SPECIAL MEETING

SACRAMENTO CITY COUNCIL

December 3, 1982
Friday
9:00 a.m.

I HEREBY CALL a Special Meeting of the Sacramento City Council,
Council Chamber, Second Floor, City Hall, 915 "I" Street,
Sacramento, California, on Friday, December 3, 1982, at the hour
of 9:00 a.m., to meet for the purpose of considering and acting
upon agreements with Stationary Engineers Local 39 - Operations
and Maintenance, Office and Technical, Professional and General
Supervisory Units.

ISSUED: This lst Day of December, 1982

PHILLIP L. ISENBER
MAYO

ATTEST:

LORRAINE MAGANA
ITY CLERK



CITY OF SACRAMENTO

DEPARTMENT OF EMPLOYEE RELATIONS . : ' ’ ‘STEVE LAKICH.

801 NINTH STREET, ROOM 105 ’ - ’ . DIRECTOR OF EMPLOYEE RELATIONS. -
SACRAMENTO, CALIFCHNIA 95814, - . A . :
TELEPHONE (916) 448-5424 ' December - 3 s ]982

City Council
_Sacramento California

Honorable Members in Session:

SUBJECT: Tentat1ve Agreements in Operat10ns and Ma1ntenance 0ffice and Technical,
Professional and General Supervisory UnIts

SUMMARY

The City of Sacramento and the Stationary Engineers Local 39 reached tentative
settlement on two agreements covering approximately 1,525 employees in the .
Operations and Maintenance, Office and Technical, Professional and General
Supervisory Units for the period December 3, 1982 to June .22, 1984, The tentative
agreements have been ratified by the union membershTD It is recommended that the
City Council approve the attached tentative agreements. :

MAJOR FEATURES OF THE NEW AGREEMENTS

The major features of the tentative agreements_in the first and second years are:
First Year

1. There will be no general salary increase. The present salary rates.
will remain frozen during the first year:

2. Effective September 1, 1982, the City's monthly contribution for
~ insurance benefits w111 increase by $33.44, thereby changing the
monthly contr1but10ns from $139.20 to $]72 64 per employee.

3. Effective January 1, 1985 the C1ty—sponsored Ka1ser Plan will be "S"
- coverage.

4, Effective January 1, 1983, employees will be able to use the City
insurance. contribution to pay for the various City-sponsored insurance
plans rather than the present practice which limits the City contribution
to health and dental coverage only. With some exceptions, the employees.
will also be able to use the insurance contribution to purchase four
Union-sponsored 1ife and disability plans.



10.

11.

Effective December 11, 1982, the ldentification Technicians I, II and
IIT will receive a 15% education incentive if certified as Latent_Print
Examiner. The Superintendent of the Identification Bureau will receive
a pay differential not to exceed 10% of the saTary of the Ident1f1cat1on
Technician III with the 1ncent1ve

Effective December 11, 1982, the City w111 1mp1ement a product1v1ty pay
plan for employees in the c1a551f1cat1ons of Sanitation Worker I, II, III
and IV. Employees assigned to one-member crews will receive an '
additional 36 per day and employees assigned to two-member crews will
receive an additional $5 per day. There is a $32 per day payment to the.
remaining two employees who are assigned to a Tegitimate three-member
crew. A three-member crew has been defined as a residential route with

-less than 60% curbside pickup on a given .day. In return, the City has

eliminated the past practice of employees receiving extra compensation
for a two-member crew working in lieu of a three-member crew. The new
product1v1ty pay plan will result in the immediate elimination of ten
positions in the Waste Removal Division,

The uniform allowance for Parking Enforcement Officer has been increased -

from $26.50" to $35 per month. In addition, employees who are required -

to wear uniforms will be provided c¢lean uniforms five days per week
rather than the present practice of. three clean uniforms per week.

Reimbursement for safety shoes has been increased from a maximum of
$60 to 365 per pair. Also, reimbursement for safety glasses has been
increased from the maximum of $13.50 to 315 per pair.

Effective February 5, 1983, employees in the-Operations and Maintenance
Unit will be covered by an agency shop provision which will reguire

all employees to either jein the union or pay a service fee to the

Union for representation purposes. The Union currently has 69%
membership in this unit. In the Office and Technical and Professional
Un1ts, the employees will be covered by modified agency shop which will
requ1re new employees hired on February 5, 1983 or later to join or pay
a service fee to the Union. Incumbent emp]oyees who are not union
members as of February 5, 1983 will not be required to join the union or
pay a service fee. The Unlon currently has 42% membership in each of
these units. . As required by law, employees who-have bona fide religious
objection to public emplioyee organizations will not be required to join
or pay a.service fee to the Union, but will have to pay a sum equal to
the service fee to a charitable organization. The Union will have a
right each fiscal year to call for a secret ballot election amont employees
in the Office and Technical or Professional Units to determine whether
the employees want to be covered by a full agency shop.

Restrictions have been placed on the use of City time off for both
union business and representational purposes for employee representatives.

The no-strike provision has beenbchanged to clarify that the City Manager
has the right to deny usage of sick leave in the event of a sick-out or
other concerted activity.
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12. The -General Supervisory Unit is covered under a separate agreement from :
the other three rank-and-file barga1n1ng units.

13. The classifications of Administrative Trainee, Benefits Technician
and Retirement System Technician have been removed from the Office and
Technical Unit and will be Unrepresented Confidential. The
classifications of Stenographer Clerk III and Police Systems Analyst
have been removed from Unrepresented Confidential and will be p1aced
“in the Office and Technical Unit. :

Second Year.

1. ‘Effective June 25, 1983, there will be an 8% salary increase, except
for those classifications with a maximum monthly of under $1251 shall
receive a salary increase of $115 monthly and classifications with a
maximum monthly salary of $1250 to $1484 shall receive a salary increase
of 8% plus $15 monthly.

2. Effective July 1, 1983, the City's monthly contribution for insurance
benefits will increase by the amount of increase in the full family
premium rates for the City-sponsored Kaiser "S" and Traveler's Dental
plans. .

3. The City will have the right to establish a compos1te rate for each
City- sponsored health and dental p]an commenc1ng with Fiscal Year 1984- 85,

FINANCIAL IMPACT

-In the first year, the projected cost increase is $801,000.

Based on 1982 budget data, the progected additional increase for the second year
is $3,275,000, exclud1ng any increases in the City's insurance contributions. To
give cons1derat1on to insurance increases in the second year, if Kaiser "S" and
Traveler's Dental plans increased a total of $10 per month, there would be an
additional cost of $783,000 for Fiscal Year 1983-84. The second -year cost
projection. covers the increased City expenditures to the retirement systems,
including the unfunded Tiability.

RECOMMENDATION

1t is recommended that the City Council approve the attached agreement covering
employees in the Operations and Maintenance, Office and Technical and Professional
Units and the attached agreement covering employees in the General Supervisory Unit.

Director of Employee Relations

Recommendation Approved:

HALTER J SLI%% ,
City Manager _ _3-



RESOLUTION NO. £4- 827

ADOPTED BY THE SACRAMENTC CITY COUNCIL ON DATE OF

December 3, 1982

A RESOLUTION ADOPTING AGREEMENT WITH
INTERNATIONAL UNION OFOPERATING ENGINEERS,
STATIONARY LOCAL 39, AFL-CIO
DATED DECEMBER 3, 1982

WHEREAS, this Council pursuant to California Government Code
Section 3500, et. seq., €@nacted by resolution on employer-employee
relations policy; and,

WHEREAS, under the terms of that policy, the representatives
of the City Manager have met and conferred with representatives of
the International Union of Operating Engineers, Stationary Local
39, AFL-CIO, the recognized employee organization for employees in
the Qperations and Maintenance, Office and ~ Technical, and
Professional Units as designated in said policy; and,

WHEREAS, these parties have reached agreement on matters
relating to the employment conditions of the employees in said
unlts, as reflected by the written Agreement entered into by them
on December 3, 1982, which Agreement is attached hereto and made a
part hereof; and, i

WHEREAS, this Council finds that the provisions and
agreements contained in this Agreement are fair and proper and in
the best interests of the City of Sacramento;

NOW, THEREFORE, BE IT RESOLVED BY THE COUNCIL OF THE CITY OF
SACRAMENTO, that {t adopt 1in full the terms and conditions
contained in the said Agreement.

MAYOR

ATTEST:

CITY CLERK



AGREEMENT
BETWEEN
CITY OF SACRAMENTO
AND

INTERNATIONAL UNION OF OPERATING ENGINEERS,
STATIONARY LOCAL 39, AFL-CIO

: COVERING ALL EMPLOYEES IN THE
OPERATIONS AND MAINTENANCE, OFFICE AND TECHNICAL
- AND PROFESSIONAL UNITS

1982 - 1984
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PREAMBLE

This AGREEMENT, hereinafter referred to as the Agreement, entered into by
and between the CITY OF SACRAMENTO, hereinafter referred to as the City, and the
INTERNATIONAL UNION OF OPERATING ENGINEERS, STATIONARY LOCAL 39, AFL-CIO,
. hereinafter referred to as the Union, has as 1its purpose the promotion of
harmonious labor relations between the City and the Union, establishment of an
equitable and peaceful procedure for the resolution of differences and the
establishment of rates of pay, hours of work, and other conditions of
employment, ' ' ' -

ARTICLE I
RECOGNITION

1. » RECOGNITION

a. The City hereby recognizes the Un10n as the exclusive bargaining
agent for all employees in the Operat1ons and Maintenance, 0ffice and Technical,
and Professional Units, as defined- in the City's Employer-Employee Relations
- Policy, and agrees to meet and confer and otherwise deal exclusively with the
Union on all matters relating to the scope of representation pertaining to the.
said employees as authorized by law,

b. The Union will not object to the State Mediation Service or the
American Arbitration Association conduct1ng an e]ect1on pursuant to the City's
Employer- Emp]oyee Relations Policy.

2. EMPLOYEES COVERED BY THIS AGREEHENT.

Any employee working in a job classification in the Operations and
Maintenance, Office and Technical, and Professional Units shall be covered by
~this Agreement except as hereinafter provided. Additionally, any career
employee covered by this Agreement who accepts a temporary appeintment to a
classification outside this Agreement, where such temporary appointment was not
made from a current eligible Tlist, shall continue to be covered by this
Agreement and such temporary appointment shall be treated as an out-of-
classification assignment. Similarly, & career employee not covered by this
Agreement who accepts a temporary appointment to a classification covered by
this Agreement, where such temporary appointment was not made from a current
eligible 1ist, shall not fall under the provisions of this Agreement.

The following terms are defined as used throughout this Agreement :

Career "Employees: Those employees having either probationary or
permanent status in a classification covered by this Agreement.

Non-Career Employees: Employees working in a classification covered
by this Agreement who are not reqguired to serve a probationary period
and who therefore have neither probationary nor permanent status.
There are the following two (2) categories of non-career employees:




(#1,040): These non-career employees work, within one (1) year of
each date of emplioyment, in excess of 1,040 hours during a
~continuous period of employment of more than six {6) months,

(-1,040): These non-career employees work, within one (1) year of
each date of employment, 1,040 or less hours., Included in this

~.category are all non-career employees who do not fall under the
(+1,040) def1n1t10n

"ARTICLE II
SOLE AGREEMENT

3. SOLE AGREEMENT

a. This Agreement when signed by the parties hereto, and approved by
the City Council, supersedes all other . Agreements and supplements, and.
represents the sole agreement between the parties.

: b. Neither party shall be obligated to meet and confer during the
tem of this Agreement on any matter within the scope of bargaining. However,
if during its term, the parties hereto should mutually agree to modify, amend or
alter the provisions of the Agreement in any respect, any such.change shall be
effective only if and when reduced to writing and executed by the authorized
representative of the City and the Union. Any such changes validly made sha]I
become a part of th1s Agreement and subject to its terms

'c.. The wa1ver of any breach or condition of this Agreement by either
party. shall net constitute a precedent in the future enforcement of aill terms
and conditions here1n

ARTICLE IIT
CITY RIGHTS

4, CITY RIGHTS

_ The City retains the exclusive right, subject to and in accordance
with applicable taws, the City Charter, Civil Service Rules and Regulations, and
the provisions of this Agreement, (a) to direct employees in the performance of
their duties; (b) to hire, promote, transfer and assign employees; (c) to
classify employees in accordance with applicable Charter, ordinance and Civil
Service Rule provisions; (d) to discipline employees 1in accordance with
applicable Rules; (e} to dismiss employees because of lack of work or for other
reasonable cause; (f) to determine the mission of its Divisions and Departments,
and its budget, organization, the number of employees, and the numbers, types,
classifications and grades of positions or employees assigned to an organization
unit, work project, shift, or tour of duty, and the methods and technology of
performing its work; and (g) to take whatever action may be appropriate to carry
out its mission in situations of emergency.



ARTICLE IV
UNION RIGHTS

5. PAYROLL DEDUCTIONS

a. In addition to. cont1nu1ng existing payroll deduct1ons for group
insurance plans to which the City is or shall hereafter be a contracting party,
the City agrees to establish payroll deductions for (1) the normal and reqular
monthly wunion membership dues and .assessments, (2) the service fees for
non-members as set forth in Section 6 of this Agreement, and (3) the .insurance
premiums for plans to which the C1ty is not the contracting party open to
members of the Union, '

. b. Al the'above payroll_deductions shall be subject to the following
conditions: ‘ _ - ' :

(1) Such deductions shall be made pursuant to the terms and
conditions set forth in authorization- forms approved by the
City. Such forms shall be those which are currently used.
Any changes or modzf1cat1ons sha11 be agreed upon between the
City and Union. .

(2) If,for any reason an employee does not have sufficient funds
due him/her to provide for the payment of any of the above
payroll deductions after all other authorized or mandatory
deductions or  garnishments have been made, if any, no such
sums shall be payroll deducted and the Union shall assume the
duty of direct collection from the employee.

{3) Deductions and authoriéafions shall be separated hy type of
deduction {(union membership dues, service fees, insurance
premiums) and by payee. Additionally, the Union will also

receive information as to which employees were required to - -

pay a service fee within a bi-weekly pay period even if such-
service fee was not payroll deducted.. The only exception
shall be employees within the O0ffice and Technical and
Professional Units hired prior to Ffebruary 5, 1983 who
-withdraw their Union membership on or after February 5, 1983.

(4) Such deductions shall be made only upon submission to the
Payroll - Section, Department - of Finance, of the said
authorization form duly . completed and executed by the
employee and the Union, except the authorization form for
service fees shall -be -completed and executed by salely the
employee, - . _

(5} The Union will -be responsible for notifying the Payroll
Section of any changes in the amounts to be payroll deducted
from the paychecks of employees who have authorization forms
on file with the City. Such notification shall be in the
form of a letter signed by the authorized representative of
the Union certifying a change in dues, service fees, or
insurance premiums. _ ‘ '



(6) The Union agrees to indemnify, defend and hold the City

~ harmless against any claims made of any nature whatsoever,

~and against any ‘suit instituted against the City. arising from

its deductions for dues, service fees, or insurance or other
programs sponsored by the Union.

{7) "The City will remit to the Union a check for all of the

deductions.
6. - AGENCY'SHOP
Ca. General

o . Effective February 5, 1983, as a condition of continued
employment, all career employees who are pa1d one (1) or more hours salary
{including injury-on-duty time under the City Charter) during a bi-weekly pay
period, and. all non-career employees who are. paid forty (40) or more hours .
~salary dur1ng a bi-weekly pay period shall be a member of the Union or pay an
agency shop service fee to the Union in an amount determined as set forth in
subsection (b) below. This provision shall apply to all employees in the
Operat10ns and Maintenance Unit, and employees hired on or after February 5,
. 1983, 1in the Office and Technzca1 and Professional Units. Employees in the
'Officerand Technical and Professicnal Units hired prior to February 5, 1983, and
who are members of the Union on February 5, 1983, shall, as a condition of
continued employment, maintain their Union membership. or pay the service fee to
- the Union., MNo employee. shall be required to 'pay the servlce fee during the
first sixty (60) calendar days of employment, :

The provisions of this Section shall remain in effect during the
term of this Agreement and any mutually agreed upon extension of that term.

b. Service Fee -

The service fee required in subsection (a) shall be an amount
equal te the Union's uniformly-applied standard initiation fee, periodic dues
and general assessments. In computing such amounts, the Union shall exclude
expenditures for members-only benefits and Union expenditures for political and
ideological purposes unrelated to collective bargaining, contract administration
~and grievance adjustment. . Any dispute as to the service fee or the amount
thereof shall be directed 501e1y to the Union, and the C1ty shall not be a party
to the d1spute. '

Both the service fee and the union dues may be pa1d to the Union
through payrol] deductions-as set forth in Section 5. There is no obligation on
the part of the City to provide payroll deduction for the three (3)
organizations iisted in subsection (c). :



c. RE11910US ObJect1on

: Any empioyee otherw1se required to pay a service fee under this
Sect1on, and who is a member of a bona fide religion, body or sect which has
historically held conscientious objections to joining or financially supporting
public employee organizations shall not be required to join or financially
suppert any public employee organization as a condition .of continued employment.
Such an employee shall be required as a condition of continued employment, in
lieu of the service fee, to pay a sum equal to the service fee otherwise payable
under - this Section to a non-religious, non-labor charitable fund exempt from
taxation under Internal Revenue Code Section 501{c)(3). Upon. request of the.
Union, such employee shall be required to submit to the Union proof of payment
of the in-ljeu-of service fee. For purposes of this Section, such emp1oyees
" shall choose from the fol1ow1ng three (3 ) organizations:

March of Dimes
United Way _
F1ref1ghter Pacific Burn Inst1tute

Emp]oyees claiming a re11g1ous exemption sha11 be required to file.
" a ‘written statement under oath or affirmation with the Union, which identifies
the religious organization by name, if any, and which provides in detail that
the employee and the organ1zat1on meet all of the requ1rements for c?a1m1ng the

re]1gaous exempt ion.

d. D1sc1osure and Report@ng

. The Union shall keep an adequate itemized record of tts financial

transactions and shall make available annually, to the City and to the employees

covered by this Section within sixty (60} days after the end of its fiscal year,

a detailed written financial report thereof in the form of a balance sheet and

an operating statement, certified as to accuracy by its president and treasurer-
oor corresponding principal officer, or by a certified public accountant. The

Union,  if required to file financial reports under the Labor-Management

Disclosure Act of 1959 covering employees governed by this Agreement, or if

required to file financial reports under Section 3546.5 of the Government Code,

shall instead provide the City with a copy of such financial reports.

e. Hold Harmless

_ The Union shall promptly refund to the City any amounts paid to
the Union in error under this Section.

The Union expressly agrees to indemnify and hold the City harmless
from any and all claims, demands, costs (including any costs incurred by the
City in defense of a lawsuit), expenses, damages or other monetary losses
arising out of or in any way connected with any action or inaction of the City
in the ‘adoption or administration of this Section. This hold harmless and
indemnity agreement shall include but not be limited to empioyee legal actions
of any sort or nature against the City based upon or related to this Section.
Further, in the event that the City undertakes disciplinary action against an
employee pursuant to this Section, this hold harmless and indemnity agreement



shall cover all costs and expenses, 1nc1ud1ng any costs 1ncurred by the C1ty in
defense of a lawsuit. o

f. Change of Law

In the event there is a change in the law whereby any provision
"hereof becomes invalid or if for any reason any provision of this Section is
rendered unlawful by any published appellate court decision, this Section shall
be forthwith deemed amended to comp]y with the change or dec151on in question..

'g. Discipline Procedure

No employee shall be terminated under this Section unless:

(1) The Union first has notified the employee by letter,
explaining that he/she is delinquent in not tendering the
.required service fee, or payment in lieu of service fee
pursuant to subsections (c) and (d) above, specifying the
current amount of the delinquency, and warning the employee
that. unless such service fee, or payment in lieu of service

fee, .is tendered within thirty (30) calendar days, the
empioyee will be reported to the City for termination as
provided in this Section; and :

(2) The Union has furnished the City with written proof that the

~ procedure of subsection- (1) above has been followed, has

supplied the City with a copy of the letter - sent to_ the-

employee - and notice that he/she has not complied with the

request. The Union must further provide, when requesting the
City to terminate the employee, the following written notice:

"The Union certifies that ""'(emp]oyee s name) - has

failed to tender the agency shop service fee, or payment

in lieu of service fee, required as a condition of

employment under this Agreement and that under the terms

thereof, the City shall terminate the employee."

No employee who is on injUry-qn-duty time under the City
Charter shall be terminated under this Section.

h. Duty of Fa1r Representat1on

: The Union shall accord fair representation in all matters to all
employees in the unit without regard to whether the particular employee is &
member of the Union. The duty of fair representation shall include but not be
limited to all matters related to collective barga1n1ng, discipline, contract
~administration, and grievance process¢ng



i. -Employee Rights

| Employees covered by this Agreement shall have all rights
-specified in Government Code Section 3502.5(b}. - ' . -

j. Agency Shop Election

. The Union shalil have the r1ght each fiscal year to call for a
~secret -ballot election among all -eligible employees in the Office and Technical
or Professional Units to determmine whether the employees desire to be covered by
~a full agency shop. Eligible employees shall include all employees covered by
the - Agreement in the bi-weekly pay period ending immediately preceding the
Union's request. The secret ballot election shall be supervised by the State
Mediation Service. In the event a majority of the employees voting in either of
the Units vote in the affirmative for the full agency shop, the parties shall
amend this Agreement to include such a provision for that Unit.

7. . TIME OFF FOR UNION BUSINESS

City employees covered by this Agreement who are serving current terms
as members of the Union's Local 39 Executive Board may be allowed three (3) days
per month of City time to conduct Union business if such request is made by the
Business Representative of Local 39 to the Director of Employee Relations with
~at  least forty-eight (48) hours advance notice. The Director of Employee

Relations shall have the right to deny such requests.

8. BULLETIN BOARDS

: a. - In addition to providing the Union with a locked bulletin board at:
- City Hall and the 28th Street Yard, space shall be provided on City property, at
‘locations mutually agreed upon, for Union bu11et1n boards for the posting of the
following types of n0t1ces -

Union recreational and social activities

Union elections

Union appointments and results of Union elections
Union meetings -
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" b, Such other notices as may be mutually agreed upon by the Union and
the Department of Employee Relations. Bulletin boards are for the sole purpose
of such notices as are listed above. The board size shall be three (3} feet by
four (4) feet.

9. LIST OF NEW EMPLOYEES

. : The Union will be given a 1ist each month of career and non-career new
hires, by name and department, appointed to classifications represented by the
Union. The list w111 be made available in a timely manner after the first of
each month,



10, ' STENARDS

a. The City recognizes that the Union has established Stewards, who
consist of career City employees represented by the Union, to handle grievances
pertaining to this Agreement. A current list of Stewards shall be made
available 'to the Director of Employee Relations, together with any changes °
thereto., Further, the Union shall provide each Department, and post in each
work area, a current-list of Stewards authorized in said Department.

' b. Stewards shall be designated in accordance with areas mutually
agreed upon by the Union and the City. .The Union will not exceed a ratio of one -
{1) Steward to every fifty-five (55) represented emp]oyees

c. ‘Stewards shal)l not conduct union or representational activities,

including grievance handling, on City time unless prior approval 1s expressly
granted by City management,

ARTICLE V
GRIEVANCE PROCEDURE
The City and the Union agree to implement the f0110w1ng gr1evance
procedure: - o :
11. - PURPOSE
a. - This gr1evance procedure shall be used %o process and resalve
gr1evances arising under this Agreement. except to the extent that the City
Charter vests jurisdiction e1sewhere
b, The purposes of this procedure are:
(1) to reso1vevgr1evences infohna]]y at the Iowest'possib1e Tevel;
(2) to provide an orderly procedure for rev1ew1ng ‘and resolving
grievances prompt]y
12, DEFINITIONS
a. A grievance is a good faith complaint of one or a group of
employees, or a dispute between the City and the Union involving the
interpretation, application, or enforcement of the express terms of this
Agreement, '

b. As used in this procedure, the term “supervisor" means the
individual who assigns, reviews and directs the work of an employee. '

¢. As used in this procedure the term "party" means an emp1oyee, the.
Union, the City, or their authorized representatives.



d. - The ‘employee retains all rights conferred by Sections 3500 et.
seq., of the Government Code or Civil Serv1ce Ru]es and Regulations of the C1ty
un1ess wa1ved by such emp]oyee S :

13. STEP ONE

. An employee who believes he has cause for grievance may contact his
superv1sor alone. An employee who believes he has cause for grievance may
contact his supervisor with his Steward. If after discussions with the
supervisor, the employee does not feel the grievance has been properly adjusted,
the grievance may be reduced to writing. The grievance statement shall include
the following: _ : ' :

a. A statement of the grievance clearly indicating the questlon'
raised by the grievance and the article(s) and sections(s) of this Agreement.

b. The'rehedy or correction requested of the City.

c. The grievance form shall be signed by the grieving emp1oyee, the
date and time of presentation affixed thereto, and signed as received by the
emp]oyee S superv1sor .

d. The gr1ev1ng emp]oyee 5 D1v1510n Head or designee shall give his
answer to the grievance in writing within five (5) standard workdays from the
time he receives the grievance in writing:. The answer by the Division Head or
des1gnee sha]] include the f01]0w1ng

(1) a cmnp]ete statement of the City's pos1t1on and the facts
upon wh1ch it is based; _

(2) the remedy or correction which has been offered, if any.

14. ~  STEP TWO

_ The appeal to the second step w111'be made within five (5)'standard
workdays. The hearing of the grievance will be held within five (5) standard
working days of. the second step appeal. The Union Representative and designated
Departmental Representative will meet in an effort to settle the matter. The
City's answer will be made five (5) standard workdays after the hearing is held.

The employee has five (5} standard workdays to detérmine whether or not to
appeal the gr1evance to the third step.

15. STEP THREE

_ a. The Union's Representative and the designated representative of

the City will meet to hear grievance appealed to the third step. Grievances of
generaI nature pertaining to matters not normally decided by Shop or Unit
supervisory personnel may be presented directly to the third step.

- b. Grievances appealed to the third step of the grievance procedure
shall be heard within ten (10) standard working days after the appeal to the
third step of the grievance procedure



. : c. A written answer will be made. within ten (10) standard workdays
after the hearung, stat1ng the C1ty s poasition. '

16.- ARBITRATION

If the third step answer is not sat1sfactory to the emp1oyee, the '
Union may appeal the grievance to arbitration, The request for arbitration must
be -.given in writing to the designated City Representative by the Union within
ten (10) standard workdays from the date of the third step answer.

a. An arbitrator may be selected by mutual agreement between the
Unign Representative and the City's Representative,

. b.. Should the representatives fail to mutually agree on an arbitrator
they shall make a joint request to the State Conciliation & Mediation Service
for a list of five (5) gualified arbitrators. The parties shall each strike two
(2) names from the list and the remaining person shall be accepted as the
arbitrator. The first party to strike will be determined by the flip of a coin.

c. It is ‘understood that the arbitrator will only interpret this
Agreement and will in no instance add too, delete from, or amend any part
thereof. The arbitrator's dec1s1on shall be final and binding on the C1ty, the
Union and emp1oyee ' '

: d. The fees of the arbitrator and the: court reporter if used will be
borne equally by the Un10n and the City.

. e, FEither party to th1s Agreement shall, upon receipt of a written
‘grievance, have the right to refuse to handle such grievance if the aggrieved
party has not followed the steps outlined in this Article for processing a
grievance, : '

f. No matter shall be considered as a grievance under this Article
unless it  is presented in writing within thirty {30) calendar days after
occurrence of the events on which the grievance was based. With the consent of
the City's third step representative the 30- day time 1imit for filing grievances
may be extended. : :

g. If the City does not meet time limits, the Un1on may process the
gr1evance to the next step of the grievance procedure., Time limits at each
grievance step may be waived by mutual agreement of the parties.

h. The Union Business Representative or designee shall have the-

~autharity to settle grievances for 'the Union or employees at the respective
steps of the grievance procedure,
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7. WITNESSES

‘The City agrees that employees- shall not suffer loss of compensat1on:
for time spent as a witness at an arbitration hearing held pursuant hereto. The
Union agrees 'that the number of witnesses requested to attend and their
scheduling shall be reasonable, ' ' ' '

ARTICLE VI
SALARIES

‘:18? 1982-83 SALARIES

_ The bi-weekly rates of pay as set forth in Exh1b1t A shall continue 1&_
" effect through June 24, 1983. :

19.  1983-84 SALARIES

_ Effective June 25, 1983, salary ranges in terms of bi-weekly rates of
pay for represented classifications shall receive. an 8.0% increase, except
tlassifications with a maximum monthly salary of under $1251 shall receive a
salary increase of $115 monthly, and classifications with a maximum monthly
salary of §$1251 to $1484 shall receive a salary increase of 8.0% plus 315
month]y - : - '

20. ‘ SALARY STEPS

_ On the. effect1ve date of this Agreement new employees _hired'uand
employees promoted in the following cla551f1cat1ons sha11 be-in a- five-step
(A-B-C-D-E) salary plan: ' : -

Sanitation Worker I
Custodian I

Custodian II

Maintenance Worker I

Park Maintenance Worker I

Incumbent eareer employees- who remain in their current classifications
shall continue in the three-step (A-C-E) salary plan.
ARTICLE VII
INSURANCE BENEFITS
21. ~ INSURANCE BENEFITS
a. Effective September'l;-1982; the City agrees to make contributions
up to §$172.64 per month per eligible career and eligible non-career (+1,040)

employee toward the. premium costs of the City's medical and dental insurance
plans covering eligible employees and qualified dependents, if any.

1. | .



b. Effect1ve Januany 1, 1983 the City agrees to make contribut1ons

up to $172.64 per .month per. e11g1bie full-time career employee' toward the -

‘premiums  in app11cat10n preference of City-sponsored medical, dental,
disability, and/or life insurance plans covering eligible emp1oyees and
 qualified dependents, if any. A full-time career employee shall be eligible for
~a City contribution on each appiicable payday if the emp]oyee is paid for one or
more hours of ‘salary. Eligible career employees may apply any remaining portion
of the- City contribution to Union-sponsored term life insurance, High Level
 Accidental Death and 0ismemberment Insurance, and/or permanent life insurance
provided. the eligible career employees have first applied the City contribution

- to the City's present supplemental life insurance. The City will have the right

to offer more life insurance in the future. Employees will have the option of
purchasing this life  insurance with the City contribution but they would not
have ‘to exhaust the newly offered life insurance before purchasing the Union-
sponsored insurance, Eligible career employees who use the City contribution
for Union-sponsored permanent life insurance shall .not receive by way of loan or

- otherwise any cash value on such insurance so long as they are employed with the

City. Eligible career employees may apply the City contribution for the City's
~disability plan or the Union- sponsored disability income protection plan, but
not both ' : _ _ _

" c. Effective January 1, 1983, the City agrees to make contributions
up to $172.64 per month, on either a 100% or 50% basis, for part-time career
employees, including those in a work sharing program, and- non-career (+1,040)
emp!oyees, toward the prem1ums of only City-sponsored medical and dental
insurance plans covering eligible employees and qualified dependents, if any.
The- amount of City contribution for each applicable payroll shall be based on
the number of hours for which the employee was paid in that bi-weekly pay
period: 64 or more hours paid = 100% contribution; 40-63.9 hours paid = .50%
“contribution. To be eligible for any City contribution under this Section, the

part-time career and non-career (+1,040) employee must be paid for a minimum of
“forty (40) hours of work on each payday. : L

: d. If a part-time career emp]oyee or a non-career. employee fails to
be paid for the minimum forty (40) hours necessary to receive the City
contribution, the City shall deduct from the empleoyee's paycheck the amount
‘needed to pay for the insurance plans which the employee has selected. If this
deduction from the part-time career or non-career employee's paycheck cannot be
made in its entirety, it is the responsibility of the individual employee to pay
for the remaining amount. Failure to do so before the end of the calendar month
including such paycheck(s) shall automatically drop the employee from the City-.

sponsored insurance program until the next open enrollment period.

e. The City agrees to provide basic life insurance in the amount of
$2,500 to each eligible career employee at no cost to the employee if the
employee receives the City contribut1on as stated above

f. Employees who are pa1d less than one hour salary per payday may
fcont1nue any City-sponsored insurance in effect, for up to six (6) months, by
personal remittance or other arrangement for payment of the full premiums of any
_1nsurance elected to be continued.

S -12-



g. All termé and conditions of medical and dental insurance sponeorede, :
by the City will be as outlined on certificates of coverage and, related
insurance contracts, - PR o . : ' IR

_ h, Effective January 1, 1983, the City-sponsored. Kawser Plan w111 be
"S" coverage (Drug III 0pt1ca] A, and Dependent Cade 2).

i. Effective July 1, 1983 the City will increase. the max imum monthly-
insurance contribution as set forth in Sections (b) and (c) above by a dollar
amount equal to the increase in the full family premium rates for the- C1ty-;
sponsored Kaiser “S" and Traveler's Dental plans, This increase, if any, will
be calculated by subtracting the premium rates in effect September 1982 from the
rates to be effective September 1983 ' : R

j. The C1ty shal] have the right to estab11sh a compos1te rate for
each City- sponsored health and dental plan c0mmenc1ng with Fiscal Year 1984-85. -~

k. .The:Union agrees to furn1sh to the City, on request, 1nformat1on_
on each employee's enrolliment in disability and life insurance plans sponsored
by the Union to which the.City contribution under subsection (b) of this Article
may be applied. This information shall be furnished so that the proper amounts
of City contribution and employee's contribution toward insurance premiums can
be clearly distinguished, Such. information may include, bhut not limited to,
types of coverage, individual premiums, copies of enrollment cards or
app11cations for: coverage, prem1um rate schedu!es, and/or copies. of  itemized
prem1um b1111ngs. . . . L U ‘

- ARTICLE VIIT -
~ HOURS OF WORK

22, WORKDAY, WORKWEEK
. a. The workweek for empioyees covered by this Agreement shall begin'
at 12:01 a.m. Saturday, and end at 12:00 midnight the following Friday, The

employees' workweek shall consist of forty (40) work1ng hours. during the said
seven (7) day period. This paragraph does not apply to non -career emp]oyees

b. The C1ty may establish a workweek schedule cons1st1ng of forty o

(40) hours in increments of four (4) ten (10) hour workdays. or five (5) eight
-(8) hour workdays. The City agrees to discuss with the Union thirty (30) days. -
in advance of implementation of the four-ten workweek, Every effort will be
made to schedule such workdays consecutively and avoid back-to-back workweeks,
unless a separate written workweek agreement is entered into by the City and the
Union, Th1s paragraph does not’ app1y to non-career employees.

c. All employees covered by this Agreement, except those employees on
a straight eight-hour workday, shall be allowed a lunch period, to be used as
the employee desires within accepted standards, of not less than thirty {30}
minutes nor more than one (1) hour which may be scheduled generally in the
middle of the workshift.- If an employee fis. required to work during his/her
Tunch. per1od, and if no alternate lunch period is taken, at the approval of the
emponee s supervisor said time shall be compensated at the applicable overtime
“pate if the hours worked exceed -that .of his/her scheduled workshift., This
paragraph does not apply to non-career emplayees.

;].3_



R -d. Emp]oyees shall. be g1ven at, least five (5) workdays' notice pr1or

to a permanent change in their assigned hours of work. The notice requirement
.shall not apply to emergency ass1gnments or changes as a result of absences by
other employees.” If an employee’'s shift or days off are changed without the .
- above not1f1cat1on, he shall be paid the overtime rate for all hours worked on
the first day of the new shift, This paragraph applies only to those non-career
(+1, 040) emp1oyees who have a -permanent sh1ft schedu]e

230 REST PEQIODS

a.f Each enp]oyee covered, by thts Agreement w111 be afforded rest

-~ periods.  These rest . periods: w111 be current]y administered by  their

_respect1ve departments

b. The 1ength of the rest per1ods will be f1fteen (15) minutes during

. the f1rst half of an emp]oyee s workshift, and fifteen (1%) minutes during the.

Jast half of an employee's workshift, unless the City and Union agree otherwise
in writing. Non-career employees shall be entitled to a fifteen (15) minute.
rest period during every four (4) hours of. schedu1ed work., ’

: ’c.' The C1ty shall notlfy emp1oyees or post in each work location 'a
po]1cy statement regard1ng when rest periods shall be. taken. In the event it is

. deemed necessary to -change an established rest period ~within -a work

o organ1zat1on, not1f1cat1on w111 be given to the Un1on pr1or to 1mp1ement1ng suchf

'“_-fchange

7 ARTICLE IX.
“OVERTIME COMPENSATION
24, OVERTIME

"~ a, . The City agrees that it w111 compensate emp]oyees for overt1me pay
at one and one-half (1 1/2) times their regular rate of pay. When an employee

is required -to work in excess of a regular day workshift, or on scheduled days. . ..~

off, or on a recognTZed holiday, such workt1me shall be compensated as overt1me

b. UvertTme compensat1on w111 be paid only when an employee works 1n'
excess of eight (8) ‘hours 1in a regu!ar workday and/or in._excess of forty (40}
hours in a regular workweek,

~ct Employees uork1ng four (4) ten (10) hour days shall be compensated
-at t1me and one-half for hours worked over ten (10) in a workday and/or forty
{40}, hours in a workweek. S L

d. Overtime work shal] be" distributed equally insofar’ as possible
- among qualified career employees engaged in the same activities or any one class
in ‘accordance with the crxterwa estab11shed hereln

_ e, . The Clty shall determ1ne which employees  are qualified for
overtlme based .on the fo11ow1ng factors ' _ '
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Employee class

Job 1ocat10n

Shift -

Completion of started ass1gnment _

Emergency - _ '
 Desire to work 0vert1me'

Employee availability

O ON s L N
S S Nt et Nt Yt

, f.- The City shall review its distribution of overtime every three {3)
months, ~It is understood that the .nature of certain work assignments does not
easily permit equal distribution of overtime, and in such cases exception may be
made to . equal distribution. Disputes over equal distribution of overtlme may be
reso!ved pursuant to the grievance procedure.

_ _g. , Emp10yees shall  be. entitled. to” overtime compensation ‘or
compensating time off at the employer's option. Considering the request of the
employee, the. determination .of additional . pay “or time ' off . for overtime .
compensation shall be made by the Department Head. IR e

"h.. Both the cash payment and the compensat1ng time off shall be;
computed at. the rate of time and one-half (1-1/2) the number of overtime hours
" worked, Any,compensat1ng,t1me of f must be approved by the employee's Department
"~ Head. - S ' : S A o . A

= R Each ca1endar year employees may accrue up to eighty (80) hours of
A compensat1ng time off up to the last pay period in December of each year. All

~compensating: time of f not used by this time will be paid to the employee.in
cash.- This. cash payment will be 1nc1uded in the first paychec& in Jdanuary.

o - j. The C1ty shall not adjust a regu]ar workweek schedu]e dur1ng said
workweek to avo1d payment of overt1me :

25; 'PREMIUM PAY CALCULATION
| TheAannua1 hourly factor used to calculate the hourly rate for premium

pay will be 2,080 hours. This hour1y rate is to be used to determine the
follow1ng premium pay benefits: v . - - '

(1) OQvertime Pay

(2} OQut-of-Class Pay, .

(3) Sick Leave Incentive Payouts
{4) -vacation Sell-Back

(8) Night-Shift Premium Pay

15—



26.

COURT OVERTIME

. a.’

(1)

This section applies when an employee. is subpoenaed to appear
in the Titigation of a public offense in his/her capacity as
an employee of the City of_Sacramento. For the purposes of
this Section “subpoenaed to appear" shall be defined as being
served with a subpoena in California Penal Code Sections 1326

-through 1332, or 'a "subpoena. ‘request  form" used by~ the

Sacramento Police Department.

Nhen'an‘emp1pyee is subpoenaed to appear in court and is not
scheduled to be on duty, during the time .of his/her
appearance, - upon reporting to the court the employee will

receive a minimum of four {4) hours pay at time and one-half,

or -the actual amount of time spent in ‘court, whichever .is -
greater. : ' :

When such court appearance on off;duty"time requires the
employee to be in attendance before and after the lunch
recess, such lunch time will be included in determ1n1ng the -

~employee's court overtime pay.

{5)

When the employee's court appearance is schedu]ed within two
(2) hours after the end of the. employee's .workhours,: the
employee will be compensated at the rate of time and cne-half
for a minimum of two {2) hours for such court appearance. If
the employee's court extends beyond the twe (2} hour minimum,
the employee will receive four (4) hours pay at time and
one-half, -or the actual amount of time spent in court,
whichever is greater. C = '

When the employee's court appearance is scheduled within two
(2) hours prior to the beginning of the employee's work
hours, the employee will be compensated at the rate of time
and one-half for a m1n1mum of two (2) hours for such court
appearance.

When an employee is on vacation more than two hundred (200)
miles from Sacramento and the vacation 1is interrupted by a
court appearance, the employee shall be paid a minimum of -
four (4) hours pay at the rate of double time for such court
appearance, and shall be given an additional vacation day for
each day at court appearance and travel! time, if such travel
time is at least one (1) full day. (Travel time is defined
as seven {7) hours.,) However, for an employee to be eligible
for compensation under this subsection the employee must,
upon receiving the subpoena, notify both his/her immediate
supervisor and the Court Liaison Office of the scheduled
vacation/court appearance conflict, :

-16-



" b. Telephoné Standby Time

(1) When an employee 1is placed on telephone standby by the
- District Attorney, or the judge of the court, the employee is
required, at no cost to the City, to notify the Court Liaison
Officer, and the -employee's immediate supervisor, of the
court order. If the standby requirement has been confirmed
by the department, the employee will be. compensated at the
rate of one and one-half (1-1/2) times his/her regqular rate
of pay for 0n1y those hours that the court is actually in
session., '

(2) There shall be no telephone overtime for an employee merely
' answering his/her personal telephone.’ :

(3) This section does not preclude the employee from contacting
the court, District Attorney, his office, or the Court
Liaison O0Office at his/her own discretion. However, these
calls will not be compensated.

c. Cancellat1on of Appearances

Notice of cancellation will be given to employees three (3} hours
prior to court or at the end of last shift prior to court. In the event that
such notice is given within the three (3) hours, employees will receive two (2)
hours of overtime at the rate of time and one-half. Notification to employees
prior to three {3) hours will eliminate overtime compensation.:

ARTICLE X
STANDBY ASSIGNMENTS AND NIGHT-SHIFT PREMIUM PAY

27. STANDBY ASSIGNMENTS

An employee who is required to remain on call for emergency work shall.
be paid $115 per week in addition to his regular compensation. Employees who
are called out while on standby shall receive two (2) hours minimum pay at time
and one-half their base rate of pay. Non-career employees shall not be on call |
for emergency work. Any employee who is on standby New Year's Day, Christmas
Day, Thanksg1v1ng Day or the 4th of July. shall receive twelve (12) hours holiday
credit.

28,  NIGHT-SHIFT PREMIUM PAY

a. Career and non-career (+1,040) employees covered by this Agreement
who work five-eighths or more of their regular shift in the period extending
from 6:00 p.m. to 6:00 a.m., shall be compensated, therefore, by payment for the
entire shift of an additional five percent (5%) of their base pay for that
shift., Said employees who work Jless than five-eighths of their regular
workshift in the period extending from 6:00 p.m. to 6:00 a.m., shall be
compensated for those hours worked (to the nearest one-half hour) within this
period by payment of an additional five percent (5%) of their base pay for such
hours.
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29.

Agreement:

b,

An employee shall not receive n1ght shift premium pay when on
vacat1on or other auth0r1zed leave of absence with pay.

ARTICLE XI
" HOLIDAY BENEFITS AND LEAVES
HOLIDAYS | ,
a. The following shall be the recognized holidays under this
Holiday _ _ Date
New Year's Day ~ January 1

Hafhington's Birthday

Friday (4 hours)

Thanksgiving Day

Third Monday in February

Friday Before Easter

”‘Memorial Day Last Day in May
Independence Day ' July 4

. Labor Day. : First Monday in September.
Admission Day _ September 9 .

- Columbus Day Second Monday in October
Veteran's Day : November 11

‘Fourth Thursday in November

Day After Thanksgiving Day . Fourth Friday in November
Christmas Day : ' December 25

Cﬁristmas Eve (4 hours) December 24

New Year's Eve (4 hours) " December 31

Eligibility -

(1) To be eligible for holiday pay, the employee shall work the

last scheduled workday before and after the recognized
holiday. Paid time on vacation, sick leave or compensating
time off shall be considered hours worked for the purpose of
holiday pay e1igibiiity. "~ An  employee absent due to a
disciplinary suspension shall not be considered to have
missed a scheduled workday for the purpose of holiday pay
e11g1b111ty
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(2)

(3)

cl

In addition to the above, a non-career employee shall be
eligible to receive the holiday benefit on a pro-rata basis.

Notwithstanding any provision of this Section, non-career
(-1,040) employees who work in classifications which have
only an hourly rate of pay as set forth in Exhibits A and A-1
shall not have any recognized ho]rdays

Monday Friday Schedﬁ]e

' If an employee's schedu]ed days off are Saturday and Sunday during
a standard C1ty workweek 1in which a recognized holiday falls, the following

shall apply:
(1)

{2)

(3)

[f the recodnized holiday falls on a Saturday, the preceding
Friday shall be considered the employee's holiday.

[f the recognized holiday fails on a Sunday, the following
Monday shall be considered the employee's holiday.

An employee who 1is scheduled to work on a holiday shall
receive holiday pay plus t1me and one half compensation for
working the holiday. :

d. Weekend Schedule

If an employee's scheduled days off are other than Saturday and
Sunday during the standard City workweek in which a recognized holiday falls,
the following shall apply: ‘

(1)

(2)

(3)

The actual dates as listed above sha11.be considered as the
employee's holiday. '

If the recognized holiday falls on the employee's scheduled
day off, the employee shall accrue holiday credit for the
hours of the holiday benefit.

An employee whe is regularly scheduled to work on a holiday
shall receive holiday pay plus time and one-half compensation
for working the holiday.

e. Holiday Benefit for Dispatchers

(1} The number of recognized holidays for employees in the

(2)

classifications of Dispatcher I, II, and III shall be 12-1/2
per calendar year. L _

Credits for holidays shall accrue on the basis that employees
shall be credited with one holiday on the first day of each
month, except the month of January, in which they shall be
credited with one and one-half (1-1/2) days irrespective of
when particular holidays may occur on the calendar.

-19-



(3) At the option of the City, the employee shall either be given
one day off with pay for accrued holiday credit on a one-day
for one-day basis, or in lieu thereof shall have his pay
adjusted on the basis of an additional half day per holiday
credit, .

(4) Holiday ‘accumulation shall ‘be Timited to a total of ten (10)
days.

f. Holiday Credit Accumitlation

_ : Employees may accumulate - holiday credit up to a maximum of ten

(10) days. Holiday credit may be taken by the employee at the discretion of the

~ Department Head. Employees may use up to five (5) days of heliday accrual in
conjunction with a scheduled vacation with the approval of the Department Head.

30.. - VACATION

a. The time at which the employee shall be granted a vacation is at
the approval of the Department Head., However, in an effort to accommodate the
employee's " requested vacation schedule each department shall open to bid
vacation scheduling thirty-one .(31) days prior to February lst of each year..
Classification seniority shall govern where more than one employee bids for the
same per1od In case of a tie the employee with the greatest amount of
continuous C1ty serv1ce shall be senfor, :

: - b. Non-careser (+1, 040) emp]oyees shall be eligible .to bid for:
vacation after al) career employees have bid. Date of last hire shall determine
seniority for non-career employees. Non-career employees shall bid for vacation
on the basis of said senfority. . '

¢, The final vacation schedule as approved by the Department Head
shall be permanently posted in the emp1oyee work area not later than the Ist
- Friday of March _

d. Annual vacations applied for other than dur1ng the open bwd period
will be granted with the approval of the Department Head or his authorized
representative. ‘ ' _

_ e, In no event may a senior employee bump a junior employee from a
vacation period after the thirty-one (31) day bidding period has run. However,
employees may trade vacation periods if all trading employees agree, -Changes in
the vacation schedule may be amended with the approval of the Department Head or
authorized representative.

f. Employees covered by this Agreement are ent1t]ed to schedu1e
accumulated and unused vacation cred1ts in increments of any duration.

g. A1l employees . shall be notified in advance before losing
accumulated vacation. '
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3L JURY DUTY

a. When an employee is absent from work to serve on a ‘jury or to
report for jury duty examination, the employee sha]T be - granted pay for those
hours which the employee is absent for such reason. Pay for such worktime lost .
shall be computed at the employse's regular rate of pay at the time of such
absence, © The employee shall return all jury remuneration received, Tless
transportation allowance, to the City.

b. If a swing shift or graveyard shift employee who is scheduled to
-work an eight. (8) hour shift has served in excess of four (4) hours on jury
duty, he will notify his supervisor in advance of his start time so he can be
excused from- his shift. [If the employee is on jury duty less than four {(4)
hours, he will be requ1red to work, .

¢. To receive pay for worktime lost, an employee must provide the
. City with a statement signed by an official of the court certifying the
employee's service as a juror or appearance in court for that purpose, the date
or dates of attendance, the time released from. attendance and the compensation
paid exclusive of any transportation and subsistence allowance.

d. When a.non-career employee who is regularly scheduled to work and
is ordered to report for jury duty said employee shall be entitied to jury duty
benefits in accord with the above stated procedure,

ARTICLE XII
SPECIAL ALLOWANCES

32. TEMPORARY WORK IN A HIGHER CLASSIFICATION

a. Temporary assignments to higher classifications shall be permitted .
only in those classes where in the judgment of the Department Head or designee,
it is necessary to maintain proper and efficient departmental operaticns. An
employee temporarily assigned to a higher classification shall be compensated
for the duration of the out-of-class assignment by the payment of five (5)
percent of the regular salary the employee received prior to the out-of-class
assignment, or the salary provided for in Step "A" of the higher classification,
whichever is greater, but not to exceed Step "E" of the higher classification,

b. Temporary work in a higher classification shall first be offered
to career employees. If no career employee desires the temporary work in a
~ higher classification said assignment may then be offered to a non-career
employee. _ ‘ : ' '

C. The C1ty recognizes that temporary wark in a hmgher classification
shall not be used as a device for circumventing career C1v11 Service positions.
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33, TUITION REIMBURSEMENT

o The City agrees to reimburse career employees for the cost of tuition .
up to a maximum of 3$60.00 per semester pursuant to the City's existing policy
for such education: re1mbursement .

34, - SANITATIUN WORKER PRODUCTIVITY PAY PLAN

. o Effective December 11 1982 the City shall implement - a
productivity pay plan for employees in the c]ass1f1cat1ons of Sanitation worker_
I, 1f, IlI, and IV-as set forth below.

A ‘b, Emp]oyees who are assigned to a one-member crew shall receive an
additional $6.00 per day for the completion of the majority of the assigned
route, An employee who does not complete the majority of the assigned route on
a one-member crew shall receive only an additional $.75 per hour for the actual
time spent working on such route.

¢. Employees who are assigned to a two-member crew shall receive an
additional $5.00 per day for the completion of the majority of the assigned
route. An employee who does not complete the majority of the assigned route on
a two-member crew shall receive only an add1t10na1 $.625 per hour for the actual
time spent warking on such route. _ : -

d. Employees who are assigned to a three member crew, but work the
route without the third crew member, shall receive .an additional $32.00 per day
. for the completion of the majority of the assigned route. An employee who does -
- not complete the majority of the ass1gned route on.a three-member crew, without
the third crew member,shall receive only an additional $4.00 per hour for the
actual time spent work1ng on such route. For the purpose of this subsection, a
three-member crew is a residential route with less than sixty percent (60%)
Curbs1de pickup on a g]ven day ,

e. Employees who are ass1gned to yard or other dut1es rather than a
route assignment shall not be eligible for productivity pay.

f. Employees shall be eligible for productivity pay for time worked
- only. Productivity pay shall not be applicable for any paid or unpaid time off
including, but not limited to, holidays, vacation, sick leave, compensating time
off, and injury-on-duty time. Productivity pay shall not be considered a part
of the réqular rate of pay for the purpose of overtime compensation.

g. The prior past practice of emp?oyees rece1v1ng extra compensation
for a two-member crew in lieu of a three-member crew is abolished and Superseded
by the above. The City reserves the r1gnt to determine the crew size, route
s1ze, and employee assignments.,

35. . TIDENTIFICATION CERTIFICATE PROGRAM

This Section is applicable to career employees in the classifications
of Identification Technician II and III. '
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' a. Effective December 11, 1982, career employees in the classi-
fications of Identification Technician II and III shall receive fifteen percent
{15%) incentive compensation calculated upon the base salary, for possessing a
Latent Print Examiner Certificate. The I.A.I. {International Association for
Identification) standards currently in effect or any revised standards shall
apply to the Latent Print Examiner Cert1f1cate.

b, In order to be eligible for the Incentive Compensat1on Program, _
employees who possess the Llatent Print Examiner Certificate must place it on
file with the Police Department for verification and process of the 1ncenttve_
compensation to be effective in the next bi-weekly pay perwod .

C. The incentive rates for the Identification Cert1f1cate Program are’
set forth in Exhibits A and A-1.
ARTICLE XIII -
TRANSPORTATICN
36. - GENERAL
It is the understanding of the parties that the City retains the right
to eliminate, at any time, the overnight retention of City vehicles for-
employees in the units represented by the Union. _ :
37, MILEAGE REIMBURSEMENT'AND‘MONTHLY VEHICLE ALLOWANCE
a. The C1ty has the right to offer one of the following mf1éage
reimbursements to individual employees who use their personal vehicles for City
business: ‘ : . o

(1) -Thé rate established by the City for general mileage
reimbursement; or : ' _ '

(2) Mohth!y vehicle allowance at one of the following rates:

Average Current Mileage Monthly

Miles Reimbursement . S - Vehicle
Per Month __ Rate - Insurance  Allowance
400  x $.28 o+ $12 = $124
200 X $.28 ot $12 = - $ 68

b. If a personal vehicle was not a condition of employment,
individual employees have the right to refuse to ‘use their, perSOna1 vehicles for
ity business. : )
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38. REGIONAL TRANSIT BUS PASS

Full-time career employees who utilize the Sacramento Regional Transit
District {SRTD) for home-to-work transportation are eligible for a one-half
(1/2) price discount ona SRTD monthly bus pass. The employee must notify the
Department of Finance, Revenue and Collections Division, prior to the first day
of the month to obtain the bus pass discount for that next month. The one-half"
(1/2) pr1ce discount shall not include the cost of the zone sticker.

ARTICLE X1V
LAYOFF

39, PURPOSE

This Art1c1e prov1des the procedure to be fo]?owed when an employee is
to be dwsplaced/]awd off from h1sfher position,

50, DEFINITIONS

L. Laybff A 1ayoff sha]l be defined as the d1sm155a1 ar displacement
‘of at least one {I) employee due to lack of work, Tack of funds, abolishment of
pos1t1on or for other reasons not reflecting d1scred1t on an emp?oyee

‘bﬁ Sen10r1ty o

(1) CLassificatiOn Seniority:  Classification senigrity :shall be
defined as the effective date of probationary appointment to
the employee's present job, classification including any time
spent in a- higher job classification, but Tess any time spent
in a lower job classification due to a downgrade. The term
higher classification shall mean a job classification’ in
which the top rate of pay (Step E) is greater than the top
rate "of pay (Step E} of the -employee's present job -
¢lassification. For any employee: who. has not served a
probationary period in his/her present job c1a551f1cat10n, or
any employee whose pasition has been reallocated in accord
with applicable Civil Service rules, classification seniority
-shall be mutually established by the City and the Union. For
an employee who ‘has downgraded, computation of classification
seniority for a job classification lower than that in which
the employee holds permanent status, the fo110w1ng seniority
shall be counted: (1) classification seniority in any higher

classifications, and (2) previous classification seniority in_

the job classification in which the employee is currently
work1ng, and (3) present time spent in the job c1ass1f1cat10n
in. wh1ch the employee is currently working. :

(2) thy Service Sen1or1ty: E1ty service seniority shall be
defined . as the effective date of appointment to the
employee's first permanent career position, or as the
effective date of appointment to the employee's first
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full-time position (or positions) which immediately preceded.
an. appointment to a permanent career position, whichever is
greater, '

(3) Hire Date Seniority: Hire date'seniority shall be defined as
the employee's first date of hire to any position with the
City.

' (4) Seniority Adjustments: Classification seniority and City
service seniority . shall be adjusted (reduced) in calendar
~days to reflect time spent on layoff from City service,

{8} Termination of Seniority: ~ Termination of classification
seniority and City service seniority shall occur upon:

(a) Resignation, = provided that ~any employee who is
reinstated and completes a probationary period, if any,
in the position to which he/she was reinstated may count
the seniority which he/she - accumulated oprior to
resignation.

(b) Dischérge.
(c) Retirement.

(d) Layoff in excess of five (5) consecutive years out of
the City service.

{e) Failure to comply, report, or respond to a recall notice
within fourteen (14) calendar days from the date of
postmark on the recall notice.

¢. Downgrade A downgrade shall be defined as a change in job

classification to which the top rate of pay (Step E£) is the same or less than
the top rate of pay (Step E) of the employee's present classification, due to a
layoff. A downgrade shall only be allowed to the appropriate classification
within the employee's regression ladder, except as provided in Section 41(b)(
of this Article.

- d.  Regression Ladder "A regression ladder shall be defined as a .
classification series through which an employee may downgrade. The regression
ladders are as set forth in Exhibit B to this Agreement.

e. Permanent Status For the purposes of this Tlayoff procedure,
permanent status 1s attained in ‘a job classification when an employee has
successfully completed his/her probationary period in that job classification,
An employee. in an exempt classification represented by the Union shall be
considered a permanent employee under this Article,

: f. Uepartment ‘of 'Library Those employees in the Department of
Library. who worked in a non-career position thirty-nine (39) hours per week
shall consider such position as a full-time position within the meaning of City
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Service Seniority. ‘Those employees who are.(City employees at the time of a
layoff, but who have held a position(s) in the County of Sacramento shall
consider such County position(s) as employment with the City within the meaning
of Classification Seniority and City Service Seniority.

41, PROCEDURE

a. Non-Career Employees .

(1) When a layoff is to occur within a job classification within
a department, all non-career employees in the regression
ladder in which that job classification is found shall be
laid off first,  except in the Refuse Collection and
Off-Street Parking functions. In these functions, the City
may continue working non-career Parking Lot Attendants and up
to twenty-five (25) non-career Refuse Collectors regardless

*of any career employees who may be laid off in the regression
tadder in which these job <classifications fall, Career
Refuse Collectors subject to layoff shall have the right to
bump into the non-career Extra Board.

(2) Non-career employees shall be laid off in the order provided
by established department procedures, If such procedures
have not been established on the effective date of this
Agreement, non-career employees shall be laid off in such
order as the Department Head shall provide. In ‘no event
shall a career employee suffer a layoff until all non-career
employees in the affected regression 1adder in the department
have been laid off.

(3) Notwithstanding Section 41{a){1) above CETA empToyees shall
be treated in the manner provided by the federal regulations
in that, within each department, CETA employees cannot work .
in a job if any career employee in that same or substantially
equivalent Jjob 1is laid off or downgraded. In order to
protect the rights of career employees and to avoid the
substitution of CETA funds for Tlocal resources the City
agrees that so long as any career employee is laid off and
possesses recall rights back to his/her regression ladder, no
additional CETA positions shall be created in any job
classification within that laid off career employee's
regression ladder; except that the City shall have the right
to create additional CETA positions 1in entry-level job
classifications - in a regression ladder after all career
employees have either been recalled, refused recall, or
exhausted recall to said entry-level job classification.

(4) Should the federal regulations change during the term of this
Agreement, the City or the Union shall have the right to open
this Agreement to meet and confer on the effect of the
changed regulations on this Article,

-26~



(5)

Disputes between the City and the Union regarding "same or
substantially equivalent jobs” or entry-level jobs shall be
submitted directly to the third step of- the grievance
procedure. '

b. Career Employees

(1)

{4)

Within. each job classification in each departmént in which a
layoff occurs, employees shall be laid off in the following
order: first, all provisional employees; second, al}

probatignary employees in the order of their classification

seniority; and, third, permanent employees in the order of
their classification seniority, beginning with the employee
with the least such senigrity. For those incumbents employed
prior to.July 1, 1981, the Departments of Engineering and
General Services shall be considered one department for the

purpose of classification seniority in the event of layoff of

employees in the Drafting Technician classifications.

Any provisional or probationary employee who is affected by a
layoff or displaced by a downgrading employee shall return to
the 1last Department and Jjob classification in which the
employee holds permanent status, if any, If the employee
does not hold permanent status in another job classification,

he/she shall be laid off; the name of such employee may be
restored to an eligible 1list in accordance with applicable

Civil Service Rules. If the employee does hold permanent

status in another job classification, he/she shall then be’
treated as a permanent emplioyee in that job classification.

with respect to any Tayoff in that job classification.

Any permanent employee who is to be laid off or displaced
shall have the right to downgrade, within the Department, in
descending ‘order, to Jjob <classifications within his/her
regression ladder, provided that: (a) the employee meets the
qualifications of the lower classification. If there are any
provisional employees in such Tlower classification, the
provisional employee with the least  City service seniority
shall be displaced first. If there are no provisional
employees in the lower <classification, the probationary
employee with the 1least City service seniority shall be
displaced. If there are neither provisicnal nor probationary

" employees in.the lower classification, the permanent employee

with the Tleast City service seniority shall be displaced,
provided that the downgrading employee has greater City

service seniority. If the permanent employee is unable to

downgrade to any job classification within the appropriate
regression ladder, he/she shall be Tlaid off,

Any permanent employee currently working>_in a classifiction

contained within classification group 48 shall have the right
to downgrade, in the same manner as provided in Section
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41(b)(3), to the last classification in which permanent
status was held, if any, provided such classification is
contained within regression ladder 1 through 47, or
classification group 48. If such a downgrade 1is not
possible, the employee shall be 1aid off, If such a
downgrade is possible, the employee shall then in the future
have the right to downgrade through that new regression
ladder only. S

(5) An employee may accept layoff in lieu of the opportunity to
. downgrade by notifying the Employee Relations Department
within 48 hours of receiving notice -of layoff, Where the
employee accepts a layoff in 1lieu of a downgrade, said
employees shall forfeit all recall rights except to a vacancy
- within the same c1a551f1cat1on from wh1ch the employee was
laid off.

(6) If two (2) or more employees have an equal amount of
classification seniority, the senior employee shall be
determined on the basis of greater City service seniority.
If two (2) or more employees have an equal amount of City
service seniority, the senior employee shall be determined on
the basis of greater hire date seniority, or by lowest random
number in the event of a tie. :

(7) The application of this procedure .is not intended to extend
job assignment, work organization, or departmental prefarence
tovany empioyee affe;ted by a layoff.

c. Notice of Layoff

In the event of a 1ayoff the City sha11 send by cert1f1ed mail a
1ayoff notice to all affected employee(s}.,. Such notice shall be postmarked at
least fourteen (14) calendar days in advance of the effective date of layoff.
Such layoff notice shall be mailed to the employee's address currently printed
on the employee's paycheck, and shall be deemed appropriate notice. The
employee{(s) who is on a paid or unpaid leave shall be affected by the layoff in
accordance with the provisions of this Article in the same manner as all other
employees, However, the employee who is on sick leave or injury-on-duty status
on the date of the layoff notice shall not be laid off or downgraded until the
empioyee returns to work; except that the effective date for recall purposes
shall be the date of actual layoff as stated on the layoff notice.

42, SALARY IN EVENT OF DONNGRADE
a. An employee who is downgraded through a regress1on ladder pursuant
to this Article shall be paid in the new classification the salary range step

closest to the monthly pay rate received immediately prior to downgrade
providing there is no increase in pay. :

b. [f appointed in the lower. classification at other than Step "E",
future salary step adjustment shall be made in accordance with City Code Section
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2.97 "Advancement- in Rate of Compensation" with time served in the class from
which the downgrade occurred counting toward salary step advancement.

¢. Upon. subsequent recall through a regression ladder the employee
shall not receive in the next higher class less than that received in the lower
class, provided however, that upon subsequent placement in the ¢lass from which
the employee was downgraded, sa]ary step placement shall be at the salary step
previously held. If, however, said salary step is less than that received in
the class to which the employee was downgraded, salary step placement shall be
at the salary step immediately higher. The anniversary date for future in-grade
salary adjustments.shall be the date of recall to the permanent classification.

d. Salary as referred to in this Article sha]T be the monthly salary
range and respective salary step for the affected classification as identified
in Exhibits A and A-1 to this Agreement.

43,  FRINGE BENEFITS

: a. Employees laid off shall be paid sick leave, vacation, holiday
accrual, longevity, and similar benefits per applicable crdinances and rules.
Employees being recalled who received a sick leave payoff at the time of layoff,
shall have the uncompensated portion of their sick leave balance restored;
provided, however, that only those sick leave hours accrued after recall shal]
be app11ed to s1ck leave payoff related to a subsequent termination. :

b. Employees 1a1d of f who are enrolled in City insurance programs may
continue elected coverage for a peried up to six (6) months by advanced personal
“remittance for each month's tota1 prem1um for the cost of such coverage, at the
~time of layoff , : ‘

c. Ass1stance with this insurance option, unemployment benefits, and
the availability of retirement benefits or refunds as governed by the City
Charter will be provided by the Employee Services Division on the request of
laid off employees, _ :

44, . RECALL

a, MWhen a vacancy occurs in a job classification, the laid off or
downgraded employee(s) eligible to return to that job classification shall be
recalled in the order of City service seniority, beginning with the employee
with the greatest City service seniority. Permanent employees who were laid off
or downgraded are eligible to return to the job classification in which
permanent status is held within their regression ladder, or to lower
classifications within the same regression ladder, but shall have -no recall
rights to any job classification in which provisional status was held at the
time of layoff or downgrade. Permanent employees who held probaticnary status
in another job classification on the date of layoff shall be eligible to return
to the job classification in which probationary status was held for a period of
five- (5) years from the date of Tayoff; but upon such return must serve the
complete probaticnary period for such job classification.
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_ b, Career employees shall be ent1t1ed to recall r1ghts for a per1od
of five (5) consecutive years from the effective date of layoff or downgrade.
The effective date of layoff shall be the employee's last day. of work. The
effective date of downgrade shall be the employee's last day of work in the
classification from which. he/she 1is downgraded. If, however, a permanent
employee has been. recalled or downgraded but has not been recalled to the
classification in which pemanent status is held within the five (5) year period,
said employee shall continue to possess recall rights back to the classification
- in which permanent status is held, and to ‘any other. classifications in the
- employee's regress1on ladder which are Tlower than the classification in which
~ permanent status -is held and higher than the classification in which the
employee was working at the expiration of the five (5) year period.  If said .
employee is recalled to a classification higher in his/her regression ladder-
than the employee was working -at the expiration of the five (5) year period, the
employee shall serve the complete probationary period in such. higher
classification. If said employee fails to satisfactorily complete the
‘probationary period he/she shall return to the next highest classification ‘in
the applicable regression ladder in which a vacancy exists and shall gain
‘permanent status in such classification. In no event shall the -employee. be
required to return to a classification lower than that from which he/she left to

- take the probationary appointment. Said employee shall then continue to possess

recall rights to any higher classification in his/her regression ladder which is
Jower than the classification in which the employee failed to compiete the
probationary period but higher than the classification to which the employee

A ,_returned after fa111ng probatwon, subject to all prov1saons stated above

: . ¢. When a vacancy exists and employees are to be reca]]ed, notice of ,
“the opening(s) shall be sent to the mailing address as shown on the employee's
last paycheck unless a more recent address has been furnished by the 1laid-
of f/downgraded employee. To expedite recall, more than one (1) employee may be
‘notified of an opening. This recall notice shall be by certified mail and the
"employee shall have fourteen (14) ca]endar days to report to work from the date
of postmark on the recall notice.  If said employee fails to report to work
within fourteen (14) calendar ‘days, he/she will lose all recall rights. An
employee who has been laid off or downgraded shall be required to meet the
- physical and other minimum qualifications of the classification to which he/she
is recalled. ‘Any additional qualifications established during said employee's
Tayoff shall be waived with regard to an employee holding recall rights to that
job classification except as required by law. An employee who accepts recall
“shall receive all seniority to thCh he/she is ent1t1ed under Section 41(b) of
this Article, _

~d. A non-career employee (+1,040} laid off pursuant to Section
41(a)(1) shall have recall rights back to the job classification from which
- he/she was laid off for a period of two (2) years. The order of recall shall be
~as provided in established department procedures, If such procedures have not
been established on the effective date of this Agreement, non-career employees
~shall be recalled in such order as determined by the Department Head. No such
non-career employees shall be hired or recalled to any regression ladder until
such time as all career employees have exhausted or Tlost their recall rights
back to that regression ladder.. Non-career (-1,040) employees shall have no
~recall rights.. ,
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o : e, Career employees holding recall r1ghts may be offered a non _career
- job of Yess than 1 ,040 hours annually, and if said career employee accepts or

refuses such non-career jobs of less than 1,040 hours it shall have no effect on

sa1d_career employee's normal recall rights.
45, GENERAL |

: a, A sen1or1ty 1ist sha]i be made ava11ab1e to the Un1on on the first

work1ng day in September of each year, and after review with the Union, said

. list shall be posted by each department -and copies made available for ready
_inspection., A copy shall be furnished free of cost to the Union each September.

: . b. The Cfty shall immediately after effecting a layoff provide the
" Union a list of those employees who have been laid off., Said list shall be.
known as a Recall L1st and sha11 be updated as necessary

C. The City or the Union shall have the r1ght, at any time dur?ng the -
term of this Agreement, to initiate. discussions between the parties as to
possible alternatives to layoff., The City, however, retains the right to
~proceed with layoffs according to the procedures set forth in this Agreement at
any time including, but not 1limited to that time, if any, during which an
impasse on 1ayoff aiternatives is being resolved.

_ d. The part1es shall have the further r1ght, at any time durwng the
term of this Agreement, to initiate discussions on possible alternatives to
Iayoff to correct any adverse impact a proposed layoff would have on minorites
and women employees in the units represented by the Union. If such discussions
are initiated but the part1es fail to reach agreement the present layoff
procedure shall cont1nue 1n full force.and effect,

' e, Any gr1evance filed regarding this Art1c1e shall be subm1tted'
d1rect1y to the th1rd step of the gr1evance orocedure as set forth in Art1c1e V
- ARTICLE xv
o . - WORK SHARING PROGRAM -
46. NORK SHARING PROGRAM

The City may estab]1sh 4. work sharing program in accordance w1th the
provisions of this Article,

a. The C1ty will decide the classification and positions which are
feasible for a work sharing program.  The Union will have the opportunity to
make suggest1ons ' L :

b. The program 15 vo]untary.
c.. Two employees in the same classification Qho voluntarily agree
shall equally share the workweek of one full-time position. ' The program is

limited to full-time. permanent <c¢ivil service employees in the same
classification and same work unit, except the City may hire a part-time employee
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" to 1mp1ement or cont1nue the work sharlng arrangement in those ‘cases where only'
- one full-time. permanent c1v11 servtce emp]oyee vo1untar11y agrees

. d. Part1c1pat1ng empioyees will receive’ pro rata benef1ts, 1nc1ud1ng"
pro-rata City insurance contribution and -retirement, and pro-rata seniority
accrual. - L S : ' :

e, A work shar1ng arrangement may . be term1nated by the C1ty or by
. either -of the two employees upon -submission. of written notice to the other
" parties., Upon receipt of the written notice, the work sharing arrangement will
-“be -terminated on & date mutually acceptable to the City and the two employees or
thirty (30) calendar days from the date of written notice, whichever occurs
. first. This option shall apply for the first nine (9) months of the work
. - sharing arrangement. Thereafter, .the City may terminate the work Lsharing
arrangement at its dtscretton ' ' o . -

f. “Classification sen10r1ty shall preva11, if necessary, upon return"

L ito a. fu]] t1me pos1t1on or 1n the event of 1ayoff

: . - .The Union Bus1ness Representatlve or des1gnee sha11 hane the
opportunity to attend the meeting -between the .City and the two emp1oyees at the,
. time the decision is to be made on the work sharing arrangement

h. The partles agree that the work shar1ng plan w}]! be 'rev1ewed

‘?f;after 8 two-year trial per10d at which time either party may terminate ‘the plan. -

by serving written notice on the ‘other party w1th1n th1rty (30) ca]endar ~days of
'-the rev1ew date . o ) _ ,

© TARTICLE v -
UNIFORMS AND COVERALLS

R UNIFORMS

a. The C1ty agrees to prov1de un1fonns for emp]oyees who are required .
' to wear un1fonns . o

b. A]] emp]oyees_ covered by this Agreement and occupying
classifications in the Operations and Maintenance Unit as otherwise defined
~ herein and required by the City to wear.a uniform shall have a clean un1f0nn
provided five days a week (5-5-1), at no cost to the employee.

C. Employees in the waste Removal Division who wear gloves as part of
their duties shall be permitted not more than twelve (12) pairs per fiscal year.
Rubber gloves, as needed, shall be provided but will be included in the twelve .
{12) pair yearly maximum. ' : : '

. d. For the f1rst -year of emp]oyment new employees hired as Parking]'
: Enforcement Officers shall receive an initial §$150 -uniform allowance for the.

~purchase of the necessary uniform which is presently required, including but not

~ - Vimited to appropriate footwear; plus a $39 month]y uniform al]owance for
- initial uniform cost and uniform rep]acenent cost.” After one year's emptoyment'
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Parking. Enforcement fo1cers sha]l,'recei#e_fa» $35.ﬁ01-monthTy"aTJowanee.7f0r- :
. un1fonn rep]acement ' L Ot SR

e. The City agrees to pr0v1de a un1fonn a110wance in the amount of
$200 per’ year to the following c]asses in the Police Department Dtspatcher 1.
I1,- IIL,- and -Police Cierk positions .in Records ~ Section currently receiving
. unifonns, providing the personnel ‘are assigned to full-time career positions. .
- The employees - rece1v1ng the uniform "allowance shall adhere "to the grooming ™
palicy established in -Police ‘Department General Order M-5. Payment of the
allowance w111 be made in the fTPSt pay per1od 1n January of each year.

.}:f_ The c1ty may prov1de un1fdrms for non career emp10Ye95
48, . COVERALLS . |

Emp]oyees in the c]ass1f1cat1ons of. Building Inspector [ and I[ sha11

: " be supp11ed with one pair of coveralls. - EmpToyees shall be’ responsmble for the . :

. laundry, ma1ntenance,, and © repair - of such coveralls. Rep]acement of.
. unserviceable coveralls shall be the responsibility of the City. N

~ ARTICLE XVII
- . ~ SAFETY SHOES AND SAFETY GLASSES
4, SAFETY SHOES

f3a§ Hhere the C1ty requ1res that safety shoes be worn by employees ast'

ﬁ*:a cond1t1on of . emp1oyment the City .shall re1mburse said ‘employees. for the cost

§“-fof an acceptab1e safety shoe . up to a ‘maximum: of. $65. 00 per pair, but’no more

- than two pair- per fiscal year.- To . be e1tg1b1e for this reimbursement, the
~employee . must obtain .prior author1zat10n from - his/her supervisor before' .

‘purchasing safety shoes, and must submit the’ rece1pt to the superv1sor to. ver1fy.”
"~ the cost and substantlate the re1mbursement _

) b. The Clty ma1nta1ns the right to specxfy the type of requ1redf L
safety shoe . _ o _

| sdeea'" l SAFETY GLASSES

a. It shall be mandatory for employees to wear safety gTasses where

such glasses are required to be worn by the City. - Employees who wear ° e

prescription glasses shall wear protective eye ‘wear provtded by the City or’
prescription safety glasses : :

b, The City will reimburse the. employee for the purchase of'-
.non-prescrtptlon or prescr1pt1on safety gTasses up to a max imum cost of $15. OO_.K
‘per pair. L ‘

_ _ c. To .be e11g1b1e for the above re1mhursement .the employee must
obtain pr1or' authorization from his/her " supervisor before purchasing the

~ required safety glasses, and must submit the receipt to the supervisor to verify
the cost and substantiate the reimbursement. The. C1ty ma1nta1ns the r1ght to
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7"spec1fy the standards ' for .non- prescr1pt10n ' safety “glasses. . Further,f*‘;

 prescription safety glasses "shall caonform in &11 respects "to the U.S.A. Safety"
. Standards for Head, Eye and Resp1ratory Protectxon, and the prescr1pt10n shal] -
*not be more than twenty four (24) months old : L

- d Yhe cost of any eye exam1nat1on and spec1a1 or . cosmet1c frames?
sha11 be pa1d by the emp1oyee . } _

. ARTICLE XVIII
CUUSAFETY

51, SAFETY ADVISORY CDHMITTEE

co = The C1ty shall cont1nue to provude for the safety of emp]oyees during._

the hours of their emp]oyment In this regard, "the City agrees that it will’
receive and consider written recommendations with respect to unsafe working
conditions or other safety ideas in the area of working conditions from any -
employee of the Union; and the employees and the Union agreee that they will
direct their safety recommendat1ons and ideas to the City. . To facilitate this
process, a Safety Advisory Committee consisting of ‘four (4) representatives of .

“the City and four (4) representatives of the Union shall meet every three (3)"5»

- months to . consult on such safety matters. Up to four {4} career Un1nn
representat1ves may attend such meet1ngs w1thout loss of pay or- beneflts

; Qsz;ar- ACCIDENT REVIEN BOARD IN STREET MAINTENANCE

The part1es agree that the pena]tles estab11shed in the- ru]es andi;; l
fregu1at10ns of the Accident Review Board in Street. Maintenance Division-will be - .
terminated on the effective date of this Agreement. Penalties for. chargeable -

. acc1dents will be deétermined by management. The. sole . function of the Accident
Review Board shall be to establish whether a vehicular accident is chargeable or~
non-chargeable. The four-member -Accident-Review Board shall consist of one (1)
Division manager, two "(2) Division foremen, and one (1) Division shop steward,

.~ Accordingly, the Board shall revise its rules and regu]at10ns to reflect thisff‘
- limited funct1on The Safe Dr1v1ng Program presently - 1n effect ‘shall cont1nue '

53, NDN FAULT VEHICULAR ' ACCIDENTS

At the request of an emp]oyee who was -involved in a non-fault

vehicular accident while performing City work, the C1ty will prov1de a 1etter to

the. emp1oyee stating the. accident was nomn- fau]t
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~ ARTICLE XIX
. DISCIPLINE
54, 'DISCIeLrNEV R

N “For non-career emp1oyees not covered by the" Rules and Regu]atlons off'
the Civil Service Board, discipline shall be for just cause, Discipline shall

include a written repr1mand suspension, demotion, withholding of an in- grade'~
sa]ary 1ncrease, in-grade. salary reduct1on, and termination. ’

GFTEV&HCES f11ed pursuant to th1s Art1c1e shall be f1led at Step 2 of

--the gr1evance procedure, However, disciplinary action shall only be grievable
for non-career emp1oyees .who have worked 1n excess of ..1,040 hours s1nce their
last date of hire. o :

ARTICLE XX
CLASSIFICATION AND PAY

55. NEW OR REVISED JDB CLASSIFICATIONS 4

_ a. It is recogn1zed that the estab11shment of new or revised Job
. classifications within the units covered by this. Agreement may be warranted-
because of changes in job content or services offered by the City. Under such
“¢ircumstances, the City shall prepare and submit to the Union the -proposed
descriptions and propodsed “appropriate rate ranges for such job classificationas
as will have been detemmined to be within the unit covered by this Agreement not
‘less than fifteen (15} days prior to submission of the job classification to the
Civil Service Board. Upon request of the Union, the f1fteen (lo) day per1od

will be extended by an additional ten ( ) days L .

b. The Union and the C1ty sha]i meet prior to subm1ss1on of the
proposed descriptions.to -the Civil Service Board and shall make every reasonable
- effort to reach agreement on a joint proposal to the Civil Service Board., The
Union and-the City shall follow provisions of applicable state law and the
City's Employer-Employee Relations. Policy regarding negotiations of an
appropriate salary range for any revised entry or revised promotional
~classification covered by this Agreement. SR - ' ’ -

c. The Union shall have the right to f11e an appea1 to the Civil
Service Board regarding job classification. :

: d,  The City shall submit all. job. announcements for positions covered
under this - Agreement to the Unjon not less than five (5) days prior to -
publication by the City. ' '

. e, In the event the Emp]oyer Employee Re]at1ons Po11cy is revised in
respect to the assignment of classifications to representation units, either
party may reopen this Section for the purpose of reaching mutual agreement on
.the procedural changes which may need to be made under this Sect1on
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ARTICLE. XXI .
 MISCELLANEOUS

sen CIVIL SERVICE RULES

S . In- the event that any C1v11 Serv1ce Ru]es or’ Regu]atlons are h
',conf]1ct w1th thTS Agreement the Agreement sha!] app1y :

57, SELECTION OF - VACANCIES

ae Nhenever a vacancy occurs’ in a’ part1cu]ar Jeb ass1gnment of a -

- regu]ar Civil Service position, and the Department Head or his designee, ‘in his
discretion, elects to permanently fill said vacancy, employees holding permanent
- Civil. Service status. in the classification allocated to that position, and who

are assigned to the particular operatlon in wh1ch ‘the vacancy arises,. ‘may.

request -to. be reass1gned to fill said .vacancy.’ The Department Head shall give T

first consideration to those- emp]oyees making such requests before cons1der1ng
any’ other persons for the vacancy. : : :

_ - b. In the event more than one qua11f1ed emp]oyee requests ‘to. f111'
said . vacancy,,the assignment shall be based on classification seniority (or in
the case of a tie,. h1ghest position on the eligible 1ist) provided relative
“experience and capability in performing the required job functions and re]at1ve
d1srupt1ve effect on the estab11shed work scheduIe are equal.

A vacancy ‘or vacancies resu!t1ng from an asswgnment made hereunder_ |
’ may not be subJect to. th1s procedure : R -

“ d It sha11 be within the dtscret1on of the Department Heads Cor

their respect1ve des1gnee, to make departmenta1 transfers as in their Judgment" .
will best meet the .organizational, operational and personnel needs of the -

departments - This-Section does not app1y to nonfcareer_emp]oyees.

."_ 58. - .- ADUANCEMENT IN RATE OF COMPENSATION

o Increases to career empioyees who successfu11y comp]ete a probat1onary
~ period sha]] become effective on the f1rst day . of the fol]ow1ng weekly - pay
period. . _ _

59. -_. 'PROMUTION FROM WITHIN _

_ In accord with Article vii, Sect1on 84 of the Charter of the City of
Sacramento, the C1ty does hereby reaff1nn its policy to promote from within
whenever possible.. ' i B : -

60, .r"CONSOLIDATION.

Pr1or to enter1ng into an Agreement to consol1date any C1ty function

‘which -includes employees. represented. by Local 39 as the recognized employee =

.organization, the City shall meet with the Union in an attempt to resolve
“employee problems. : ' : : o _
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61, . DAMAGE TO PRESCRIPTION GLASSES

a. The C1ty agrees 1o repalr or. rep]ace prescription glasses damaged
or destroyed while the employee is actively at work provided that the employee
furnishes satisfactory proof to the City of such loss. _ :

b.. The prescription shall not be more than twenty-four (24) months
0ld to qualify for reimbursement under the Section. A1l costs to update the
prescription shall be borne by the employee. ’

62. WORKERS COMPENSATION

_ In recognition of the three (3) calendar day waiting period for
temporary disability payments required by the Labor Code for Workers
Compensation, a non-career {+1,040) employee with three {3) months, or more, of
continuous service may apply available sick leave during such waiting period to
the extent that his/her weekly income (salary, sick leave and/or disability
payments) does not exceed earnings for scheduled hours during a given workweek.
If sick ‘Teave is not available for all or part of the three (3) calendar day
waiting period, for those days payment(s) for which sick leave is not available
will be made by the City based on applicable temporary disability payment
amounts, as provided by the Labor Code, for such waiting period.

63. NON-DISCRIMINATION

The City_and the Union agree not to discriminate against any empToyee.
for Union activity, race, creed, religion, sex, age, handicap, or the exercise
of their rights pursuant to Section 3502 of the Government Code,.

64. SAVINGS CLAUSE

If any provision of this Agreement, or the application of such
provision should be rendered or declared invalid by any decree of a court of
competent jurisdiction or by the reason of any existing or subsequently enacted
legislation, the remaining parts or portions of this Agreement shall remain in
full force and effect.

65. ~ BARGAINING UNIT CHANGES

Effective January 8, 1983, the parties agree to the following
bargaining unit changes: :

Classification From To

Stenographer Clerk III  Unrepresented Confidential Office & Technical
Police Systems Analyst  Unrepresented Confidential - 0ffice & Technical
Administrative Trainee Office & Technical Unrepresented Confidential

Benefits Technician Office & Technical Unrepresented Confidential
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“Classification . From . T

_ Retirement System =, B Officel& Technical ' Unrepresehted Cohfidentiai
Technician . . ’ ‘ ' : - -
, L1brar1an III | o Professfona1 - Genera1 Superv1sory
66. : SICK LEAVE ACCRUED IN SACRAMENTO PUBLIC LIBRARY SYSTEM

a. - Regu]ar County employees who accept career emp]oyment with the
City of Sacramento shall receive City credit for sick leave accrued in County
' serv1ce, not to exceed thirty {30) days {240 hours).

b.. City cred1t for sick leave accrued in County serv1ce shall be for
- sick leave usage on]y and shall not be utilized towards any sick 1eave cash»
_payoff as set forth in C]ty Code Sect10ns 2.113-3 and 2.113-4,

- c. .This prov1s1on is 11m1ted to the Sacramento Public Library System
and shall apply only to County employees Tleaving County employment in a
_c1a551f1catzon listed below to accept City employment in a classification also
listed below. :
Librarian I1
Librarian 1

Library Technician 1I
. Library Technician I

© Library Assistant 1!
Library Assistant I

Library Page
67. EMPLOYEE PERFORMANCE EVALUATIONS
A career employee who disagrees'with a performence evaluation may:

a. Write a rebuttal statement for attachment to the performance"
evaiuat1on form; and : : : :

b, Infdrma]]y appeal to the reviewer.

Appeals on employee performance evaluat10ns are not subJect to the
gr1evance procedure, . : _

68, - DEFERRED LUMP SUM PRYMENT'

o An emp]oyee who ret1res from the City may request to defer tne Tump
" sum payment on vacation accumulation, holiday credit, and sick leave buy-out
until the next calendar year after the date of retirement. Upon such request,

the City will defer such Tump sum payment to the month selected by the employee
in the next calendar year. The amount of Tump sum payment shall be the same as
the employee would have received upon retirement and with no interest, '
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69. CONTRACTING-OUT

a. The City shall not contract out for goods and services performed
by bargaining unit employees which will result in any career employee being laid
of f without prior consultation with the Union concerning the impact on the terms
and conditions of empioyment of employees covered by this Agreement.

- b.  Any layoffs resulting from the City's action shall be made
pursuant to the layoff provisions of this Agreement.

70. STRIKES AND LOCKOQUTS

" For the duration of this Agreement the Union and its members agree
that it shall not call, sanction or engage in any strike, slowdown, suspension
or stoppage of work activity, and the City agrees that it shall not cause or
engage in any lockout, :

Further, fhe City shall have the right to deny all usage of sick leave
by any employee where the City Manager has reasonable cause to believe the sick
leave usage is related to a sick-out or any other form of concerted activity.

71. TERM

a. This Agreemént shall remain in full force and effect from December
3, 1982 to and including June 22, 1984,

b. The provisions of this Agreement shall be effective on the
effective date stated above except as otherwise specifically provided.

oren: Dgcanden 31952

INTERNATIONAL UNION OF OPERATING ENGINEERS, © CITY OF SACRAMENTO
STATIONARY ENGINEERS LOCAL 39, AFL-CIO

Z%"ﬂéﬁz ,,,,, LY 7

ecfebiil,

BY: BY: ‘
ART VIAT STEVE LAKTCH
BUSINESS MANAGER—— DIRECTOR OF EMPLOYEE
5 RELATIONS

b- /d}:’, . (H,L,/__/'/ Y= -..'JAZ.-L.//ZC'/ .......
GARLAND ROSAURD ~
BUSINESS REPRESENTATIVE
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10.

EXHIBIT 5§

REGRESSION LADDERS

UNITS
Operations & Maintenance
Office & Technical
Professional

Traffic Signal Supervisor

Senior Electronic Malntenance Technician
Traific Signal Technician '
Electronic Maintenance Technician

Associate Planner
Assistant Planner

Senior Sanitary Chemist
Sanitary Chemist
Sanitary Lab Technician

.  Police Systéms Analyst

Programmer Analyst

EDP Programmer 1T

EDP Programmer T

EDP Programmer Trainees

Senior Data Processing Technician
Data Processing Technician I
Data Control Clerk

Computer QOperator Supervisor
Computer Operator

Senior Key Data Operator
Key Data Operator 1

Stregt Cleaning Supervisor
Motor Sweeper Operator
Equipment Operator IT

" Vegetal Waste Facility Worker -

Equipment QOperator I
Maintenance Worker II
Maintenance Worker I
Security Guard

Urility Service Inspector

Utility Billing Representative ITII
Utility Billing Representative II
Meter Reader

Ucility Billing Representatlve I

Librarian III
Librarian 11
Librarian I



11.

13,

14,

- 15.

16, .

17.

18,

19,

20'

21,

Library Tecnniclan [I

" Library Technician I

Library Assistant 11
Libcary Assistant [
Library Page

- Building Inspector [1I

Building Inspector IT
Building Inspector T

Cons truction Inspector III
Construction Inspector 1T
Survey Party Chiafl
Construction Inspuctor I
Sugineering Aide II
fngineacing Aide I

Real Property Agent II
Real Property Aganc I

Buver TIL
Ruyer [I
Buyer I

Central Stores Supecvisor
Storekesprr
Storas Clerck 11

Stores Clerk [

Superinteadent - Ideatification Bureau
Identification Technieian IIT
Tdentification Tachnician II
Identification Technician I

Office Supervisor
Parsonnel Assistant
Clerk T(II

Clertk IIL

Clerk I

Electrical Construction Inspector III
Electrical Coastruction Inspector [I
Electrical Construction Inspector I

Typist Clerk III
Typlst Clerk II
Typist Clerk I

Stencgrapher Clerk TIT

Secretary to the Planning Commission
Stenographer Clerk II

Stencgrapher Clerk I



26.

27.

31.

32.

33.

Assistant Box Office Supervisor

‘Supervising Casiler

Ticket Seller
Cashier

Chief Telephone Operator'

- Telephone Operator

Central Services Supervisor
Offset Equipment Operator .

Zoning Administrator
Zoning Lavestigator

Engineering Technician
Building Technician
Drafting Technician IL
Drafting Technician T
Eaglneerinz Aide II
gngloaeering Aide I

Community Center Facilitles Superviser
Custodial Supervisor II

Custodial Supervisor I

Commumity Center Attendant IT

Building Attendant :
Community Center Atténdant T,
Custodian IT

Custodian 1

. . Accounting Technician

Account Clerk II

_Account Clerk I

Weed Abatement Supervisor (Exempt)
Weed Abatbement Inspector

Supervising Dispatcher
Dispatcher ITI
Dispatcher 1II

Dispatcher I

Property Supervisor
Property Assistant TIIL
Property Assistant II
Property Assistant'I

Senio} Aniﬁal Control Officer

Animal Control Officer
Kennel Attendant

-Parking Meter Repair Supervisor

Parking Meter Repairworker



34,

3s,

36.

Refuse Collection Supervisor
Sanitation Workar IV
Sanitation Worker [IT
Sanltation Worker II
Sanitation Worker I

Senior Recreation Supervisor
Recreatlon Supervisor TT
Recreation Supervisor I
Recreatlon Program Coordinator

Parks Supervisor

Parks Equipment Opecrator
. Park: Maintenance Worker [II

Park HYaintenance Worker II

. Park Maintenance Worker [

37.

38,

39,

40

41,

‘{IZQ

43,

Tree Maintenance-Supervisor
Tree Maintenance Worker 1L
Tree Maintenance Worker I ..

Golf Course Supervisor

Greenskeeper

Tree Trimmer Supervisor

- Tree Trimmer II

Tree Trimmer [

‘Trée Trimmer Trainee

Zoo'SuperVLsor'j
Zoo Attendant TI
Zoo Attendant I

Supervisor-Racords Section
Supervising Police Clerk
Police Clerk TII

Matron Clerk -

Police Clerk II

Police Clerk I

Parking Lot Supervisor
Senior Parking Lot Attendaat
Parking Lot Attendant

Parking Enforcement Supervisor
Parking Meter Coin Collector

_ Parking Enforcement Officer

Traffic Investigator
Traffic Checker ‘

Matina Supervisor
Marina Attendant



LS

23

Chief Museum Attendant
Museum Artendant

Liccer Control OfFficer
Litter Control Aide

Bump to previously held classification's regression ladder.

Museum Reglstrar

Burzlary Robbery Alarm Inspector
Tax & License Supervisor .
Community Service Representative
Medla Production Specialist
Events Coordinator '
Zoologist

Instrument Techanician

Arborist .

Fleet Management Technician
Exhibits Technician

Zoo Gatekeeper

Art Gallery Receptionist

Golf Course Marshal

Claims Representative

Sanitary Inspector

Air Conditioner Servicer
Bockmender '
Supervising Plant Operator
Drainage Supervisor

Revenue Inspector

Currator of Education

Art Museum Regilstrar

Code Enforcement Officer
Landscape Architectural Technician
Bookmobile Driver-Clerk

Historian = Architecture and Preservation
Vegetal Waste Facllity Worker

Art in Public Places Cocrdinator



RESOLUTION NO. g’: 57:30

ADOPTED BY THE SACRAMENTO ClTY COUNCIL ON DATE OF

_December 3, 1982

A RESOLUTION ADOPTING AGREEHENT WITH
.INTERNATIONAL UNION OFOPERATING ENGINEERS,
"STATIONARY LOCAL 39, AFL-CIO '
DATED DECEMBER_3,'1982_'

WHEREAS, this Council pursuant to California Government'Codei'

Section 3500, et. seq.,'enacted by resolution an employer employee

'-4relations policy,-and

WHEREAS under the terms of thet poIicy,.therrepresentatives‘

_of the City Manager have met and conferred with . representatives of

Athe ‘International Union of Operating’ anineers ‘Stationary Local
-39, AFL-CIO,  the recognized employee organization for employees in
" .the General Superv1sory Unit as deSLgnated in said policy, and,

"WHEREAS,_ these parties- have"reached, greement -~ on :matters.

.~ relating to the employment. conditions of the employees in said

~ uoits, as reflected by the written Agreement entered into by them

- on Decembar 3, ;1982 -which_ngreement is_ettached_hereto_and made a -
_-part hereof; and IR o S A

WHEREAS , this Council © finds . thet . the orovisions .and

" -agreements contained in this Agreement are fair and proper and in

",;gthe best interests of: the City of Sacramento;

NOW -THEREFORM; BE IT RESOLVED BY THE CDUNCIL OF THE CITY DF"-'

~'SACRAMEWTO that it adOpt in'_fnll _the terms = and conditlons_¢_

contained in the said Agreement.-

" HAYOR

" ATTEST:

TITY CLERK.



AGREEMENT
BETWEEN
CITY OF SACRAMENTO
AND

INTERNATIONAL UNION OF OPERATING ENGINEERS,
STATIONARY LOCAL 39, AFL-CIO

COVERING ALL EMPLOYEES IN THE
GENERAL SUPERVISORY UNIT

1982 - 1984
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~ PREAMBLE

This AGREEMENT, hereinafter referred to as the Agreement, entered into by
-and between the CITY OF SACRAMENTO, hereinafter referred to-as the City, and the
INTERNATIONAL UNION OF OPERATING ENGINEERS, STATIONARY LOCAL 39, AFL-CIO,
hereinafter referred to as the Union, has as 'its purpose the promotion of_
harmonious labor relations between the City and the Union, establishment of an
equitable and peaceful procedure for the resolution of differences and the .
establishment of rates of pay, ‘hours of work, and other. conditions of
“employment. I ’ ) o

ARTICLE 1
RECOGNITION
1. ) RECOGNITION

. ”\_'a. The C1ty hereby recognizes the Union as the exc1u51ve barga1n1ng”
agent for all employees in the General Supervisory Unit, as defined in the .

- City's Employer-Employee Relations Policy, and agrees to meet and confer and -

otherwise deal exclusively with the Union on all matters relating to the scope
of representation pertaining to the said employees as authorized by law.

b. - The Union will not object . to the State Mediation Service or the_
‘American Arbitration Association conducting an e]ect1on pursuant to the City's:
Emp]oyer-Emp]oyee Re]at1ons Pol1cy v ‘

ARTICLE II
SOLE AGREEMENT

2. . SOLE AGREEMENT

. Th1s Agreement when signed by the parties hereto, and approved by
the City Counc11 supersedes all other Agreements and supplements, and
represents the sole agreement between the parties. ‘

b. Neither perty shall be obligated to meet -and confer. during the
term of this Agreement on any matter within the scope of bargaining. = However,

if during its term, the parties hereto should mutually agree to modify, amend or

alter the provisions of the Agreement in any respect, any such change shall be
effective only if and when reduced to writing and executed by the authorized
representative of the City and the Union. “Any such changes validly made shall
become a part of this Agreement and subject to its terms.

¢. The waiver of any breach or condition of this Agreement by either
party shall not constitute a precedent in the future enforcement of alt terms
and cond1t1ons here1n :



ARTICLE TIL
© CITY RIGHTS

3. CITY RIGHTS

The City. retains the exclusive right, subject to and in accordance
with appl1cable laws, the City Charter, Civil Service Rules and Regu]at1ons, and
the provisions of this Agreement, (a) to direct employees in the performance of
- their - duties; (b} to hire, promote, transfer and assign employees; (c) to
" classify emp1oyees in accordance with applicable Charter, ordinance and Civil
~Service Rule provisions; (d) to discipline employees in accordance with
- applicable Rules; (e) to dismiss employees because of lack of work or for other
reasonable cause; (f)} to determine the mission of its Divisions and Departments,
and its budget, organization, the number of employees, and the numbers, types,
classifications and grades of positions or employees assigned to an organ1zat1on
unit, work project, shift, or tour of duty, and the methods and technology of
performing its work; and (g) to take whatever action may be appropr1ate to carry
out its m1ss1on in s1tuat1ons of emergency. , .

ARTICLE 1V
UNION RIGHTS

4, PAYROLL DEDUCTIONS

E a. In addition to continuing existing payro11 deductions for group
medical - insurance plans to which the City now is or shall hereafter be a
. contracting party, the City agrees to establish payroll deductions for members
~of ‘the Union for, (1) the normal and regular monthly membership dues ‘and
-assessments, and (2) insurance prem1ums for plans to which the City is not the
contracting party.

b. All the above payroll deductions shall be subject.tbithe following
conditions: ' : .

(1) Such deductions shall be made pursuant to the terms and -

conditions set forth in authorization forms approved by the

City. Such forms shall be those which are currently used.
Any changes or modifications shall be agreed upon between the
City and Un10n.

(2} Deductions and authorizations shall be separated by type of
deductions {union membership dues, insurance premiums} and by
payee. : ) :

{3) Such deductions shall be made only upon submission to the
: Payroll Section, . Department of Finance, of the said
- authorization form duly <completed and executed by the

emptoyee and the Union. S

{4) The Union will be responsible for notifying the Payroll
-Section of any changes in the amounts to be payroll deducted
from the paychecks of employees who have authorization forms



on file with the City. Such notification shall be in the
form of a letter signed by the authorized representative of
the Union certifying a change in dues.

(5) The Union agrees to indemnify, defend and hold the City
harmless against any claims made of any nature whatsoever,
and against any suit instituted against the City arising from
its deductions for dues or insurance or other programs
sponsored by the Unijon.

(6) The City will remit to the Union a check for all of the
deductions.

5. - BULLETIN BOARDS

a. In addition to providing the Union with a locked bulletin board at
City Hall and the 28th Street Yard, space shall be provided on City property, at
Tocations mutually agreed upcn, for Union bulletin boards for the posting of the
following types of notices:

{1) Union recreational and social activities
{2) Union elections

- (3) Union appointments and results of Union elections
{(4) Union meetings

b, Such other notices as may be mutually agreed upon by the Union and
‘the Department of Employee Relations., Bulletin boards are for the sole purpose
of such notices as are listed above. The board size shall be three (3) feet by
four (4) feet, '

6. STEWARDS

a, The City recognizes that the Union has established Stewards, who
- consist of career City employees represented by the Union, to hanrdle grievances
pertaining to this Agreement. A current 1list of Stewards shall be made
available to the Director of Emplaoyee Relations, together with any changes
thereto., Further, the Union shall provide each Department, and post in each
work area, a current list of Stewards authorized in said Department.

b. Stewards shall be designated in accordance with areas mutually
agreed upon by the Union and the fity. The Union will not exceed a ratio of one
(1) Steward to every fifty-five (55) represented employees.

¢. Stewards shall not conduct union or representational activities,
including grievance handling, on City time unless prior approval is expressly
granted by City management,



ARTICLE V
- GRIEVANCE PROCEDURE

The City and the Union agree to implement the following fgrfevancé
procedure: ' '

7. : PURPOSE

. a. This griévance procedure shall be used to process and resolve
grievances arising under this Agreement except to the extent that the City
Charter vests jurisdiction elsewhere. :

b. The purposes of this procedure are:
(1) to resolve grievances informally at the lowest possible level;

{2) to provide an orderly procedure for reviewing and resolving
grievances promptly.

8.  DEFINITIONS

a, A grievance is a good faith complaint of one or a group of
emplayees, or a dispute between the City and the Union involving the
interpretation, application, or enforcement of the express terms of this
Agreement. i :

- b. As wused in this procedure, the term ‘“supervisor" means the
individual who assigns, reviews and directs the work of an employee, '

c. As used in this procedure the term "party" means an employee, the
Union, the City, or their authorized representatives. -

: d. The employee retains all rights conferred by Secticns 3500 et.
seq., of the Government Code or Civil Service Rules and Regulations of the City
unless waived by such employee.

9. STEP ONE

An employee who believes he has cause for grievance may contact his
supervisor alone. An employee who believes he has cause for grievance may
contact his supervisor with his Steward. If after discussions with the
supervisor, the employee does not feel the grievance has been properly adjusted,
the grievance may be reduced to writing. The grievance statement shall include
the following:

a. A statement of the grievance clearly indicating the question
raised by the grievance and the article(s) and sections{s) of this Agreement.



b. The remedy or correction requested of the City.

c. The grievance form shall be s1gned by the grieving emp]oyee, the
date and time of presentation affixed thereto, and s1gned as received by the
: emp]oyee S supervisor. .

d, The grieving employee's Division Head or designee shall give his
answer to the grievance in writing within five (5) standard workdays from the
time he receives the grievance in writing. The answer by the Division Head or
designee shall include the fai]owing:»

(1) a complete statement of the C1ty 3 pos1t1on and the facts
upon which it is based ,

(2) the rémedy or correction which has been offered, if ény.
10.  STEP TWO

The appeal to the second step will be made within five (5) standard
workdays. The hearing of the grievance will be held within five (5) standard
working days of the second step appeal. The Union Representative and designated
Departmental Representative will meet in an effort to settle the matter. The
City's answer will be made five (5) standard workdays after the hearing is held.
The employee has five (5) standard workdays to determine whether or not to
- appeal the grievance to the third step.

11, . STEP THREE

a. The Union's Representat1ve and the designated . representative . of
the City will meet to hear grievance appealed to the third step. Grievances of
genera] nature pertaining to matters not normally decided by Shop or Un1t
supervisory personnel .may be presented directly to the third step.

b. Grievances appealed to the third step of the grievance proCedUre
shall be heard within ten (10) standard working days after the appea1 to the
third step of the grievance procedure. o

"¢. A written answer will be made within ten (10) standard workdays
after the hearing, stating the City's position.

12. ARBITRATION

If the third step answer 1is not satisfactory to the employee, the
Union may appeal the grievance to arbitration. The request for arbitration must
be given in writing to the designated City Representative by the Union within
ten {10) standard workdays from the date of the third step answer.

a. An arbitrator may be selected by mutual agreement between the
Union Representative and the City's Representative.

b. Should the representatives fail to mutually agree on an arbitrator
- they shall make a joint request to the State Conciliation & Mediation Service



for a list of five {5) qualified arbitrators. The partiesishaﬁl gach strike two -
(2) names from the 1list and the remaining person shall be accepted as the’
arbitrator. The first party to strike will be determined'by,the flip of a coin.

‘ ¢c. It is wunderstood that the arbitrator w111 only interpret this
Agreement and will in no instance add too, delete from, or amend any part
~thereof. The arbitrator's decision shall be final and b1nd1ng on the City, the
Union and employee

d. The fees of the arb1trator and the court reporter if used w111 be
borne equa]ly by the Union and the City. _

. e. Either party to thls Agreement shall, upon receipt of a written
grievance, have the right to refuse to handle such grievance if the aggrieved
party has not followed the steps outlined in this Article for processing a
grievance. ) : o

: f. No matter shall be considered as a grievance under this Article
unless it 1is presented in writing within thirty (30) calendar days after
occurrence of the events on which the grievance was based, With the consent of
the City's third step representative the 30-day t1me 11m1t for filing grievances
may be extended.

g. If the City'does not meet time limits, the Union may process the
grievance to the next step of the grievance procedure. Time limits at each
gr1evance step may be wa1ved by mutua1 agreement of the part1es

_ : h.' The Union 8us1ness erresentat1ve or des1gnee shall have the
authority to settle grievances for the Unlon or emp1oyees at the respective
steps of the grievance procedure. : .

13. ~ WITNESSES
The City agrees that emp%oyees shall not suffer loss of compensat1on
for time spent as a witness at an arbitration hearing held pursuant hereto. The

Union - agrees that the number of witnesses requested to attend and their
scheduling shall be reasonable. ‘

ARTICLE VI
SALARIES
14. | 1982-83 SALARIES

_ The bl-weekly rates of pay as set forth in Exhibit A shali continue in
effect through June 24 1983.

15, 1983-84 SALARIES

Effective June 25,'1983, salary ranges in terms of bi-weekly rates of
pay for represented -classifications ~shall receive an 8.0% increase, except



classifications w1th a- maximum month]y sa1ary of under $1251 shali receive a
"salary increase of $115 monthly, and classifications with a maximum monthly

salary of  $1251 to $1484 shall receive .a salary increase of 8.0% plus $15
monthly. . g : S :

- ARTICLE VII
INSURANCE BENEFITS

16, INSURANCE BENEFITS

: Effect1ve September 1 1982, the City agrees. to make contr1but1ons
up to $1?2 64 per month per e]1g1b]e career and eligible non-career (+1,040)
~employee toward the premium costs of the City's medical and dental insurance
‘plans covering eligible employees and qualified dependents, if any.

: b, Effective January 1, 1983, the City agrees to make contributions
up to $172.64 per month per eI1g1b1e full-time career employee toward the
. prem1ums' in application preference of City-sponsored medical, dental,
disability, and/or 1life insurance plans covering eligible employees and
qualified dependents, if any. A full-time career employee shall be eligible for.
a City contribution on each applicable payday if .the employee is paid for one or
more hours of salary. Eligible career employees may apply any remaining port1on
of the City contribution to Union-sponsored term 11fe insurance, - High Level
Accidental Death and Dismemberment Insurance, and/or permanent 1ife insurance
provided the e]1g1b1e career employees have first applied the City contribution
to the City's ‘present supplemental life insurance. The City will have the right
~to offer more life insurance in the future. - Employees will have the option of

| ~purchasing this life insurance with the City contribution but they would not

have to exhaust the newly offered life insurance before’ purchasing the Union-

sponsored insurance. Eligible career employees who use the City contribution

~for Union-sponsored permanent 1ife insurance shall not receive by way of loan or

otherwise any cash value on such dinsurance so long as they are employed with the

City. - Eligible career employees may apply the City contribution for the City's

. disability plan or the Union-sponsored disability income protect1on p%an,ibut
not both

C. Effect1ve January 1, 1983, the City agrees to make contr1but1ons
up to $172.64 per month, on e1ther a 100% or 50% basis, for part-time career
employees and non-career- (+1,040) employees, toward the premiums of only
City-sponsored medical and dental insurance plans covering eligible employees
and qualified dependents, if any. The amount of City contribution for each
applicabie payroll shall be based on the number of hours for which the emplioyee
was paid in that bi-weekly pay period: 64 or more hours paid = 100%
contribution; 40-63.9 hours paid = 50% contribution. To be eligible for any
City contribution under this Section, the part-time career and non-career
- (+1,040) -employee must be paid for a minimum of forty (40) hours of work on each

payday.

v d. If a part-time career employee or a non-career employee fails to
" be paid for the minimum forty {40} hours necessary to receive the City
contribution, the City shall deduct from the employee's paycheck the amount
needed to pay for the insurance plans which the employee has selected. If this



deduct1on from the part time career or non career emp]oyee s paycheck cannot be

made in its entirety, it is the responsibility of the individual employee to pay

- for the remaining amount. Failure to do so before the end of the-'calendar month

inciuding such paycheck(s) shall automatically .drop the employee from the City-
sponsored insurance program unt11 the next open enrolliment per1od.

e; The City agrees to prov1de bas1c life insurance in the amount of
$2, 500 to each eligible career employee at no cost to the’ emp]oyee if the
employee. receives the City contribution as stated above. A

f.. Employees who are paid 1ess than one hour salary per payday may'
continue -any City-sponsored insurance in effect, for up to six (6) months, by
personal remittance or other arrangement for payment of the full prem1ums of any
insurance elected to be continued.

g, All-terms and cond1t1ons'of medical and. denta% insurance sponsored
by the C(City will be as 0utl1ned on cert1f1cates of coverage and re]ated
insurance contracts, : : : :

h., Effective January 1, 1983, the C1ty sponsored Ka1ser P]an w1I1 be
"S" coverage (Drug III, 0pt1ca1 A, and Dependent Code 2). :

: i. Effective July 1, 1983, the City will increase the maximum monthly .
insurance contribution as set forth in Sections (b) and (c) above by a dollar

amount equal to the increase in the full family premium rates for the City-

‘sponsored Kaiser "S" and Traveler's Dental p]ans This increase, if any, will

be-calculated by subtracting the premium rates in effect: September 1982 from the

rates to be effect1ve September 1983,

: j. The City shall have the r1ght to estab115h a comp051te rate for
each City- sponsored hea1th and dental plan commenc1ng with F1sca1 Year 1984-85.

k., The Union agrees to furnish to the City, on request, information
on each emplioyee's enrollment in disability and life insurance plans sponsored
by the Union to which the City contribution under subsection (b) of this Article
may be applied. This information shall be furnished so that the proper amounts
of City contribution and employee's contribution toward insurance premiums can
‘be clearly distinguished. Such information may include, but not limited to,
types of coverage, individual premiums, copies of enroliment cards or
app]ications for coverage, premium rate schedules, and/or copies of itemized
premium billings. :

ARTICLE VIII
HOURS OF WORK

17. WORKDAY, WORKWEEK

: a. The workweek for employees covered by this Agreement shall .begin
at 12:01 a.m. Saturday, and end at 12:00 midnight the following Friday. The
employees' workweek shall consist of forty {40) working hours during the said
seven {(7) day period. o :



- b, -~The City may estab11sh a. workweek ‘schedule constst1ng of forty
(40) hours” in increments of  four (4) ten (10) hour workdays or five (5) eight
(8) hour workdays. -The City agrees to discuss with the Union thirty (3D). days
in advance of implementation of the four-ten workweek. Every effort will be
- made to schedule such workdays consecutively and avoid back-to-back workweeks,

uniess a separate ‘written workweek agreement is entered into by the C1ty and the
Un1on : . .

, All employees ‘covered by this Agreement, except those emp]oyees on
a’ stra1ght e1ght hour workday, shall be allowed a lunch period, to be used as
the employee desires within accepted standards, of not Jless than th1rty (30)'

.. 'minutes nor more than one (1) hour which may be scheduled generally in the

middle of the workshift. If an employee is requ1red to’ work during his/her
lunch period, and if no alternate lunch period is taken, at the approval of the.
employee's supervisor said time shall be compensated at the applicable overtime

rate if the hours worked exceed that of h1s/her schedu]ed worksh1ft. '

d. Employees sha11 be g1ven at 1east five (5) workdays notice prior
to a’ permanent change in their assigned hours of work. The notice requirement
shall not -apply to emergency ass1gnments or changes as a result of absences by
other employees, If an employee's shift or days off are changed without the.
- above notification,: he shall be paid the overtime rate for. a]] hours worked on

‘the f1rst day of the new sh1ft.

.18.j. REST PERIODS N
R a, Each emp]oyee covered by thts Agreement will be: afforded rest -
periods. These rest perzods will be as current]y adm1n1stered by - their -
respect1ve departments IR S S

b}" The length’ of the rest per1ods will be fifteen (15) minutes during
the first half of an employee's workshift, and fifteen (15) minutes during the

Tast half-of an employee's workshift, unless the City and Un1on agree otherw1se_ '

in writing.

¢c. The City shall notify employees or post in each work location a
policy statement regarding when rest periods shall be taken. In the event it is-
deemed necessary to ‘change an established rest peried within a work
organization, notification will be given to the Unijon prior to 1mp1ement1ng such-
- change

ARTICLE IX
OVERTIME COMPENSATION

19.  OVERTIME

a. The City agrees that it will compensate employees for overtime pay
at one and one-half (1-1/2) times their reguiar rate of pay. When an employee
is required to work in excess of a regular day workshift, or on scheduled -days
off or on a recogn1zed holiday, such workt1me shall be compensated as overt1me



: " b. Overtime compensat1on w111 be pa1d only when an employee works in
. excess of eight (8) hours in a regular workday and/or in excess of forty (40)
hours in a regular workweek. - _

, . cl Emp]oyees working four (4 ten . (10) hour days shall be cdmpensated
at time and one-half for hours worked over ten (10} in -a workday and/dr forty
(40) hours in a workweek, o L '

d. Overtime work shall be dlstr1buted equal]y' insofar as possible
among qualified career employees engaged in the same act1v1t1es or any one class .
in accordance with the criteria established herein.

o N e;' ~The Cuty 'shall determ1ne which employees are qualified for
overtime based on the fo]]owtng factors: L o ‘ a

Desire to work overtime
Employee availability

'(1)' Employee class

(2) Jab location

(3) shift- :

(4) Completion of started ass1gnment
(5) Emergency.

(8)

(7)

“f. The City shall review its distribution of overt1me every three {(3) ..
months., It is understood that the nature of certain work assignments does. not -
- easily permlt equal d1str1but10n of overtime, and in such cases exception may . be

made to equal -distribution. Disputes over equal distribution of overtzme may be. -

o resolved pursuant to the gr1evance procedure.-

‘ N Emp]oyees shall. be entwt]ed to overtime compensation . or
compensat1ng time off at the employer's option. Considering the request of the
employee, the determination of additional pay. or time. off for overtime

compensation shall be made by the Department Head. :

- h. “Both the cash payment and the compensat1ng time off shall be
. computed at the rate of time and one-half (1-1/2)} the number of overtime hours
7worked Aty compensating t1me,eff must be approved by the employee's Departmentn
Head. ' . » ’ ' .

. 1. FEach calendar year employees mdy accrue up to eighty (80) hours.of
compensating time off up to the last pay period in December of-each year, All.
- compensating time off not .used by this time will be paid to the employee in
cash. This cash payment will be included in the first paycheck 1n January.

, g The City shall not adJUSt a regu1ar workweek schedule during said
workweek: to avoid payment of overtxme. o

20. PREMIUM PAY CALCULATION
The annua] hourly factor used to calculate the hourly rate for premium

:,,pay will be 2,080 hours. This hourly rate is to be used to determine the
following prem1um pay benefits; L T :
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21,

- COURT

,a.

1
2
3
4
5

Ty ——
D et M et N

Overtime Pay

. Out-of-Class Pay -

Sick Leave Incentive Payouts
Vacation Sell-Back

Night-Shift Premium Pay
VERTIME

Court Overtime

(1)

~an- employee of the City of Sacramento. For the purposes™ of

(4)

(5)

Thisﬂsection applies when'an emp]oyee is subpoenaed to éppear-
in the litigation of a public offense in his/her capacity as

this Section "subpoenaed to appear™ shall be defined as being
served with a subpoena in California Penal Code Sections 1326

‘through 1332, or a "subpoena request form" used by the

Sacramento Police Department.

When' an employee is subpoenaed to appear in court and is not
scheduled to be on duty, during the time of his/her
appearance, upon reporting to .the court the employee will
receive a minimum of four {4) hours pay at time and one-half,

~or the actual amount of time. spent in court, whichever is

greater,

-Nhén such.  court -appearance on off-duty‘ time requires the

employee to be 1in attendance .before and after the lunch
recess, such lunch time will be included in determining the

~employee's court overtime pay.-

When the employee's court appearance is scheduled within two
(2) hours  after the end of the employee's workhours, the
employee will be compensated at the rate of time and one-half
for a minimum of two (2) hours for such court appearance, I[f

- the employee's court extends beyond the two (2) hour minimum,

the employee will receive four (4) hours pay at time and
one-half, or the actual amount of time spent in court,

whichever is greater.

When the émp]oyee's court appearance 1§-schedu1ed within two
(2) hours prior to the beginning of the employee's work

. hours, the employee will be compensated at the rate of time

and one-half for a minimum of two (2) hours for such court
appearance.:

‘When an employee is on vacation more than two hundred (200)
"miles from Sacramento and the vacation is interrupted by a

court appearance, the employee. shall be paid a minimum of
four (4) hours pay at the rate of double time for such court

" appearance, and shall be given an additional vacation day for
“each day at court appearance and travel time, if such travel
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time is at least one {1) full day. (Travel time is defined
- as seven (7) hours,) However, for an employee to be eligible
-for compensation under this subsection the employee must,
“upon receiving the subpoena, notify both his/her immediate
supervisor and the Court Liaison Office of the scheduled
vacation/court appearance conflict, : a

b, Telephone Standby Time

(1) When. an employee 1is placed on telephone standby by the
~ District Attorney, or the judge of the court, the employee is
required, at no cost to the City, to notify the Court Liaison
Officer, and the employee's immediate supervisor, of the.
court order. If the standby requirement has been confirmed

by - the department, the employee will be compensated at the
rate of one and one-half {1-1/2) times his/her regular rate

of pay for on1y those hours that the court is. actually in
session, v -

(2) There shall be no telephone overtime for an employee mere]y
answering his/her personal telephone.

(3) This section does not preclude the employee from contacting
~ the court, District Attorney, his office, or the Court
.Liaison Office at his/her own- discretion. However, these

' cal]s will not be compensated :

_-c.' Cance11at1on of Appearances .

. Notice of cancellation will be g1ven to employees three (3) hours
pr1or to court or at the end of last shift prior to court. In the event that
such notice is given within the three (3) hours, employees will receive two (2)
hours of overtime at the rate of time and one-half, Notification to employees:
prior to three (3) hours will eliminate overtime compensation.

ARTICLE X '
' STANDBY ASSIGNMENTS AND NIGHT- SHIFT PREMIUM PAY

22. STANDBY ASSIGNMENTS

- An employee who is required to remain on call for emergency work shall
be paid $115 per week in addition to his regular compensation. Employees who
are called out while on standby shall receive two (2} hours minimum pay at time.
and one-haif their base rate of pay. MNon-career employees shall not be on call
for emergency work. Any employee who is on standby New Year's Day, Christmas
Day, Thanksg1v1ng Day or the 4th of Ju1y sha]] receive twelve (12) hours holiday
credit. . ' '
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23. NIGHT-SHIFT PREMIUM PAY

- Emp]oyees covered by this Agreement who. work five-eighths or more
of their regu1ar shift in the period extending from 6:00 p.m, to 6:00 a.m.,
shall be compensated, therefore, by payment for the entire shift of an
additional five percent (5%) of their base pay for that shift. Said employees
who work less than five-eighths of their regular workshift in the period
extending from 6:00 p.m. to 6:00 a.m., shall be compensated for those hours-
worked {to the nearest one-half hour) within this period by payment of an
additional five percent (5%) of their base pay for such hours,

: b.- An empToyee shall not ‘receive night-shift premium pay when on
vacation or other authorized leave of absence with pay.
. - ARTICLE XI _
HOLIDAY BENEFITS AND LEAVES .
28, HOLIDAYS

a. The following shall be the recognized - holidays under this
Agreement: :

Ho]ida}

' New Year' s Day
Washington's B1rthday
Friday (4 hours)
Memorial Day _
Independence Day
Labor Day
AdmissioneDay
Columbus Day
Veteran's Day
Teanksgiving Day
Day After Thanksgiving Day
Christmas Day |
Christmas Eve (4 hours)

New Year's Eve (4 hours)

-13-

Date

January 1
Third Monday in Feeruary.
Friday Before Easter
Last Day iﬁ May
July 4
First Monday in September
September 9 |
Second Monday in Qctober
November 11
Fourth Thursday in November
Fourth Friday in November
December 25

December 24

December 31



b. Eligibility

To be e11g1b1e for holiday pay, the employee shall work the last
scheduled workday before and after the recognized holiday. Paid time on
vacation, sick leave or compensating time off shall be considered hours worked
for the purpose of holiday pay eligibility.  An employee absent due to a
disciplinary suspension shall not be considered to have missed a schedu1ed
workday for the purpose of holiday pay el1g1b111ty

c. Monday-Friday Schedule

If an employee's scheduled days off are Saturday and Sunday during
a standard City workweek 1in which a recognized holiday falls, the following
shall apply: : '

(1} If the recognized holiday falls on a Saturday, the preced1ng
Friday shall be considered the empioyee's h011day.

(2) 1If the recognized ho11day falls on a Sunday, the following
Monday shall be considered the employee's holiday.

{3) An emp]oyee who 1is scheduled to work on a holiday shall
- receive holiday pay plus time and one-half compensatlon for
~working the holiday.

d. Weekend Schedule

If an employee's scheduled - days off are other than Saturday and
Sunday during the standard City workweek in which a recognized holiday falls,
the following shall apply:

(1) The actual dates as listed above shall be 60nsidered as the
employee's holiday.

(2) If the recognized holiday falls on the employee's scheduled
day off, the employee shall accrue holiday credit for the
hours of the holiday benefit.

{3) An employee who 1is reqularly scheduled to work on a hd]iday
shall receive holiday pay plus time and one-half compensation
for working the holiday.

e. H011day Benefit for Supervising Dispatchers

(1) The number of recogn1zed holidays for employees in the
© classification of Supervising Dispatcher shall be 12-1/2 per
calendar year,

{2) Credits for holidays shall accrue on the basis that employees
shall be credited with one holiday on the first day of each
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month, except the month of January, in which they shall be
credited with one and one-half (1-1/2) days irrespective of
when particular holidays may occur on the ca]endar.

(3) At the option of the City, the employee shall either be given
one day off with pay for accrued holiday credit on a one-day
for one-day basis, or in lieu thereof shall have his pay
adjusted on the basis of an additional half day per holiday
credit,

{(4) Holiday accumulation shall be limited to a total of ten (10}
days.

f. Holiday Credit Accumulation

Employees may accumulate holiday credit up to a maximum of ten
(10) days. Holiday credit may be taken by the employee at the discretion of the
Cepartment Head. Employees may use up to five (5) days of holiday accrual in
conjunction with a scheduled vacation with the approval of the Department Head.

25. VACATION

a. The time at which the employee shall be granted a vacation is at
the approval of the Department Head. However, in an effort to accommodate the .
employee's requested vacation schedule each department shall open to bid
vacation scheduling thirty-one (31) days prior to February lst of each year.
Classification seniority shall govern where more than one employee bids for the
same period. In case of a tie the employee with the greatest amount of
continuous City service shall be senior.

b, The final vacation schedule as approved by the ODepartment Head
shall be permanently posted in the emponee work area not later than the Ist
Friday of March,

Cc. Annual vacations applied for other than during the open bid period
will be granted with the approval of the Department Head or his authorized
representative.

d. In no event may a senior employee bump a junior employee from a
vacation period after the thirty-one (31) day bidding period has run. However,
employees may trade vacation periods if all trading employees agree. Changes in
the vacation schedule may be amended with the approval of the Department Head or
authorized representative.

e, Employees covered by this Agreement are entitled to schedule
accumulated and unused vacation credits in increments of any duration.

f. A1l employees shall be notified in advance before Tlosing
accumulated vacation,
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26, JURY DUTY

a. When an employee is absent from work to serve on a. jury or to
report for jury duty examination, the employee shall be granted pay for those
hours which the employee is absent for such reason. Pay for such worktime lost
shall be computed at the employee's regular rate of pay at the time of such
absence. The employee shall return all jury remuneration received, less
transportation allowance, to the City. '

b. If a swing shift or graveyard shift employee who is scheduled to
work an eight (8) hour shift has served in excess of. four (4) hours on jury
duty, he will notify his supervisor in advance of his start time so he can be
excused from his shift. If the employee is on Jury duty 1ess than four (4)
hours, he will be required to work.

. "¢. To receive pay for worktime lost, an employee must provide the
City with a statement signed by an official of the court certifying the
employee's service as a juror or.appearance in court for that -purpose, the date
or dates of attendance, the time released from attendance and the compensation
paid exclusive of any transportation and subsistence allowance.

ARTICLE XII »
SPECIAL ALLOWANCES

27. TEMPORARY WORK IN A HIGHER C[ASSIF[CATION

a. Temporary assignments to . higher classifications shall be permitted
only in those classes where in the judgment of the Department Head or designee,
it is necessary to maintain proper and efficient departmental operations. An
employee temporarily assigned to a higher classification shall be compensated
for the duration of the out-of-class assignment by the payment of five ({5)
percent of the reqular salary the employee received prior to the out-of-class
assignment, or the salary provided for in Step "A" of the higher classification,
whichever is greater, but not to exceed Step "E" of the higher classification.

' b,  Temporary work in a higher classification shall first be offered
to . career employees. If no career employee desires the temporary work in a
higher classification said assignment may then be offered to a non-career
employee. '

c. The City recognizes that temporary work in a higher classification
shall not be used as a device for circumventing career Civil Service positions.

28. TUITIOM REIMBURSEMENT
-The City agrees to reimburse career emplaoyees for the cost of tuition

up to a maximum of $60.00 per semester pursuant to the City's existing policy
for such education reimbursement.
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29. . IDENTIFICATION CERTIFICATE PROGRAM

In no- event shall the pay differential between the Identification
Technician ITI and the Superintendent of Identification Bureau exceed ten
percent (10%) with the application of the incentive compensation to the class of
Identification Technician III effective December 11, 1982.

ARTICLE XIII
TRANSPORTATIQN
30, GENERAL
It is the understanding of the parties that the City retains the right
to eliminate, at any time, the overnight retention of City vehicles for
employees in the units represented by the Union. :
31. 'MILEAGE REIMBURSEMENT AND MONTHLY VEHICLE ALLOWANCE
a. The City has the right te offer one of the following mileage
reimbursements to individual employees who use their personal vehicles for City

business:

(1} The rate established by the City - for general mileage
reimbursement; or o .

(2)  Monthly veh1c1e allowance at Dne of the f0110w1ng rates:

Average Current Mileage o Monthly

Miles ~ Reimbursement - Vehicle

Per Month Rate ~ . Insurance Allowance
400 . x $.28 -+ $12 . = $124
200 X $.28 + $12 . = $ 68

‘ b. If a personaT vehicle was not a condition of emp]oyment
1nd1v1dual employees have the right to refuse to use their personal vehicles for
City business.

32. REGIONAL TRANSIT BUS PASS

Full-time career employees who utilize the Sacramento Regional Transit
District (SRTD) for home-to-wark transportation are eligible for a one-half
(1/2) price discount on a SRTD monthly bus pass. The employee must notify the
Department of Finance, Revenue and Collections Division, prior to the first day
of the month to obtain the bus pass discount for that next month. The one-half
(1/2) price discount shall not include the cost of the zone sticker,
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33. PURPOSE

ARTICLE XIV
LAYOFF

This Article provides the procedure to be followed when an employee is
to be displaced/laid off from his/her position.

34, DEFINITIONS

a. Layoff A layoff shall be defined as the dismissal or displacement
of at least one (1) employee due to lack of work, lack of funds, abolishment of
position, or for other reasons not reflecting discredit_on an employee.

- b. Seniority

(1)
~defined as. the effective date of probationary appointment to
~the emp!oyee s present job classification including any time

{3)

Classification Seniority: Classification seniority shall be

spent in a higher job classification, but less any time spent
in a lower job classification due to a downgrade. The term
higher classification shall mean a job classification in
which the top rate of pay (Step E) is greater than the top

“rate of pay (Step E) of -the employee's present Jjob
classification. For any employee who has not served a

probationary period in his/her present job classification, or
any employee whose position has been reallocated in accord

~with applicable Civil Service rules, classification seniority
~shall be mutually established by the City and the Union. For

an employee who has downgraded, computation of classification.
seniority for a Jjob classification lower than that in which
the employee holds permanent status, the following seniority
shall be counted: (1)} classification seniority in any higher

. classifications, and (2) previous classification seniority in
- the job classification in which the employee is currently

working, and {3) present time spent in the job c1a551f1cat10n
in which the employee is currently work1ng.

City Serv1ce Senjority: City service senijority shall be
defined as the effective date of appointment to the
employee's first permanent career position, or as the
effective ~date of appointment to the employee's first
full-time position (or positions) which immediately preceded
an app01ntment to a pennanent career position, whichever is
greater. -

Hire Date Seniority: Hire date seniority sha!T be defined as
the employee's first date of hire to any position with the
City.

Seniority Adjustments: Classification senjority and City

service seniority shall be adjusted {reduced) in calendar
days to reflect time spent on layoff from City service.
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(5) Termination of Seniority: Termination of <classification
‘senjority and City service seniority shail occur upon:

(a)  Resignation, provided that any employee who is
reinstated and completes a probationary period, if any,
~in the position to which he/she was reinstated may count
the seniority which he/she accumulated oprior to
resignation. : -

{b} Discharge.
(c) Retirement.

{d} Layoff in excess of five (5) consecutive years out of
the City service. ' :

(e) Failure to comp]y, report, or respond to a recall notice
- within fourteen (14} calendar days from the date of
postmark on the recall] notice.

¢. Downgrade A downgrade shall be defined as a change in job
¢lassification To which the top rate of pay {(Step E) is the same or less than
the top rate of pay (Step E) of the employee's present classification, due to a
layoff., A downgrade shall on]y be allowed to the appropriate classification
within the employee's regression 1adder, except as prov1ded in Sect1on 35(b)(4)
of this Article. : : _

d. Regression Ladder A regression ladder shall be defined as
classification series through which an employee may downgrade. The regression
ladders are as set forth in Exhibit B to this Agreement. :

e, Permanent Status For the purposes of this layoff procedure,
permanent status 1s attained in a job classification when an employee has
successfully comp]eted his/her probationary period in that job classification.
An employee in an exempt classification represented by the Un10n shall be
cons1dered a permanent employee under this Article,

f. Department of L1brary Those employees in the Department of
Library who worked in a non-career position thirty-nine (39) hours per week
shall consider such position as a full-time position within the meaning of City
Service Seniority. Those empioyees who are City employees at the time of a
layoff, but who have held a position(s) in the County of Sacramento shall
consider such County position(s) as employment with the C1ty within the mean1ng
of C]ass1f1cat10n Seniority and C1ty Service Sen1or1ty
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35,

PROCEDURE -

a, Non-C

(1)

(2).

“b. Career

When a layoff is to occur within a job classification within |

- a department, all non-career employees in the regression

ladder in which - that job c¢lassification is found shall be.
laid off first, except in the Refuse Collection and
Off-Street Parking functions. In these functions, the City
may continue working non-career Parking Lot Attendants and up
to twenty-five (25) non-career Refuse Collectors regardless
of any career employees who may be laid off in . the regression
ladder 1in which these job classifications fall, Career
Refuse Collectors subject to layoff shall have the right to
bump into the non-career Extra Board.

Non-career employees shall be laid off in the order provided
by established department procedures. [f such procedures
have not bDeen established on the effective date of this
Agreement, non-career employees shall be laid off in such
order as the Department Head shall. provide. In no event
shall a career employee suffer a layoff until all non-career
emplayees in the affected regression 1adder in the department

have been laid off '

(1)

r Emp]oyees.

Within each job classification in each department in which a

layoff occurs, employees shall be laid off in the following

order:  first, all oprovisional employees; second, all
probationary employees in the order of their classification
seniority; and, third, permanent employees in the order of
their classification seniority, beginning with the employee
with the least such seniority. For those incumbents employed
prior to July 1, 1981, the Departments of Engineering and

"General Services shall be considered one department for the

purpose of classification seniority in the event of layoff of
employees in the Drafting Technician classifications,

Any provisional or probationary employee who is affected by a
Tayoff or displaced by a downgrading employee shall return to
the Tlast Department and job classification in which the
employee holds permanent status, if any. If the employee
does not hold permanent status in another job classification,

- he/she shall be laid off; the name of such employee may be

restored to an eligible 1ist in accordance with applicable
Civil Service Rules. If the employee does hold permanent
status in another job classification, he/she shall then be
treated as a permanent employee in that job classification
with respect to any layoff in that job classification.
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(3)

Any permanent employee who is to be laid off or'dieplaced
shall have the right to downgrade, within the Department, in

~descending order, to job <classifications within his/her

regression ladder, provided that: {a) the employee meets the
qualifications of the lower classification. If there are any
provisional employees in such lower classification, the
provisional employee with the least City service seniority
shall be displaced first,. I[f there are no provisiognal
employees in the lower <classification, the probationary.
employee with the 1least City service seniority shall. be

"'disp1aced. If there are neither provisional nor probationary

(4)

(7)

employees in the lower classification, the permanent employee
with the Teast City service seniority shall be displaced,
provided that the downgrading employee has greater C(ity
service seniority. If the permanent employee 1is unable to
downgrade to any job c¢lassification within the appropriate
regression ladder, he/she shall be laid off. S

Any permanent employee currently working in a classifiction
contained within classification group 35 shall have the right

" to .downgrade, in the same manner as provided in Section

35(b){3), to the Tlast -classification in which -permanent

“ status was held, if any, provided -such classification is
‘contained within regression ladder 1 through 34, or
.~ classification group 35. If such a downgrade 1is not

possiblé, the employee shall be laid off. If such a
downgrade is possible, the employee-shall then in the future-
have the right to downgrade through that new regression

ladder only. :

An employee may accept layoff in lieu of the opportunity to
downgrade by notifying the Employee Relations Department
within 48 hours of receiving notice of layoff. Where the
employee accepts a layoff in 1lieu of a downgrade, said
employees shall forfeit all recall rights except to a vacancy
within the same classification from which the employee was
laid off.

If two (2) or more employees have an equal amount. of
classification seniority, the senior employee shall be
determined on the basis of greater City service seniority.
If two {2} or more employees have an equal amount of City
service seniority, the senior emplioyee shall be determined on
the basis of greater hire date seniority, or by lowest random
number in the event of a tie.

The application of this procedﬁre is not intended to extend

job assignment, work organization, or departmental preference
to any employee affected by a layoff.
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"¢. Notice of Layoff

In the event of a Tayoff the. C1ty sha]] send by cert1f1ed mail a

_ 1ayoff notice to all affected employee(s).” Such notice shall be postmarked at
_least  fourteen (14) calendar days in advance of the effective date of layoff.

Such layoff notice shall be mailed to the employee's address currently printed
n. the employee's paycheck, and shall be deemed appropriate notice. The

employee(s) who is on -a paid or unpaid leave shall be affected by the layoff in-

accordance with- the provisions of this Article in the same manner as all other
employees. However, the employee who is on sick leave or injury-on-duty status
on the date of the layoff notice shall not be laid off or downgraded until the
employee returns to woark; except that the effective date for recall purposes
shai] be the date of actuai layoff as stated on the ]ayoff notice.

36, SALARY IN EVENT OF DOWNGRADE

a. An ‘employee who is downgraded through a. regression ladder pursuant
to this Article shall be paid in the new classification the salary range step.
closest to the monthly pay rate received immediately prior to downgrade
providing there is no increase in pay. o - '

b. If appointed inm the lower classification at other than Step "E",
future salary step adjustment shall be made in accordance with City Code Section:
2.97 "Advancement in Rate of Compensation" with time served in the c¢class from
which the downgrade occurred counting toward sa]ary step advancement

: €. Upon subsequent recall through a regression ladder the emp]oyee
shall not receive in the next higher class less than that received in the lower’
class, provided huwever, that upon ~subsequent placement -in the class from which
the employee was downgraded, salary step placement shall be at the salary step
previously held. If, however, said salary step is Jless than that received in
the class to which the employee was downgraded, salary step placement shall be
“at the salary step immediately higher. The anniversary date for future in-grade -
salary adjustments shall be the date of recall to the permanent classification.

d. Salary as referred to in this Article shall be the monthly salary
range ‘and respective salary step for the affected classification as 1dent1f1ed
in Exh1b1ts A and A-1 to this Agreement

37. ~ FRINGE BENEFITS

L a, Employees laid off shall be paid sick leave, vacation, holiday
-accrual, longevity, and similar benefits per applicable ordinances and rules,
Employees being recalled who received a sick leave payoff at the time of layoff,
shall have- the uncompensated portion of their sick leave balance restored;
‘provided, however, that only those sick leave hours accrued after recall shall
“be applied to sick leave payoff related to a subsequent term1nat1on

b. Employees laid off who are enrolled in City insurance programs may
cont1nue elected coverage for a period up to six (6) months by advanced personal
remittance for each month's total premium for the cost of such coverage, at the
time of layoff.
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, C.  Assistance with this insurance option, unemployment benefits, and
~ .the availability of retirement benefits -or refunds as governed by the City
- Charter will be provided . by the. Employee Serv1ces D1v1s1dn on the request of

-1a1d of f employees. ,

_' 3. RECALL

: “a. MWhen a vacancy occurs 'in a job c1a551f1cat1on, the laid off or
downgraded employee(s) eligible to return to that job classification shall be

recalled in the order of City service seniority, beginning with the employee

with the greatest City service seniority. Permanent employees who were laid off

~or downgraded are eligible to return to the job <c¢lassification in which
permanent ~ status is held within their regression ladder, or to lower
classifications within the same regression ladder, but shall have no recall
rights to any job classification in which provisional status was held at the
.tTme of layoff or downgrade. Permanent employees who held probationary status
~in another job classification on the date of layoff shall be eligible to return
to the. job classification in which probationary status was held for a period of
five (5) years from the date of layoff; but upon such return must serve the
complete probationary period for such Job ciass1f1cat1on

_ b.. Career emp]oyees shall be ent1t$ed to recall rights for a period
of five (5) -consecutive years from the effective date of layoff or downgrade.
The effective date of layoff shall be the employee's last day of work.. The
_effective date of downgrade shall be the employée's last day of work in the

-~ classification from which he/she 1is downgraded. 1f, however, a permanent.
~employee has béen recalled or downgraded but has not been recalled to ‘the .
classification in which pemanent status is held within the five (5) year period,.

said employee shall continue to possess recall rights back to the classification

in which permanent status is held, and to any other classifications in the.

employee's regression ladder which are lower than the classification in which
permanent status is held and higher than the c¢lassification in which the
employee was working at the expiration of the five (5) year period. If said
employee is recalled to a classification higher in his/her regression ladder
~than the employee was working at the expiration of the five (5} year period, the
empioyee shall serve the complete probationary period in such higher
~classification, If said employee fails to satisfactorily complete the
probationary period he/she shall return to the next highest c¢lassification in
the applicable -regression ladder in which a vacancy exists and shall gain
permanent status in such classification. In no event shall the employee be
required to return to a classification lower than that from which he/she left to
take the probationary appointment. Said employee shall then continue to possess
recall rights to any higher classification in his/her regression ladder which is
lTower than the classification in which the employee failed to complete the
probationary period but higher than the classification to which the employee
vreturned after failing probation, subJect to all prov1s1ons stated above,

c.f When a vacancy exists and employees are to be reca]led, notice of
the opening(s) shall be sent to the mailing address as shown on the employee's
last paycheck unless a more recent address has been furnished by the laid

of f/downgraded employee. To expedite recall, more than one (1) employee may be

notified of an open1ng This recall notice shall be by certified mail and the

_23-



- employee shall have fourteen'(ld) talendaf days to report to work from the date
-of  postmark on the recall notice. I[f said employee fails to report to work

~within fourteen (14) calendar days, he/she will lose all recall rights. An.

employee who has been laid off or downgraded shall be required to meet the

‘physical ‘and other minimum qualifications of the classification to which he/she’

is -recalled. Any. additional qualifications established during said employee's

layoff shall be waived with regard to an employee holding recall rights to that
job classification except as required by law. An employee who accepts recall

shall receive all seniority to which he/she is entitled under Section 35(b) of
. th1s Art1c1e ' o ’ : .

_ d. Career employees holding recall rights may be offered a non-career
job of less than 1,040 hours annually, and if said career employee accepts or
“refuses such non-career jobs of less than 1,040 hours it shall have no effect on
said career employee's normal recall rights.

39.  GENERAL

a. A seniority list shall-be made available to the Union on the first
working day in September of each year, and after review with the Union, said
list shall be posted by each department and copies made available for ready
inspection. A copy shall be furnished free of cost to the Union each September.

: b, The City sha]]-imhediate1y after effecting a layoff provide the.
Union a 1ist of those. employees who have been laid off. Said list shall be

' known as a Reca11 List and shall be updated as necessary.

_ c. The C1ty or the Un1on shall have the r1ght, at any time dur1ng the
term of this Agreement, to initiate discussions between the parties -as to

-possible alternatives to layoff. The City, however, retains the right to

proceed with layoffs according to the procedures set forth in this Agreement at
~any time including, but not limited to that time, if any, during which an
impasse on layoff alternatives is being resolved. :

d. The parties shall have - the further right, at any time diring the

_term of this Agreement, to initiate discussions on possible alternatives to
layoff to correct any adverse impact a proposed layoff would have on minorites

and women employees in the units represented by the Union. If such discussions

are initiated -but the parties fail to reach agreement the present layoff

procedure shall continue in full force and effect

e, Any grievance filed regarding th1s Article shall be submitted
d1rect1y to the third step of the grievance procedure as set forth in Article V.
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| " ARTICLE XV
UNTFORMS AND COVERALLS

40, UNIFORMS

: a. The City agrees to provzde uniforms for employees who are requ1red
to wear.uniforms.

b. All employees covered by this Agreement and required by the City
to wear a uniform shall have a clean uniform provided flve days a week (5-5- 1),
~at no cost to the employee

_ c.v SuperVJSors shall receive a $35.00 monthly a1lowahce for uniform
replacement. ' : :

d. The C1ty agrees to prov1de a un1fonn allowance in the amount of
$200 per year to the Supervising Dispatcher. These employees receiving the
uniform allowance shall adhere to the grooming policy established in Police
Department General Order M-5. Payment of the allowance will be made in the
first pay period in January of each year. ’

41, ~ COVERALLS.

. Employees in the classification of Building Inspector III shall be
~supplied with one pair of coveralls, Employees shall be responsible for the
laundry, =~ maintenance, and repair of such coveralls. Replacement of
~unserviceable coveralls shall be the responsibility of the City. - '

ARTICLE XVI
SAFETY SHOES AND SAFETY GLASSES

42. SAFETY SHOES

: ~a. Where the City requires that safety shoes be worn by employees as
~a condition of employment, the City shall reimburse said employees for the cost
of an acceptable safety shoe up to a maximum of $65.00 per pair, but no mare
than two pair per fiscal year. To be eligible for this reimbursement, the
employee must obtain prior authorization from Hhis/her " supervisor before
purchasing safety shoes, and must submit the receipt to the supervisor to verafy
the cost and substant1ate the reimbursement.

b, The City mainta1ns the right to Spec1fy the type of required
safety shoe.

43, - SAFETY GLASSES

a. - It shall be mandatory for employees to wear safety glasses where
such glasses are required to be worn by the City.  Employees who wear
prescription glasses shall wear protective eye wear provided by the (City or
prescription safety glasses. S : ‘
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b. The Ctty will reimburse the emp]oyee for the purchase of
non- prescr1pt1on or prescr1pt1on safety g1asses up to @ maximum cost of $15.00
per pair.

_ €. . To be e1igib1e for the .above reimbursement, the employee must
obtain prior authorization from his/her supervisor before purchas1ng the
required safety glasses, and must submit the receipt to the supervisor to verify
the cost and substantiate the reimbursement, -The City maintains the right to

specify the standards for non-prescription safety glasses, Further,
prescription safety glasses shall conform in all respects to the U,.S,A. Safety

Standards for Head, Eye and Respiratory Protect1on, and the prescr1pt10n shall
not be more than twenty four (24} months old. :

d. The cost of any eye examination and spec1a1 or cosmetic frames
shall be paid by the employee, - )

: ARTICLE XVII -
* CLASSIFICATION AND PAY

.44, NEW OR REVISED JOB CLASSIFICATIONS

a. It is recognized that the establishment of new or revised job
~classifications within the units covered by this Agreement may be ‘warranted
because of changes in job content or services offered by the City. Under such
circumstances, the City shall prepare and submit to the Union the proposed
descriptions and proposed appropriate rate ranges for such job classifications
- as will have been determined to be within .the unit covered by this Agreement not
Tess than fifteen (15) days prior to submission of the job classification to the
Civil Service Board. Upon request of the Union, the fifteen (15) day period
will be extended by an.additional ten (10) days.

_ b. The Union and the City shall meet prior to submission of the.
proposed descriptions to the Civil Service Board and shall make every reasonable
effort to reach agreement on a joint proposal to the Civil Service Board. The
Union and the City shall follow provisions of applicable state law and the
City's Employer-Employee Relations Policy regarding negotiations of an
appropriate salary range for any revised entry or revised promotional
classification covered by this Agreement. : ' '

: ,c.u The ‘Union shall have the right to file an appea] to the Civil
Service Board regarding job classification. '

‘ d. The City shall submit all job announcements for positians covered
under this Agreement to the Union not Tless than five (5) days prior to
publication by the City. ' :

e, In the event the Employer Employee Relations P011cy is revised in
respect to the assignment of classifications to representation units, either
party may reopen this Section for the purpose of reaching mutual agreement on
the procedural changes which may need to be made under this Section, :
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ARTICLE XVIII
MISCEL LANEOUS..

45, CIVIL SERVICE RULES

‘In the event that any Civil Serv1ce Rules or Qegulat1ons are ‘id
conflict with this Agreement the Agreement shall apply. '

46. - ,SELECTION OF VACANCIES

"a, Whenever a -vacancy occurs in a particular job ass1gnment of a
regular Civil Service position, and the Department Head or his designee, in his
discretion, elects to permanently fill said vacancy, employees holding permanent
- Civil Service status in the classification allocated to that position, and who
are assigned to the particular operation in which the vacancy arises, may
_request to be reassigned to fill said vacancy. The Department Head shall give

first consideration.to .those employees making such requests befare considering
any other persons for the vacancy :

b. In the event more than one qualified employee requests to fill
said vacancy, the assignment shall be based on classification seniority (or in.
the case of a tie, highest position on- the eligible 1ist) provided relative
- experience and capability in performing the required job functions and relative
disruptive effect on the established work schedule are equal.

' c. A vacancy or vacancies resulting from an assignment made hereunder
: may not be subject to this procedure. :

d. It -shall be w1th1n the discretion of the Department Heads, or
the1r respective designee, to make departmental transfers as in their judgment
will best meet the organizational, operational and personnel needs of the
departments. This Secticn does not apply to non-career employees.

47. ADVANCEMENT IN RATE DF'COMPENSATTON

Increases to career emp]oyees who successfully complete a probationary
' per1od shall become effective on the first day of the following weekly pay
period. ‘ : ‘ ‘

48. - PROMOTION FROM WITHIN

In accofd with Article VII, Section 84 of the Charter of the City of
Sacramento, the City doces hereby reaffirm its policy to promote from within
whenever possible.

49. - CONSOLIDATION

Prior to entering .into an Agreement to consolidate any City function
which includes employees represented by Local 39 as the recognized employee
~organization, the City shall meet with the Union in an attempt to resolve
employee problems. :
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50. . DAMAGE TO PRESCRIPTION GLASSES

- The'C1ty agrees to repair or rép]ace orescription glasses damaged
or destroyed while the employee is actively at work prov1ded that the employee
furnishes satisfactory proof to the C1ty of such loss.

b. The prescription shall not be more than twenty-four (24) months
old to qualify for reimbursement under the Section. All costs to update the
prescription shall be borne by the employee. :

51, 1 NON- DISCRIMINATION

The C1ty “and the Un10n agree not to d1scr1m1nate against any employee
for Un10n act1v1ty, race, creed, religion, sex, age or handicap.

S92, SAVINGS CLAUSE

If any provision of this Agreement, or the application of such

“provision should be rendered or declared invalid by any decree of a court of

.competent jurisdiction or by the reason of any existing or subsequently enacted

legislation, the remaining parts or portlons of this Agreement shall remain in
full force and effect.

- 53, . BARGAINING UNIT .CHANGES

_ Effective Januafy 8, 1983, the parties agree to the 'f0110wﬁng
"~ bargaining unit changes: - _

“Classificatibrﬁ - From o To

: Libraﬁian v . | . General Supervisory - Genera1‘Management '
Librarian 111 | Professfona] ' | General Supervisory

- 54.' SICK LEAVE ACCRUED IN SACRAMENTO PUBLIC LIBRARY SYSTEM

a. Regu1ar County employees who accept career emp]oyment with the
City of Sacramento shall receive City credit for sick leave accrued in County
service, not to exceed thirty (30) days (240 hours).

b, City credit for sick leave atcrued in County service shall be for
- sick leave usage on1y and shall not be utilized towards any sick leave cash
payoff as set forth in City Code Sections 2,113-3 and 2.113-4.

¢. This provision is limited to the ‘Sacramento Public Library System

and ,sha11 appiy only to County employees leaving County employment in the
classification of Libracian 111, .
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55. 'EMPLDYEE PERFORMANCE EVALUATIONS
A career employee who disagrees with a performance'eva1uat10n may :

: ‘a. MWrite a rebuttal statement for attachment. to “the performance
-evaluation form; and _ , : S :

b, Informally appeal to the reviewer,

. Appeals on employee performance " evaluations are not SUbJect to the
_grlevance procedure.

56. ~ DEFERRED LUMP SUM PAYMENT

An employee who retires from the City may request to defer the lump
sum payment on vacation accumulation, holiday credit, and sick leave buy-out
until the next calendar year after the date of retirement. Upon such request,
the City will defer such Tump sum payment to the month selected by the employee
in the next calendar year., The amount of lump sum payment shall be the same as.
the employee wou1d have received upon retirement and with no 1nterest

57. " NON-FAULT VEHICULAR ACCIDENTS

v At the request of an ‘employee who was involved in a non-fault
vehicular accident while performing City work, the City will provide a letter to
the employee stat1ng the acc1dent was non- fau]t ) .

58, CONTRACTING QUT

a. The City shall not contract out for goods and services perfonned
by bargaining unit employees which will result in any career employee being.laid
of f without prior consultation with the Union concerning the impact on the terms
and conditions of employment of employees covered by this Agreement.

"b.  Any layoffs resulting from the C1ty s action shall be made
pursuant.to the Jayoff provisions of this Agreement :

59, STRIKES AND LOCKOUTS

For the duration of this Agreement the Union and its members. agree
that it shall not call, sanction or engage in any strike, slowdown, suspension
or stoppage of work act1v1ty, and the C1ty agrees that it shall not cause or
engage in any lockout,
60. TERM

a. This Agreement shall remain in full force and effect from December
3, 1982 to and including June 22 1984,
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: b. The prov1smons of -th1§ Agreement shall- be effect1ve on’ the
,effect1ve ‘date stated above except as otherwise spec1f1ca11y prov1ded

" DATED v;kﬂzm(ﬁ-wl ' /QCQ

'INTERNATIONAL UNION OF OPERATING ENGINEERS, CITY OF SACRAMENTO
'STATIONARY ENGINEERS LOCAL 39, AFL- CIO

BY:

“ART VIAT : I S STEVE LAKICH
BUSINESS MANAGER R DIRECTOR OF EMPLOYEE
/-‘-"'__“\ :

RELATIONS

GARLAND ROSAURD” e _

. BUSINESS REPRESENTATIVE |
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EXHIBIT 8

REGRESSION LADDERS

GENERAL SUPERVISORY UNIT

Traffic Signal Supervisor

Senior Electronic Maintenance Technician
Traffic Signal Technician

Electronic Maintenance Technician

Senior Sanitary Chemist
Sanitary Chemist-
Sanitary Laboratory Technician

Computer Operator Supervisor
Computer Operator

Street Cleaning Supervisor
Motor Sweeper Operator
Equipment Operator Il
Equipment Operator I
Maintenance Worker II
Maintenance Worker I
Security Guard

Utility Service Inspector

Utility Billing Representative III
Utility Billing Representative 11
Meter Reader

Utility Billing Representative [

Librarian I[II
Librarian 11
Librarian 1

Building Inspector 111
Building Inspector 1l
Building Inspector I

Survey Party Chief
Construction Inspector [
Engineering Aide Il
Engineering Aide 1

Central Stores Supervisor
Storekeeper

Stores Clerk II

Stores Clerk I



10.

11.

12.

13.

14,

15.

16.

17.

18.

19.

20.

21.

-2-

Superinteéndent - Identification Bureau
Identification Technician II]
Identification Technician II
Identification Technician [

Qffice Supervisar
Personnel Assistant
Clerk III

Clerk II

Cierk I

Assistant Box Office Supervisor
Supervising Cashier

Ticket Seller

Cashier

Chief Telephone Operator
Telephone Operator

Central Services Supervisar
Offset Equipment Operator

Zoning Administrator
Zoning Investigator

Community Center Facilities Supervisor-
Custodial Supervisor II

Custodial Supervisor [

Community Center Attendant 11

Building Attendant

Community Center Attendant I

Custodian I1

Custodian I

Security Guard

Weed Abatement Supervisor (Exempt)
Weed Abatement Inspector

Supervising Dispatcher
Dispatcher III
Dispatcher Il
Dispatcher I

Property Supervisor
Property Assistant III
Property Assistant II
Property Assistant [

Senior Animal Control Officer
Animal Control Officer
Kennel Attendant

Parking Meter Repair Supervisor
Parking Meter Repairworker



22,

23.

24.

25.
26.
27.
28.

29.

30.
31.

32.

33.

Refuse Collection Supervisor
Sanitation Worker III
Sanitation Worker II
Sanitation Worker I

Senior Recreation Supervisor
Recreation Supervisor I1
Recreation Supervisor 1
Recreation Program Coordinator

Parks Supervisor

Parks Equipment Operator
Park Maintenance Worker III
Park Maintenance Worker II
Park Maintenance Worker I

Tree Maintenance Supervisor
Tree Maintenance Worker II.
Tree Maintenance Worker [

Golf Course Supervisor
Greenskeeper

Tree Trimmer Supervisor
Tree Trimmer II

Tree Trimmer I

Tree Trimmer Trainee

Zoo Supervisor -
Zpo0 Attendant Il
Zoo Attendant I

Supervisor-Records Section
Supervising Police Clerk
Police Clerk III

Matron Clerk

Police Clerk II

Police Clerk I

Parking Lot Supervisor
Senior Parking Lot Attendant
Parking Lot Attendant

Parking Enforcement Supervisor
Parking Meter Coin Collector
Parking Enforcement Officer

Marina Supervisor
Marina Attendant

Chief Museum Attendant
Museum Attendant



34.

35.

Supervising Plant Operator
Plant Operator III

Plant Cperator I

Plant Operator I

Bump to previously heid classification's regression ladder.

Tax and License Supervisor
Drainage Supervisor
Vegetal Waste Facility Supervisor



