SUBJECTS: 1.

2.

NOVEMBER 30, 1979

PERSONNEL AND PUBLIC EMPLOYEES COMMITTEE
9:00 A.M.

City Hall Council Chambers
915 I Street
Sacramento, CA

Supplemental Conflict of Interest Codes -
Proposed Amendments

Affirmative Action Status Report

a. Plan Development

b. Goals and Timetables for Women and Minorities

Part Time Employment Policies - Department of
Community Services

Committee Members: Thomas Hoeber, Chair; Anne Rudin; Daniel Thompson




SPECIAL
SACRAMENTO CITY COUNCIL
MEETINGS

I HEREBY CALL Special Meetings of the Sacramento City Council to be
conducted concurrently with the Council Committee meetings listed
below and on the reverse side of this page, which is incorporated
herein by reference. The Special Meetings are called to permit City
Council members who are not on the listed committees to attend the
meetings and participate in the discussion.

The meetings will be held at the date, time and place indicated pelow
and on the reverse side of this page and the subjects to be considered

and acted upon shall be those shown below and on the reverse side of
this page.

Issued this 21st day of November 1979.

PHILLIP L. ISENBERG
. ' MAYOR
ATTEST:

LORRAINE MAGANA
CITY CLERK

TUESDAY, NOVEMBER 27
JOINT MEETING
BUDGET AND FINANCE COMMITTEE
| AND
PLANNING AND COMMUNITY DEVELOPMENT COMMITTEE
3:30 P.M.

City Hall Council Chambers
915 I Street
Sacramento, CA

SUBJECT: McClellan Redevelopment Plan

Committee Members: Lloyd Connelly, Chair; Thomas Hoeber; Douglas Pope;

Daniel Thompson; Anne Rudin; Patrick Donovan;
Blaine Fisher; John Roberts
IMMEDIATELY FOLLOWING THE JOINT MEETING
Budget and Finance Committee
4:00 P.M. '

SUBJECTS: 1. Proposed Sale of Airport/Lanai Shopping Center Property

2. Mayor and City Council Monthly Meeting Allowance

3. Financial Report of the Redevelopment Agency of the
City of Sacramento '
4. Financial Statements, Local Tax Fund

5. Increase in 1979-80 City Engineer's Budget for

Engineering and Architectural Services

Resolution Authorizing the Appropriation of Additional

Funds/Bid Award for Robla Drainage Project 12-1, Area III

7. Progress Report on Proposed Railroad Museum Parking Garage
and Recommendation for Council Approval to Proceed with

_ Construction Documents

8.

9. Investment Policy Issues

Committee Members: Lloyd Connelly, Chair; Thomas Hoeber; Douglas Pope;
Daniel Thompson

(REVERSE)

e R e gt v At = £ aaavs T e

Ordinance Adding Section to City Code Relating to Exemption
from Admissions Tax for Certain Live Theatre Performances
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CITY OF SACRAMENTO @

CITY MANAGER'S OFFICE
o NASER S OFFICE JAMES P. JACKSON

& THEODORE H. KOBEY, JR.

ASSISTANT CITY ATTORNEY

ROy ?}u?979 LELIAND J. SAVAGE
R ELIZABETH HASSARD SILVER

DEPARTMENT OF LAW DAVID BENJAMIN

812 TENTH ST. SACRAMENTO, CALIF. 95814 ) : . SAM JACKSON

. SUITE 201 TELEPHONE (916) 449.5346 k ) SABINA ANN GILBERT
. . . STEPHEN B. NOCITA

November 21, 1979

. MEMORANDUM

TO: = PERSONNEL & PUBLIC EMPLOYEES COMMITTEE
FROM: THEODORE H. KOBEY, JR., Assistant City Attorney

RE: SUPPLEMENTAL CONFLICT OF INTEREST CODES

SUMMARY

‘Attached for the Committee's review are the supplemental
conflict of interest codes for City employees and for members
of the City Council, Boards and Commissions. Also included is
a summary of alternatives with respect to conflict of interests
in City matters involving relatives of City employees.

DISCUSSION

Attached is a supplemental conflict of interest code for
City employees who are designated employees under existing City
departmental conflict of interest codes. It would preclude such
employees from making or participating in decisions on matters
before the City in instances where the employee has an interest
in real property or an investment in a business entity with the
person who is now an applicant before the City. The interest in
real property or business entity held with the applicant which '
would preclude participation by the employee in the matter now
before the City could be in real property or a business entity
located outside as well as inside the City.

‘The rationale behind such a prohibition is that the employee's
ownership of a financial interest with an applicant might preclude
his or her exercise of unbiased judgment on the application.

" Also attached is a separate supplemental conflict of interest
‘code which would create the same prohibition for members of the
- . City Council and City Boards and Commissions.




Personnel & Public ‘ 2- November 21, 1979
- . Employees Committee

_ " The Committee also requested a report on the feasibility of
requiring the disclosure by City employees of familial relation-
ships within the third degree of collateral consanguinity (uncles,
nephews) and the first degree of lineal consanguinity (parents,
children) and of prohlbltlng action on matters involving such
relatives.

There are several alternatives in this area. The first would
be to require disclosure and prohibit action by designated City
employees generally, on the rationale that an employee may not be
able to exercise his or her independent judgment in such a case.

The second alternative would be to make the disclosure and prohibi-
tion applicable only to employees in the personnel department. The
reason for limiting the requirements to the personnel department

‘is basically that if a problem were to arise in this area, it seemed
most likely that it would arise in connection with the h1r1ng or
promotion of City employees.

‘Another alternatlve would be to prohlblt action on matters
involving relatives only and not to require disclosure for either
of the alternatives above. This would obviate the administrative
burden which would otherwise result from handling filings by employees
in addition to those already required by the ex1st1ng departmental
confllct of interest codes.

/;eEODORE H. KOBEY, JR.,
Assistant City Attornej

THK: mb

attachmehts
FOR TRANSMITTAL:

“WALTER J. SI{JPE
‘City Manager




SUPPLEMENTAL CONFLICT OF INTEREST CODE -
FOR CITY EMPLOYEES :

‘>Secti6n 1. Applicability.

This Conflict of Interest Code éhéll apply fo each_desigpated
emplovee required to file”a statement disclosing financial
interests pursuant to thé Conflict of Interest-Code adopted.by
the City_Counqil f@r his orvher”department pufsuant'to the

- provisions of the Political-Reform Act of 1974 (California

. Government Code Sections 81000 et. seq.)

Section 2. Disqualification.

Each City employee,shall'disqualify,himself_or herself from

raking or_partiqipating in the:making of any decision‘when he
or she knows or in thé’exeicise of reasonable.diligence should
know that another person, with whém the City employee has an 
-interest in reél_property or an investment in a business entity,
is an aéplicant,o: is principally}involved in élmattervbefbre
the department in which the City employee is employed, or thé
City Council ér ahvaoard,or Commission of the City..vNo such
‘City eﬁployee shall be prevented from:making ér participating
‘in the making of any decision to the exten£ his oruher |

participation is ;egally required for the decision to be maae.

~Section 3. Manner of'Disqualification.

‘A City employee required to disqualify himself or herself

—_—
———

shall give written notice of disqualificaﬁion to the City Clerk,




tthis ofthfkimmediate supervisor and.to‘his or her division
- head or.department head'if there is no divlsion‘head‘h The notlce
of dlsquallflcatlon-shall include the name of the applloant
or person pr1nc1pally 1nVOIVed in the matter before ‘the
vdepartment and whether the City employee has an 1nterest in
real property or an investment in a business entity with such
person. Such notlce shall be given as soon as is reasonebly
90551ble after sald employee learns or, in the‘exer01se of f{in-
.reasonable dlllgence should have learned of the facts" requrrrng
dlsquallflcatlon and ‘shall be made part of the off1c1al record)
of the City Clerk. The Clty~employee shall refraln from =
part1c1patlon and shall not attemot in any‘way to use hlS or he1

off1c1al p051tlon to 1nfluence any ‘other person w1th respect

" to the matter.

- Section 4. Opinions of City Attorney.

Upon request, any City employee who is unsure of any

right or obligation arising under this Code may.request a formal -

opinion or letter of advice from the City Attorney -If'an
opinion 1s rendered by the Clty Attorney statlng 1n full the .'
~facts and the ‘law upon which the opinion is based compllance.
by. the Clty official may be ev1dence of good falth in any

civil or crlmlnal proceeding brought pursuant to law..




Section 5. Definition of Terms.
‘a. "Board."  For purposes of thlS Code, the term "Board"
shall 1nc1ude the Clty Council and the Boards and Comm1551ons

_listed below:

Administration, Investment and Fiscal
Management Board of the City
Retirement System;
Architectural Review Board;
Civil Service Board;
Constructlon Code Advisory and Appeals Board-
Housing Code Advisory and Appeals Board; :
01d Sacramento Variance Appeals Board;
‘Planning Commission; -
Preservation Board; ' '
Retirement Hearing Commission

b. "Business entity." For purposes of this Code, the term

"business-entity“ shall mean any organizétion or enterprise
operated for profif, including, but not liﬁitedvto, a
roprietorship, partnership, firm, business,trust,‘joint
venture; syndioate, corporation'or assooiation.
c. "fcity employee." For purposes of this-Code, the term d!
"City employee“.shall meanﬁahy employee identified in Section
-1 of this Code. | o |
4. " "Investment in bu51ness entlty. liFor purpose of this.
‘Code, the meaning of the term "has an invesrﬁenr inva'business'

entity":

o

RN

(1) Shall include any financial 1nterest in oxr securlty
issued by a business entity, 1nclud1ng, but not llmlted to,
" common stock, preferred stock, rights, warrants, options, deed

“.instruments and any partnership or other ownershipdinterest; and




(2).‘Shalldapply to any investment.regardless of wheref
,‘Duch business: entlty is located or does bu51ness,Jand
.(3) Shall apply to a City employee, if the employee and‘_;
'sthe person who is an applicant or is pr1nc1oally 1nvolved in the ‘
matter before such Clty employee s department the Clty Council
or any Board, ieach have a $25, 000 or greater or ten percent (109)l*
‘or greater 1nvestment in such bu31ness entlty.
e. “Ownershlp 1nterest in real property ‘ For purposes of
this Code, the term “has an ownershlp 1nterest in - real property"-»
. shall mean and 1nclude any leasehold benef1c1a1‘or ownershlp
1nterest or. optlon to acqulre such an 1nterest 1n real property
regardless .0f where such property is located 1f the CltY~ 1
employee‘and the person who is an appllcant or is’ pr1nc1pally”
involved. in the matter before such City emoloyee s department
the City Council or any‘Board, each- have a $25, 000 or greater»i
© or ten_percent (lO%) or greater 1nterest in such.propertyl
yf{ v"?rinCipally lnvolved.". For purposes of thlS Code, the
term "principally 1nvolved" .shall mean and 1nclude-:_ o
(1) - A person who has a twenty flve percent (25°) or
' greater 1nvestment in the bu51ness entlty or a twenty—flve percent
(25%) or greater ownershlp 1nterest in the real property for yv'

.which an appllcatlon 1s made, or

(2) © A person who 1s appeallng a dlSClDllnary actlon to o

the Civil Service Board, or,

(3) A person who is'appealing a decision of the Retirement

AN

System Manager to the Retirement Hearing Commission; or,




(4) A person with a financial interest in the outcome

\

of ﬁhe decision of the City employee's department, the City

Council or any Board which will exceed $5,000.

Sectioﬁ 6.

The provisions of this supplemental-C0de are -in addition to
the conflict df inﬁerest provisions in the Political Refofm'
Act of 1974 (Government Code'Sectiéns 87100; et. seqg.) and
the.Conflict of Interest Codes-for the various depaftments of

the City of Sacramento.

7. Effective Date.

Code shall become effective




SUPPLEMENTAL CONFLICT OF -INTEREST CODE FOR
CITY COUNCIL AND CITY BOARDS AND COMMISSIONS

‘-Seotion“ Appllcablllty.

This’ Supplemental Conflict of Interest Code shall apply to
members of the City Counc1l and members of the follow1ng Boards
and CommvsSLOnS’ : : .

Admlnlstration, Investment and Fiscal
Management Board of the City Retlrement

System; MWY:

Civil Service Board; o -

Construction Code Adv1sory and Appeals .
Board; ’V;,'

Housing Code. Adv1sory and Appeals Board-'~

01d Sacramento Variance Appeals Board- ‘

. Planning Commission; : .

Presexrvation Board;

Retirement Hearing Commission.

Szction 2. DiSquaTification.,.

Each City official shall dlsquallfy hlmself or herselﬁ

rom making oxr part1c1pat1ng in the making of any decision when
he_or she knows or in_.the exercise of:reasonable dlllgence
should know that another person, with whom the Clty official -
has an interest in real property or an investment in a business
ELulLy, is an applicant or is principally involved in a mattexr -
_pefore the Board of which the City official is a member. . No
such City official shall be prevented £rom making or
participating in the maklng of any decision to the extent his
or her parL101patlon is legally required for the dec151on to be

" made.

S=action 3.' Manner of dlsqgallflcatlon.'f

A Clty official required to disqualify hlmself or herself
shall give notice of disgualification at the meeting during
which consideration of the decision takes place. The notice of
disgualification- shall include the name of the applicant or
verson principally involved in the matter before the Board, and

whether the City official has an interest in real property or.
an investment in a business entity with such person. Such
. notice shall be made part of the official record of the Board.
. The City official shall then refrain from participaticn and

- shall nOL attempt in any way to use his or her official




position to 1nfluence any other person Wlth respect to ‘the
macter.,

Section 4. Opinions of Citvy Attorney.

Upon request any City official who is unsure of any rlght
or obllgatlon arising under this Code may request a formal
opinion or letter of advice from the City Attorney., If an = - .
opinion is rendered by the City Attorney statlng in full the
- facts and the law upon which the opinion is based,’ compllance
by the City official may be evidence of good falth 1n any civil
cxr crlmlnal proceedlng brought pursuant to law. . »

Section 5. Definition of terms.

a. "Board‘"f For purposes of this Code,’ the térm "Board"’
shall include the City Council and the. Boards ‘and Comm1581ons_A
listed in Sectlon 1 of thlS Code. c

S

b; "Bu31ness entity."” For purposes of thls Code, the
term "business entity" shall mean any organization or :
enterprise operated for profit, including but not limited to a
proprietorship, partnership, firm, business trust, 301nt e
: venture, svndlcate, corporatlon or assoc1atlon.-, : :

S C. '"Clty official.” For purposes of this Code, the terms
"City official" and "City officials” shall include the members' .
of the City Council and the members of the Boards and R
- Cormissions listed in Section 1 of this Code.‘ ,' e

d.. "Investment in bu51ness entlty. . For purposes of thls'
Code, the meaning of the term "has an lnvestment 1n a bu31ness
enclty _ , ,

(l) Shall 1nclude any flnanc1al 1nterest in or ‘ )
_security 1ssued by a business entity, including but not limited

to common. stock, preferred stock, rights, warrants, optlons, :
deed instruments and any partnershlp or other ownershlp ~
1nterest- and L :

, (2) Shall apply to any 1nvestment regardless of =
wnere such business entity is. located or does bu51ness- and

.. (3) * Shall apply to a City offlc1al if: the off1c1al_.
‘and the person who 1s an applicant or is principally involved
in the matter before such City official's Board, each have a. .
$25,000 or greater or ten pexcent (lOA) or greater investment -
in such bus1ness entlty. : : . ’




e, . "Ovnershlo interest in real proporey."' For purposes
of this Code, the term "has an ownership interest in real
oroperty"” shall mean and include any leasehold beneficial ox
ownership interest or option to acquire such an interest in

eal property regardless of where such property is located, if
~the City official and the person who is an applicant or is
orincipally involved in the matter before such City official's
' Board, each have a $25,000 or greater or ten percent (10%) or
createxr interest in such property. '

f. "Pr1nc1pally jinvolved." For purposes of this Code,
- the term pr1nc1pally involved" shall mean and:include:

(1) a person who has a twenty—flve percent (25%) or
reater investment in the business entity or a twenty-five
excent (25%) or greater ownership interest in the real"
pro perty for which an application is made, oxr - :
- (2) A person who is appeallng a dlsc1pllnary action -
to the Civil Service Board, or : '

(3) A person who is appeallng a decision of the
Retirement System Manager to the Retlrement Hearlng Comm1551on,
or

(4) A person with a flnanC1al 1nterest in the
outcome of the decision of the Board which will exceed $5, 000.

Section 6. Code in addition to other regquirements.

The provisions of this Supplemental Code are in addition
to the conflict of interest provisions in the Political Reform
Act of 1974 (Government Code §§87100, et seqg.) and the Confllct'
of Interest Codes for the City of Sacramento Boards and
" Commissions, and the Sacramento City Council.




CITY OF SACRAMENTO - : @

JAMES P. JACKSON
’ CITY ATTORNEY
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November 21, 1979

MEMORANDUM

TO: PERSONNEL & PUBLIC EMPLOYEES COMMITTEE
FROM: THEODORE H. KOBEY, JR., Assistant City Attorney

RE: SUPPLEMENTAL CONFLICT OF INTEREST CODES

SUMMARY

Attached for the Committee's review are the supplemental
conflict of interest codes for City employees and for members
of the City Council, Boards and Commissions. Also included is
a summary of alternatives with respect to conflict of interests
in City matters involving relatives of City employees.

DISCUSSION

-

Attached is a supplemental conflict of interest code for
City employees who are designated employees under existing City
departmental conflict of interest codes. It would preclude such
employees from making or participating in decisions on matters
before the City in instances where the employee has an interest
in real property or an investment in a business entity with the
person who is now an applicant before the City. The interest in
real property or business entity held with the applicant which
would preclude participation by the employee in the matter now
before the City could be in real property or a business entity
located outside as well as inside the City. :

The rationale behind such a prohibition is that the employee's
ownership of a financial interest with an applicant might preclude
his or her exercise of unbiased judgment on the appllcatlon.

' Also attached is a separate supplemental conflict of interest
code which would create the same prohibition for members of the
- City Council and Clty Boards and Commissions.




-PerSOnnel & Public ' ' g '~ November 21, 1979
- Employees Committee '

: The Committee also requested a report on the feasibility of
requiring the disclosure by City employees of familial relation-
ships within the third degree of collateral consanguinity (uncles,
nephews) and the first degree of lineal consanguinity (parents,
children) and of prohlbltlng actlon on matters involving such
relatives.

There are several alternatives in this ‘area. The first would
be to require disclosure and prohibit action by designated City
employees generally, on the rationale that an employee may not be
able to exercise his or her independent judgment in such a case.

The second alternative would be to make the disclosure and prohibi-
tion applicable only to employees in the personnel department. The
reason for limiting the requirements to the personnel department

is basically that if a problem were to arise in this area, it seemed
most likely that it would arise in connection with the hlrlng or
promotion of City employees.

Another alternative would be to prohibit action on matters
involving relatives only and not to require disclosure for either
of the alternatives above. This would obviate the administrative
burden which would otherwise result from handling filings by employees
in addition to those already reguired by the ex1st1ng departmental
confllct of interest codes.

/THEODORE H. KOBEY, JR. /

Assistant City Attorn

THK:mb

attachmehts
FOR TRANSMITTAL:

- WALTER J. SHIPE Y
Clty Manager




SUPPLEMENTAL CONFLICT OF INTEREST CODE
FOR CITY EMPLOYEES ’

Pl

ASectionll. Applicability.'
This Conflict bf Interest Codé éhall apply to each designated
empléyee required'ﬁo filela statement discloéing financial
‘interésts pursuant to thé Conflict of Interest-Code adopted by.
the‘City Counqil fér his or her department pursuant to the =
provisions of the Political Reform Act of 1974 (California

Government Code Sections 81000 et. seq.)

Section 2. Disqualification.

Each City employee shail disqualify himself or herself frbmiA

raking or participating ié the making of any'decision‘ﬁhén he
or she knows or in the exércise of reasonableAdiligence éhould
know that another person,?with whom the Cify émployée has an
‘interest in real propertyjor an investment in a business entity,
is an aéplicant or is priﬁcipally involved inlé'matter before.‘
the department in Which tﬁe City employee is employed, or thé
City Council or any Board?or Commission of the City. _No sﬁqh
City eﬁployee shall be'pr%vented from.making ér pafﬁicipating

. in the making of any deci%ion to the extent his:or her | |

participation is legallyjrequired for the decision to be made.

. Section 3. Manner of Diéqualification.
A City employee requifed to disqualify himself or herself

shall give written notice of disqualification to the City Clerk,
, ) !




to ‘his or her immediate supervisor and to his or her division:
head or department head if there is no lelSlOD head Thelnotices
of dlsquallflcatlon shall include the name of the appllcant‘

or person pr1nc1pally 1nVOIVed in the matter before the
department'and whether the:City employee has an interest in

real property or an investment in a busineSS’entity with‘such'
person.h Such notlce shall be glven as soon as is reasonably
p0551ble after sald employee learns or, in the exer01se of
reasonable dlllqence should have learned of the facts requlrrng
dlsquallflcatlon and shall be made part of the OfflClal records‘
of the C1ty Clerk. The Clty employee shall refraln from |
‘part1c1pat10n and shall not attemot in any way to use’ hlS or her
off1c1al pOSltlon to 1nfluence any other person4w1th respect

to the ‘matter.

- Sectioh 4. Oplnlons of City Attorney.

- Upon. request any Clty employee who is unsure of any

}rlght or obllgatlon arising under this Code may requeSt a forﬁal
oplnlon or 1etter of advice from the City Attorney."Ifrann |
oplnlon is rendered by the City Attorney statlng 1n full the -~

~facts and the .law upon which the opinion is based, compl;ance'

by the City official may be evidence of good faith in any -

civil or criminal proceeding brought pursuant to law..




Section 5. Definition of Terms.

a. "Board." For purposes of this Code; the term "Bqard“
_Shalliinclude the City Council and the Boards and Commissions
listed below:

Administratidn, Investment and Fiscal
Management Board of the City
Retirement System; '
Architectural Review Board;
Civil . Service Board;
Construction Code Advisory and Appeals Board;
Housing Code Advisory and Appeals Board;
.01d Sacramento Variance Appeals Board;
Planning Commission; A
Preservation Board; :
 Retirement Hearing Commission
" b. "Business entity."A For purposes of this Cdde;lthe tefm~
"business entity" shall mean any oréanization or enterprisé
operated .for profit, including, but not limited to, a
propriétdrship, partnership, firm, business,trust,_joint
venture, syndicate, corporétioniof association.
c. "City employee." For purposes of this Code, the term
"City employee” shall mean any employee identified in Section
1 of this Code. -
d. "Investment in business entity." For purpose of this

‘Code, the meaning of the term "has an investment in a business

entity":

(1) shall include any financial interest in or secﬁrity
_ : v -
issued by a business entity, including, but not limited to,

- common stock, preferred stock, rights, warrants, options, deed

instruments and anyipartnership or other owneréhip-interest; and




(2) Shall apply to-any investment regardless of where‘

,'such business entlty is located or does bu51ness->and

(3) ‘Shall apply to a City employee, 1f" the employee and
the person who is an appllcant or is pr1nc1oally 1nvolved 1n the
matter ‘before such C1ty employee s department the Clty Counc11
or any Board, each have a $25, 000 or greater ox ten percent (10%)
‘or greater 1nvestment in such bu51ness entlty.

e; "Ownershlp 1nterest 1n real property. : For purposes of

thlS Code, the term "has an ownershlp 1nterest in real property"

- shall mean and 1nclude any 1easehold benef1c1al or ownershlp '

1nterest or optlon to acqulre such an 1nterest 1n real property
regardless ofvwhere such property is 1ocated ,1f the Clty

empIOYee‘and'the person who 1is an applicant'or ;s prlncrpally

involved in the matter before such City'employee'sydepartment,
the C{ty Council or any Board, each have a $25 OOOfor greater>.

- or ten percent (lO°) or greater 1nterest 1n such prooerty

v f.,‘"PrlnClpally 1nvolved. ‘ For purposes of thlS Code, the-
term "pr1nc1pally involved" .shall mean and 1nclude~ B

(1) A person who has a twenty flve percent (25°) or

' greater investment in the bu81ness entlty orja twenty-f;ve percent

(25%) or greater oWnership interest in thevreal:property for

"_whlch an appllcatlon 1s made, oxr

;(2) A person who 1s appeallng a dlsc1ollnary action to

the Civil Service Board or,
(3)v A person who is appealing a decision of the Retirement

System Manager to the Retirement Hearing Commission;'or;




(4) A person with a financial interest in the outcome
-of the decision of the City employee's department, the City
Council or any Board which will exceed $5,000.

Section 6.

‘The provisions of this supplemental Code are in addition to

the conflict of inﬁerest'provisions in the Political Reform
Act of 1974 (Government Code Sections 87100, et. seq.) and
the Conflict of Interest Codes for the varidus_departments of

the City QfFSacramento.

Section 7. Effective Date.

This Code shall become effective on




SUPPLEMENTAL CONFLICT OF -INTEREST CODE FOR
CITY COUNCIL AND CITY BOARDS AND COMMISSIONS

- Ssction 1. Applicability.

This Supplemehtal Conflict of Interest Code shall apply to
members of the City Counc1l and members of the follow;ng Boards
and Comm1551ons- : A :

Admlnlstratlon, Investment and Flscal
Management Boar& of the Clty Retirement
System; . ,er_ .. S

Civil Service Board- ~
Construction Code Adv1sory and Anpeals -
Board; R
Housing Code. Adv1sory and Appeals Boara-
0ld Sacramento Variance Appeals Board-.z

. Planning Commission; . . : e

Preservation Board;
Retirement Hearing Commission.

Section 2. Disgualification. - |

' Each City official shall disqualify himself or herself -
from making oxr partlcipating in the making of any decision when
he or she knows or in_.the exercise of:rxeasonable dlllgence

_should know that another person, with whom the City official

has an interest in real property or an investment in a business.

entity, is an applicant or is principally involved in a matter

. before the Board of which the City official is a member. No

such City official shall be prevented from making or.

participating in the making of any decision to the extent his -

or her parulc1patlon is legally required for the dec151on to be :
nade. : , -

Ssction 3. Manner bf disqualification.

A City official required to disqualify himself or herself -
shall give notice of disqualification at the meeting during
which consideration of the decision takes place. The notice of
-disgualification shall include the name of the applicant or
re2rson principally involved in the matter before the Board, and
wnethe* the Clty official has an interest in real property or
an investment in a business entity with such person. Such
-,hotwce shall be made part of the official record of the Board.
. The City official shall then refrain from participation and

_snall not attempt in any way to use his or her official




S=ction 4. ' Opinions of City AttorneV{A

‘Upon request, any City official who is unsure of any right
oxr obligation arising undex this Code may request a formal | :
opinion or letter of advice from the City Attorney. If an
opinion is rendered by the City Attorney statlng in full the

- facts and the law upon which the opinion is based,’ compllance
by the City official may be evidence of good faith 1n any ClVll
2 crlmlnal proceedlng brought pursuant to law. SO

Section'S. Definition of'terms;

:L_j_,,

a. "Board. “f For purposes of this Code, the term "Board"'
shall include the ‘City Council and the Boards and Commlss1ons_:”
llsted in Sectlon 1 of thlS Code. E : ‘

b. "Business entlty." For purposes of thls Code, the
term "business entity" shall mean any. organization oxr )
enterprise operated for profit, including but not limited to a.
proprletorshlp, partnership, firm, business trust, 301nt SR
venture, syndicate, corporatlon ox assoc1atlon RIS

T c. . "City official.” For purposes of thlS Code, the terms
"City official" and "City officials” shall include the members o
of the City Council and the members of the Boards and o
'Comm1551ons listed in Sectlon 1 of this Code.' I

d. "Investment in bu51ness entlty." For purposes of this "

Code, the meaning of the term "has an 1nvestment 1n a buSLness N

ent_l y

(1) Shall 1nc1ude any flnanc1al 1nterest in or :
security issued by a business entity, including but not 11m1ted
to common stock, preferred stock, rights, warrants, optlons,
deed instruments and any partnershlp or other ownershlp e

interest; and : :

(2) Shall apply to any investment regardieSS-of
where such business entity is located or does bu51ness, and

(3) Shall apply to a City OfflClal if ‘the off1c1al v
and the person who is an applicant or is principally involved =
in the matter before such City official's Board, each have a \"
$25,000 or greater or ten percent (10%) or greater 1nvestment
in such business entlty. _ . .




‘e. . "Ownership interest in real property." - For purposes
of this Code, the term "has an ownership interest in real
vroperty" shall mean and include any leasehold beneficial or
ownership interest or option to acquire such an interest in
real property regardless of where such property is.located, if
_the City official and the person who is an applicant or is

orincipally involved in the matter before such City official's
" Board, each have a $25,000 or greater or ten percent (10%) ox
greater interest in such propexrty.

£f. "Principally involved." For purposes of this Code,
the term pr1nc1pally involved" shall mean and:include:

(1) A person who has a twenty—flve percent (25A) or
greater investment in the business entity or a twenty-£five
percent (25%) or greater ownership interest in the real

property for which an application is made, ox - :

(2) A person who is appeallng a dlsc1pllnary action
to the Civil Serv1ce Board or :

(3) A person who is appealing a decision of the
Retirement System Manager to the Retlrement Hearing Commission,
ox

() & person ‘with a flnan01al 1nterest in the
outcome of the decision of the Board which will exceed $5, 000.

Szction 6. Code in addition to other rxequirements.

The provisions of this Supplemental Code are in addition
to the conflict of interest provisions in the Political Reform
Act of 1974 (Government Code §§87100, et seq.) and the Conflict
. of Interest Codes for the City of Sacramento Boards and

" Commissions, and the Sacramento City Council.




CITY OF SACRAMENTO

' o , Donna L. Giles
DEPARTMENT OF PERSONNEL . PUXXOERX BX AR EX B RN

DIRECTOR OF PERSONNEL

- 801 NINTH STREET, ROOM 201
SACRAMENTO. CALIF. 85814

TELEPHONE (216) 449-5270 ' : : - April 9, 1979

Personnel and Public Employees Committee
of the City Council
Sacramento, California

Honorable Members in Session:

SUBJECT: - Due Dates for Affirmativé Action Goals for Women, Affirmative Action
Plan, and Timetables

At the January 19, 1979, meeting of the Personnel and Public Employees Committee,
the City Manager was requested to direct the Personnel Director to develop for
Committee consideration (1) goals for women within sixty days, (2) Affirmative
Action Plan in writing by May 30, 1979, and (3) specific timetables for employ—
ment of minorities and women by September 30, 1979.

As the new Personnel Director, I share the concern for an active documented
Affirmative Action Program; however, because of the recency of my appointment,

I would 1like to ask for an extension of the due dates in order to allow suffi-
cient time for the development of a workable and effective program. I am working
with the City Manager to create a new Affirmative Action Officer position which
will assist in providing the needed concentration and commitment in the delivery
of an effective Affirmative Action Program. We hope to have this position
established very soon.

RECOMMENDATION

It is recommended that the following projected completion dates be approved by
the Personnel and Public Employees Committee:

1. May 30, 1979, for the initial report on the employment goals for
women.

September 30, 1979, for the development of a written Affirmative
Action Plan. :

December 30, 1979, for the timetables for the employment of minorities
and women.

Respectfully submitted,
S ( /

el et A e Lo
Donna L. Giles
Director of Personnel

RECOMMENDATION APPROVED:

"@\)a«@@:\g%

Walter J. STibe
City Manager
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- : S Donna L. Giles
DEPARTMENT OF PERSONNEL , T UXOIXDRAX XX AR K X RN
a0% NINTH STREZT, ROOM 201 ‘ '

SACRAMENTO, CALIF. 95814 : . v
TELEPHONE (918) 449-5270 ) Apm 19, 1979

DIRECTOR OF PERSONNEL

Personnel and Public Employees Committee
of the City Council
Sacramento, California

Honorable Members in Session:

SUBJECT: Due Dates for Affirmative Action‘Goals for Women, Affirmative Action
- Plan, and Timetables

At the January 19, 1979, meeting of the Personnel and Public Employees Committee,
the City Manager was requested to direct the Personnel Director to develop for
Committee consideration (1) goals for women within sixty days, (2) Affirmative

- Action Plan in writing by May 30, 1979, and (3) specific timetables for employ-
ment of minorities and women by September 30, 1979.

As the new Personnel Director, I share the concern for an active documented
w—-RFERirmative Action Program; however, because of the recency of my appointment,
I would 1like to ask for an extension of the due dates in order to allow suffi-
cient time for the development of a workable and effective program. I am working
with the City Manager to create a new Affirmative Action Officer position which
will assist in providing the needed concentration and commitment in the delivery
of an effective Affirmative Action Program. We hope to have this position
established very soon. '

RECOMMENDATION

It is recommended that the following projected completion dates be approved by
the Personnel and Public Employees Committee:

1. May 30, 1979, for the initial report on the employment goals for
women. ' _

September 30, 1979, for the development of a written Affirmative
Action Plan.

December 30,_1979, for the timetables for the employment of minorities
and women.

Respectfully submitted,
\Z/ £ / a

Lot i et N il Ll
Donna L. Giles
Director of Personnel

RECOMMENDATION APPROVED‘

tJate | e

Walter J. 511@@ '
City Manager
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~._ SUBJECT: Due Dates for Affirmative Action Goals for Women, Affirmative Action

- CITY OF SACRAMENTO

Donna L, Giles

DEPARTMENT OF PERSONNEL PXDXODENK XX BN EX B BN
801 NINTH STREET, ROOM 201

SACRAMENTO, CALIF. 95814

TELEPHONE (916) 449-5270 ApY‘] 'l 9 . 'l 979

ha N

e

~ Action Plan in writing by May 30, 1979, and (3) specific timetables for employ-

DIRECTOR OF PERSONNEL

Personnel and Public Employees Committee
of the City Council
Sacramento, California

Honorable Members in Session:

Plan, and Timetables

At the January 19, 1979, meeting of the Personnel and Public Employees Committee,
the City Manager was requested to direct the Personnel Director to develop for
Committee consideration (1) goals for women within sixty days, (2) Affirmative

““ment of minorities and women by September 30, 1979. '

As the new Personnel Director, I share the concern for an active documented
Affirmative Action Program; however, because of the recency of my appointment,

I would Tike to ask for an extension of the due dates in order to allow suffi-
cient time for the development of a workable and effective program. I am working
with the City Manager to create a new Affirmative Action Officer position which
will assist in providing the needed concentration and commitment in the delivery
of an effective Affirmative Action Program. We hope to have this position
established very soon.

RECOMMENDATION

It is recommended that the following projectéd completion dates be approved by
the Personnel and Public Employees Committee:

1. May 30, 1979, for the initial report on the employment goals for
women.

September 30, 1979, for the development of a written Affirmative
Action Plan. S

December 30, 1979, for the timetables for the employment of minorities
and women. :

Respectfu]Ty submitted,

42%z4aau/59<1/x5%§éé§6-)

Donna L. Giles
Director of Personnel

RECOMMENDATION APPROVED:
'1}~}¢z£Z£;:§S§ aggéL&aJL
Walter J. STibe '
City Manager
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CITY OF SACRAMENTO

Donna L. Giles
DEPARTMFNT(TZPERSONNLL _ ' : WKXXORAK KX B KKK 0N

ZET DIRECTOR OF PERSONNEL
351 MIMTH STREET. ROOM 201

SACRAMENTO, CALIF. 95814 . |
TELEPHONE (316) 449-5270 April 9, 1979

Personnel and Public Employees Comm1ttee _
of the City Council :
Sacramento, California

Honorable Members in Session:

SUBJECT: Due Dates for Aff1rmat1ve Action Goals for Women, Affirmative Act1on
Plan, and T1metab1esv

At the January 19; 1979, meeting of the Personnel and Public Employees. Committee,
- the City Manager was requested to direct the Personnel Director to develop for
Committee consideration {1) goals for women within sixty days, (2) Affirmative
~ Action Plan in writing by May 30, 1979, and (3) specific timetables for employ-
ment of minorities and women by September 30, 1979.

As the new Personnel Director, I share the concern for an active documented
Affirmative Action Program; however, because of the recency of my appointment,

I would 1ike to ask for an extension of the due dates in order to allow suffi-
cient time for the development of a workable and effective program. I am working
with the City Manager to create a new Affirmative Action Officer position which
will assist in providing the needed concentration and commitment in the delivery
of an effective Affirmative Action Program. We hope to have this position
established very soon.

RECOMMENDATION

It is recommended that the following projected completion dates be approved by
the Personnel and Public Employees Committee:

1. May 30, 1979, for the initial report on the emp]oyment goa]s for
women.

September 30, 1979, for the development of a written Aff1rmat1ve
Action Plan.

December 30, 1979, for the timetables for the employment of minorities
and women.
‘ Respectfully submitted,
) ,/ . o O L

74 AR VR S S o S
Donna L. G11es
Director of Personnel

RECOMMENDATION APPROVED'

ot \

Walter J. SI 1@16
City Manager




CITY OF SACRAMENTO

: ' : Donna L. Giles
DEPARTMENT OF PERSONNEL - PHKXOENK XX BRNON XX RRH

DIRECTOR OF PERSONNEL
201 MINTH STREET, ROCGM 201

SACRAMENTO, CALIF. 95814 .
TELEPHONE (918) 449.5270 ‘ _ : April 9, 1979

Personnel and Public Employees Committee _
of the City Council
Sacramento, California

Honorable Members in Session:

SUBJECT: Due Dates for Affirmative Action Goals for Women, Affirmative Action:
: Plan, and Timetables

At the January 19, 1979, meeting of the Personnel and Public Employees Committee,
the City Manager was requested to direct the Personnel Director to develop for
Committee consideration (1) goals for women within sixty days, (2) Affirmative
Action Plan in writing by May 30, 1979, and (3) specific timetables for emp]oy-
ment of minorities and women by September:.30, 1979.

As the new Personnel Director, I share the concern for an active documented
Affirmative Action Program; however, becausé of the recency of my appointment,

I would like to ask for an extension of the due dates in order to aliow suffi-
cient time for the development of a workable and effective program. I am working
with the City Manager to create a new Affirmative Action Officer position which
will assist in providing the needed concentration and commitment in the delivery
of an effective Affirmative Action Program. We hope to have this position
established very soon.

RECOMMENDATION

It is recommended that the following projected completion dates be approved by'
the Personnel and Public Employees Committee:

1. May 30, 1979, for the initial report on the employment goals for
women. :

September 30, 1979, for'thevdevelqpment of a written Affirmative
Action Plan. - :

December 30, 1979, for the timetables for the employment of minorities
and women.

Respectfully submitted,
S y ./(',;_,,/ vl
oL SR [P -
Donna L. Giles

Director of Personnel

RECOMMENDATION APPROVED:

wa1ter J. S]1ée
City Manager




CITY OF SACRAMENTO

_ : : - Donna L. Giles
DEPARTMENT OF PERSONNEL . PUXXOEAX KX HXRONEX R DN

ONNEL
301 NIMTH STRIET, ROOM 201 DIRECTOR OF PERS

SACRAMENTO, CALIF. 85814 - o
TELERHONE (316) 4495270 : April 9, 1979

Personnel and Public Emp]oyees Comm1ttee _
of the City Council
Sacramento, California

Honorable Members in Session:

SUBJECT: Due Dates for Aff1rmat1ve Action Goals for Women, Aff]rmat1ve Act1on
- Plan, and T1metab1es~v

At the January 19, 1979, meeting of the Personnel and Public Employees Committee,
- the City Manager was requested to direct the Personnel Director to develop for
Committee consideration (1) goals for women within sixty days, (2) Affirmative
 Action Plan in writing by May 30, 1979, and (3) specific timetables for employ-
ment of minorities and women by September 30, 1979.

As the new Personnel Director, I share the concern for an active documented
Affirmative Action Program; however, because of the recency of my appointment,

I would 1ike to ask for an extension of the due dates in order to allow suffi-
cient time for the development of a workable and effective program. I am working
with the C1ty Manager to create a new Affirmative Action Officer p051t1on which
will assist in providing the needed concentration and commitment in the delivery
of an effective Affirmative Action Program. We hope to have this position
established very soon. :

RECOMMENDATION

It is recommended that the following projected completion dates be approved by
the Personnel and Public Employees Committee:

1. May 30, 1979, for the initial report on the employment goa]s for
women.

September 30, 1979, for the development of a written Affirmative
Action Plan.

December 30, 1979, for the timetables for the employment of minorities
and women. ’

Respectfully submitted,
yﬂ/’ e /

s

//4, /': Wl o ) v/ g -(.. . i“"'r
Donna L. Giles
Director of Personnel

RECOMMENDATION APPROVED:

Walter J. 511&8
City Manager




CITY OF SACRAMENTO

: _ : Donna L. Giles
DEPARTMENT OF PERSONNEL _ UXOXDENK X KA E X B RN

357 HiNTH STREET. RCOM 201 DIRECTOR OF PERSONNEL

SACRAMENTO, CALIF. 85814 B . .
TELEPHONE (916) 4495270 , ' : ' April 9, 1979

Personnel and Public Employees Committee
of the City Council
~ Sacramento, California

"Honorab1e Members in Session:

-SUBJECT: Due Dates for Affirmative Action Goals for Women, Affirmative Action
: Plan, and Timetables ‘

At the January 19, 1979, meeting of the Personnel and Public Employees Committee, -
the City Manager was requested to direct the Personnel Director to develop for
Committee consideration (1) goals for women within sixty days, (2) Affirmative
Action Plan in writing by May 30, 1979, and (3) specific timetables for employ-
ment of minorities and women by September 30, 1979.

As the new Personnel Director, I share the concern for an active documented
Affirmative Action Program; however, because of the recency of my appointment,

I would Tike to ask for an extension of the due dates in order to allow suffi-
cient time for the development of a workable and effective program. ‘I am working
with the City Manager to create a new Affirmative Action Officer position which
will assist in providing the needed concentration and commitment in the delivery
of an effective Affirmative Action Program. We hope to have this position
established very soon.

RECOMMENDATION

It is recommended that the following projected completion dates be approved by
the Personnel and Public Employees Committee:

1. May 30, 1979, for the initial report on the employment goals for
women.

September 30, 1979, for the development of a written Affirmative
Action Plan. ' .

December 30, 1979, for the timetables for the employment of minorities
and women. _ _ .
‘ Respectfully submitted,

S —/ ) .‘/'Z;/"-. Y, c,

g P - . ;
;~(: AL Pl VAR SN R

Doﬁha L. Giles
Director of Personnel

RECOMMENDATION APPROVED:

Wb | e

Walter J. STife !
City Manager




CITY OF SACRAMENTO

‘ ‘ . Donna L. Giles
DFEPARTMENT OF PhRSONNhL PUXIXXDBAX XX HOMNEN X X 5 83

DIRECTOR OF PERSONNEL
SCT MINTH STREET, ROOM 201t » -

SACRAMENTO, CALIF. 95814 . _ .
TELEPHONE (916) 449-5270 . _ C Aprﬂ 9, 1979

Personnel and Public Emp]oyees Comm1ttee '
of the City Council
Sacramento, California

Honorable Members in Session:

SUBJECT: Due Dates for Affirmative Action Goals for Women, Affirmative Action
Plan, and Timetab]es»

At the January 19, 1979, meeting of the Personnel and Public Employees Committee,
- the City Manager was requested to direct the Personnel Director to develop for
Committee consideration (1) goals for women within sixty days, (2) Affirmative
~ Action Plan in writing by May 30, 1979, and (3) specific timetables for employ-
ment of minorities and women by September 30, 1979.

As the new Personnel Director, I share the concern for an active documented
Affirmative Action Program; however, because of the recency of my appointment,

I would 1like to ask for an extension of the due dates in order to allow suffi-
cient time for the development of a workable and effective program. I am working
with the City Manager to create a new Affirmative Action Officer position which
will assist in providing the needed concentration and commitment in the delivery
of an effective Affirmative Action Program. We hope to have this position '
established very soon. :

RECOMMENDATION

It is recommended that the following projected completion dates be approved by
the Personnel and Public Employees Committee:

1. May 30, 1979, for the initial report on the employment goals for
" women.

September 30, 1979, for the development of a written Affirmative
Action Plan. S

December 30, 1979, for the timetables for the employment of minorities
and women.

Respififu11y submitted,

4 3 ({ ARl e S

Donna L. Giles
Director of Personnel

RECOMMENDATION APPROVED

talt V. &%x

Walter J. STipe
City Manager




CITY OF SACRAMENTO

' _— Donna L. Giles
DEPARTMENT OF PERSONNEL - _ HUXXXOBAX KX DN K XE RN

&G NINTH STREET. ROOM 201 DIRECTOR OF PERSONNEL

SACRAMENTO. CALIF. 95814 . ‘
TELEPHONE (916) 4496270 » April 9, 1979

Personnel and Public Emp]oyees Committee
of the City Council
Sacramento, California

Honorable Members in Session:

SUBJECT: Due Dates for Affirmative Action Goals for Women, Affirmative Action
o - Plan, and Timetables

At the January 19, 1979, meeting of the Personnel and Public Employees Committee,
the City Manager was requested to direct the Personnel Director to develop for
Committee consideration (1) goals for women within sixty days, (2) Affirmative
Action Plan in writing by May 30, 1979, and (3) specific timetables for employ-
ment of minorities and women by September 30, 1979.

As the new Personnel Director, I share the concern for an act1ve documented
Affirmative Action Program; however, because of the recency of my appointment,

I would Tike to ask for an extension of the due dates in order to allow suffi-
cient time for the development of a workable and effective program. I am working
with the City Manager to create a new Affirmative Action Officer position which
will assist in providing the needed concentration and commitment in the delivery
-of an effective Affirmative Action Program We hope to have this position
established very soon. -

RECOMMENDATION

It is recommended that the following projected complet1on dates be approved by
the Personnel and Public Employees Committee:

1. May 30, 1979, for the initial report on the employment goals for
women. ' ' ,

September 30, 1979, for the development of a written Affirmative
Action Plan. . '

December 30, 1979, for the timetables for the employment of minorities
and women. ’

Respectfu]]y submitted,

. . .,/ L" / .
A A . AL > ( el;

Donna L. Giles
Director of Personnel

RECOMMENDATION APPROVED'

"ZJanR,QQ«;@M

Walter J. STifpe
City Manager




CITY OF SACRAMENTO

o . A Donna L. Gi1es
DEPARTMENT OF PERSONNEL | . . NXXXOAX XX NN XX B RN

DIRECTOR OF PERSONNEL
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SACRAMENTO, CALIF. 95814 ) : . R
TELEPHONE (916) 449.5270 : . : Apr] ] 9 s ] 979

Personnel and Public Emp]oyees Commlttee _
of the City Council :
Sacramento, California

Honorable Members in Session:

SUBJECT: Due Dates for Affirmative Action Goals for Women, Affirmative Action
Plan, and Timetab]es'

At the January 19, 1979, meeting of the Personnel and Public Employees Committee,

- the City Manager was requested to direct the Personnel Director to develop for
Committee consideration (1) goals for women within sixty days, (2) Affirmative
Action Plan in writing by May 30, 1979, and (3) specific timetables for emp]oy—
ment of minorities and women by September 30, 1979.

As the new Personnel Director, I share the concern for an active documented
Affirmative Action Program; however, because of the recency of my appointment,

I would Tike to ask for an extension of the due dates in order to allow suffi-
cient time for the development of a workable and effective program. I am working
with the City Manager to create a new Affirmative Action Officer position which
will assist in providing the needed concentration and commitment in the delivery
of an effective Affirmative Action Program. We hope to have this position
established very soon.

RECOMMENDATION

It is recommended that the following projected complet1on dates be approved by
the Personnel and Public Employees Committee:

1. May 30, 1979, for the initial report on the emp]oyment goals for
women. :

September 30, 1979, for the development of a written Affirmative
Action Plan.

December 30, 1979, for the timetables for the employment of minorities
and women. ’ _

Respectru]]y subm1tted

o I
L e e A [ ( &0
S VW rle T Y P

Donha L. Giles
Director of Personnel

RECOMMENDATION APPROVED:

Wt | e

Walter J. STife
City Manager




