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Annual Review of Compensation for Mayor, Councilmembers, and Public Members of City

Boards and Commissions

File ID: 2026-00729

Location: Citywide

Recommendation: Adopt a Resolution establishing compensation and benefits of the Mayor and

City Councilmembers and compensation for public members of City boards and commissions.

Contact: Ebony Heaven, Human Resources Manager, (916) 808-7984,

eheaven@cityofsacramento.org, Human Resources Department

Presenter: Ebony Heaven, Human Resources Manager, (916) 808-7984,

eheaven@cityofsacramento.org, Human Resources Department

Attachments:

1-Description/Analysis

2-Salary Surveys for Mayor and Council with City/County of San Francisco

3-Salary Surveys for Mayor and Council without City/County of San Francisco

4-Annual Budget Comparison

5-Spreadsheet to Calculate Potential Salary Increases

6-Redline Resolution Covering Compensation for Mayor and City Councilmembers

7-Redline Compensation of Boards and Commissions Chart

8-Resolution

9-Exhibit A - Resolution Covering Compensation for Mayor and City Councilmembers

10-Exhibit B - Compensation of Boards and Commissions Chart

Description/Analysis

Issue Detail: Section 29 of the Sacramento City Charter requires the Compensation Commission

(Commission) “to establish the compensation for the Mayor, members of the city council, and public

members of city boards and commissions.” The Commission provided previous direction that future

discussions should include a total compensation survey for the Mayor and Councilmembers. The

total compensation survey includes salary, any additional payments or allowances, and health and

welfare benefits. The survey agencies include:
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1. City/County of San Francisco, CA

2. Denver, CO

3. Fresno, CA

4. Long Beach, CA

5. Oakland, CA

6. Portland, OR*

7. San Diego, CA*

8. San Jose, CA

9. Seattle, WA*

*These agencies differ from the comparator agencies used by the City for total compensation salary

surveys for City employees, as the language in Section 29 of the Sacramento City Charter to survey

agencies and set compensation for Mayor and Councilmembers differs from the language in the

Employer-Employee Relations Policy and Section 503 and 603 of the Sacramento City Charter for

City employees.

There are two versions of the surveys: one with the City/County of San Francisco as Attachment 2

and one without the City/County of San Francisco as Attachment 3.

For background purposes, when the Commission convened on May 12, 2025, as a result of the

salary survey completed, the Mayor received a salary increase from $164,205 to $184,464 annually

and Councilmembers received a salary increase from $102,793 to $111,324 annually.

For ease of discussion and calculation, if the Commission is recommending salary increases for the

Mayor and/or Councilmembers, a spreadsheet (Attachment 5), has been provided to allow

calculations of potential increases. There are six options the Commission can choose to calculate.

Instructions are included in the spreadsheet.  In addition, the Commission and/or HR staff can

calculate recommendations during the meeting as discussions progress. Note that only one of the six

options, for both Mayor and Councilmembers, needs to be filled in.

In anticipation of the Commission making salary changes, a redline version of the Resolution

Covering Compensation for the Mayor and Councilmembers (Resolution) is shown in Attachment 6.

In addition to the potential changes outlined in Article 2.1, other changes outlined are standard

updates. A final version of the Resolution Covering Compensation for the Mayor and

Councilmembers is attached to the Resolution as Exhibit A (Attachment 9), with the final amounts in

Article 2.1 to be filled in after direction from the Commission.

A chart showing the compensation for public members of City boards and commissions is shown as

attached to the Resolution as Exhibit B (Attachment 10).

Policy Considerations: Compensation for the Mayor and City Council should be reasonable and
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consistent with other cities similar in size and structure.

Economic Impacts: Compensation figures established by the Compensation Commission will be

incorporated into the City’s fiscal year 2026/27 budget.

Environmental Considerations: None.

Sustainability: None.

Commission/Committee Action: None.

Rationale for Recommendation: City Charter Section 29 provides for a Compensation Commission

whose function shall be to meet at least annually, and establish the compensation for the Mayor,

members of the City Council, and public members of City boards and commissions.

Financial Considerations: None.

Local Business Enterprise (LBE): None.

Background: In June 2004, the Commission established a formal process to guide the

compensation-setting process, noting:

• The Commission will conduct annual review of the Mayor and Councilmember pay for possible

adjustment.

• Adjustments should be considered annually to avoid a large ‘catch-up’ adjustment every few

years.

• Salary adjustments provided to city charter officers, exempt management, and represented

employees shall be communicated to Commission members.

• Mayor and Councilmember benefits were to be aligned with city charter officers.

The Commission determined that the Human Resources Department would provide an annual salary

survey and set a meeting for the Commission in March of each year. No salary increases have been

implemented for fiscal year 2025/2026.

Employee Union Percent

Increase for

FY2025/26

Date of

Increase for

FY2025/26

Number of

Budgeted

Positions

Building Trades Union N/A N/A 77

Sacramento City Exempt Employees

Association (SCXEA)

N/A N/A 859

Fire Association (Local 522) N/A N/A 620

Local 39 A (Misc) N/A N/A 1502

Local 39 B (Plant Ops) N/A N/A 66

Local 39 C (Gen Sups) N/A N/A 158

Machinists Union N/A N/A 55

Painters Union (Local 1176) N/A N/A 13

Plumbers Union (Local 447) N/A N/A 175

Police Association (SPOA) N/A N/A 772

Western Conference of Engineers N/A N/A 52

Executive Management (Unrepresented) N/A N/A 111
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Sacramento

City Council Member 9 Cash Supplements Insurance Benefits

Survey Agency Comparable Class
Range 

Max.

ERI COL 

Adj.

Def. 

Comp.
Auto

Cell/ 

Tech
Other

Base + 

Cash

ERI COL 

Adj.
Health Dental Vision

Base + 

Cash + 

Ins.

ERI COL 

Adj.

Fresno Council Member $9,277 $10,271 $75 $450 $9,802 $10,852 $1,050 inc inc $10,852 $12,015

Long Beach City Council Member $3,961 $3,496 $3,961 $3,496 $2,097 $116 $18 $6,192 $5,465

Oakland Council Member $9,067 $7,772 $550 $9,617 $8,243 $3,039 $118 $20 $12,793 $10,966

San Diego Council Member $15,295 $12,263 $15,295 $12,263 $2,154 inc inc $17,450 $13,991

San Francisco Member, Board Of Supervisors $14,614 $9,892 $14,614 $9,892 $2,963 $174 inc $17,751 $12,015

San Jose Council $14,478 $11,583 $500 $14,978 $11,983 $2,809 $150 $16 $17,953 $14,363

Denver Council Member $9,216 $9,285 $9,216 $9,285 $2,405 $85 $11,705 $11,792

Portland Councilor $11,100 $11,498 $11,100 $11,498 $2,444 $190 inc $13,733 $14,226

Seattle Council $14,478 $13,119 $14,478 $13,119 $2,281 $143 $10 $16,911 $15,325

Sacramento City Council $9,277 $9,277 $371 $400 $100 $278 $10,426 $10,426 $2,051 inc inc $12,477 $12,477

Average $11,276 $9,909 $11,451 $10,070 $13,927 $12,240

% +/- -21.6% -6.8% -9.8% 3.4% -11.6% 1.9%

Median $11,100 $10,271 $11,100 $10,852 $13,733 $12,015

9 % +/- -19.7% -10.7% -6.5% -4.1% -10.1% 3.7%

13.2% 6.6% -3.6% 7.8%

1 Print Date: 2/23/2026



Sacramento

Mayor 9 Cash Supplements Insurance Benefits

Survey Agency Comparable Class
Range 

Max.

ERI COL 

Adj.

Def. 

Comp.
Auto

Cell/ 

Tech
Other

Base + 

Cash

ERI COL 

Adj.
Health Dental Vision

Base + 

Cash + 

Ins.

ERI COL 

Adj.

Fresno Mayor $15,075 $16,690 $75 $500 $15,650 $17,327 $1,050 inc inc $16,700 $18,489

Long Beach City Mayor $15,897 $14,031 $15,897 $14,031 $2,097 $116 $18 $18,128 $16,000

Oakland Mayor $18,017 $15,443 $750 $18,767 $16,086 $3,039 $118 $20 $21,943 $18,808

San Diego Mayor $20,394 $16,351 $20,394 $16,351 $2,154 inc inc $22,548 $18,078

San Francisco Mayor $32,907 $22,274 $32,907 $22,274 $2,963 $174 inc $36,045 $24,397

San Jose Mayor $19,275 $15,421 $500 $19,775 $15,821 $2,809 $150 $16 $22,750 $18,201

Denver Strong Mayor $17,166 $17,293 $17,166 $17,293 $2,405 $85 $19,655 $19,801

Portland Strong Mayor $14,621 $15,145 $14,621 $15,145 $2,444 $190 inc $17,254 $17,872

Seattle Mayor $19,275 $17,467 $19,275 $17,467 $2,281 $143 $10 $21,708 $19,672

Sacramento Mayor $15,372 $15,372 $615 $600 $167 $461 $17,215 $17,215 $2,051 inc inc $19,266 $19,266

MayorAvg Average $19,181 $16,679 $19,384 $16,866 $21,859 $19,036

MayorAvgPct % +/- -24.8% -8.5% -12.6% 2.0% -13.5% 1.2%

MayorMedian Median $18,017 $16,351 $18,767 $16,351 $21,708 $18,489

9 % +/- -17.2% -6.4% -9.0% 5.0% -12.7% 4.0%

8.2% 11.4% -3.7% -1.0%

2 Print Date: 2/23/2026



Sacramento

City Council Member 8 Cash Supplements Insurance Benefits

Survey Agency Comparable Class
Range 

Max.

ERI COL 

Adj.

Def. 

Comp.
Auto

Cell/ 

Tech
Other

Base + 

Cash

ERI COL 

Adj.
Health Dental Vision

Base + 

Cash + 

Ins.

ERI COL 

Adj.

Fresno Council Member $9,277 $10,271 $75 $450 $9,802 $10,852 $1,050 inc inc $10,852 $12,015

Long Beach City Council Member $3,961 $3,496 $3,961 $3,496 $2,097 $116 $18 $6,192 $5,465

Oakland Council Member $9,067 $7,772 $550 $9,617 $8,243 $3,039 $118 $20 $12,793 $10,966

San Diego Council Member $15,295 $12,263 $15,295 $12,263 $2,154 inc inc $17,450 $13,991

San Jose Council $14,478 $11,583 $500 $14,978 $11,983 $2,809 $150 $16 $17,953 $14,363

Denver Council Member $9,216 $9,285 $9,216 $9,285 $2,405 $85 $11,705 $11,792

Portland Councilor $11,100 $11,498 $11,100 $11,498 $2,444 $190 inc $13,733 $14,226

Seattle Council $14,478 $13,119 $14,478 $13,119 $2,281 $143 $10 $16,911 $15,325

Sacramento City Council $9,277 $9,277 $371 $400 $100 $278 $10,426 $10,426 $2,051 inc inc $12,477 $12,477

Average $10,859 $9,911 $11,056 $10,092 $13,449 $12,268

% +/- -17.1% -6.8% -6.0% 3.2% -7.8% 1.7%

Median $10,188 $10,884 $10,451 $11,175 $13,263 $13,003

8 % +/- -9.8% -17.3% -0.2% -7.2% -6.3% -4.2%

9.6% 10.1% -6.1% 3.0%

1 Print Date: 2/23/2026



Sacramento

Mayor 8 Cash Supplements Insurance Benefits

Survey Agency Comparable Class
Range 

Max.

ERI COL 

Adj.

Def. 

Comp.
Auto

Cell/ 

Tech
Other

Base + 

Cash

ERI COL 

Adj.
Health Dental Vision

Base + 

Cash + 

Ins.

ERI COL 

Adj.

Fresno Mayor $15,075 $16,690 $75 $500 $15,650 $17,327 $1,050 inc inc $16,700 $18,489

Long Beach City Mayor $15,897 $14,031 $15,897 $14,031 $2,097 $116 $18 $18,128 $16,000

Oakland Mayor $18,017 $15,443 $750 $18,767 $16,086 $3,039 $118 $20 $21,943 $18,808

San Diego Mayor $20,394 $16,351 $20,394 $16,351 $2,154 inc inc $22,548 $18,078

San Jose Mayor $19,275 $15,421 $500 $19,775 $15,821 $2,809 $150 $16 $22,750 $18,201

Denver Strong Mayor $17,166 $17,293 $17,166 $17,293 $2,405 $85 $19,655 $19,801

Portland Strong Mayor $14,621 $15,145 $14,621 $15,145 $2,444 $190 inc $17,254 $17,872

Seattle Mayor $19,275 $17,467 $19,275 $17,467 $2,281 $143 $10 $21,708 $19,672

Sacramento Mayor $15,372 $15,372 $615 $600 $167 $461 $17,215 $17,215 $2,051 inc inc $19,266 $19,266

MayorAvg Average $17,465 $15,980 $17,693 $16,190 $20,086 $18,365

MayorAvgPct % +/- -13.6% -4.0% -2.8% 6.0% -4.3% 4.7%

MayorMedian Median $17,591 $15,897 $17,966 $16,219 $20,682 $18,345

8 % +/- -14.4% -3.4% -4.4% 5.8% -7.4% 4.8%

10.1% 9.2% -3.0% -1.0%

2 Print Date: 2/23/2026



Annual Budget Comparison 

Mayor 

Survey Agency
Comparable 

Class Range Max.
ERI COL

Adj.

FY25/26 Adopted 
Agency Budget 

Range Max.  
% of Budget 

ERI COL Adj. 
% of Budget Total Comp

ERI COL
Adj. Total 

Comp

Total Comp 
Max Range % 

of Budget 

Total Comp 
Max  ERI COL 

Adj. % of 
Budget 

Fresno Mayor $15,075 $16,690  $         2,363,134,100 0.000638% 0.000706% $16,700 $18,489 0.000707% 0.000782%

Long Beach City Mayor $15,897 $14,031  $         3,691,382,027 0.000431% 0.000380% $18,128 $16,000 0.000491% 0.000433%

Oakland Mayor $18,017 $15,443  $         2,174,007,592 0.000829% 0.000710% $21,943 $18,808 0.001009% 0.000865%

San Diego Mayor $20,394 $16,351  $         6,103,700,000 0.000334% 0.000268% $22,548 $18,078 0.000369% 0.000296%

San Francisco (City and County) Mayor $32,907 $22,274  $       15,990,860,523 0.000206% 0.000139% $36,045 $24,397 0.000225% 0.000153%

San Jose Mayor $19,275 $15,421  $         6,256,417,967 0.000308% 0.000246% $22,750 $18,201 0.000364% 0.000291%

Denver (City and County) Strong Mayor $17,166 $17,293  $         1,664,329,000 0.001031% 0.001039% $19,655 $19,801 0.001181% 0.001190%

Portland Strong Mayor $14,621 $15,145  $         8,640,000,000 0.000169% 0.000175% $17,254 $17,872 0.000200% 0.000207%

Seattle Mayor $19,275 $17,467  $         8,950,522,000 0.000215% 0.000195% $21,708 $19,672 0.000243% 0.000220%

Las Vegas Mayor $16,335 $19,591  $         2,329,371,177 0.000701% 0.000841% $19,808 $23,756 0.000850% 0.001020%

Sacramento (City) Mayor $15,372 $15,372  $         1,670,000,000 0.000920% 0.000920% $19,266 $19,266 0.001154% 0.001154%

Council 

Survey Agency
Comparable 

Class Range Max.
ERI COL

Adj.

FY25/26 Adopted 
Agency Budget 

Range Max.  
% of Budget 

ERI COL Adj. 
% of Budget Total Comp

ERI COL
Adj. Total 

Comp

Total Comp 
Max Range % 

of Budget 

Total Comp 
Max  ERI COL 

Adj. % of 
Budget 

Fresno Council Member  $        9,277  $      10,271  $         2,363,134,100 0.000393% 0.000435%  $      10,852  $      12,015 0.0004592% 0.000508%

Long Beach City Council 
Member

 $        3,961  $        3,496  $         3,691,382,027 0.000107% 0.000095%  $        6,192  $        5,465 0.0001677% 0.000148%

Oakland Council Member  $        9,067  $        7,772  $         2,174,007,592 0.000417% 0.000357%  $      12,793  $      10,966 0.0005885% 0.000504%

San Diego Council Member  $      15,295  $      12,263  $         6,103,700,000 0.000251% 0.000201%  $      17,450  $      13,991 0.0002859% 0.000229%

San Francisco (City and County) Member, Board Of 
Supervisors

 $      14,614  $        9,892  $       15,990,860,523 0.000091% 0.000062%  $      17,751  $      12,015 0.0001110% 0.000075%

San Jose Council  $      14,478  $      11,583  $         6,256,417,967 0.000231% 0.000185%  $      17,953  $      14,363 0.0002870% 0.000230%

Denver (City and County) Council Member  $        9,216  $        9,285  $         1,664,329,000 0.000554% 0.000558%  $      11,705  $      11,792 0.0007033% 0.000709%

Portland Councilor  $      11,100  $      11,498  $         8,640,000,000 0.000128% 0.000133%  $      13,733  $      14,226 0.0001589% 0.000165%

Seattle Council  $      14,478  $      13,119  $         8,950,522,000 0.000162% 0.000147%  $      16,911  $      15,325 0.0001889% 0.000171%

Las Vegas Council Member  $        9,075  $      10,884  $         2,329,371,177 0.000390% 0.000467%  $      11,948  $      14,329 0.0005129% 0.000615%

Sacramento (City) City Council  $        9,277  $        9,277  $         1,670,000,000 0.000556% 0.000556%  $      12,477  $      12,477 0.0007471% 0.000747%



1 - Percent Increase for Base Salary? 2.000%
2 - Percent Increase for Total Comp?
3 - Match Base Salary Monthly?
4 - Match Total Comp Monthly?
5 - Match Amount Base Annual Salary?
6 - Match Amount Total Comp Annual Salary?

Current Base Salary Hourly 88.68$                         
Current Total Comp Hourly 100.73$                       
Current Base Salary Monthly 15,372$                       
Current Total Comp Monthly 17,459$                       
Current Base Salary Annually 184,464$                     
Current Total Comp Annually 209,508$                     

1 2 3 4 5 6
 Added Percent To 

Base Salary 
 Added Percent To 

Total Comp 
 Match By Base Salary 

Monthly 
 Match By Total 
Comp Monthly 

Match By Base 
Annual

Match By Total Comp 
Annual

Current Base Salary Hourly 88.68$                         90.46$                         88.68$                         -$                              (12.04)$                        -$                              (12.04)$                        
Benefits Hourly 12.04$                         12.04$                         12.04$                         12.04$                         12.04$                         12.04$                         12.04$                         
Total Comp Hourly 100.73$                       102.50$                       100.73$                       12.04$                         -$                              12.04$                         -$                              
Current Base Salary Monthly 15,372$                       15,679$                       15,372$                       -$                              (2,087)$                        -$                              (2,087)$                        
Benefits Monthly 2,087$                         2,087$                         2,087$                         2,087$                         2,087$                         2,087$                         2,087$                         
Total Comp Monthly 17,459$                       17,766$                       17,459$                       2,087$                         -$                              2,087$                         -$                              
Current Base Salary Annually 184,464$                     188,153$                     184,464$                     -$                              (25,044)$                      -$                              (25,044)$                      
Benefits Annually 25,044$                       25,044$                       25,044$                       25,044$                       25,044$                       25,044$                       25,044$                       
Total Comp Annually 209,508$                     213,197$                     209,508$                     25,044$                       -$                              25,044$                       -$                              
What Percent of Base Salary Increase? 2.00% 0.00% -100.00% -113.58% -100.00% -113.58%
What Percent of Total Comp Increase? 1.76% 0.00% -88.05% -100.00% -88.05% -100.00%

1 - Percent Increase for Base Salary? 2.000%
2 - Percent Increase for Total Comp?
3 - Match Base Salary Monthly?
4 - Match Total Comp Monthly?
5 - Match Amount Base Annual Salary?
6 - Match Amount Total Comp Annual Salary?

Current Base Salary Hourly 53.52$                         
Current Total Comp Hourly 67.60$                         
Current Base Salary Monthly 9,277$                         
Current Total Comp Monthly 11,717$                       
Current Base Salary Annually 111,324$                     
Current Total Comp Annually 140,604$                     

1 2 3 4 5 6
 Added Percent To 

Base Salary 
 Added Percent To 

Total Comp 
 Match By Base Salary 

Monthly 
 Match By Total 
Comp Monthly 

Match By Base 
Annual

Match By Total Comp 
Annual

Current Base Salary Hourly 53.521154$                54.59$                         53.52$                         -$                              (14.08)$                        -$                              (14.08)$                        
Benefits Hourly 14.076923$                14.08$                         14.08$                         14.08$                         14.08$                         14.08$                         14.08$                         
Total Comp Hourly 67.598077$                68.67$                         67.60$                         14.08$                         -$                              14.08$                         -$                              
Current Base Salary Monthly 9,277.00$                    9,463$                         9,277$                         -$                              (2,440)$                        -$                              (2,440)$                        
Benefits Monthly 2,440.00$                    2,440$                         2,440$                         2,440$                         2,440$                         2,440$                         2,440$                         
Total Comp Monthly 11,717.00$                 11,903$                       11,717$                       2,440$                         -$                              2,440$                         -$                              
Current Base Salary Annually 111,324.00$               113,550$                     111,324$                     -$                              (29,280)$                      -$                              (29,280)$                      
Benefits Annually 29,280.00$                 29,280$                       29,280$                       29,280$                       29,280$                       29,280$                       29,280$                       
Total Comp Annually 140,604.00$               142,830$                     140,604$                     29,280$                       -$                              29,280$                       -$                              
What Percent of Base Salary Increase? 2.00% 0.00% -100.00% -126.30% -100.00% -126.30%
What Percent of Total Comp Increase? 1.58% 0.00% -79.18% -100.00% -79.18% -100.00%

Commission or HR to enter a number to calculate the associated numbered column.

Mayor

Councilmember
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ARTICLE 1 – GENERAL PROVISIONS 

1.1 APPLICABILITY 

a. The terms of this Resolution shall apply to the Mayor and Councilmembers. 

For purposes of this Resolution, the Mayor and Councilmembers may be 
collectively referred to as “members,” except as otherwise specified. 

b. The term “compensation” as used in this Resolution shall refer to and include 
all forms of compensation including, but not limited to, salaries, retirement 

benefits, City provided health and welfare insurance, and fringe benefits. 

ARTICLE 2 – MAYOR AND COUNCILMEMBER SALARIES AND ALLOWANCES 

2.1 SALARIES 

a. The Mayor’s annual salary shall be $164,205. Effective (Insert date, must 

be the beginning of a pay period. Options are 6/13/26, 6/27/26, or 7/11/26), 
the annual salary of the Mayor shall be $(Insert rate). 

b. Each Councilmember’s annual salary shall be $102,793. Effective (Insert 
date, must be the beginning of a pay period. Options are 6/13/26, 6/27/26, 

or 7/11/26), the annual salary of the Councilmembers shall be $(Insert rate). 

2.2 ALLOWANCES 

a. The City will pay to the Mayor and Councilmembers the following for which 
no vouchers need be furnished: 

(1) Mayor 
Transportation $7,200 annually 
Technology $2,000 annually 

(2) Councilmembers 

Transportation $4,800 annually 
Technology $1,200 annually 

b. The Mayor and Councilmembers shall receive City-provided parking. 

ARTICLE 3 – FRINGE BENEFIT PLAN/HEALTH AND WELFARE 

3.1 HEALTH AND WELFARE CONTRIBUTION (CITY DOLLARS) 

a. The City shall administer a Cafeteria Plan (Plan) for members consistent 
with Section 125 of the Internal Revenue Code. The details of Plan eligibility 
and operations requirements are set forth in the Plan documents. The City shall 
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make contributions (City dollars) as defined below. For members who elect to 
participate in a City-sponsored health plan, one-half (1/2) of the City 
contribution will be made to eligible members on each of the first two (2) 

paychecks (Eligible Paycheck) in each month.  

b. The City contribution for a member enrolled in a City-sponsored medical plan 
for member only shall be up to a maximum of one thousand fifty-one dollars 
($1,051)nine hundred seventy-one dollars ($971) per  month. 

c. The City contribution for a member enrolled in a City-sponsored medical 
plan for member plus one (1) dependent shall be one thousand six hundred 
seventy-four dollars ($1,674)one thousand five hundred forty-five dollars 
($1,545) per month. 

d. The City contribution for a member enrolled in a City-sponsored medical plan 
for member plus two (2) or more dependents shall be two thousand two 
hundred thirty dollars ($2,230)two thousand fifty-one dollars ($2,051) per 
month. 

e. For members enrolled in an Account-Based Health Plan (ABHP), as defined 
by the City, the contributions shall be as specified above. To the extent the 
premium for the ABHP is less than the monthly City contribution, any excess 
City contribution shall be credited to the member’s Health Savings Account 

(HSA), to the extent allowed by law. 

f. Members not enrolled in a City-sponsored medical plan shall receive up to 
$747.00 per month to purchase City-sponsored dental and vision coverage. 

g. Members who are eligible to receive the City contribution who do not 

provide proof of other group medical coverage or do not enroll in City 
medical coverage within thirty (30) calendar days of being eligible for the 
City’s contribution shall be enrolled in the lowest cost ABHP medical plan 
for member only coverage. traditional HMO medical plan for members only  

coverage. 

h. Members shall not receive any unused portion of the City contribution as 
cash. 

i. In addition to the City contribution received above, the members shall 

receive three percent (3%) of base salary to apply to optional benefits. 

j. The City recognizes that healthcare premium rates for the 2026 2027 plan 
year are not available at the time of this Resolution’s approval and adoption. 
Accordingly, this Resolution shall be modified at a future date to ensure that 

City contributions for members covered by this Resolution are consistent 
with non-sworn employees who are covered by a collective bargaining 
agreement under the following conditions: 
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For the 2026 2027 plan year, the City’s contribution for a member enrolled 
in a City-sponsored medical plan shall be the same as the contribution 
negotiated with any bargaining unit whose membership is made up solely 

of non-sworn employees. If, after the approval and adoption of this 
Resolution, the City negotiates a higher City contribution for the 2026 2027 
plan year with any bargaining unit whose membership is made up solely of 
non-sworn employees, the same contribution amount and structure shall 

apply to members covered by this Resolution. 
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3.2 COVERED DEPENDENTS 

a. Funds used to pay the health insurance premium cost for the domestic  
partner and/or a domestic partner's dependent children shall be in 

accordance with Federal and State tax laws. 

b. A member who has a domestic partner and is registered with the Secretary 
of State of the State of California may cover the domestic partner and/or the 
domestic partner's children, under the member's City-sponsored medical, 

dental, or vision plan. Members with registered State of California domestic 
partners shall receive the City contributions as specified in Section 3.1. 

c. The following eligible dependents qualify to be enrolled on a City medical, 
dental, or vision plan: lawfully married spouse or registered domestic 

partner; children up to age 26 who are a member’s natural child, stepchild, 
adopted child, or the natural or adopted child of a member’s spouse or 
registered domestic partner; children up to age 26 who are placed under 
the legal guardianship of a member, the member’s spouse, or member’s 

registered domestic partner; children up to age 26 in which the City has 
received notice of a Qualified Domestic Relations Order of required 
coverage; and disabled unmarried children over the age of 26 who reside 
with the member. The definition of dependent child for purposes of medical 

insurance shall also be in accordance with the Patient Protection and 
Affordable Care Act. 

d. A member covered as a dependent of the Mayor or another Councilmember 
may not enroll in a City medical plan but may enroll in a City dental or vision 

plan. 

3.3 LIFE INSURANCE 

a. City-paid basic life insurance shall be: 

Group Amount 

Mayor $150,000 

Councilmembers $100,000 

b. Insurance Over $50,000 

Members may purchase, at their expense, supplemental life insurance 

subject to limitations specified by the insurance carrier. 

3.4 LONG TERM DISABILITY 

Members shall receive City-paid long-term disability insurance. 
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3.5 FLEXIBLE SPENDING ACCOUNTS 

The City offers a Flexible Spending Account program to members as permitted by 
Internal Revenue Service Regulations. 

3.6 DEFERRED COMPENSATION PLAN 

Members may participate in the City's Deferred Compensation 457 Plan to the 
extent allowed by law and the 457(b) Plan (Plan) documents. 

As soon as administratively feasible, each participant in the Plan shall contribute 

one dollar and fifty cents ($1.50) per month from their plan balance to the Plan’s 
administrative allowance account. 

3.7 SECTION 401(A) MONEY PURCHASE PLAN 

Members must participate in the City’s 401 (a) Money Purchase Plan to the extent 

allowed by law and the 401 (a) Plan (Plan) documents. The City’s established 
Internal Revenue Code Section 401(a) Plan contributions are as follows: 

a. For members the City shall contribute four percent (4%) of salary and the 
member shall contribute five percent (5%) of salary. 

b. The 401(a) Plan shall conform to all IRC requirements. Vesting of City funds 
occurs with enrollment consistent with the Internal Revenue Code, and the 
401(a) plan documents. 

ARTICLE 4 – RETIREMENT 

4.1 RETIREES OR SURVIVOR DEPENDENTS 

Eligible member retirees or eligible survivor dependents shall receive City retiree 
insurance contributions for medical, dental, and vision insurance benefits from the 
City as follows: 

a. The maximum City contribution towards the purchase of medical, dental, or 
vision insurance for retirees is $300 per month for the retiree. A retiree with 
one (1) or more dependent(s) enrolled on the retiree’s medical plan shall 
receive an additional $65 per month, for a total maximum monthly 

contribution of $365. Retirees shall not receive an unused portion of the City 
contribution as cash. 

b. Retiree Insurance Contributions for Members Retiring on or after July 1, 
1992 

(1) Members retiring with thirty (30) or more years of service shall be 
eligible for up to the City's maximum retiree health insurance 
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contribution identified in subsection 4.1(a) above on the date of 
retirement without regard to age. 

(2) Members retiring with a minimum of twenty (20) full years of City 

service but less than thirty (30) full years of City service who are at 
least fifty (50) years of age shall receive up to one hundred percent 
(100%) of the City’s maximum retiree insurance contribution identified 
in subsection 4.1(a) above. 

(3) Members retiring with a minimum of fifteen (15) full years of service 
but less than twenty (20) full years of service who are at least fifty (50) 
years of age shall receive up to seventy-five percent (75%) of the 
City’s maximum retiree insurance contribution identified in subsection 

4.1(a) above. 

(4) Members retiring with a minimum of ten (10) full years of service but 
less than fifteen (15) full years of service who are at least fifty (50) 
years of age shall receive up to fifty percent (50%) of the City’s 

maximum retiree insurance contribution identified in subsection 
4.1(a) above. 

(5) There shall be no City retiree insurance contribution for retirees with 
less than ten (10) full years of City service. 

(6) A member who does not retire from the Sacramento City Employee 
Retirement System or CalPERS within one- hundred twenty (120) 
days from the date of separation from City service shall not be 
eligible for the City’s retiree insurance contribution and may not enroll 

in a City medical, dental, or vision plan. 

c. Pre-Medicare Retirees 

Pre-Medicare retirees who are not eligible for Medicare benefits may elect 
to participate in a City-sponsored medical plan or purchase a non-City 

medical plan. A retiree who elects to purchase a medical plan not sponsored 
by the City shall only be eligible to enroll in a City- sponsored medical plan 
if the retiree enrolls with an effective date of coverage which is within two 
(2) years from the date their prior City medical coverage terminated. 

d. Medicare Retirees 

In order for Medicare eligible retirees to maintain eligibility for the City retiree 
health insurance contribution, each retiree and eligible dependents must 
enroll in Medicare Parts A and B upon being eligible for such benefits.  

Medicare retirees may elect to participate in a City-sponsored Medicare 
medical plan or purchase an individual Medicare plan. 



 

7 

Medicare retirees who have enrolled in Parts A and B after becoming 
eligible for such benefits may elect to participate in a City-sponsored 
Medicare plan without restriction to the amount of time that the retiree has 

waived a City-sponsored medical plan. Medicare retirees may only enroll 
eligible dependents on their City-sponsored medical plan, if the eligible 
dependents have enrolled in Parts A and B. Non-Medicare dependents may 
be enrolled as long as the retiree has been enrolled on a City non-Medicare 

plan within two (2) years of the effective date of coverage for enrollment of 
the non-Medicare dependent. 

Medicare retirees who are eligible for Medicare Parts A and B who elect to 
purchase an individual medical plan shall only be reimbursed the cost of the 

individual premium associated with a Medicare Advantage, Medicare 
Supplemental, and/or Medicare Prescription Drug plan up to the City 
contribution identified in 4.1(a). 

e. Retiree Insurance Contribution Exclusion 

Retirees who participate in another group medical plan as an elected official 
or dependent spouse shall not be eligible for the City contribution outlined 
above. 

f. Industrial Disability or Death in Line of Duty Survivors 

Retirees who receive industrial disability pensions or death in-line-of-duty 
survivor benefits will be entitled for up to one hundred percent (100%) of the 
City’s applicable maximum retiree insurance contribution regardless of years 
of service. 

g. Survivor Dependents Benefits 

Survivor dependents of eligible retirees shall be entitled to continue 
receiving the retiree insurance contribution.  The benefit to survivor 
dependents shall be calculated as provided in Article 4.1(b). 

h. Limitation Clause 

No member or retiree shall have any rights provided by this Section 4.1 after 
June 30, 20262027. 

i. Elimination of Retirees or Survivor Dependents Benefits 

No member who takes office on or after July 20, 2012, shall be eligible for 
any benefits provided by this Section 4.1. 
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4.2 PERS RETIREMENT PLAN AND CONTRIBUTION 

a. Member Contribution to PERS Retirement Plan – Classic Members 

Members shall pay eight percent (8%) of salary to the PERS retirement 

plan. The City will seek to amend the PERS contract to reflect a new cost-
share agreement in which miscellaneous classic members shall from the 
date of the amendment pay the seven percent (7%) member contribution 
and one percentage point (1%) of the employer contribution through PERS 

cost-share. Classic members in miscellaneous classifications shall qualify 
for the 2% at 55 benefit formula based upon the highest twelve (12) 
consecutive months of compensation. 

b. Member Contribution to PERS Retirement Plan – New Members 

Members that take office after December 31, 2012, shall be members in the 
PERS on terms consistent with Public Employees’ Pension Reform Act 
(PEPRA). New members in miscellaneous classifications shall qualify for 
the 2% at 62 benefit formula, shall contribute 50% of the total normal cost of 

the PERS retirement plan, and retirement shall be based upon the highest 
thirty-six (36) consecutive months of compensation. 

ARTICLE 5 – MISCELLANEOUS 

5.1 PAYROLL ERRORS 

a. In the event an error has been made, including but not limited to the payment 
of a member's salary, the City shall, for purposes of future compensation 
adjust such compensation to the correct amount and give written notice to the 
member. 

b. In the event a member received an overpayment, reimbursement to the City 
shall be mutually agreed to between the parties and shall be accomplished 
by: 

(1) Lump sum payment by the member; 

(2) A repayment schedule through payroll deduction; and/or 

(3) Other means, as may be mutually agreed between the parties. 

No repayment schedule shall exceed fifty-two (52) pay periods in duration, 
except that if the member does not agree to a voluntary repayment 

schedule, which leads to collection efforts or other legal remedies, the 
overpayment collection shall not exceed twenty- six (26) pay periods. 
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c. No action shall be taken to enforce repayment of an overpayment, or to 
correct an underpayment, unless action is taken within two (2) years from the 
ending date of the pay period in which the error is discovered. "Action is 

taken" as used in this Section shall mean written notice to the member in the 
case of an overpayment or written or oral notice to the City in the case of an 
underpayment error. 

5.2 RETIREE COURT APPEARANCE FEES 

A retired member who is subpoenaed to appear in court on behalf of the City in his 
or her capacity as a former member shall receive a court appearance fee if the 
member reports at the time specified for his or her particular testimony regardless 
of whether the member is ultimately required to testify. The court appearance fee 

shall be one hundred twenty-five dollars ($125) for a full day or seventy-five dollars 
($75) for a half day, which is defined as four hours or less. Nothing herein shall 
serve to establish an employment relationship for any purpose, including, but not 
limited to, member benefits, reimbursements, compensation, court cancellation 

fee, or any other rights. 

5.3 EXTENT AND TERM OF COMPENSATION 

The salary and fringe benefits provided here shall be the full extent of member 
compensation and shall remain in effect unless modified or repealed by resolution 

of the Compensation Commission. Notwithstanding these limits on member 
compensation this Resolution does not prohibit the members from participating, at 
their own expense, in all other City sponsored health and fringe benefit plans that 
are offered to City employees. 

5.4 CONFLICT 

All prior resolutions concerning member compensation which are in conflict with this 
Resolution are hereby repealed. In the event this Resolution conflicts with any 
City of Sacramento policy, procedure, ordinance, or resolution this Resolution 

controls. 



 

 

Compensation Covering Boards and Commissions as of March 25, 2026 

 
Boards/Commissions 

 
Members 

Current Cost 

(Individual) 

Current Per 

Meeting Total 

Administration, Investment & Fiscal Management Board 5 $50.00 $250.00 

Ann Land and Bertha Henschel Memorial Funds Commission 11 $50.00 $550.00 

City of Sacramento Active Transportation Commission 11 $50.00 $550.00 

City of Sacramento Animal Wellbeing Commission 13 $50.00 $650.00 

City of Sacramento Arts, Culture, and Creative Economy Commission 1211 $50.00 $600550.00 

City of Sacramento Community Police Review Commission 1211 $50.00 $600550.00 

City of Sacramento Construction Code Board of Appeals 5 $50.00 $250.00 

City of Sacramento Disabilities Advisory Commission 11 $50.00 $550.00 

City of Sacramento Ethics Commission 5 $50.00 $250.00 

City of Sacramento Housing Code Advisory and Appeals Board 5 $50.00 $250.00 

City of Sacramento Measure U Community Advisory Committee 15 $50.00 $750.00 

City of Sacramento Parks and Community Enrichment Commission 11 $50.00 $550.00 

City of Sacramento Planning and Design Commission 13 $100.00 $1,300.00 

City of Sacramento Preservation Commission 7 $50.00 $350.00 

City of Sacramento Utilities Rate Advisory Commission 11 $50.00 $550.00 

City of Sacramento Youth Commission 19 $50.00 $950.00 

Civil Service Board 5 $50.00 $250.00 

Compensation Commission 5 $0.00 $0.00 

Ethel Macleod Hart Trust Fund Advisory Committee 7 $0.00 $0.00 

Retirement Hearing Commission 5 $50.00 $250.00 

Sacramento Children’s Fund Planning and Oversight Commission 9 $50.00 $450.00 

Sacramento Independent Redistricting Commission 14 $50.00 $700.00 

Sacramento Relocation Appeals Board 5 Expenses - 

 



RESOLUTION NO. 2026-00729 

 

Adopted by the Compensation Commission 

 

March 25, 2026 

 

Establishing Compensation of Mayor, Councilmembers, and Public Members of 

City Boards and Commissions 
 
BACKGROUND 

A. City Charter Section 29 provides for a Compensation Commission whose 

function shall be “to establish the compensation for the mayor, members of the 

city council, and public members of city boards and commissions.” 

 
B. The Compensation Commission “shall set compensation for the mayor and 

members of the city council [that is] reasonable and consistent with other cities 

similar in size and structure.” 

 
C. The Compensation Commission has reviewed mayor and councilmember 

compensation survey data of other benchmark cities, salary adjustments for City 

employees in the prior fiscal year, and current compensation levels of public 

members of City boards and commissions.  

 

D. The Resolution Covering Mayor and Councilmember Compensation sets forth 

general administrative provisions, salaries, fringe benefits, and other terms and 

conditions affecting the Mayor and Councilmembers’ compensation. 

 

BASED ON THE FACTS SET FORTH IN THE BACKGROUND, THE 

COMPENSATION COMMISSION RESOLVES AS FOLLOWS: 

 

Section 1. The Resolution Covering Mayor and Councilmember Compensation, 

attached to this Resolution as Exhibit A, is effective after the adoption of 

this Resolution, and will supersede all prior Resolutions Covering Mayor 

and Councilmember Compensation. 

Section 2. The Resolution Covering Compensation of Public Members of City 

Boards and Commissions, attached to this Resolution as Exhibit B, is 

effective after the adoption of this Resolution, and will supersede all prior 

Resolutions Covering Compensation of Public Members of City Boards 

and Commissions. 



Section 3. The City Manager is authorized to make minor changes or adjustments 

to exhibits in order to correct omissions and errors, including minor 

mathematical errors with the approval of only the Chair. 

Section 4. Exhibits A and B are part of this resolution. 
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ARTICLE 1 – GENERAL PROVISIONS 

1.1 APPLICABILITY 

a. The terms of this Resolution shall apply to the Mayor and Councilmembers. 

For purposes of this Resolution, the Mayor and Councilmembers may be 
collectively referred to as “members,” except as otherwise specified. 

b. The term “compensation” as used in this Resolution shall refer to and include 
all forms of compensation including, but not limited to, salaries, retirement 

benefits, City provided health and welfare insurance, and fringe benefits. 

ARTICLE 2 – MAYOR AND COUNCILMEMBER SALARIES AND ALLOWANCES 

2.1 SALARIES 

a. The Mayor’s annual salary shall be $164,205. Effective (Insert date, must 

be the beginning of a pay period. Options are 6/13/26, 6/27/26, or 7/11/26), 
the annual salary of the Mayor shall be $(Insert rate). 

b. Each Councilmember’s annual salary shall be $102,793. Effective (Insert 
date, must be the beginning of a pay period. Options are 6/13/26, 6/27/26, 

or 7/11/26), the annual salary of the Councilmembers shall be $(Insert rate). 

2.2 ALLOWANCES 

a. The City will pay to the Mayor and Councilmembers the following for which 
no vouchers need be furnished: 

(1) Mayor 
Transportation $7,200 annually 
Technology $2,000 annually 

(2) Councilmembers 

Transportation $4,800 annually 
Technology $1,200 annually 

b. The Mayor and Councilmembers shall receive City-provided parking. 

ARTICLE 3 – FRINGE BENEFIT PLAN/HEALTH AND WELFARE 

3.1 HEALTH AND WELFARE CONTRIBUTION (CITY DOLLARS) 

a. The City shall administer a Cafeteria Plan (Plan) for members consistent 
with Section 125 of the Internal Revenue Code. The details of Plan eligibility 
and operations requirements are set forth in the Plan documents. The City shall 
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make contributions (City dollars) as defined below. For members who elect to 
participate in a City-sponsored health plan, one-half (1/2) of the City 
contribution will be made to eligible members on each of the first two (2) 

paychecks (Eligible Paycheck) in each month.  

b. The City contribution for a member enrolled in a City-sponsored medical plan 
for member only shall be up to a maximum of one thousand fifty-one dollars 
($1,051) per  month. 

c. The City contribution for a member enrolled in a City-sponsored medical 
plan for member plus one (1) dependent shall be one thousand six hundred 
seventy-four dollars ($1,674) per month. 

d. The City contribution for a member enrolled in a City-sponsored medical plan 

for member plus two (2) or more dependents shall be two thousand two 
hundred thirty dollars ($2,230) per month. 

e. For members enrolled in an Account-Based Health Plan (ABHP), as defined 
by the City, the contributions shall be as specified above. To the extent the 

premium for the ABHP is less than the monthly City contribution, any excess 
City contribution shall be credited to the member’s Health Savings Account 
(HSA), to the extent allowed by law. 

f. Members not enrolled in a City-sponsored medical plan shall receive up to 

$747.00 per month to purchase City-sponsored dental and vision coverage. 

g. Members who are eligible to receive the City contribution who do not 
provide proof of other group medical coverage or do not enroll in City 
medical coverage within thirty (30) calendar days of being eligible for the 

City’s contribution shall be enrolled in the lowest cost ABHP medical plan 
for member only coverage.  

h. Members shall not receive any unused portion of the City contribution as 
cash. 

i. In addition to the City contribution received above, the members shall 
receive three percent (3%) of base salary to apply to optional benefits. 

j. The City recognizes that healthcare premium rates for the 2027 plan year 
are not available at the time of this Resolution’s approval and adoption. 

Accordingly, this Resolution shall be modified at a future date to ensure that 
City contributions for members covered by this Resolution are consistent 
with non-sworn employees who are covered by a collective bargaining 
agreement under the following conditions: 

For the 2027 plan year, the City’s contribution for a member enrolled in a 
City-sponsored medical plan shall be the same as the contribution 
negotiated with any bargaining unit whose membership is made up solely 
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of non-sworn employees. If, after the approval and adoption of this 
Resolution, the City negotiates a higher City contribution for the 2027 plan 
year with any bargaining unit whose membership is made up solely of non-

sworn employees, the same contribution amount and structure shall apply 
to members covered by this Resolution. 

3.2 COVERED DEPENDENTS 

a. Funds used to pay the health insurance premium cost for the domestic  

partner and/or a domestic partner's dependent children shall be in 
accordance with Federal and State tax laws. 

b. A member who has a domestic partner and is registered with the Secretary 
of State of the State of California may cover the domestic partner and/or the 

domestic partner's children, under the member's City-sponsored medical, 
dental, or vision plan. Members with registered State of California domestic 
partners shall receive the City contributions as specified in Section 3.1. 

c. The following eligible dependents qualify to be enrolled on a City medical, 

dental, or vision plan: lawfully married spouse or registered domestic 
partner; children up to age 26 who are a member’s natural child, stepchild, 
adopted child, or the natural or adopted child of a member’s spouse or 
registered domestic partner; children up to age 26 who are placed under 

the legal guardianship of a member, the member’s spouse, or member’s 
registered domestic partner; children up to age 26 in which the City has 
received notice of a Qualified Domestic Relations Order of required 
coverage; and disabled unmarried children over the age of 26 who reside 

with the member. The definition of dependent child for purposes of medical 
insurance shall also be in accordance with the Patient Protection and 
Affordable Care Act. 

d. A member covered as a dependent of the Mayor or another Councilmember 

may not enroll in a City medical plan but may enroll in a City dental or vision 
plan. 

3.3 LIFE INSURANCE 

a. City-paid basic life insurance shall be: 

Group Amount 

Mayor $150,000 

Councilmembers $100,000 

b. Insurance Over $50,000 

Members may purchase, at their expense, supplemental life insurance 
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subject to limitations specified by the insurance carrier. 

3.4 LONG TERM DISABILITY 

Members shall receive City-paid long-term disability insurance. 

3.5 FLEXIBLE SPENDING ACCOUNTS 

The City offers a Flexible Spending Account program to members as permitted by 
Internal Revenue Service Regulations. 

3.6 DEFERRED COMPENSATION PLAN 

Members may participate in the City's Deferred Compensation 457 Plan to the 
extent allowed by law and the 457(b) Plan (Plan) documents. 

As soon as administratively feasible, each participant in the Plan shall contribute 
one dollar and fifty cents ($1.50) per month from their plan balance to the Plan’s 

administrative allowance account. 

3.7 SECTION 401(A) MONEY PURCHASE PLAN 

Members must participate in the City’s 401(a) Money Purchase Plan to the extent 
allowed by law and the 401(a) Plan (Plan) documents. The City’s established 

Internal Revenue Code Section 401(a) Plan contributions are as follows: 

a. For members the City shall contribute four percent (4%) of salary and the 
member shall contribute five percent (5%) of salary. 

b. The 401(a) Plan shall conform to all IRC requirements. Vesting of City funds 

occurs with enrollment consistent with the Internal Revenue Code, and the 
401(a) plan documents. 

ARTICLE 4 – RETIREMENT 

4.1 RETIREES OR SURVIVOR DEPENDENTS 

Eligible member retirees or eligible survivor dependents shall receive City retiree 
insurance contributions for medical, dental, and vision insurance benefits from the 
City as follows: 

a. The maximum City contribution towards the purchase of medical, dental, or 

vision insurance for retirees is $300 per month for the retiree. A retiree with 
one (1) or more dependent(s) enrolled on the retiree’s medical plan shall 
receive an additional $65 per month, for a total maximum monthly 
contribution of $365. Retirees shall not receive an unused portion of the City 

contribution as cash. 
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b. Retiree Insurance Contributions for Members Retiring on or after July 1, 
1992 

(1) Members retiring with thirty (30) or more years of service shall be 

eligible for up to the City's maximum retiree health insurance 
contribution identified in subsection 4.1(a) above on the date of 
retirement without regard to age. 

(2) Members retiring with a minimum of twenty (20) full years of City 

service but less than thirty (30) full years of City service who are at 
least fifty (50) years of age shall receive up to one hundred percent 
(100%) of the City’s maximum retiree insurance contribution identified 
in subsection 4.1(a) above. 

(3) Members retiring with a minimum of fifteen (15) full years of service 
but less than twenty (20) full years of service who are at least fifty (50) 
years of age shall receive up to seventy-five percent (75%) of the 
City’s maximum retiree insurance contribution identified in subsection 

4.1(a) above. 

(4) Members retiring with a minimum of ten (10) full years of service but 
less than fifteen (15) full years of service who are at least fifty (50) 
years of age shall receive up to fifty percent (50%) of the City’s 

maximum retiree insurance contribution identified in subsection 
4.1(a) above. 

(5) There shall be no City retiree insurance contribution for retirees with 
less than ten (10) full years of City service. 

(6) A member who does not retire from the Sacramento City Employee 
Retirement System or CalPERS within one- hundred twenty (120) 
days from the date of separation from City service shall not be 
eligible for the City’s retiree insurance contribution and may not enroll 

in a City medical, dental, or vision plan. 

c. Pre-Medicare Retirees 

Pre-Medicare retirees who are not eligible for Medicare benefits may elect 
to participate in a City-sponsored medical plan or purchase a non-City 

medical plan. A retiree who elects to purchase a medical plan not sponsored 
by the City shall only be eligible to enroll in a City- sponsored medical plan 
if the retiree enrolls with an effective date of coverage which is within two 
(2) years from the date their prior City medical coverage terminated. 

d. Medicare Retirees 

In order for Medicare eligible retirees to maintain eligibility for the City retiree 
health insurance contribution, each retiree and eligible dependents must 
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enroll in Medicare Parts A and B upon being eligible for such benefits.  
Medicare retirees may elect to participate in a City-sponsored Medicare 
medical plan or purchase an individual Medicare plan. 

Medicare retirees who have enrolled in Parts A and B after becoming 
eligible for such benefits may elect to participate in a City-sponsored 
Medicare plan without restriction to the amount of time that the retiree has 
waived a City-sponsored medical plan. Medicare retirees may only enroll 

eligible dependents on their City-sponsored medical plan, if the eligible 
dependents have enrolled in Parts A and B. Non-Medicare dependents may 
be enrolled as long as the retiree has been enrolled on a City non-Medicare 
plan within two (2) years of the effective date of coverage for enrollment of 

the non-Medicare dependent. 

Medicare retirees who are eligible for Medicare Parts A and B who elect to 
purchase an individual medical plan shall only be reimbursed the cost of the 
individual premium associated with a Medicare Advantage, Medicare 

Supplemental, and/or Medicare Prescription Drug plan up to the City 
contribution identified in 4.1(a). 

e. Retiree Insurance Contribution Exclusion 

Retirees who participate in another group medical plan as an elected official 

or dependent spouse shall not be eligible for the City contribution outlined 
above. 

f. Industrial Disability or Death in Line of Duty Survivors 

Retirees who receive industrial disability pensions or death in-line-of-duty 

survivor benefits will be entitled for up to one hundred percent (100%) of the 
City’s applicable maximum retiree insurance contribution regardless of years 
of service. 

g. Survivor Dependents Benefits 

Survivor dependents of eligible retirees shall be entitled to continue 
receiving the retiree insurance contribution.  The benefit to survivor 
dependents shall be calculated as provided in Article 4.1(b). 

h. Limitation Clause 

No member or retiree shall have any rights provided by this Section 4.1 after 
June 30, 2027. 

i. Elimination of Retirees or Survivor Dependents Benefits 

No member who takes office on or after July 20, 2012, shall be eligible for 

any benefits provided by this Section 4.1. 
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4.2 PERS RETIREMENT PLAN AND CONTRIBUTION 

a. Member Contribution to PERS Retirement Plan – Classic Members 

Members shall pay eight percent (8%) of salary to the PERS retirement 

plan. The City will seek to amend the PERS contract to reflect a new cost-
share agreement in which miscellaneous classic members shall from the 
date of the amendment pay the seven percent (7%) member contribution 
and one percentage point (1%) of the employer contribution through PERS 

cost-share. Classic members in miscellaneous classifications shall qualify 
for the 2% at 55 benefit formula based upon the highest twelve (12) 
consecutive months of compensation. 

b. Member Contribution to PERS Retirement Plan – New Members 

Members that take office after December 31, 2012, shall be members in the 
PERS on terms consistent with Public Employees’ Pension Reform Act 
(PEPRA). New members in miscellaneous classifications shall qualify for 
the 2% at 62 benefit formula, shall contribute 50% of the total normal cost of 

the PERS retirement plan, and retirement shall be based upon the highest 
thirty-six (36) consecutive months of compensation. 

ARTICLE 5 – MISCELLANEOUS 

5.1 PAYROLL ERRORS 

a. In the event an error has been made, including but not limited to the payment 
of a member's salary, the City shall, for purposes of future compensation 
adjust such compensation to the correct amount and give written notice to the 
member. 

b. In the event a member received an overpayment, reimbursement to the City 
shall be mutually agreed to between the parties and shall be accomplished 
by: 

(1) Lump sum payment by the member; 

(2) A repayment schedule through payroll deduction; and/or 

(3) Other means, as may be mutually agreed between the parties. 

No repayment schedule shall exceed fifty-two (52) pay periods in duration, 
except that if the member does not agree to a voluntary repayment 

schedule, which leads to collection efforts or other legal remedies, the 
overpayment collection shall not exceed twenty- six (26) pay periods. 
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c. No action shall be taken to enforce repayment of an overpayment, or to 
correct an underpayment, unless action is taken within two (2) years from the 
ending date of the pay period in which the error is discovered. "Action is 

taken" as used in this Section shall mean written notice to the member in the 
case of an overpayment or written or oral notice to the City in the case of an 
underpayment error. 

5.2 RETIREE COURT APPEARANCE FEES 

A retired member who is subpoenaed to appear in court on behalf of the City in his 
or her capacity as a former member shall receive a court appearance fee if the 
member reports at the time specified for his or her particular testimony regardless 
of whether the member is ultimately required to testify. The court appearance fee 

shall be one hundred twenty-five dollars ($125) for a full day or seventy-five dollars 
($75) for a half day, which is defined as four hours or less. Nothing herein shall 
serve to establish an employment relationship for any purpose, including, but not 
limited to, member benefits, reimbursements, compensation, court cancellation 

fee, or any other rights. 

5.3 EXTENT AND TERM OF COMPENSATION 

The salary and fringe benefits provided here shall be the full extent of member 
compensation and shall remain in effect unless modified or repealed by resolution 

of the Compensation Commission. Notwithstanding these limits on member 
compensation this Resolution does not prohibit the members from participating, at 
their own expense, in all other City sponsored health and fringe benefit plans that 
are offered to City employees. 

5.4 CONFLICT 

All prior resolutions concerning member compensation which are in conflict with this 
Resolution are hereby repealed. In the event this Resolution conflicts with any 
City of Sacramento policy, procedure, ordinance, or resolution this Resolution 

controls. 



 

 

Compensation Covering Boards and Commissions as of March 25, 2026 

 
Boards/Commissions 

 
Members 

Current Cost 

(Individual) 

Current Per 

Meeting Total 

Administration, Investment & Fiscal Management Board 5 $50.00 $250.00 

Ann Land and Bertha Henschel Memorial Funds Commission 11 $50.00 $550.00 

City of Sacramento Active Transportation Commission 11 $50.00 $550.00 

City of Sacramento Animal Wellbeing Commission 13 $50.00 $650.00 

City of Sacramento Arts, Culture, and Creative Economy Commission 11 $50.00 $550.00 

City of Sacramento Community Police Review Commission 11 $50.00 $550.00 

City of Sacramento Construction Code Board of Appeals 5 $50.00 $250.00 

City of Sacramento Disabilities Advisory Commission 11 $50.00 $550.00 

City of Sacramento Ethics Commission 5 $50.00 $250.00 

City of Sacramento Housing Code Advisory and Appeals Board 5 $50.00 $250.00 

City of Sacramento Measure U Community Advisory Committee 15 $50.00 $750.00 

City of Sacramento Parks and Community Enrichment Commission 11 $50.00 $550.00 

City of Sacramento Planning and Design Commission 13 $100.00 $1,300.00 

City of Sacramento Preservation Commission 7 $50.00 $350.00 

City of Sacramento Utilities Rate Advisory Commission 11 $50.00 $550.00 

City of Sacramento Youth Commission 19 $50.00 $950.00 

Civil Service Board 5 $50.00 $250.00 

Compensation Commission 5 $0.00 $0.00 

Ethel Macleod Hart Trust Fund Advisory Committee 7 $0.00 $0.00 

Retirement Hearing Commission 5 $50.00 $250.00 

Sacramento Children’s Fund Planning and Oversight Commission 9 $50.00 $450.00 

Sacramento Independent Redistricting Commission 14 $50.00 $700.00 

Sacramento Relocation Appeals Board 5 Expenses - 
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