CITY OF SACRAMENTO

TRAFFIC ENGINEERING DIVISION e 11980 TELEPHONES (916)

TRAFFIC ENGINEERING  449-5307
1023 J STREET — SUITE 202 SACRAMENTO, CALIF. 95814 OFF-STREET PARKING  449.5354

ON-STREET PARKING 449-5644

July 1, 1980

City Council
Sacramento, California

Honorable Members in/SeSsﬁon;

SUBJECT: Hazard Elimination Safety (H.E.S.) Grants for Two (2) Locations in
the City of Sacramento

SUMMARY

The City staff presented this matter to the Budget and Finance Committee for
review and approval. The Committee approved the staff recommendation.

BACKGROUND INFORMATION

The attached report to the Budget and Finance Committee provides the background
information. The Budget and Finance Committee unanimously approved the staff
recommendation at their meeting held on June 23, 1980.

FINANCIAL DATA

Funding is available in the 1979-80 Street Capital Improvement Program. Details
are provided in the attached report.

RECOMMENDATION

The staff recommends that the City Council concur and approve the Budget and
Finance Committee's approval of participation in these grants.

Respectfully submitted,

Recommendation Approved:
AoAN 90, B e
Traffic gineer
Walter J. Sh'pf/ APPROVED

City Manager By THE CITY COUNCI-

- 8 1980
LMF/mf C L -8 July 8, 1980
Attachment o OFFICE OF THE A1l Districts

CITY CLERK
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TRAFFIC ENGINEERING  449-5307
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ON-STREET PARKING 449-5644

June 19, 1980

Budget & Finance Committee
Sacramento, California

Honorable Members in Session:

SUBJECT: Hazard Elimination Safety (H.E.S.) Grants for Two (2) Locations in
the City of Sacramento '

SUMMARY

The City staff responded to a solicitation from Caltrans to use Federal funds
for Hazard Elimination. Two (2) traffic signal projects have been finally
approved and cleared by Caltrans. The design of the two projects have pro-
gressed to the point where Committee action regarding approval and funding
are requested.

BACKGROUND INFORMATION

The State of California, through Caltrans, invited local agencies to submit
candidate projects in the Federally-funded, State administered, Hazard Elimina-
tion Safety (HES) program. -In response to the State's May 15, 1979 letter,
the City's Traffic Engineering division listed ten (10) candidate locations
in the July 3, 1979 letter to Caltrans. The State responded with the tenta-
tive approval of the top two projects -on the list. Field Review forms were
filled out and subsequent field inspections with City and State (Caltrans)
and Federal Highway Works Administration (FHWA) representatives resulting in
the approval of the 9th and V progect and raised a question about the Florin
Road project. The reply to the City's February 25, 1980 letter was trans-
mitted in a letter of April 2, 1980 indicating the original traffic signal
interconnect proposal was approved.

The 1improvement on F10r1n Road from South Land Park Drive to Amherst Street
involves installation of traffic signal coordination units at the three traf-
fic signals on this segment of Florin Road along with the replacement of the
traffic signal controller at Amherst and Florin. Flow-interconnect coordina-
tion is a relatively new method of tying together traffic s1gnals along a
given street by hard wire or phone line interconnect.

At 9th Street and V Street, the traffic 51%na1s will be upgraded to provide
indications and control for both 9th Street and V Street. The existing
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stop signs for V Stréet will be removed. This location will be interconnected
by hard wire to 9th Street and W Street to provide coordinated movement.
These changes should improve the safety and reduce accidents.

FINANCIAL DATA

The two approved projects had been estimated to cost $40,000 and $30,000
originally. An updated total estimate is $80,000. The projects will be split
on a 90%-10% basis with the Federal Highway Administration paying 90% and the
City paying 10% of the cost. Since the updated estimate, it appears that a
traffic signal controller replacement at Amherst and Florin Road is definitely
required to make the Florin project effective. In addition, the controller,
interconnect hardware, and peripheral items have increased in price; these
added costs total approximately $10,000. The City's expected financial re-
sponsibility is, therefore, $8,000 (10% of $80,000) plus the $10,000 addi-
tional cost. This sum of $18,000 should be covered by $20,000, allowing for
minor contingencies.

The 1979-80 Capital Improvement budget has $20,000 for the item identified

‘as A-15 (Traffic Signal Modification/Installation Program) that can be used

for the City match portion.
RECOMMENDATION

It is recommended that the Committee approve participation in this program and
the $20,000 in the 1979-80 Capital Improvement budget identified as A-15
(Traffic Signal Modification/Installation Program) be used as the City's
financial responsibility for the two HES (Hazard Elimination Safety) projects.

Respectfully submitted,

il

Recommendation Approved: Traffic

0B K. g,

William H. Edgar e

LMF :DM/mf June 23, 1980
Districts 4 and 8
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DEPARTMENT OF PERSONNEL DONNA L. GILES

801 NINTH STREET, ROOM 201 DIRECTOR OF PERSONNEL
SACRAMENTO, CALIF, 95814

TELEPHONE (916) 449-5270

: CITé M@NAGFDR’S OFFICE
July 2, 1980 - m
: e 20N

City Council
Sacramento, California

Honorable Members in Session:

SUBJECT: Proposed Amendments to Articles VII and VIII of the
? City Charter - excluding Section 85.

SUMMARY

The Personnel and Public Employees Committee of the City Council is
recommending that the Council place on the November ballot, a proposal
to amend Articles VII and VIII of the City Charter, which relate to
personnel matters.

BACKGROUND INFORMATION

In 1979, the City Council asked the Sacramento voters to approve Measure "D"
which would have amended Articles VII and VIII of the City Charter. Since
Measure "D" failed by only a narrow margin, the P. & P. E. Committee agreed
to support resubmitting the proposed changes included in Measure "D",
excluding the controversial Section 85.

Attachment "A" indicates the changes proposed from the current Charter
language; Attachment "B" sets forth the proposed Charter language for
consideration on the November ballot.

RECOMMENDATION

The P. & P. E. Committee recommends that the City Council adopt in principle
the proposed changes to the personnel and civil service provisions of the
City Charter, to be submitted to the voters for approval in November.

Respectfully submitted, |
é; Z/ : : E ﬁgﬁﬁﬁg%t\%lp
. = JUL - 81980
Donna L. Giles APPROVED: :

0 - OFFICE OF THE
Director of Personne] ‘ RO T

Attachs/ Walter J. S]1pe 7

City Manager
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Attachment

'CURRENT AND PROPOSED CHARTER CHANGES

SECTION 80 - CREATION OF BOARD

The name of the Civil Service Board was changed to the Civil Service
Commission. The terms of the Commissioners would have been established
by ordindnce, rather than by the Charter.

Proposed/Creation of Commission Beard

The civil service commission beard shall consist of five citizens
of the city who shall have no connection with city government. The
c1ty council shall appoint said beard members for such year terms

as are established by ordinance. Beard Commission members in office
on the effective date of this section shall continue in office during

their unexpired terms unless removed as provided by law. Vacancies
on the civil service beard commission from whatever cause shall be
filled by the city council for the unexpired term.

SECTION 81 - SECRETARY

The Secretary to the board was deleted and replaced with a provision which
-allows the commissicn the option to appoint an executive officer.

Proposed/Executive Qfficer

The eity manaszs civil service commission skal} may appoint and
define the duties of an executive officer a direeter-af-persennel

who-shall-serviz-as-seeretary of the civil service beard commission.

The city councii snall determine the compensation to be paid the

executive officer. The executive officer, if other than the director

of personnel, snhall have no power to administer personnel services

and programs. In legislative matters the executive officer may con-

duct investigations and make recommendations to the commission. ¥he
direetar-ef-persennel-shatt-aet-as-chief-examiner-and-sypervise-atl
‘examinationss-subject-to-the-direction-of-the-beard:---The-direetor
ef-persennel-shall-alse-perform-such-other-duties-as-are-preseribed
By-this-eharter;-by-the-eity-manager;-by-the-eivil-serviee-beard-er
by-srdinance-ar-resetutien-of-the-etty-couneil.

SECTION 82 - POWER TO ADMINISTER OATHS

The Executive Officer was given the authority to administer oaths. The
Commission was also given the authority to subpoena.

Proposed/Power to Administer Qaths

The executive officer of the civil service besard commission and
such other employees in-the-eivil-serviee-evfice authorized by

-1 -
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Attachment "A"

CURRENT AND PROPOSED CHARTER CHANGES

the beard commission by-erder-duty-entered-in-the-minutes shall
have the power and authority to take affidavits and administer
oaths in all matters relating to civil service. The commission
shall have the power to subpoena witnesses, books, records and
papers in the conduct of hearings held under 390.

SECTION 83 - EXEMPTIONS AND CLASSIFIED SERVICE

Added the Executive Officer to the 1list of exempt employees.

Proposed/Exemptions and Classified Service

The officers and employees of the city who shall be exempt.frgm
the rules and regulations of the civil service beard commission
shall include:

Officers directly elected by the people.
. Members of advisory boards and commissions.
The city manager, and any person or persons employed
as assistant city manager, and confidential secretary.
Those officials of the city government responsible
for the operation of a city department or division,
along with those persons who may be employed as
assistants to such officials; .
(e) The executive officer of the civil service commission
and
(f) . Those employees occupying positions in classes which
are filled-only on a part-time, seasonal, or limited
term basis.

(
(
(

O O
L ~— —t N S’

(d

The city council shall, by resolution, designate those classes of
positions, employees in which shall be considered exempt from the
rules and regulations of the civil service beard commission, in
accordance with the intent and meaning of this section.

SECTICON 84 - EXAMINATIONS

Changed from the "rule of three persons" to the "rule of three ranks" on
entry level certifications and selections.

Proposed/Examinations

For the purpose of establishing eligible registers from which.
positions in the classified service shall be filled, it shall be
the duty of the civil service beard commission to conduct competi-
tive examinations open to all persons who lawfully may be appointed
to any position within the class for which such examinations are
held, and who meet the minimum qualifications requisite to the
performance of the duties of such position as established by the
civil service beard commission.

-2 -



Attachment "A"

CURRENT AND PROPOSED CHARTER CHANGES

Pesitiens-in-the-higher-elasses-shali-be-filled;-as-far-as-is

- practicable-and-eonrsistent-with-the-best-interests-ef-the-servieces
by-premetion-follewing-cempetitive-tests-oef-employees-in-lovwer
etasses-helding-permanenrt-eivit-serviee-status---The-eivit-service
beard-commissions-shatt;-by-rules-establish-requiatieons-for-promo-
tienal-eligibititys;-except-that-in-the-pelice-and-fire-deparimentsy
a}l}-higher-unifeorm-pesitions-in-the-elassified-serviee-shall-be
filled-frem-eligibte-registers-established-as-a-resu}t-of-prome-
tisnal-examination-enly;-and-pe-such-member-shall-be-eligible-for
premotion-te-a-higher-elass-until-that-persen-has-served-at-Jeast
three-{3}-years-in-such-department-and-that-in-subsequent-premations
the-member-must-have-hetd-rank-from-which-that-persen-is-premeted
for-at-least-twe-£2}-years-

A}%-eff%eeps-er—emp}eyees-shall-be-ehesen-er-ppemeted;-whenevep—a¥1$st
af-et+gibles-is-furnished-by-the-eivil-service-board-commissions-frem
the-three-eandicates-standing-highest-en-the-tist-

eligibles for zniry level positions shall be certified to the appoint-
ing authority except that the commission shall not use any method of

certification which would result in fewer persons being

certified than wiuld be certified under the "rule of three _
"ranks". As usa2Z nerein, "rule of three ranks" shall be defined
as the certificazion process whereby appointment is made from
among the eligities whose scores, at the time of certification,
represent the three highest ranks on the list; for purposes of -
ranking, scores of eligibles on an eligible 1ist shall be rounded
to the highest whole percent and a rank shall consist of one or
more eligibles with the same whole percentage score.

A1l promotional positions in the classified service shall be filled
from the three candidates standing highest on the promotional
eligibility list.

The commission shall determine: the manner in which eligibles for
entry level positions shall be certified not Tater than the time
the job announcement is posted. The commission shall determine
which positions are entry level positions and which pos1t1ons are
promotional positions.

SECTION 86 - RECORD OF EFFICIENCY . ,

The 1anguage requiring the City to keep records of efficiency on emp]oyees
was deleted.




. Attachment "A"

CURRENT AND PROPOSED CHARTER CHANGES

Proposed/Reeerd-af-Effieieney

. . s o ehaL e tho iyl —be-eon-
Sueeess-in-simitar--pasitiens-in-the-empioy ef the-eity-shalt
sidered--in-estimating-the-standing-of-a-candidate-and-to-that-end
the-board-commissien-shall;-wherever-feasibles-cause-te-be-kept-2
record-of-efficiency-of-att-eity-employees.

'SECTION 87 - DISCRIMINATION

The language relating to discrimination was deleted.

Proposed/Biserimiratisns

Ne-persen-#n-the-elass4¥#ed—seFviee—eP-seekéng—admissieﬁ-thevete
sha}}—be—appe#nteé;—ppemated;—éemeted-ep-dﬁsehapgedTe?-%n—ang _
way—faveved-ep-désePim#Hateé-aga%nst-beeause-ef-ge}%t+ea1-qsln%ens
or-affiliations-or-because-of-race;-color-or-retigious-betief.

SECfION 88 - EMPLOYEE DEVELOPMENT PROGRAMS

Minor language changz to help this section conform to the rest of the
Charter.

Proposed/Employee Dzvelopment Programs

Notwithstanding §84 or any other provision of this Charter, the
civil service 5eaed commission may provide for the establishment

of programs, including trainee programs, designed to attract and
utilize persons with minimal qualifications, but with the potential
for development, in order to provide career development opportuni-
ties for such persons, including but not limited to members of dis-
advantaged groups, handicapped persons, and veterans entitled to
preference under Section 85 of this article. Such programs may
provide for probationary and permanent appointment to the classi-
fied service upon the satisfactory completion of the training period
prescribed by the civil service bsard commission. The civil service
beard commission shall provide for the establishment of such programs
when requested to do so by the city council.

SECTION 89 - PROBATIONS

This section was changed to conform to other charter amendments, and to
allow for probationary appeals on the basis of alleged discriminatory acts.

Proposed/Probations

Appointment or promotion to office of employment in the classified
service shall not be deemed complete until a period of probation

- 4--




Attachment "A"

CURRENT AND PROPOSED CHARTER CHANGES

has elapsed. The civil service beard commission shall by rule
establish a probationary period for each class in the classified
service. A probationer may be discharged or reduced at any time
within the probationary period and thereupon shall have no right
to appeal under section 92 of this charter, except that any pro-
bationer who has been discharged or reduced in violation of any
applicable state or federal law prohibiting discrimination in
employment may appeal said discharge or reduction in accordance
with the provisions of Section 92 of this charter.

SECTION S0 - RIGHT OF APPEAL

No change.

Proposed/Right of Appeal

If discharged after the expiration of said period, the employee
so discharged may appeal in accordance with the provisions of
Section 92 of this charter.

SECTION 91 - DISCIPLINARY PQUWER

Minor language changa.

Proposed/Disciplirary Power

The city manager or other offical or board in whom is vested disci-
plinary or removal power shall be allowed full freedom in-his-er
tts-aetien on such matters, it being the intent and spirit of this
article to provide a fair and honest approach to municipal employ¢ment,
for every inhabitant of the city, but in no sense to handicap or cur- '’
tail the responsible ‘administrative officer in securing efficient
service.

SECTION 92 - POWER AND DUTIES OF THE CIVIL SERVICE COMMISSION

This section was changed to conform to other charter amendments. There
are also other non-substantial changes.

Proposed/Power and duties of the civil service beard commission

(a) It shall be the duty of the civil service beard commission to:

(1) Adopt and maintain the classification plan, which

shall consist of classes of positions in the classification

service defined by class specifications, including title,

a description of duties and responsibilities and a statement
. of employment standards to be required of applicants for

-5 -




Attachment "A"

CURRENT AND PROPQOSED CHARTER CHANGES

employment in each class. The béard commission may establish
additional classes and divide, comb1ne alter or abo]1sh
existing classes.

Each position in the classified service shall be allocated

by the director of personnel to one of the classes established
by the plan; provided, that whenever a new or additional
position is authorized by the city manager, the director of
personnel shall allocate each proposed position to an appro-
priate existing class or recommend the creation of new class
to the civil service beard commission.

When action is taken by the beard commission to establish
additional classes or to divide, combine, alter or abolish
existing classes, or upon the reallocation of positions by

the director of personnel, the civil service beard commission
shall determine the manner in which the incumbents of positions
affected shall attain status.

(2) Formulate rules and-regutatiens covering the examination

of applicants for positions in the classified service and

the promotion of employees in the classified service, includ-

ing ruiss for preparation of examination announcement notices,
accepting applications, administering examinations, eligibility
for promotion, seniority credits, establishing eligible
registers, establishing and-reinstatement lists for re-employment
after resignation, certification, appointment, probationary
period, and any other matter necessary to the recruitment and
selection of employees.

(3) Hear appeals, upon written request from any employee in

the classified service, who may be suspended without pay, demoted,.
dismissed, or otherwise disciplined by the appointing authority.
The beard commission shall define the manner, time, and place by
which such appeal shall be heard and the judgement of the beard
commission shall be final.

(4) Hear appeals, upon written request, from any employee in
the classified service, with reference to the allocation or
reallocation of his position by}the director of personnel.

(5) Provide, by rule, for the interpretation and administration
of ordinances affecting personnel, when specifically directed

to do so by the city council; and provide, by rule, for the
requlation of any other matter pertaining to personne] admini-
stration not in contradiction with the provisions of this section.







Attachment "A"

CURRENT AND PROPOSED CHARTER CHANGES

(b) The beard commission, subject to budgetary approval of the city

) council, may employ or contract for hearing officers to hear
appeals of the actions specified in paragraphs (3) and (4) of
sub-section (a) of this section and to prepare recommendations
for the beard commission. The bsard commission may adopt rules -
to implement this subsection.

SECTION 95 - ORGANIZATION OF FIRE DEPARTMENT

Deleted reference to the fire department structure and added language regard-
ing the police department and the filling of police department and fire
department pos1t1ons

Proposed/GPgan+zac}ea-e$-f%ﬁe-depapsment

the-fire-department-shall-eonsist-of-a-chief-of-the-department-and-sueh
other-employees-as-the-eity-eouneil-may-from-time-to-time-preseribe-

Police and Fire Departments

There shall be in the City of Sacramento a police department and a fire
department. Ali sworn police and uniformed fire positions in the classi-
fied service above the grade of police officer and firefighter respec-
tively shall be Tilled by promotional examination only.

SECTION 96 - POWERS AMD DUTIES OF THE FIRE CHIEF .

No change.

Section 96 - Powers and duties of the fire chief

The fire chief shall have contro], management and direction of all
members of the fire department in the lawful exercise of the chief's
functions with full power to detail any of the members to such public
service as the chief may direct. The chief shall recommend to the
city manager members of the force for demotion or dismissal and can
suspend and prefer charges against any officer or member.

SECTION 97 - VACANCIES ABOVE THE GRADE OF FIREFIGHTER

The language relating to filling vacancies was deleted.

Proposed/Vacancies above the grade of firefighter _
When-a-vaeaney-arises-in-the-fire-department above-the-grade-ef-fire-
fighter;-the-chief-of-the-fire-department;-may;-with-the-aporeval-ef
the-e#ty-maaagew;-ass#gn—a-membew—ef—Ehe-depapement-fpem-the—nex€
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Attachment "A"

CURRENT AND PROPOSED CHARTER CHANGES

}over-rank-to-£fi1}-the-pesition-until-sueh-time-as-the-absent-member
shatl}-return-er-the-vacaney-be-filled-by-appointment---The-member-se
assigned-shal};-during-the-member:s-ineumbeneys-receive-the-salary
attached-to-the-positien-thus-temperarily-held.

SECTION 98 - FIREFIGHTERS

‘No change.

Proposed/Firefiqhters

No member of the fire department shall be allowed, without the consent
of the city council, to receive any money, gratuity or compensation
for any service rendered as a firefighter.

The members of the fire department shall not engage in any other
employment, work, profession, business or enterprise that is incon-
sistent, incompatible, in conflict with, or adversely affects the per-
formance of their duties as firefighters, or that is inimical to the
most effective performance of the mission of the Sacramento Fire
Department or the best interests of the city.

The city council shall ‘have the exclusive and non-delegable authority -
and duty to define, interpret and implement the terms of this section
by resolution anrd such definition and interpretation shall be final
and conclusive. The process and procedure followed by the city council
in so defining, interpreting and implementing this section shall be

by unilateral isgislative action not subject to and expressly excluded
from any meeting and conferring procedure with employee organizational
representatives that or may be provided for under any other law. In
the event a court or administrative body of competent jurisdiction
renders a final judgement or order 1nva11dat1ng this paragraph or

any part thereof then the terms and. provisions of this section as
hereinabove provided shall be null and void and this section shall
thereupon on the effective date of such final judgement or order and
thereafter read as follows:

No member of the fire department shall be allowed,
without the consent of the city council, to receive
any money, gratuity or compensation for any service
rendered as a firefighter.

The members of the fire department shall not follow
any other profession, calling or business, but shall
devote their entire time to the performance of their
duties, nor shall they be allowed pay for any period
during which they shall absent themselves from public
duty, except as in this Charter provided.

-8 - .



Attachment "A"

CURRENT AND PROPOSED CHARTER CHANGES

SECTION 99 - ORGANIZATION OF POLICE DEPARTMENT

Deleted.

Proposed /Organization of police department

The-peliece-department-shall-eensist-ef-a-ehief-of-polices-a-palice
foree-and-all-sueh-ether-sfficerss-elerks;-employees-and-attaches
-as-the-eity-eounet}-may-from-time-to-time-preseribe.

SECTION 100 - POWERS AND DUTIES OF THE CHIEF OF POLICE
No change. '

Proposed/powefs and duties of the chief of police

The chief of police shall have control, management and direction of all

- members of the pclice department in the lawful exercise of the chief's

functions witnh full power to detail any of the members to such public
service as the chiaf may direct. The chief shall recommend to the city
manager members of the force for demotion or dismissal and can suspend:

and prefer chargss against any officer or member.

SECTION 101 - VACANCIES ABOVE THE GRADE OF POLICE OFFICER

The language relating to filling vacancies was deleted.

Proposed /vacancies above the Qrade of police officer

Wher-a-vaeaney-arises-in-the-petice-department-abeve-the-grade-of
petiee-officers-the-chief-ef-the-pelice-department-may;-with-the
apprevalt-ef-the-city-managers-assign-a-member-of-the-department-from
the-next-Jower-rank-te-fi1}-the-position-until-sueh-time-as-the-absent
member-shatl-returr-er-the-vacaney-be-f+1led-by-appointment---Fhe
member-se-assigned-shatls-during-the-memberis-incumbeney;-receive
the-satary-attached-to-the-pesition-thus-temperarily-held.

SECTION 102 - POLICE OFFICERS

- No change.

Section 102 police officers

It shall be the duty of each member of the police force to be acquainted

with the provisions of this Charter, with all ordinances of the city
and with all Taws of the state defining public offenses and regulating
criminal proceedings. '

-9 -



Attachment "A"

CURRENT AND PROPOSED CHARTER CHANGES

" No member of the police force shall be allowed to receive, without the
consent of the city council,.any money, gratuity or compensation for
any service rendered as an officer.

The members of the police force shall not engage in any other employ-
ment, work, profession, business or enterprise that is inconsistent,
-incompatible, in conflict with, or adversely affects the performance

of their duties as police officers, or that is inimical to the most
effective performance of the mission of the Sacramento Police Department
or the best interests of the city.

The city council shall have the exclusive and non-delegable authority
and duty to define, interpet and implement the terms of this section
by resolution and such definition and interpretation-shall be final
and conclusive.

The process and procedure followed by the city council in so defining,
interpreting and implementing this section shall be by unilateral legi-
slative action not subject to and expressly excluded from any meeting
and conferring srocedure with employee organization representatives that
is or may be prcv1ded for under other law. In the event a court or
administrative bcdy of competent jurisdiction renders a final judgement
or order inva11cat1ng this paragraph or any part thereof then the terms
and provisions of this section as hereinabove provided shall be null

and void and this section shall thereupon on the effective date of

such final judgsment or order and thereafter read as follows:

No member of the police force shall be allowed to receive,
without the consent of the city council, any money, gratuity
or compensation for any service rendered as an officer except
rewards which have been publicly offered for the apprehension
and conviction of criminals. The members of the police force
shall not follow any other profession, calling or business,
but shall devote their entire time to the performance of their
official duties, nor shall they be allowed pay for any period
during which they shall. absent themselves from public duty,
except as in this Charter provided. It shall be the duty of
each member of the police force to become acquainted with the
‘provisions of this Charter, with all ordinances of the city
and with all laws of the state defining public offenses and
regulating criminal proceedings.

SECTION 103 - SALARIES Of EMPLOYEES

No change.

- 10 -
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CURRENT AND PROPOSED CHARTER CHANGES

Proposed/salaries of employees

The annual compensation of the employees of the city shall be fixed
by resolution of the city council. All salaries shall be paid not

less frequently than semi-monthly and shall be in full compensation
for all duties and services performed by such employees of the City.

SECTION 104 - NUMBER OF EMPLOYEES

Deleted.

Proposed/number of employees

The-eity-councit-by-reselution-shalt}-fix-the-number-ef-employees-to
be-empleyed;-from-time-to-time;-1n-the-office;-departments-and-
divisions-of-the-etty-

SECTION 105 - REWARDS

This section was amsndad to allow the city council to reward employees for
heroic or meritorious conduct without notification from the city manager.

Proposed/rewards

The city council may, en-retice-frem-the-eity-manager, reward any
city employee for conduct which is heroic or meritorious. The form
or amount of such reward shall be discretionary with the city
council, but shall not exceed in any one instance one month's
salary.

SECTION 106 - VACANCIES IN CERTAIN CASES

Deleted.

Proposed/Vacancies in Certain Cases

1f-any-employee-of-the-eity-shall-be-convited-of-a-felony-ovr
malfeasance--in-office-or-be-abseni-for-one-month-from-the-city-
without-leaves-that-office-shall-immediately-become-vacanty-and
the-vacaney-shall-be-filled-as-in-this-charter-provided.

SECTION 107 - VACATIONS

Deleted.

Proposed/Vacations

A%%-emp}eyees—ef-the-E%ty-ef-SaePamente-sha%4—be-entétled—te
vacatioen-atiovanees-en-the-fellowing-basis:
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tay---During-the-first-calendar-year-of-employement-and
after-the-completion-of-at-least-six-{6)-monrths-of-service,
employees-sha}ll-be-entitled-to-a-vacation-allewance-on-a-:
pre-rata-basis-of-ten-{10}-working-days-per-year-for-the
Rumber-of-monrths-worked-prior-to-the-beginrning-of-the-first
calendar-year-

(b)--—apen the-completion-of-one-calendar-year-and-continuing
thereafter-through-the-fifth-calenrdar-year-of-employement-
all-employees-shall-be-entitled-to-a-vacation-allowance-of
ten-{10)- werk;ng days-per-year,

{e}---Upen-the- eemslet%en of-five-calendar-years-and- eentJHusng
thereafter-through-the-fifteenth-eatendar-year-of-employment;-
811-empioyees-shati-be-entitled-te-a-vacation-aliswanee-of
fifteen-{15}-working-days-per-years

fd}---tpon-the-eomptetion-ef-fifteen-ecalendar-years-of-employment
and-eontinuing-thereafters-ali-empleyees-shali-be-entitled-
to-a-vacationai-attowanee-ef-twenty-{20}-werking-days-per-
years--providad-furthers;-that-such-emptoyees-se-quatified
to- receive-tv=nty-628}-work+ng-days-of-year}y-vacaéien-a}}ew-
anee-shari-save-the-eptions-to-be-exereised-rot-later-than-the-
first-day-s=-52cember-in-eaeh-years;-to-recetve-pro-rata-pay-
ment-fep—ié-——és) -days-ef-sueh-vacation-in-}ied-of-using
sueh-fiva-t5}-days-fer-vacatisn-purpeses~

Fer-the-pyrz2se-ef-this-seetions-the-first-calendar-year---
shatl}-be-=3asidered-to-be-the-period-between-dJanruary-1-and
Beeember-31-rext-follewing-the-employee-s-eriginal-date-of
appetntment---Far-the-purpese-of-compuiing-vacation-times -
each-employce-shat}-be-esnsidered-to-vork-not-mere-than-five
{5}-days-each-week---Yacation-time-shal}-net-be-earned-when
an-employee-is-absent-from-duty-without-pays-except-that-there
shatl-be-ne-veduetion-in-the-yearly-vacation-aliewanece-1f-sdeh
time-absent-from-duty-without-pay-dees-net-exceed-ten-{10}-days
per-yeap-- '

Upen-termination-ef-employement-for-any-reasons-after-cem-
pletion-of-at-}teast-six-{6)-months-of-services-an-employee-
entitled-to-reeceive-vacation-atlewanece-shall-be-paid-in-a

. }ump-sum-for-all-vRused-aceumutated-vacation-time---A}1-vaca-
tien-shali-be-taken-at-sdeh-time-as-the-exeeutive-head-of
the-department-in-which-sueh- e££+eeF -er-empleyee-may-be-serv-
ing-shali-direect-

Ry
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Any eity- emp%eyee in-the-Reserve-Eorps;-Naval-Reserves-Marine
Cerposs-or-Nationat-Guard-ef-the-United-States-Army-and-Navys
when-called-for-the-annual-period-of-intensive-trainings-shaltl
be-permitted-te-participate-therein-and-shali-net-suffer-1oss
ef-pay-through-sueh-absenee-nor-shat}-sueh- -peried-devoted-to- .
satd-traintng-be-censtrued-as-the-anndal-vacation-of-such-employee
but-said-employee-shall-have-in-additien-theretos-the-usual
vacation-period-er-pay-atleted-to-eity-employees-

Fhe-eivit-service-board-shall-by-rule-define-and-interpret--
the-terms-sf-this-seeiton-and-sueh-defrintion-and-interpre--
tation-shal}-be-eonretusives-shatl-by-rule-provide-for-the
regulation-and-aceumalation-ef-vacations;-shati-by-rule
define-those-categories-of-temporary-employement-in-which-
emplovees-shal}-pot-be-entitled-te-earn-vacation-alleowances-
and-shaltl-by-rule-provide-for-the-methed-of-computation-of
aceumu}ated-se-dnused-vacation-altlewance-for-employees-
leaving-erzr-serviees

SECTION 108 - LONGEVITY PAY

Deleted.

Proposed/Longevity Pay

Att-regutar-futi=time-employees-of-the-Eity-of-Sacramentos-meet-
$ng-sueh- Pe---wemeﬁts—as—-may—be—estab14shed—by-the-eéty-eeunei}—
te-earry-eut-the-provisiens-ef-this-section;-shall-be-entitled-to
recetve-lenrgerity-pay-en-the-fallewing-basis:

fa}--Ypen-completion-of-twenty-{20)-years-of-serviees-an-
emproyae-shali-receive-yearty-thereafter-a-lump-sum-0f-$300-in
additien-te-said-empleyee’s-regular-compensationi-said-amouni-£o
be-patd-during-the-month-ef-duly-of-each-year-next-suceeeding
the-completion-ef-said-twenty-£20}-years-af-serviees;-and

{b}--Upen-completion-of-twenty-five-{26}-years-ef-services
an-employee-shati-reeeive-yearly-thereafter-a-lump-sum-of-$200
tn-additien-t8-said-empleyeels-regular-compensation-and-in-addi-
tisn-te-the-1engev4ty—allewanee—deser#bed-4a-paPagFaah—(a}A
preeedings-satd-ameunt-te-be-paid-during-the-msath-ef-duly-of
eaeh-year-next- sueeeed%ng the-cempletion-ef-said- twen%y-fxve
{25}-years-ef-servicer ,
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No-deduetiens-fer-retirement-system-contributions-shatl-be-made
frem-any-ameunt-paid-to-any-empleyee-for-lengevitys-and-such
lengevity-pay-shall-be-exeluded-from-an-empleyee’s-earnings-vwhen
computing-retirment-aliowancess

Ihe-e%ty-eeune#l-sha11;-by-erdinanee;-adept-wules-énd-wegulat#ens
for-employee-etigibitity-and-administratien-of-the-provisiens-of
.tR#s-5eeti6R+ '

SECTION 109 EMPLOYEE DEFINED

Deleted.

Proposed/Employee Defined

As-used-4n-th%s—AFééeJe;-the—teerﬂempleyeeﬂ-shall_;nclude_any.
offieer-ef-the-eity-ather-than-the-mayor,-members-of-the-council
and-appointive-messers-of-eity-beards-and-corriss3ions-
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Sec. 80 Creation of Commission

The civil service commission shall consist of five citizens of the city

who shall have no connection with city government. The city council shall"
appoint said members for such terms as are established by ordinance.
Commission members. in office on the effective date of this section shall
continue in office during their unexpired terms unless removed as provided
by Taw. Vacancies on the civil service commission from whatever cause shall
be filled by the city council for the unexpired term.

Sec. 8] Exécutive Officer

The civil service commission may appoint and define the duties of an executive
officer of the civil service commission. The city council shall determine

the compensation to be paid the executive officer. The executive officer,

if other than the director of personnel, shall have no power to administer
personnel services and programs. In legislative matters the executive officer
may conduct investigations and make recommendations to the commission.

Sec. 82 Power to Administer QOaths

The executive officer of the civil service commission and such other
employees authorized by the commission shall have the power and authority
to take affidavits and administer oaths in all matters relating to civil
service. The commission shall have the power to subpoena witnesses,
books, records and paper$ in the conduct of hearings held under §90.

Sec. 83 Exemptions and Classified Service

The officers and employees of the city who shall be exempt from the rules
and regulations of the civil service commission shall include:

Officers directly elected by the people.

Members of advisory boards and commissions.

The city manager, and any person or persons employed

as assistant city manager and confidential secretary.

Those officials of the city government responsible

for the operation of a city department or division,

along with those persons who may be employed as assis-

tants to such officials.

(e) The executive officer of the civil service commission,
and

(f) Those employees occupying positions in classes which
are filled only on a part-time, seasonal, or limited

term basis. -

——~ A~~~

o O oo
~— e M et

The city council shall, by resolution, designate those classes of positions,
employees in which shall be considered exempt from the rules and regu]at1ons
of the civil service commission, in accordance with the intent and meaning
of this section.
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Sec. 84 Examinations

For the purpose of establishing eligible registers from which positions

in the classified service shall be filled, it shall be the duty of the
civil service commission to conduct competitive examinations open to

all persons who lawfully may be appointed to any position within the class
for which such examinations are held, and who meet the minimum qualifi-
cations requisite to the performance of the duties of such position as
established by the civil service commission. '

The civil service commission shall determine the manner in which eligibles
for entry Tevel positions shall be certified to the appointing authority
except that the commission shall not use any method of certification which
would result in fewer persons being certified than would be certified under
the "rule of three ranks." As used herein, "rule of three ranks" shall be
defined as the certification process whereby appointment is made from
among the eligibles whose scores, at the time of certification, represent
the three highest ranks on the list; for purposes of ranking, scores of
eligibles on an eligible tist shall be rounded to the highest whole
percent and a rank shall consist of one or more eligibles with the same
whole percentage score. .

A1l promotional positions in the classified service shall be filled from
the three candidates standing highest on the promotional eligibility list.

The commission shall determine the manner in which eligibles for entry
Tevel positions shall be certified not later than the time the job announce-
ment is posted. The commission shall determine which positions are entry
level positions and which positions are promotional positions.

"Sec. 88. Employee Development Programs

Notwithstanding §84 or any other provision of this Charter, the civil service
commission may provide for the establishment of programs, including trainee
programs, designed to attract and utilize persons with minimal qualifica-
tions, but with the potential for development, in order to provide career
development opportunities for such persons, including but not Timited to
members of disadvantaged groups, handicapped persons, and veterans entit-

Ted to preference under Section 85 of this article. Such programs may pro-
vide for probationary and permanent appointment to the classified service
upon the satisfactory competion of the training period prescribed by the
civil service commission.” The civil service commission shall provide for

the establishment of such programs when requested to do so by the city council.

Sec. 89 Probations

Appointment or promotion to office of employment in the classified service
shall not be deemed complete until a period of probation has elapsed. The
civil service commission shall by rule establish a probationary period for
each class in the classified service. A probationer may be discharged or
reduced at any time within the probationary period and thereupon shall have

-2 -
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no right to appeal under Section 92 of this charter, except that any pro-
bationer who has been discharged or reduced in violation of any applicable
state or federal law prohibiting discrimination in employment may appeal
said discharge or reduction in accordance with the provisions of Section
92 of this charter.

Sec. 90 Right of Appeal

If discharged after the exp1rat1on of said per1od the employee so dis-
charged may appeal in accordance with the provisions of Section 92 of this
charter.

Sec. 91 Disciplinary Power

The city manager or other official or board in whom is vested disci-
plinary or removal power shall be allowed full freedom on such matters, it
being the intent and spirit of this article to provide a fair and honest
approach to municipal employment for every inhabitant of the city, but

in no sense to handicap or curtail the respons1b1e administrative officer
in securing efficient service. :

Sec. 92 'Power and Duties of the Civil Service Commission

(a) It shall be the duty of the civil service commission to:

(1) Adopt and maintain the classification plan, which

shall consist of classes of positions in the classification’
service defined by class specifications, including title,

a description of duties and responsibilities and a statement
of employment standards to be required of applicants for
employment in each class. The commission may establish addi-
tional classes and divide, combine, alter or abolish existing
classes.

Each position in the classified service shall be allocated

by the director of personnel to one of the classes established
- by the-plan;. provided, that whenever a new or additional

position is authorized by the city manager, the director of

personnel shall allocate each proposed position to an appro-

priate existing class or recommend the creation of new class

to the civil service commission.

When action is taken by the commission- to -establish addi-
tional classes or to divide, combine, alter or abolish exist-
ing classes, or upon the reallocation of positions by the
director of personnel, the civil service commission shall
determine the manner in which the incumbents of positions
affected shall attain status.
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(2) Formulate rules covering the examination of applicants

for positions in the classified service and the promotion of
employees in the classified service, including rules for pre-
paration of examination announcement notices, accepting appli-
cations, administering examinations, eligibility for promotion,
seniority credits, éstablishing eligible registers, establish-
ing 1ists for re-employment after resignation, certification,
appointment, probationary period, and any-other matter necessary
to the recruitment and selection of employvees.

(3) Hear appeals, upon written request from any employee in

the classified service, who may be suspended without pay, demoted,
dismissed, or otherwise disciplined by the appointing authority.
The commission shall define the manner, time, and place by which
such appeal shall be heard and the judgement of the commission
shall be final. - :

(4) Hear appeals, upon written request, from any employee in

the classified service, with reference to the allocation or
reallocation of his position by the director of personnel.

(5) Provide, by rule, for the interpretation and administration
of ordinances affecting personnel, when specifically directed

to do so by the city council; and provide, by rule, for the
regulation of any other matter pertaining to personnel admini-
stration not in contradiction with the provisions of this section.

(b) The commission, subject to budgetary approval of the city council,
may employ or contract for hearing officers to hear appeals of
the actions specified in paragraphs (3) and (4) of sub-section
(a) of this section and to prepare recommendations for the
commission. The commission may adopt rules to implement this
subsection.

Sec. 95 Police and Fire Departments

There shall be in the City of Sacramento a police department and a fire
department. A1l sworn police and uniformed fire positions in the classi-
fied service above the grade of police officer and firefighter respec-
tively shall be filled by promotional examination only.

Seq. 96 Powers and Duties of the Fire Chief

The fire chief shall have control, management and direction of all members

of the fire department in the lawful exercise of the chief's functions

with full power to detail any of the members to such public service as the
chief may direct. The chief shall recommend to the city manager members of
the force for demotion or dismissal and can suspend and prefer charges against
any officer or member.
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Sec. 98 Firefighters

No member of the fire department shall be allowed, without the consent
of the city council, to receive any money, gratuity or compensation for
any service rendered as a firefighter.

The members of the fire department shall not engage in any other employ-
ment, work, profession, business or enterprise that is inconsistent, in-
compatible, in conflict with, or adverse]y affects the performance of
their duties as f1ref1ghters, or that is inimical to the most effective
performance of the mission of the Sacramento Fire Department or the best
interests of the city.

The city council shall have the exclusive and non-delegable authority and
duty to define, interpet and implement the terms of this section by resolu-
tion and such definition and interpretation shall be final and conclusive.
The process and procedure followed by the city council in so defining, inter-
preting and implementing this section shall be by unilateral legislative
action not subject to and expressly excluded from any meeting and conferring
procedure with employee organizational representatives that or may be pro-
vided for under any other law. In the event a court or administrative body
of competent jurisdiction renders a final judgement or order invalidating
this paragraph or any part thereof then the terms and provisions of this

" section as hereinabove provided shall be null and void and this section
shall thereupon on the effective date of such final judgement or order and
thereafter read as follows:

No member of the fire department shall be allowed,
without the consent of the city council, to receive
any mnoney, gratuity or compensation for any service
rendered as a firefighter.

The members of the fire department shall not follow
any other profession, calling or business, but shall
devlote their entire time to the performance of their
duties, nor shall they be allowed pay for any period
during which they shall absent themselves from public
duty, except as in this Charter provided.

Sec. 100 Powers and Duties of the Chief of Police

The chief of police shall have control, management and direction of all
members of the police department in the lawful exercise of the chief's "’
functions with full power to detail any of the members to such public
service as the chief may direct. The chief shall recommend to the city
manager members of the force for demotion or dismissal and can suspend
and prefer charges against any officer or member.
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Sec. 102 Police Officers

It shall be the duty of each member of the police force to be acquainted
with the provisions of this Charter, with all ordinances of the city and
with all Taws of the state defining public offenses and regulating criminal
proceedings.

No member of the police force shall be allowed to receive, without the
consent of the city council, any money, gratuity or compesnation for any
service rendered as an officer.

The members of the police force shall not engage in any other employment,
work, profession, business or enterprise that is inconsistent,
incompatible, in conflict with, or adversely affects the performance of
their duties as police officers, or that is inimical to the most effective
performance of the mission of the Sacramento Police Department or the best
interests of the city.

The city council shall have the exclusive and non-delegable authority and duty
to define, interpret and implement the terms of this section by resolution
and such definition and interpretation shall be final and conclusive.

The process and procedure followed by the c1ty council in so defining,
interpreting and implementing this section shall be by unilateral legisla-
tive action not subject to and expressly excluded from any meeting and con-
ferring procedure with employee organization representatives that is or may
be provided for under other law. In the event a court or administrative
body of completent jurisdiction renders a final judgement or order invali-
dating this paragraph or any part thereof then the terms and provisions of
this section as. hereinabove provided shall be null and void and this sec-
tion shall thereupon on the effective date of such final judgement or order
and thereafter read as follows:

‘No member of the police force shall be allowed to receive,
without the consent of the c1ty council, any money, gratuity
or compensation for any service rendered as an officer except
rewards which have been publicly offered for the apprehension
and conviction of criminals. The members of the police force
shall not follow any other profession, calling or business,
but shall devote their entire time to the performance of their
official duties, nor shall they be allowed pay for any period
during which they shall absent themselves from public duty,
except as in this Charter provided. It shall be the duty of
each member of the police force to become acquainted with the
provisions of this Charter, with all ordinances of the city
and with all lTaws of the state defining public offenses and
regulating criminal proceedings.
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Sec. 103 Salaries of Employees

The annual compensation of the employees of the city shall be fixed by
resolution of the city council. All salaries shall be paid not less fre-
quently than semi-monthly and shall be in full compensation for all duties
and services performed by such employees of the city.

Sec. 105 Rewards

The city council may reward any city employee for conduct which is heroic

or meritorious. The form or amount of such reward shall be discretionary
with the city council, but shall not exceed in any once instance one month's
salary.



