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City Council
Sacramento, California

Honorable Membrrs in Session:

SUBJLCT: Proposed Revision of the Present Policy for Retention of Frofer i’
Consuitants for City Projerts

SLt4LRY

The five page guide outlines the proposed modifications to the City Courncili arc
Redevelopment Agency policies and selection proceedures for the retentior of nrefe:-

sional consultants. A copy of the existing guide is also attached for corzerissy:,
showing the deletions.

BACKGROUI

On May 10, 1977, the City Council adopted the current selection proceedures for the
reterition of professional consultants, The existing proceedures, while generally
acceptable to the consultants, have proven to be lengthy and tire consuming tc the
City staff and expensive for the consultants to prepare. A committee composed c°
architects and engineers was formed at the request of the City Enaineer to see if

the proceedures could be simplified and the selection time shortened without charzir:
the concept of the selection process. It was the recommendation of the corrittee That
the Request for Qualification (RQS) step be eliminated and parts of it be corbtire?
with the Request for Proposal (RFP), It was aiso recommended that the compersatic-
guides of the various professional organizations be eliminated, since thev are n¢
longer used. It was also suggested that the S10,000 1imit for the City Councii's
approval be raised to $20,000, due to inflation and to bring the approval in iinc
with current subdivision practice.

It is believed that the proposed revisions will considerably shorten the tirie to selec:
a consultant and, therefore, speed up City projects., It will also save the corsultants
money in preparing for the selection process, since there is only one set of docunerts

to prenare. The proposed policy has been approved by the Central Valley Chapter of

the American Institute of Architects, as indicated by the attached letter,

RECOMMENDAT 10N
It is recommended that:

1. The City Council/Redevclopuent Agency approve by resolution, the Policy for
Retention of Professional Consultants for City Pro&;cts as submitted.
ILED
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City Council -2 - January 25,

2. The City Council adopt an ordinance amending City Code Sections 59,1MNz e =%, 07"

oo

to require Council approval of professional service contracts that esneet 27,77
Presently, Council approval is required of such contracts in ercecs ¢t LT

Respectfyully submitier,

P. H. PRPYLP
City Engineer

Recommendation Approved:
1 -,

/‘/\) QQ}L. L,

Wter J. sTipdl Eity Manager T

Rt/ 1o

February 12, 1980
A1l Districts
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SACRAMENTO CITY COUNCIL/REDEVELOPMENT AGENTY
POLICY FOR RETENTION OF PROFESSIONAL CONSULTANTS
FOR CITY PROJECTS

This policy 1s established as a guide in the selection of professional consultarts
(architects, engineers, planners and related professional services) whereir gu-r.
services are required.

Selection preference will be Qiven to Sacramento area based firms on the prerise
that_adequate professional services generally can be obtained locally. Only fully
qualified individuals or firms will be considered for each specific project. Ir
the case of those projects that require vnusual and/or highly specializecd services
professional firms outside the loca) area will also be considerec. It will furtre-
be the policy of this Council that avafladble work will fnsofar as practical a-<
consistent with the City's 1{nterest, be eauitably distributed amonz the locel
qualified individuals or firms.

The determination of whether a firm 1s qualified 4s to & significant dezree, @
matter of professional judgement. There are, however, other factors that will be
considered in determining gualified fndividuals or firmms durina the pre-selectro-
process.

The City shall follow the provisions of Federal Executive Order 1124€ relating t:
taual Employment Opportunity. It is also the policy of the City that no consultear?
shall be hired if the City determines that the hiring or business practices of
such consultant violates the provisions of said Executive Order 1124€.

The selection of a professional consultant will be based on merit with an agreerert
and compensation neqotiated after final selection. (One of the interviewed firrs
will be substituted if an agreement cannot be successfully negotiated with the
first selected). Specific services, time constraints and consultants requirec for
each project will be a8 part of the negotiation process.

Additionally, it will be the policy of this Council that:

1. When professional consultant compensation is less than $20,000, the selectiorn
procedure will be utilized with the respective department head (Agency
Director, City Enginecer and/or Planning Director) and the concurrence of the
City Manager for the selection and direct retention of the professional consul-
tant or firm by 2 formal agreement or with a letter of authorization.

2. When professional consultant compensation is more than $20,000 the selection
procedure will be utilized with the specific consultant or fim beino recor-
mended’' by the respective department head (ARaency Nirector, City Engincer and’or
Planning Director) with the approval by the City Manager. The sclection
recommendation will be forwarded for Council action, i.e., approval of the
selection and authorization for the City Manager to enter into an agreerent for
the specific project.

3. When engincer work for the development of a specific subdivision of a parcel
fs required, the City Engincer will retain the developer's sclected encincering
firm or {individual and coordinate the reauired design work as a part of the
City's engincering function. The retentfon will become the professional
Judacment of the City Engincer with concurrence by the City Manager and exempt
from the selection process.

v

FEB 1980



SELECTION
COMMMITTET

ARCHITECT
ENGINEER
PLANNER
ETC. APPLY

FEB 1980

PROFESSIONAL CONSULTANT
SELECTION PROCEDUPE

The Selection Committee shall be as small a3 possible; however,
1t should be tailored to the specific project meecs. There-
fore, the actual development of & committee compositior will
depend on whether: The project involves more than one putllic
agency, {s considered & minor or major project and whether it
1s a special project with extreme publfc f{nterest. In all
cases the committees are to participate in the selecticr
process, {.e., from pre-selection to selection. The Selectror
Committee shall familfarize {Ytself with the project and witr
the work of the consultant being considered. The comrittee’s
unity and aquidance wil) be the duty of the project adg-inigtre-
tor. Committees are to be composed from the followinz:

User department director/administrator.

A member from Council's selection panel.
The City or Aaency's project administrator.
A Council recommended member for special
interest projects.

5. Others when applicable.

S Wy —
o & e o

a. A member of the Project Area Comittee
(PAC).

b. A member from the public agency jointly
developina or funding the project.

c. A member or members of a specifically aligrel
interest comittee, profession or group such as
art, history, etc. (particularly for special
projects and studies).

Representatives on the Selection Committee must be duly authe-
rized to speak for the qroup, department and aqency trey
represent,

Departments are to maintain a file of names and brochures
of professional consultants that have expressed interest
in doina work for the City of Sacramento. The files are to
be divided into local and out of town firms and are to be
updated annually.

For wunusual and/or highly specfalized services, additional
firms will be solicited via a communique to professional
associations and organizations in California asking each
to communicate with its membership that the City intends
to utilize private professionals for a select project.

The consultant or firm must be qualified with professional
registration {n the State of Californfa except in the case
of out of State registered consultants or fimms for special-
fzed services.



IRIFeVIEW/BAS]S
Or SeLecYine,

ConSU L TION
OF AGREEMLNT

FEB 1980

The {individuals or firms RFP responses are screened by 1tre
Selection Committee 8nd are reduced to & few firms e, 3
to 5. To assist in ratino responses, & criteria quide &
follows may be utilized:

Relative subject experience and references.

Specialized knowledoe of the subject.

Ability to accomplish services in 8 taroet time fra-c.
fvaluate appropriate relative size for the subject
services.

5. Evaluate present firm size and work loac.

swr —

The individuals or firms chosen by the RFP evaluatior process
are interviewcd after submission and screenint of their pro-
posals by the Selection Committee. A review of the PFP sub=-1t-
tals, toaoether with their interview presentations will te
utilized in the evaluation and selection of one professicral
consultant or firm. A quide evaluation sheet will be utilizec
to assist in the final selection.

The selected individuals or firm is then submittec to the
respective department head. Neqotiation of work scope anc fees
will proceed. Upon successful completion of the neaotiatiors,
the selection is then forwarded to the City Manager for concur-
rence. Upon the endorsement of the selection, the City Maneze-
will then directly retain the professional consultant or firm
by a formal agreement or letter of authorization.

when the consultants fee fs anticipated to be in excess cf
$20,000 the selection recommendation will be forwargeZ t:
the City Counci) for approval and authorization for the (rt»
Manager to enter into a formal aoreement by executior cf
a resolution, '
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SACRAMENTO CITY COUNCIL/

REDEVELOPMENT AGENCY POLICY
¥FOR

RETENTION OF PROFESSIONAL CONSULTANTS
FOR
CITY PROJECTS

This policy is established as a guide fn the selection
of professional consultants (architects, engineers,
planners and related professional services) wherein
such services are required.

Selection preference will be given to Sacramento area
based firms on the premise that adequate professional
services generally can be obtained locally. Only fully
qualified individuals or firms will be considered for
each specific project. In the case of those projects
that require unusual and/or highly specialized services
professional firms outside the Jocal area will also be
considcred. It will further be the policy of this
Council that available work will, insofar as practical
and consistent with the City's interest, be equitably
distributcd among the local qualified individuals or
firms.

The determination of whether a firm is qualified is, to
a significant degrce, a matter of professional judgmen:
Thecre arc, howcver, major factors that will be
considered in determining qualified individuals or
firms during the pre-selection process.

The City shall follow the provisions of Federal
Executive Order 11246 relating to Equal Employment
Opportunity. It is also the policy of the City that no
consultant shall be hired {f the City dctermines that the
hiring or busincss practices of such consultant violate
the provisions of said Executive Order 11246.

The selectionof a professional consultant will be based
on mcrit with an agreement and compensation ncgotiated
after final sclection. (One of the intervicwed firms will
be substituted {f an agreement cannot be successfully
ncgotiated with the first sclected.) Specific services,
time constraints and consultants required for each
projcct will be a part of the negotiation process. The
-Jatest profcesional-compensationguide 0i-the-American -
Institute-of Architectes (AlA),- the Ameriecan Consulling -
-Fngincers-Council {AGEC),-the Amcrican Institute of -
-Planncrs {AlP),—and tho Amnerican Socicty of Enginvers-
~{ASCE) -will-be-used as-a-guide -In dctermining the -
-compensation for.a.project—
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PROFESSIONAL CONSULTAN1
SELECTION PROCEDURL

The Sclection Committee shall be as small ae
possible; however, it should be tailored to the
specific project nceds. Thercfore, the actual
devclopment of a committee composition will
dcpend on whether: The project involves more
than onc public agency; is considered a minor
or major project and whether it is a specicl
projcct with extreme public interest. In all
cascs the committees arc to participate in the
sclection proccss, i.e., from pre-selectior
to selcctior. The Sclection Committce shall
familiarizc itself with the project and with the
work of the consultant being considered. The
committce's unity and guidancc will be the duty
of the project administrator. Committees are
to be composed from the following:

User department dircctor /administrator.
A mcmber from Council's selcction panrel.
The City or Agency's project administrator.
A Council recommendcd member for
special interest projects.

5. Othcers when applicable:

a. A mcmber of the Project Arca
Committce (PAC).

b. A mcmber from the public agency
jointly dcvceloping or funding the
project.

c. A member or members of a specifi-
cally aligncd intcrest committee,
profcssion or group such as art,
history, etc. (particularly for
spccial projects and studies).

B W N e

Rceprescntatives on the Sclection Convmittee
must be duly authorized to spcak for the group,
department and agency they represcent.




RQS —The 4ndividuale or firme of the pre-selection Het
REQUEST - -arc sent 3 Request for Qualificetion Submittal 4RQS)
~They arogiven a briel deocription of the proposed
—project and areasked 40 addrese theirreeponse
—epecifically 40 the {ollowing:
- G
1. "lr:!a:'iigément and personnel structure (project
assignments).
2 —6pecific project experience and/or-rescarch.
3. Capacity and availability to deliver services.
(List the subject project time frame.)
4. Includc refcrences of other similar projects.
S. List your current contractual odbligations

“RQS The individuals or firms RQS responses are screenc:
EVALUATION by the Sclection Committce and are reduced to a fow
firms, say 3to 5. To assist in rating the responses,
a criteria guide as follows may be utilized:

1. Relative subjcct experience and refercnces.
Specialized knowledge of the subject.

3. Ability to accomplish services in a target time
frame.

4. Evaluatc appropriate rclative size for the subject
scrvicces.

5. Evaluatc prescent firm sizc and work loacd.

[ -

R¥P Subjcct to RQS screcning, the remaining individuals
REQUEST or firms arc sent a Requcst for Proposal (RFP). The
rcqucst states, '"The sclection process will be
dctermined by analyzing the qualification and proposal
submission and intcrvicw presentation. *

As a guidc in the dcvelopment of an (RFP) rcquest
qucstionnairc some of the following types of concerns
should be outlincd §in order to allow the consultant or
firm bcing considcred an opportunity to respond,
addrcssing the ftems of insight on the specific project.

1. The outline of the project considerations and /or
problem statement.

2. Project time frame, program through construction.

-3. Rangec of compensation for-scrvices.-

4—Projectcost-—(Gucsstimate.}

5.--Program prcscntation to-public and citizen groups.

Jure 6,

Junc 6, 1977 -S-
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CENTRAL VALLEY CHAPTER OF CALIFORNIA OF
THE AMERICAN INSTITUTE OF ARCHITECTS

January 15, 19&°

Mr. Ron Parker

City Engineer

City of Sacramento

g1:, I Street Room 207
Sacramento, California 63c14

Dear Mr. Parker:

The Central Valley Chapter of the American Institute of Architec::
Board of Directors approved the 1980 revision of the Sacramentz (1tr
Council/Redevelopment Agency Policy for Retention of Professiore:
Consultants for City Projects, at their board meeting January €, 15zC.

We appreciate the opportunity to have input into City policy, pertic-
ularly where we are so directly involved. We thank you for ycur
participation in working with the architectural community.

Sigcerely yours,

Gary F. Wirth
980 President

o

g 2

1028 19TH STREET, SUITE B8 « SACRAMINTIO, CALHORNIA Q%812 o (Ylp) 444 VoS8



OPDTIUANCE NO. FOUPTH SEPILEY
A ORDERANCE AMEUDIRG SECTING 52,102 20 59.10°

GFOPHE SACEMAMISITO CIPY CORY PELATINC T CONR 00
oy Spepviierns

Bi: I ERACTED BY 7L COURCTL OF THED CITY O S7CPRMINITO!

SECTION 1.

Section 99,102 ol the Sacramento City Codce 1s horebys a~eried o
as tollows:

Soe. 590102 Contracts more than f¢F twentv thousand drilia-=.

Tihee citr council shall, by resolution, authorize thoe owers o i
contracts for scervices where the amount to be expender urder @ e
such contract will be in excess of f¢f twenty thousand doilnrs.

svecyroy 2

Section 59.103 of the Sacramento City Code 1s hereby amerdesd wr o ro ol
as follows:
See. 59.10% Contracts _less than ¥¢A twenty thousand dollars.

The city manager, or hils authorized representative, may, without 7.
prior consent of the city council, execute contracts for services
where the amount to be expended under each such contract will nrn-:
excced f¢d twenty thousand dollars.

PASSED T'OR PUBLICATION:
FENACTED:

FIFECTIVE:

ATTEST:

CITY CLERK



OPDINSIICE MO, Poipyt SRl

Al ORDINANCE AMBMDING SECTINN 59,102 /00, R9.102
OF THE SACPANIDITO CITY CODL RELLTING TG COUITRACTE
Por stpviennr

Bl IT ENACTED BY T COUNCHL OF THE CITY OF S/ACRAMIT0:

SECTION 1.

Section 59,102 of the Sacramento Cite Code 1s herobh amern-ices
as follows:

sec. 59,100 Contracts more than twenty thousand dolliars.

The city council shall, by resolution, authorizc the cxecutin:n
contracts for services wherce the amount to be expended under c¢-°h

such contract will be in excess of twenty thousand collars.

SECTICN 2.

Section 59.103 of the Sacramento City Code is hereby arencded to r
as follows:

o

Sec. 59.103 Contracts less than twenty thousand dollars.

The city manager, or his authorized representative, mav, without <he
pricr consent of the city council, execute contracts for servicces
where the amount to be expended under each such contract will n-~:
exceed twenty thousand dollars.

PASSED FOR PUBLICATION:
ENACTED:
EFFECTIVE:
[ R PN

ATTEST:

CITY CLERK



RESOLUTION No.
Adopted by The Sacramento City Council on date of

February 12, 1980

RESOLUTION APPROVING REVISED POLICY FOR
RETENTION OF PROFESSIONAL CONSULTANTS
FOR CITY PROJECTS

BE IT RESOLVED BY THE COUNCIL OF THE CITY OF SACRAMENTO:

That the revised Policy For Retention of
Professional Consultants for City Projects, dated

February, 1980, is hereby approved.

MAYOR

ATTEST:

CITY CLERK




RESOLUTION NO.

Adopted by the Redevelopmeﬁt Agency of the City of Sacramento

February 12, 1980

ADOPTION OF POLICY FOR RETENTION OF
PROFESSIONAL CONSULTANTS FOP CITY PROJECTS

BE IT RESOLVED BY THE REDEVELOPMENT AGENCY OF THE
CITY OF SACRAMENTO:

Section 1. The Redevelopment Agency hereby approves
and adopts the "Sacramento City Council/Redevelopment Agency
Policy for Retention of Professional Consultants for City

Projects" attached hereto as Exhibit "A".

CHAIRMAN

VLl -

SECRETARY




EXHIBIT *A"

SACRAMENTO CITY COUNCIL/REDEVELOPMENT AGENCY
TOLICY FOR RETENTION OF PROFESSIONAL CONSULTANTS
L FOR C17Y PRODUECTS
This policy fs established as & guide ¥n the selection of professional consultarts

(architects, engineers, planners sa¢ related professional services) wherein suzh
services are required, :

Selectfon preference wil) be given to Sacramento area based firms on the pre-ise
that_adequate professionsl services oenerslly can be obtsined locally. Only fully
qualified individuals or firms will be consideres for each specific project. In
the case of those profects that require uvnusual and/or highly specialized services
professional firms outside the Jocal area will also be consfdered. 1t will further
be the policy of this Council that available work will insofar as practical and
consistent with the City's fnterest, be ecuitably distriduted amonz the Jocal
qualified individuals or firms, '

The determination of whether 8 firm §s qualified §s to a significant degree, 2
matter of professional judgement. There sre, however, other factors that will be
considered in determining aualified individuals or firms during the pre-selection
process.

The City shall follow the provisfons of Federal Executive Order 11246 relating to
Eoual Employment Opportunity. It is also the policy of the City that mo consultart
shall be hired {f the City determines that the hiring or business practices of
such consulitant violates the provisions of safd Executive Drder 11246.

The selection of a professional consultant will be based on merit with an agreenent
and compensation ncootiated after final selection, (One of the interviewes firms
will be substituted 1f an agreement cannot be successfully negotiated with the
first selected)., Specific services, time constraints and consultants required for
each project will be a part of the negotiation process,

Additionally, 1t will be the policy of this Council that:

Y. When professional consultant compensation {s less than 320,000, the selection
procedure will be utflized with the respective department head {(Agency
Director, City Engineer and/or Plannina Director) and the concurrence of the
City Hanager for the selectfon and direct retention of the professional consul-
tant or firm by a formal agreement or with a letter of authorization,

2. M¥hen professfonal consultant compensation fs more than $20,000 the selection
procedure will be utflized with the specific consultant or fim being recom-
mended by the respective department head {Raency Rirector, City Tngineer and/or
Planning Director) with the approval by the City HManager. The selection
recommendation will be forwarded for Council action, f.e., approva) of the
selectfon and authorfzation for the City Manager to enter into an agreement for
the specific project.

3. When engfncer work for the development of a specific subdivision of & parcel
fs required, the City Enafncer will retafn the developer's selected enafncering
firm or fndividual and coordinate the rcauired desfgn work as a part of the
City's engfncering function. The retention will become the professional
Judacment of the City Engincer with concurrence by the City Manager and exompt
from the selection process.

February, 1980



4. Operatfonal services will be exempt from the selection process. These would
be services such as:

d'

Engineering
a. Aerfals
b. Drafting
C. Surveys
d. Topography
Inspection
a. Welding
b. Concrete
c. Soils

Miscellaneous

Yesting

8.
b.
c.
d.

Sofls
Water
Afr
Materfals

Others

a.
b.
C.
d.

Reports
Investiqations
Photography
Data Processing



SELECTION
COMMMITTEE

ARCHITECT
ENGINEER
PLANNER

ETC. APPLY

PROFESSIONAL CONSULTANT
SELECTION PROCEDURE

The Selection Committee shall be as small as possible; however,
ft should be teflored to the specific project needs. There-
fore, the actual development of & committee composition will
depend on whether: The project involves more than one pudlic
sgency, is considered &8 minor or major project and whether it
fs & special project with extreme public fnterest. In a1}
cases the committees are to participate §n the selection
process, $.e., from pre-selection to selection. The Selection
Committee shall fanflfarfize ftself with the project and with
the work of the consultant being considered. The comittee's
unity and quidance will be the duty of the project adminfstra-
tor. Committees are to be composed from the followino:

1. User department director/administrator.

2. A member from Council's selection panel.

3. The City or Aaency's project administrator,

4. A Council recommended member for special
interest projects.

§. Others when applicable.

2. : me?ber of the Project Area Committee
PAC).

b. A member from the public agency Jointly
developino or funding the project.

¢c. A member or members of a specifically aligned
fnterest comittee, profession or group such as
art, history, etc. (particularly for special
projects and studies).

Representatives on the Selection Committee eust be duly autho-
rized to speak for the group, department and agency .they
represent.,

Departments are to maintain a file of names and brochures
of professional consultants that have expressed interest
in doina work for the City of Sacramento. The files are to
be divided fnto Yocal and out of town firms and are to be
updated annually.

For wunusual and/or highly specfalfzed services, additional
firms will be solfcited via a communique to professional
assocfatfons and organfzations in California asking each
to communicate with fts membership that the City {ntends
to utilfze private professfonals for 3 select project.

The consultant or firm must be qualified with professional
registration fn the State of Californfa except {n the case
of out of State regfstered consultants or firms for special-
fzed services., .



RFP REQUEST
AND EVALUATION

-
-

Develop & pre-selection Vist from the files for each project,
utilfzing some of the following considerations: The nature of
the specific project under consideration, together with the
quadlifications and experfence of the firm fn havino perforred
similar projects; the past general history of 8 fim, both in
years experfence, type of projects and sdequacy of work suc-
cessfully completed; the past relatfonship of the City of
Sacramento with the f{ndividual or fi{rm wunder cc-sideration,

Some pre-selection considerations are:

1. Include firms who have not previously been awarded City
work .

2. Include firms of appropriate relative size for the
specific project involved.

3. Include firms that have specifically {noufrec for the
subject project.

The pre-selection 1ist should be screened to &8 manageadle
number of fndividuals or firms. The list sfze would be
dependent on the discipline befng sought and the services
available.

Subject to the pre-selection process, {ndividuals or firms
are sent a8 Request for Proposal (RFP). The reouest states,
*The selection process will be determined by analyzing the
qualification and proposal submission and interview presen-
tation.”

As a guide in the development of an (RFP) request question-
naire, some of the following types of concerns should be
outlined {n order to allow the consultant or firm being
considered an opportunity to respond, addressing the iters
of insight on the specific project. )

1. The outline of the project considerations and/or
problem statement,

2. Project time frame program through construction.

3. Program presentation to public and citizen aroups.

4. Management and personnel structure (Project assign-
ments).

5. Specific project experience and/or research,

6. Capacity and availability to deliver services (list
the subject project time frame).

7. Include references of other similar projects.

8. Lfist your current contractual obligations,

-4-



INTEPVIEW/BASIS
OF SELECTION

CONSUMIATION
OF AGREEMENT

The {individuels or firms RFP responses are screened by the
Selection Committee and are reduced to 8 few firms, say 3
to 5. To assist in rating responses, 8 criterfa guide as
follows may be utilfzed:

V. Relative subject experfence and references.

2. Specialized knowledoe of the subject.

3. Abflfty to accomplish services in 8 tarcet time framc.

4. Evaluate appropriate relative size for the sudbject
services.,

5. Evaluate present firm size and work load.

The individuals or firms chosen by the RFP evaluation process
are finterviewed after submission and screeninq of their pro-
posals by the Selection Committee. A review of the RFP submit-
tals, together with their fnterview presentations will be
utilized in the evaluation and selection of one professional
consultant or firm. A quide evaluation sheet will be utilizecd
to assist in the final selection.

The selected fndividuals or firm §s then submitted to the
respective department head. Negotfatfon of work scope and fees
will proceed. Upon successful completfon of the meqotiations,
the selection is then forwarded to the City Manacer for concur-
rence. Upon the endorsement of the selection, the City Manager
will then directly retain the professfonal consultant or firm
by & formal agreement or letter of authorization.

When the consultants fee 1s anticipated to be fn excess of
$20,000 the selection recommendation will dbe forwarded to
the City Council for approval and authorizatfon for the City
Manager to enter into a formal aoreement by execution of
3 resolution.




Provece. ”l-lr_“-
CITY OF SACPAMPY™MY,

CTASTWEN AGRFFMIIT PR AP HITFITIIRL] €FEP MY C

THIE ot dased far gdeatification thas ket day of _Fehruzry

10_93 o Dvoand bretwenn the CITY OF QACPAMIIYT herejnafter called *Cye,”, »- ¢

Ja~v I, Tanin, Archatent

{Jirrrca? with tre Cozey
it e b gmnfeny calied YRrehartem
1Ty rcer T -

VHEDEIC D Oy aptends to construct ¢

tare: Station N )

Flarin RN and Haenpside Drive.

cavet famplscy 1 described an Txhibat A and ae hereafter called "proves ™.
iy, minorennT . ity and Architect aaree as follows:
T.  PREIC SFPVICFS OF THE RRCHITRCT
The hrchitect shall provide to the Citv the hasic services describe’ -
rhe follawinn five phases, and shall include normal structural, machanica’

an? e¢lectrical emoiperring Servicer,

| Schomat ic Pesjan Phase

1. Mreceint of written mtice to orocend with the Scheratic Desian
Pharn:
a. Ascertain the reanirements of the Prodect and assist in the
develorent of the proora for the Prasect:
b Prenare and sulwit for review by desjanatal coyvwnity onwe-,

fifteon (15) sets of Schematic Msion Neuents consistim of:



