


PUBLIC WORKS 

EMPLOYMENT GOALS: 

Overall: 	Minority and female employment has reached parity. Their level of 
employment has increased since the last review period. Black, 
Hispanic, and Native American males have achieved parity, no other 
groups have reached parity. 

By Occupation: 
Black males have achieved parity in two categories, Hispanic males in 
four, Asian males in three, Native American males in three, Filipino 
males one, Black, Hispanic and Asian females one, and Filipino 
females in three. 

EMPLOYMENT ACTIVITY: 
With the exception of the professional category the hire rate for minorities and females 
exceeds target. Promotional rates for minorities and females exceed target in all but two 
categories. 

SPECIAL EFFORTS: 

RECOMMENDATIONS: 
Implement and expand where feasible, special efforts identified in department AA Plan. 
Selection interview and disability awareness training should be provided to managers and 
supervisors. 

COMMENDATIONS: 
Department has established a method of tracking appointments with established goals. 



DEPARTMENT GOAL STATUS 

PUBLIC WORKS 

MALES FEMALES 

WHITE P U 

BLACK P U 

HISPANIC P U 

ASIAN U U 

NAT. AMERICAN P U 

FILIPINO U U 

MINORITY , FEMALE 

OVERALL GOAL U U 

OCCUPATIONAL GOAL STATUS 
MALE 

SURV ROLTCP PTRE PROF sx/rR S/MNT TROH CUM PXPMRT 

WHITE , 	ID N/A N/A P P P P U 	. P 

BLACK P N/A N/A U U P U U U 

HISPANIC P N/A N/A U P P P U / 

ASIAN / N/A N/A U P U P U P 

NT. AM. P N/A N/A / P P / / / 

FILIPINO / N/A N/A / / P / / / 

FEMALE 

SUM/ POLTCP RTRR PROF sx/rR s/milT TECH CIER EXPMPT 

WHITE U N/A N/A U U U U P U 

BLACK U N/A N/A U U U U P U 

HISPANIC U N/A N/A U U U U P U 

ASIAN U N/A N/A U U U U U P 

NT. AM. N/A N/A / / / / / / 

FILIPINO / N/A N/A / P / P P / 

P 	= 	Priority 
U 	= 	Under utilization 

/ 	. 	Under utilized but not significant 
N/A = 	Not applicable 



CITY OF SACRAMENTO 
AFFIRMATIVE ACTION PLAN 

ANNUAL DEPARTMENT REVIEW 

Submitting Department: 

Review for Year: 

Return to AA Office by: 

Dates To Be Reviewed By:  

City Manager: 

P & PE Committee: 

Public Works 

January 1. 1994 to June 30, 1995 

Wednesday, March 13, 1996 

DEPARTMENT'S STATISTICS FOR 
CURRENT YEAR: 

Caucasian 	Male 	25.54% 	Caucasian 	Male 	42.90% 
Female 	27.83% 	 Female 	13.03% 

Black 	 Male 	7.03% 	Black 	 Male 	16.25% 
Female 	7.76% 	 Female 	1.90% 

Hispanic 	Male 	8.17.% 	Hispanic 	Male 	16.11% 
Female 	8.08% 	 Female 	2.93% 

Asian 	 Male 	7.22% 	Asian 	 Male 	4.25% 
Female 	5.23% 	 Female 	.73% 

Native American 	Male 	0.47% Native American 	Male 	1.17% 
Female 	0.48% 	 Female 	.00% 

Male 	1.13% 	Filipino 	 Male 	.15% 
Female 	0.82% 	 Female 	.59% 

Filipino 

Male 	0.12% 	Other 	 Male 	.73% 

Female 	0.12% 	 Female 	.44% 
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ANNUAL DEPARTMENT REVIEW 

Review of Previous Year's Action Plan 

Department: 	city Clerk  

Prepared by:  Virginia Henry  

1. Please state whether previous year's recommendations (attached) of the Affirmative 
Action Advisory Committee were implemented. If so, explain when, how, etc., and, 
if not, why. Also indicate whether the intended results were achieved. 

Please see attached 

2. Please advise how you monitor the hiring process. 

Because of the small size of the department (9 employeeS), the City Clerk 
and Assistant City Clerk are intimately involved in the hiring process. 

3. Please attach a copy of your department's organization chart and career 
development plan. 

The career development plan is contained in the answer to #1 Above. 



AFFIRMATIVE ACTION REPORT - MARCH 18, 1996 
FOR PERIOD DECEMBER 31, 1994 

THROUGH JUNE 29, 1995 

RECOMMENDATIONS OF ADVISORY COMMITTEE FROM 1993 REVIEW: 

Initiate career development program for all employees. Develop a 
formalized intern or student training program to facilitate 
placements at the entry level. Develop a strategy and plan to 
ensure that services and information is accessible to persons with 
disabilities. 

Career development: 

Management met with each staff member to discuss the previous 
year's accomplishments and to determine goals and areas of 
development. Staff's requests and recommendations for both in-
house and formal training were coupled with management's assessment 
of the daily needs of the department. Plans and goals were 
formalized. Listed below are areas of growth and accomplishment 
for all staff members during the reporting period: 

• A procedural manual covering over 73 departmental procedures 
was planned, developed, written and assembled by staff. 
Although the manual, itself was a major accomplishment, the 
team work and writing skills developed by staff during this 
process were exceptional. 

• Staff continued to schedule time with the City's Career 
Development Section of the Human Resource Department. 

• Each Typist Clerk III and the Office Supervisor were trained 
and rotated on a weekly basis attending and taking minutes at 
the afternoon Council meetings. This afforded each employee 
the opportunity to learn and/or develop skills in the areas of 
legislative procedure; Robert's Rules of Order; Brown Act 
requirements; and writing skills. 

• Department notaries attended National Notary Association 
training on new legislation affecting their duties. 

• Departmental Data Analyst attended monthly Novell technical 
training; an imaging demonstration by Novell; a three-day 
Government Technology Conference; demonstrations/training on 
software and hardware upgrades sponsored by AIIM, and ARMA; 
Windows training; Department of Human Resource training on 
Positive Thinking. 

• Office Supervisor attended Human Resource Department training 
on Positive Thinking. 

• City Clerk and Assistant City Clerk attended training on: 
elections legislation conducted by the City Clerks Association 

#1. 



of California (CCAC) and County Clerks Association; records 
management sponsored by the Association of Records Management 
Administrators (ARMA); Windows training; professional training 
sponsored by CCAC. 

Assistant City Clerk completed 40 hours of professional career 
development training sponsored by the International Institute 
of Municipal Clerks and League of California Cities; and was 
awarded the designation of "Certified Municipal Clerk" by the 
International Institute of Municipal Clerks. 

City Clerk completed a 15 semester-unit certification course 
on Total Quality Management offered by American River College; 
and was accepted into the Third Sustaining Phase of the IIMC 
Academy for Advanced Education. 

Formalized intern or student training program:  

Contacted the City's temporary employment agency in an effort to 
recruit a minority employee. The department's secretary's position 
had been open due to retirement, and it was decided to underf ill 
this position with an entry level employee who could be trained for 
permanent employment. 

The employee, a Filipino female, was not only trained on office 
tasks and procedures, but was tutored by staff on vocabulary, 
reading comprehension, and office procedure skills in order to 
sucessfully compete for the position of Typist Clerk II for the 
City of Sacramento. 

This employee was just notified by the Human Resource Department 
that she had been placed on the Typist Clerk II eligibility list. 

Accessible services and information for persons with disabilities:  

We have the ability to produce the agenda in larger print for the 
sight impaired. We are researching the possibility of obtaining 
assistive listening devices for the hearing impaired during Council 
meetings. The weekly agenda and synopsis are loaded onto the 
Internet which can be accessed by disabled individuals with 
computer access. 



OFFICE OF THE CITY CLERK 
ORGANIZATIONAL CHART 

CITY CLERK 

ASSISTANT CITY CLERK 

DEPT. DATA ANALYST II OFFICE SUPERVISOR 

OPERATIONAL SERVICES 

TYPIST CLERK III - 3 

SPECIALIZED SERVICES 

TYPIST CLERK III - 2 



ANNUAL DEPARTMENT REVIEW 

ASSESSMENT OF DEPARTMENT AFFIRMATIVE ACTION EFFORTS 

YES  N_Q 	 RECRUITMENT  

Have you had hiring activity during this review period? (If none, go to 
question 1 of the Personnel Activity section, and complete remainder of form. 

I. Recruited applicants from high school? Community colleges? Universities? 
Specialized schools? 

y  2. Sent job announcements to minority organizations? 	Women's 
organizations? Professional organizations? Unions? Organizations for the 
Disabled? 

3. Established programs for recruiting minorities, women and disabled 
persons? 

4. Monitored results of recruitment efforts to ensure that dlLsources are 
effectively reached? 

5. Participated in career/job fair or other outreach efforts? 

SELECTION AND APPOINTMENT 

I. Do hiring panels include minorities, female and disabled persons? 

2. Are all reachable candidates interviewed before a hiring decision is made? 

3. Is the hiring authority required to report the reason why candidates were not 
hired? 

4. Is the affirmative action implication of appointments considered? 

5. Have all supervisors responsible for selection received selection interview 
training ? 

PERSONNEL ACTIVITY 

I. Are training programs publicized to all employees? 

2. Are training opportunities made available equally? 

3. Does this department make use of Career Development Trainee (CDT) or 
other programs to provide a means for women, minority or disabled persons 
to gain entry into the workforce? 

4 



YES. tiQ 	 PERSONNEL ACTIVITY (Continued} 

4. Are promotional opportunities equally made available to all employees? 

5. Are training opportunities for promotions available to all employees? 

6. Do you have a comprehensive career development plan? 

7. Is information on career development provided to all employees? 

8. Are employees encouraged to develop career development plans and those 
plans reviewed by management periodically to ensure necessary support is 
given to employees to realize goals? 

x 9. Are there bridging classes available for use in your department ? 
Do you need additional bridging classes ? 

SPECIAL EMPHASIS 

1. Has this department identified position(s) where disabled persons may be 
accommodated? If yes, identify the position(s). 

Any of the Typist Clerk III positions could be filled by 
a disabled person. 

2. Has this department made efforts to ensure that its programs, services, and 
facilities are available to persons with disabilities? If yes, identify those 
efforts. 

• 

• 
We have the ability to produce the agenda in larger print for the 
sight impaired. We are researching the possibility of obtaining 
assistive listening devices for the hearing impaired during Council 
meetings. The weekly agenda and synopsis are loaded onto the Internet 
which can be accessed by disabled persons with computer access. 

3. Has this department participated in an intern or mentor program? 

Not during this evaulation period. 



ANNUAL DEPARTMENT REVIEW - WORKSHEET #1 

DEPARTMENT: 	City Clerk 

REPORT PERIOD: FROM  Dec. 29, 1993  TO  June 29, 1995 

1. 	Total New Employees Hired (does not include promotions of existing employees); 
Supervisory 
Police 
Fire 
Professional 
Skilled Craft 
Service Maintenance 
Technicians 
Clercial 
Exempt 

Of the new employees hired, the following shows the number of instances where 
minorities were reachable and hired. 

Minority Was 	Minority Was 
Reachable 	 Hired  

OA 

Supervisory 
Police 
Fire 
Professional 
Skilled Craft 
Service Maintenance 
Technicians 
Clerical 
Exempt 

1 1 	100% 

Of the new employees hired, the following shows the number of instances where 
a female was reachable and hired. 

Female Was 	Female Was 
Reachable Hired  

Supervisory 
Police 
Fire 
Professional 
Skilled Craft 
Service Maintenance 
Technicians 
Clerical 
Exempt 

1 1 	100% 
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Annual Department Review - Worksheet #1 (Continued) 

2. 	Total Number of Employees Promoted: 

(This includes flex staffing promotions under Civil Service Rule 3.5(c)(4). 

Supervisory 
Police 
Fire 
Professional 
Skilled Craft 
Service Maintenance 
Technicians 
Clerical 
Exempt 

Of the employees promoted the following shows the number of instances where 
minorities were reachable and promoted. 

Minority Was 	Minority Was 
Reachable 	 Hired  

Supervisory 
Police 
Fire 
Professional 
Skilled Craft 
Service Maintenance 
Technicians 
Clerical 
Exempt 

Of the employees promoted, the following shows the number of instances where 
a female was reachable and promoted. 

Female Was 	 Female 	Was 
Reachable 	Hired  

# % 
Supervisory 
Police 
Fire 
Professional 
Skilled Craft 
Service Maintenance 
Technicians 
Clerical 
Exempt 



3. 	Current Positions & Vacancies By Category: 

Current & 
Projected 

Total Positions 	Vacancies  

Supervisory 
Police 
Fire 
Professional 
Skilled Craft 
Service Maintenance 
Technicians 
Clerical 
Exempt 

NOTE: If the % of representation is below parity for an occupational category, 
please complete Worksheet #2 for Promotions and New Hires for that occupational 
category. 



Nnt  OCCUPATIONAL CATEGORY: 

ANNUAL DEPARTMENT REVIEW WORKSHEET #2 - NEW HIRES 

DEPARTMENT:, 	 City Clerk 	• 	
•  

Class 

_ 

Instances 	Instances 
Minority 	Minority 
Reachable 	Hired* 
* 

Instances 	Instances 
Female 	Female 
Reachable 	Hired 

Reasons For Action or Waiver" 

* Please use ethnic codes to identify each minority. 	 ** This information is for Affirmative Action Staff use. 
ETHNIC CODES:  01 White; 02 Black; 03 Hispanic; 04 Asian; 05 Native American; 06 Filipino; 07 Other 

11:1112111MINIMIIMINEI 
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ANNUAL DEPARTMENT REVIEW WORKSHEET #2 - PROMOTIONS 

DEPARTMENT: 	 City Clerk 

OCCUPATIONAL CATEGORY: not applicable 

Class Instances 	Instances 
Minority 	Minority 
Reachable 	Hired* 
* 

Instances 	Instances 
Female 	Female 
Reachable 	Hired 

Reasons For Action or Waiver** 

• Please use ethnic codes to identify each minority. 	 ** This information is for Affirmative Action Staff use. 
ETHNIC CODES: 01 White; 02 Black; 03 Hispanic; 04 Asian; 05 Native American; 06 Filipino; 07 Other 



OCCUPATIONAL CATEGORY 

ANALYSIS: (Prepared by the Affirmative Action Office) 

GOAL: 

Numerical Goals set by the department to achieve parity :  

MALE 

Caucasian: 
Black: 
Hispanic: 
Asian: 
Native American: 
Filipino: 

FEMALE 

Total Minority:   Total Female: 	  

*Or******Ork******Inkin■-****Ont*****************************Int****Ininirkirle** 

Considerations Toward Meeting Goal: (To be completed by the reporting department.) 

Due to the size of the department (9 employees) it is difficult to determine 
when there will be a, vacancy. Every effort will be made to increase parity in 
each of the categories if there is an opening. 

TIMETABLE: Check length of time in which above goal may be reasonable met. 

Minority: 	1 Year 	2 Years 	3 or more Years 

Female: 	1 Year 	2 Years 	3 or more Years 

11 



TECHNICAL SERVICES 

(264-7110) 

153.56 FTE 

:i 	:.: 	::::;:. 	......:,:::,:: 	..:::::::::::::::::::::: 	,:i::::§::,..::i:::::::: , 	i:iiiiii:iii::::i::::::::::i:::::::i:ii::::•::::  

• CIP DEVELOPMENT/FUNDING 
• DESIGN & ENGINEERING 

SERVICES 
• ASSESSMENTS 
• TRAFFIC CONTROLS/ 

MANAGEMENT 
• PROPERTY ACQUISITIONS 
• REAL ESTATE 

FIELD SERVICES 

(264-7110). 

574.59 FTE • 

• STREET REPAIRS/ 
IMPROVEMENTS 

• PARKING METERS/LOT 
OPERATIONS 

• FLEET & FACILITY 
MAINTENANCE 

• WASTE MANAGEMENT 
• ANIMAL CARE CONTROL 

DEPARTMENT OF PUBLIC WORKS 

738.15  FTE  
1  MICHAEL KASHIWAGI & ROBERT LEE I DIRECTORS 

ADMINISTRATION 

Geri McBeth 
(264-7110) 

10 FTE 
wm:::::::::::.6:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 

Director of Public Works, Technical Svcs. 
Director of Public Works, Field Svcs. 
Administrative Analyst I 
Administrative Service Officer (2) 
Administrative Technician 
Administrative Trainee 
Secretary 
Senior Administrative Officer . 
Typist Clerk III 

:::1::::i::::::::11MR:MORI:: ...... Malani:iiii::::r:.:::::::::::::::•::::::::.'.:::::::::::MIN: 

Provides department-wide administrative support; 
responsible for policy development and training 
and quality functions. 

:::::::::::::::::i:::::::::::::::m:::::::*;::::§sim.::::%;:••••mim:::::::::::::::: ,:::::::::::::::::: ,:::::::::::::::::::::::::::::::::: ,::::::::: ,::::::::y1:: ,:::::::::: 
DEPARTMENT WIDE ' 
• FISCAL REVIEW & COORDINATION 
• PLANNING, POLICY REVIEW GUIDANCE 
• COMMUNITY RELATIONS 
• INFORMATION SYSTEMS 
• HUMAN RESOURCES 
• LEGISLATION 
• EDUCATIONAL PROGRAMS 
• SPECIAL PROJECTS 
•COUNCIL REPORTS 



OCCUPATIONAL CATEGORY 

Supervisory  

ANALYSIS: (Prepared by the Affirmative Action Office) 

GOAL: 

Numerical Goals set by the department to achieve parity. 

MALE • FEMALE 

Caucasian: 	4 	  
Black: 	2 	  
Hispanic: 	2 	  
Asian: 	1 	  
Native American: 
Filipino: 

Total Minority: Total Female: 	10 

********************************************************************* 

Considerations Toward Meeting Goal: (To be completed by the reporting department.) 

Active recruitment is necessary to provide certified eligibles. 

Career Development and training will help provide qualified candidates for 
promotions. 

TIMETABLE: Check length of time in which above goal may be reasonable met. 

Minority: 	1 Year 2 Years x 	3 or more Years 

Female: 	1 Year 	2 Years 	 3 or more Years 	 



OCCUPATIONAL CATEGORY 

Professional 

ANALYSIS: (Prepared by the Affirmative Action Office) 

GOAL: 

Numerical Goals set by the department to achieve parity. 

MALE FEMALE 

Caucasian: 
Black: 	3 	  
Hispanic: 	3  	1 	  
Asian: 	2 	  
Native American: 
Filipino: 

Total Minority: 	3 	 Total Female: 

********************************************************************* 

Considerations Toward Meeting Goal: (To be completed by the reporting department.) 

Active recruitment is necessary to provide certified eligibles. 

Career Development and training will help provide qualified candidates for 
promotions. 

TIMETABLE: Check length of time in which above goal may be reasonable met. 

Minority: 	1 Year 2 Years x 	3 or more Years 

Female: 	1 Year 	 2 Years x 	3 or more Years 



OCCUPATIONAL CATEGORY 

FEMALE 

Skilled Crafts 

ANALYSIS: (Prepared by the Affirmative Action Office) 

GOAL: 

Numerical Goals set by the department to achieve parity. 

MALE 

Caucasian: 	2 
Black: 	1 
Hispanic: 	1 
Asian: 	1 
Native American: 

	

Filipino: 	1   	

Total Minority: 	1 	 Total Female: 	5 

********************************************************************* 

Considerations Toward Meeting Goal: (To be completed by the reporting department.) 

Active recruitment is necessary to provide certified eligibles. 

Career Development and training will help provide qualified candidates for 
promotions. 

TIMETABLE: Check length of time in which above goal may be reasonable met. 

Minority: 	1 Year 	2 Years x 	3 or more Years 

Female: 	1 Year 	2 Years x 	3 or more Years 	 
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OCCUPATIONAL CATEGORY 

Service Maintenance 

ANALYSIS: (Prepared by the Affirmative Action Office) 

GOAL: 

Numerical Goals set by the department to achieve parity. 

MALE FEMALE 

Caucasian: 	10 
Black: 	5 
Hispanic: 	5 
Asian: 	5  	8 
Native American: 
Filipino: 

Total Minority: Total Female: 	31 

********************************************************************* 

Considerations Toward Meeting Goal: (To be completed by the reporting department.) 

Active recruitment is necessary to provide certified eligibles. 

Career Development and training will help provide qualified candidates for 
promotions. 

TIMETABLE: Check length of time in which above goal may be reasonable met. 

Minority: 	1 Year 2 Years x 	3 or more Years 

2 Years x 	3 or more Years Female: 	1 Year 



OCCUPATIONAL.  CATEGORY 

Technician 

ANALYSIS: (Prepared by the Affirmative Action Office) 

GOAL: 

Numerical Goals set by the department to achieve parity. 

MALE 

Caucasian: 	2 
Black: 	2  	3 
Hispanic: 	2 
Asian: 	1 
Native American: 
Filipino: 	1 	 

FEMALE 

Total Minority: 	3 	 Total Female: 	7 

********************************************************************* 

Considerations Toward Meeting Goal: (To be completed by the reporting department.) 

Active recruitment is necessary to provide certified eligibles. 

Career Development and training will help provide qualified candidates for 
promotions. 

TIMETABLE: Check length of time in which above goal may be reasonable met. 

Minority: 	1 Year 	2 Years x 	3 or more Years 

Female: 	1 Year 	2 Years x 	3 or more Years 	 

15 



OCCUPATIONAL CATEGORY 

Clerical 

ANALYSIS: (Prepared by the Affirmative Action Office) 

GOAL: 

Numerical Goals set by the department to achieve parity. 

MALE FEMALE 

Caucasian: 
Black: 	2 	 
Hispanic: 	2 	 
Asian: 	1 	 
Native American: 
Filipino: 

Total Minority: 	5 	 Total Female: 	  

********************************************************************* 

Considerations Toward Meeting Goal: (To be completed by the reporting department.) 

Active recruitment is necessary to provide certified eligibles. 

Career Development and training will help provide qualified candidates for 
promotions. 

TIMETABLE: Check length of time in which above goal may be reasonable met. 

Minority: 	1 Year 2 Years x 	3 or more Years 

Female: 	1 Year 	 2 Years x 	3 or more Years 



OCCUPATIONAL.  CATEGORY 

Exempt  

ANALYSIS: (Prepared by the Affirmative Action Office) 

GOAL: 

Numerical Goals set by the department to achieve parity. 

MALE FEMALE 

2 
1 
1 

Caucasian: 
Black: 
Hispanic: 
Asian: 
Native American: 
Filipino: 

Total Minority: Total Female: 	4 

********************************************************************* 

Considerations Toward Meeting Goal: (To be completed by the reporting department.) 

Active recruitment is necessary to provide certified eligibles. 

Career Development and training will help provide qualified candidates for 
promotions. 

TIMETABLE: Check length of time in which above goal may be reasonable met. 

Minority: 	1 Year 	2 Years 	 3 or more Years 

Female: 	1 Year 	 2 Years x 	3 or more Years 	 

17 



4A:1g 

OCCUPATIONAL CATEGORY:  SUPERVISORY  

ANNUAL DEPARTMENT REVIEW WORKSHEET #2 - PROMOTIONS /TRANS PERS 

DEPARTMENT: 	PUBLIC WORKS 	DIVISION: Architecture & Engineering Planning 

OCCUPATIONAL CODE:  01  

Class Instances 
Minority 
Reachable* 

Instances ' 
Minority 
Hired* 

Instances 
Female 
Reachable 

Instances 
Female 
Hired 

1 
Reasons For Action or Waiver** 

Office Supervisor 0/1 0/1 1/1 1/1 White female transferred due to 
layoff within 	Parking 	Division 

(F 	01) 

* Please use ethnic codes to identify each minority. ** This information is for Affirmative Action Staff use. 

ETHNIC CODES: 01 White; 02 Black; 03 Hispanic; 04 Asian; 05 Native American; 06 Filipino; 07 Other 



11  DEPARTMENT OF 3UBLIC WORKS 
AFFIRMATIVE ACTION REVIEW WORKSHEET ill 

fate: 	/ 	/ 4 28 	95 

Packiliu  

lassification: 	Parkjnq Enforcement Supervisor 

Occupational Category: 	Su.iervisor  

Occupational Code: 	01  

NEW HIRES 

TOTAL  
04010 

AtACHKBLE.IIY.: 
COPE • 

IIIREI) BY 
lANUICAP ...:001)E 

COMMENTS: 
(Include special recruitment elfin Is) 

Ethnic code of current 
Supervisor 

1 - 01 Female 
- 03 Male 

5 - 01 

[VISION MANAGER RECOMMENDATION: 

;puty Director approval: 

tvision Manager signature: 

OCCUPATIO44:  01 SUpervisory; • 04 Professionals; 

:os Skilled. Crafts 06 •Ser ■iice .  NI a intenancc; 

& CODES 	01...Tectinieians; Oa Clerical; 09 Exempt 

01 White,. 02 Black;. 03 Hispanic; 04 Asian; 

05 Native American; 06 Filipino;, 07 Other 

VI Visual impainnent;. 03 licaring impairment; 

•::04 Spoeelt impairment; 05 Neurological disorder; 
::•07.::PhYsical:imPairment, (excluding back problems) 

ETHNIC 
CO LS, 

:HANDICAP 
CODES:. 

• • 	 • 

LEGEND 



• 	 • 	 • 

DIVISION MANAGER RECX)MMENDATION: 

gee OPAYMnd A;P/Pf Moo giferren, 
Female, 1/)9;174+, uS /we, faoh4ed 
egtaidriv, 



71-  • • 
OCCUPATIONAL CATEGORY: torte5sion f  

ANNUAL DEPARTMENT REVIEW WORKSHEET #2 - NEW HIRES 

DEPARTMENT:  akc Vocyi s  

Class Instances 	Instances 
Minority 	Minority 
Reachable 	Hired* 
* 

Instances 	Instances 
Female 	Female 
Reachable 	Hired 

Reasons For Action or Waiver** 

0 0 

pjoisvii is  

kyriAVA464 

0 

* Please use ethnic codes to identify each minority. 	 ** This information is for Affirmative Action Staff use. 
ETHNIC CODES:  01 White; 02 Black; 03 Hispanic; 04 Asian; 05 Native American; 06 Filipino; 07 Other 
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ANNUAL DEPARTMENT REVIEW WORKSHEET #2 - NEW HIRES 

DEPARTMENT:  Pt)lair., tx  
n OCCUPATIONAL CATEGORY: Pr of-esSiOcif Oti 

Class Instances 
Minority 
Reachable 
* 

Instances 
Minority 
Hired* 

Instances 
Female 
Reachable 

Instances 
Female 
Hired 

Reasons For Action or Waiver** 

PaminPfivitslY I, 0 0 0 

• 

• Please use ethnic codes to identify each minoritY. 	 ** This information is for Affirmative Action Staff use. 
ETHNIC CODES:  01 White; 02 Black; 03 Hispanic; 04 Asian; 05 Native American; 06 Filipino; 07 Other 



ANNUAL DEPARTMENT REVIEW WORKSHEET #2 - NEW HIRES 

DEPARTMENT: obitc WocKS 
OCCUPATIONAL CATEGORY:  ProfesSicnal  

Class Instances 
Minority 
Reachable 
* 

Instances 
Minority 
Hired* 

Instances 
Female 
Reachable 

Instances 
Female 
Hired 

Reasons For Action or Waiver** 

ACAMIn. Ana (ss+ I i 0 0 0 	. 

* Please use ethnic codes to identify each minoritY. 	 ** This information is for Affirmative Action Staff use. 
ETHNIC CODES:  01 White; 02 Black; 03 Hispanic; 04 Asian; 05 Native American; 06 Filipino; 07 Other 



ANNUAL DEPARTMENT REVIEW WORKSHEET #2 - NEW HIRES 

DEPARTMENT:  public 1A-30 1-14.S  

OCCUPATIONAL CATEGORY: PrOgre--Sgbna 	4-  
Class Instances 	Instances 

Minority 	Minority 
Reachable 	Hired* 
* 

Instances 	Instances 
Female 	Female 
Reachable 	Hired 

Reasons For Action or Waiver** 

Rail PaIxeriAl Pry* 0 	0 2.. 

* Please use ethnic codes to identify each minority. 	 ** This information is for Affirmative Action Staff use. 
ETHNIC CODES:  01 White; 02 Black; 03 Hispanic; 04 Asian; 05 Native American; 06 Filipino; 07 Other 



ANNUAL DEPARTMENT REVIEW WORKSHEET #2 - NEW HIRES 

DEPARTMENT: .PCSIO 1 (r,  
OCCUPATIONAL CATEGORY: AVIA 

Class Instances 	Instances 
Minority 	Minority 
Reachable 	Hired* 
* 

Instances 	Instances 
Female 	Female 
Reachable 	Hired 

Reasons For Action or Waiver** 

A65rV C (6 

tnis, 
I 0 0 

- 

1 

* Please use ethnic codes to identify each minoritY. 	 ** This information is for Affirmative Action Staff use. 
ETHNIC CODES:  01 White; 02 Black; 03 Hispanic; 04 Asian; 05 Native American; 06 Filipino; 07 Other 

-5  
to s no(s ($1 



pit  ANNUAL DEPARTMENT REVIEW WORKSHEET #2 - NEW HIRES 

DEPARTMENT: Vd101 	03 Or fr- S  

OCCUPATIONAL CATEGORY: 

Class Instances 	Instances 
Minority 	Minority 
Reachable 	Hired* 
* 

Instances 	Instances 
Female 	Female 
Reachable 	Hired 

Reasons For Action or Waiver** 

fOri-liI7r 165  

---X 
0 c) 3 	i 

* Please use ethnic codes to identify each minority. 	 ** This information is for Affirmative Action Staff use. 
ETHNIC CODES:  01 White; 02 Black; 03 Hispanic; 04 Asian; 05 Native American; 06 Filipino; 07 Other 



froggi.. 
RACHABt  Aexo 

DEPARTMENT AlklUBLIC WORKS 
AFFIRMATIVE ACTION REVIEW WORKSHEET #1 

Date: 3 / 141  qs- 

Division: 	t1-tAx\ 	r---1-1(401\-N-  Fn 	 iD (CiAr\1YcJ 	Occupational Category: 	Pro-4-eS_Cort4 Ic 

Classification: 	A St 1etv-■4 	einb l n e r 	Occupational Code: 	if  

14g4 

DIVISION MANAGER RECOMMENDATION: 

C-Uutr■ Ow•er\& 

Division Manager signa 

Deputy Director approval: 

FORM AA.I 

esSunia 



TOTAL # „ 

!ti..4c4.0 
.41MENT 

u de  

(.4 V\ V\ I Occupational Category: 	 

Occupational Code: 	04  

DEPARTMENT OF PUBLIC WORKS 
AFFIRMATIVE ACTION REVIEW WORKSHEET #1 

ate: 3 I 	((s- 
c. 

ivision: 	Ift), 	r4kk.4 .Cti 	e 	v.see  

lassification: 	(LAY\  

_ 

NEW HIRES 

— 0 3 

)IVISION MANAGER RECOMMENDATION: 

B r- 14v\ 0 1  0- -Ck 

Division Manager si 

Deputy Directikval: 

.YOU ••.I 



5 / 11 /95 Date: 

Parking Division: Occupational aegory: 	Professinnal  

Occupational Code:  04 Classification: Administrativp Anal qr TT 

DEPARTMENT 'PUBLIC WORKS 
AFFIRMATIVE ACTION REVIEW WORKSHEET #1 

NEW HIRES 

DIVISION MANAGER RECOMMENDATION: 

Division Manager signature: 

Deputy Director approval: 	 

pontmi 

dlled Crafts; 06 •eryi•1■4ainteriance. 
hniclan; OS Clerical; 09 Exempt 

'b ite; 	 .ti4Panl9;:..04 :A4n): 
ativà American; 06 Filipino; 07:Other:- 

pairment. ,,,,:05::Neurologica1dpordcr; 
impairment (rc1uding back problems) 

E 	;F 51 

TRANS rw„nt 

NiKE 
(Indude .,peclal recruitment efforts) 

The Hispanic male declined 
to be interviewed. 

— 01 0 0 
— 03 

'0- ""*•':0 

0.4g 



DEPARTMENT G. OBLIC WORKS 
AFFIRMATIVE ACTION REVIEW WORKSHEET #1 

Hvision: Architecture & Engineering 

;::;:iiiii:iii:ii;: 
TOTAL1: . . 

IteAtitAii  

i 	iiiiY:iiiiii;:,.:;i:iiii:.: ,.:■.:*:iiiii:::: .::;:i1;:iin  
'CHAO ' 

X.  
:1;:t1t14.:$ 
- tHA 

:.:.:•:„:•:,...„:•:•:•:,„•:•:.:•:.:•:•:•:•:•:•:•:•:::•:•:•:.: 

.d 	. 	::::::.:.:::::, 

::;:::::::::::W.;::::::::::::::::::::: 

......... 	.. 

:::::::::::::::*:. ;i:i*i*i:i*i*i:i*i*; .:*i 
.1111tEA:. 

iiigiiiiiMpi:lig‘ 

... 	,i:,,,  

	

:. 	... 

	

..**.......:: 	„ 
. 	.. 	..... 	. 

.. 	..iM.... 

	

. 	 s 
t 	o 	.. 

	

...... 	. 	.,. 	..... 	. 	... 	. 	. 	.. 	.. 	..,-... 

1 	- 03 
1 - 02 

0 0 

....,$:.'" 

::::•:. ‹..% 
01: 

One eligible declined to be • 	• 
considered and one did nitit- -,. 
respond. 

, 
.,••• 

., 

DIVISION MANAGER RECOMMENDATION: 
I recommend that Craig Lymus be hired as an AAII. 

, 

am" 	 -ccorsi" krea 	ci.AAAto-An t(*)1c1S.  . 



)ate: 	02_ / 	/ 

)ivision: 

21assification: 

. 	 • I HIRED BY.. 
HANDICAP CODE EThNIC CODE ........ 

• • DEPARTMENT SUBLIC WORKS 
AFFIRMATIVE ACTION REVIEW WORKSHEET #1 

NEW HIRES 

etd  Occupational Code: 	  

Occupational Category:  DV 

I REACHABLE BY 
ETHNIC CODI 

.HANDICAPPED•••• 
REACIIADLE 

COMMENTS:. 
(Include  special ilicniitment efforts) 

DIVISION MANAGER MANAGER RECOMMENDATION: 

 

GE 

OCCUPATIONAL 01 . Supervisory; 	Pro fessionals; 
CATEGORI ES 	Skilled Crafts; 06Serice Mainte 

 
nanc 

 
e; 

CODES 	07 Technicians; 08 Clerical; 

coExernpt  

ETHNIC 	 • 01 , 	Black; 01 Hispanic; 04 Asian; 
CQDES 	OS 'NtItiv0:.4fliefican; 06 Filipino; 	07 Other 

HANDICAP 	02 Visualirripairment;' 03 Hearing impairment; 
CODES: 	04 Speech impairrnent; .. 05 Neurological disorder; 

07. Physical impairment (excluding back problems) 

Division Manager signature: 	 

Deputy Director approval: 	  

PO Ili AA. I 



ANNUAL DEPARTMENT REVIEW WORKSHEET #2 - NEW HIRES 

DEPARTMENT: WO tr, W VS  
OCCUPATIONAL CATEGORY:  SM IOCI OrturtS 05  

Class Instances 	Instances 
Minority 	Minority 
Reachable 	Hired* 
* 

Instances 	Instances 
Female 	Female 
Reachable 	Hired 

Reasons For Action or Waiver** 

jf ineC, kr15--- 3 	1 0 0 

• * Please use ethnic codes to identify each minoritit. 	 ** This information is for Affirmative Action Staff use. 
ETHNIC CODES:  01 White; 02 Black; 03 Hispanic; 04 Asian; 05 Native American; 06 Filipino; 07 Other 



ANNUAL DEPARTMENT REVIEW WORKSHEET #2 - NEW HIRES 

DEPARTMENT:  VOVitt,  LOD r VS  
OCCUPATIONAL CATEGORY:Slit  I lid COPS o  

Class Instances 
Minority 
Reachable 
* 

Instances 
Minority 
Hired* 

Instances 
Female 
Reachable 

Instances 
Female 
Hired 

Reasons For Action or Waiver** 

0 0 Etvie  • Al ecln , I 2# 0 

* Please use ethnic codes to identify each minor4. 	 ** This information is for Affirmative Action Staff use. 

ETHNIC CODES:  01 White; 02 Black; 03 Hispanic; 04 Asian; 05 Native American; 06 Filipino; 07 Other 

9 



ANNUAL DEPARTMENT REVIEW WORKSHEET #2- NEW HIRES 

DEPARTMENT: VoicAtc- b30c‘CS 
OCCUPATIONAL CATEGORY: 5 14/1 WI C raffs () 5  

Class Instances 	Instances 
Minority 	Minority 
Reachable 	Hired* 
* 

Instances 	Instances 
Female 	Female 
Reachable 	Hired 

Reasons For Action or Waiver** 

.. 	 

	

EV I p _ Meth, 	I 	00 
i 

0 

* Please use ethnic codes to identify each minoritY. 	 ** This information is for Affirmative Action Staff use. 
ETHNIC CODES:  01 White; 02 Black; 03 Hispanic; 04 Asian; 05 Native American; 06 Filipino; 07 Other 

• • 



• 
DEPARTMENT: 

ANNUAL DEPARTMENT REVIEW WORKSHEET #2- NEW HIRES 

1111C- WO( KS  
OCCUPATIONAL CATEGORY: st411  Ilia 6445 0S 

Class Instances 	Instances 
Minority 	Minority 
Reachable 	Hired* 
* 

Instances 	Instances 
Female 	Female 
Reachable 	Hired 

Reasons For Action or Waiver** 

Oct-tittle^ CI 1 

, 

* Please use ethnic codes to identify each minority. 	 ** This information is for Affirmative Action Staff use. 
ETHNIC CODES:  01 White; 02 Black; 03 Hispanic; 04 Asian; 05 Native American; 06 Filipino; 07 Other 



7-7 

— 

Occupational Category: ,611037,44)  

Occupational Code: 	115  

Date:  

Chnsificatkau _Stidkail.1.46±4:011/ .X441A9120-' 

DecalY 

moat AM 

DEPARTMENT OF PUBLIC WORKS 
AFFIRMATIVE ACTION REVIEW WORKSHEET #1 

NEW HUMS 

;. 
0AsthideAspecilintivibEadvisanil 

, 

hgt,e44 
4.14 	14P4.,41  

DIVISION MANAGER RECOMMENDATION: 

Retorntylertcl V\trin8 
Qtreo7 Wmftple, Arnertko irtakcsim *tic 
Dot t PActocier)  Elaek i tytate 
cts wtos\-  Itick4 'sea cosiaidivi-ezi 

Division Manage( signature 

.11?0. 11.044...trt44 

' 	' 	1,,,4 4.3.!...; • 
, 	 . 

.4{11 
txt,4t-vo#A,  

Imo 
19h 

0.ffreggIMIC;i7:1! 

< 



• 
DEPARTMENT OF PUBLIC WORKS 

AFFIRMATIVE ACTION REVIEW WORKSHEET #1 

Date: •V /of ,9 95 
Diffskon' : 

NEW EiBtES 

Occupational Category: ,Ot itturteunexet, 

chmismadion: At 	124tAtzzge2;iti ,  	  Occupational Code: 	  

rf.REACRAIRSAgrv-: 
ETTINC: CO* 

te4414 ' r teloim! cP 
a • 	l  "Idrilt3P 

Sgflt 
frat Sig 	3 

- 	I to  

Igo* ;314 
, -13t.s_333L33 ■334e4 
" effSAlt0 “1_ 	s 

, ;?,tsims;m4Y .  if„,et.q:v:R.TT!ffxpr fr , ?. 

DIVISION MANAGER RECOMMENDATION; 

Retortn ena 	i 
Da/la 'Elliot)  toil; ma 12, 
as rActis. ctiotcaldit tatut i ( Act-Ve.- 

Division Manager siva= 	  

Deputy Dizeotor appievid: 	  

.41111J41 

fl  
...V4r171.41  I 

:A 

NWMPIR4% 

,14Akt t 	t 
ftWI 
01413 

4111 iiiatthAtift 
T. f 

As 

ti .fil s" set 
ts4p4r4f0.t. 



DEPARTMENT OF PUBLIC WORKS 
AFFIRMATIVE ACTION REVIEW WORKSHEET #1 

qk ... . 	/ 

....0i4.641t It 
R 
4 . 
In OW 

■ MINIM MANAGER .• vi • AMON: 

ill+erviet.oe 	ini.eras+vet., 
to..GA-es -frem cpeeicti -+mininA 

roqravy) ;1Di% -feWo.(42 i tt) nob -NI  

.4. rart4tomil u)or 	ktrd 
wi If ioN6, 	VY1105+-  

10‘14 .1€41t 	 tar)18ackis. 

, 

.!.. 	; „ A • 



O 
ANNUAL DEPARTMENT REVIEW WORKSHEET #2- NEW HIRES 

DEPARTMENT:  

OCCUPATIONAL CATEGORY:Sef  VICO Mani-  06 
Class Instances 	Instances 

Minority 	Minority 
Reachable 	Hired* 
* 

Instances 	Instances 
Female 	Female 
Reachable 	Hired 

Reasons For Action or Waiver** 

ere. SU VICatvorice( 5 I 

* Please use ethnic codes to identify each minoritti. 	 ** This information is for Affirmative Action Staff use. 
ETHNIC CODES:  01 White; 02 Black; 03 Hispanic; 04 Asian; 05 Native American; 06 Filipino; 07 Other 

9 



ANNUAL DEPARTMENT REVIEW WORKSHEET #2 - NEW HIRES 

DEPARTMENT:  Pu 	LOD r s  
OCCUPATIONAL CATEGORY&SVHF Mint-  (0  

Class Instances 
Minority 
Reachable 
* 

Instances 
Minority 
Hired* 

Instances 
Female 
Reachable 

Instances 
Female 
Hired 

Reasons For Action or Waiver** 

OrnatC4 I Care 

lea) 
2,, 0 26. I 

* Please use ethnic codes to identify each minoritY. 	 ** This information is for Affirmative Action Staff use. 
ETHNIC CODES:  01 White; 02 Black; 03 Hispanic; 04 Asian; 05 Native American; 06 Filipino; 07 Other 



• 
DEPARTMENT: Ob1tc lAJOIrS 

ANNUAL DEPARTMENT REVIEW WORKSHEET #2- NEW HIRES 

OCCUPATIONAL CATEGORY:-g2f  0  ta /Wank 
Class Instances 

Minority 
Reachable 
* 

Instances 
Minority 
Hired* 

Instances 
Female 
Reachable 

Instances 
Female 
Hired 

Reasons For Action or Waiver** 

0 0 0 

tco.A.A4 
 ,. 

SeirtMj)  

W6 ‘CfLit  

41-1 

* Please use ethnic codes to identify each minohttr. 	 ** This information is for Affirmative Action Staff use. 
ETHNIC CODES:  01 White; 02 Black; 03 Hispanic; 04 Asian; 05 Native American; 06 Filipino; 07 Other 

9 



ANNUAL DEPARTMENT REVIEW WORKSHEET #2 - NEW HIRES 

DEPARTMENT: 	1,06116  
OCCUPATIONAL CATEGORY: ccec OW PAO 1 	(10  

Class Instances 	Instances 
Minority 	Minority 
Reachable 	Hired* 
* 

Instances 	Instances 
Female 	Female 
Reachable 	Hired 

Reasons For Action or Waiver** 

p Soc 
carVoit, 

10 0  

* Please use ethnic codes to identify each minority. 	 ** This information is for Affirmative Action Staff use. 
ETHNIC CODES:  01 White; 02 Black; 03 Hispanic; 04 Asian; 05 Native American; 06 Filipino; 07 Other 



-------- 	• _ 

•Ags.4, 	t0.14,A2 ,5 
&OD lry.s..7 

t/AtOkt4t.*644 i i  
4 -09i 	4114:1#1:91tiO 

*11] 

IMO 
iiM340 

674.0-1104 

DIVISION MANAGER. RE0014MIINDA1ION: 

eff  61 ni ehtf 	nut 
Rf)loervi- Sol tIY4r, Nispetnie, ntte4e. 

- 	a t.ettic- 4.4 aanekaeck-e, 1 

tiltla111114. ' 	- 
1 1 	ijj: tirag  

sa, 
aTtfrengal!laflIgtOtMifil 



DEPARTMENT 01? PUBLIC WORKS 
AFFIRMATIVE ACTION REVIEW WORKSHEET #1 

0.3 3  

'PO 1.W3 

I  

NottP 
whi4e. ma 

Litairente, k/Dat bladc. 
Ronnt4t, thtiseqj  1,0106i male, 
Its vvicts+ ipaticid 	; d and ries 

-it 

411.A t. • 

0■1 

4.1t. 11;140 

litoto 
.1If 

• f°,:i'TthtV 
'WEiteiligirtt. 

" 

ttast., 

4,rflorfere•-•  ,t. 	 . 	 ft 

144 4.44i ..••• •. 	 ;; 	 jufi  4 44 	 • I 	 I .4 



Occupational Category: 

Occupational Code: 	  

Division Manager signature: 

Deputy Director approval: 	 

PORM AA .l 

DEPARTMENTIOPUBLIC WORKS 
AFFIRMATIVE ACTION REVIEW WORKSHEET #1 

NEW HIRES 
Date: 

Division: 

1.] : REACi[AI3Lt 
• ETH.NIC:00E  

t 	Z 3 

0 2_ -- 
1 --) 3-- 13  

ti— 	I 

- 0 

DIVISION MANAGER RECOMMENDATWol: 

LEGEND 

OCCUPATIONAL01 .:Supervisory;: 04 Professionals;. :  
CATEGOR1E 	05 Skilled Crafts, 06 Service Maintenance; 
& CODES 	07-Tectinieians 08 .  Clerical: .  09 . Exempt - 

ET 	
01 .::White;: :-,:02..Bla6k;  03 Hispanic , 04 Asian 

.COHDNESICt: 	05',NatiVO ::ArriefiCan; 06 Filipino 07.. Other 

HANDICAP 
CODES:: 	

02 ..yiStiat unpairmcnt; .:  03 Hearing impairment: .  
04.: SPeecIi. .iinpairinent; 05 Nenrological . disorder; - 
0.7:PhySieal.inipairnient: (excluding back problems) 

REA.C.11ABI..X 

Av(: ,  \,‘ \0 1 ‘z-,  
trt 	eN1k4 

commgmrs::. 
(Include special 'recruitment efforts 



• 
. F.7404% RIRZTh B's  

DEPARTMENT OF PUBLIC WORKS 
AFFIRMATIVE ACTION REVIEW WORKSHEET #1 

See_64 	77; Occupational Category: 	cppri-m-c-e-4-4trfq 	 .7147.  

Classification:  Parking Enforcement Officer 

*61. W46 
01 - 22 
02 - . 11 • 
03 -:12 . 
04 	01• 

Not all candidates wanted 
part-time positions. 

DIVISION MANAGER RECOMMENDATION: 

AZTAII2VAU 04.kt'S16tl 
CATEGORIES 	O Skilled Crafts 06  S erv ice Maintenance  

Clerical, 09 Exempt  

COD.S 1 	0$ Native American, 06 Filipino, 07 Other 

PO. 	AA•I 



DEPARTMENT StUBLIC WORKS 
AFFIRMATIVE ACTION REVIEW WORKSHEET #1 

Classification: 	Parking Enforcement Officer 

:fPgA4B: RP: 1.TRA. •coETs. 
i)s, 

Not all candidates wanted 
part-time positions. 

Nig) 
Crafts; 	 ervite MairiCanance 

jciana; 08 Clerical; 	 Exempt: 



COMMENTS 
(Include 51)ecLaI: 

REACHABLE 
TJINIC CODE 

-RtACH 
Not all candidates wanted 
part—time positions. 

177.1it  
Neurologica l

impairment 	 : 
.

0
4

OK i 
diso rder; 

 

DEPARTMENT OF PUBLIC WORKS 
AFFIRMATIVE ACTION REVIEW WORKSHEET #1 



DEPARTMENT. PUBLIC WORKS 
AFFIRMATIVE ACTION REVIEW WORKSHEET #1 

Division:  Parking 	 Occupational Category:  ...xeekniciAns 	fr41/9 i/77 

Classification:  Parking Enforcement Officer 	Occupational Code: 	  

Recommended hires are 
currently working limited 
term 



ANNUAL DEPARTMENT REVIEW WORKSHEET #2 - NEW HIRES 

DEPARTMENT: 	pbitc wo-( o
1 	

Ks  
OCCUPATIONAL CATEGORY: -2Onmeta 

Class Instances 	Instances 
Minority 	Minority 
Reachable 	Hired* 

Instances 	Instances 
Female 	Female 
Reachable 	Hired 

Reasons For Action or Waiver** 

Ern Tech I. 0 	11110 I 

' * Please use ethnic codes to identify each minoritY. 	 ** This information is for Affirmative Action Staff use. 
ETHNIC CODES:  01 White; 02 Black; 03 Hispanic; 04 Asian; 05 Native American; 06 Filipino; 07 Other 



ANNUAL DEPARTMENT REVIEW WORKSHEET #2 - PROMOTIONS /TRANs rERS 
DEPARTMENT: 	PUBLIC WORKS 	DIVISION: 	Administration 

- 

OCCUPATIONAL CATEGORY: 	TECHNICIANS 	 OCCUPATIONAL CODE: 	07  

Class Instances 
Minority 
Reachable* 

Instances 
Minority 
Hired* 

Instances 
Female 
Reachable 

Instances 
Female 
Hired 

Reasons For Action or Waiver** 

Administrative 
Technician 1/1 

' 

1/1 1/1 1/1 

( F 	03) 

Transfer of Hispanic 	Female 
(Regression within ladder due 
to layoff situation) 

* Please use ethnic codes to identify each minority. 	 ** This information is for Affirmative Action Staff use. 

ETHNIC CODES: 01 White; 02 Black; 03 Hispanic; 04 Asian; 05 Native American; 06 Filipino; 07 Other 



Effective Date 

ANNUAL DEPARTMENT REVIEW WORKSHEET #2- PROMOTIONS/TRANSFERS 
DEPARTMENT: 	PUBLIC WORKS 	pIVISION: 	Administration  

OCCUPATIONAL CATEGORY: 	TECHNICIANS 	 OCCUPATIONAL CODE: 	07  

Class Instances 
Minority 
Reachable* 

Instances 
Minority 
Hired* 

Instances 
Female 
Reachable 

Instances 
Female 
Hired 

Reasons For Action or Waiver** 

Accounting Tech / / / 1/ White female promoted 

• 

01) 

* Please use ethnic codes to identify each minority. 	 ** This information is for Affirmative Action Staff use. 

ETHNIC CODES: 01 White; 02 Black; 03 Hispanic; 04 Asian; 05 Native American; 06 Filipino; 07 Other 



--- 
- 

- 
- 

Division: 	Architecture & Engineering 

1,11tE.A.CJIABI..E By 
ETHNIC CODE 

'I'OTAL 
. 11IRED 

COMMENTS: 
(include spedal 

DIVISION MANAGER RECOMMENDATION: 



DEPARTMENT OF PUBLIC WORKS 
AFFIRMATIVE ACTION REVIEW WORKSHEET #1 

CRADLE 
ETHNIC CODE 

A:Mae:Al CO 
(Include :specnd -recruthnent : efforts) 	 

lURED BY 
IANDICAP CODE 

Recommend hiring Denise E. Guess, Hispanic, Female 

paim1ent, 05 Neurological 'disorder. 
npawiicnt 	back intIblcms) 



Date: 	10 / 25 /94 

Division: 	SOLID WASTE 

DEPARTMENT. PUBLIC WORKS 
AFFIRMATIVE ACTION REVIEW WORKSHEET #1 

NEW HIRES 

Occupational Category: 	CLERICAL  

• 

Classification: 	TYPIST CLERK II 	 Occupational Code: 	08 

REACHABLE 
TUNIC CODE 

6 - 01 

3 - 02 

2 - 03 

3 - 04 

0 - 05, 06, 0 

DIVISION MANAGER RECOMMENDATION: 

Recommend hiring Marsha S. Robinson, Black, Female 

as most qualified remaining applicant. First most qualified 

applicant, Denise Guess, declined offer on 10/25/94. 

Division Manager signature:  r-,)( (1(61  

Deputy Director approval: 

FORM A.A.1 



DEPARTMENT OF PUBLIC WORKS 
AFFIRMATIVE ACTION REVIEW WORKSHEET #1 

NEW HIRES 
ate: 	11 / 02/ 94 

Occupational Category: 	  

lassification: 	Typist Clerk II 	Occupational Code: 	  

COMMENTS:  
(Include sp'M recriiitment:efroits):• 

HANDICAPPED  
REAChABLE 

TOTAL I  
REACHAIt 

01 — 4 
02 — 3 
03 — 1 

UNKNOWN 

'VISION MANAGER RECOMMENDATION: 

Transfers Applied  Responded to Cert 	Desired Interviews  

CUJTJO1A1  01 Supervisory; 04 Professionals; 
TEGORI 	 Service Maintenance; 

icians; 08 Clerical; 09 Exempt 

ite; 02 Black 03 Hispanic 04 Asian; 
05 Nitiv'Arnericin .;: 06 Filipino; • 07 Other. 

-CODES 	
04 Visual -impairment; .:. 03 Hearing impairment; 

• 	 .• :•peec... ii: .:impirrneni;: :. :.. os Neurological disorder; 
01-:011.Y.siealimpairnient(exeluding back Problems) 

)ivision Manager signature: 

)eputy D i r ec t o 



OCCUPATIONAL CATEGORY: C 	0 9s 

-------- 

ANNUAL DEPARTMENT REVIEW WORKSHEET #2- NEW HIRES 

DEPARTMENT:  i:ODNIC Lofk  

Class Instances 	Instances 
Minority 	Minority 
Reachable 	Hired* 
* 

Instances 	Instances 
Female 	Female 
Reachable 	Hired 

Reasons For Action or Waiver** 

, 

IA, 151in Si-  &Mit --1 

* Please use ethnic codes to identify each minoritY. 	 ** This information is for Affirmative Action Staff use. 
ETHNIC CODES:  01 White; 02 Black; 03 Hispanic; 04 Asian; 05 Native American; 06 Filipino; 07 Other 

9 



.REACHABLE• 
ETHNIC CODE it' 

DEPARTMENT OF PUBLIC WORKS 
AFFIRMATIVE ACTION REVIEW WORKSHEET #1 

Occupational Category:  Clerical 

Recommendation is to hire most qualified candidate: 

1. Janet A. Danziger (F-01) from eligible list. 

2. If Janet declines or can not be appointed, hire 
Pamela M. Caldwell (F-01) from eligible list. 

3. If Pamela declines or can not be appointed, hire 
Mary M. Coronado (F-01) from eligible list. 

4. If Mary declines or can not be appointed, hire 
Patricia A. Carrillo (F-01) from eligible list. 



------ - 	 -7717 

DEPARTMENT glikUBLIC WORKS 
AFFIRMATIVE ACTION REVIEW WORKSHEET #1 

SOLID WASTE 

)ate: 	10 / 21 / 

)ivision: 

classification: 	TYPIST CLERK II  

NEW HIRES 

Occupational Category: 	CLERICAL  

Occupational Code: 	08 
 

COMMENTS: 
(Include special recruitment efforts) 

. 	. 

•:•10.PIAP0-:: 

. 	 . 	 . 

6 - 01 
3 - 02 
2 - 03 
3 - 04 
o - 05 
0 - 06 
0 - 07 

13 

••::)...trtaEn . 	- 
TOTAL N..... 

- 
HIRED: DY 

liAND1CAP CODE 
.1 
ETHNIC coUg• 

•)IVISION MANAGER RECOMMENDATION: 

Recommend hiring Denise E. Guess, Hispanic, Female 

as most qualified applicant. 

Division Manager signature: 	1:t  

_ A(/ 
Deputy Director approval: 	 .  

L.Supervisory 04: ex9 fc,5 sionals;.. 
Crafts, 66 Service Maintenance; . 	: 	 . 

..Technicians, 013 Clerical;: 09 Exempt 

REACIIAHLE 

02 Black; 03 Hispanic; 04 Asian; : 
:Native American; 06 Filipino; 07 Other 

Visual impairment; 03 Hearing impairment; 
04 Speech Impairment; 05 Neurological disorder; 
07 Physical impairment (excluding back problems) 

1 1 	CI(  



DEPARTMENT OF PUBLIC WORKS 
AFFIRMATIVE ACTION REVIEW WORKSHEET #1 

NEW HIRES 
)ate: 	11 / 02/ 94 

)ivision: 	Parking 	Occupational Category: 	  

:lassification: 	Typist Clerk . 11 	Occupational Code: 	  

gacgaBix.)3y , . 
ETHNIC CO1)E 

TOTAL, I 
111K El) 

COMMENTS:. 
(Include special recnittlitent efforts) IfANDICAP CODE  

01 - 4 
02 - 3 
03 - 1 

UNKNOWN 

)IVISION MANAGER RECOMMENDATION: 

Transfers Applied  Responded to Cert 	Desired Interviews 

LEGEND 

occupATIoNAp  01 Supervisory; 04 Professionals; 
gATEOORIES 	OS Skilled Crafts; .o . Seivice Maintenance; 
& CODES: . 	08 Clerical; 09 Exempt 

ETHNIC 	:01 White; 02 Black; 03 Hispanic; 04 Asian; 
CODES 	05 Native American; .  06 Filipino; 07 Other 

FANDICAP 	. 01 Visual impairinent; 03 Hearing impairment; 
CODES;...' 	04 Speech'impairment;' 05 Neuroloieal disorder; 

07 Physical impairment (excluding Intek problems) 

iivision Manager signature: ,  

icputy DirectollOwal: 



• 
DEPARTMENT Or PUBLIC WORKS 

AFFIRMATIVE ACTION REVIEW WORKSHEET #1 

Date: /1 1 Z 3 1 94 
	 NEW HIRES 

Division: iq 	v-ric3-)A 

Classification;e/S1-  eizek  

Occupational Category: 66-rteJ 

Occupational Code:  oe  

. 	 ' . ' 

plabilcDis tucte screeita 'f, 
MAA4u4tW444. scere_S 14,perfa7maNc..t._ 
aw_a_4 tue_re_ i'sda-azslud 
e minetti saMeleAl frhuna-t6 
etvitAx_dif-& pool /4audt-e 6i2  
aiptd..31774,-s tverearl-ted, 

II .kkta-up--4/ze.s. 
•leresZolem -fite. 

......... 
REACHABLE 

ifF,M4 
...4CitABIGg• REACHABLE 	 Tioqi0 

DIVISION MANAGER RECOMMENDATION: 

144.44 	 e-Low,m4---141 -Clo-r 6/-4— Tos(J.,:„., • 

cL Q_ 

Division Manager signatu 

  

  

Deputy Director approval: 	  

=ten 



Effective Date: 7"/94 

ANNUAL DEPARTMENT REVIEW WORKSHEET #2 - PROMOTIONS/TRANS FERS    

DEPARTMENT: 	PUBLIC WORKS 	DIVISION: 	Solid Waste  

OCCUPATIONAL CATEGORY: 	CLERICAL 	 OCCUPATIONAL CODE: 	OR  

Class Instances 
Minority 
Reachable* 

Instances 
Minority 
Hired* 

Instances 
Female 
Reachable 

Instances 
Female 
Hired 

Reasons For Action or Waiver** 

Account Clerk II 0/1 

' 

0/1 1/1 1/1 

• 

(F 	01) 

White female reassigned due to 
position elimination within 
Parking Division 

' 

* Please use ethnic codes to identify each minority. 	 ** This information is for Affirmative Action Staff use. 

ETHNIC CODES:  01 White; 02 Black; 03 Hispanic; 04 Asian; 05 Native American; 06 Filipino; 07 Other 

MIES 



Effective Date: 

** This information is for Affirmative Action Staff use. * Please use ethnic codes to identify each minority. 

- 

ANNUALDEPARTMENTREVIEWWORKSHEET#2- PROMOTIONS/TRANSFERS 

DEPARTMENT: 	PUBLIC WORKS 	DIVISION: 	Solid Waste 
- 

OCCUPATIONAL CATEGORY: 	EXEMPT MANAUMFNT 	OCCUPATIONAL CODE:  09  

Class 	. Instances 
Minority 
Reachable* 

Instances 
Minority 
Hired* 

Instances 
Female 
Reachable 

Instances 
Female 
Hired 

Reasons For Action or Waiver** 

Solid Waste 	Division 
Manager 

. 

0/1 

. 

0/1 1/1 1/1 

(F 	01) 

White Female promoted 

ETHNIC CODES:  01 White; 02 Black; 03 Hispanic; 04 Asian; 05 Native American; 06 Filipino; 07 Other 



Effective Date: 

ANNUAL DEPARTMENT REVIEW WORKSHEET #2 - PROMOTIONS/TRANS ERS 
DEPARTMENT: 	PUBLIC WORKS 	DIVISION: 	Solid Waste  

OCCUPATIONAL CATEGORY: EXEMPT  MANAGEMENT OCCUPATIONAL CODE:  09 

Class Instances 
Minority 
Reachable* 

Instances 
Minority 
Hired* 

Instances 
Female 
Reachable 

Instances 
Female 
Hired 

Reasons For Action or Waiver** 

Refuse Collection 
General 	Supervisor 1/1 

' 

1/1 0/1 0/1 Male Black promoted 	( 	M 02 	) 

* Please use ethnic codes to identify each minority. 	 ** This information is for Affirmative Action Staff use. 

ETHNIC CODES:  01 White; 02 Black; 03 Hispanic; 04 Asian; 05 Native American; 06 Filipino; 07 Other 



* Please use ethnic codes to identify each minority. ** This information is for Affirmative Action Staff use. 

_ 

ANNUAL DEPARTMENT REVIEW WORKSHEET #2- PROMOTIONS 
DEPARTMENT: 	PUBLIC WORKS - SPrCTAI SFRVTCFS IITVISTM  

OCCUPATIONAL CATEGORY: EXEMPT MANAGEMENT 

Class Instances 
Minority 
Reachable* 

Instances 
Minority 
Hired* 

Instances 
Female 
Reachable 

Instances 
Female 
Hired 

Reasons For Action or Waiver** 

Supervising Real 	Propertj 	1/3 	* 1/3 0/3 0/3 Hispanic Male hired 
Agent 

• 

- 

• 

r 

• 

. 

ETHNIC CODES:  01 White; 02 Black; 03 Hispanic; 04 Asian; 05 Native American; 06 Filipino; 07 Other 



ANNUAL DEPARTMENT REVIEW WORKSHEET #2 - NEW HIRES 

DEPARTMENT: 	PUBLIC WORKS 	t DIVISION;. 	Engineering  

OCCUPATIONAL CATEGORY:  NON-CAREER (OTHER) 	OCCUPATIONAL CODE: 	1 0  

Class Instances 
Minority 
Reachable* 

Instances 
Minority 
'Hired* 

Instances 
Female 
Reachable 

Instances 
Female 
Hired 

Reasons For Action or Waiver** 

Student Trainee 1/1 1/1 0/1 0/1 Hispanic Male hired 
from CSUS Minority 
Engineers Program 

- 

(M 03) 

* Please use ethnic codes to identify each minority. 	 ** This information is for Affirmative Action Staff use. 

ETHNIC CODES:  01 .White; 02 Black; 03 Hispanic; 04 Asian; 05 Native American; 06 Filipino; 07 Other 

/ft 	 Effective Date: 



LIC WORKS 

lassification: 4-)0012- Af-C-AITF-Cr 

Tfori5sokyn_. 

PROMOTION(S) 

Occupational Category: 	04  

Occupational Code: 	04,  

ate: 	t5/ i i 4 

Af-CAITEaVre 600 061/'-W-ANC, 

C,C) 
PieritotiOrii Exam cert/prorn intervievi/ . 	: 	. 

flex staffing? ... 
:reCrilltment efforts) 

borwilig405 asleate etgen 
Nom ctsr &vb..) re,  05 

•0 REACHABLE BY 
- - ETHNIC CODE 

# 	E 
REACHABLE 

HANDICAPPED 
REACHABLE 

- .0' 

■ IVISION MANAGER RECOMMENDATION: 

4C.OktMetk.)9 WV& Of 7bA4  444-g1s As pig 
fOr c,A401Pkra mg Tit ttetnoo 
Jo* A-Acti 	. 

ivision Manager signature: 

)eputy Director approval: 

,11.14 AA 

cc, 
\vir  

pyrtle WC•4,1 

DEPARTMENT 
AFFIRMATIVE ACTION VIEW WORKSHEET #3 

• 

ClOPATIONA4  01 Supervisory; 	. 
•.c.Aigg_OlUgr' ::  Of' .Ski11c4.: Crafts; 06 Seriice Maintenance; 
:8L 	07 Technicians;.:::08.:Clei.loalc:::09 Exempt 

RTHNIC 	01 White; 02 Black; 03 :Hispanic; •  04  Asian 
CODFS 	5 Native American; 	• PIlipiaci . • 07 Other 

ii; 03 earing:impairment; 
ot; OS Neurological disorder; 
en; (excluding back problems) 



DIVISION MANAGER RECOMMENDATION: 

)20A4 67-g-  ,e_i_127-0/t/t-P5-)-/ rge>lyc 

/1Stsr/fiur 	 7z) 

6/3/15  

DEPARTMENI OF PUBLIC WORKS 
AFFIRMATIVE ACTION REVIEW WORKSHEET #3 

REACHABLE BY.: 
ETHNIC CODE :• 

• / FEMALE 
REACHABLE • 



DEPARTMENTItUBLIC WORKS 
AFFIRMATIVE ACTIO VIEW WORKSHEET 113 

Classification: NJ 001014 ACfflTeT 

Date: 	/ 	/ 4C 

Division:  Af-CANTEatge AM9 O61PealtkiC, 

PROMOTION(S) 

Occupational Category: 	C41 POIcIrt:O.AL.--  

Occupational Code: 	04.  

• • 	 ••• 	• 	• 	:" 	. 
REACHABLE:Or:: :  

ETHNIC CODE 

• 

# HIRED BY 
HANDICAP CODE 

•• -- • . .. • 

........ 	• 	• 

!HIRED BY:. 
ETHNIC CODE 

# FEMALE . 
REACHABLE 

DIVISION MANAGER RECOMMENDATION: 

4cat2meia2 HirliJC, or pm itdag-15 As THE 

for okooptre ra Tit pstrioo 
Joteg- 	irr.cr . 

Division Manager signature: 

Deputy Director approval: 	 

IOW AA 

Catie 1,0441 



I:REACHABLE BY 
ETHNIC CODE:. 

1 — B 

' , FEMALE: 
•REACHABLE 

0 

HANIjICAPPED... 
:REACHABLE 

0 

'TO4Afil 
;HIRED' • 

• I HIRED BY 
EThNIC CODE: 

: 
:•COMMENTS .:::::. 
Transfer InsdejOutside Departinent? ,  

Transfer within Dept & Div 

:TOTAL 4 
REACHABLE - 

DEPARTMENT OF PUBLIC WORKS 
AFFIRMATIVE ACTION REVIEW WORKSHEET #2 

TRANSFER(S) 

)ate: 	io / 27 / 94 

)iyision: 
	SOLID WASTE (3142) 

lassification: 	MAINTENANCE  WORKER  

Occupational Category: 	SERVICE MAINTENANCE  

Occupational Code: 	  

)IVISION MANAGER RECOMMENDATION: 

Recommend hiring Robert Campbell (BM); 
Robert was a General Helper in the Landfill 
until the Landfill was closed. Per agreement 
with Local 39; he is eligible to transfer 
to Maintenance Worker, even though it exceeds 
the 15% rule, in lieu of layoff. 

Division Manager signature: 

Deputy Direc 	royal: 	  

pondwAl 

Reina . Schwartz 

   

earmg-unPail'th 
Neurological disorder; 

excluding backP rableins) 

   

  

cal imparmen 



. 	 . 	 • 

• • DEPARTMENT 0 JBLIC WORKS 
AFFIRMATIVE ACTION REVIEW WORKSHEET #2 

TRANSFER(S) 

27 / 94 

VISION MANAGER RECOMMENDATION: 

Recommend hiring Robert Campbell (BM); 

Robert was a General Helper in the Landfill 
until. the Landfill was closed. Per agreement 
with Local 39; lie is eligible to transfer 
to Maintenance Worker, even though it exceeds 
the I5X rule, in lieu of layoff. 

cT-- cr-'2  ivision Manager signature:, 	l)ti 	 ( 	 Reina .1. Schwartz 

—12)  ptity Director approval: 

01 . Supervisory, 04 Pro feasionals; 
05 Skilled Crafts, 06 Service Maintenance; 
07 Technicians; 08 Clerical, 09 Exempt 

01 White; 02 Blacki.. 03 Hispanic, 04 Asian; 
05 Native American; .06 Filipino; :97 Other 

02 Visual impairment, . 	impairment, _ 
. 04 Speech impairment;: .  OS .  Neurological disorder; 

07 PhYsical irnpairnien((exeluding back problems) 

OCCUPATIONAL 

SERVICE MAINTENANCE SOLI 1.) WASTE (3142) Occupational Category: vision: 

'ossification: 	MA I NT ENANCE WORKER Occupational Code: 	06  

I REACHABLE IW 
ETIIN1C CODE 

- 
/ FEMALE 
It  

0 

I HANDICAPPED 
REACHABLE • 

0 

COMMENTS: 
Transfer: Inside/Outside Department? 

Transfer within Dept & Div 

OTAL 
lEACHABLE 

TOTAL / 
- IfIltED • 

I HIRED BY 	/ HIRED 	I HIRED BY 
ETHNIC CODE By SEX 	HANDICAP CODE 

1-B 



_ 

DEPARTMENT OF PUBLIC WORKS 
AFFIRMATIVE ACTION REVIEW WORKSHEET #2 

TRANSFER(S) 

Parking Meter Coin Collector 
;sification:  	Occupational Code: 	  

. 1 FEMALt 
• REACHAB : Mide/Wiide DeOrt1:13eiat? 

11111tD 
TAT 

P.M.40 
REACHABLE ......... 	. 

Inside Dept. 
Outside Dept 

'ISION MANAGER RECOMMENDATION: 

	

.COPkTrON 	uperwmoly.; ::  014 

	

CATEGORIES 	
_ , . 	 _ 

Skilled..drafts;. OE, Service Maintenance; 
0 Teci.ACians;.: -.OS::Clerical;. 09. Exempt 

01: 	kte.i ..: ,.' : 02..Black;:. 03 Hispanic ;  
OS Native American; OS Filipino 07 Other : 	. 	. 	 . 	. 

irnpairment; .03 Hearing impairment, 
04 Speech impairment; 05 Neurological disorder; 
07 Physical irnpairnient (excluding

. . 
back problems) 



--- ----------- ■ 

-- 

• AFFIRMATIVE ACTION 4  VIEW.WORIcSIIE i  
PRO F I

t 

ON(S) 
Date: 	5 / 25' I 95 

Division: 	TRAFFIC ENGINEERING  Occupational Category: 	TELFIHILIANs  

U7 Occupational Code: Classification: 	ENGINEERING TECHNICIAN III 

DIVISION MANAGER RECOMMENDATION: 

Recommend filling position with Tom Webber, M, 01, 
effective 5/27/95. Mr. Webber has been underfilling 
an Eng. Tech III vacancy within our division since 10/8/94. 
He has been performing the full range of duties as an 
Eng. Tech III, and placed within the first rank on the 
promtional examination for the Eng. Tech III classification. 

Division Manager signature: 

Deputy Director approval: 

1134 AA .1 

eisiontils• 
.0 Service Maintenance .  
8 Clerical; :09 Exempt 

rilipino; . 07 Other 1 

2 . VisUal impitirtnei:it; .  03 Hearing Impairment; 
Speech iiiiPairrnen4:.:05:NeUrOlOgiceldiiordar; 

(excluding back problems) 

# ItEACIf ABLE BY : 
.ETHNIC CODE -REACHABLE 

'COMMENTS: 
Promotion xam cert/Prom interview/ 

' 	 • 

 

flew staffing' 
ial i-ecnaltnien ( efforts) (Include . pec 

I. FEMALE. . 	. 
'AEActiApix 

1 M 04 
6 M 01 
2 F 01 

Profflotioodl Lxam 

REACHABLE 

- 	 -- 	 - - 
I HIRED BY 
144.191CAr:•COpg. ,  • EThNIC CODE 



DEPARTMENT OF PUBLIC WORKS 
AFFIRMATIVE ACTION REVIEW WORKSHEET #3 

Date: 	6 .1 16 / 95 

Occupational Category: TFCHNICTANE 

Occupational Code: 	07  

TOA4!* 
REACUABLE 

IMMO OV 
ETHNIC CODE 

. 	. 

..116 
(Tncliide i(■.oc 

Employee flexibly staffed 
from Engineering Tech I 
to Engineering Tech II 

DIVISION M A I■ AGER RECOMMENDATION: 

Recommend flexible staffing of Michael Robb from Engineering Tech I 
to Engineering Tech II. 

GE 

01 Supt-viory; u4 I'rQfsk,nat: 
05 :S"k I 	 et9;a• • 	a• iitt• tCna;: 
07 TchriIciaiis 08 	

• 

Clei16111;:::: 09: Ekeifipt::.:: " : 

HANDICAP 
C  

01 WillIe;  02 Blitek. ;...:.03:11IiPtitil0;: :;::04.Aslin; 
07 Other ' : 	 • 	.• 	• 	li••••• 	• 	•• 

61,1/.414.1i iiTIporinclit;.. :93•Itc.i . 1-16g.jri.;t,otroen(; .  

''' 

Division Manner signriture: 

}',DR).4 AA.) 

Division: TRAFFIC ENGTNFERTNC, 

CLmiticalimu 	ENGINEERING TECHNICIAN II 



DEPARTMEN1VUBLIC WORKS 
AFFIRMATIVE ACTIO 'VIEW WORKSHEET #3 

PROMOTION(S) 
Date: 	4 / 7 /95 

Occupational Category: 	Technician  
Division: A & E Division  

07 Occupational Code: Classification: Sr. Accounting Technician 

;401 

.I natti.ja 
ETHNIC CODE 

Exam Certified 
City Employees 

02-1 
03-1 
01-6 

8 0 

DIVISION MANAGER RECOMMENDATION: 

Selection committee comprised of Inge Kress, 
Craig Lymus and Greg Hovious unanimously 
recommend Donna Foley. The committee's secona 
choice would be Marcia Elliott. 

1/41411e_ 	loccrt. Oirki- 

remea-ta soevAexedal, 

11-f(aAAhwts 

0 MOT tc_ 

Division Manager signature: 

Deputy Director approval: 

mm Am 



DEPARTMENT OF PUBLIC WORKS 
AFFIRMATIVE ACTION REVIEW WORKSHEET #2 

TRANSFER(S) 

I 2 	/ 94 

SOL D WASTE 	 TECHNICIANS  isimu  	Occupational Category: 

ADI, 11.N STRATLVE TECHNICIAN 	 07 issificatimu 	 Occupational Code: 	  

VEAL i 
VACHABLE 

I REACHABLE BY 
ETHNIC CODE 

I FEANIALE 
REACHABLE 

/ HANDICAPPED 
REACHABLE 

TOTAL / 
HIRED • 

/ HIRED BY :- 
ETHNIC CODE 

/ HIRED  .:  
BY SEX 

/ HIRED BY 
HANDICAP CODE 

COMMENTS: 
Transfer: • 	Inside/Outside Departniwt? 

9 7 — W 
I 	— 	A 

8 0 1—A IF 6 names 	certified 	from City 
promotional 	el igible 	list 	& 
3 	from 	transfer 	list; 	all 
but 	1 	candidate were 	from 
outside 	the 	Dept. 	Inter- 
1 	from promotional 	list 	& 
. 	. 	 , 	.. 

/1SION MANAGER RECOMMENDATION: 
trom transter list. 

kucommendation is to hire: 
1. Hang Schlossstein (FA) from transfer list 

It Haug duclines, 
2. Donna Foley (l.14) from transfer list LEGEND .: 

OCCUPATIONA L  . 	upervisory; 04 Professionals; 
CAT O( 	05 Skilled Crafts; 06 Service Maintenance; 
& CODES. 	07 Technicians, 08 Clerical; 09 Exempt 

13T1INJC 	01 White; 02 Black; 03 Hispanic; 04 Asian; 
CODES. 	05 Native American; 06 Filipino; 07 Other 

02 Visual impairment; 03 Hearing impairment; 
04 Speech impairment; 05 Neurological disorder, 
07 Physical impairmcnt (excluding back problems) 

1.1  A NDICA P 
CO RUS : 

'vision Manager signatuie: 

_MMIMEEN 





DEPARTMENT OF PUBLIC WORKS 
AFFIRMATIVE ACTION REVIEW WORKSHEET #3 

.1 HIRED 
flANDICI 

MMAN.Ts:' 



• 
)ate: 	5-   

DEPARTMENTkUBLIC WORKS 
AFFIRMATIVE ACTION VIEW WORKSHEET #3 

PROMOTION(S) 

c.71-  (-5 ( 	v-\ 	IC4 v•■ •  Occupational Category: 
/ 

)ivision: 	 Ett 	itt v ■  

f 
:lassification: 	 rt in \ 1 (41-7 -.1-Tt- 

M4F,;17'.  
liArilMi 

• 

.rp,  • 
Acift 

P."r\Q  
t 	rtittAd.) - e , { 

DIVISION MANAGER RECOMMENDATION: 

Division Manager signs 

Deputy Director approval: 

POSIM AA-3 

7--^" 

Occupational Code: 	0 7  



DEPARTMENT OF PUBLIC WORKS 
PROMOTIONS FROM 1/1/94 TO 6/30/95 

(EXEMPT POSITIONS ONLY) 
REPORT DATE: 03/11/96 

ETHNIC 
FIRST NAME ORGANIZATION GENDER CODE 

SUPV REAL PROP AGENT 	ALE! 	 BRUCE 	3225 	M 	03 
SR ENGINEER 	 LOUIE 	 ANGIE 	3132 	F 	04 
SR ENGINEER 	 MAR 	 TIM 	3132 	M 	04 
SR ADMIN SVCS OFF 	MCBETH 	GERALDINE 3112 	F 	04 
SOLID WASTE DIV MGR 	SCHWARTZ 	REINA 	3141 	F 	01 
CHIEF OF OFF-ST PKG 	SEMON 	 JOSEPH 	3184 	PI 	01 

CLASSIFICATION 	 LAST NAME 



- 

• :;'.7t 

DEPARTMENT Or PUBLIC WORKS 
AFFIRMATIVE ACTION REVIEW WORKSHEET #3 

kite:  

nvision:  	Occupational Category: 	  
- 

-21assification: 	 1A-ex  Occupational Code: 	6q  

:REACHABLE BY 
ETHNIC copg . 

ea4:.ofrotts 



7 

Date: 	11 / 02 	94 

Division: 	Parking 

Classification: 	Tvni st- 	1 prk TT 

Occupational Category: 	  

Occupational Code: 	  

02 - M (1) 01 - 2 
02 - 3 

01 — 2 
02 — 2 

LEGEND 

— 

DEPARTMENT OF PUBLIC WORKS 
AFFIRMATIVE ACTION REVIEW WORKSHEET //2 

TRANSFER (S) 

#:IIIRED 
OANbIcAr ODE: 

. COMMENTS: 

. Transfer, . : Inide/01)tside Depart:n(1u? 

UNKNOWN TransiCertIReemploy 

TOTAL-  tl . 
REACHABLE 

REACHABLE BY 
ETHNIC CODE 

• // FEMALE: 
.REACHABLE 

HANBICAPPED.. 
REACHABLE :  

02 — 1 UNKNOWN 0 

DIVISION MANAGER RECOMMENDATION: 

Transfers Applied 	Responded to Cert Desired Interviews 

OCCUPATIONAL 01:Supervisory; 04 Professionals; 
CALTEGORIES: 	05 :Skilled Crafts; 06 Service Maintenance; 
& COOES: . 	OrTeclinicians; 08 Clerical; 09 Exempt 

royal: 

Division Manager signature: 

Depty Dire,c 

01 .White;.. 02 Black; 03 Hispanic; 04 Asian; 
C ODE'S  .05 Native: -American• 06 Filipino; 07 Other 

02 Visual impairment; Oi Hearing impairment; 
04 Spe,e,ch impairment; 05 Neurological disorder; 
07:PhYsical impairment (excluding back problems) 



DEPARTMENT OF PUBLIC WORKS 
AFFIRMATIVE ACTION REVIEW WORKSHEET #3 

Date: 	e  / 't 
	'1'\ 

PROMOTION(S) 

Division:  	Occupational Category: 	  

Classification: 	  Occupational Code: 	  

REACIIMJLE 
COMMENTS: 
Promotion Exam cert/prom interview/ 

flex staffing? 
(Include special recruitment efforts) 

LEGEND. 

UPATIONAL:::01-Supervisory;:: 04 Professionals; 
ATEGORIES 	05 Skilled Crafts, 06 Service Maintenance; 
CODES 	07 Technleiaiii: -.:61i-CleriCal;: .  09 Exempt 

Division Manager signature: 

Deputy Director approval: 

ETHNIC  . 	01]White:-: 02 -131ack;]'.03 Hispanic;- 04- /Wan. 
..; . CODES- 	05 Native American, 06 FiliPiio V': 07  Other: .  

.:HANDICAP 	02 Visual impairinent; - : .: 03 Hearing impairment; ..  
:..•CODE. 	04 Speech impairment, :; 05 Neurological disorder; 

07...PhysicatimpitIrmelit (excluding back problems) 

DIVISION MANAGER RECOMMENDATION: 



" aa. PIA'A4,!   

DEPARTMENT OF PUBLIC WORKS 
AFFIRMATIVE ACTION REVIEW WORKSHEET #3 

PROMOTION(S) 	, 
Date: 	10/26 	/ 94 

SOLID WASTE 	 CLERICAL Occupational Category: 	  

Classification:  TYPIST CLERK 111 	Occupational Code: 	08  

t 0 15 .1:5 15 names certified from City 
promotional eligible list & 
5 from transfer list; all 
candidates outside Dept. 
Interviewed 8 from promotion-
al list & 3 from transfer 
list 

• . 
// REACHABLE BY.  
ETHNIC CODE 

, . .. 	 .. 

1.11ANDICAP .PED:::. 
REACHABLE 

#11114.1)631 
ETHNIC CODE 

timEninu:•::. • . 	 ..:........ 
CODE. 

COMMENTS: .  
romotiutii..Exatu red/prom interview/ 

flex staffing? 
(include special recruitment efforts) 

. 	•._.. 	. 
REACHABLE 

• —• 	 ••••••••••• 
•TOTAli/ • 
lURED 

.TOTAL I 
REACHABLE 

!nap. 
BY SEX 

	

_ 	Rs_ AVISION MANAGER RECOMMENDATION: OC..1 .001Q. ,— 	 1) .1ke t 	01/4_1 o_ 
Recommendation is to hire Laura Pratt. F 

■ 11$1 AA- 

Reina J. Schwartz >ivision Manager signature: 

ieputy Directclioval: 

OCCUPATIONAL  01 Supervisory; 04 Professionals; 
05 Skilled 	Crafts; 06 Service Maintenance; 

•07 Techniciani; 08 Cledcal; 09 Exempt 

03 tspanic; 04 Asian; 
06 Filipino; 07 Other 

HANDICAP 	02 Visual impairment; 03 !fearing impairment; 
. • CODES: . 	04 Speech impairment; 05 Neurological disorder; 

07 Physical impairment (excluding back problems) 



• DEPARTMENT IPUBLIC WORKS 
AFFIRMATIVE ACTION REVIEW WORKSHEET #2 

• 
TRANSFER(S) 

)ate: 	1(y 	2 I / 9/4 

)iViSi011: 	SOLID WASTE 	 Occupational Category: 	CLERICAL 

:lassification: 	'1Y1)1S I CLERK 1 1 1 Occupational Code: 	  

TOTAL! 
REACHABLE 

1 REACHABLE BY 
: ETHNIC CODE 

/ FEMALE:. 
REACHABLE 

HANDICAPPED 
REACHABLE 	, 

TOTAL! 
HIRED 

I HIRED BY 	,1 
ETHNIC CODE 

I HIRED 
BY SEX ' 

/ HIRED BY ::::, 
HANDICAP CODE 

COMMENTS: 
Transfer: 	, Inside/Outside Departnimt? 

5 = 
I 	

I 	
I  - 

5 0 0 0 0 0 5 	names 	certified 	f rum City 
transter 	list; 	all 	candidates 
outside 	Dept. 	Interviewed 	3 
I rom 	transler 	list. 

)IVISION MANAGER RECOMMENDATION: 

None of the transfer candidates is recommended for 
. appointment to this position. 

OCCUPATI01•1A4  01 Supervisory; 04 Professionals; 
CATOORIES 	05 Skilled Crafts; 06 Service Maintenance; 
& CODES ., 	07 Technicians; OB Clerical; 09 Exempt 

tivision Manager signature: 
Reina J. Schwartz 

	

TUNJC 	01 White; 02 Black; ..03 Hispanic; 04 Asian; 

	

. CODFS.- 	OS Native American; 06 Filipino; 07 Other 

02 Visual impairment; 03 Hearing impairment; 
04 Speech impairment; 05 Neurological disorder; 
07 Physical impairment (excluding back problems) 

>oputy Director approval: 

- 4114AA'A 

WORFIALKSIBISH-: • • • 



--------- 

_ 

Occupational Code: 	08  lassiflcatiou:  TYPIST CLERK 1IL  

LEGEND 

DEPARTMENT OF PUBLIC WORKS 
AFFIRMATIVE ACTION REVIEW WORKSHEET #3 

PROMOTION(S) 
)ate: 	to / 21 / 94 

&Islam _ 	s OT. T D WASTE 	 Occupational Category: 	CLERICAL 

0 

HANDICAP CODE, 
COMMENTS: -  • 
Prourotiou: Exam ceri/prour interview/ 

• flex staffing' 
uclude special recniltuiesit efforts) 

: 
I.Ittacn 
BY.SEX: • 

15 names certified from City 
promotional eligible List; 
.8 interviewed 

15 1 1 — W 
— 11 

1 — A 
1 —2 

r 'nag° BY HI REACHABLE 	. 
.-ETIINle CODE 

PUNIALE. : 
REACHABLE--  

• L 	• 
I:HANDICAPPED:. 
'REACHABLE. 

• : 	 . 	 . 

lURED 
TOTAL I .. 
REACHABLE 

)1VISION MANAGER RECOMMENDATION: 

'Recommendation is to' hire Jane Martinelli. (FW) as most 
• ki0a0ii(XaNt(naNnik qualified candidate. 

•OCCOPATIONAI• 01 . SupervisorY: 44 Professionals; 
C.6T9ORIES 	05 Skilled Crafts; 04 Service Maintenance; 
& CODES* • 	07 Technicians; 08 Clerical; 09 Exempt 

)ivision Manager signature(\ . 	2\L\ 1\"1: 1 1 11 I . ( - I• 

)ep • tity D.; rect 	oval: 
( _--- 

. ■ 1, 14 AA I 

• Reina J. Schwartz 

01 White; 02 Black; 03 Hispanic; 04 Asian; 
05 Native American; 06 Filipino; 07 Other 

02 Visual impairment, 03 licaring impairment; 
04.Speech imPairment; 05 Neurological disorder; 
07 Physical impairment (excluding buck problems) 



7-77777—  7=7 

• • 
DEPARTMENT OF PUBLIC WORKS 

AFFIRMATIVE ACTION REVIEW WORKSHEET #2 

TRANSFER(S) 

Date: 	 / 	k or-e_ 	 (1 k 

Division: 	A-7,\  

Classification: 	 a-r L ir  
Occupational Category: 

Occupational Code: 	  

TrdnsfIr 	0/Q*1401i0E.00411. 

./S 

,P•A 4SZr  
\ et (.1- A - ovs. ■ 

cl-c 	 42-1- 	1.4,4-) 

RC,c;  

DIVISION MANAGER RECOMMENDATION: 

alive American 

cssi.0 
Scrvu Maintenance 
lerioali.. 09 Exempt 

Hispanic, 04 Asian 
Filipino; 07 Other 

Division Manager Signature: 	  

impairment; 	 impirtnent;.- 
impaimient; 05 Neurological disorder; 

irrnetiC(excluding back probkms) 

Deputy approval (Initials): 

VVID1.11 	 • 



Date: 	11 / 02 94 

Division: 	Parking 

Classification:  rrvni 	P r k IT 

Occupational Category: 	  

Occupational Code: 	  

DEPARTMENT OF PUBLIC WORKS 
AFFIRMATIVE ACTION REVIEW WORKSHEET #2 

TRANSFER(S) 

HANDICAP CODE 
COMMENTS: 

. 	. 	. 

Trans I Cert 1Reemploy 

TOTAL I 
l:REACHABLE :  

.. . .. 

ETHNIC CODE  
I FEMALE 
REACHABLE 

HANDICAPPED
REACHABLE 

02 — 1 UNKNOWN 

DIVISION MANAGER RECOMMENDATION: 

Transfers Applied 	Responded to Cert Desired Interviews 

02 — M (1) 01 — 2 
02 — 2 

01 — 2 
02 — 3 

01 Supervisory;. 04 .  Pro f6ssionals;; 
05 Skilled Crafts ;.. 06. 'Service Maintenance; 
07 Teennidians; 08 .  Cleridal;. 09 Excmpt 

. 01. White; 02 Black; 03 Hispanic; 04 Asian; 
05.: Native American , .. 08 Filipino'I 07 Other 

02, :y1SUE1 	agment,;..:03 ..Hean'n 
g

N 	
P  

07.:PhYSie.il'iiiipa. irrnei.(ex.CluecluinrPglab i'eckl pdroisblre dmer;s ) 

COD 

OCCUPATIONAL 

LEGEND 

Division Manager signature: 

Deputy Direltoval: 	• 



DEPARTMENT litUBLIC WORKS 
AFFIRMATIVE ACTION REVIEW WORKSHEET #3 

PROMOTION(S) 
)ate: 	10/ 26 	/ 94 

Avision:  SOLID WASTE 

2lassification:  TYPIST CLERK III  

Occupational Category: 	CLERICAL 

Occupational Code: 

• 

V REACHABLE BY 
ETHNIC CODE 
• • 	" 

• :••••• • 	 • 

.. 	 . 	 . . 	 . 	 . 

REACHABLE 
TC)TALI 
IllItED 

:./ HIRED 
: BY. 

• 

tHIRED BY 
..HANDICA.P. CODE 

COMMENTS ..  
Promotion: Exam cerVprozu  interview/ 

flex staffing?   
(include special recruionest efforts) 

15 names certified from City 
promotional eligible list & 
5 from transfer list; all 
candidates outside Dept. 
Interviewed 8 from promotion-
al list & 3 from transfer 
list 

11-W 
2-H 
1-A 
1-2 

15 0 

DIVISION MANAGER RECOMMENDATION: 	 :Tetiu.:"I`Actir4"114-210-,-- 
„ cVloic_i_ 

.9/ • 	Recommendation is to hire Laura Pratt.. F 01. 

P(Wre.,i 	mac) 

 

COPATIO  
M intaiiiince; 

Eliapanic 
05 Nativc Micncan, 06 Fhpwo, 07 Other 

02 Vua1 uupaumcnt, 03 
.•. .. . 	 "g.. :".  . Pamlc : t  Bti4Oe0:iniiiinent 	lOgiOalcisor ;:  i 
01 Physcat 	

btkptbet;:. 

Division ManagerManager signature: Reina J. Schwartz 

Deputy Director approval: 

FORM AA., 

ETHNIC. CODE 



DEPARTMENT OF PUBLIC WORKS 
AFFIRMATIVE ACTION REVIEW WORKSHEET #3 

PROMOTION(S) 
Date: 	lo / 21 /94 

Division: 	SOLID WASTE 	 Occupational Category: 	CLERICAL 

Classification:  TYPIST CLERK III 	Occupational 	08  

DIVISION MANAGER RECOMMENDATION: 

Recommendation is to hire Jane Martinelli (FW) as most 
NEINDEXCatainUKKX qualified candidate. 

Division Manager signature 	 

Deputy Direct 	royal: 

mmovo 

1 I . ( 	Reina J. Schwartz 

Supervisory; essionals; 
Skilled:Crafts; 	Service Maintenance, 
Technicians; 08 Clerical; 09 Exempt . 

White; 02 Black; 03 Hispanic; 04 Asian 
Nativ American; 06 .Filipino; 07 Other 

1111 in-aa!tt 	*Hcanng 'Impairment:: , 
Speech inipainnent; 05 Neirologicaidisorder. 
PhySicii:iMpairinentlexclUding.back problems) 

COPATIO 

i*OdE 
ofion Exam cert/prom interview/ 

flex staffing? 
(Include ipi.dai recruitment efforts) 

15 names certified from City 
promotional eligible list; 
8 interviewed 

:::".REACHABLE 
ETHNIC co 1CM' CODE 

0 15 



REACHABLE 
:.:.I•REACHABLE BY  

ETHNIC CODE .  

AMWMW.214MM.a41 

DEPARTMENT MILBLIC WORKS 
AFFIRMATIVE ACTION REVIEW WORKSHEET #2 

TRANSFER(S) 

)ate: 

)ivision: 

-21assification: 	TYPIST CLERK III  

SOLID WASTE 

COMMENTS: . : 
Transfer: Inside/Outside Department? 

Occupational Category:  CLERICAL 

Occupational Code: 	08  

HANDICAPPED 
.REACHABLE 	 1. 

.::t H kEJ  
BYSEX 

5 names certified from City 
transfer list; all candidates 
outside Dept. Interviewed 3 
from transfer list. 

DIVISION MANAGER RECOMMENDATION: 

None of the transfer candidates is recommended for 
appointment to this position. 

-sidiluPC6d7scTft -i;. 	Service Maintenance 
Os- 	09. Exempt 

itei 02 Black; 03 .. Hi.spanw 04 Asian; 
adv., American Q6 . Filipino 07 Other 

Division Manager signature: 

Deputy Director approval: 	 

.00.m AA .2 

NI)ICAP. 	. 02  Visual impairment; ••• 03 Hearing unPairmenti 
04 Speech impairment; 05 Neurological disorder; 
07 Physical impairment (excluding back problems) 



Occupational Code: 	07 (ossification: 	UTILITY SERVICES INSPECTOR (Limited Term) 

--------- 

DEPARTMENT OF PUBLIC WORKS 
AFFIRMATIVE ACTION REVIEW WORKSHEET #2 

TRANSFER(S) 

Ite: 	10/ 27 / 94 

Asion: 	SOLID WASTE 	Occupational Category: 	TECHNICIANS 

t. HANDICAPPED 
. 	. 
REACHABLE BY 

ETHNIC CODE .. • 

0 

1 HIRED BY  
HANDICAP  CODE  :BY:SEX ETHNIC CODE.: 

: TOTAL  
.... II I It ED:. 

COMMENTSI.r.. 
Depaitment?. 

Transfer within Dept & Div 

IVISION MANAGER RECOMMENDATION: 

Recommend offering position to Karen Mathews (FW); 
Karen is currently a Limited Term Maintenance Worker 
assigned to the Bin Crew following closure of the 
Landfill. 

CUPATION  
TEGORI 	05 Skilled Crafta; 06 Service Maintenance 
ODE.S

.........  

......,....... 
Technic Ians; 08 Clerical; 09 Exempt  

Reina J. Schwartz )ivision Manager signature: 

Oeputy Directikoval: 	 

•  
4 

--- 



' 

DEPARTMENT LIC WORKS 
VIEW WORKSHEET #3 AFFIRMATIVE ACTION 

PROMOTION(S) 
- ate: 	4 / 28 / 95 

SOLID WASTE  

lassification: ENGINEERING TECHNICIAN III 

Occupational Category: 	TECHNICIANS  

Occupational Code: 

• I HIRED 
. BY SEX. 

COMMENTS: 
Promotion: Exam cert/prom interview/ 

flex staffing' 
(Include special recruitment efforts) 

Promotional eligible list 

.IVISION MANAGER RECOMMENDATION: 

Recommendation is to hire most qualified candidate: 

1. John S. Olesen (M-01) from eligible list. 

2. If John declines or can not be appointed, hire 
Thomas Webber (M-01) from eligible list. 

3. If Thomas declines or can not be appointed, hire 
Debra Newton (F-01) from eligible list. 

OCCUPATIONAL 

&CODES;  

ETHNIC 

4. If Debra declines or can not be appointed, hire 
Anwar All (M-04).from eligible list. 

OfStipervisory; • 04 Professionals; 
5. Skilled Crafts; 06.  Service Maintenance 
07 Techrilaians;. 138 Clerical; 09 Exempt 

01 White; 02 Black; 03 Hispanic; 04 Asian 
05 Native•Arnerican; 96 

)ivision Manager signature. 

>eputy Director approval: 	 

12./4 AA 1 

02 Visual impairrnent;••:..03:HCaring impaupent;.. 
04 Speech impainnerit;-.. 05.  Neurological disorder; 
07 Physical impairment ...(excluding back problems)  

Reina J. Schwartz 

Robert L. Lee 

ZNV1.,  AvZOTIZ 
1 



Date: 	(6,  / 	/ (q5 
Division: 	A 'c1' v\ck iev 

Division Manager signature: 

Deputy Dillpapproval• 	 

DEPARTMENT OF PUBLIC WORKS • 
AFFIRMATIVE ACTION REVIEW WORKSHEET #2 

Classification:  Evk 	VilAr 1C CAA VI c 10 VI  

TRANSFER(S) 

Occupational Category:  07  

Occupational Code: 	0 -7  

DIVISION MANAGER RECOMMENDATION: 

V1'W" .c. v,4\ D -C 	 Yvt ■ 	AAcY,ac- 	. 

sALA-4A6k-A,--H 	
avc[Al_cAG,A,_ca„. 

c[cA-L 	 0.4A-1 de :crv encAiet,w (N, 	[ 

cu ul Sqvz._ c,,) 	A-0 	9ry 	 Gut- 

73k 	 Oti\-9.\t'AreV5 cu,J 

POW NO 

caring  impairment; 
Neurological disorder ,  

eXeltldiAg back problems) 

- 
TeLic c-3 vs 

COMMENT* :  
Tratisfert': : :- . Inside/Outside Department? 

/ FEMALE . 
REACHABLE 

•I REACHABLE BY 
• ETHNIC CODE 

/HANDICAPPED 
REACHABLE 

TOTAL I 
REACII ABLE 

CQVA16101 - 	•vv."0. 	"t"GretSj-t'i" 

covrf .prwt 

T vz k.v crtri-ic4d 

N oL vhAl 0.)  ('-ri,p) D1v64 
vitVtv 	 e 1 70 

1.vic 

01— 1 

c 3 — 
oq — 
o s- 
o 
07-0 

•TOTAL/ 
HIRED 

I HIRED BY% 
ETHNIC CODE HANDICAP COPE 

/ 
BY 


