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July 1, 1980 

City Council 
Sacramento, California 

Honorable Members in Session: 

SUBJECT: Hazard Elimination Safety (H.E.S.) Grants for Two (2) Locations in 
the City of Sacramento 

SUMMARY  

The City staff presented this matter to the Budget and Finance Committee for 
review and approval. The Committee approved the staff recommendation.. 

BACKGROUND INFORMATION  

The attached report to the Budget and Finance Committee provides the background 
information. The Budget and Finance Committee unanimously approved the staff 
recommendation at their meeting held on June 23, 1980. 

FINANCIAL DATA  

Funding is available in the 1979-80 Street Capital Improvement Program. Details 
are provided in the attached report. 

RECOMMENDATION  

The staff recommends that the City Council concur and approve the Budget and 
Finance Committee's approval of participation in these grants. 

Respectfully submitted, 
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June 19, 1980 

Budget & Finance Committee 
Sacramento, California 

Honorable Members in Session: 

SUBJECT: Hazard Elimination Safety (H.E.S.) Grants for Two (2) Locations in 

the City of Sacramento 

SUMMARY  

The City staff responded to a solicitation from Caltrans to use Federal funds 
for Hazard Elimination. Two (2) traffic signal projects have been finally 
approved and cleared by Caltrans. The design of the two projects have pro-
gressed to the point where Committee action regarding approval and funding 
are requested. 

BACKGROUND INFORMATION  

The State of California, through Caltrans; invited local agencies to submit 
candidate projects in the Federally-funded, State administered, Hazard Elimina-
tion Safety (HES) program. In response to the' State's May 15, 1979 letter, 
the City's Traffic Engineering division listed ten (10) candidate locations 
in the July 3, 1979 letter to Caltrans. The State responded with the tenta-
tive approval of the top two projects -on the list. Field Review forms were 
filled out and subsequent field inspections with City and State (Caltrans) 
and Federal Highway Works Administration (FHWA) representatives resulting in ..,, 

the approval of the 9th and V project and raised a question about the Florin 
Road project. The reply to the City's February 25, 1980 letter was trans-
mitted in a letter of April 2, 1980 indicating the original traffic signal 
interconnect proposal was approved. 

The improvement on Florin Road from South Land Park Drive to Amherst Street 
involves installation of traffic signal coordination units at the three traf-
fic signals on this segment of Florin Road along with the replacement of the 
traffic signal controller at Amherst and Florin. Flow-interconnect coordina-
tion is a relatively new method of tying together traffic signals along a 
given street by hard wire or phone line interconnect. 

At 9th Street and V Street, the traffic signals will be upgraded to provide 
indications and control for both 9th Street and V Street. The existing
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stop signs for V Street will be removed. This location will be interconnected 
by hard wire to 9th Street and W Street to provide coordinated movement. 
These changes should improve the safety and reduce accidents. 

FINANCIAL DATA  

The two approved projects had been estimated to cost $40,000 and $30,000 
originally. An updated total estimate is $80,000. The projects will be split 
on a 90%-10% basis with the Federal Highway Administration paying 90% and the 
City paying 10% of the cost. Since the updated estimate, it appears that a 
traffic signal controller replacement at Amherst and Florin Road is definitely 
required to make the Florin project effective. In addition, the controller, 
interconnect hardware, and peripheral items have increased in price; these 
added costs total approximately $10,000. The City's expected financial re-
sponsibility is, therefore, $8,000 (10% of $80,000) plus the $10,000 addi-
tional cost. This sum of $18,000 should be covered by $20,000, allowing for 
minor contingencies. 

The 1979-80 Capital Improvement budget has $20,000 for the item identified 
as A-15 (Traffic Signal Modification/Installation Program) that can be used 
for the City match portion. 

RECOMMENDATION  

It is recommended that the Committee approve participation in this program and 
the $20,000 in the 1979-80 Capital Improvement budget identified as A-15 
(Traffic Signal Modification/Installation Program) be used as the City's 
financial responsibility for the two HES (Hazard Elimination Safety) projects. 

Respectfully submitted, 

Recommendation Approved: 

a4.014 4(, ToSLI 
William H. Edgar 

LMF:DM/mf	 June 23, 1980 
Districts 4 and 8
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City Council 
Sacramento, California 

Honorable Members in Session: 

SUBJECT: 	Proposed Amendments to Articles VII and VIII of the % 
City Charter - excluding Section 85. 

SUMMARY  

The Personnel and Public Employees Committee of the City Council is 
recommending that the Council place on the November ballot, a proposal 
to amend Articles VII and VIII of the City Charter, which relate to 
personnel matters. 

BACKGROUND INFORMATION  

In 1979, the City Council asked the Sacramento voters to approve Measure "D" 
which would have amended Articles VII and VIII of the City Charter. Since 
Measure "D" failed by only a narrow margin, the P. & P. E. Committee agreed 
to support resubmitting the proposed changes included in Measure "D", 
excluding the controversial Section 85. 

Attachment "A" indicates the changes proposed from the current Charter 
language; Attachment "B" sets forth the proposed Charter language for 
consideration on the November ballot. 

RECOMMENDATION  

The P. & P. E. Committee recommends that the City Council adopt in principle 
the proposed changes to the personnel and civil service provisions of the 
City Charter, to be submitted to the voters for approval in November. 

Respectful 1 y submitted, 

Donna L. Giles 
Director of Personnel 

Attach s/ 

APPROVED 
BYTHECITYCOUNCIL 



Attachment "A" 

' CURRENT AND PROPOSED CHARTER CHANGES  

SECTION 80 - CREATION OF BOARD  

The name of the Civil Service Board was changed to the Civil Service 
Commission. The terms of the Commissioners would have been established 
by ordinance, rather than by the Charter. 

Proposed/Creation of Commission Beard  

The civil service commission beard shall consist of five citizens 
of the city who shall have no connection with city government. The 
city council shall appoint said beard members for such year terms 
as are established by ordinance. Beard Commission members in office 
on the effective date of this section shall continue in office during 
their unexpired terms unless removed as provided by law. Vacancies 
on the civil service beard commission from whatever cause shall be 
filled by the city council for the unexpired term. 

SECTION 81 - SECRETARY  

The Secretary to the board was deleted and replaced with a provision which 
..allows the commission the option to appoint an executive officer, 

Proposed/Executive Officer  

The e4ty fflanager civil service commission shall may appoint and 
define the duties of an executive officer a direeter-ef-persennel 
whe-shall—sery 4e-iHi—seeretary of the civil service beard commission. 
The city council shall determine the compensation to be paid the  
executive officer. The executive officer, if other than the director  
of personnel, shall have no power to administer personnel services  
and programs. In legislative matters the executive officer may con-
duct investigations and make recommendations to the commission. The 
d4reeter-ef-persennel-shal-1 . -aet-as-ehief-exaffl4ner-and-superv4se-all-
'exaffl4nat4ensT-subjeet-te-the-d4reet4en-ef-the-beard7--The-d4reeter 
ef-persennel-shall-alse-perferffl-sueh-ether-dut4es-as-are-preser4bed 
by-th4s-eharterT-by-the-e4ty-fflanager7-by-the-e4v41-serv4ee-beard-er 
by-erd4nanee-er-reeelut4en-ef-the-e4ty-eetine4-1. 

SECTION 82 - POWER TO ADMINISTER OATHS  

The Executive Officer was given the authority to administer oaths. The 
Commission was also given the authority to subpoena. 

Proposed/Power to Administer Oaths  

The executive officer of the civil service beard commission and 
such other employees in-the-ei-vil-serv4ee-effiee authorized by
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CURRENT AND PROPOSED CHARTER CHANGES  

the beard commission by-erder-duty-eetered-4A-the-FOnetes snail 
have the power and authority to take affidavits and administer 
oaths in all matters relating to civil service. The commission  
shall have the power to subpoena witnesses, books, records and  

papers in the conduct of hearings held under g90. 

SECTION 83 - EXEMPTIONS AND CLASSIFIED SERVICE  

•Added the Executive Officer to the list of exempt employees. 

Proposed/Exemptions and Classified Service  

The officers and employees of the city who shall be exempt from 
the rules and regulations of the civil service beard commission  

shall include: 

(a) Officers directly elected by the people. 

(b) Members of advisory boards and commissions. 

(c) The city manager, and any person or persons employed 
as assistant city manager, and confidential secretary. 

(d) Those officials of the city government responsible 
for the operation of a city-department or division, 
along with those persons who may be employed as 

assistants to such officials; 
(e) The executive officer of the civil service commission  

and 
(f) . Those employees occupying positions in classes which 

are filled , only on a part-time, seasonal, or limited 
term basis. 

The city council shall, by resolution, designate those classes of 
positions, employees in which shall be considered exempt from the 
rules and regulations of the civil service beard commission, in 
accordance with the intent and meaning of this section. 

SECTION 84 - EXAMINATIONS  

Changed from the "rule of three persons" to the "rule of three ranks" on 
entry level certifications and selections. 

Proposed/Examinations  

For the purpose of establishing eligible registers from which. 
positions in the classified service shall be filled, it shall be 
the duty of the civil service beard commission to conduct competi-
tive examinations open to all persons who lawfully may be appointed 
to any position within the class for which such examinations are 
held, and who meet the minimum qualifications requisite to the 
performance of the duties of such position as established by the 
civil service beard commission. 

2
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CURRENT AND PROPOSED CHARTER CHANGES  

Pes4t4ens-i-n-the-h4gher-elasses-sha-6e-f414ed-s-as-faF-as-45 
praet4ea61-e-and-eems4stent-w4th-the-best-4nterests-ef-the-seFy4eel 

. by-prefflet4en-feTlew4lig-eefflpet4t4Ye-tests-ef-emp4eyees-4Ar4ewer 
el-asses-held4mg-permaRemt-e4y41-sery4ee-status7--The-e4v41-serv4ee 
beard-eemffli-ss4eR 3 -shal1 7 -by-rule 7 -establ4sh-regulatieRs-fer-pFeme-
tienal-e140641-4ty7-exeept-that-4A-the-pel4ee-and-fire-departmests3 
all--tigher-uni-ferm-pesi.t4ems-4R-the-elass4f4ed-serv4ee-shal4-be 
fil-Ted-frem-el4g4ble-regi-sters-establ4shed-as-a-result-ef-pFeme-
tiena1-examinati.eR-enly7-and-ne-sweli-member-sha41-be-e1494b4e-fer 
premet4es-te-a-ligher-elass-toit41-that-person-has-sertied-at-4east 
three-k3}-years-4R-sueh-department-and-that-4R-subseqwent-premet4eRs 
the-member-must-have-heTd-raRk-frem-wh4eh-that-persen-45-pFemeted 
fer-at-least-twe-k2)-years7 

A44-eff4eers-er-efflpl-eyees-shaT1-6e-ehesen-er-preffletedl-whenever-a-14st 
ef-e1-4061-es-4s-curn4shed-by-the-e40-1-sery4ee-beard-eemffl4ssieR7-frem 
the-three-eandiAates-stand4mg-h4gliest-eil-the-list7 

The civil service commission shall determine the manner'in'Which  
eligibles for entry level positions shall be certified . to . the appoint-
ing authority except that the commission shall not Use'any method'of. 
certification which would result in fewer persons being  
certified than wuld be certified under the "rule of three 	 . 
ranks". As use herein, "rule of three ranks" shall be defined  
as the certification process whereby appointment is made from  
among the eligibles whose scores, at the time of certification,  
represent the three highest ranks on the list; for purposes of  
ranking, scores of eligibles on an eligible list shall be rounded  
to the highest whole percent and a rank shall consist of one or  
more eligibles with the same whole percentage score.  

All promotional positions in the classified service shall be filled  
from the three candidates standing highest on the promotional  
eligibility list. 

The commission shall determine the manner in which eligibles for  
entry level positions shall be certified not later than the time  
the job announcement is posted. The commission shall determine  
which positions are .entry level positions and which positions are  
promotional positions. 

SECTION 86 - RECORD OF EFFICIENCY  

The language requiring the City to keep records of efficiency on employees 
was deleted.

3
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Proposed/Reeerd-ef-Eff4e4emey  

Sueeess-411-s4m4Tar--pes4t4ens-4R-the-empley -ef - the- e 4 ty- shall—be -een -

s4dered--4n-estifflat4ng-the-stand4rig-ef - a - eard 4 date- and- te- that- esd 

the-beard-eenim4ss4en-shal.17-wherever-feas4bTe7 -eause -te- be - kept- a 

reeerd-ef-eff40-eney-ef-all—e4ty - effleleyees. 

.SECTION 87 - DISCRIMINATION  

The language relating to discrimination was deleted. 

Proposed/B*ser4minat ,iens  

Ne-persem-411-the-elass4f4ed-serv4ee-er-seek4ng - adffl 4 ssien -therete 

shall-be-appe4mted7-preffleted7-deffleted-er - d4seharged - er-4 A - any 
way-favered-er-d4ser44nated-aga4mst-beeabise -ef- pel 4 t 4 eal - epin 4 ens 

+e r. 

SECTION 88 - EMPLOYEE DEVELOPMENT PROGRAMS  

Minor language change to help this section conform to the rest of the 
Charter. 

Proposed/Employee Development Programs  

Notwithstanding g84 or any other provision of this Charter,  the 
civil service'eeard commission  may provide, for the establishment 
of programs, including trainee programs, designed to attract and 
utilize persons with minimal qualifications, but with the potential 
for development, in order to provide career development opportuni- 
ties for such persons, including but not limited to members of dis-
advantaged groups, handicapped persons, and veterans entitled to 
preference under Section 85 of this article. Such programs may 
provide for probationary and permanent appointment to the classi- 
fied service upon the satisfactory completion of the training period 
prescribed by the civil service beard commission.  The civil service 
beard commission  shall provide for the establishment of such programs 
when requested, to do so by the city council. 

SECTION 89 - PROBATIONS  

This section was changed to conform to other charter amendments, and to 
allow for probationary appeals on the basis of alleged discriminatory acts. 

Proposed/Probations  

Appointment or promotion to office of employment in the classified 
service shall not be deemed complete until a period of probation 

- 
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CURRENT AND PROPOSED CHARTER CHANGES  

has elapsed. The civil service beard commission shall by rule 
establish a probationary period for each class in the classified 
service. A probationer may be discharged or reduced at any time 
within the probationary period and thereupon shall have no right 
to appeal under section 92 of this charter, except that any pro-
bationer who has been discharged or reduced in violation of any  
applicable state or federal law prohibiting discrimination in  
employment may appeal said discharge or reduction in accordance  
with the provisions of Section 92 of this charter. 

SECTION 90 - RIGHT OF APPEAL  

No change. 

Proposed/Right of Appeal  

If discharged after the expiration of said period, the employee 
so discharged may appeal in accordance with the provisions of 
Section 92 of this charter. 

SECTION 91 - DISCIPLINARY POWER  

Minor language chance. 

Proposed/Disciplinary Power  

The city manager or other offical or board in whom is vested disci-
plinary or removal power shall be allowed full freedom 4,1-Ms-er 
4ts-aeti. en on such matters, it being the intent and spirit of this/ 
article to provide a fair and honest approach to municipal employment, 
for every inhabitant of the city, but in no sense to handicap or cur-
tail the responsible 'administrative officer in securing efficient 
service. 

SECTION 92 - POWER AND DUTIES OF THE CIVIL SERVICE COMMISSION  

This section was changed to conform to other charter amendments. There 
are also other non-substantial changes. 

Proposed/Power and duties of the civil service beard commission  

(a)	 It shall be the duty of the civil service beard commission to: 

(1) Adopt and maintain the classification plan, which  
shall consist of classes of positions in the classification 
service defined by class specifications, including title, 
a description . of duties and responsibilities and a statement 
of employment standards to be required of applicants for 

5
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employment in each class. The bard commission may establish 
additional classes and divide, combine, alter or abolish 
existing classes. 

Each position in the classified service shall be allocated 
by the director of personnel to one of the classes established 
by the plan; provided, that whenever a new or additional 
position is authorized by the city manager, the director of 
personnel shall allocate each proposed position to an appro-
priate existing class or recommend the creation of new class 
to the civil service beard commission. 

When action is taken by the beard commission to establish 
additional classes or to divide, combine, alter or abolish 
existing classes, or upon the reallocation of positions by 
the director of personnel, the civil service beard commission  
shall determine the manner in which the incumbents of positions 
affected shall attain status. 

(2) Formulate rules and-reg41-at4ens covering the examination 
of applicants for positions in the classified service and 
the promotion of employees in the classified service, includ-
ing rules for preparation of examination announcement notices, 
accepting applications, administering examinations, eligibility 
for promotion, seniority credits, establishing eligible 
registers, establishing and-re4Astatefflemt lists for re-employment  
after resignation, certification, appointment, probationary 
period, and any other matter necessary to the recruitment and 
selection of employees. 

(3) Hear appeals, upon written request from any employee in 
the classified service, who may be suspended without pay, demoted,. 
dismissed, or otherwise disciplined by the appointing authority. 
The beard commission shall define the manner, time, and place by 
which such appeal shall be heard and the judgement of the beard 
commission shall be final. 

(4) Hear appeals, Upon written request, from any employee in 
the classified service, with reference to the allocation or 
reallocation of his position by the director of personnel. 

(5) Provide, by rule, for the interpretation and administration 
of ordinances affecting personnel, when specifically directed 
to do so by the city council; and provide, by rule, for the 
regulation of any other matter pertaining to personnel admini-
stration not in contradiction with the provisions of this section. 

-5,-
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(b)	 The beard commission, subject to budgetary approval of the city • 
council, may employ or contract for hearing officers to hear 
appeals of the actions specified in paragraphs (3) and (4) of 
sub-section (a) of this section and to prepare recommendations 
for the beard commission. The beard commission may adopt rules 
to implement this subsection. 

SECTION 95 - ORGANIZATION OF FIRE DEPARTMENT  

Deleted reference to the fire department structure and added language regard-
ing the police department and the filling of police department and fire 
department positions. 

Proposed/Organ*eat4eR-ef-fire-department  

The-f4re-departfflent-shaT4-eens4st-ef-a-ehief-ef-the-departffleRt-alid-sueh 
ether-efflpleyees-as-the-ei.ty-eeunel-fflay-freffl-t4me-te-t4me-preser4be7 

Police and Fire Departments  

There shall be in the City of Sacramento a police department and afire 
department. All sworn police and uniformed fire positions in the classi-
fied service above the grade of police officer and firefighter respec-
tively shall be filled by promotional examination only. 

SECTION 96 - POWERS AND DUTIES OF THE FIRE CHIEF . 

No change. 

Section 96 - Powers and duties of the fire chief  

The fire chief shall have control, management and direction of all 
members of the fire department in the lawful exercise of the chief's 
functions with full power to detail any of the members to such public 
service as the chief may direct. The chief shall recommend to the 
city manager members of the force for demotion or dismissal and can 
suspend and prefer charges against any officer or member. 

SECTION 97 - VACANCIES ABOVE THE GRADE OF FIREFIGHTER 

The language relating to filling vacancies was deleted. 

Proposed/Vacancies above the grade of firefighter 

-of 
the-eity-manager7-ass4gn-a-member-ef-the-departfflent-fre'ffl-the-next 

-7-- 7 -
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lewer-rank-te-f411-the-pesit4en-unt4T-stieh-t4ffle-as-the-absent-fflefflber 
shall-return-er-the-vaeaney-be-f4lled-by-appe4mtfflentT--The-fflefflbeF-se 
assitned-shall T -dur4ng-the-mefflberis-4Reumbeney7-reee4ve-the-salary 
attaehed-te-the-pesitiem-thbfs-temperaFill-held. 

SECTION 98 - FIREFIGHTERS  

'Na change. 

Proposed/Firefighters  

No member of the fire department shall be allowed, without the consent 
of the city council, to receive any money, gratuity or compensation 
for any service rendered as a firefighter. 

The members of the fire department shall not engage in any other 
employment, work, profession, business or enterprise that is incon-
sistent, incompatible, in conflict with, or adversely affects the per-
formance of their duties as firefighters, or that is inimical to the 
most effective performance of the mission of the Sacramento Fire 
Department or the best interests of the city. 

The city council shall 'have the exclusive and non-delegable authority • 
and duty to define, interpret and implement the terms of this section 
by resolution and such definition and interpretation shall be final 
and conclusive. The process and procedure followed by the city council 
in so defining, interpreting and implementing this section shall be 
by unilateral legislative action not subject to and expressly excluded 
from any meeting and conferring procedure with emplo ■/ee organizational 
representatives that or may be provided for under any other law. In 
the event a court or administrative body of dompetent jurisdiction 
renders a final judgement or order invalidating this paragraph or 
any part thereof then the terms and provisions of this section as 
hereinabove provided shall be null and void and this section shall 
thereupon on the effective date of such final judgement or order and 
thereafter read as follows: 

No member of the fire department shall be allowed, 
without the consent of the city council, to receive 
any money, gratuity or compensation for any service 
rendered as a firefighter. 

The members of the fire department shall not follow 
any other profession, calling or business, but shall 
devote their entire time to the performance of their 
duties, nor shall they be allowed pay for any period 
during which. they shall absent themselves from public 
duty, except as in this Charter provided. 

- 8 - 
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SECTION 99 - ORGANIZATION OF POLICE DEPARTMENT  

Deleted. 

Proposed/Organization of police department  

The-pal4ee-department-shaTT-eens4st-ef-a-ehief-ef-peT4ee7-a-pel4ee 
feree-and-all-stieh-ether-eff4eersT-elerks7-efflpTeyees-and-attaelies 
as-the-e4ty-eetme41-fflay-frem-t4ffle-te-t4ffle-preser4ae. 

SECTION 100 - POWERS AND DUTIES OF THE CHIEF OF POLICE  

No change. 

Proposed/powers and duties of the chief of police  

The chief of police shall have control, management and direction of all 
• members of the police department in the lawful exercise of the chief's 

functions with full power to detail any of the members to such public 
service as the chief may direct. The chief shall recommend to the city 
manager members of the force for demotion or dismissal and can suspend. 
and prefer charges against any officer or member. 

SECTION 101 - VACANCIES ABOVE THE GRADE OF POLICE OFFICER  

The language relating to filling vacancies was deleted. 

Proposed/vacancies above the grade of police officer  

When-a-vaeaney-ar4ses-4n-the-pel4ee-departfflemt-abeve-the-grade-ef 
pel4ee-eff4eerT-the-eh4ef-ef-tHe-peT4ee-departfflent-fflay7-with-the 
appreval-ef-the-e4ty-fflaHager-i-ass4gm-a-mefflber-ef-the-departfflent-frem 
the-aemtHOwer-raak-te-f4T1--the-pes4tiaR-EiRt41-sueh-t4ffle-as-the-abseAt 
fflefflaer-shall-return-er-the-vaeaney-be-f414ed-by-appa4mtffleRt7--The 
fflefflber-se-assigned-shaT1T-dar4lig-the-fflefflberis-ineufflbeneyI-reee4ve 
the-salary-attaehed-te-the-pes4“en-thus-tesiperar4ly-held. 

SECTION 102 - POLICE OFFICERS  

• No change. 

Section 102 police officers  

It shall be the duty of each member of the police force to be acquainted 
with the provisions of this Charter, with all ordinances of the city 
and with all laws of the state defining public offenses and regulating 
criminal proceedings.

9
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• No member of the police force shall be allowed to receive, without the 
consent of the city council,.any money, gratuity or compensation for 
any service rendered as an officer. 

The members of the police force shall not engage in any other employ-
ment, work, profession, business or enterprise that is inconsistent, 
incompatible, in conflict with, or adversely affects the performance 
of their duties as police officers, or that is inimical to the most 
effective performance of the mission of the Sacramento Police Department 
or the best interests of the city. 

The city council shall have the exclusive and non-delegable authority 
and duty to define, interpet and implement the terms of this section 
by resolution and such definition and interpretation- shall be final 
and conclusive. 

The process and procedure followed by the city council in so defining, 
interpreting and implementing this sectioh shall be by unilateral legi-
slative action not subject to and expressly excluded from any meeting 
and conferring procedure with employee organization representatives that 
is or may be provided for under other law. In the event a court or 
administrative body of competent jurisdiction renders a final judgement 
or order invalidating this paragraph or any part thereof then the terms 
and provisions of this section as hereinabove provided shall be null 
and void and this section shall thereupon on the effective date of 
such final judgement or order and thereafter read as follows: 

No member of the police force shall be allowed to receive, 
without the consent of the city council, any money, gratuity 
or compensation for any service rendered as an officer except 
rewards which have been publicly offered for the apprehension 
and conviction of criminals. The members of the police force 
shall not follow any other profession, calling or business, 
but shall devote their entire time to the performance of their 
official duties, nor shall they be allowed pay for any period 
during which they shall.absent themselves from public duty, 
except as in this Charter provided. It shall be the duty of 
each member of the police force to become acquainted with the 
provisions of this Charter, with all ordinances of the city 
and with all laws of the state defining public offenses and 
regulating criminal proceedings. 

SECTION 103 - SALARIES OF EMPLOYEES  

No change.
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Proposed/salaries of employees  

The annual compensation of the employees of the city shall be fixed 
by resolution of the city council. All salaries shall be paid not 
less frequently than semi-monthly and shall be in full compensation .  
for all duties and services performed by such employees of the City. 

SECTION 104 - NUMBER OF EMPLOYEES  

Deleted. 

Proposed/number of employees  

The-e4ty-eetmeig-by-reselut4ell-shalT44x-the-AullibeF-ef-empleyees-te 
be-efflpleyed 7 -fraffl-tilile-te-t4meT-4n-the-eff4eel—departments-and-
d4v4s4ems-ef-the-e4tyr 

SECTION 105 - REWARDS  

This section was amended to allow the city council to reward employees for 
heroic or meritorious conduct without notification from the city manager. 

Proposed/rewards  

The city council may, en-meti-ee-freffl-the-e4ty-fflamager, reward any 
city employee for conduct which is heroic or meritorious. The form 
or amount of such reward shall be discretionary with the city 
council, but shall not exceed in any one instance one month's 
salary. 

SECTION 106 - VACANCIES IN CERTAIN CASES  

Deleted. 

Proposed/Vacancies in Certain Cases  

If-aRy-effip4eyee-ef-the-e4ty-sha4;-§e-GeRv4ted-of-a-felopy-er 
ma;feasaRee—i-n—eff4ee-er-be-aseRt-fer-ene-menth-from-the-G4ty-
w4theyt-;eavel-that-eff4ee-sha44-4mmed4ate4y-beeeme-vacant,-and 
the-vaeaney-shal4-be-f414ed-as-441-th4s-eharter-prov4ded. 

SECTION 107 - VACATIONS  

Deleted. 

Proposed/Vacations  

AP -enip+eyees - of-the-E4ty-af-Saeramenta-sha44-6e-ent4t4ed-te 
vaeat4em - a43owanees-an-tHe-fa1lew419-bas4s.i. 
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fa)---Dur4Fig-the-first-sal.endar-year-gf-emp;gyemellt,-and 
after-the-GeRpl'et4.eR-ef-at-1.east-s4A-t64-ReRths-gf-servisg, 
emp1.eyees-shall-be-entit1.ed-te-a-vaGatigg-aowaRse-op-a-1 
pice-Fata-bas*s-ef-ten410-werk4Ag-days-per-year-for-the 
waRber-ef-mcnaths-worked-prior-to-the-begivin4Ag-gf-the-f4rst 
ea1eRdar-year,- 

(b)---Wpen-the-Gempletien-ef-ene-ealendar-year-and-GentiRw4n9 
thereafter-thrgygh-the-Wth-Galendar-year-gf-empleyopent,- 
a14-empl.eyees-shall—be-eRtitl-ed-te-a-vaGat4en-a;;GwaRce-ef 
teR-410-werking-day&-per-year, 

ke4---Upen-the-eempletien-of-f4ve-ea4eAdar-years-and-GGR“Rwi„p9 
.	 thereafter-through-the-fifteenth-ea4endar-year-af-emp4eyment7- 

all—emp+pyees-shal-1--be-entitled-ta-a-yaeat4en-a44ewanee-ef 
f4fteen-0-53-werking-days-per-yearT 

(0---Upon-ihe-compTet4en-of-fifteen-ealendar-years-ef-effla4eyment 
and-eantimu4mg-thereafter 3 -a14-efflaleyees-sha44-be-ent4t4ed-
te-a-vaeatismai— a14ewanee-af-twenty-f294-waeking-days-per-
yearI--prced-further7-that-sueh7employees-se-cida+4fied 
to-receire-tenty-f2(”-vorking-days-of-year/y-vaeation-all-ew-
anee-sha 24-Piave-the-eptien 7 -te-be-exeFe4sed-net4ateF-than-the-
f4rst-day-e-3teember-in-eaen-year7 -ta-reee+ve-aFe-rata-pay-
ment-fer-fl-ve-c5}-days-ef-sueh-vaeati.en-n-14e8-ef-140-ng 
suen-five-f75-0ays-fer-vaeati-en-parpeses 

Fer-the-peae-ef-th4s-seeti-enT-the-f4rst-ealendaF-year--- 
shall—ae-eens4dered-te-be-the-peried-between-January-T-and 
Beeeffleer-31--next-felgewi. ng-the-epleyee l s-eFiOnal-date-ef • 
appe4ntfflentr--Fer-the-au ppese-ef-eeffleut4ng-vaeat4en-t4ffle 7 • 
eaeli-efflaleyee-ahall-be-eensidered-te-weFk-net-mere-than-f4ve 
(-5-days-eaeh-week7--Vaeat4-an-t4ffle-shall-net-be-earned-when 
an-efflaleyee-4s-absent-freffl-duty-witheut-pay7-exeept-that-there 
shal-1--be-ne-redueti-en-in-the-yearl-y-vaeat4eR-allewanee-44-sweh 
ti-me-absent-freffl-duty-witheue-pay-dees-net-exeeed-ten-0-04-daYs 
per-year7- 

Ypen-terffli-natien-ef-efflpleyefflent-fer-any-reasen 1. -after-eeffl-
pletien-ef-at-least-si-x-c6-fflenths-6f-servi-ee 7 -an-efflel-eyee-
ent4tled-te-reee*ve-vaeati-en-aTlewanee-shall-be-pa4d-in-a 
lume-suffl-fer-all-unused-aeebouTated-vaeatien-t4ffle,--A14-vaea-
ti.en-shall-be-.0kem-at-sueh-t4me-as-the-exeeut4ye-head-ef 
the-department-in-whi-eh-sueh-effleer-eF-eRpleyee-fflay-be-serv-
*ng-shaTT-direet7
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ARy-e4ty-emp1-eyee-4R-the-Reserve-Geras7-Naval-Reserve,-MaF4le 
GeFpesv-eF-Nat4eRal-Guard-ef-the-Un*ted-States-Army-and-NavYI 
when-eal-led-fer-the-anntial—peri-ed-ef-i.RteRs4.ve-tran4sg3-shal.1 
be-perffl4tted-te-part4eipate-there4R-and-sha14-net-suffer-less 
ef-pay-threugh-sueh-absenee-rier-shall-sueh-per4ed-deveted-te-. 
sai-d-traillilig-be-eeRstrued-as-the-aRRual-vaeat4en-ef-sueh-empl.eyee 
butsaid-efflpleyee-shall-have-i-m-additi.ell-therete7-the-usual 
vaeati-en-peri-ed-er-pay-alleted-te-ei-ty-efflal-eyees 

The-eiv41-servi.ee-beard-shall—by-FuTe-defi-Ae-and-i-AterpFet-- 
the-teFms-ef-th4s-see4ten-and-sueh-defn4nt4eR-and-i-nterpre-- 
tatien-shal-T-be-eeReTusi-vet-shell-lay-F0e-prev4de-fer-the 
regulat4eR-and-eeeufflal-ati-e8-ef-vaeati.ensi-shall-by-rw1e 
defille-these-eateger4es-ef-temperary-empl-eyeffleRt-R-wh*O-
efflpleyees-shall-net-be-ent irtled-te-earR-vaeatieA-al-lewaseet-
and-shaTT-ey-ruTe-previ-de-fer-the-methed-ef-eeRputat*en-ef 
aeeumulate4-eF-uRused-vaeat*en-allewaRee-fer-effipl . eyees-
leavi-ng-ei-ty-seFvi-ee 

SECTION 108 - LONGEVITY PAY  

Deleted. 

Proposed/Longevity Pay  

Ati— regui-ar-fati— time-emplayee5-ef-the-eity-ef-Saeramenta 7 -meet-
i-ng-stieh-ree-m4pements-as--may-be-establ4shed-ey-the-e4ty-eebme41- 

. te-earry-eut-tAie-prev4s4ens-ef-th4s-seet4en;-shall-be-ent4tled-te 
reee4ve-lenge,t4ty-pay-en-the-fellew4ng-bas4si 

a}--Itleem-eemaTetien-ef-twenty4294-yeaes-ef-servi. ee 7 -an-
empleyee-sall—reee4ve-yeaFTy-thepeafteF-a-lbop-sum-ef-$109-in 
add4t4e19-te-sa4d-empleyeels-regular-eempensat4ent-5a4d-ameast-te 
be-pai-d-dbn4Fig-the-memth-ef-duly-ef-eaeh-year-next-sueeeed4sg 
the-eefflalet4eR-ef-sa4d-twenty-k204-years-of-serv4eei-and 

(-6}--Upen-eefflelet4eri-ef-twenty-five-{254-yearsef-sefv4ee3 
an-empleyee-shalT-reee4ve-yeaFly-thereafter-a-lume-shmi-ef-$299 
in-add4t4em-te-sa4d-empleyeelsregular-eempeHsat4en-and-4n-add4- 
t4en-te-the-1engev*ty-al4ewanee-deser4bed-411-paragraph-ka}. 
preeed4m7-sa4d-ameHnt-te-be-pa4d-due4ng-the-mentli-ef-ddly-ef 
eaeh-year-Rext-sweeeed4ng-the-eemp1.et4en-ef-sa4d-twenty-f4ve 
25-years-ef-set.v4eeT
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Ne-deduet4ens-fer-ret4refflemt-systeffl-eentr4latit4ens-shall-6e-fflade 
freffl-any-ameumt-pai.d-te-apy-efflpleyee-fer-leAgeyty 3 -and-sueh - 
lengev4ty-pay-shall-be-exel-uded-fram-an-efflp4eyeels-earm4mgs-whem 
eefflputi.ng-ret41cfflemt-allewanees7 

The-e4ty-eeune41-shal1 7 -6y-erdi.namee 3 -adept-Fulesjand-regulati-ens 
fee-empleYee-eT406414ty-and-adia4n4stratien-ef-the-pree4s4ens-ef 
this-seet4eRT 

SECTION 109 EMPLOYEE DEFINED  

Deleted. 

Proposed/Employee Defined  

As-used-im-th4s-AFt4e4e 7 -the-term-l!empleyee. 12 -shall-4nclude_any 
• effieer-ef-the-e4ty-ether-thap-the-mayor,-members-of-tbe_council 

and-appointive-memers-ef-e4ty-beafds-atid-eeRm4s54ens, 
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PROPOSED CHARTER CHANGES  

Sec. 80 Creation of Commission  

The civil service commission shall consist of five citizens of the city 
who shall have no connection with city government. The city council shall 
appoint said members for such terms as are established by ordinance. 
Commission members in office on the effective date of this section shall 
continue in office during their unexpired terms unless removed as provided 
by law. Vacancies on the civil service commission from whatever cause shall 
be filled by the city council for the unexpired term. 

Sec. 81 Executive Officer  

The civil service commission may appoint and define the duties of an executive 
officer of the civil service commission. The city council shall determine 
the compensation to be paid the executive officer. The executive officer, 
if other than the director of personnel, shall have no power to administer 
personnel services and programs. In legislative matters the executive officer 
may conduct investigations and make recommendations to the commission. 

Sec. 82 Power to Administer Oaths  

The executive officer of the civil service commission and such other 
employees authorized by the commission shall have the power and authority 
to take affidavits and administer oaths in all matters relating to civil 
service. The commission shall have the power to subpoena witnesses, 
books, records and papers in the conduct of hearings held under PO. 

Sec. 83 Exemptions and Classified Service  

The officers and employees of the city who shall be exempt from the rules 
and regulations of the civil service commission shall include: 

(a) Officers directly elected by the people. 
(b) Members of advisory boards and commissions. 
(c) The city manager, and any person or persons employed 

as assistant city manager and confidential secretary. 
(d) Those officials of the city government responsible 

for the operation of a city department or division, 
along with those persons who may be employed as assis-
tants to such officials. 

(e) The executive officer of the civil service commission, 
and 

(f) Those employees occupying positions in classes which 
are filled only on a part-time, seasonal, or limited 
term basis. 

The city council shall, by resolution, designate those classes of positions, 
employees in which shall be considered exempt from the rules and regulations 
of the civil service commission, in accordance with the intent and meaning 
of this section.
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Sec. 84 Examinations  

For the purpose of establishing eligible registers from which positions 
in the classified service shall be filled, it shall be the duty of the 
civil service commission to conduct competitive examinations open to 
all persons who lawfully may be appointed to any position within the class 
for which such examinations are held, and who meet the minimum qualifi-
cations requisite to the performance of the duties of such position as 
established by the civil service commission. 

The civil service commission shall determine the manner in which eligibles 
for entry level positions shall be certified to the appointing authority 
except that the commission shall not use any method of certification which 
would result in fewer persons being certified than would be certified under 
the "rule of three ranks." As used herein, "rule of three ranks" shall be 
defined as the certification process whereby appointment is made from 
among the eligibles whose scores, at the time of certification, represent 
the three highest ranks on the list; for purposes of ranking, scores of 
eligibles on an eligible list shall be rounded to the highest whole 
percent and a rank shall consist of one or more eligibles with the same 
whole percentage score. 

All promotional positions in the classified service shall be filled from 
the three candidates standing highest on the promotional eligibility list. 

The commission shall determine the manner in which eligibles for entry 
level positions shall be certified not later than the time the job announce-
ment is posted. The commission shall determine which positions are entry 
level positions and which positions are promotional positions. 

'Sec. 88. Employee Development Programs  

Notwithstanding §84 or any other provision of this Charter, the civil service 
commission may provide for the establishment of programs, including trainee 
programs, designed to attract and utilize persons with minimal qualifica-
tions, but with the potential for development, in order to provide career 
development opportunities for such persons, including but not limited to 
members of disadvantaged groups, handicapped persons, and veterans entit-
led to preference under Section 85 of this article. Such programs may pro-
vide for probationary and permanent appointment to the classified service 
upon the satisfactory competion of the training period prescribed by the 
civil service commission.' The civil service commission shall provide for 
the establishment of such programs when requested to do so by the city council. 

Sec. 89 Probations  

Appointment or promotion to office of employment in the classified service 
shall not be deemed complete until a period of probation has elapsed. The 
civil service commission shall by rule establish a probationary period for 
each class in the classified service. A probationer may be discharged or 
reduced at any time within the probationary period and thereupon shall have 
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no right to appeal under Section 92 of this charter, except that any pro-
bationer who has been discharged or reduced in violation of any applicable 
state or federal law prohibiting discrimination in employment may appeal 
said discharge or reduction in accordance with the provisions of Section 
92 of this charter. 

Sec. 90 Right of Appeal  

If discharged after the expiration of said period, the employee so dis-
charged may appeal in accordance with the provisions of Section 92 of this 
charter. 

Sec. 91 Disciplinary Power  

The city manager or other official or board in whom is vested disci-
plinary or removal .  power shall be allowed full freedom on such matters, it 
being the intent and spirit of this article to provide a fair and honest 
approach to municipal employment for every inhabitant of the city, but 
in no sense to handicap or curtail, the responsible administrative officer 
in securing efficient service. 

Sec. 92 Power and Duties of the Civil Service Commission  

(a) 	It shall be the duty of the civil service commission to: 

(1) Adopt and maintain the classification plan, which 
shall consist of classes of positions in the classification 
service defined by class specifications, including title, 
a description of duties and responsibilities and a statement 
of employment standards to be required of applicants for 
employment in each class. The commission may establish addi-
tional classes and divide, combine, alter or abolish existing 
classes. 

Each position in the classified service shall be allocated 
by the director of personnel to one of the classes established 
by the plan; provided, that whenever a new or additional 
position is authorized by the city manager, the director of 
personnel shall allocate each proposed position to an appro-
priate existing class or recommend the creation of new class 
to the civil service commission. 

When action is taken by the commission to establish addi- 
tional classes or to divide, combine, alter or abolish exist-
ing classes, or upon the reallocation of positions by the 
director of personnel, the civil service commission shall 
determine the manner in which the incumbents of positions 
affected shall attain status. 

3 



Attachment "B" 

PROPOSED CHARTER CHANGES  

(2) Formulate rules covering the examination of applicants 
for positions in the classified service and the promotion of 
employees in the classified service, including rules for pre-
paration of examination announcement notices, accepting appli-
cations, administering examinations, eligibility for promotion 
seniority credits, establishing eligible registers, establish-
ing lists for re-employment after resignation, certification, 
appointment, probationary period, and any other matter necessary 
to the recruitment and selection of employees. 

(3) Hear appeals, upon written request from any employee in 
the classified service, who may be suspended without pay, demoted, 
dismissed, or otherwise disciplined by the appointing authority. 
The commission shall define the manner, time, and place by which 
such appeal shall be heard and the judgement of the commission 
shall be final. 

(4) Hear appeals, upon written request, from any employee in 
the classified service, with reference to the allocation or 
reallocation of his position by the director of personnel. 

(5) Provide, by rule, for the interpretation and administration 
of ordinances affecting personnel, when specifically directed 
to do so by the city council; and provide, by rule, for the 
regulation of any other matter pertaining to personnel admini-
stration not in contradiction with the provisions of this section. 

(b)	 The commission, subject to budgetary approval of the city council, 
may employ or contract for hearing officers to hear appeals of 
the actions specified in paragraphs (3) and (4) of sub-section 
(a) of this section and to prepare recommendations for the 
commission. The commission may adopt rules to implement this 
subsection. 

Sec. 95 Police and Fire Departments  

There shall be in the City of Sacramento a police department and a fire 
department. All sworn police and uniformed fire positions in the classi-
fied service above the grade of police officer and firefighter respec-
tively shall be filled by promotional examination only. 

Sec. 96 Powers and Duties of the Fire Chief  

The fire chief shall have control, management and direction of all members 
of the fire department in the lawful exercise of the chief's functions 
with full power to detail any of the members to such public service as the 
chief may direct. The chief shall recommend to the city manager members of 
the force for demotion or dismissal and can suspend and prefer charges against 
any officer or member.
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Sec. 98 Firefighters  

No member of the fire department shall be allowed, without the consent 
of the city council, to receive any money, gratuity or compensation for 
any service rendered as a firefighter. 

The members of the fire department shall not engage in any other employ-
ment, work, profession, business or enterprise that is inconsistent, in-
compatible, in conflict with, or adversely'affects the performance of 
their duties as firefighters, or that is inimical to the most effective 
performance of the mission of the Sacramento Fire Department or the best 
interests of the city. 

The city council shall have the exclusive and non-delegable authority and 
duty to define, interpet and implement the terms of this section by resolu-
tion and such definition and interpretation shall be final and conclusive. 
The process and procedure followed by the city council in so defining; inter-
preting and implementing this section shall be by unilateral legislative 
action not subject to and expressly excluded from any meeting and conferring 
procedure with employee organizational representatives that or may be pro-
vided for under any other law. In the event a court or administrative body 
of competent jurisdiction renders a final judgement or order invalidating 
this paragraph or any part thereof then the terms and provisions of this 

' section as hereinabove provided shall be null and void and this section 
shall thereupon on the effective date of such final judgement or order and 
thereafter read as follows: 

No member of the fire department shall be allowed, 
without the consent of the city council, to receive 
any mnoney, gratuity or compensation for any service 
rendered as a firefighter. 

The members of the fire department shall not follow 
any other profession, calling or business, but shall 
devlote their entire time to the performance of their 
duties, nor shall they be allowed pay for any period 
during which they shall absent themselves from public 
duty, except as in this Charter provided. 

Sec. 100 Powers and Duties of the Chief of Police  

The chief of police shall have control, management and direction of all 
members of the police department in the lawful exercise of the chief's ' 
functions with full power to detail any of the members to such public 
service as the chief may direct. The chief shall recommend to the city 
manager members of the force for demotion or dismissal and can suspend 
and prefer charges against any officer or member. 
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Sec. 102 Police Officers  

It shall be the duty of each member of the police force to be acquainted 
with the provisions of this Charter, with all ordinances of the city and 
with all laws of the state defining public offenses and regulating criminal 
proceedings. 

No member of the police force shall be allowed to receive, without the 
consent of the city council, any money, gratuity or compesnation for any 
service rendered as an officer. 

The members of the police force shall not engage in any other employment, 
work, profession, business or enterprise that is inconsistent, 
incompatible, in conflict with, or adversely affects the performance of 
their duties as police officers, or that is inimical to the most effective 
performance of the mission of the Sacramento Police Department or the best 
interests of the city. 

The city council shall have the exclusive and non-delegable authority and duty 
to define, interpret and implement the terms of this section by resolution 
and such definition and interpretation shall be final and conclusive. 

The process and procedure followed by the city council in so defining, 
interpreting and implementing this section shall' be by unilateral legisla-
tive action not subject to and expressly excluded from any meeting and con-
ferring procedure with employee organization representatives that is or may 
be provided for under other law. In the event a court or administrative 
body of completent jurisdiction renders a final judgement or order invali-
dating this paragraph or any part thereof then the terms and provisions of 
this section as. hereinabove provided shall be null and void and this sec-
tion shall thereupon on the effective date of such final judgement or order 
and thereafter read as follows: 

No member of the police force shall be allowed to receive, 
without the consent of the city council, any money, gratuity 
or compensation for any service rendered as an officer except 
rewards which have been publicly offered for the apprehension 
and conviction of criminals. The members of the police force 
shall not follow any other profession, calling or business, 
but shall devote their entire time to the performance of their 
official duties, nor shall they be allowed pay for any period 
during which they shall absent themselves from public duty, 
except as in this Charter provided. It shall be the duty of 
each member of the police force to become acquainted with the 
provisions of this Charter, with all ordinances of the city 
and with all laws of the state defining public offenses and 
regulating criminal proceedings. 

ar,
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Sec. 103 Salaries of Employees  

The annual compensation of the employees of the city shall be fixed by 
resolution of the city council. All salaries shall be paid not less fre-
quently than semi-monthly and shall be in full compensation for all duties 
and services performed by such employees of the city. 

Sec. 105 Rewards	 . 

The city council may reward any city employee for conduct which is heroic 
or meritorious. The form or amount of such reward shall be discretionary 
with the city council, but shall not exceed in any once instance one month's 
salary.
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