o : ACTION SUMMARY - -
PERSONNEL AND PUBLIC EMPLOYEES COMMITTEE
OCTOBER 2, 1980

- UPDATE ON CLASSIFICATiON AND PAY STUDY

Mrs. Donna L. Giles, Director of Personnel, addressed the Committee and gave
a brief history of the Study to date, and the prOJectlons for the 1mmed1ate;
future . - '

There was some d1scuss1on on th1s 1ssue, w1th Mrs Giles answer1ng questlons:
from the Comm1ttee members° : : : ‘

- Staff was d1rected to:.

1. Write a report to the C1ty Counc1] and the Personne] and Public
' Employees Committee on the tota] cost of 1mp1ement1ng the study, and

. Break out the cost steps for 1mp]ementat1on prior to tak1ng the
" study to the C1v1] Service Board for approval .

PUBLIC REVIEW OF COLLECTIV‘E BARGAINING AGREEMENTS

Mr. Steve Lakich, Director of Employee Relations addressed the Committee

and reviewed a report to the Committee on establishing a procedure for

general public review of collective bargaining agreements. He pointed out .
that the November 4, 1980 general election could have a bearing on possible
Charter changes if an amendment permitting retroactive pay increases was

passed and recommended that this matter be held over until a schedu]ed Commi tiee
meeting after the November e]ect1on :

After some d1scuss1on Committee approved this reconmendat1on and thvs
- matter is held over unt11 the next regular meeting of the Personnel and Public
Employees Committee after the geneﬁal e]ect1on on November 4, 1980.

s

AFFIRMATIVE ACTION UPDATE

Mrs. Giles introduced Mr. Gary L. Little, Affirmative Action Officer, who gave
a brief report on the status of the draft Affirmative Action PTan. Mr. Little
informed the Committee of the review process being conducted by department
heads, and also the steps that would be taken after that to br1ng about a
final draft of the Plan.

Mr. Little referred to a copy of the EE0-4 Report which had been sent to
the tqual Employment Opportunity Comn1ss1on and answered quest1ons from
Committee members.
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Mr. Little was directed to:

1. ‘Sénd copies. of the draft Affirmative Action Plan to COmmun1fy~organiza- _
- tions and employee representative groups two weeks prior tc the draft
being presented to the. P.. & P.E. Committee, and

2. Send copies of the EEOm4 report with analyses to the City Council for
their 1nformat1on ‘)

The next meet1ng of the PersonneT and Pub11c Commlttee is scheduled for
‘ November 20. 1980 : ‘




