RESOLUTION NO. §0 - #0}

Adopted by The Sacramento City Council on date of
JUNE 24, 1980

RESOLUTION ADOPTING AGREEMENT WITH

SACRAMENTO POLICE OFFICERS' ASSOCIATION |
| DATED JUNE 24, 1980

WHEREAS, this Council pursuant to California Government
Code Section 3500 et. seq., enacted an employer-employee

relations policy; and

WHEREAS, under the terms of that policy, the representa-
tives of the City Managexr have met and conferred in good faith
with representatives of the Sacramento Police Officers' Association
the recognized employee organlzatlon for employees in the
———————m e —m— e Police Department Unit--------===--—--——-s===-===
designated in the said Resolution; and '

WHEREAS, these parties have reached agreement on matters
relating to the employment conditions of these said employees,
as reflected by the written Agreement signed by them on
June 24, 1980, which Agreement is attached hereto and made a

_part hereof; and '

WHEREAS, this Council finds that the provisions contained
in this Agreement are fair and proper and in the best interests
of the City; and

' NOW, THEREFORE, 'BE IT RESOLVED BY THE COUNCIL OF THE CITY
OF SACRAMENTO, that it  adopts the terms and conditions contained
in the said Agreement. . .

“MAYOR

ATTEST:

CITY éLERK - AF’PROVED

8Y THE CITY COU"JCIL

. JUN 24180

OFFICE OF THE
CiTY CLERK




. CITY OF SACRAMENTO *

DEPARTMENT OF EMPLOYEE RELATIONS . STEVE LAKICH

801 NINTH STREET, ROOM 105 DIRECTOR OF EMPLOYEE RELATIONS
SACRAMENTQ, CALIFORNIA 85814 : .

TELEPHONE (916) 449-5424

June 24, 1980

City Council :
Sacramento, Ca]ifqrnia'

Honorable Members in Session: -

" SUBJECT: Tentative_Agfeement in Police Department Unit

SUMMARY

The City of Sacramento and the Sacramento Police Officers' Association reached
tentative settlement on a two-year agreement covering approximately 500 employees
in the Police Department Unit for the period June 28, 1980 to June 25, 1982. The
major features of the tentative agreement are:

1. Effective June 28, 1980, a 10% salary increase for all employees. Also,
the City contribution rate for insurance benefits will increase from
$126.58 to $132.40 per employee per month. Employees will have full

~use of various insurance plans rather than be limited to health and
. dental coverage only.

2. Effective June 27, 1981, salaries will increase a minimum 5% to
a maximum 10%. Any variance between 5%-10% will be tied directly
to the Consumer Price Index. Also, the City's contribution rate
for insurance benefits will increase from $132.40 to $139.40 per
employee per month.

3. An actuarial study will be conducted to determine the cost impact
of additional health insurance for future retirees. The cost of
the actuarial study will be equally shared between the parties.

4. Minimum call-back pay will be increased from two to four hours.

5. Compensating time off for overtime worked will be permitted at
the City's discretion.

6. Officers assigned to field training will receive 5% out-of-class
pay rather than one-half hour extra overtime pay.

PROVED

BY THE CiTY COUNCIL
JUN 24 950

{CE OF THE
OF(-:TTY CLERK
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10.

“June 24, 1980 4 N June 24,

The parties will establish an Alternative Layoff Committee to
make a good faith effort to study alternative layoff procedures
as possible and feasible corrections to any adverse impact a
proposed layoff would have on minorities and women emp]oyees in

the unit.

Un1form allowance remains- at $460 per year but payment w111 be
made in two equal installments in July and January of each

calendar year.

Eliminated the possible automatic granting of grievances in
favor of the Association if no timely answer is given by the

City at Step 3. The Association will have the right to process

the grievance to the next step if City does not answer.

A "no strike" and "no lockout" provision has been added to the
new agreement.

FINANCIAL IMPACT

The first-year cost increase is estimated at $1,652,000.
increase is estimated at a low of $872,000 to a h1gh of $1,702,000 with any

variance tied to the rate of change in the Consumer Price Index

RECOMMENDATION

1980

" The second- Year cost

It is recommended that the. C1ty Council approve the attached tentative agreement
in the Police Department Un1t .

Respectfully submitted,

“Steve Lakich
Employee Relations Director

Recommendation Approved:

Walter J. S1i
City Manager

¥
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PREAMBLE

¢

This "AGREEMENT, here1nafter referred to as the Agreement, entered
into by the CITY OF SACRAMENTO, hereinafter referred to as the City, and
SACRAMENTO POLICE OFFICERS ASSOCIATION hereinafter referred to. as the
-ASSOCIATION, has as its purpose the promotion of harmonious labor re]at1ons
between the City and the Association, establishment of an equitable and
peaceful procedure for the resolution of differences and the establishment of
rates of pay, hours of work, and other conditions of employment.

" ARTICLE. I
RECOGNITION

R RECOGNITION

The C1ty hereby - conf1rms its prior certification of the Assoc1at1on

‘as the recogn1zed employee organization for the employees in the Police Department’

Unit, as defined in the City's. Employer/Employee Relations Policy. The City.
agrees to meet and confer and otherwise deal exclusively with the Association
on all matters relating to the scope of representation pertaining to the said

employees as provided under the City's Emp]oyer/Emp]oyee Relations Policy and
authorized by law.

ARTICLE II
CITY RIGHTS

2. - CITY RIGHTS

The C1ty retains the exclusive right, among others, in accordance
with and subject to applicable laws, civil service and other regulations, and
the provisions of this Agreement, (a) to direct employees of the Police Depart-
ment; (b) to hire, promote, transfer and assign employees in positions within
the Department consistent with applicable classification specifications; (c)
to dismiss employees because of lack of work or for other reasonable cause;

(d) to reprimand, demote, suspend or discharge employees for proper cause; (e)
to determine the mission of the Department, its budget, its organization, the
number of employees, and the methods and technology of performing its work;

and (f). to take whatever action may be appropr1ate to carry out its mission in

situations of emergency.

ARTICLE III
SPOA RIGHTS

3. " PAYROLL DEDUCTIONS

- a. In addition to continuing existing payroll deductions under plans
to which the City now is or shall hereafter be a contracting party, the City
agrees to establish payroll deductions for members of the Association for (1)
the normal and regular monthly Association membership dues, and (2) monthly
insurance premiums for plans sponsored by the Association and open to all its -
members, and (3) any other Associaiton sponsored programs.

-1 -




b. A1l the above payroll deductions shall be subject tolthe following
conditions: o :

1. Such deductions shall be made pursuant to the terms and conditions
set forth in authorization forms approved by the City. Such forms
shall be those which are currently used. Any charges or notifi-
cations shall be agreed upon between the City and Association.

2. "Such deductions shall be made only upon submission to the Payroll
Section, Department of Finance, of the said authorization form
"duly completed and executed by the employee and the Association.

3. "The Association will be responsible for submitting to the Payroll
Section the City payroll deduction input document 1listing any
changes- in-the amounts to be payroll deducted from the paychecks
of emp]oyees who have authorization forms on file with the City.

‘4. The Assoc1at1on agrees to indemnify, defend and hold the City
harmless against any claims made of any nature whatsoever, and
" against any suit instituted against the City arising from its
deductions for dues or insurance or other programs 'sponsored by
the Association.

5. The City will remit to the Association a check for all of the
deductions. ,

4. EMPLOYEE RIGHTS

a. The parties mutua]]y agree to recognize the following paragraphs
as statements of employees' rights and incorporate them into the appropriate
General Order of the Sacramento Police Department. That General Order currently ~ .
being the order perta1n1ng to Officer M1sconduct and-Citizens Complaint Procedures:

"The emp]oyee sha]] be informed if he ) des1res of the nature of-
the investigation and whether he is a witness or a principal before any inter-
rogation commences. If alleged misconduct could result in a criminal prosecution,
the employee shall be afforded the opportunity to contact an attorney and have
him present during the criminal interrogation.

To the extent possible, employee investigative interviews shall be
conducted at a time that is consistent with the employee's work schedule.
Except for emergency situations, every effort shall be made to schedule employee
investigative interviews during the employee's normal work hours, or during
the normal daytime hours of operation for Internal Investigations Section.

A1l employee interviews are to be conducted consistent with rights and
privileges secured under the Constitution of the United States. Except for
emergency situations, employee investigative interviews shall be performed at
the Sacramento Police Department.

The length of employee investigative interviews shall be of a reasonable
duration. Furthermore, the employee shall be entitled ‘to a reasonable number
of break periods for the purposes of personal hygiene, telephone calls and meals."




b. No employee shall have any comment adverse to.his interest entered.
in his City or Bureau departmental personnel file without the employee having
first read and signed the instrument contafn1ng the adverse comment indicating
he is aware that such comment is being-placed in his personnel file. Con-
currence or an admission of guilt of the employee is not to be implied from
the signing of the document by the employee. .

: c. In no event shall an officer be brought to I.I.S. for questioning,.
or be required to answer allegations regarding minor comp1a1nts rece1ved anonymously
without independent corroborating information.

d. -Documented discip]inary actions, or other related adverse documented
comments entered in the employee's Bureau file, shall be removed from the Bureau
file after one (1) year from the date of documentation. -

5. _ SPOA TIME

* a. Hours Allowed and Cred1ted The City shall allow a maximum of 200
hours' per month effective July T, 1978, to the SPOA representation unit for the
purpose of conducting SPOA act1v1ty during this Agreement. It is further agreed
that the hours allowed are maximum hours and the SPOA agrees they will use their
total efficiently in an effort to prevent attaining such maximum hours. Hours
"not used during a monthly period may be banked and will be permitted to be
carried forward, but.the . total allowable hours used will not exceed the banked
hours The- C1ty will provide a monthly accounting of these hours.

Appropriate procedures will be cont1nued to assure both the City and
the SPOA that they have up-to-date information so that in the event there are
abuses of this privilege, appropriate action may be immediately taken by the City
and the SPOA. In the event special meetings are called by the City or a SPOA
representative is requested to engage in such activity by the City, such time
shall not be charged against total a]]owab]e SPOA activity hours.

A carry over of any surplus hours will not be continued through the
expiration of each_year of this Agreement. .

The following SPOA representatives will charge their downtime for
the purpose of conducting SPOA activity to Cost Center 8131: President, Board
_members and officers, committee chairman and PORAC representatives. :

If the SPOA so desires, members other than those listed above may
utilize SPOA activity hours. Members other than those listed above shall notify
in writing, the ‘appropriate ‘supervising captain, with 24-hour advance notice.

b. Overexpenditure of Hours In the event the SPOA incurs over-
expended total allowable 8131 Cost Center hours, the SPOA will make payment to
the City effective the first pay period of the month following the month in
which overexpenditure occurs. The payment to the City will be.calculated on
the basis of 1.30 times the hourly rate of pay of the off1cer(s) who exceeds
the allowable expenditure of hours as of the end of the month in which the over-
expenditure of 8131 Cost Center hours occured. Such payment shall be directed
to the Finance Director, made payable to the City of Sacramento. (Hourly rate
of pay is defined as base rate plus incentives).
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: ARTICLE IV
GRIEVANCE PROCEDURE

The City and the Association. agree to iﬁp]ement the following
grievance procedure:
6. . PURPOSE

a. This grievance procedure shall be iused to process and resolve

grievances arising under this Agreement except to the extent that the City
Charter vests jurisdiction elsewhere.

b. This grievahce procedure shall not be used to resolve any questions .
as to whether or not an item is "meet and confer" within the terms of Government
Code Section 3500 et seq. ' :

c. The purposes of this procedure are:

(1) to resolve grievances informally at the lowest possible Tevel;

(2) to provide an orderly procedure for reviewing and resolving
grievances. promptly.

7. DEFINITIONS

a. A grievance is a good faith complaint of one or a group of
emp]oyees, or a dispute between the City and the Association involving the
interpretation, app11cat1on, or enforcement of the express terms of this
Agreement

b. As used in this procedure, the term "supervisor" means the
individual who assigns, reviews and directs -the work of an employee.

c. As used .in this procedure the term “party“ means an employee,
the Assoc1at1on, the City or their authorized representatives.

d. The employee retains all rights conferred by Sections 3500 et seq.,
of the Government Code or Civil Service Rules and Regulations of the City unless
waived by such employee.

8. STEP. ONE

An employee who believes he has cause for grievance may contact his
supervisor alone. An employee who believes he has cause for grievance may con-
tact his supervisor with his representative. If after discussions with the.
superv1sor the employee does not feel the grievance has been properly adjusted,
the grievance may be reduced to writing. The grievance statement shall include
the f0110w1ng
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a. A statement of the grievance clearly indicating the question
raised by the grievance and the article(s) and seciton(s) of this-Agreement.

b. The remedy or correction requested of the City.

c. The grievance form shall be signed by the grieving employee, the
date and time of presentation affixed thereto, and signed as received by the
employee's Bureau Deputy Ch1ef

d. The grieving employee's Deputy Chief shall assign the first level
review to the employee's supervisor, and will give his answer to the grievance
in writing within five (5) standard working days from the time he received the
grievance in writing. The supervisor's answer shall inc]ude the following:

(1) a comp]ete statement of the Bureau's pos1t1on and the facts
upon which it is based. :

(2) the remedy or correction which has been offered, if any.

9. STEP TWO 3
An appeal to the second step shall be made within five (5) standard
workdays. The hearing of the grievance will be held within five (5) standard
working days of the second step appeal. The Association representative and
designated Department representative will meet in an effort to settle the

. matter. The City's answer will be made five (5) standard workdays after the

hearing is held. The employee has five (5) standard workdays to determine
whether or not to appeal the grievance to the third step.

0. STEP THREE

a. The Assoc1at1on S representat1ve and the des1gnated repre-

~ sentative of the City will meet to hear gr1evance appealed to the third step.

Grievance appealed to the third step of the grievance procedure shall be heard
within ten (10) standard working days after the appea] to the third step of the
.grievance procedure

b. A written answer will be made within ten (10) standard workdays
after the hearing, stating the City's position.

A ARBITRATION

a. If the third step answer is not satisfactory to the employee, the
Association may appeal the grievance to arbitration. The request for arbitration
must be given in writing to the designated City representative by the Association
within ten (10) standard workdays from the date of the third step answer. :

b. An arb1trator may be selected by mutual agreement between the
Association representative and the C1ty S representatwve
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¢. Should the representatives fail to mutually agree on an arbitrator,
they shall make a joint request to the American Arbitration Association for a
list of five (5) qualified arbitrators. The parties shall each strike two (2)
names from the 1ist and the remaining person shall be accepted as the arbitrator.
The first party to strike will be determined by the flip of a coin.

: d. It is understood that the arbitrator will only interpret this
Agreement and will in no instance add to, delete from, or amend any part thereof.
The arbitrator's decision shall be final and binding on the City, the Association,
and employee. -

e. All fees and costs will be borne by the party losing the.arbitration.

f. Either party to this Agreement shall, upon receipt of a written
‘grievance, have the right to refuse to handle such grievance if the aggr1eved
party has not followed the steps outlined in this Article for process1nq a
grievance.

g. No matter shall be cons1dered as a gr1evance under th1s Article
unless it is presented in writing within thirty (30) calendar days after occur-
rence of the events on which the grievance was based. With the consent of the
City's.third step representat1ve the 30 day time limit for filing gr1evances
may be extended

h. If the City fails to respond to a grievance within the time limits
specified for that step, the grievant shall have the right to appeal to the next
step. However, in the event the City fails to respond to a third step grievance
within ten (10) workdays after the grievance hearing and the time limits have
not been extended by mutual written consent, and if the Association appea]s
to arbitration, the City's position at the second step shall be the City's
position at the arbitration.

i. The Association representative shall have the authority to settle
gr1evances for the Association or emp]oyees at the respective steps of the
gr1evance procedure

2. . TIME LIMITS

" Each party involved in the gr1evance procedure shall act qu1ck1y o}
_that the grievance may -be resolved promptly. Every effort should be made to
complete action within'the time 1imits contained in the grievance procedure,
but with the wr1tten consent of both part1es the time limitation for any step
may be extended.

13. -WITNESSES

" The City agrees that employees shall not suffer loss of compensation
for t1me spent as a witness at an arbitration hearing held pursuant hereto.

-6 -




ARTICLE V
PAY RATES

14. 1980-81 SALARIES

Effective June 28, 1980, the City shall adopt a salary ordinance
that shall provide salary ranges in terms of-bi-weekly rates of pay for the
classes in the Police Department Unit as follows (equivalent monthly rates
of pay are indicated in parenthieses for information purposes only): "

Step A StepB  Step C  Step D  Step E

‘ Community Services Officer -- -- 495.20 520.16 546.40

(1073) (1127)  (1184)

Police Officer . 697.20 732.32 769.28 808.08 848.80
' , L (1511) (1587) (1667) (1751) (1839)

Sergeant | 813.44  854.24  897.28  942.56  990.08
- (1762)  (1851)  (1944)  (2042)  (2145)

. Lieutemant ¢ 942.16  989.60  1039.52 1091.92 1146.96 -

(2041) (2144) (2252) (2366)  (2485)

15.  1981-82 SALARIES

Efféective June 27, 1981, salary ranges in terms of bi-weekly rates
of pay for the classes represented by this Agreement, shall receive a salary.
adjustment as predicated by the percentage increase in the Consumer Price Index
(all urban consumers) of San Francisco/Oakland metropolitan area for the twelve
month period between April 1980 and April 1981; provided, however, said increase
shall not be less than five percent (5%) nor more than ten percent (10%). -

ARTICLE VI
INSURANCE

16. - INSURANCE BENEFITS

"a. The City agrees to make contributions up to $132.40 per month per
eligible career employee toward the premiums -in application preference of medical, .
dental, disability, and/or life insurance available from the City or the Associ-
ation for eligible employees and qualified dependents, if any. Such contributions
will be made to eligible employees on each of the first two paydays in a calendar
month for insurance coverage the first and sécond halves of that month, respect-
ively. An employee shall be eligible for a City contribution on each such
applicable payday if the employee is paid for one or more hours of salary. The
City further agrees to provide basic life insurance in an amount of $1,000 to
each eligible employee at no charge if the employee is paid one or more hours of
salary per payday on the same basis as above. Employees who are paid less than -
one hour salary per payday may continue any City sponsored insurance in effect,
for up to six months, by personal remittance or other arrangement for payment of
the full premiums of any insurance elected to be continued. A1l terms and con-
ditions of medical, dental, disability, and basic 1ife insurance sponsored by the
City will be as outlined in certificates of coverage and related insurance contracts.
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b. For non-career employees, including Community Service Officers, the
City agrees to make contributions up to $132.40 per month toward the premiums
for City-sponsored medical and dental insurance for each eligible employee and
qualified dependents, if any. To be eligible for the City contribution under
this section, the non-career employee must be paid for a minimum of forty (40)
hours of work on each payday:. If a non-career employee fails to meet this

- criterion the City shall deduct from the employee's paycheck the amount equal to

the City contribution, in addition to any other employee deductions for health -
and dental insurance. If this deduction from the non-career employee's pay-
check cannot be made in its entirety, it is the responsibility of the individual
employee to pay for the remaining amount. Failure to do so before the end of

the calendar month including such paycheck(s) shall automatically drop the
employee from the health and dental insurance program until the next open enroll-
‘ment period. ’ : .

¢. The Association agrees to furnish to the City, on request, information
on each employee's enrollment in medical, dental, disability, and life insurance
plans sponsored by the Association to which the City contribution under section
(a) of this article may be applied. This information shall be furnished so that
the proper amounts of City contribution and employee contribution toward insurance
premiums can be clearly distinguished. Such information may include, but not
limited to, types of coverage, individual premiums, copies of enrolliment cards
or applications for coverage, premium rate schedules, and/or copies of itemized
premium billings. : :

17 INSURANCE‘BENEFIT INCREASE 1981-82
" Effective June 27, 1981, the City agrees to make contribution up to

$139.40 per month ‘medical, dental, disability, and/or 1ife insurance for each
eligible employee.

18. ACTUARIAL STUDY

a. The City and the Association hereby agree to jointly select and
hire a professional consultant to conduct an actuarial study as to the costs of
providing increased health care benefits for employees in the Police Department -
Unit who retire on or after June 27, 1981. The costs of the professional con-
sultant shall be equally shared between the parties. The consultant shall provide
copies of the study to each party no later than January 1, 1981.

b. After receipt of this study, but no later than April 1, 1981, either
party may reopen this Agreement for the purpose of negotiating an increase in health
care benefits ‘to employees who retire on or after June 27, 1981. The costs to
provide any increased health care benefits to future retired employees shall be .
deducted from the cost-of-living wage increase effective June 27, 1981, as set forth -
in Article V, Section 15. -The amount deducted from the cost-of-living wage increase
shall be utilized .to increase the City's health insurance contribution as set forth
in this Article, with the portion increased due to this provision to be utilized
solely to fund the increased health care benefits for future retired employees.

c. If the parties fail to reach agréement, the present insurance benefits’
and cost-of-1iving wage increase shall ramain in full force and effect. ;:

. _ ' - 8-




ARTICLE VII
HOURS OF WORK

19. HOURS OF WORK

a. The workday for uniformed employees in the Office of 0perat1ons
shall be eight (8) consecutive hours, except for those uniformed officers in the
Patrol Division which shall be ten (10) consecutive hours.

b. The workday for employees in the Office of Invest1gat1on and. the
“H1t and Run" detail in the Office of Operations, shall be eight and one-half (Bb)
“consecutive hours which shall include a one-half (%) hour unpaid lunch period.

c. .The’ workday for all other employees, except for Commun1ty Service,
0ff1cers, shall be nine (9) consecutive hours, which shall include a one (1) hour
unpaid lunch per1od _ : -

d. Notw1thstand1ng the above, the workday for emp]oyees who are removed
from théir regular duty assignment to participate in training, shall be determined
by management. The hours of work for the remainder of the workweek after the
training will be scheduled by management in consultation with the employee.

; e. The workweek, except for Community Service Officers, shall consist
of .forty (40) hours.

' - f. The workweek for Community Service Officer will norma11y consist
of twenty (20) hours.

20. . 4-10 PLAN

a. The C1ty and the Association agree on the 1mp]ementat1on of a 4 10
‘work schedule to officers assigned to the Patrol Division within the Office of
Operations, on July 1, 1979. :

b. The City retains the unilateral right to make changes in the basic
concept in the following areas: .

1. Numbers of officers assigned to any one shift.
2. Shift hours.

Ratio ofrone officer to two officer units.

w

Geographic boundaries of districts and sectors.

E=3

C. Dur1ng the f1rst year of 4-10 Plan implementation an evaluation pro-

" gram will be started. The evaluation program will involve and consist of the

following:




. 'Responée fime'£0’ca1]s.

2. Arreét.rates (includes misdemeanor,.felony and traffic citatibns).
3. .Overtime (regular and court).

4. Sick Leave.

5. Employee, employee spouse and management survey of attitude and’
opinion.

6. Injuries on duty.
7. Auto accidgnt on duty.

8.  Citizen complaints.

d. Management reta1ns the right to discontinue the 4-10 Plan, and
revert to the 5-8 Plan on the date each subsequent Agreement terminates, if it
appears that pollce ‘services are impaired.

e. If, after'the 4-10 Plan has been in effect for two years and the
Association requests to discontinue the 4-10 Plan the City will revert to a 5 8
Plan. . .

f. The Association may request the right to discontinue'the 4-10 Plan
on the date each subsequent Agreement terminates, and the City will revert to a
5-8 Plan.

ARTICLE VIII
OVERTIME

21, OVERTIME COMPENSATION

a.  Overtime shall be compensated at the rate of time and one-half.
Emp]oyees shall be entitled to overtime compensation by payment or compensating
time off at the employer's option. The determination of additional pay or time
off for overtime compensation shall be at the discretion of the Department Head.

. Any compensat1ng t1me off must be approved by the employee's Department Head.

Employees may accrue up to 80 hours of compensating time off up to the
pay period in which June 30 falls each year. A1l compensating time off not used
by June 30 will be paid. This payment will be included in the paycheck received
by the employee following the pay period in which June 30 occurs.

b. The City will not arbitrarily change nor reschedule days off or
watches (shifts) in order to prevent the payment of overtime to any employee.

c. The City can temporarily reschedule employees for work for any .
police service the employee performs, except court overtime
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d. The City shall pay overtime at the rate of time and one-half for
the first rescheduled shift the employee works with less than a five (5) day
notice. This Section shall not apply to employees in the class of Commun1ty
Service Officer, and to employees assigned to the following:

Office of,the Chief

Personnel & Training Section,
.0ffice of Administration

Vice Unit,
-Office of Investigations

Flex Team,
Office of Invest1gat1ons

Narcotics Sect10n,
Office of Investigations

e. 'No overtime shall be paid as a result of .any medical treatment
or .examination. ‘

f. No Commun1ty Serv1ce Officer shall receive overtime compensation’

“for hours worked if a _regular sworn employee would not be entitled to such over-

time compensation.

g. When an employee is called back to work from off the police fac111ty

'by phone the employee shall be compensated for a minimum of four (4) hours pay at.

the overtlme rate.

22. ~ COURT OVERTIME

a. This section applies when an employee is subpoenaed to appear in the
litigation of a. public offense in his/her capacity as a Sacramento Police Officer.
For the purposes of this Section "subpoenaed to appear" shall be defined as being
served with either a subpoena as defined in California Penal Code Sections 1326
through 1332 or a "subpoena request form" used by the Sacramento Police Department.

b. When an employee is subpoenaed to appear in court and is not scheduled
to be on-duty, during the time of his/her appearance, upon reporting to the court

the employee will receive a minimum of four (4) hours pay at time and one- -half, or the .

actua] amount of t1me spent 1n court, whichever is greater.

Nhen such court appearance on off-duty time requ1res the employee to be
in attendance before and after the lunch recess, such Tunch time will be included

in determ1n1ng the employee's court overtime pay.

d. When the employee's court appearance is ‘scheduled within two (2) hoursx
after the end of the employee's work hours, the employee will be compensated at the
rate of time and one-half for a minimum of two (2) hours for such court appearance.
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e. If the employee's court extends beyond the two (2) hour minimum,
the employee will receive four (4) hours pay at time and one-half, or the actual
" amount of time spent in court, whichever is greater.

f. "When the employee's court appearance 1s scheduled within two (2)
hours prior to the beginning of the employee's work hours, the employee will be -
compensated at the rate of time and one-half for a minimum of two (2) hours for
such court appearance.

g. ‘When an employee is on vacation more than two hundred (200) miles
from Sacramento and the vacation is interrupted by a court appearance, the -
employee shall be paid a minimum of four (4) hours pay at the rate of double
time for such court appearance, and shall be given an additional vacation day
for each day of court appearance and travel time if such travel time is at least

-one (1) full day. -(Travel time is defined as seven-(7) hours.) However, for

an employee to be eligible for compensation under this subsection the employee
must,.upon receiving the subpoena, notify both his/her Division Commander and
the Court Liaison Office of the scheduled vacation/court appearance conflict.

23. ~ TELEPHONE STANDBY TIME

When an employee is placed on telephone standby by the District
Attorney or the judge of the court, the employee is required at no cost to the
City to notify the court liaison officer and the employee's Division Commander
of the court order.. If the standby requirement has been confirmed by the depart-
ment, the employee will be compensated at the rate of one and one-half times

hls/her regular rate of pay for only those hours that the court is actually 1n
session.

24. TELEPHONE OVERTIME

a. It is the responsibility of all employees to make all requested
court, District Attorney,. and Court Liaison Office telephone calls, so far as
possible, during their normal working hours. The employee shall make all
requested calls as expeditiously as possible.

b. When an employee, whose entire scheduled shift falls between 1700
hours and 0800 hours, is directed by the Court Liaison Office to call the court
or District Attorney on his/her off-duty time on a scheduled work day, the employee

shall receive two (2) hours pay at the rate of time and one-half for completing
the requested telephone call.

c. When an employee is directed by the Court Liaison Office to call
the court or District Attorney on a scheduled day off, or at a specific time
while not scheduled to be on duty, the employee shall receive two (2) hours pay
at the rate of time and one-half for completing the requested telephone call.

d. A1l telephone calls must be completed to the specific person
requesting the call for the employee to be eligible for any compensation under
this section. However, this provision shall not apply when an employee is
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directed to make te]ebhon1c contact at a specific time. 1If an officer calls

. the District Attorney and the call is incomplete the officer need on]y make one

call.

: e. When an employee is directed by the Court Liaison Office to call
that office while not on-duty, the employee shall receive two (2) hours pay at
the rate of time and.one-half if the employee is advised by the :Court Liaison
Office that he/she will not be required to appear in court as scheduled. If the
emp]oyee is advised by the Court Liaison Office that he/she will be required to
appear in court, the employee will be entitled to the four (4) hour minimum court
overtime pay wh1ch will begin from the time of the telephone call to the Court

Liaison Office.

f. A1l authorized telephonic.overtime must be supported by an author1-
zat1on slip from the Court Liaison Office.

g. In no case will an employee be compensated in the same day for 1)
more than one telephone call, or 2) both court overtime and telephonic overtime..
In the latter case the employee will receive the court overt1me pay as provided
in Section21 of this Article.

h.- There shall be no telephonic overtime for an emp]oyee mere]y -answering
h1s/her personal telephone.

i. Th1s section does not preclude the employee from contacting the
court District Attorney, his office, or the Court Liaison Office at his/her own
discretion. However, these calls will not be compensated. .

25. 4 CANCELLATION OF APPEARANCES

Notice of cancellation will be given to employees three (3) hours prior
to court or at the end of last shift prior to court. In the event that such
notice is given within the three (3) hours employees will receive two (2) hours
of overtime at the rate of time and one-half. Notification to employees prior
to three (3) hours will eliminate overtime compensation.

- 26. MISCELLANEOUS APPEARANCES

a. When an employee is subpoenaed to appear before a hearing board or
in a Civil Court case in his/her capacity as a Sacramento Police Officer and is
not scheduled to be on- duty, the employee shall be compensated in accordance with
the court overtime provisions as set forth in Subsections b, c d, e, f and g of

Section 22 of this Art1c]e

: b. When'an employee is requested by .the City to either appear before
the City's Accident Review Board or to testify in a formal disciplinary appeal
case, and is not scheduled to be on-duty, the employee shall be compensated for
two (2) hours pay at the rate of time and one-half or the actual amount of time
spent, whichever is greater, for such appearance.
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27. CALCULATION OF HOURLY RATE FOR PREMIUM PAY
The annual hourly factor used to calculate the hourly rate for premfum
pay will be 2,080 hours.

ARTICLE IX .
SPECIAL ALLOWANCES

-28. UNIFORMS

The City agrees to reimburse employees in the amount of $460.00 annually
for regulation items of uniform and personal equipment that the Police Department
requires to be worn as a condition of employment. This amount shall be payable
in two equal installments in July and January of each calendar year. However,
new Police Officers hired between January 1 and June 30 shall receive the amount
at time of hire while new Police Officers "ired between July-1 and December 31,
shall not be eligible or be reimbursed until the following January. Community
Service Officers shall be supplied uniforms by the Police Department at the
completion of the Police Academy, and are not eligible for the annua] reimbursement
stated above

29. STANDBY PAY-HOMICIDE SECTION AND SERT

Staﬁdby pay in the amount of $10.00 per day shall be paid to employees
in the Homicide Section and the Special Emergency Response Team (SERT), who are-
designated as' "on-call" by their respective Deputy Chief of Police.

30. EMERGENCY ORDNANCE DEMOLITION SQUAD

a. The City agrees to provide term life insurance in the principal
amount of $50 000 to officers while they are ass1gned to the E.0.D. Squad. This
shall be in addition to the $1,000 basic 1ife insurance benefit provided to eligible
employees in the Unit.

b. An employee assigned to the Emergency Ordnance Demolition standby
unit shall be paid $75.00 per week.

31, " QUT-OF-CLASSIFICATION PAY

a. Vhen a vacancy arises above the grade of police officer, or when an
employee above the grade of police officer .is absent or unavailable for his/her
regularly assigned duties, an employee from the next lower rank may be temporarily
assigned by management at the rank of Captain or higher to perform substantially
all the duties of the higher classification until such time as the absent or

. unavailable employee returns or the vacancy is filled. The employee so temporarily

assigned shall be compensated for the duration of the out-of-class assignment,

by -the payment of five (5) percent of the regular salary he/she received prior to
the out-of-class assignment, or the salary provided for in step "A" of the higher
equivalent class, whichever is greater, but not to exceed step "E" of the h1gher
equivalent class1f1cat1on
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, b. The highest ranking Police Officer within the sector and shift within
the Patrol Division or section in the remainder of the department on the current
or most recent Sergeant's eligible list, or the highest ranking Sergeant-within
the Watch or Division on the current, or most recent, Lieutenant's eligible list,
shall be the first designee for assignment for out-of-classification work. In
instances where there is no employee on a current, or most recent eligible list
as stated above, designees for out-of-classification assignments shall be made
at the discretion of Police Management. This section shall not apply to out-of-
classification assignments under Section c. ; o

c. Section a) of this Article shall apply to any officer, outside

" the Academy, who is training a Police Cadet or police recruit who has not completed

their twelve month probationary period, or Community Sérvice.Officer, shall be _
paid the agreed upon rate for such out-of-classification assignment for each shift

he/she is actually training.

d. 'Subétantia]1y_performs means, actively engaged in the supervisory

functions of the Sergeant or Lieutenant (disciplinary action, employee counselling

and review, managing and directing the employees, laying out and planning work.
activity). In and of itself performing any "one" of the above tasks does not
lend itself to out-of-classification pay. C

ARTICLE X .
POLICE PROFESSIONAL ACHIEVEMENT PRNGRAM

.32. , POLICE PROFESSIONAL ACHIEVEMENT PROGRAM

Effective July 2, 1977, the Career Development Program shall be ébo]ished '
and the -Police Professional Achievement Program shall be implemented as follows:

L a. Police Officers, Sergeants, and Lieutenants shall receive the
following incentive compensation for P.0.S.T. certificates:

Intermediate P.0.S.T. certificate. . . . . . .7% above base rate
Advanced P,O.S.T. certificate. . . . . . . . .15% above base rate
Police Officefs, Sefgeants, and Lieutenants shall also receive 5% additional"

compensation when possessing a four (4) year college degree (BA).

b. Police Officers, Sergeants; and Lieutenants with less than sixty
(60) college semester units shall receive compensation for the Intermediate or

~ Advanced P.0.S.T certificate if said Police Officer, Sergeant, and Lieutenant meet

the following requirements: »

Intermediate P.0.S.T. certificate - Four (4) years of law enforcement
experience with the City of Sacramento. -

Advanced P.0.S.T. certificate - Nine (9) years of 1awvenforcemeht
experience with the City of Sacramento. :

Thi$ pfovisioh is apricqb]e only to Police Officers, Sergeants, and Lieutenants
employed by the City of Sacramento on July 2, 1977.
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: c.’ The 1980 P.0.S.T. standards for the Intermed1ate and Advanced P.0. S T.
certificates shall be applicable to the Police Professional Ach1evement Program
during the term of the Agreement

d. Employees who serve’a probatlonary per1od pursuant to C1v11 Serv1ce
Board Rule 10.7, Re-Employment After Res1gnat1on, shall-be eligible to receive in-
centive ‘pay. All other probationary employees in the class of Police Officer shalt
‘not be eligible to incentive pay until such time as they have passed probat1on and
atta1ned permanent status in’ the1r classification.

e. The Po1ice Professional Achievement Program as described herefn
shall not be amended, altered, deleted, or terminated without the mutua] consent
of the C1tv of Sacramento and the SPQA.

¥
Il

- ‘ﬁolice Officers shall not rece1ne less compensation under the Police
Professional Achievement Program than received under the P011ce Career Development
-Program i : -

N . ARTICLE XI
P . HOLIDAY BENEFIT

33. HoLIﬁAY BENEFIT -

The number of recognized h011days shall be 12% per calendar year.
The hour va?ue of one (1) h011day shall be eight (8) hours,

I.‘

b. Except for Community Service Qfficer, credits for holidays shall accrue
on the basis that employees shall be credited with one holiday on the first day of
each month, except the month of January, in which they shall be credited with one ,
.and one-half days irrespective of when particular holidays may occur on the .calendar.

- Community Service Officers shall accrue holiday credit bi-weekly on a pro-rata basis.

c. At the option of the City, the employee shall either be given one day.~3~
off with pay for accrued holiday credit on a one-day for one-day basis, or in lieu
thereof shall have his pay adjusted on the basis on an additional half day per

* holiday cred1t

d. ﬂo11day accumu1ations shall be ]imited'to a:total qf ten (1D)Idays.

e. No more than (10) days of accumu1ated holiday time shall be used 1n
conjunction w1th any regu1ar1y schedu]ed vacation.

f. In the event that an emp]oyee s prev10u51y scheduled holiday is
cancelled with- ‘less than five (5) days notice, the employee shall be compensated
at the rate of .time and one-half for all hours worked and receive eight (8) hours-
pay im exchange for being charged the holiday. If an employee requests a .hotiday.'
with less thanifive {5} days notice, mo above premium payment shall be made if
cancellation is:made. Lo ’ B - ’ :
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g. In the event an employee accumulates more than ten (10) days the
emp]oyee shall not be forced to take off any days over ten (10) days if the
employee can show that he requested to take the day or days over ten (10) at
his/her choice and was denied that request by the department. Holiday request '
slip will be proof of intent. C '

h. In the event an employee accumulates in excess of ten (10) holidays

- in accordance with this policy and thereafter reduces his/her holiday accumulation

to ten (10) or less, those rejection slips used for holiday accumulation to ten (10)
or more would no longer be applicable to this policy. However, nothing in this
paragraph shall be deemed to prevent the employee from then accumulating ten (10)

or more holidays if those ho]1days are accumulated pursuant to the above stated
policy. .

)
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ARTICLE XII
DEPARTMENTAL SENIORITY

34. DEPARTMENTAL SENIORITY

- a. Employees shall be placed on the classification seniority list in
. accordance -with the date they were first placed on the payroll of the Police
. Department as full-time sworn off1cers, except that academy time may be added if -
~ it is a part of prior continuous service. When two or more employees are
ass1gned to the payroll on the same date, preference in placement on the 1ist sha]]
be given based on the relative standing on the Police Officer or Community Service
Officer eligibility 1ist. Community Service Officers and Cadets academy time shall
be counted toward their departmental seniority status.

b. Seniority list placement for Police Sergeants and Police Lieutenants
shall be based on the date of rank. Where two or more employees are promoted to
the same rank on the same date, placement on the 1ist shall be based on relative
standing on the respective eligibility lists.

"c. Placement on the seniority list shall not be affected bylauthor1zed
leaves of absence, including injured-on-duty time where such medical d1sab111ty
was incurred in the course and scope of the employee's duties.

d. Seniority list placement qualifies an employee within his Bureau,
Division and Watch (and-shift (with 4-10 Plan) for:

1. -Vacation preference

2...Dayssoff preference

e. Al things being equal in terms of skill, ability, training and
experience, seniority list .placement qualifies an employee for:

1. Shift assignment preference (or watch aséignment preference within
the 4-10 Plan). . : : :

2. Job (or car) assignment on shift preference.
3. Intra-department transfere consideration.

" The criteria that is considered in the category of skill, training,
ability and experience shall be reasonably related to the particular job -or
assignment for which the employee is applying.

f. If-an employee is absent from his/her position for a period of six
(6) consecutive months due to a leave of absence, or twelve (12) consecutive months
due to injury on duty, the department may, at that time, fill that position on a
permanent basis in accordance with the provisions of th1s Agreement. When the
absent employee returns to full duty, he/she will be assigned to an available
opening, and if said opening is other than in the Patrol Division, the assignment(s)
will be on a temporary basis until such time as the employee can return to the
Patrol Division or receive a permanent assignment through the intra-department transfer

process.
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ARTICLE XIII
TRANSFERS AND ASSIGNMENTS

35. TRANSFER POLICY

_ Any member of the unit shall have a minimum of two years service with
the Sacramento Police Department prior to being eligible for consideration for
any intra-departmental transfer from uniform police work to any non-uniform police
pos1t1on This po]1cy shall not apply to any members of the unit who are assigned
‘to any undercover investigation.

36. ANNUAL PATROL DIVISION SIGN-UP

a. There will be an annual watch and job sign-up in the Patrol Division -
which shall be implemented the first Saturday in February. Additionally, all known
vacancies. on October 1, which the Department plans to fill, shall have an effective
date of transfer to coincide with this Patrol Division implementation date.

b. All employees assigned to the Patrol Division, and all employees who
have submitted transfer requests by October 1 to transfer to the Patrol Division,
shall be given watch preference cards in October. These cards shall be turned in
by November 1. This procedure shall not apply to the Sergeant to be assigned as
staff assistant to the Inspector.

c. The watch assignments will be posted by December 1 for review.
Adjustments shall be allowed until December 20, at which time the watch assign-
ments shall be final. The employees as assigned to each watch shall then begin
individual job assignment sign-ups. These job assignment sign-ups shall be com-
pleted and finalized by January 10. ' : ' :

. d. If vacancies occur after this implementation within the Patrol
Division when there are no replacements immediately available, management shall
have the right to fill said vacancies, on a priority basis, consistent with the
.provisions of Article XII, Sections e (1) and e (2).

e. Employees who submit transfer requests after October 1 to transfer
to the Patrol Division shall be assigned to a watch and job assignment where a
vacancy exists.

37. - POSTING

a. Whén a permanent vacancy arises in the Police Department, due to
retirement, death, removal, resiagnation, promotion, or where an employee is absent
from a position for a period of six (6) consecutive months due to leave of absence,
or twelve (12) consécutive months due to injury on duty, and said vacancy or
‘'vacancies are to be filled by transfer request, a notice of such vacancy or vacancies
shall be posted on selective Department bulletin boards at least fifteen (15) '
days prior to the regular filling of the vacancy or vacancies.

b. This Section shall not apply to any position in the Office of the .
Chief. Further, this Article shall not apply to those vacancies which occur during
the annual Patrol Division sign-up period, from October 1 to December 20, the date
the sign-up becomes final. It is the obligation of each employee to submit all
desired transfer requests prior to October 1 to be considered for those vacancies
which occur during the annual sign-up period.
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c. A vacancy or vacancies resulting from the filling of the original
posted opening shall not be subJect to this procedure during a 90-day period.
If a resulting -vacancy or vacancies is not filled within the 90- day period, that
-vacahcy will be posted as described above. :

ARTICLE XIV

" 38. PURPOSE - LAYOFF

This Art1c1e provides the procedure to be fo]]owed when an employee is
to be displaced/laid off from his position due to layoff.
39, DEFINITIONS |

a. Layoff: A layoff shall be defined as the dismissal of at least

‘one (1) employee due to lack of work, lack of funds, abolishment of position.

b. Seniority: Seniority shall be as defined in Article XII, Sections
a, band c. : . )

: c. Séniori;x,Adjustments: Seniority shall be adjusted (feduced) in
calendar days to ref]ect

-(1) T1me spent on layoff, if the employee accepts layoff in lieu
" of downgrade as provided in Section 40 c.

(2) That period between an employee's resignation and subsequent
reinstatement to the same classification. An employee who is
reinstated and who then completes the probationary period, if
any, in the position to which he/she was reinstated may count
the seniority which he/she accumulated prior to resignation.

d. Termination of Seniority; Termination of Seniority shall occur upon:
(1)

(2) Discharge.
)

Resignation, except-as provided in Section 39 ¢ above.

(3) Retirement.
" (4) ‘Layoff in excess of five (5) consecutive years out of the City
. service.

(S) Failure to comply, report, or respond to a recall notice within
fourteen (14) calendar days from the date of postmark on the
recall notice. ‘ :

e. Downgrade: A downgrade shall be defined as a change in job classi-
fication of whicn the top salary is less than the top salary of the employee's
present classification, due to a layoff. A downgrade shall only be allowed to
the appropr1ate classification in which the employee held a sworn position.
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Salary as referred to in this Article shall be the monthly salary range and re-
‘spective 'salary step for the affected classification as identified in City Code
Section 2.91. An employee who is downgraded pursuant to this Article shall be

paid in the new classification the salary range step closest to the monthly pay
rate received immediately prior to downgrade.

. 40. ©° PROCEDURE

In the event of a layoff the following procedufe shall be utilized:

a. In the affected job classification the employee(s) with the least:
classification seniority shall be the first displaced. .

: - b. An employee who is displaced from the classifications of Police :
Sergeant and Police Lieutenant shall be entitled to downgrade by asserting an
earlier date of rank in the new classification. ‘In the event a Police Lieutenant
is laid off who has never held the rank of Sergeant, he shall downgrade to Police
Officer by date of rank. If such.a downgrade occurs, the downgrading employee "
shall rep]ace the ‘employee in the new job classification w1th the most recent date
of rank.

c. An emp]oyée.may accept a layoff in lieu of a downgrade under Section

- 40 b of this Article, by written notification to the Department of Employee

Relations within 48 hours of receiving notice of layoff. Where the employee
accepts a layoff in lieu of a downgrade, said employee shall forfeit all recall
rights except to a vacancy within the same classification from which the employee
was laid off.

d. The application of this procedure is not intended to extend job
assignment, work organization, or departmental preference to any employee affected
by a layoff. .

" e. In the event of a layoff, the City shall sénd by certified hail a
layoff notice to all affected employees. Such notice shall be postmarked at least
fourteen (14) calendar days in advance of the effective date of layoff. Such

. layoff notice shall be mailed to the employee's address currently printed on the

emp]oyee s paycheck, and shall be deemed appropriate notice. The employee(s) who
is on a pa1d or unpaid leave shall be affected by the layoff in accordance with

the provisions. of this Article in the same manner as all other employees. However,
" the employee who is on sick leave or injury on duty status on the date of the lay-
of f notice shall not be laid off or downgraded until the employee returns to work;
except that the effective date for recall purposes shall be the date of actual lay-

_off as stated on. the 1ayoff notice.

41. }FRINGE BENEFITS

a. Employees laid off shall be paid sick leave, vacation, holiday
accrual,. longevity, and similar benefits per app11cab1e ordinances and rules.
Emp]oyees being recalled who received a sick leave payoff at the time of layoff,
shall have the uncompensated portion of their sick leave balance restored; provided, -

- however, that only those sick leave hours accrued after recall shall be app11ed to

sick 1eave payoff related to a subseguent term1nat1on
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b. Employees enrolled in C1ty insurance programs may continue
elected coverage for a period up to six (6) months by advanced personal rem1ttance
for each month's premium for the cost of such coverage.

c. Assistance with this insurance option, unemployment benefits, and
the availability of retirement benefits or refunds as .governed by the City ,
Charter will be provided by the Employee Serv1ces D1v1s1on on the request of laid
of f emp]oyees .

42. RECALL ~

a. when a vacancy occurs in a classification, the emp]oyee(s) eligible
to return to that classification shall be recalled on the basis of earliest date

_ of rank in that.classification. Employee shall be entitled to recall rights for a

period -of five (5) consecutive years from the date of the layoff/displacement.

An employee who has downgraded and has not been recalled to the classification
where permanent status is held within the five (5) year period shall lose all
recall rights and shall gain permanent status in the classification to which the
employee downgraded.

b. When a vacancy exists and employees are to be recalled, notice of
the opening(s) shall be sent to the last mailing address as furnished by the
laid off employee. To expedite the recall, more than one (1) employee may be:
notified of an opening, but priority will be given to employees with the earliest

" date of rank in the classification where the vacancy exists. This recall notice

shall be by certified mail and the employee shall have fourteen (14) calendar
days to report to work from the postmark date on the recall notice. An employee
who is taid off shall be given a physical examination prior to or at the time

of layoffs and upon his/her recall. Upon being recalled the ‘employee shall meet
the medical standards established by the layoff physical, with consideration of
normal changes of -physical condition (aging) occuring while laid off. The
standard shall. be established on an individual basis.

43. POLICE RELATED OFF-DUTY EMPLOYMENT

During the period of any 1ayoffs, Article XV, Police- Re]ated Off- Duty
Employment, shall be amended to provide first call for any off-duty employment
to those officers who have been. laid off. This will amend Section 47 d of
Article XV so that all laid off Officers will not be on a rotating list but will
be first called for any job. If there is not sufficient laid off Officers to fill
"the needs of a job requirement then Section 47 d will apply.

44. RECALL AND: APPOINTMENT

After all eligible laid off employees have been offered recall to the
c]ass of Police Officer, then Community Service Officers who have successfully
completed the Sacramento Police Department recruit school will be eligible
for considerdation for appointment as regular Police Officers, providing that they
meet the necessary medical and background investigation standards which prevail
at that time and are. -recommended for appointment by the Chief of Pol1ce according
to the spec1a1 procedure used for such appointments.
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45. ALTERNATIVE LAYOFF COMMITTEE

a. The parties will establish an Alternative Layoff Comm1ttee to study
poss1b1e different layoff procedures as a substitute for the seniority system set
forth in this Agreement. The Committee will make a good faith effort to study
alternative layoff procedures as possible and feasible corrections ‘to any adverse
impact a proposed 1ayoff would have on m1nor1t1es and women emp]oyees in the unit.

b. The Committee shall consist of four members. The City and the e
Association will each appoint.two representatives. The Committee shall meet at
reasonable times but at least once every three months. The time spent shall not
be more than eight hours for each member of the Committee in a three-month period.
The Committee will submit its findings and recommendat1ons to the parties by no
later than June 1, 1981.

c. After receiving the Committee's findings and recommendations, the
parties may reopen this Agreement for the purpose of negotiating a change to the
seniority system. Either party may refuse to reopen this Agreement if the other
party requests to.reopen. Furthermore, if both parties agree to reopen but fail
‘to reach agreement the present layoff procedure shall continue in full force and

effect.
' .ARTICLE XV
POLICE-RELATED OFF-DUTY EMPLOYMENT

The ‘Sacramento Police Department will administer police-related off- duty
emp]oyment in accordante ‘with the following po11cy

46. POLICY

a. General The genera] policy of the Sacramento P011ce Department is
to allow members to engage in approved off-duty law enforcement employment in
order to provide special police services within the City of Sacramento. The
specific intent of this policy is to provide sworn officers to meet extraordinary

" needs when there are an insufficient number of qualified private security personnel

available. No member of this Department will be allowed off-duty police employment
that is detrimenta] to the department goals or will impair the efficiency of an
employee in the performance of his duties. Each employee is held strictly responsible
for ensuring that he is fully fit to perform his duties when reporting to work ‘
for the Department. Employees will not engage in activities of any nature
where they would be hindered in performing their departmental duties.

The.policy of the Department is to allow officers off-duty employment
within the City limits at the following types of events: sporting events, dances,
commercial shows or exhibits, .school functions, political rallies, commercial
establishments with crime or crowd problems, and any other activities believed. to
be in the best interests of the community and the Department. :

: b. The Chief of Police or his designated representative may approve

the employment of off-duty officers to perform police-related tasks subject to .
guidelines established in this policy. Police-related tasks mean the fundamental
law enforcement philosophy of ma1nta1n1ng the community peace and. the protect1on of
life and property.
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c. Police-related off-duty employment falls into two basic categories:
uniformed officers and plain clothes assignments. Both categories of employment
"~ are governed by the following conditions: . .

(1) The purpose of an officer's presence..

(2) -The qua]1f1cat1ons and experience required of po]1ce officers for
the partlcular private employment.

-(3) Use of po]1ce equipment or 1nformatjqn.

(4)  The best interests of the City and the Department.

d. Officers may accept outside employment only upon assignment through
the office of the Chief of Police or his designated representative. Off-duty policing
activity will be considered to be regular police work insofar as conduct, perform-
ance of duty and compliance with General Orders and Rules and Regulations are
concerned. A1l officers performing such duties will be subject to the direction
of the ‘supervising officers then on duty, who shall in turn assure that the officers -
act in a manner consistent with departmental policy and professional police work.

: The Department will furnish the necessary equipment, information and
logistic support to insure a compatible and professional method of operation.

The number and rank of officers assigned to any event will be determined
by the Chief of Police or his designated representative. Such détermination will
be based on the circumstances of the event. When five or more officers are required
at any event, one of the officers must be a Sergeant, or, in lieu thereof as the
Chief of Police may in his discretion determine a Patrolman who possess the require-
ment of the advanced Post Certificate will be designated as the Supervisor in
charge of policing the event. Whenever fifteen or more officers are recuired at
any event, the Department may require additional supervisors as well as higher
ranking off1cers .

A po1ice-officer shall at all times take proper action on any offense
or condition which normally would require police action. The primary duty,
obligation and responsibility of an officer is at all times to the Department.

e. Officers shall not work:

(1) In any employment or in any location which will tend to bring the
Department in.disrepute or to reduce his efficiency or usefulness as a member or
employee thereof. :

: (2) 1In any employment requiring any affiliations, membership or allegiance
tending to influence his conduct in a manner inconsistent with the proper discharge
of his duties as a police off1cer, or w1th his respons1b111ty to the Department or
the public interest. .

' (3) In any bus1ness where the manufacture transportat1on, sa]e or serving
of liquor is a principal commercial basis of the bus1ness

(4) In any employment requiring the services of civil process or the
collection of debts.
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(5) On investigations or other-work in which he may avail himself of
his access to police 1nformat1on, records, files or correspondence

(6) For any other municipality or political subdivision of the State
or Federal government, except by the express permission of the City Manager.

. (7)- In excess of twenty (20) hours per week excepting while on vacation
or other approved and credited time off. ' '

(8) -In any off-duty position while on sick leave or injured on duty .
status. R ‘ ' ' : ‘

No officer should agree to follow rules set by a private person as to - ‘
how he will perform his police duties if it would cause the officer to deviate

from proper police. procedure. Should he so dev1ate, he may be subJect to

appropriate disciplinary act1on

The Chief's decision to grant or deny a permit to work is final except.
for the formal grievance procedure now in effect.

f. The rates of pay for officers under th1s policy shall be set by mutua]
agreement between- the Chief of Police and the SPOA.

An officer w111 receive a minimum of three hours off- duty assignment
pay for each day's event regardless of the actual time worked. " Employment on any
event of more than three hours will be paid to the nearest half-hour of the actual
time worked . ,

The City may in its discretion require an accounting from and/or audit
the business records of ‘the private employers paying the officers.

To assure uniform interpretation and conformance with this.order, no
officer.shall accept any off-duty police employment without the express permission
in_advance of the Chief of Police or his designated representative. .

g. Qualifications for Off-Duty Law Enforcement Activity

Officers who desire off-duty employment that requires police-related -
activity in either uniform or "plain clothes" must have completed their probationary
period and be approved for employment by the Chief of Police. Officers on sick -
leave, injured on duty leave, "light duty" or when disciplinary action is in effect, .
are not eligible. Also, no officer will be assigned off-duty employment w1th1n
24 hours of the end of the shift of a day taken as sick leave.-

47. . PROCEDURE

a. Al officers who desire off-duty assignments will complete a written
request form stating name, address, telephone number, rank, present duty assign=
ment, .normal working hours and days off. This request form will be forwarded to
the off1ce of the Chief of Police or his des1qnated representative.

b. Those offjcers who have requested-off-duty emp]oyment will have their
names entered on a rotating list maintained by the Bureau of Field Operations.
Each individual officer will be responsible for updating the information obtained
during the initial sign-up period.
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- ¢c. No officer shall perform off-duty police work without the express
permission of the Chief of Police or his designated representative. Requests by
employers for off-duty officers must be-approved prior to the time of the event.

d. The rotating list will be the basis for all assignments of off-
duty officers. The department will promote a fair and impartial system for assignment
of off1cers and at the same time attempt to satisfy the requ1rements of each
employer. ~Employers may request the same officer(s) at-a series of events. In
those cases the officer(s) name(s) will be removed from the normal rotation list
unt11 the number of hours worked by all off1cers 1s apprOXImately the same

e. Each time an officer is ca]]ed upon to fill a job request by an-
‘emp]oyer he will be -expected to honor the request. The criteria for excus1ng
an officer from-an.assignment will be the same as the criteria used for excusing from
duty, i.e., sick, vacation, etc. Any officer who fails to accept three assignments
without a valid excuse will be terminated from the rotatung list. As a result,
“any officer who is términated from the rotation 1ist is not eligible for,reinstate-
ment for off-duty employment for a period of one year from termination date.

- f. - The department will maintain statistical information which will be
open to inspection. This-information will include the number of assignments, the
number of officers a5519ned the average numbér of hours per officer and whatever
additional information is deemed appropriate.

d. Whenever an officer has a change in assignment, telephone number,
or any other information on his off-duty assignemnt card he must submit the updated
information directly to the Bureau of Field Operations. Any new request for off-
duty employment after the annual initial sign-up period-must be submitted to the
Chief or his designated representative through the appropriate vehicles. The
new applicant will be placed in alphabetical order in the rotation list. The annual
sign-up period must permit all eligible officers, including those not represented
by the SPOA, to apply for off-duty employment. '

h. The President of the SPOA will be notifiedeﬁen an employer’s request
for off-duty employment has been denied. The SPOA will be advised of the reasons
for the denial. - o .

48. DEPARTMENTAL RESPONSIBILITY

The Chief of Police and Division Heads shall publicize this policy; they
shall maintain a continuous check on the ocutside employment activities of all of
their employees, and shall enforce this order.

49. - VIOLATION AND PENALTIES

Employees now engaged in unauthorized off-duty émployment shall make
immediate arrangements to ceas such activity unless, after notice of this policy
and order, they immediately request and receive approval.for such activity.

Violations of this. policy and order shall be subject to appropriate
disciplinary action. : :
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ARTICLE XVI
COMMUNITY SERVICE OFFICER

50. - 'AGREEMENT INAPPLICABILITY

The following art1c1es of this Agreement shall not app]y to employees:
~1in the class of Commun1ty Service Officer: )

Artic]e] Section - Subject
Vi 20 ' .4-10 Plan
VI _ | 22 “ " Court Overtime
| 23 B Telephone StanQby Time; :
24 ' o Te1ephene'0vertime 3
25 o Acencetjation ot Aepearances
26 I MisCéllaneous Appearences.
' 'IXt : . ) 30 | - Emergency Ordnance Demo-
T : Tition Squad '
3]  Out-of-Classification Pay |
X | All Police Professional Achieve--
- ment Program '
XIII - Al _ Transfers and Assignments
XV ' Al | | Police-nelated Off-Duty
. Emp]oyment
.XV;I ‘ . B3 , Safety Equipment
| 54 . - " Light Duty'Po1icy'-~
51, "COURT APPEARANCES

a. When a Community Service Officer is subpoenaed to appear in the
litigation of a pub11c offense in his/her capacity as an employee of the City
of Sacramento, and- is not scheduled to be on duty during the time of h1s/her appear-
ance,-upon report1ng to the court the Coummunity Service Officer will: receive a :
minimum of four (4) hours pay, or the actual amount of time spent in court, wh1chever
is greater.

b. For the purposes of this Article, "subpoenaed to appear" shall be
defined as being served with either a subpoena-as defined in California Penal Code
Sections 1326 through 1332, or a "subpoena request form" used by the Sacramento
Police Department . _ .

. B2, MISCELLANEOUS APPEARANCES

When a Commun1ty Service Officer is requested by the City to either
appear before the City's Acc1dent Rev1ew Board or to testify 1n a formal d1scip1inary
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appéal case, and is not scheduled to be on- duty, the employee shall be compensated

for two (2) hours pay, or the actual amount of t1me spent, whichever is greater,
for such appearance: . .

" -ARTICLE XVII
MISCELLANEOUS

53, SAFETY EQUIPMENT

a. Officers in the detective d1v1s1on, and other office personnel not
ass1gned to full time field duty may carry the Smith and Wesson Model 19 or
Model 66 revolver on an optional basis a* no cost to the City, providing: (1)
they will also.furnish their own holsters at no cost to the City; (2) they must
use City-issued ammunition only; and (3) they must qualify with such optional -
weapon at departmental shoots, or use the City-issue 4" revolver until able to
SO qua]1fy

- b. Officers who so desire may wear the Hoyt frontdraw holster. Purchase
of the Hoyt holster will be at the expense of the individual officer.

54. i REPAIR_OR REPLACEMENT OF DAMAGED UNIFORM TTEMS AND PERSONAL PROPERTY

v The  City agrees to reimburse employees in the Police Department for the
repair or replacement of uniform items, and for other personal property damaged,
lost or stolen in the course of employment and performance of their assigned duties
without fault or negligence on the part of employees, other than normal wear and
tear in accordance with the policy provisions attached hereto and 1ncorporated
herein as Exhibit "A".

55. LIGHT DUTY POLICY

- In the.eveht an employee is unable to perform his duties as a police
officer as a result of an injury, he shall not be assigned to "light or limited"
duty until authorized to do so by the City physician.

In the event the employee disagrees with the opinion of the City
phys1c1an to either return the employee to work on a "light or limited" duty
basis, or not to.return on a "light or limited" duty basis, he shall have the right
to ‘nave an examination by another physician of the emp]oyee's choice.

In the event thatvthe two physicians' opinions are in conflict, a third
opinion shall be obtained by a physician mutua]]y acceptable to both parties.
The third op1n1on shall be binding.

Costs of all exam1nat1ons sha11 be borne by the City, on]y in connection

with injuries ‘incurred on the job. In cases where the employee is directed to
a City physician, costs of such examination shall be borne by the City.

56. MEDICAL EXAMINATIONS

If the City institutes disability retirement without the consent and con-
currence of the emp]oyee or reassigns the employee out of the Police Department,
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~Or . 0therw1se acts to term1nate, reduce in rank, remove or Utherwlse s1qn1f1cant1y
adversely change his conditions of employment because of medical reasons, such
employee shali be granted reasonable time off with pay for a medical exam1nat1on
'-:by a doctor ‘of . the emp]oyee 5 ch01ce at.the emp]oyee 'S ‘expense. : :

B7. o 'INCORPORATION"OFePREVIOUS AGREEMENTS .
~ Th1s Agreement sets forth the understand1ng ‘of “the parties. to all 1ssues e :
_”conta1ned herein, and supersedes-all other Agreements and supplements. e

If duang its term, the part1es hereto shouTd mutua]]y agree to m0d1fyq
amend or alter the provisions of this Agreément in -any respect, such change(s)
‘shall be effective only when reduced to writing sand -executed 'by the authorized
representative of the City and the Association. Any such changes validly made
‘shatll become a partﬂof this Agreement :and subJect to its terms. . :

58, "SA\I'INGSTCLMUS-E o T

Iif any prov1s1on of th1s Agreement, or the app]acat1on of :such pro-

v151on shou]d be rendered-or declared “invalid by :any decree of :a court of competent _51
_Jurisdiction or by reason of any existing or subsequently.enacted legistation, the =

' rema1n1ng parts or port1ons of 'this Agreement shall rema1n 1n full “force and
effect : - _

59, STRIKES AND LOCKOUTS
| }' For the term of this Agreement the Association and qts members agree :
that ‘they shall not call or engage in‘any strike, ‘sTowdown, suspension or.stoppage

‘of work activity, or sanction any such conduct by unit employees, and the City
agrees that it .shall not cause or engage in any 10ckout : _

e . TER

S a. This. Agreement sha11 remain ‘in fu11 force and effect from
June 28, 1980 to. and 1nc1ud1ng June 25, 1982.

SR »~b, The pr0v151ons of ‘this Agreement shall he - effect1ve on the effect1ve
date stated above except as otherw1se epec1f1ca11y prov1ded :

'DATED: /)f_ﬂ/m <9, //f("

011c. fo1cers Assoeﬂaiﬁon - ' CityaefASéErahegig"

Sacrame@to / o R
_ / - : ) Iz
iR L’ Va] SpﬁHeYe . .. Steve L aP1ch : '
- President R . Director of Emp]oyee _
' : ' ReTations :

. _r‘.:zg Ah.




EXHIBIT "A"

1. POLICY
a. Emp]oyee§ will be reimbursed for the loss, repair or keplacement of

personal property damaged in the course of employment while performing their assigned . -
duties. .

b. The City shall either'repair or replace damaged or lost items. The
choice to either replace or repair damaged or lost items shall rest with the City.
The City may return the replaced property to the employee if the City so desires.

c. The intent of the policy is to permit reimbursement for the repair
or replacement of such items as eyeglasses, hearing aids, dentures, watches,
- personal professional equipment or articles of clothing if necessarily worn or
‘carried by the employee in the course of his employment. Reimbursement shall .be
authorized only when .the damage is caused by circumstances which arise out of
employment, and not from ordinary wear and tear or damage. This policy extends to
both field and office personnel. : '

2. EXCLUSIONS' This Policy shall not app]y‘te'

~a. -Losses of prec1ous or semi-precious stones, or 1osses to pieces of -
persona] jewelry.

b. Losses to any automobile, vehicle, trailer,; motorcycle or any
equipment thereto, except in the course of employment and or performance of assigned.
duties when properly authorized.

c. Losses of money.

~d. Losses resulting from acts of negligence or deliberate destructive
acts on the part of the employee.

e. -Losses resu1t1ng from ordinary wear and tear 1nc1denta1 "to normal
use and emp]oyment

Any item wh1ch 1s mutually agreed to in wr1t1nq between the City
and. the SPOA _

3. MiSREPRESENTATION

The prov1s1ons of this policy shall not apply if 1t appears that the
."emplToyee has concealed or intentionally misrepresented any material fact or circum-
stance concerning the subject of the loss, his interests therein, or in the case

of any fraud or false statements by the employee relating thereto.

4, VALUATION

Upon acceptance of a claim, the City shal] not be liable beyond the actual
cash value of the employee's property at the time any loss or damage occurs, and the
loss or damage shall be ascertained or estimated according to such actual cash value
with proper deduction for depreciation, however caused, and shall in no event exceed
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EXHIBIT "A"

what it would then cost to repair or replace the same with material of like kind or
quality. Deduction.for depreciation will be calculated at the rate of 10% per
year from date .-of purchase of damaged item.

5. °  RECOVERY

If'ih the eveﬁt ofgany loss or damage, the employee shall acquire any -
right of action against.any individual, firm or corporation for loss or damage to
property'covered by this policy, the employee assigns and transfers to the City,
at the City's option, all such r1ghts of action to the extent of the amount paid,

and will permit suit to be brought in the employee's name under the direction of
and at the expense of the City.

6. LIABILITY LIMITS

Notw1thstand1ng any of the above, an individual employee shall recover no
more than $200 in any calendar year as a result of this policy. Items of theft, or
mysterious disappearance, shall be reported to the Police Department prior to the
‘preparation of any loss claim. _
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