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SUBJECT: Contract for Use of California Highway Patrol Facilities 

SUMMARY  

The attached resolution will allow the City Manager to sign a con-
tract for use of the California Highway Patrol facility to train Police 
Cadets and Community Service Officers. 

BACKGROUND INFORMATION  

Since 1971 the Police Department has been using the Highway Patrol 
Academy facilities to train new Police Officers and Community Service 
Officers. 

The contract, which is for meals and lodging, is exactly the same 
as those approved in the past. 

FINANCIAL DATA  

The cost for meals and lodging for a recruit for eleven weeks is 
$1,930.50. The Commission on Peace Officers Standards and Training will 
pay for ten weeks of lodging and meals or $1,751.00. The amount not 
reimbursed equals $179.50 per City recruit. 

We estimate that there will be eight positions to fill in the Police 
Department which means that the total non-reimbursable cost to the City 
is $1,436.00. If we have more positions open before the academy starts, 
this figure would increase by $179.50 per position.
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Outside agencies who train in our academy are billed for and pay 
for the full eleven weeks of meals and loding, or $1,930.50 for each 
trainee. The payments are credited to the general fund. 

The maximum spaces available from the California Highway Patrol 
are for forty recruits. 

The per diem costs at the Highway Patrol Academy increased after 
the Police Budget was approved. If the class is at the maximum size 
of 40 recruits and all recruits complete the course there would not be 
sufficient funds in the budget line to cover the entire contract. 
There will be sufficient funds within the police budget however and 
no augmentation to the Police Budget will be necessary. Also the 
reimbursement from the State for per diem costs covers the CHP increase 
and this will be reflected in increases paid to the general fund from 
P.O.S.T. 

RECOMMENDATION  

Resolution be passed to allow for signing of contract. 

Respectfully submitted, 

P. KEARNS 
HIEF OF POLICE 

RECOMMENDATION APPROVED: 

4,3.4 
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RESOLUTION NO. V -  $5497 

ADOPTED BY THE SACRAMENTO CITY COUNCIL ON DATE OF 

RESOLUTION AUTHORIZING THE EXECUTION OF CONTRACT WITH THE STATE OF CALIFORNIA 
HIGHWAY PATROL FOR USE OF THE HIGHWAY PATROL ACADEMY 

WHEREAS, the Sacramento Police Department desires to undertake Basic 

Recruit Officer Training Classes for the period March 22, 1982 through 

June 18, 1982. 

WHEREAS, the Sacramento Police Department intends to utilize the 

facilities of the California Highway Patrol Academy for such classes. 

WHEREAS, the Sacramento Police Department will act as the fiscal agent 

for other public agencies desiring to utilize the Highway Patrol Academy for 

Basic Recruit Officer Training classes. 

NOW, THEREFORE, BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF 

SACRAMENTO: 

That the City Manager is hereby authorized to execute a contract with 

the State of California Highway Patrol for Basic Recruit Officer Training 

classes. The City Manager is authorized to execute all necessary subsidiary 

agreements with other public law enforcement agencies using the Highway Patrol 

Academy for training purposes. The City Manager is further authorized to 

delegate his authority to execute said subsidiary agreements to the Chief of 

I  Police. If such authority is delegated, the Chief of Police is authorized to 

execute said subsidiary agreements. 
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