee hrred onor before June 23, 1995— .

" must have completed at least 2,080 hours of service from the most recent date-

OR of hire, or an employee hired on or after June 24, 1995 must have completed ~ GRS

" “at least 6,240 hours of service from the most recent date of hire, preceding

- ol e Vf : s “either (a) the birth of a child who resides with the employee arid for whom the ™ S -
RS AR _ .. employee has-legal custody, or (b) the adoption of a child under age four (4)- =~ ./~ -
who resides with the employee and for whom the employee has physicaland ="~

. -legal custody. Court-appomted legal guardrans and foster parents do not;-'
L qualrfy for parental leave T : : o

- (3)

“twins). The duration of City-paid leave shall not chiange based on a. change in .-
S employment status such as from part -time to full-trme career. -

P (4) o Uponreturn from parental leave on the date prevrously authonzed-, emploYees B
"~ shall bereinstated in the former department and in the cla'ssiﬁcation 1ast held. .

%) "'Ehglble employees shall have the nght to extend parental leave beyond the' o
.| four (4) weeks of City-paid leave to the maximum six (6) months of leave by °
adding accrued and available hours-of sick leave, vacation, compensatory time
. off (CTO), accrued holiday, and/or unpaid leave to their initial request for -
" parental leave. The total period of absence from work, including the four (4)
- .weeks of paid parental leave, shall not exceed SIX (6) rnonths Ce

"(6)-. Paid parental leave shall be consrdered as time worked for purposes of
ehgrblhty for recognized hohdays occumng dunng the leave. -

b, The Crty shall have the rrght to prornulgate a pohcy and procedure to unplement and ‘ '
- adrmmster parental leave. : :

126 CATASTROPHI‘C LEAVE PLAN

A beneﬁt qualrﬁed employee may donate to or receive from an unrepresented
- employee or a represented employee whose bargarnmg agreernent provrdes for such donatton or A‘

32

.Elrgrble employees shall . have the nght to only one. 1eave~of absence_per RN
. ‘pregnancy or adoption regardless of the number of children involved (e.g.;.



recelpt usable vacatlon ﬂoatmg hohday, management leave, or compensatlng t1me off hours )

Partrcrpanon in tlns plan shall be voluntary Sle leave may not be donated under thlS plan

- *” o \‘**“fb All donatlons shall be made and accepted in wntmg usmg Clty pr0v1ded forms

The donatlon oy any category ‘must; be a rrummurn of e1ght (8) hours of usable ttme

e -d. ‘ Donatrons shall be onan hour-for-hour basis, regardless of the pay rates of the donor : o
-and rec1p1ent except hours transferred between employees on the Fire Suppression (56 hours) schedule CeT

L '_ and the non-F1re Suppressmn (40 hours) schedule shall be adjusted by a factor of 1.4 to 1

L - 2 ~e; Hours to be donated shall be kept in a pledge status unt1l used. As needed pledged
. "hours shall be debited from the-donor's leave balance and credited to the récipient's usable vacation -’

- accrual balance Once credited, the donation becomes 1rrevocable A donor termmatmg for any reason
~ . shall be pald for pledged but unused leave nme : . - :

o f.‘ ) Management employees may only recelve donattons from management employees’

' Y ’fA non-management employee may not receive donations ffom a subordinate employee where adirect P

. supervisor/subordinate relatronsh]p ex13ts Any exception to th1s paraoraph must be approved by the.

o ._;Clty Manager or de51gnee o

X g, "' To be ehgrble to use donatlons an ernployee must: -

calendar days
@) zhave- exhausted all usable balanees, includlng sick leave;

i _(3_) " be on an approved leave of ab'sen'ce.‘

 h All donated hours must be used on a continuous and urunterrupted basis and will be -

o pa1d at the rate of pay and normal work schedule of the- recrplent along with all usable hours accrued,
untll the earhest of the followmg events. occurs: :

(1) be 1ncapac1tated and unable to : Work due to a_prolonged’ catastrophrc non—,:_q_-;
* industrial 1llness or injury Wh.lCh 1is esnmated to last for at least thu‘ty (30) Lo

" (1) , All leave balances, 1nclud1ng both donated »and accrued leave, are ep'(hausted‘;‘ | DR

or
B . (2)'. . Theempl'oyee returns to work at his/her normal work schedule; or.

(3) The employee $ employment termmates .

Coi Donanons recerved whrle a recrprent is strll utzhzmg prevrously donated and related. e

’ accrued leave time may be used immediately thereafter. Hours donated subsequent to exhausting all '_ |
- donated hours shall be accumulated and utilized along with related accrued leave hours in amounts -

: "; equal to the rec1p1ent's normal b1-weekly work hours. -
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Used donated leave time shall count toward the apphcatron of C1ty service and ) B

- beneﬁts m the same manner as when the employee is on pald vacatron leave

e o

“Used donated leave time shall be sub_]ect to the rec1p1ent snormal payroll deducuons e

il

: '._:12"3 - "f'-".'f SUPERVISORY PERSONAL TIME OFF (PTO)

. - ; — - —~The~ Clty shall prOmulgate a pohcy and proceaure to 1mp1ement and administer f;.
- ,g"“catastrophrc leave , : :

RN L S PERSONAL LEAVE

E a. F ull-tlme career employees who have cornpleted ten ( 10) full years of service shall

R be credited with twenty-four (24) hours of personal leave in January of each applicable year. Part-time -
: " career ernployees shall be cred1ted with a prorated amount of time based on their regular schedule '

SRR ) —_ b. Personal leave shall be posted each year until the. employee has reached fifteen (1 5)_ : ; B
el years of service and ‘'vacation accrual of one hundred 31xty (160) hours after wluch trme 1t shall no-
T ,'longer be posted ‘ S : : ' S

L. f Use of the personal leave shall not cause overtune ) A

o d. Personal leave shall not accumulate from year to year and shall have no cash value N

- If an employee is unable to use all of the time by the end of the fiscal year based on operational need,

L - the Department may approve carry -over to the next year Inall other cases, the tlme shall be forfetted

L a F ull-tlme career employees shall be credrted w1th twenty-four (24) hours of personal .
o leave time- on July.1-of each fiscal year. Employees appointed after July 1 shall be entitled to a pro rata o

; share of the time based on the number of full months remammg 1n that ﬁscal year.-

. o b. Personal time off shall not accumulate from ﬁscal year to ﬁscal year If an employee '
- is unable touse all of the time by the end of the fiscal year based on operational need, the department

o - may approve carry over to the next year In all other cases, the time shall be forferted

IR 12‘.9‘_',_ ) FAMILY MEDICAL LEAVE -

. a The federal and’ state medlcal leave acts are. apphcable to caréer and non-career -

_employees who have completed the required 1250 hours of employment prior to the time requested.

o - . The City usesarolling penod under the Acts determmmg el1g1b111ty from the last date of FMLA leave '

- if apphcable

b. To apply for a leave the. employee must complete the City. leave request form‘-

‘ avarlable from the Department of Human Resources or the Department support staff. The employee

. must provide medical verification of the need and the durauon or mtermrttent schedule WhJCh is
x ,-'-antlclpated to allow for coverage ‘ " : - o : '

The duratron of FMLA' leave cannot exceed twelve (12) weeks The employee must

use thelr accrued leave dunng the FMLA leave except that they may retam up to forty (40) hours of a
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vacatron at the time ]eave w1thout pay commences The employee may not then resume pa1d leave unttl
after returmng to work : :

- ;.{;‘f-»—md e To tne extent allowed by—law federal and state FMLA leayes shah be used
concurrently . : B

N The C1ty pohcy covering FMLA shall be apphcable to all employees and may be
S _ obtamed from the Department of Human Resources : '

: 12 10 , BEREAVEMENT LEAVE

S : An employee may rece1ve up to three (3) daysof Clty-pard leave for bereavement based
on the death ofthe employee‘s parent, sibling, child, grandchild or grandparent as defined herein. The -
" _employee may use sick leave as authorized by Civil Service Board Rule 16, Slck Leave, for addlnonal
- trme off or to attend to other death bereavement or. funeral needs

. - ARTICLE 13~
SPECIAL ALLOWANCES

131 TEMPORARY WORK N A HIGHER CLASSIFICATION

. ©oa. Temporary a351gnments to hrgher classrﬁcatrons shall be perrmtted only in those
o clasmﬁcatxons where in the Judgment of the Department Head or des1gnee itis necessary to mamtam :

~ the dutres ofa hrgher ela551ﬁcatron shall be compensated for the duration of the out-of-classification
- assignment by the payment of five percent (5%) of the regular salary the employee received priorto -~

the out-of-classification a551gnment or the salary provided for in Step 3/A, as applicable, of the higher ..
classification, whichever is oreater but not to exceed Step 10/E of the hrgher classrﬁcatlon :

b Temporary work ina hrgher classrﬁcatron shall first be offered to career employees o
If no career employee desires the temporary work in a hi gher classrﬁcatron sa1d assignment may then o
 be offéred to a non-career employee ' ’ : '

c.. The Clty recogmzes that temporary work ina lngher cla551ﬁcat10n shall not be used i B
: as a device for c1rcumvent1ng career crv1l servrce posmons -

132 TUITION REIMBURSEMENT .
o ) The City agrees to reimbursecareer employees for the cost of tuition, books, and fees_,
~ excluding parking, up to a maximum of $1,500.00 per calendar year pursuant to the City's existing . ‘
policy for such education rermbursernent This prov1sron shall not apply to employees ehglble foran =
- _educat1onal incentive program : : - '

N In addrtlon, the Department may authonze tu1t1on relmbursement for. trammg through '
- other approved sources. .
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- IDENTIFICATION CERTIFICATE PROGRAM R SR PP

FAIe Career employees in the classrﬁcanon of Supervrsrng Ident1ﬁcat10n Techmc1an shall

- recerve ﬁfteen percent (15%) incentive compensation calculated upon-the base salary for possessrng

- dLatent Print. Examiner Certificate. The I.A.I. (International Association for Identification) standards .

= "_currently-in-effect-or-any-revised- standards- shall- apply to the Latent Prmt-Exammer Certrﬁcate The~—~— ———
‘_ 1ncent1ve rate 1s set forth in Exhrblt A Sl R B ‘

Career employees inthe classrﬁcatron of Supervrsmg I dentrﬁcatron Techmc1an shall
: recerve a ﬁve percent (5%) incentive compensation calculated upon the base salary for possessinga - .~
R ‘Bachelor's Degree from an accredited college or university. The incentive rates are set forth in Exhibit -

§ ol

T e In order to be ehglble for the Incentrve Compensatlon Program ehgrble employees
L who possess the Latent Print Examiner Certificate and/or the Bachelor's Degree must place it on file -
‘ 'i". ‘with'the Police Department for verlﬁcatron and process of the mcentlve compensatlon to be effectrve

’ 1n the next br-weekly pay penod : A SR ‘

e S . e g

13 4 ‘ _‘ TOOL ALLOWANCE AND INSURANCE

, Employees in the classrﬁcatron of Eqmpment Marntenance Supervrsor wrll be pard
a $10 00 per month tool allowance ona sem1 annual basm ' T o

. b Employees in the classrﬁcatron of Equlpmen’t Malntenance Supervrsor wrll be e
. TL'!‘prowded fool insurance against loss by fire or burglary where there is evidence of forced entry into the .
- shop building (butnot for loss by mysterious drsappearance) provided the employee: furnishes the Crty
. -~a list of his/her tools on an inventory form and notifies the City: when he/she removes his/her tools "
from the City premises. This insurance will be on the basis of a fifty dollar ($50.00) deductrble and
*' "itisunderstood the employee shall pay the first fifty dollars ($50.00). Losses under this Section shall -
- bé reimbursed by replacement value of the tools, with a maximum reimbursement of four thousand.
- dollars_($4,000.00). It is understood that tool boxes shall be included in the coverage under this -
Section. .Insurance reimbursement shall not be authorized i in any event 1f a full and complete pohce

- freport 18 not made regarding loss of tools under this Sectron

o 135 PROFESSIONAL ENRICHMENT

. : Supervrsors who are members of work- related professronal orgamzatrons or subscnbe to
- perlodrcals related to their field may request that the-costs attached to these be rermbursed by the '
: Department Such request shall not be unreasonably demed : :

e 13.6 '”: REQUIRED LICENSES AND CERTIFICATIONS
a Where the Crty requires that employees marntam lrcenses and/or certrﬁcatrons the ,.
' ‘Department Head or designee may consider, on a classification-by-classification basis, reimbursing *.

" employees for costs associated with the renewal of such hcenses and/or certrﬂcatlons Thrs Sectron
shall not apply to dnver lrcenses e :
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Biiildin’ "In‘s' ector 'Certiﬁé:ﬁe Pay

Employees in the cla351ﬁcat1ons of Supervrsmg Bu11dmg Inspector, and- Semor—_“: :
-+ Supervising Building Inspector will recéive a monthly certificate pay. for the ..

possessron of one or more of the certlﬁcates hsted below R

(a) | e
-0 Certified Bmldmg Inspector or Bu11d1ng Inspector (Combmatron T
LT Inspector) : 3 - .

S _NFPA Certtﬁed Flre Protectlon Spemahst o

- ICC Commercral Bu1ldmg Inspector or NFPA

<1nd . Certified” -Electrical Inspector Master cor Electrical Inspector ., "
'(Comblnatlon Inspector) oo e c '

_ICC Acce551b111ty Inspector/Plans Exarnlner S

"ICC Res1dent1al Combmatlon Inspector o

L 7' " (k) ;"
’}4(1_)‘
@
@
R
@

: ICC Commerc1a1 Energy Inspector

ICC Commermal Electrlcal Inspector or NFPA

: ICC Cornmercxal Plurnblng Inspector or IAPMO ,
SR ,Plumblng Inspector or Plumbmg Inspector (Combmahon Inspector)

ICC Penmt Techmman A

(g) ;_;,._V_ICC Burldrng Plans Exammer or NFPA Certlﬁed Bulldmg Plansrt_ﬁ __;ifl

- Exammer

ICC Fire Inspector I & I or NFPA Certrﬁed Flre Inspectorl & II op

.cAACE Housrng and Property Mamtenance Inspector or ICC Property
: Mamtenance and Housmg Inspector :

_PC 832 Arrest Search and Selzure

CACE Code Enforcement Ofﬁcer e o 7-

'.ICC Zomng Inspector or AACE Zomng Ofﬁcer T

ICC ‘Cornmermal Energy Plans Examinen

ICC Resrdentlal Energy Inspector/Plans Exarmner :

'ICC Stmctural Masonry Inspector o

ICC Steel and Weldlng Spemal Inspector
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ICC Pre stressed Concrete Spec1al Inspector

icc. Cert1ﬁed Buxldmg Ofﬁclal B

AA degree in Bmldmg Inspector Technology

ICC Commercxal Mechamcal Inspector or . 7.

.. .IAPMO. ‘Meéchanical Inspector or
- 1CC Mechanical Inspector L

‘ - )

S )
e

o (cc)
o (dd)

e

“(gg)

‘ (2) Employees shall receive thlrty dollars ($30) for each certlﬁcate they possess" S

e W)
ICC Plurnbmg Plans Exammer Lo

,,ICC Mechamcal Code Ofﬁclal

;ICC Housmg Code Ofﬁcml or. ‘ TR
o AACE Code Enforcement Admmlstrator SRS

‘ICC Pr0perty Mamtenance and Housmg Inspector

-:’i','ICC AElectncal.Plans Exammer. .

ICC Butldlng Code Ofﬁc1al -

ICC Electncal Code Ofﬁc1al

‘ICC Plumbmg Code Ofﬁclal

'ICC Master Code Professmnal

'ICC Remforced Concrete Specwl Inspector
'NFPA Certtﬁed F 1re Plan Exammer I .

Constructlon ,Technology Certtﬁcate from an accredlted College -

(mlmmum of 30 Units of Constructton Technology curnculum)

up to a maxunum of $300 00 for ten (10) certiﬁcates

. 13.7 ' CONTINUING EDUCATION

- When the Clty requires that an employee maintain a hcense or certlﬁcate which mandates .
C ,contmumg education (CEU) to maintain the license or certificate, the employee shall be respon31ble o

- 'for obtammg the CEUs Where feas1ble the City w111 prov1de the needed CEUs on-duty

S When the Clty pI‘OVIdeS such training, CEU credlt not recelved through the Clty shall be:
. the respon51b111ty of the ernployee When the Clty does not provide requu'ed CEU training, the -

g



: ‘...'r,:employee may request that the Departrnent approve and pay for the tralnlng and allow the employee e
Lo to attend on CIty tIme Such. request shall not be unreasonably denIed :

1~_3;-8 ‘ EDUCATIONAL INCENTIVE

s a———~EffECt1V€ June 24@095 an- employee WIth a bachelor degree (BAor BS) from an

- B accredited college or uriiversity and five (5) years of CIty service shall receive an educatIonal incentive

o B of ﬁve percent (s %) above base salary

o B b Effectlve June 24 2006 an employee WIth an assoc1ate degree (AA or AS) from an
accredited college or university and seven (7) years of CIty servrce shall recere an educatIonal o

o x Incentlve of three percent (3 %) above base salary

N the degree to the department : o T

An employee is ethble to only one of the above mcentlves

. dQ The Incentlve shall be effecuve the start of the pay penod followmg presentatIon of . Ty

- - -

... - . _ARTICLE14 . -
: . TRANSPORTATION
ERVEE GENERAL
| It is the understandmg of the paItIes that the CIty retaIns the rIght to ehmInate at any tIme -
the overmght retention of City vehicles for ernployees in the UnIts represented by the Umon upon

‘fifteen (15) days notlce to the employee °

14.2”.' B MILEAGE REIMBURSEMENT AND MONTHLY VEHICLE ALLOWANCE

The CIty has the rIght to offer one of the followmg mrleage relmbursernents to

g _ IndIVIdual employees who use theIr personal vehIcles for CIty busmess :

SN (1) | The Internal Revenue Serv1cc (IRS) rate establlshed by the CIty for general L
S Lmlleage reImbursernent or .

) - ~.Monthly vehIcle allowance at one of the followmg rates

Average Miles o e ~ - Monthly VehIcle :
_Per Month - ST _Allowance
200 .- . 8100

J100 e 850,

. ' b. If a personal vehrcle was nota condItIon of employrnent IndIVIdual employees have o
,the rIght to refuse to use their personal vehlcles for City business. . : '
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TR

TRANSPORTATION

Sacrarnento Reglonal Tran51t Dlstrlc (SRTD)

e A e —-.; s

R Full tnne career employees who utlhze the Sacramento Regronal Trans1t DlStI'lCt -

by SR:PD) for: horne-to~work ctransportation-are-eligible-foran-eighty-percent (80%) price- discount on-an—

discount. The employee mmust notify the Revenue D1v151on on or before the ﬁfth day of the month to
ST j obtam the monthly pass drscount for that month S = S

- 'SRTD monthly pass. : Part-time career employees shall be eligible for a fifty percent (50%) price .

e :.’ TR The Clty wrll rewew the proeessmg for bus passes to srmphfy purchase and w111 seek .
R ‘['to estabhsh alternate locatron(s) for purchase of RT passes and/or payroll deducuon procedures to " .

'purchase such passes e

b Other Bus Trans ortation ;

Effecnve Decernber 1 2005 ehgtble full-tlme career ernployees as descnbed above ;

e j--who regularly utrhze other bus or: mass transportation services regulated by the Public Utilities” e

o . Commission (i.e. buses, vanpools, rail) for home-to-work commuting are eligible for up to elghty_'

- ‘percent (80%) of the cost of the monthly pass. Ehgtble part-time employees as described above, shall’

- be'eligible fora fifty percent (50%) monthly reimbursement. The employee must present the required - - Voo

L % proof of purchase to the Revenue Division by the fifth day of thé month to obtain relmbursement "The IR

: ’ T amount of monthly rermbursement shall not exceed one hundred twenty dollars ($120)

Downtown Parkmg Sub31dy

. (1) ‘Effectrve December 1, 2005 the C1ty shall prov1de a 51xty dollar ($60) per o
" month parking subsidy to el1g1ble full-time' career employees who are
: regularly assigned to work in the downtown area. Eligible part-time career =* - " -

. employees who are regularly assigned to work in the downtown area will
 receive.a forty dollar ($40) per month parking subsidy. The subsidy will be

. included inthe employee sbl-weeklypaycheck sub]eetto apphcable stateand; o

- -federal taxcs ’

: v_f~v($50) per month parkmg subsrdy

- o (3) ":'-'Effectwe July 2009 the Clty shall prov1de a nmety dollar ($90) PCT month‘

- (2) _»_Effectlve July 2007 the Czty shall prov1de a seventy dollar ($70) per month L |
"7 . parking subsidy; eligible part-t1me career ernployees wﬂl recetve a ﬁfty dollar R

parking subsidy; eligible part-time career employees willreceivea srxty dollar i

- s ._($60) per month parking subsrdy

ila COMMERCIAL DRIVER LICENSE REQIHREMENTS

) o as In those cla551ﬁcat1ons wlnch requlre a commermal drrver license, employees htred
‘on or after October 20, 1990 shall be required to possess the appropriate vahd commercral Cahforrna---
dnver hcense and endorsements as a condition of continued employment : Lo



b An employee who was h1red prior to October 20 1990 who is unablé to quallfy for

L ‘the reqmred commercial licensé but is able to maintain a Class "C" license shall be transferred to an -
... alternate assignment and shall have his/her salary reduced by 2.5% until such time as he/she obtains. -
- -the required license.  Such reassignment and reduction in salary shall not be subject to the grievance * -
. procedure nor be dlsc1pl1nary action as defined by Rule 12 of the Rules and Regulations of the Civil .
.= -Service-Board. - In the:event-the-employce-obtains-the-required-license;-such-employee-shall-be —
“.. transferred back to his/her previous assignment and shall have his/her salary restored to the samestep ", -
e ,1n the salary range that he/she occupled pnor to the transfer and salary reductlon

3. <. An employee who is unable to quahfy for the requ1red commerc1al hcense for med1cal l

'reasons ‘but is able to.maintain a Class "C" license, shall not have his/her salary reduced by 2. 5% The B S
;Clty shal] attempt to make reasonable accommodatlon for such employee : e

14 DISCOUNTED PARKING RATES

R parkmg spaces on the fifth and sixth floors of the City Hall Parking Garage at seventy percent (70%) -
-~ of the regular monthly City Hall Parking Garage rate: This means that the employee discotinted rate * 1 -
- is thirty -percent (30%) off the full’ monthly rate. ThlS prov1sxon w1ll remam 1n effect U.l'ltll ﬁ.lrtber o
e notlcebytheC1ty L , . _ . S -

Dlscounted parkmg wﬂl be avallable to employees ona ﬁrst—corne ﬁrst -serve ba51s for o

| ARTICLEIS
LAYOFF |

151 PURPOSE

ThlS Art1cle prov1des the procedure to’ be followed when an employee is to be :

SR ‘dlsplaced/lald off from hxs/her pos1t10n -

152 DEFINITIONS

. a La off A layoff shall be deﬁned as the dxsmlssal or d1splacement of at least one“

" : f'employee dueto lack of work, lack of funds, abolishment of posmon or for otherreasons not reflecting - ST
: "d;scredlt on an employee . ~

: b Semongg '

f(l)A y ClaSsiﬁcation Senlority: "Classi’ﬁcation Sehiority shall be defined as~the R

. effective date of probationary appointment to the employee's present job .
classification including any time spent in a higher job classification, but less

" any time spent in a lower job classification due to a downgrade. The term
.. higher classification shall mean a job classification in which the top rate of
- pay (Step 10/E) is greater than the top rate of pay (Step 10/E) of the

employee's present job classification.. For any employee who has not served -~ - . .

~.a probationary period in his/her present job classification, or any employee ‘
" whose position has been reallocated in accord with applicable Civil Service
~ Board Rules and Regulations, classification seniority shall be mutually =
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. - _w_ e ,Ml__—*ls currently- working;-and-(3)-present- -time- spent-rn«the -job- cla551ﬁcat10n m-——-M

e

“"established by the City and the Union. For an emiployee who has downgraded, -
_«coniputation of classification seniority for a job classification lower than that =~
.~ of which the employee holds permanent status, the following seniority shall "~ <

be counted: (1) classification seniority in any higher ciassifications;and (2). -
- previous classification seniority in the job classification in which the employee

whrch the employee 1s currently workmg

.Crty Servrce Semonty Crty service semonty shall be deﬁned as the effectrve" o

- . date of appomtment to theemployee's first permanent career position, or as the

' “effective date of appointment to the employee's. first full-time position (or - -
“positions) which unmedrately preceded an appomtment toa permanent career T
v {posmon whrchever is greater " : - » :

lee Date Semorlty lee date semonty shall be deﬁned as the employee s . .

S ;'ﬁrst date of hire to any posrtlon w1th the Crty

‘Semonty Ad_]ustments Cla351ﬁcat10n senrorrty and Clty service semorrty shall‘ e

. be adjusted (reduced) in calendar days to reflect time spent on layoff from City -

-service, ‘There shall be no adjustment for trme spent on an approved unpard .
_leave of absence ' : SR S

Termrnatron of Semonty Termmatron of class1ﬁcatlon semonty and Crty coe e
= serv1ce semorrty shall oceur upon

e (a) TResignat_lon, ex’ce‘p‘t that _any employee who is*appointed from a - -

reemployment list and completes a probationary period, if any, in the -
- position to-which he/she was reemployed may count the semonty Wthh Lo

-..'he/she aecumulated pnor to resrgnatron

o (b) ', Drscharge

' (c) ; ARetrrement. e

(@) Layoffin excess of five (5) consecutive years out of the City service.

(e) * Failure to ‘comply, report, or respond to a recall noti‘ce within fourteén

. (14) calendar days from the date of postmark on the recall notrce

SR Do grad A downgrade shall be deﬁned asa change in _]Ob classrﬁcatron to whrchr
' the top rate of pay (Step 10/E) s the same or less than the top rate of pay (Step 10/E) of the employee s

" present classification, due to a layoff A downgrade shall only be allowed to the appropriate -

.classnﬁcauon wrthm the employee s regressron ladder, except as provrded in Sectron 15.3(b) (4)of thls o

B Artrcle

d Reoressmn Ladder A regressmn ladder shall be deﬁned asa classrﬁcatlon series |

% ) throucrh whrch an employee may. downgrade The regress1on ladders are as, set forth in Exhrblt B to

. ,thrs Agreement

s



S o voes s Permanent Status For the purposes of tlns layoff procedure permanent status is_
?.attamed ina Job classrﬁcatlon when ari employee has successfully completed his/her probatronary
. period in that -job clasmﬁcahon ‘ An employee in an exempt class1ﬁcat10n represented by the Umon '

. »_:..shall be- consrdered a permanent employee under thlS Article.

S semonty

Leave of Absence—Employees on- an appreved unpard leave of absence shall accrue o

Lo Dep ent The apphcatmn of the term "departrnent for.the sole p'urpose of layoff e
N and/or downgrade of career employees shall mean: - R S

Iy R ( 1) : ‘AThe Departments of General Servrces and Transportatlon shall be cons1dered
T ":a srngle departrnent : Lo - SR L

) "'-..- The Department of Utlhtres shall be cons1dered a smgle department

The Departments of Parks and Recreatron Code Enforcement Development

. :,'._\_.;;_ - it Services; Neighborhood Services;-Economic Development and Convent1on v

S .Culture and Lersure shall be considered a smgle department RS

o (4) The Departments of Pohce F1re Informatron Technology, Fmance and
et Hurnan Resources shall be consrdered a smgle department .

_‘ : The Charter Offices of the Crty Attomey, C1ty Clerk City Manager and. Clty
"~'. "Treasurer shall each be consrdered a smgle separate department :

o A functlon that is as51gned to work in a drfferent department as part of an’ intér
- departrnental project, but continues to be funded-from the original department (op- conned) remalns
;.a part of the ongmal department for the purpose of layoff ~

. Any: future departmental reorgamzatlon shall be effective for purposes of layoff only afier

N -wone year from implementation.” At the request of the Union, the City agrees to discuss such
E reorganization at the time of implementation to rev1ew the placement of the reorgamzed functlon and
" the apphcatron and 1mpaot of thls Section, 1f any = :

| '15’.3' PROCEDURE

Non-Career Eleovees o

) When a layoﬂ' is to ‘occur within a job classification within a' department, all -~
.~ --non-career employees in-the regression ladder in which that job classification . -

is found shall be laid off first, except in.the Solid Waste and Parking

. functions.. In these functions, the City may continue workmg non-career - :

. .Parkmg Lot Attendants and up to-twenty-five (25) non-career Sanitation

" Workers regardléss of any career employees who may be laid off in the

: i regression ladder in which these job classifications falls. - Career Sanitation =

. Workers subject to layoff shall have the nght to bump into the non-career . -
classrﬁcatrons N '
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.+ department procedures. - If such procedures have not been established on the
- effective date of this Agreement, non-career employees shall be laid off in

) ;,_'f"Non-.career employees shall be.'laid_ off in the order provided by established

~such order as the Department Head shall"provide. Ia no everit shall a caréer- "
.~ employee suffer a layoff until all non-career employees in the affected'_--' '

— regressmn ladder In the Department have been lald ofr

| b ""Qa_r@@a@@_ " R

. ( l) 3 Withjn e‘ach job ‘classification in each Dep.artmerit'in which a layoff occurs, - .

employees shall be laid off in the following order: first, all provisional

employees seeond all - probatlonary employees - in "the. order of their -

" classification semonty, and, third; permanent employees in the order of thetr-:;mf - e

' cla551ﬁcat10n semonty, begmmng w1th the ernployee w1th the least such :

L semonty

T _(2) Any provrslonal or probatronary employee who is affected by a layoff or |

o — e : - R ~displaced by-a downgrading employee shall return 6 the last Department and. B
AR ' * job classification in which the employee holds permanent status, if any. Ifthe

.~ employee does not hold permanent status in another job classification, he/she

..o ee e shall belaid off the name of such employee may berestored to an eligible list" -
BTV U S " in accordance with applicable Civil Service Rules and Regulations. If the "

employee does hold permanent status in another j jobclassification, he/sheshall ~ et

to any layoff in that job classd’rcatlon

.(3) Any permanent ernp]oyee who is to be lald off or dtsplaced shall have the nght e

. ‘thenbe treated asa  permanent employee in that _]Ob class1ﬁcat10n w1th respect,f - -

--to downgrade, within the. Department in - descendlng order, .to job- - L

*_classifications within his/her regression ladder, provrded that the employe e . S
. -i ‘meets -the qualifications of the lower classification. . If .there are any |

prov1sronal employees in such lower classification, the provisional employee

- with the least City service seniority shall'be displaced first. Ifthereare no -~
- provisional employees in the lower classification, the probationary employee" e

‘with-the least City service seniority shall be displaced. - If there are neither

- provided that the downgradmg employee has greater City service seniority.

.~ provisional nor probationary employees in’the lower classification, the-_"-:"-~ L
- permanent employee with the least City service seniority shall be displaced, -

If the. permanent employee is unable to downgrade to any job classrﬁcatlon PR

w1thm the appropr1ate regressron ladder, he/she shall be lard off. -

@ A career employee in an unrepresented classification contamed in

- classification group#42 who is to be laid off, displaced, or demoted shall have:, . -
. the right to downgrade, within the Department and in descending order, to -
represented classifications in wl'uch the employee prewously held permanent .

status provrded a vacancy ex1sts

-‘lS) o Any p’erma'nent em’ployee c,urrently‘wo,rking in a classification contained ~ - ¢
. within classification group 41 shall have the right to downgrade, in the same .

Y




manner as provrded in Section 15. 3(b)(3) to the last classrﬁcatron in whmh

‘permanent status was held, if any, provided such classification is contained .~ . - -

" within regression ladder 1 through 40, or classification.group 41. Ifsucha" - it

},”— ‘ ” - downgrade is not possible, the employee shall be laid off. If such a '~ . -7 7

..downgrade is possible, the employee shall then in the future have the right to

f-_.uewngrade through that new- regress1on ladder only:

o (6) An employee may accept layoff in heu of the opportumty to downgrade by
’ SR :notrfymg the Office of Labor Relations within forty-eight (48) hours of -
. receiving notice of layoff. Where the employee accepts'a layoff in lieu ofa’

.downgrade, said employees shall forfeit all recall rights except to a vacancy -

A . ~:.‘i'w1thm the same classrﬁcatlon from whrch the employee was la1d off ‘

L . 7 - If two (2) or more employees have an equal amount of classrﬁcauon semonty, -

-+ the senior employee shall be determined on the basis of greater City service -
- seniority.. -If two (2) or more employees have an equal amount of City service . .- K
- - seniority, the senior employee shall be-détermined on the basis of greater hlre Co

- date semorlty, or by lowest randorn number in the event of a t1e

T '(8)? .A'?The apphcatlon of thls procedure is not mtended to extend _]Ob assignment e

. “work orgamzanon or departmental preferenee to any employee affected by a |
: -,‘layoff - . o :

: Notrce of Lavpff

affected employee(s) Such. notlce shall be postmarked at least fourteen (14) calendar days in advance -

ln the event ofa layoff the C1ty shall send by certrﬁed mail a layoff notice to all -

- of the effective date of layoff Such layoff notice shall be mailed to the employee's address currently- - .
" - printed on the employee's paycheck, and shall be deemed appropriate notice. The employee(s) who
“isona paid or unpald leave shall be affected by the layoff in accordance with the provisions of this .~
- Amcle in the same manner as all other employees. . However, the employee who is on sick leave or- -
l' ~ /injury-on- duty status on the date of layoff notice shall not be laid off or downgradéd until the employee .

returns to work; except that the effective date for recall purposes shall be the date of aetual layoff as.

¥ stated on the layoff nonce -

R | _15".’4% ff SALARY N EVENT OF DOWNGRADE -

i a An employee whois downgraded through a regressmn ladder pursuant 0 thrs Article |
-shall be paid.in the new classification the salary range step closest to the monthly pay rate received .7

1mmed1ately pnor to downgrade prov1d1ng there is no Increase in pay.

o b If appomted in the lower classrﬁcatlon at other than Step 10/E, future salary step .

o 'ad_]ustment shall be made in accordance with Section 7.2 "Advancement in Rate of Compensation"

- _ with time served in the classrﬁcatlon from Whlch the downgrade occurred countmg toward salary step
-advarwement : - . : _ _

- e Upon subsequent recall through a regress1on ladder the employee shall not receive ™ ..
" in n the next higher cla551ﬁcat10n less than that received in the lower cla531ﬁcatron prov1ded however, -



that upon subsequent placement in the classification from Wthh the employee was downgraded salary" SRR
step placement shall be at the salary step previously held. If, however, said salary step is less than that- -
§ 7.; recelved in the clasmﬂcatlon to. Wthh the employee was downgraded salary step placement shall be o

be the date of recall 0 the permanent cla531ﬁcat10n o

b e e g e e e _— B i e — e e § e el e e e

P ‘ d._" Salary as referred to in thls Artlcle shall be the. monthly salary range and respect]ve' . R
g salary step for the affected class1ﬁcatlon as identified in Exhlblt A to this Agreement Ll

| ,,'-.',“1_5..‘5 o FRINGEBENEFITS

: - a. Employees lald off shall be paid sick’ leave vacatlon hohday accrual longev1ty, and
sxmllar beneﬁts per applicable ordinances and rules. Ernployees being recalled who received a sick .~
leave payoff at the time of layoff, shall have the uncompensated portion of their sick leave balance -

o Testored; provided, however, that only those sick leave hours accrued after recall shall be apphed to
: s1ck leave payoff related toa subsequent termination.. ' :

IR :'5 R Employees enrolled in City insurance programs may’ contmue ¢lected’ coverage
l1m1ted to ‘the City's medical, dental,-and life insurance plans for a period up to six (6) months by -
. advanced personal remlttance for each month's premxurn for the cost of such coverage at the time of
layoff L . . .

_ . S [N Ass1stance w1th thlS insiirance optlon unemployment beneﬁts and the avallabﬂlty- '
of retrrement benefits or refunds as governed by the Clty Charter will be provided by the Personnel-, e
Servrces D1v1sxon Department of Human Resources at the request of la1d off employees

Cise RECALL

: When a vacancy occurs .in a _]Ob classrﬁcatmn, the laid off or downgraded
employee(s) ehglble to return to that job classification shall be recalled in the order of City service’ o
' seniority, beginning with the employee with the greatest City service seniority. . When a recall list -+~
. exists aid an employee is on areinstatement list due to.a medical leave of absence, such employee will
be merged with employees on the established layoff eligibility list based on seniority. Permanent
“employees who were laid off or downgraded are eligible to return to the job classification in which =
permanent status is held within their regression ladder, or to lower classifications within the same’ -~
regresswn ladder, but shall have no recall rights to any job classification in which provisional status .
" was held at the time of layoff or downgrade. Permanent employees who held probationary status in-
. anothier job classification on the date of layoff shall be eligible to return to the job classification in -
" ‘which probationary status was held for a period of five (5) years from the date of layoff; but upon such -
" réturn must serve the complete probatxonary penod for such _]Ob classrﬁcatlon :

~b. Career employees shall be entitled to recall rights for a period of five (5) consecutive _
years “from the effective date of layoff or downgrade. The effective date of layoff shall be the -
. employee's last day of work. The effective date of downgrade shall be the employee's last day of work
- in the classification from which he/she is downgraded. If, however, a permanent employee has been:
" recalled or downgraded but has not been recalled to the classification in which permanent statusisheld -
~ within the five (5) year period, said employee shall continue to possess recall rights back to the - = .-
. .- -classification in which permanent status is held, and to any other classifications in the employee's
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..~ regression ladder which are lower than the classification in which permanent status is held and higher -~

- than the cla551ﬁcatron in which the employee was working at the expiration of the five (5) year period.

S ‘Ifsaid employee is recalled to a classification higher in his/her regression ladder than the employee was -

o working - at-the- expiration of the five- (5) year period, the employee shall serve the complete

s '-probatlonary period in such higher classification. If said employee fails to satrsfactonly complete the

-"probanonary period-he/she- shall return-to-the next highest-classification-in-the- -applicable regression
" ladder in'which a vacancy-exists and shall gain permanent status in such classification. Inno event .

o 'shall the ernployee be required to return to a classification lower than that from which he/she left to o -
" . take the probationary appointment. Said employee shall then continue to possess recall rights to any - - R

i b higher classification in his/her regression ladder which is lower than the classification in which the o
employee failed to complete the probatlonary period but hrgher than the classification to wh1ch the R
L i_‘employee returned after fa1hng probatron subject to all provrsrons stated above e .

R When a vacancy exists and employees are to be recalled notrce of the opemng(s) L
. -ir\shall be-sent to the mailing address as shown on the ‘employee’s last paycheck unless a ‘more recent BT
. address has beén furnished by the laid off/downgraded employee. To expedite recall, more thanone - - - -

- employee may be notified of an opening. This recall notice shall be by certified mail and the employee

%" shall have- fourteen(14) calendar-daysto report to work from the date of postmark on the recall niotice.” - LIS

- If said employee fails to report to work within fourteen (14) calendar days, he/she will lose all recall’ ST
- -rights. An employee who has been laid off or downgraded shall be requrred to meet the physicaland - = "
- other minimum quahﬁcatlons of the classification to which he/she is recalled. Any addrtronal

e quahﬁcatlons established during said employee's layoff shall be waived with regard to an employee-.'

. 'f L holding recall nghts to that job classification except as required by law. An émployee who accepts L
P recal] shall recerve all semonty to Wthh he/she is entrtled under Sectron 15 2(b) of thrs Artrcle T

B -:'.' d Career employees holdmg recall rrghts may be offered a non-career _]Ob of less than S

L ‘“l 040-hours annually, and if said career employee accepts or refuses such non-career jobs of less than: B

. 1 040 hours it shall have no effect on said career employee S normal recall r1ghts
w7 GENERAL

A semonty hst shall be made avarlable to the Umon on the ﬁrst workmg day m;

_. ; September of each year, and after review with the Union, said list shall be posted by each department. ..
- and copies made available for ready mspeetron A copy shall be furmshed free of cost to the Umon Lo

: 'each September

b The Crty shall nnmechately after effectmg a layoff prov1de the Umon a hst of those *

R employees ‘who have been la1d off Sald list shall be known as a Recall List and shall be updated as .

necessary

o ~c.:' The Clty or the Umon shall have the nght at any trme dunng the term of thls

Agreement to initiate discussions between the parties as to possible alternatives to layoff. The City, .

-however, retains the right to proceed with layoffs according to the procedures set forth in this
.- Agreement at any time including, butnot hmrted to that time, if’ any, dunng whrchanrmpasse on layoff ‘

T alternatlves is being resolved

R ' d. : The partles shall have the further rlght at any trme durmg the term of this Agreement
" to 1mt1ate drscussmns on poss1ble altematlves to layoff to correct any adverse 1mpact a proposed layoff
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A --would have on m1nor1t1es and women employees in the Unlt represented by the Umon If such
- »_discussions are initiated but the- parttes fail to reach agreement the present layoff procedure shall

- ,':.._.-contmue int full force and effect. -

S : ‘, : 16.1( .

L Any grtevance ﬁled rega.rdmg thlS Artlcle shall be submrtted d1rectly to the thrrd step .
of the grlevance procedure as- set forth in- Artlcle S et e :

ARTICLE 16 .
UNIFORMS AND COVERALLS

UNIFORMS

' Crty Provrded Umform

"The C1ty agrees to prov1de umfonns for employees who are requ1red to wear e

o -_umforms

@

-2+ ¢ at the rate of four dollars-. ($5 00) blweekly to’ the Pubhc Employees T e

C v

The value of umforms provrded by the C1ty shall be reported as eompensatron -

T ‘.'_iRetnement System (PERS)

© . . .grooming standards and adhere to the umform pohcy of the d1v1sron and/or' S
: Department ' SRR _ - :

All employees who are provrded a umforrn shall meet. Department dress and =

b Uniform Allowance o

New employees hired into-the _cl'a$siﬁeations for Wthl’l the“Clity requires a. :

uniform which the employee must provide, shall receive an initial allowance .~

of two hundred fifty dollars ($250) for the purchase of the necessary umform,,' S

SR mcludmg but not llrmted to apprOprlate footwear

@

3

Thereafter employees shall receive a umform allowance of twenty-two dol]ars

' ($22 OO) for umform maintenance and replacement cost bi-weekly.

All employees who receive a umform allowanee shall meet Department dress

:, and grooming standards and adhere to the umform pohcy of the division -
- and/or Department : : :

T

All employees covered by thls Agreement and requlred by the Crty to wear av : :" N .
-. uriiform shall have a clean umform prov1ded ﬁve days a week (5 5 1) atno -
' cost to the employee e .



162 ;*,_”?-_ - FOUL WEATHER JACKET

: ,, f_iL Ernployees in the classrﬁcatton of Senior Ariimal Control Ofﬁcer shall be supplted~-"" S "
, wrth one foul weather jacket. Employees shall be responsible for the laundry, maintenance, and repalr =
e of such Jacket Replacement of unservrceable ;ackets shall be the respons1b1hty of the Crty '

“ RN Supervrsory employees whose dutles and responsrbrhtres 1nclude workmg outsrde E
: _‘durmg mclement weather shall be provrded an 1nclement weather jacket. ’ "

AT Employees shall be responsrble for the laundry, malntenance and repan of such“ - :
o ‘ _]acket Replacement of unservrceable Jackets shall be the respon51b111ty of the Crty B :

T ‘-1”6.37 ';;; SUMMER WEAR

R e Employees in the classrﬁcatrons of Parkmg Meter Collectlon Superv1sor and Parkmg . ‘.
R Enforcement Superv1sor shall have the optton to wear summer shorts and.shoes between May 1 and ST
~ .September 30 . : . .

B - b Employees w1ll adhere to the approprrate departmental umform pohcy and w1ll be - ‘ '
s responsrble for. the purchase and mamtenance of the shorts and shoes, and other uniform artlcles 1f N
'_";»,'~requ1red : L o e

ARTICLE 17 . -
SAFETY SHOES AND SAFETY GLASSES

’17_1””_;;{ SAFETY SHOES

. Where the Crty requires that safety shoes be worn by ernployees as a condltron of - 3
employment the City shall reimburse said employees for the cost of an acceptable safety shoe up to -

- amaximum of $175 per pair, or up to a maximum of $225 per pair if special order is required, ancl _ :

- generally no more than two (2) pair per fiscal year. Employees may initially request two (2) pair of -
shoes at the same time. To be eligible for this. reimbursement, the employee must obtain prior -
- authorization from his/her supervisor beforé purchasing safety shoes, and must submit the receipt to-
.. :the supervisor to verify the cost and substantiate the reimbursement. Safety shoes shall normally be . -
- authorizéd for a srngle palr and the second pau‘ in the fiscal year shall only be approved if replacement o
s necessary : , : :

o b.j Effective June 21, 2008, the maximums shall be increased to $200 and $250
o respectrvely ' I N e o
The Clty mamtarns the rrght to spec1fy the type of requu'ed safety shoes. "
172 SAFETY GLASSES |
o It shall be mandatory for employees to wear safety glasses where such glasses are . '
‘ requrred to be worn by the City.’ Employees who wear prescnptron glasses shall wear protective eye

. wear ptovxded by the C1ty or prescnptton safety glasses.
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'b‘

RN Employees are. free to purchase presenptlon safety glasses from any source the- ' f_
D employeechooses The C1tyw1llrelmbursetheemployeeforthepurchase ofprescnptlonsafetyglasses'___ »

S up to 2 maximum of $l25_per pa1r of glasses o

To be ehg1ble for the above relmbursernent the employee must obtaln pnor

j'':‘::-authonzatton from his/her supervisor before purchasing the-required safety glasses;and mmust submit -+~ ©

PR the'receipt'to the supervisor to verify the cost and substantiate the reimbursement. The.City miaintains. =

T ;'the right to specify the standards for non- prescnptton safety glasses. - Further, prescription safety

L glasses shall conform in all respects to the U.S.A. Safety Standards for Head, Eye and Resptratoryv S

e Protecnon and the prescrlptton shall not be more than twenty four (24) months old

N ’employ’ee

' _d The cost of any eye exammatton and spec1al or- cosmetic frames shall be: patd by thev a

IR ARTICLEIS RN
CLASSIFICATION AND PAY o

R S8 NEW OR REVISED JOB CLASSIFICATIONS

a.". It is. reeo gmzed thatthe estabhshment of new or rev1sed _]Ob classn'lcattons thhm the e

= Unit covired by this Agreement may be-warranted because of changes in job content or services - = )

o . .offered by the City. Under such. circumstances, the City shall prepare and submit to the Union the = -

RS _]Ob classrﬁcanon

L “proposed. descnpttons ‘and proposed appropnate rate ranges for such job classifications as will have o

- been determined to be within the Unit covered by this Agreement riot less than fifteen (15) days prior

.. to submlssmn of the job classification to the Civil Service Board. Upon request of the Umon the. C
ﬁfteen (15) day penod wﬂl be extended by an addmonal ten (10) days : N : :

e b, The Unton and the Crty shall meet prtor to submlssmn of the proposed descnp’nons o

B to the Civil Serv1ce Board. and shall make every. reasonable effort to reach agreement on a joint = -

- -7 proposal to the Civil Service Board. The Union and the City shall followprovisions of applicable state . . *
“law and the City's Employer-Employee Relations Policy regarding negotiations of an appropnate salary -

j..__" range for any rev1sed entry or rev1sed promottonal clas51ficat10n covered by this Agreement )

The Umon shall have the rtght to ﬁle an appeal to the C1v1l Serv1ce Board regardmg . S .:

d.. The Clty shall submtt all _]Ob announcements for positions covered under this ..

- Aoreement to the Umon not less than five (5) days pnor to pubhcatlon by the City.

: ~- .-'je.' In the event the Employer-Employee Relattons Pohcy is rev1sed in respect to the

: lasmgnment of: classifications to representatlon units, either party may reopen this Section for the =~ . B

o purpose of reachmg mutual agreement on the procedural changes which may need to be made under-
" :tlllS Sectlon A : : o

e T e g



~ ARTICLE19 * .
- DISCIPLINE

el L AG e LETTER OF REPRIMAND

-. t

e - a—~—A letter of repnmand 1ssued on or- after October 20; 1990 shal] not be- appealable to_’—'““_"
. the Civil Service Board, except the employee may have an administrative review of the réprimand by . -
o _submittinga request in writing within seven (7) calendar days to the Director of Labor Relations. The ‘
.. Director or designee will schedule a pnvate meeting within seven (7) calendar days of receipt of the -~ -~
-+ written request to hear the employee's response. A final written decision by the Director or designee .~
o . will be rendered within seven (7) calendar days of the meetmg Tlns Sect1on shall not be subject to -
::-‘?""_'-j‘_theGnevanceProcedure TR e e T T e

) , ‘ o b Such letter wﬂl be wuhdrawn from an employee s ofﬁ01al personnel ﬁle two (2) years .'" T
L from the date of issue, prov1ded there has not been addltlonal fonnal dtsc1phne 1mposed dunng theﬂ- o
o ;two-year perlod - R : i

192 IN-LIEUDISCIPLINE e e e e -

, By mutual agreement between the appomtmg authorlty or- desrgnee and the employee an
employee suspended from duty without pay may forfeit accumulated holiday, compensating time off, o
~and/er vacation credits equal to the number of hours of susperision in lieu of such suspension. Ifthe '
suspension is reduced.or reversed at the conclusion of the appeal process, the City shall remstate the '
forferted credtts Thrs pr0v151on shall not be subject to the gnevance procedure -

So1e3 DISCIPLINE APPEAL HEARING PROCEDURE

This. arbttratlon process shall be the exclusrve procedure apphcable to-all employees' - o .
in the classrﬁed service who-have cornpleted the probatlonary perlod and non-career employees who e
- have passed the trial penod - : .

5

b The term "pames as used n th.lS agreement are the City and the Umon If an . .
and the Union does not pursue such appeal, the employee may pursue such appeal and shall assume 4
all of the rights and respon51b111t1es of the Union in the appeal process pursuant to this agreement
R mcludmg but not hmlted to'the cost of the. arbltrator '

cL ‘le. . The fees of the arbttrator and the court reporter 1f used w111 be bome equally by the o
- Clty and the Umon . ‘ '

: d The partles may part1c1pate in medratron in an attempt to settle the case before a -
- hearing is scheduled with the arbitrator. Mediation shall be required if requested by either party and
. the parties will request a mediator from the State Mediation and Conciliation Service (SMCS). All *
*+ mediation proceedings shall be private. The mediator shall make no public recommendanon nor take
. any pubhc posmon at any t1me concemmg the issues, :

2 ‘ e. After an appeal from d1sc1p11ne has been ﬁled w1th the Board the partles shall:,.» S
' : mutually select a quahﬁed arbitrator. If the partles fall to select an arbltrator W1thm ten (1 O) days after
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s ', 57'.: -Tthe aPpeal is filed W1th the Board the parties shall prepare a Jomt reQUest to the SMCS fora hst of ﬁve .'.' L
- (5) qualified arbitrators. The parties shall each strike two (2) names from the list and the remaining -

. '.',person shall be accepted as the arbrtrator The ﬁrst party to stnke wrll be determmed by the ﬂrp ofa

i ,fﬂcom YT

: . f—The hearmg shall: be scheduled as expedltlously as poss1ble upon the request ofeither—
o party Ifthe accepted arbitrator cannot hear the case within a mutually accepted time, but no later than

S mnety (90) days of selectlon the partres may _]omtly request another hst from the SMCS.

-og. The hearmg sha.ll be held at amutually agreeable locatlon which'shall be deterrmned o

' - by the partres The C1ty shall make avarlable appropnate facrhtles for such hearmgs

v h. The hearmg shall be recorded or, at the optron of and w1th the agreement of the : S

R .. partles repo rted bY a court reporter. If one party requests a copy of the transcrlpt the requestmg party”

- shall pay the full cost If the partres _]omtly request the transcnpt the cost shall be shared equally

The hearmg shall be conducted pursuant to the procedures of Rule 12 of the Rules ‘

- 'of the Crvrl Servrce Board

RS j. The City agrees that employees shall not suffer loss of conipensation for time spent

. asa witness at a drsc1phne arbitration hearing held pursuant-to this procedure. The Union agrees that
S -the number of w1tnesses requested to attend and their schedulmg shall be reasonable '

o : o ‘k The arbrtrator shall prepare a written proposed decrsron on the matter whrch shall be e
: "_b-senttothepartles : . T

=L The partles shall have ten (l 0) days from the mallmg of the proposed dec151on to ﬁle S

~ exceptions, thereto with the arbitrator.” Such exceptions shall be based solely on material errors in the U

~ determination of facts or conclusions of law, and shall be submitted simultaneously to the arbitrator L
~and the. opposing party. The arbitrator shall review the exceptions within ten (10) days of receipt and -
" affirm or arnend the proposed decision and ﬁle the jointly recommended proposed decrs1on with the

' __-partres and the Civil Serv1ce Board for actron

L L m.' If no exceptrons are ﬁled by the partles the arbrtrator s proposed dec1sron becomes
o the "_]omtly recommended proposed clecrslon" o : : o :

‘ L. The partres agree that any dispute of the Jomtly recomrnended proposed dec1slon to f
‘thé Civil Service Board shall be. hmrted to the grounds specrﬁed in Section 1286 2 of the Cahforma o

fCode of C1v11 Procedure

'ARTICLE 20 -
MISCELLANEOUS

.20 CIVIL SERVICE RULES

In the event that any Crvrl Service Board Rules or Regulatlons are in confhct w1th thrs

'Agreement the Agreernent shal] apply.
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“SELECTION OF VACANCIES

Whenever a vacancy occurs ina partrcular _]Ob assrgnment of a regular crvrl service

«-:‘————rposrtlomand the -Department Head or his/herdesignee, in his/her discretion;elects to permanently fill - =~
: sard vacancy, employees holding permanent civil service status in the classification allocated to that .. -
e, posrtron .and who are-assigned-to-the -particular operation-in-which-the-vacancy-arises; may request to———

i " be reassigned to fill said vacancy. The Department Head shall give first consideration to those ' o
R :"employees making such requests before considering any other persons for the vacancy. The term "first R

P "A_‘»consrderatlon ‘does not mean that employees requesting transfer to the vacant position have first- -

';}:-prlorrty to the job or require the appomtmg authority to appoint an employee from such list to the :
B ‘,_vacancy, but only assures that such employees shall in fact be given con51deratron for the posmon pnor T
to revrewmg other candrdates : S -

T

R S In the event more than one quahﬁed employee requests fo fill sard vacancy, the. -

T assrgnment shall be based on classification seniority (or in the case of a tie, highest position on the. .= - - -
i elrgrble list) provrded relative experience and capability.in performmg the requrred job functions and '

L relatlve dlsruptlve effect on the establlshed work schedule are equal L S

The Crty shall reassrgn or prevent the assrgnment Of employees where there is or

f ."--.’would be an 1rnmed1ate supervisory/subordinate relationship and the employees. have a potentral L
- employment conﬂrct of mterest due toa parental spousal or srbhng relatlonshrp ST

d: ~A vacancy or vacancres resultmg ﬁom an a551gnment made hereunder may not be.' E

- subJect to tlns procedure

. It shall be Wlthln the drscretton of the Department Heads, or therr respectrve de31 gnee, : L
o 'to ‘make. departmental transfersas in their Judgment will best meet the Orgamzatronal operatronal and .7
- personncl needs of the. departments ' : o ;

i ‘f Thls Sectlon does not apply to hon-career employees

2080 PROMOTION FROM WITHIN

In accord wrth Art1cle VII Sectron 84 of the Charter of the Clty of Sacramento the Crty IR

N does hereby reaffirm its polrcy t0 promote from wrthrn whenever p0351ble

204 CONSOLIDATION

Prror to entermg mto an Agreement to consolidate any C1ty functron whrch 1ncludes o

. -.employees represented by Local 39 as the recognized employee orgamzatlon, the Clty shall meet wrth o
g the Umon in an at‘tempt to resolve employee problems :

208 DAMAGE TO PRESCRIPTION GLASSES

a The Crty agrees to reparr or replace prescrrpnon glasses damaged or destroyed while

:,the employee is actrvely at-work prov1ded that the employee furnrshes sattsfactory proof to the City of
“such loss x : R ;
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i S b, The prescnptlon shalI not be more than twenty-four (24) months old to quahfy for o
rermbursement under the Sectron All costs to update the prescnptron shall be bome by the employee

So06 fNON-BISCRIMfINATION TR

S The Ctty and the Umen agree net to; dtscnrmnate agamst any employee for Umon acuvrry, E
ol Tace, creed rehgron sex, age or handrcap R ' . : B

N 207 . SAVINGS CLAUSE E

If any provrslon of thrs Agreement or the apphcatron of such provrsron should be rendered

or declared invalid by any decres of a court of competent jurisdiction or by the reason of any ex1st1ng- E
" or subsequently enacted legrslatron the remarnlng parts or portrons of thrs Agreement shall remam 1n E

full force and effect
o 208 ,.:.; NON FAULT VEHICULAR ACCIDENTS

B ,.’;,_-".; At the request of an employee who was mvolved in‘a non—fault Vehrcular accrdent whilé ",
perforrmng Crty work the Crty wﬂl provrde a Ietter to the employee statrng the accrdent was non~fault

L 209 CONTRACTING OUT

The Crty shall not contract out for goods and services performed by bargammg unit -

o employees whrch will result in‘any career employee being laid off without prior consultation with the -
~"Union concermng the nnpact on the terms and condmons of employrnent of employees covered by this. "~ -

Agreement .

; ' b Any layoffs resultrng from the Crty S actron shall be made pursuant to the layoff :
provrslons of th1s Agreement . o

g .;"2_0.1(_)' STRIKESANDLOCKOUTS

L _For the: duratlon of thrs Agreement the Umon and its members agree that it shall not call _
‘sanction or engage in-any strike, slowdown, suspensron or stoppage of work actrvrty, and the Crty
s agrees that 1t shall not cause or engage in any lockout -

2011 BLOOD BANK TIME .

: ' '=a; The Crty shall estabhsh a blood bank account wrth the Sacramento Med1cal -
Foundanon Blood Center o : ,

‘ b An employee shall be perrmtted time off wrthout loss of compensatron to donate
" blood durmg duty hours when amobile blood unit vehicle is located at the employee's work site. Time
. off shall only be granted. if work actrvrtres are not unduly disrupted.- Such paid time off shall not
- exceed thrrty (3 O) m1nutes per blood donatron unless extended by Crty management ona case-by—case
basrs b : : ' '
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RATE . Tlme off w1thout compensatlon shall be perrrutted durmg duty hours in the event an
L employee wrshes to donate blood at the office.of the Blood Center; In such case, the employee may '
.- be permrtted to' use. accrued ‘vacation, CTO or holrday time. . .. .. P .

S d Thrs prov1sron is not mtended to authonze any overtrme compensatron o

Y2012 'j TIME OFF FOR EXAMINATIONS

If a request is made by an employee such employee shall be released from duty wrthout -

‘ - loss of compensatmn while competing in City examinations and interviews. The employee must give
SRR “the immediate supervisor at least three (3) working days' advance notice.” Employees shall not be'
R compensated for examrnatron and mtervrew trme whrch occurs durmg non—duty hours L

‘-‘;‘_'20 13 TRIAL PERIOD

* “non-caréer employee on and after November 22, 1986 shall serve a trial period. A former employee

‘ a An employee or a former employee appornted to a”career classrﬁcatron as a."- e

i +is a person:who was previously employed withrthe City but tefininated such employment for any reason . Bt

1ncludmg the exp1ratron of a hmrted term appomtrnent

e " b The trral perrod shall be a thlrty (3 0) calendar day perrod begmmng wrth the ﬁrst day -
e "the ernployee reports to work. or until the’ employee has worked one hundred srxty*erght (168) e
_'{stratght trme hours whrchever occurs last. : T
LT " c_.' A non—career employee may be released from h1s/her posrtron at the drscret1on of the R

o »appomtmg authorlty at any time during the trial perrod wrthout nght of appeal to the Civil Servrce, '
R ;Board Such release shall be conﬁrmed in wntmg ' ‘ :

d. Thrs provrsron shall not be used to cncumvent the cwrl service system in respect tof_ LR

B the Ctty s testmg practrces '
S 20 14 ' PAYROLL ERRORS

‘a. Intheeventan error has been made in the payment of an employee s salary, overtime .

: payment or leave accruals, balances or usages, the City. shall, for purposes of future compensatron o

. adjust such cornpensatron to the correct amount grvmg written notlce to the employee

- - - b I the event an employee recerved an overpayment in wages rermbursement to the '
- Ctty shall be accomplrshed by : . : :

o (l) o Lump sum payment by the employee
| (2) " A one-time deductron from useable vacatron compensatrng time off (CTO) _
- or holiday credit balances equrvalent to the overpayrnent at the ernployee s

RS current hour]y rate;

I (3)3 A repayment schedule through payroll deductron and/or
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( ) Other means, as may be mutually agreed between the partles

. EUE No repayment schedule shall exceed ﬁfty-two (52) pay penods in durat1on except" T
that if thie employee does notagree to a voluntary: repayment schedule the overpayment collection shall -
not exceed twenty six (26) pay penods ' : ; : -

No act1on shall be taken to enforce repayment of an overpayment or to con-ect an’ |

» underpayment unless action is taken within two years from the endmg date of the pay period in which S -

_ - the error is discovered. "Action i is taken" as used in this Section shall mean written notice to the

. ..employee in the case of an overpayment or wntten or oral notlce to the Clty in the case of an "fjj s
RN underpayment error: ; IR » S o

e =2o‘.1'5- PERS RETIREMENT PLAN AND CONTRIBUTION

RS ) a M1scellaneous emplOyees are covered by the followmg Publlc Employees Retlrement o E
o '__System (PERS) plan 'ﬂ‘ o « : S . : _ .

Modlﬁed 2% atage 55 LT T
... One-year highest. compensatlon S A e
*~2%COLA SR o
. 25% survivor cont1nuat1on :

50% industrial disability -
_ _Mllltary service credrt '

- b | The C1ty w1ll pay three percent (3%) of the rmscellaneous member contrlbution to

N the PERS retlrement plan, and in lieu of such contribution for Sacramento City Employees Retirement P .
' * Systemmemibers, one hundred dollars ($100 00) monthly as an. add -on'to the Clty S health and welfare - -

i _contnbutton (City. dollars)
; _ r; '.20,16 o MODIF IED/ALTERNATIVE DUTY POLICY
. The partles agree t0 aModlﬁed/Alternatlve Duty Pohcy applrcable to employees who have g
 been injired on-thé-job. ' The lettér of understandmg between the partles sets forth the deta1ls of the
T "Modlﬁed/Altematlve Duty Pollcy : : : : :
L2017 FILLING PERMANENT VACAN CIES

Whenever a vacancy occurs in a partlcular _]Ob a351gnment and the manager elects'

' _: t0 pcrmanently ﬁll said vacancy; the vacancy shall be posted.for a period of ten.(10) calendar days .

‘which shall include the duties of the position. Employees holding career status in the classification
* " allocated to that position, and who are assigned to the particular operation in which the vacancy arises,
may request to be reassigned to fill said vacancy. The manager shall give first con51derat10n to those.
- employees making such requests before consrdenng any other persons for the vacancy. The term “first- -
. consideration” does not mean that employees requesting transfer to the vacant position have first-

o »pnonty to the jobor requrre the appointing authority to appoint an employee from such list to the

vacancy, but only assures that such employees shall in fact be glven con31deratlon for the posmon pnor ,
“to rev1ew1ng “other candidates.. : : o
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b. In the event more than one qualified employee requests to fill said vacancy, the

a551gnment shall be based on classification seniority (or in the case of a tie, highest position on the

) N eligible list) provided relative experience and capability in performing the required jOb functions and
— -~ ——relative-disruptive- -effect on the established-work schedule are equal. — - S

e .c._.._The_CityﬁshalLreassign_or_prevent.the_assignment.of.employces.where..ther.e,.i’s or ... __
would be an immediate supervisory/subordinate relationship and the employees have a potential
employment conflict of interest due to a parental, spousal or sibling relationship.

; d. A vacancy or vacancies resulting from an assignment made hereunder may not be
subject to this procedure.

‘e.  Itshall be within the disctetion of the Department Heads, or their respective designee,
to make departmental transfers as in their judgment will best meet the organizational, operational and

personnel needs of the departments.
f.  This Section does not apply to non-career employees

20.18 TERM

a.  This Agreement shall remain in full force and effect from November 26, 2005, to and
including June 18, 2010.

b.  Theprovisions of this Agreement shall be effective on the effective date statedabove 3 ©
except as otherwise specifically provided. % 2
m
. m
DATED: November 11, 2005 rgﬁ
=
INTERNATIONAL UNION OF OPERATING 2
ENGINEERS, STATIONARY ENGINEERS O
LOCAL 39, AFL-CIO CITY OF SACRAMENTO
: N
N\ Ot |2
BY: BY: o
RRY KAL AR DEE CONTRERAS L;-'
BUSINESS AGER-SECRETARY DIRECTOR OF LABOR RELATIONS o
N
JOAN BRYANT , VERONICA BUSBY _“/
DIRECTOR OF PUBLIC EMPLOYEES LABOR RELATIONS OFFICER
. /ﬁ/w) A
MARFIA MOONEY/ JERRY WAY &
BUSINESS REPRESENAATIVE N TATING COMMITTEE MEMBER
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BY:

WM v Qg

RICHARD HEINS
NEGOTIATING COMMITTEE MEMBER

HAROL DUFFEYZ7
NEGOTIYTING COMMITTEE MEMBER

, &MQQW

“/okuu (&MH

LU ELLEN PETTENGELL? |
NEGOTIATING COMMITTEE MEMBER

(CAROLINE McNORTON i |

NEGOTIATING COMMITTEE MEMBER

Brusce Pallen

BRUCE BAKER
NEGOTIATING COMMITTEE MEMBER

WENDELL BROWN
NEGOTIATING COMMITTEE MEMBER

58

CONNIE KIMOTO ™~
NEGOTIATING COMMITTEE MEMBER

ATTEST : .
CITY CLERK '
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EXhlbit A 7

GENERAL SUPERVISORY UNIT
EQUITY ADJUST MENTS #4

CLASSIFICATION

, Equi_tY

Equity -

: Equlty Equnty EqU|ty ;
R A | 7/05 7/06 = 7/07 .7/08. |.-7/09 - .| -
o ,.'SenlorAn:maI Control Oﬁ'"cer RS - 2% | 2% | - b
Central Stores Supervisor . _ 2% |- 1%
.+~ | Enforcement and Collectlons Superwsor T 2% | 2% -
Program Supervisor. . 2% | 1% S e
" Supervising Community Center Attendant 2% 1 2% | 2% | B
.| Equipment Maintenance-Supérvisor - - 2% | 2% - 1% 1% ~
. | Meter Reading Supervisor . - 2% 2% -
- | Parks Supervisor - = - = - 1% | 1% 3
.- | Tree Maintenance Supervisor_ 2% | 2% 2%
: "1 Tree Pruner.Supervisor .- .~ 2% | 2% | -
‘Supervising Surveyor - 1% 1% |
- | Solid Waste Supervisor -~ 2% | 1% 1% |
" .| Solid Waste Maintenance Supervnsor 2% - 1% | 1%
| Supetvising Building Inspector - _ 3% | 2% | 2%
| Senior Supervising Building Inspector 1. 3% | 2% | 2%
- -| Senior Code Enforcement Officer - - | 2% | 2% |. 2%
"| Supervising Construction Inspector 1 2% | 2% | 2% -
- |'Supervising.Police Record Assistant | 3% | 3% 2%
| Supervising Property Assistant . - 2% 2% |- - -
- | Supervising Dispatcher - o 6% 5% - 4% L
* | Supervising Plant -Operator R 2% 2% 2%
"| Supervising Graphic Designer . 12% - ' :
" | Traffic Control and Lighting Supervisor . 3% | 3% | 2%
.+ | Senior Traffic Control and Light Supervisor ' 3%. | 3% 2% .
7| Survey. Party Chief . 2% | 2% | . 2%
" . | Police Records Assnstant III 3% | 3% 2% 1.
» .4 R v .. 11/8/05
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