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SUMMARY
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attached is the City of Sacramento Employees' Retirement System
Annual Report for the fiscal year ending June 30, 1980,

This annual report includes the independent audit of the City's
Retirement System funds made by Price Waterhouse & Co.
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promptly answered by my office,
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Director of Finance

For Council Information: 1y
A

Q\ By the Gy L .
b

,{A) Q,Q%:} 2 ‘E - Office of the CJE}: u}}é
Walfer J. S’Ti'p%/ City Mdnager %‘/Z f% oy
UG 4 199

August 4, 1981
A1l Districts



][

L3 oC

[ S N B N S

L]

L T L TL

3

34

'SYSTEM

- Amual Financial Repont

SACRAMENTO
CITY EMPLOYEES
RETIREMENT

s




R
J

é |

OO

Printed by the

City of Sacramento

- Central Services

ANNUAL FINANCIAL REPORT
| OF THE =

FOR THE

FISCAL YEAR ENDED JUNE 30,1980

SACRAMENTO CITY EMPLOYEES’ RETIREMENT SYSTEM-

. ISSUED BY THE

DEPARTMENT OF FINANCE

JACK R. CRIST

' DIRECTOR OF FINANCE



A

AYO01INAO0YLNI
W31SAS IN3IN3¥113Y SI3A01dINT

EMPLOYEES RETIREMENT
SYSTEM

INTRODUCTORY

Anual Financial Report



) ) CO )

)

) )

e

B

-

Ty
|
N it

SACRAMENTO CITY EMPLOYEES' RETIREMENT SYSTEM
. ANNUAL FiGANCIAL REDORT
JURE 10, 1980

[ntroductory Section

Title Page

Table of Contents
Transmittal Letter
Policy Statement

Financial Section _

Auditor’s Report .

Statement of Net Assets Available for Benefits

Statement of Changes in Net Assets Available for Benefits

Sta‘temgnt of Changes 1in Unfunded Oblfgation and Actuarial CGbligation
Hotes to Financial Statements

Supplemental Informatien

Historical Schedule of Funding Ratio

Five Year Schedule of.Contribution Income

Analysis of Het Investment' Income

Schedule of Changes in ‘Investment Position °

Schedule of Acquisition of Bonds

Schedule of Disposal of Bonds

Schedule of Acquisition and Disposal of Martgage-Backed Certificates
Schedule of Acquisition and Dispesal of Stocks

Schedule of Mortgage Loan Collections

Schedule of Disposal of Street Improvement Bom?s

Investments

8ends and lotes
Hortgage-Backed Certificates
_ Stocks
- Real Estate Mortgage Loans
Street Improvement Bonds

Statistical Section

Members Retired Duripg Year 1579-80
Members Retired for Service During Year 1979-80
Members Retired for Industrial Disability During Year 1979-80-

i

v
ix

woE W R R

10
11
12

13
16
17
19
19

20
27
28
32
32

33
35
kL



)

L

p——

A

-

i

——y - —re
S

]

r_F
L

D I

)

Table of Contents continued

Statistical Section continued

Members Retired for Ordina;y Disability During Year 1979-80

Qeath of Active Members During Year 1979-80

Death of Retired Members During Year 1975-80

Beneficiaries Beginning to Receive Contribuation Allowances During Year 1979-80
Beneficiariés Removed During Year 1979-80

Actuarial Valuaticgn

iii



sy Y e R B o M

)

;
L

U R D

CITY OF SACRAMENTO

SACRAMENTC CITY EMPLOYEES' DUNBAR W, HEINE
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January 30, 1981

TQ: MEMBERS OF SACRAMENTOD CITY EMPLOYEES' RETIREMENT SYSTEM and
MEMBERS OF THE SACRAMEMTO CITY COUNCIL

Transmitted herewith is the annual report of the Administration, Investment and
Fiscal Management Board for the Sacramento City Employees' Retirement System {SCERS).
This report addresses Board membership, policy matters, fund valuation, and the
actuarial report for the fiscal year ended June 30, 1980.

BOARD MEMBERSHIP

The Board is comprised of the City Manager, City Director of Finance, City Treasurer
(ocr their designates) and two members that are residents of the {ity of Sacramento
appointed for specific terms by the Sacramento City Council.

Board membership experienced changes during the fiscal year:

- In February, City Board Member John Harrington resigned. Mr. Harrington accepted
the position of the Northern California Po]1t1cal Coordinator for the Service
Emplayees Interngtional Union (SEIU).

- In May, City Council appeointed Yvonne Mulder to Fill the vacancy of Mr. Harripaton.
Miss Mulder is an Account Executive with Dean Hitter Reynolds.

POLICY MATTERS

During the year a number of policy matters were discussed and acted upon by the Board:

’ - The Board reviewed and maintained its policy of in-house management of the fixed
income portion of the portfe]wo and cutside counseling for the equity portxon of
“the portfelio.

- The Board adopted a policy to limit Board meeting discussions of suc1a1 and/or
public policy matters to only securities owned by the SCERS or securities under
consideration for purchase. It is the intent of the Ecard to generally limit
security buy/sell/hold investment. discussions to purely financial considerations,

- The Board adopted a pelicy to 1imit the term for contractual arrangements for
actuarial services for both an individual actuary and firm to a period not to
exceed six (6) years. No individual actuary or firm shall serve consecutive
six (6) year periods. The Board retains the riaht to terminate actuarial service
contracts prior to each full six {6) year term as specified conditions of the
contract,

PORTFOLIO RETURN

- Effective July 1, 1980, the interest rate credit to members' contributions was
increased on the Board's recommendation from 6.25% to 6.50%. This rate was
determined by & formula which is related te the average investment return of
the portfolio over the three preceding years less 1/5% and rounded downward
to the nearest 1/4%.

iv



INVESTMENT. . PERFORMAIICE

For the year ended June 30, 1980, the investment income earned by the City Smolayees’
Retirement System totalled $6.9 miilion, equivalent to a return of 65.89% on average
amortized cost of quarterly invested assets. Included in the above income earnings
are bookkeeping losses of $932,000., which were recognized as a result of investment
management actions, particularly bond portfolio trading activities, which were
implemented to improve the investment imcome of the Retirement System over the long
term.

Of notable interest, as it pertains to these investment management techniques, was a

bend portfolio trade that was effected in February 1980. In total, €9 separate bond
issves owned by the Retirement System were sold and a bookkeeping loss of approximately
$1.1 million was recorded on the sale. The bonds totalled approximately 37.8 miilien

par value, were A+ in investment quality, possessed an average coupon of 4.55%, contained
an average life of 5 years, 9 months and produced $354,000. in annual income. The
proceeds of this bond sale were used to purchase 3 separate bond issues which have a

par value of $7.9 milliion, are ARA investment quality, possess an average coupon of
9.37%, contain an average life of 24 years, 6 months and produce $735,000. in apnual
income. -

The effect of this trade was to increase investment income $380,000. annuaily. At

this increased rate of {nvestment income, the bookkeeping loss will actually be recovered
in 2 years, B months, which is 3 years and 1 month prior to the date that the bonds
originally owned would have matured.

Therefore, while this single bond management %tradino technique resulted in recording

a $1.1 million bookkeeping loss for this fiscal year, this entire less will be recovered
in 2 years, 8 months. In addition to recovering the bookkeeping laoss, $1.3 million in
investment income will additionally be earned by the Retirement System over the next

5 years, 9 months that would not have been earned had the bond management trading
technique not been implemented. Further, if the general interest rate lavels ipn 5
years, 9 months on AAA bonds are less than 11-1/8%, additional benefits will inure to
the Retirement System because, had the trade not- been exscuted, the original bonds

owned would have matured on their normal maturity schedule and would only be permitted
to earn the then going rate of interest.

Finally, as mentioned elsewhere in this report, fiscal year 1980 marked the first

time that the bond investments of the Retirement System were measured for performance
purposes by our outside performance measurement consultant, This action permitted

not only the ability to review bond performance, but resulted in performance measurement
of all Retirement System investment assets. The following table depicts the performance
of our Retirement System assets to a universe of public funds and retirement system
funds on both an income stream and total return basis.
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INVESTMENT PERFORMANCE AND COMPARISON RESULTS OF SCERS INVESTMENTS
dﬁ AN INCOME -STREAM AND TOTAL RETURN BASIS TO OTHER PUBLIC FUNDS
AND RETIREMENT SYSTEM FUNDS FOR THE
FISCAL YEAR ENDED JUNE 30, 1980

f{A} INCOME STREAM {8) TOTAL RETURMN
SCERS 1980 SCERS 1980 )
Results Ranking* Results Ranking*
- Common Stock Investments 5.0% 42 percentile 14.2% 70 percentile

- Common Stock Investments :
Including Cash Reserves N/A N/A 15.0%

- Common Stock Investments
Including Cash Reserves
And Covered Call Option

Program M/A N/A 16.1%
- Bond Investments 10.7% 13 percentile 2.8%
Overall Results 9.4% 40 percentile 5.3%

65 percentile

58 percentile

.33 percentile

*Ranking - Comparison of SCERS investment performance to other investment funds in the
universe. A ranking of 50 percentile is average while a ranking of less

than 50 percentile is performance better than the average fund.

{A) Income Stream transiates the income received from stocks and bonds into
the cash rate of return achieved from these instruments. The ranking
shows that the SCERS 9.4 percent overall cash income ranked in ‘the
40th percentile, slightly better than the average performance of the

gther investment funds in the universe.

(b) Total return requires the addition of unrealized gains or deduction of
unrealized losses from the cash inceme received and transiates this
theoretical amount into the rate of réturn achieved from stock and
bond investments. This ranking shows that the 6.3 percent overall
rate of return ranked in the 67th percentile, slightly less than the
average performance of the other investment funds in the universe.

The overall performance of the SCERS assets on a cash return basis is slightly

better than the performance that was achieved by the average public and retirement
system funds in the U.S. for the fiscal year ended June 30, 1980, whereas on a
total return basis, the investment performance achieved by SCERS was slightly less.
In considering investment performance measurement, however, a measurement pericd
of one year is not sufficient to draw conclusions on investment impact. - Further,
althgugh total return measurement is material im overall analyses of investment
results, nonetheless a critical measure is that of income received, which considers

the dollars being receip;ed today to pay for liabilities of the fund.
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ECONOMIC CONDITIONS

The fiscal year ended June 30, 1980 was unprecedented in history as it pertains
to the rolleér coaster effect created in all securities markets., Double digit
inflation showed no sign of abatement, credit tidhtening measures, including
credit controls on individuals, were. imposed by the Federal Reserve and short-
terminvestment rates approached 20 percent levels. Energy problems continued to
surface, domestic auto sales plummeted and the housing industry was hurt because
of the difficulty in gualifying buyers at 14 percent interest rates.

The backdrop of this phenomenon was investor preoccupation of when and what shape

of recession would be experienced domestically, Some factions of the market considered
the potential for the “double dip" scenario, as a result of the administration
potentially softening its war on inflation because of the impending Presidential
election. {ther scenarios considered the "L shape", "U shape" or "V shape", all of
which would impact individuals and investment markets differently.

In January 1980, interest rates of all fixed income and short-term investments
approached the highest levels recorded in U. 5. economic history. Further the stock
market reflected the fiscal crisis facing Chrysier Corporation and the economy in

" general by seeking lows compared to all historical averages. These phenomera
resylted in severe deterioration in the values of fixed income and commen stock
investments owned by the Retirement System, as well as 2ll other institutional
investors.

However, by about March and through June 1980, an unprecedented market rally occurred.
This rally was greater than the lows of January and resulted in substantial recovery
from the unprecedented lows reached in January. This reaction caused economists to
chronicle that the recession would be "V shaped” and cause minimal dislocation to

the economy and investmenit markets, However, as of this writing, the securities
markets have again deteriorated with the prime rate reaching 21%% and AAA Corporate
Telephone Bonds reaching 14%%, both record levels in U. S, history. Further, the
possibility of the "double dip" recession scenario is a reality, which would augur

for a severe and prolonged second dip in the economy and securities markets from
January 1980, Further, the domestic auto and housing industries are severely impacted
and the possibility of high domestic unemployment and continued double digit inflation
is truly a reality.

Although the U.S. securities markets are presently unsettled, the Board believes that
the current levels of investment return available in the securities market are favorable
and will be remembered as a period when attractive investment opportunities were
provided. To this end, the Board is maintaiming its proven long-term investment

policy of acquiring investments of corporations with sound financial characteristics.

ACTUARIAL REPORT

The actuarial report for the system as of June 30, 1980 is presented elsewhere in
the report. While the system yet remains in the throes of overcoming 1ts funding
difficulties, progress is being made to a point where the City’s contributjnn as a
percentage of payroll is slightly less than previously anticipated, as indicated on
page eight. Sections 1 through IV of the report provide a comprehensive review of
the system's financial heaith and is worthy of thoughtful reading.

vii
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For the fiscal year beginning July 7, 1980 initial study or re-examination of the
following subjects occupies the Board's attention: actuarial services contract
arrangements with Towers, Perrin, Forster & Crosby Actuarial Firm, actuarial
assumptions, asset diversification, interest rate credits, full eptions management
program, and investment policies.  Specifics of all phases of partfolio monitoring
continue as a matter of regular routine,

CONCLUSION

The continued rappoft and input from members and retirees of the Sacramento City
Employees' Retirement System and the City Council is greatly appreciated. Your
continued interest greatly assists in accompliishing our goals.

Regular monthly meetings of the Board take place on the third working Monday of

each month at 1:00 p.m. Your ideas, presence, and comments on any ideas or areas of
concern would be appreciated. : -
Respectfully submitted,

for the Board

Zﬂr‘i ¢ A, Kahn : _
Chairman ’ ’

viii



MEMBERS OF THE ADMINISTRATION, INVESTMENT
AND FISCAL MAMAGEMENT BOARD
AND
DESIGHNATED ALTERNATES

F. A. Kahn, Chairman

Thomas Friery, Vice Chairman (Donald Sper?lng, designated alternate]

Jack Crist {Frank Mugartequi, designated alternate)
Walter Slipe {William Edgar, designated alternate)
Yvonne Mulder - citizen representative

POLICY STATEMENT

It is hereby resolved by the Administration, Investment and Fiscal Management
Board that it is the policy of the Board to Include the following schedutes as
addendum to the Annual Financial Report of the Sacramento City Employees'
Retirement System:

1)

2)
3}
1)

5}
6)

7)

A letter of transmittal ta the City Council from the Chairman of
the Board

A certified public accountant’s report
A statement of the Fund's financial pnsition

A summary schedule of changes tn 1nvestment poesition during the
year by security

A detail listing of investments (by security) as of the end of the

fiscal year

A statement from the actuary showing the estimated position of
the Fund based on latest actuarial projecticns

The policy statement of the Board. The Board shall notify
recognized employee arganizations and the City Council of any
changes in the policy statement that are to be made.

Adopted May 1978
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\ | aterhouse & Co T
May ‘1, 1981

To the Participants and the
Administration, Investment and
Fiscal Management Board of the
Sacramento City Employees'
Retirement System Plans

In our opinion, the accompanying statements of net assets
available for benefits and the related statements of changes in
net assets available for benefits and of changes in unfunded obli-
gation and actuarial obligation present fairly the net assets
available for benefits of the Sacrawento City Employees' Retire-
ment System at June 30, 1980, and the changes in net assets avail-
able for benefits and the changes in unfunded obligation and actu-
arial obligation for the year then ended, in conformity with gen-
erally accepted accounting principles consistently applied. Our
examination of rthese statements was made in accordance with gener-
ally accepted auditing standards and accordingly included such
tests of the accounting records and such other auditing procedures
as we considered necessary in the circumstances, The financial
statements of the Sacramento City Employees' Retirement System for
the year ended June 30, 1979 were examined by other auditors whose

" report dated December 6, 1979 expressed an unqualified opinion on .

those statements.’
éﬂtﬂ.} B oo e C.



SACRAMENTO CITY EMPLOYEES' RETIREMENT SYSTEM
STATEMENT OF NET ASSETS AVAILABLE FOR BENEFITS

June 30
1980 ’ 1979

ASSETS '
Investments at amortized cost . $101,473,417 $91,774,831
Cash and short-term investments 6,090,368 5,222,984

Contributions receivable: ‘
Members 138,234 124,689
City of Sacramento - 312,694
Interest receivable . : 1,689,317 1,171,335
C 109,391,335 98,606,533

LIABILITIES

Benefits payable - ‘ o 579,313. 536,475
Accounts payable , 48,244 579,380
Deferred revenue T . ) 117,956 309,313
' 745,513 1,425,168
$97,181,365

Net assets available for benefits $108,645,823

See notes to financial statements.
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SACRAMENTO CITY EMPLOYEES' RETIREMENT SYSTEM

STATEMENT OF tHANGES IN NET ASSETS AVAILABLE FOR BENEFITS

Increase to net assets:

Contributions:
Members :
City of Sacramento:
Morma
Amortization of unfunded obligation.
Charter Section 173 and prior service plans
Dividends and interest ’
Options raevenue
Miscellaneous

Oecrease to net assets:
Payments to retired employees and beneficiaries
Withdrzwis by terminated employees
Net loss on sale of investments

Options exercise cost
Administrative expense

Net ingcrease

Net assets available for bepefits, beginning of year

Net assets available for benefité, end of year

* Reclassified for comparative purposes

See notes to financial statements.

Year ended Juné 30

1980

1979 =

$ 3,632:766

$ 3,25%,653

5,197,098 1,442,926
3,117,000 1,175,748
548,211 591,555
7,901,519 6,352,923
836,389 752,791
1,960 4,288
21,234,943 13,579,884
7,324,925 6,605,482
524,312 665,887 .
932,926 146,821
929,089 367,849
59,233 51,952
9,770,485 7,838,011
11,464,458 5,741,873
97,181,365 91,439,492
$108,645,823  $ 97,181,365




SACRAMENTO CITY EMPLOYEES' RETIREMENT SYSTEM

STATEMENT OF CHANGES TN UNFUNDED QBLIGATION AMD ACTUARIAL OBLIGATION

Year ended June 30

1980 1979
Unfunded obligation, beginning of year $ 123,093,000 $ 102,447,802
Interest at 7% on unfunded obligation,
beginning of year 8,616,510 7,171,346
City.cnntribuﬁion foramortization of ' v
unfunded obligation ’ {3,117,000} (1,175,748)
Expected unfunded obligation, end of year 128,592,510 108,443,400
Estimated effect of salaries not incréased
at rate assumed in salary scale 7,692,000 16,923,000
- Estimated effect of terminations and
other experience- {43,560) {2,273,400)
Unfunded obligation, end of year 136,240,950 123,093,000
Funded obligation, net asséts available
for benefits 108,645,821 97,181,365
Actuarial-obligation $ 244,886,773  § 220,274,365

See notes to financial statements.
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SACRAMENTO CITY EMPLOYEES' RETIREMENT SYSTEM
l NOTES TO FINANCIAL STATEMENTS
YEARS ENDED JUNE 30, 1980 AND 1979

Note A - Description of Retirement Plans

At June 30, 1980 and 1979, respectively, the Sacramento City
Empioyees' Retirement System consisted of the following plans:

1. Charter Section 399 Plan - This defined benefit plan
was established effective January 1, 1877 to provide
retirement, disability and death benefits substantially
idantical to those of the Equal Share Plan. - At June 30,

- 1980 and 1979, 2,097 and 2,191 active emplovees were
- participating in this plan, contributing at a rate

established in 1969, based upon entry age and type of
employment. The C1ty is required to fund a11 costs in
excess of employees' contributions. .

2. Equal Shares Plan - This defined benefit plan was
established July 1, 1870 to provide retirement, dis-
ability and death benefits fto all City employees elect-
ing coverage at that date and to all employees who were

hired from that date through January 1, 1977. At June 30,

1980 and 1979, eight and nine active employees were
participating in this. plan, contributing at a rate
{based-upon entry age and type of employment) which
became effective April 23, 1977, based on an actuarial
valuation as of June 30, 1976. The City is required
to match employee contributions.

3. Charter Section 175 P]ans - These defwned henefit plans
were established in 1953 and provide for retirement,
disability and death benefits at a lower amount than the
-successor Equal Shares Plan. At June 30, 1980 and 1979,
144 and 160 active employees were participating in these
plans. The City is contributing sufficient amounts to
fund plan.benefits and costs in excess of employee con-
tributions. Members' normal rates of contribution may
be changed by the Board-on the basis of periodic actua-
rial valuations and investigations.

4. Charter Section 173 and Prior Service Pians - These non-
contributory defined benefit plans include only retired
City employees who were not covered under Section 175
and successor plans. The City is required to fund all
benefits of these plans.

5. Cost-of-Living Adjustment - This adjustment, established

in 1969, provides for annual retirement benefit increases

.of up to 3% of normal benefits based on a corresponding
rise in the consumer price index. Benefits are payable
to retirees and beneficiaries of all of the above plans
after one year of retirement. Members contribute {by
Charter) for this adjustment at a rate of 6.7% of their
normal retirement contributions, and the City is reguired
to fund all costs in excess of members' contributions.

At June 30, 1980 and 1979, 1,185 and 1,145 participants were re-
ceiving pension benefits under the various plans of the City Em-
ployees' Retirement System.

The fiscal management of the System is vested in a five member
Board consisting of the City Hana?er, Director of Finance, City
Treasurer and two public members {one having financial experi-

ence).

Participant contribution rates and the method of computing benefits
are generally fixed at the amounts existing prior to the last
electorate approved Charter change - November 2, 1976. The City
assumes primary responsibility for the fimancing of all plan costs
in excess of employee contributions. The manner in which the City
costs are funded is determined by the five member board in accord-
ance with actuarial advice and strict funding guidelines. The
System's unfunded liabilities are {by Charter} being amortized over
the period from 1976 to 2007 (See Note C).

City emp1oyees.hired after January 1977 are required to join the
Public Employees' Retirement System of the State of California
{PERS). At June 30, 1980, 562 emplovees have joined. the State's
system, '

At June 30, 1980 and 1979, active members" accumulated contribu-
tions including interest (for all plans) totaled $36,826,167 and
$33,177,325, respectively. For the fiscal year ending June 30,
1980 and 1979, interest was credited to members' contributions at
the rate of 6.25% and 6.00%. Members have an option to withdraw
their accumulated contributions inciuding interest upon their ter-
mination of emp]oyment with the City.



Note B - Summary of Significant Accounting Policies

Basis of Accounting and Financial Statement Presentation

A1l accounting.and personnel records are maintained by the City
of Sacramento for the Retirement System. Financial statements
are prepared on the accrual basis of accounting. The accompany-
ing financial statements present the accumulated assets which
are available for the payment of benefits to participants of the
various Retirement Plans of the Sacramento City Enployees'
Retirement System { See Notes Aand C).

-Investments

Investments in securities are recorded at cost. Premiums and
discounts on bonds and mortgage loans are amortized over the
term of the applicable investment.

Investments at amortized cost and at current market value are
sumwar1zed in Note G.

Bonds and cash of the System are invested and managed by the City
Treasurer of the City of Sacramento. Corporate stocks and stock

options are managed by cutside counselors. All investment trans-
actions are approved by the Administration, Investment and Fiscal
Management Board.

Note C - Actuarial Assumptions and Valuation

On February 23, 1981, the Administration, Investment and Fiscal
Management Board accepted an actuarial valuation as of June 30,
1980 prepared by independent actuaries. The actuaries estimated
that the total actuarial obligation and the unfunded obligation
had changed from approximatety $220,000,000 and $123,000,000, at

June 30, 1979, to approximately $245,000,000 and $136 000,000, at

June 30, 1980. The actuarial chligation essentially represents
vested benefits because benefits fully vest after five years of
service, and admission to the plans was restricted in 1976 and
closed in 1980. The latest valuation recommends that the City's
contribution for the amortization of the unfunded ob]igation be
7.73% of total payroll for calemdar year 1981, increasing uni-

formly to 11.13% of total payrell for the calendar year 1983 and:

Jthereafter to June 30, 2007,

The actuarial method utiiized in this valuation was the entry-age
normal-cost method. Significant assumptions utilized by the act-
uarial firm in the preparation of the report were as follows:

1. Interest on investments at 7% compounded annually.

2. Compensation increases of 5% per year.

3. Consumer price index increases of 3% per year.

4. Social security wage base increases of 4% per year.

5. Retirement, withdrawal and disability assumptions
were based upon the System s experience, Mortality
assumptions were based in part upon the experience of
other public systems and the 1951 group annuity tables
published by the Society of Actuaries.

The actuarial report in its entirety has been included in the
Statistical section of this report.

Note D - Hormal Cost Contributicn

The normal contribution by ihe City for the f1sca1 year 1978-79
is unusually low because $4,000,000 of that year's recommended
contribution was funded in the precedwng year.

Note E - Options Management Program

The System regularly engages in the selling of covered call options

to purchase stock held in the System‘s investment portfolio.

Option revenue reflects the amounts received from sales of options .
less the market value of outstanding optioms at year end. Options

exercise cost represents costs ingurred to cover ohligations accru-
ing from the exercise of options.

Hote F - Litigation Contingencie§

Various actions and proceedings are pending against the System in
which disability claims have been asserted. Management, after con-
suttation with Jegal counsel, is of the opinion that the ultimate
liability is already adequately prnv1ded for in the financial

_statements.

e e S s B o O e O v e Y e e S e O e Y e B o W o R



i g A e TR e N sy v A g A S N

o

S R e S

Note G - investmentis

Investiments at June 30, 1980 and 1979 are sunmarized as follows:

Government bonds and notes:

United States Treasury hotes

United States Agencies

Canadiap and Foreign

Total Government bonds and notes

Coporate honds:

Public Utilities - comnunications

Public Utilities - electric

Public Utilities - gas

Industrials

Bank and Finance

Gengral Mortgage and Miscellaneous

Equipment trust certificates

Private placements

Miscellaneogus

Total Corporate bonds

Convertible subordinated debentures
Mortgage -backed certificates
Equity securities
Mortgage loans

Improvemeht bonds

TOTAL INVESTMENTS

. Amortized Cost

1980 1979
$ 2,141,779 $ ¢ 300,000
4,415,270 4,697.828
8.145.857 3,338,918
14,702,906 8,336,746
5,160,095 6,320,296
20.004.672 16.977.315
1,327,424 1,321,098
16.678.548 17,946,546
3,564,138 4,395,887
1,587,181 1,645,934
299,464 293.425
436,000 473,116
29,969 250,000
49,087,491 49,629,617
994,940 995,579
14,763,440 11,483,805
20,377,197 19,670,757
1,541,305 1,656,663
138 1,664
37,683,020 33.808,468
$101,473,817 $ 91,774,831

"Approximate Market

1980

$ 2,562,187
3,889,479

7,635,290

3,595,472
15,486,230
1,075,328
13,612,004
2,738,145
1,196,205
256,857
347,011

28,039
38,335,287

617,500
12,878,080
21,757,674

1,541,305

138

36,794,697

$ 89,216,940

1979

$ . 288,750
4,077,847
3,160,331

7,526,928

5,004,391
13,434,528
1,170,377
16,242,024
3,932,069
1,578,196
268,305
391,968
241,631

725,000
11,178,660

13,725,391

1,656,663

1,664
32,287,378

$.82,077,795

Percentage of
Amortized Cost

. 1980

2.11%
4.35
8.03

14.49 .

19.771
16.43
35]

—
wn
(=43

100,00%

1579

.32%
5.12
3.64

9.08_

£.89
18.50
1.44
19.55
4.79
1.79 -
.33
.52
.27

56.08
1.08

12.51

21.43
1.81

.01
36.84

100.00%




Het Assets Available for Benefits
Actuarial Obligation
Unfunded Obligation

funding Ratio

SACRAMENTO CITY EMPLOYEES' RETIREMENT SYSTEM

HISTORICAL SCHEDULE OF FUNDING RATIO

YEARS ENDED JUNE 30,

1978

1980 1979

$108, 645,823 $ 97,181,365 $
244,886,773 220,274,365
136,240,950 123,093,000
©0.44:) 0.44:)

91,439,492

- 189,917,255

98,477,763
0.48:1
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SACRAMENTO C1TY EMPLOYEES' RETIREMENT SYSTEM

City of Sacramento

FIYE YEAR SCHEDULE QF CONTRIBUTION INCOME

Members Mormal Amortization Pay-as-yau
Unfunded qo
Liability
$ 3,632,765 % 5,197,098 $ 3,117,000 5 548,211
3,259,653 1,442,926 1,175,748 - 531,555
3,446,460 7,920,296 2,204,581 637,343
3,267,214 © 3,919,039 372,519 663,273
3,086,145 3,481,531 H/A 687,395
9 .

Total
$12, 495,075
6,469,882
14,208,680
8,222,045
7,255,071



SACRAMEWTO CITY EMPLOYEES' RETIREMENT SYSTEM

ANALYSTS OF NET INVESTMENT THCOME

Year Ended June 30, 1980

Year Ended June 30, 1579

Year Ended June 30, 1978 -

Investment- Investment Investment- : Invastment investment- Tn.estment
: Amortized investment-  Revenues Amortized  Investment-  Revenues Amortized Investment- - Revenues
Investments and Cash Cost Market {Expenses) Cost Market (Expenses) Cost Market {Expenses)
Bonds | .$63,790,397 $52,422,243 § 4,761,275 $58,961,942 50,515,417 § 4,121,180 $57,843,341 $49,944,079 § 3,971,167
Mortgage-backed certificate 14,769,440 12,878,080 1,353,385 11,483,80% 11,178,660 701,223 3,073,417 2,998,708 45,587
Fquity securities 21,372,137 22,375,174 835,710 19,670,757 18,725,391 1,083,159 15,682,475 14,093,380 556,548
Mortgage loans . 1,541,305 1,541,305 127,908 1,656,663 1,656,663 100,989 1,806,358 1,806,358 108,639
Improvement bonds 138 138 - ] 45 1,664 1,664 19,712 6,344 b,344 155,402
Subtotal : 101,473,417 89,216,940 7,078,323 91,774,831 82,077,795 6,026,263 78,411,935 68,848,869 4 837,343
Cash 6,090,368 6,090,368 730,496 5,222,984 5,222,984 711,602 11,952,030 11,952,030 374,482
$107,563,785 $95,307.308 7,808,819 $96,997,815 $87,300,779 6,737,865 $90,363,965 $80,800,89% 5,211.825
Additional investment revenues (expenses):
Loss on disposition of assets (932,926) {146,841) {23,668)
Administrative expense {59,232) {51,952) (23,667 )
Net investment income $ 6,816,661 $ 6,539‘0?2 $ 5,163,490
*Net Rate of Return 6.894% *+7.233% **6.510%
*Net Rate of Return = A+ 8B _ 1
—Z T T .
*3 yr. Average
I = Het Investment It zome Net rate of return = §,879%
A = Beginning Investable Assets )
B = Ending Investable Assets ,
*#*$4 million June 30, 1978 City contribution excluded from
“ending investable assets for calculation of 77-78 rate
but included in beginning investable assets for calculation
of 78-79 rate.
10
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Description

Bonds

Mortgage-backed certificate
Equity securities

Mortgage loans

Improvement bands

Subtotal
Cash

LSACRAMENTO CITY EMPLOYEES' RETIREMENT SYSTEM
_SCHEDULE OF CHANGES IN. INVESTMENT POSITION

YEAR ENDED JUNE 30, 1980

Balance .
" June 30, 1979 Additions
$58,961,942 §27,609,861
11,483,805 3,984,596,
19,670,757 9,891,065
1,656,663 .
1,664
91,774,831 41,485,522
5,222,984 867,384
' $96,997,815

542,352,906

-Disposals

Amortization
of Premium

Balance

Market Value

Jupne 30, 1980 - June 30, 1979

or Discount June 30, 1980

$(22,902,431) $121,025 563,790;39? -$52,422,243 $50,515,417
{704,728) 5,767 14,769,440 12,878,080 11,178,660
{8,189,685) - 21,372,137 22,375,174 18,725,391
{115,358) 1,541,305 1,541,305 1,656,663
: (1,526) 138 ~ 138 1,664
{31,913,728) 126,792 101,473,317 859,216,940 82,077,795
6,090,368 6,090,368 5,222,984

5(31,913,728)  5126,792 $107,563,785 $95,307,308

11

$87,300,779




SACRAMENTO CITY EMPLOYEES® RETIREMENT SYSTEM
YEAR ENDED JUNE 30, 1980
SCHEDULE OF ACQUISITION OF BONDS

Houston Light & Power Company, B.375%
Public Service Electric and Gas, 8.375%
Public Service Electric and Gas, 8.125%
Southern California Edison, 8.125%
Commonwealth Edison Company, 8.000%
Commonwealth Edison Company, 8.000%

Gulf Qi1 Corporation, 5.350%

Southern Bell Telephone, 8.250%
Southwestern Bell Telephone, B.500%

United Technologies, 9.375%

Shell 041, 8.000%

Carolina Power and Light, 6.875%

Texas Instruments, Inc., 12.700%

Texas Instruments, Inc., 12.700%

 Texas Instruments, Ipc., 12.700%

U. 5. Treasury Bonds, 11.750%

Southwestern Beil Telephone, 11.375% ,
Mountain States Tel.and Tel. Company, 11.250%
Ohio Bell Telephone, 12.625%

Texas Electric Service, Co., 13.85G%
Souttwestern Bell Telephone, 13.060%
Mountain States Tel and Tel. Company, 11.250%
Southwestern Bell Telephope, 11,375%

Ohio Bell Telephone, 12.625% )

Mountain States Tel. and Tel., 11.250%

U. 5. Treasury Bonds, 11.750%

Province of Ontario, 9.125%

International Bank for Reconstruction and Development, 9.350%

Province of Ontario, 9.375%
Okiahoma Gas and Electric, 8.625%

TOTAL RCQUISITIGNS

i

Date
Acquired

- DB-03-79

08-03-79

" . 08-14-79

08-17-79
08-17-79
08-21-79
08-28-79
01-04-80
01-04-80
{1-04-80
01-04-80
01-23-80
02-25-80
02-29-80
03-04-80
03-17-80

03-19-80

03-25-80
03-25-80
03-25-80
03-25-80
03-26-80
03-26-80

03-26-80 °

03-28-80
04-18-80

04-21-80

05-14-B0
05-14-80

05-14-80 -

Amortized
Lost

$ 313,348

224,255
215,388
439,895
256,335
431,435
495,118
779,600

. 802,560
660,000
579,375
252,427
150,000
96,000
239,375
5,483,906
660,000
872,500
727,500
509,375
870,000
B70,000
875,000
480,000
552,500
2,112,969
1,844,027
2,697,000
2,718,198
401,775

$27,609,861
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SACRAMENTO CITY EMPLOYEES' RETIREMENT SYSTEM
YEAR ENDED JUNE 30, 1980
SCHEGULE OF DISPOSAL OF BONDS

Iilinois Power Company, 2. 875%

Southern Bell Tel. and Tel., 3.000%
Pacific Power and Light, 3. 3?5%

South Central Bell and Telephone, 10.000%
Houston.Light and Power Co., 10.125%
Inter-American Development Bank, 5.200%
Mountain State Tel. and Tel., 9.750%
Montana Power, 9.600%

Texas Power and Light Co., 10. 125%
Associated Telephone, Co., 2.875%

_ States Steamship Co., 5. 100%

Federal National Mortgage Association 4. ?00%
Laclede Gas Company, 3.250% . -

C.1.T. Financial Corperation, 5.125%

White Motor Corporation, 7.250%
Rockwell-Standard Corporation, 5.750%

May Department Stores, Co., 3.250%
Consolidated Edison New York, 3.000%
Export-Import Bank of Washington, 5.100%

. Southern California Gas, 3.500%

Kansas City Power, 3.250%
Consolidated Edison, 3.500%.
Southern Counties Gas, Co., 4.000%
Mountain Fuel Supply Co., 4.000%

" American Savings and Loan, -8.500%

General Motors Acceptance Corp., 9.000% .
Ohio Edison, 3.250%

Pacific Gas and Electr1c, 3.375%
International Bank for Reconstruction, 8 850%
Potomac Electric, 2.750%

Pacific Gas and E]ectr1c, 9 500%
Magnovox, 4.750%

Pacific Gas and Electr1c, 3. 3?5%
General Milis, Inc., 4.625%

American Tel. and Tel., 8.875%

Pacific Tel. and Tel., 4.625%

Consumers Power Company, 3.250%

Pacific Gas and Electric, 4.500%
Northern States Power, 5.000%

Subtotal

13

Date .
af Amortized
Disposal Cost
07-01-79 $ 15,319
07-01-79 26-,500
(G8-01-79 15,150
08-21-79 99,512
08-21-79 199,000
08-22-79 516,000
08-22-79 198,600
08-22-79 300,000
08-22-79 - 100,000
-11-01-79 25,188
11-08-79 29.000
12-01-79 175,000
12-01-79 51,000 -
1-15-80 34,461
- 01-18-80 200,000
02-15-80 1,010
03-01-80 20,000
- 03-14-80 50,997
03-14-80 950,000
03-14-80 - 78,000
03-14-80 50,500
03-14-80 40,900
03-14-80 25,518
03-14-80 50,000
03-14-80 199,540
03-14-80 249,250
03-14-80 50,965
03-14-80 258,563
(03-14-80 500,000 -
03-14-80 25,282
03-14-80 - 159,000
- 03-14-80 150,000
. 03-14-80 50,744
03-14-80 100,000
03-14-80 145,875
03-14-80 152,438
03-14-80 51,163
03-14-80 - 102,375
03-14-80 146,750

$ 5.632,600-

Gain {Loss)
on

Disposal

$ (319)

~{1,500)

© {150)

2,988

" 5,000
(56,439)

3,356 -

{10,500}

2,996

(188)

{1,000}
539
(74,500)

)
}
(6,310}
(161,352)
(16,801)
{12,510)
{10,396)
(6,761)



SACRAMENTO CITY EHPLOYEES' RETIREME!.T SYSTEM

YEAR ENDED JUNE 30, 1980

' SCHEDULE OF DISPOSAL OF BONDS {cont.)

Northern 111inois Gas, 4.625%
Columbia Gas, 4.875%

General Foods, B.B75%

Montgomery Wards, 4.875%

Sun (i1, 4.625%

Owens I111nais Gliass, 3. 750%

U.5. Treasury Notes, 8.000%

Whirlpoel Corporation, 5.750%

Bax Colony, 8.500%

American Tel. and Tel., 2.750% .
Niagara Power, 2.875% -

Borden, 2.875%

Southern California Edison, 3.625%
Boston Edison, 3.125%

Commercial Investment Trust, 4.500%
I1linois Bell Telephone , 3.125%
Pacific Power and Light, 3.750%
Southwestern Bell, 2.750%
American Tel. and Tel., 2.625%°
General Motors Acceptance, 4.875%
American Tel. and Tel., Z2.875%
General Telephone Co., 5.000%
Wisconsin Electric, 4.125%
Southern California Edison, 4.375%
Kiagara Mohawk, 3.875%
Consolidated Edison, 4.000%

Bell Telephone, 3.750%

- Pacific Telephone, 3.125% .
Baltimore Gas and Electric, 4.625%
Federal ‘Naticnal Mortgage Assocmat1an, 5.300%

_I111n015 Power, 2.750% :
Southern California Gas, 2.875%
American Tel. and Tel., 2.750%
Oetroit Edison, 2.750%

Alcoa, 3.875%

Standard 0il-of Ca11forn1a, 4.375%
Sears Roebuck, 4.750%
Continental 011, 3.000% '
Pacific Gas and Electric, 3. 125%

Subtota] ’

Date
of Amortized
Disposal Cost
D3-14-80 $ 100,369
03-14-80 50,000
03-14-80 14,925
03-14-80 - - 199,280
03-14-80 : . 49,500
03-14-80 ) - 25,125 .
03-14-80 . 300,000
03-14-80 110,550
03-14-80 250,000 .
(03-14-80 49,500
T 03-14-80 102,750
03-14-80 ’ ~ 50,000
03-14-80 49,553
03-14-80 25,121
03-14-80 49 665
03-14-80 25,381
03-14-80 51,458
03-14-80 45,500
-03-14-80 24,000
03-14-80 ‘ 95,000
" 03-14-80 71,250
03-14-80 - 25,000
03-14-80 61,189
03-14-80 . 100,683
.(3-14-80 73,938
-03-14-80 24,469
03-14-80 74,828
03-14-80 49,938 .
03-14-80 : 100,369
03-14-80 500,000
03-14-80 50,305
03-14-8¢ 82,580 -
03-14-80 94,313
03-14-30 22,750
03-14-80 29,880
03-14-80 99,625
03-14-80 95,400
03-14-80 25,313
03-14-80 __ 50,545

$ 3,309,032

$

Gain {Loss}
on

Disposal
48,968)

2,475)
1,366)

{
(2
{
(9
yth
{65,625)
(38,964)
-(90,860)
(1,995)
-(9,640)
{5.375)
{4,303)
(5.746)
(%4 ,788)
1
1
(

' E 7.177)
8,088)
- (39,586)
(24.743)
{10,478)

(27,345}

(46,423)
{36,719)
13,414
(37,020)
(28,817}
(50,779)

(4,688)

{790y

(5,132)

(16,062}

. 13,625)

(5,065) -

(23,125

{24,720
(8,062}

(18,233)

§ (880,095)

3,894}
7,636)
5,375} "

6,772}
3,060)-



T

)

(

g ]

)

SACRAMENTO CITY EMPLOYEES' RETIREMENT SYSTEM

Pacific Gas Transmission, 8.000%
Union Llectric, 2.875% ’
Burroughs, 4.375%

U.5. Steel, 4.000%

General Motors Acceptance, 8.875%
Florida Power and Light, 4.625%
[1Tinois Bell Telephone, 4.250%
Ohio Edison, 4.250%-

U.S. Treasury Bonds, 11.750%
Aluminum Company of Canada, 4.500%
Federal Home Loan Mortgage, 8.050%
Texas Electric Service, 14.125%
Ohio Bell Telephone, 12.625%
Southwestern Bell Telephane, 11.375%
Mountain States Telephone, 11.250%
Chevron Stations, 5.100% S
Citicorp Convertible

U.5. Steel Convertible

Federal Home Loan Mortgage, 8.050%

TOTAL DISPOSALS

YEAR ENDED JUNE 30, 1980
SCHEDULE OF DISPOSAL OF BONDS {cont.)

15

Date ) i

of Amortized
Dhisposal Cost = .
03-14-80 $ 161,80%
03-14-80 51,271
03-14-80 20,000
03-14-80 5Q,250
03-14-80 198,900
03-14-80 51,023
03-14-80 50,692
03-14-80 - 102,875
03-18-80 5,383,206
04-01-80 24,480
04-11-80 39,302
04-21-80 509,375
04-25-80 1,207,500
(5-14-80 2,405,000
05-14-80 2,295,000
06-05-80 12,000 -
06-30-80 502,81%
06-30-80 462,125
06-30-80 302,480

$22,902,431-

Gain {Loss)
on

Disposal -

s (56,721)
(5,709}
(5,800}
11,938

386,250
361,625

${1,188,393)



SACRAMENTO CITY EMPLOYEES' RETIREMENT SYSTEM
SCHEDULE OF ACQUISITION AND DISPOSAL OF MORTGAGE-BACKED CERTIFICATES
“YEAR ENDED JUNE 30, 1980

Original
Cost
Acquisitions:
Bank of American, 9.500% - ' § 470,395
Home Sawings, 10.000% 2,008,713
Government National Mortgage Association, 9.500% . 1,203,008
Federal Home Loan Mortgage, 8.050% _ 302,480
TOTAL ACQUISITIONS ' A $ 3,984,596
. Disposals:”

Bank of America, 8.375% . % 12,653
Bank of America, 9.000% . 162,388
Bank of America, 9.500% ) ) 162,829
Government National Mortgage Association, 8.000% 152,655
Government Mational Mortgage Association, 9.000% 24,355
Government National Mortgage Association, 9.500% 8,909
Home Savings ard Loan, 9.250% 143,449
Home Savings and Loan, 10.000% 37,490
TOTAL DISFOSALS ’ _ $ 704,728

16
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SACRAMENTO CITY .EMPLOYEES' RETIREMENT SYSTEM
SCHEDULE OF ACQUISITION AND DISPOSAL OF STOCKS
YEAR ENDED JUNE 30, 1880

Effective  Number of Amortized

Date . Shares Cost
Acquisitions:
American Standard Inc. | 07-05-79 5,000 % 245,600
Honeywell Incorporated 07-05-79 1,500 104,492
TRW Incorporated 07-05-79 2,200 82,214
ferox Corporation 07-05-79 2,000 124,615
Sundstrand Corporation 07-05-79 10,000 274,025
TRW Incorporated L o 07-05-79 3,800 . 142,956
Standard 0il of Indiana : 07-13-79 5,000 326,850
Beneficial Corporation 07-13-7¢9 10,000 275,438
Northwest Industries 07-19-79 10,000 330,075
AMP Incorporated 08-28-79 5,000 192,925
Pepsice [ncorporated 08-28-79 10,000 284,950
Gulf 071 Corporation 11-02-79 15,000 489,300
Peoples Gas Company ) 11-27-79 1,100 42,057
Cities Service 11-27-79 3,000 237,360
Peoples Gas Company 11-27-79 3.900 147,943
Syntex Corporation ’ 01-18-80 15,000 652,650
Pepsico 01-18-80 10,000 254,700
Beneficial Corporation . 01-18-80 10,000 264,775
Peoples Gas Company - 01-23-80 2,600 - 114,062
Peoples Gas Company 01-31-80 2,400 105,288
Atr Product and Chem. 01-31-80 10,000 400,325
Texas 0il1 Gas Corporation 02-22-80 500 20,935
tevis Strauss Company 02-22-80 12,000 420,252
Reading and Bates Coporation 02-22-80 12,000 500,040
Texas Qi1 Gas Corporation 02-22-80 11,500 478,893
Beneficial Corporation 04-24-80 5,000 98,100
Conn General Insurance . 04-24-80 8,000- 280,927
Scuthern California Edison 04-24-80 15,000 364,850
Chase Manhattan 05-16-80 5,000 207,475
Federal National Mortgage Association 05-16-80 5,000 81,225
Sundstrand Corporation 06-06-80 5,000 206,850
Sedco Incorporated 06-06-80 5,000 422,720
Levis Strauss Company . 06-06-80 . 5,000 159,350
Georgia-Pacific 06-06-80 5,000 137,225
Emmett A-Larkin Company 06-06-80 10,000 424,588
Citicorp Convertible* 06-30-80 /A 502,815
U.S. Steel Convertible* 06-30-80 N/ A 492,125

TOTAL ACQUISITIONS $9,891,065

* Reclassified from Bonds
17



SACRAMENTO CITY EMPLOYEES' RETIREMENT SYSTEM

SCHEDULE OF ACQUISITION AND DISPOSAL OF STOCKS (cont.)

Disposals:

NCR Corporation

Hanna Mining Company
Union 0il of California
Crown Zellerbach

Union 0Qil of California
American Tel. and Tel.
Avon Products
Halliburton Company
Texaco

Tektronix

Dana Corporation
Arkansas Lou. Gas

Great Western Financial .

Atlantic Richfield

Ual Incorporated
Boeing Company
Motorola Incorporated
Phillip Morris

Cities Service Company
Atlantic Richfield
Caterpilliar Tractor

TOTAL DISPOSALS

YEAR ENOED JUNE 30, 1980

Effective Number of Amortized Gain (Loss)
Date Shares Cost on Disposal
07-05-79 8,000 $ 376,050 $ 151,285
07-06-79 10,000 594,457 (251,406)
07-06-79 12,000 331,195 111,030
07-13-79 14,000 611,204 (122,938)
07-13-79 12,000 331,195 100,137
10-24-79 10,000 608,866 (84,079
11-06-79 8,000 452,798 (127,801
11-06-79 5,000 341,125 32,656
11-06-79 20,000 527,000 55,531
11-14-79 5,000 256,665 16,301
11-27-79 10,000 272,250 16,541
01-23-80 12,000 232,470 97,334
01-23-80 10,000 241,200 (53,176)
02-26-80 2,000 99,290 101,744
02-26-80 15,000 538,737 (236,048)
02-26-80 2,000 40,827 85,617
02-26-80 12,000 645,550 81,750
04-24-80 12,000 418,432 (2,344)
04-24-80 3,000 237,360 38,641
06-06-80 8,000 397,159 325,737
06-06-80 10,500 635,855 (124,190)
$8,189,685 $ 212,322
18
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SACRAMENTO CITY EMPLOYEES' RETIREMENT SYSTEM
YEAR ENDED JUNE 30, 1980

SCHEDULE OF MORTGAGE LOAN COLLECTIONS

Amortized

Cost
FRA, Title 11, 5% - _ $ 6,247
FHA, Title II, 5%% ' 2,831
R. H. Dye Investment Company, 5%% ' 32,821
Capital Square Parking, 5%% 73,459

TOTAL COLLECTIONS o $115,358

SCHEDULE OF DISPOSAL OF STREET TMPROVEMENT BONDS

Amortized

Cost
Sacramento Street Improvement Bonds, 5% $ 1,526
TOTAL ' ' 5 1,526

19



[HVESTHENTS

Fiscal Year Ended June 30, 1980

Bonds_and Hotes

Par Average
[nterest Maturity Yalue Amortized " Book Market
Description Rate Date 00a's Cost Tield Yalue
Treasury Bonds
U.5. Treasury Bond 11.75 02-15-10  .%1,000 § 048,339.29 12.912 $1,138,750
U.5. Treasury Bond 11.75 02-15-10 500 470,044 .64 12,762 . 569,375
U.5. Treasury Bond 11.75 02-15-10 750 722,894.92  12.350 854,062
Subtotal $2,250 $2,141,778.85 $2,562,187
Corporate Bonds .
Carolina Lt. & Power 6.875 10-01-98 % 385 § 253,987.63 13.338 4§ 250,250
United Technologies 49.375  01-15-04 750 660,133.27 11.29% 670,943
Texas Instruments 12.70 02-01-05 500 490,7243.33 13.206 525,045
Oklahoma Gas & Electric 8.625 01-01-06 500 417,587.50 11.031 393,885
Shell Qi1 8.0 04-15-07 750 581,155.73 11,507 588,367
South Western Bell 8.5 03-15-16 1,000 803,650.09 11.344 790,000
Southern Bell Tel 8.25 04-15-16 1,000 781,329.54 11.415 170,000
Subtotal . {4,885 $3,988,087.09 £3,988,490
U.5. Governments
Am Mail Line Ataskan 5.0 03-01-93 § 118 £ 111,181.04 6.779 $ 81,908
Title II - 0.5, #ichigan 5.10 03-31-93 52 92.000.00 S.086 60,254
Title 11 - US. Colorado 5.10 03-31-93 186 186,000.00 5.086 121,817
Title 11 - U.5. Wyn. 5.10 03-31-93 186 186,000.00 5.086 121,817
Title [T - U.S. Montana 5.10 03-11-93 .92 92,000.00 5.086 - 60,253
Title 1T - U.5. ldaho 5.10 03-31-93 186 186,000.00 5.088 121,817
Title II - V.5, Matsania 7.80 08-01-98 186 186,000.00 7.B21 146,306
Title Il - Foss & Tub Corp. 9.0 10-1%-59 500 500,000.00 8.97% 440,345
Titte I - Moore McCormack 8.37%  07-15-0) 18 48,000.00 B.849 41,688
Subtotal $1,592 $1,5B7,181.04 $1,196,205
Federal Agencies
Federal National Mortgaoe Ass'n. 5.400 06-2B-80 5 100 S 100,000.00 5.400 & 95,625
18R & D Wa 5.375 04-01-92 . 850 851,307 .38 5.394 - - GA1,242
Inter. Amer. Dev, Bank 6.625 11-Q1-593 175 174,530.22 6.725 136,281
IBR & D Hashington 0.C. 65.375 10-01-94 493 490,664.4) 6.542 339,521
IBR & D Washington D.C. 8.125 08-01-96 100 100,000.00 §.182 79,793
[BRD 9.35 12-15-00 1,100 2,698 ,768.25 11.385 2,687,017
Subtotal ) ) T AN 4,415,270.26 1,289,479
Banks & Finance
J.C. Penney Cr. Corp. 5.375 02-01-87 % SO § 49,933.70 5.452 % 18,430
Northwest Bancorp 4.75 10-15-90 50 49,892.80 4.827 3,937
Beneficial Corp. 5.0 11-01-90 100 100, 000. 00 5.035 64,634
J.C. Penney Finl. Corp. 7.875 08-15-9] 150 149,579.45 7.955 113,227
Marine Midland Banks 8.125 (04-01-94 225 224,380.59 8.243 161,341
General Motors Rccep. Corp. 7.75 10-01-94 150 348,372.10 7.896 276,412
General Motors Accep. Corp. 7.25 03-01-95 200 199,175.11 7.374 150,088
Travelers Carp. B.70 08-D1-95 50 50,000.00 8.761 41,943
Househpld Finance Corp. 7.50 05-01-9% 100 100,000.00 7.710 75,997
Wells Fargo & Co. 7.37% 11-15-97 100 100,000.00 7.427 71,934
. Avco Financial Serwices 8.35 11-15-58 100 . 100,000.00 B.408 78,952
- Beneral Motors Accep. Corp. 8.875 06-01-99 100 99,715.02 8.986 84,263 |
Househald Finance Corp. 8.50 04-01-01 200 - 200,000.00 ‘8.560 150,830
20
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Banks & Finance {continued)

Bank of America Lorp.
Cameron Finance Corp.
Bank- of America Corp.
Mercantile Bancorp.

Bank America Corp.

Citicorp 5 F Notes

Bank America Corp.

Aetna Life & Cas. Co.
Beneficial Corp.

General Motors Accep. Corp.

Subtotal

Canadians & Foreign

Que Hydr Elec Ser T~

flue Hydr Elec Ser AT

BC Hrdro & Power

INCO Lid:

Aluminum Co. of Canada

Alberta Govt, Tel

Hova Scotia Power Corp.

Newfoundland Prov.

Mew Brunswick Prov.
_B.C. Hydro & Power

Mew Brunswick Prov.

Ontario Prov,

Ontaric Province

New Brunswick E1 Power

Quebec Province

Ontario Frovince

Ontario Prowince

B.C. Hydro & Power

Ontarioc Province

HManitoba Hydro & Elec.

B3.C. Hydro & Power

Ontario Province

Ontario Providence

Subtotal

Egquipment Trysts
S.P. Transp. Equip. Tr. Cert.

Subtotal

Industrials

Union 011 Co.

Times Mirror Co.
Rockwell Intl, Corp.
Wayerhauser Co.

Gulf Qi1 Corp.

Gulf 011 Cerp.

Bana Corp.

Ferro Corp,

Barg Warner Corp.
Shell 011 .
Caterpiller Tractor
United Shuoe Hach.
American Tob Co.
ARMCO Steel

Standard 031 of Calif.
Corn Products

RCA Corp.

Container Corp.

Ayerage

Par :

Interest Maturity Value Amortized Book .. Market
Rate Date poo's Cost Yield Yalue
8.75 05-01-01 $ 200 $ 198,332.89 . 8.9 3 164,454
“7.50 12-0%-02 200 199,103.27 7.618 134,382
7.875 12-01-03 300 ' 298,009.57 8.027 224,073
8.50 01-15-04 10 140,000.00 8.559 75,789
§8.875 02-15-05 200 195,848.47 9.023 164,845
8.45 03-15-07 100 99,706.33 B.548 77,733
8.35 05-15-07 200 200,000.00 B.408 156,610
8.125 10-15-07 200 169,088.75 B.240 157,532
8.40 12-01-07 - 200 200,000.00 8.459 151,192
8.65 02-15-08 100 100,0300.00 8.710 . 81,548

%3,575 $3,564,138.0% $2,738,145
3.75 02-01-83 5§ 100 $  94,638.52 7.560 5 86,350
5.2% 01-01-87 40 33,283.37 9.328 29,362
5.62% 07-02-91 100 98,160.18 5.076 70,154
5.85 04-01-93 200 200,000, 00 6.898 142,202
9.5 03-01-85 00 100,759.76 9.399 85,483
7.875 098-01-96 100 5%,819.58 ¥.962 77,860
8.125 07-15-98 200 199,599.60 §.215 150,926
8.50 11-15-98 0o - 89,627.67 B8.622 77,180
8,375  12-15-58 100 89,073.12 8.50 76,583
14.25 10-01-29 250 250,000.00 10.322 230,845
10.25 M-15-04 750 745,041.58  10.294 664,050
8.60 03-15-04 200 200,000.00 8.£60 160,786
8.60 03-15-04 750 528,258.33 13.992 602,948
B.75 04-01-04 100 99,208.07 8.034 77,897
9.20 04-15-04 200 200,000.00 G.264 162,798
10.25 10-01-04 100 100,000.00 10.322 92,900
8.875  03-01-0%5 100 99,579.23 8,999 82,344
9.625 06-01-05 200 199,584.64 g.724 175,976
9.125 06-15-05 1,650 1,382,05%6.70 12,364 1,393,012
9.25 01-15-08 200 J198,263.94 9.445 168,778
§.625 12-01-06 200 200,000.00 8.687 158,668
8.40 01-15-437 200 200,000.00 8.459 156,174
9.37%  11-30-08 3,150 2,718,901.93  11.332 2,711,614

$9,090 8,145,856,62 47,635,290
7.375 Q2-01-87 5 300 $ 299,463.99 7.482 & 756,857

$ 300 % 299,463.99 $ 256,857
8.5 03.30-86 % 300 $ 500,000.00 8.559 . & 469,850
4.5 01-01-90 - 100 90,584.72 6.597 76,404
5.75 02-15-91 24 24,106.71 5.691 18,264
5.20 05-01-91 250 250,000.00 5.236 181,627

. 95.35 06-15-91 200 200,000.00 5.387 142,610
5.35 06-15-91 650 505,814.37 9.719 463,482
65.00 12-01-91 200 184,685.55 7.349 160,166
5.875 01-15-92 25 25,000.00 5.916 20,834
5.50 03-01-92 88 28,000.00 5.538 61,37

- 5.0 03-15-92 1,215 975,482,236 8.838 835,823
5.30 04-01-92 75 75,0006.Q0 5.337. 53,191
5.75 06-15-92 50 49,630.97 | 5.815 36,482
5.875% 07-01-82 50 49,750.07 &.018 35,768
5.90 07-15-92 50 50,000.00 5.941 41,41
5.75 (8-01-92 &40 582,943.39 7.356 458,726
5.75 08-15-92 100 99,749.07 . 5.840 82,740
10.20 08-15-92 100 100,000.00 10.271 93,703
6.625 03-15-93 100 100,000.00 6.671 74,563
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Description

Industrials {continued)

Socony Mobil 011

Sears Roebuck

Gulf 011

Owen Corning Fiberglass
U.S. Shoe Corp.
Weyerhaeuser

Fard Motor

Int'l. Paper Co.
Aluminum Co. of America

Westinghouse €lectric Corp.

Sears Roebuck
Pitney Bowes
Bristol Myers
Gulf 011
NL INDS Inc.
General Electric
Standard 011 of California
Carter Hawley Hale
Flintkote Co.
Allied Chemical Corp.
Union Carbide
8orden Co.
Texaco Inc.
Textron Inc.
Intl. Harvester Co.
Union Gil Co.
Exxon Corp.
Great Northern Nekoosa
Exxon Pipeline (Humble)
Bethlehem Steel
Caterpiller Tractor
J.C. Penney
Standard 0i) of Ohio
Continental Qil
Marathon 0i1 Co.
Oshland 0i1
Crown Zellerbach

. Dow Chemical
Bethlehem Steel
Monsanto Co.
Monsanto Co.
Shell 0i}
Weyerhaeuser
Exxon Pipeline
Dow Chemical
Sun 011}
Phillips Petrol
Phillips Petrol
Texaco Inc.
€8S Inc.
Sun 0il
Texas Gulf Inc.
United Yech Corp.
Ingersoll Rand
Borden Inc.
Kraftco Corp.
General Electric
Continental Group
Standard 0il of Ind.
Standard Brands
Minnesota Mining & Mfg.
Anheuser Busch
General Motors
Texaco Inc.
Shel) 01
Standard 011 of Ind.
Standard Qi1 of California
Marathon Qi1
Shell 011
Dow Chemical
Carter Hawlev Hale

Subtotal
Miscellaneous

Pacific Gr. East RY
Subtotal

Interest
Rate

WO
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Maturity
Date

04-01-93
04-01-93
06-15-93
02-01-94
02-15-94
07-15-94
07-15-94
03-15-95
03-15-95
09-01-95
10-01-95
10-15-95
11-01-95
11-15-95
12-15-95
03-15-96
04-01-96
05-15-96
07-15-96
09-01-96
03-01-97
06-15-97
07-15-97
07-15-97
C3-01-98
£6-01-98
07-15-98
07-15-98
12-01-98
03-01-99

© 05-01-99

06-15-99
07-01-99
07-15-99
02-01-00
02-15-00
03-15-00
05-01-00
05-15-00
06-15-00
07-01-00
09-01-00
10-01-00
10-1<-00
11-01-00
11-15-00
11-15-00
03-15-01
06-01-01
08-0i-01
05-01-02
11-01-02
01-15-04
03-01-04
04-01-04
04-15-04
05-01-08
05-15-04
07-15-04
12-15-04
04-01-05
04-01-05
04-01-05
05-01-05
08-15-05
06-15-05
07-01-05
11-01-06
04-15-07
02-15-08
10-15-08

06-15-81

n
2

Average

Par

Valye Amortized Book Market

000's Cost Yield Value
$ 100 § 100,210.53 4.242 ¢ 65,536
1,525 1,309,556.07 8.849 1,109,605
125 125,000.00 6.671 94,726
75 74,788.87 6.979 58,482
50 49,152.95 7.482 37,914
100 100,000.00 7.703 81,824
50 50,000.00 . 9.315 41,237
100 100,000.00 8.912 88,315
170 168,988.11 9.195 148,267
46 45,927.96 8.717 38,555
72 71,780.21 8.749 61,266
25 24,923.46 9.129 21,113
77 76,880.94 8.717 67,696
125 124,615.54 8.623 106,799
200 200,463.65 7.509 150,308
400 400,000.00 7.552 321,592
325 303,666.58 8.008 ° 245,339
100 100,000.00 8.308 79,881
100 100,000.00 8.308 72,576
48 47,758.89 8.020 38,767
700 700,000.00 5.337 456,400
S0 50,000.00 5.790 35,495
200 200,000.00 5.790 132,316
100 100,000.00 7.552 . 78,388
25 25,000.00 6.294 14,609
275 272,946.49 6.798 202,867
100 100,000.00 6.545 71,665
100 99,001.24 8.096 72,624
275 275,000.00 6.671 213,716
40 39,840.30 6.988 28,485
100 100,000.00 8.660 84,538
100 190,000.00 -9.213 84,413
190 190,000.00 7.653 147,581
200 199,674.37 7.580 155,710
100 99,832.69 8.590 81,076
100 100,000.00 8.862 83,482
195 195,320.44 8.906 164,615
132 131,764.31 8.970 111,392
248 248,000.00 9.063 204,535
200 199,201.64 8.623 163,218
42 41,780.40 9.285 36,679
180 179,690.44 8.596 151,31
91 91,000.00 8.685 17,27
300 299,390.97 8.969 261,633
45 45,000.00 8.962 18,016
175 174,357.94 8.624 145,182
200 198,777.09 9.035 173,342
200 199,309, 37 7.734 155,244
265 265,000.00 7.804 205,574
200 200,000.00 7.905 158,860
100 99,271.27 7.281 73,627
25 250,000.00 8.559 168,380
250 249,387.85 9.474 223,647
100 100,000.00 8.106 77,334
300 300,593.94 8.530 247,440
100 99,405.05 8.522 84,171
200 200,000.00 8.559 170,246
200 200,000.00 8.912 163,658
250 250,000.00 9.264 222,680
100 99,797.41 9.599 86,983
200 200,000.00 8.912 174,188
100 100,000.00 9.264 86,282
200 199,174.76 8.746 166,972
300 298,137.2) 9.030 253,800
300 298,134.43 8.903 253,920
300 297,504.25. 8.556 247,365
200 198,512.74 8.920 169,246
100 99,561.08 8.619 78,976
200 200,000.00 8.056 156,898
100 99,249.07 8.784 80,673
2 195,169.82 9.510 163,646
$17,408 $16,678,547.53 $13,612,004
S 30 3 29,969.403 $ 28,039
S 0 s 29,969.03 H 28,039
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Description

Public Utilities - Comm.

General Tel. Co. of CA

Mew England Tel. & Tel.

North Wastern Bell

New England Tel. & Tel,

New York Tel. Co.

Southern Bell Tel.

Bmerican Tel. & Tel. Co.
General Tel. Co..of CA.
American Tel. & Tel. fo.
Chesapeake & Potomac Tel. Zo. of YA
I1Tingis Bell Tel. Co. .
Mountain States Tel. & Tel. Co.
Pacific Tel. & Tel. Co.
American Tel. & Tel. Co.
General Tel. of Indiana

Pacific Tel. & Tel. Co.

8ell Tel. Co. of Penn.

General Tel. Co. of 1Tlinois
Wisconsin Tel. Ca.

Southern Bell Tel. & Tel. Co.
11)ingis Bell Tel.

Mountain States Tel. & Tel. Co,
INlingis Bell Tel.

New England Tel. & Tel. Co.
Southwestern Bell Tel. Co.
Indiana Bell Tel.

MNew York Tel. Co.

Southwestern Bell Tel. Ca,
Southwestern Bell Tel. Co.

New York Tel. Co.

Bell Tel. Co. af Penn.

Hew England Tel. & Tel.

Pacific Northwestern Bell Tel. Co.
Michigan Bell Tel.

Pacific Tel. & Tel. Co.

Diamond 5tates Tel. Co.
Chesapeake & Potomac Tel. Co. of VA
New York Tel. Co.

Pacific Tel. & Tel. (o,
Mountain States Tel. & Tel. Co.
Michigan Bell Tel. ‘

Subtatal

Public Utilities - Elact.

Kansas City P & Lt.
Philiadelphia Electric
Cleveland Electric

Con, Gas E1. & Power
Potomac Edison

Boston Edison
Pennsylvania Electric
Washington Water & Power
Florida Power & Light
Pennsylvania Electric
Puget Sound Power & Light
Southern California Edisgn
PGAE 1st

Boston Edison .
Consolidated Edison Company

. Average

Interest Maturity Value Amortized Book Market

Rate Date 00" s Cost ¥Yiald Yalue
4.50 09-01-8 3§ 50 £ 40,917.00 8.433- % 38,04
31.125 12-15-88 50 50,213.33 3.076 30,249
4.375 05-01-33 150 145,957 .77 4.393 100,237
4.0 04-01-92 5G 50.,011.08 4.024 28,275
4.125 07-01-93 25 24,911 .08 4,180 14,380
4.625 12-01-53 50 50,280.33 4 565 30,250
5.625 08-01-95 3qo 01,0024 5.605 197,142
5.0 12-01-95 25 25,039.40 5.009 13.858
4.375 10-01-96 500 481,909.66 4.884 275,025
4.375 Dz-01-98 75 75,592.20 4,307 40,192
6.00 07-01-98 150 150,000.00 6.042 © 98,538
5.00 04-01-00 200 127,215.84  11.064 111,782
4.625 05-01-00 100 101,600.93 4.495 50,651
§.00 08-01-00 500 365,557.78 11.184 323,550
9.00 12-01-00 100 103,000.00 9.063. 82,821
6.00 11-01-02 125 125.572.27  5.977 74,4100
4,375 02-01-03 100 101,116.48 4.294 49,958
8.25 07-01-03 100 100,434 .68 8,242 77,804
6.25 08-01-04 200 200,000.00 - 6,284 129,602
6.00 10-01-04 100 100,477 .98 5.977 62,512
2.00 12-10-08 100 103,000.00 8.056 7,787
5.50 06-01-0% 100 100,494 .54 5.474 57.213
8.00 06-01-0% 250 253,460.70 7.843 194,235
4.625 07-01-05 250 251,306.68 4.598 124,717
8.25 09-01-05 100 100,831.11 8.171 78,754
4.75 16-01-65 50 50,637 .43 4,640 T 25,582
4,875 01-01-06 50 50,000.00 4,909 26,095
5.375 06-01-06 100 98,623.24 5.585 56,286
8.75 08-01-07 50 50,186.42 B.753 41,243
§.00 07-15-08 100 100,000.00 8.0863 76,826
.00 (8-01-08 160 100,893.26 7.928 77,044
8.625 09-01-0% 100 99,787.00 8.717 10,74
B.625 102-01-10 S0 50,320.06 8,591 40,532
7.75 06-01-11 100 99,527.56 7.867 73,189
9.50 06-15-11 100 100,000.00 9.566 gZ,099
8.20 08-21-1 100 100,000.00 8.257 76,491
7.25 06-01-12 85 §2,491.32 7.659 59,411
- 8.30 0B-1%-12 150 151,448.81 8231 116,997
$.400 01-15-18 200 200,237.74 9.048 157,860
8.625 04-01-18 200 198,112.28 3.708 160,482
9.125 12-07-18 100 98,781..70 9.337 83,611
$5,385 55,160,054 .87 i $3,595,472
3.25 02-15-85 § 50 $  50,255.49 3109 § 37,284
3.125 04-01-85 50 50,007.94 3.139 33,300
2.75 09-01-85 25 25,009.69 2.725 17,618
275 01-15-86 25 25,036.35 2.731 17,171
4.625 05-01-87 40 40,213.61 4,521 27,389
4.625 06-01-87 50 50,245.19 4,534 34175
C 4,00 03-01-38 a5 47,019.49 4.810 17,591
4.375 08-01-83 25 25,039.85 4.373 16,127
5.00 - 06-01-39 45 39,322.25 3.274 31,401
5.00 9-01-90 100 101,978.76 4.843 34,983
4.625 02-M-91 30 89,799.36 4.69 52,286
5.25 05-15-N 150 150,000.00 5.787 100,383
5.00 06-01-9 200 - 165,307.94 9.032 131,950
4.25 06-01-82 100 99,5830.00 4289 52,331
4.375 06-071-92 350 349,328.31 4,432 200,010
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Description
Public Utilities - Elect. {cont'd}

Baltimore Bas & Electric Co.
Southern California Edison
Puget Sound Power & Light
Wiscongin Electric Power Co.
Pacific Gas & Electric Co.
Carolina Power & Light
Southern California Edison
Philadelphia Electric
Pacific Gas & Electric
Orange & Rockland Utilities
Geprgia Power Co.

Public Service Gas & Electric Co

Qhio Edison

Boston Edison

West Pennsylvania Power Co.
Florida Power & Light
Consolidated Edison of Mew York
Ohio Power Co.

Gulf States Utility Co.
Kentucky Power

Texas Power & Light Co.
Atlantic City Dlectric

Texas Electric Seryice
Central 11linois Light Co..
Duguesne Light

Honoganela Power
Commarwealth Edison Co.
Tampa Electric Co.
Philadeiphia Electric Co.
IMinois Power Co.

Florida Power & Light

Dallas Power & Light
Commanwealth Edison Co.
Central Maine Power Co.
Texas Power & Light Co.

Juke Power Co.

Gulf States Utilities
Potomac Electric Co.
Consumers Fower
_ Consglidated Edison Co. New York
. Detroit Edison Co. -
Boston tdison Co.

Pubiic Service Co.

Duke Power Co.

Gulf States Utilities

Public Service Co.

Union Electric Co.
Cincinmati Gas & Electric Co.
¥irginia Electric & Power Co.
Pennsylvania Power & Light
Consumars Power’

Georgia Power Co.

Gulf States Utilities
Baltimore Gas & Electric Co.
Horthern 5tates Power Co.
Umion Electric

Wisconsin Electric Power
Consumers Power

Iowa Electric Light & Power Co.
Boston Edison Co.

Hiagra Mobhawk Fower Co.
Carolina Power & Light Co.
San Diegs Gas & Electric Co.
Gulf States Utilities

Interest

Average

Maturity Valua Amortized Baok Market

Rate Date 000's Cost ¥alue Value
4.375 07-15-92 § 200 $ 201,380.95 4.307 % 117,832
6.375 02-15-93 50 50.,081.57 6.385 35,345
4. 625 11-01-83 0 70,155,97 4.627 36,812
7.00 11-15-93 100 100,000.00 7.045 71,500
4.375 06-01-534 150 150,313.05 4,375 §3,922
4.50 07-01-94 175 157,714.52 6.370 94,677
8.125 10-15-94 100 160,000.00 B.183 79,220
9.0 02-01-95 220 222,985.25 B.770 173,545
§.25 0B-01-85 100 100,000.00 4.280 53,650
4.875 08-15-95 50 50,676.04 4.707 26,617
4.875 09-01-95 150 151,178,556 4.788 76,461
4.75% 09-01-95- 50 50,153.40 4.733 28,416
8.7% 03-01-95 : 50 50,313.28 8.684 37,600
4.75 11-01-85 . 50 50,328.31 4.680 25,275
4 875 12-01-95 50 50,304.50 4.813 28,815
5.0 12-01-95 50 50,605.96 4.842 28,327
5.0 01-01-96 50 50,232.26 4 .969 28,157
5.0 01-01-96 50 50,280.23 4.951 25,948
5.0, - 01-01-9% 50 50,333.26 5.012 27,479
5.125 01-01-96 25 25,233.28 5.012 14,125
5.00 02-01-96 100 101,753.13 4.819 58,247
5.128 02-01-36 190 100,669.88 5.054 56,655
5.125 02-01-96 100 101,034.84 4.997 59,196
5.125 02-01-96 100 100,401.33 5.097 56,635 .
5.12% 02-01-98 200 201,234.72 5.062 7 113,804
5.50 03-01-%96 500, 49,730.59 h.628 27,618
5.2% 04-01-96 200 201 ,596.32 5.628 112,840
5.50 04-01-96 50 50,459.78 5.386 30,805
§.25 0B-0-94 100 100,349.59 8.742 72,890
5.85 10-01-96 520 395,894 57 9.642 331,905

. 6.00 12-01-96 -1 55,420.80 5.913 34,309
5.37% 02-01-97 250 253,315.85 5.210 151,002
5.375 04-01-97 100 83,240.81 8.127 56,370
7.70 07-01-97 . 50 50,000.00 7.754 35,100
5.625 01-01-398 45 42,197 .74 7.653 31,027
6.375 02-01-98 25 25,112.99 6.345 15,950
6.625 02-01-98 75 76,043.51 6.442 48 A7)
4.37% 02-15-98 100 101,226.52 4. 268 42 894
6.875 05-01-98 . 100 101,338.01 6.6597 54,187
6.85 10-01-98 150 150,000.00 6.898 98,872
6.4Q 10-01-98 150 149,771.80 6.469 9,199
5.875 11-01-98 . 100 100,583.21 6.827 62,844
7.125 01-01-99 200 201,266 .39 ¥.069 144,132
7.00 0Z-01-39 225 223,926.87 7.129 156,364
7.25 03-01-93 75 75,239.56 7.248 50,004
7.25 04-071-39 100 99,621.03 7,366 7,702
7.375 05-01-99 100 100,954 .57 7.267 66,285
7.37% 05-01-99 20D 202,686.50 7.20 144,693
7.75 06-01-99 110 110,000.00 7.804 16,871
a.125 06-01-599 100 100,894.85% 8.021 17,310
7.625 De-01-92 200 200,000.00 7.678 136,216
8.125 09-01-99 100 100,183.57 8.15% 69,774
8.125 (19-01-99 100 99,426 .42 §.284 72,314
8.25 09-15-99 100 100,717.34 8.179 78,524
8.00 10-01-99 150 146,309 .98 8.510 115,752
8.25 10-01-99 100 100,963.02 5.135 73,816
8.37% 11-01-99 100 100,897~ 66 8.772 80,146
8,258 1-01-9% 50 49,823 .35 8.372 36,160
8.625 11-01-99 100 100,172.39 8.653 77,791
9.00 j2-01-99 50 50,336.58 8.935 37.848
g.125 12-01-89 100 100,000,090 9.i89 79,966
8.75 01-01-00 100 100,353.23 8.745 81,270
8.75 02-01-00 250 251,254 .84 8.719 185,242
B.S0" 0z2-01-00 150 151,093.23 8.429 113,673

24

DO AOOO OO O OO OO O30 oo



J

(3 2 O

)

B s [ e N e e B e (Y s s B

fi

Description
Public Utilities - Elect. {cont'd)

Average

Public Service Gas & Electric
Southern California Edisen
Yirginia Electric & Power Co.
Hartford Eiectric Co.

Geargia Power Co.

lowa [Tlinois Gas & Electric Co.
Kansas City Power & Light Co.

Consolidated Edison Electric & Power

Lincinnati Gas & Electric Co.
Tampa Electric Co.

Ouke Power Co.

Publig Service Electric & Gas
Georgia Power Co.

Wisconsin Power & Light
#labama Power Co.
Consumers Power Co.

Florida Power & Light Co.

. Tuscon £lectric & Power Co.

Unign Electric Co. .
Southwestern Electric
Oklahoma Gas & Electric
New England Power lo.

. Southern California Edison
Arkansas Power & Light Co.
Atlantic City Electric Co.
Pennsylvania Electric Co.
Appalachian Power Co.

Alabama Power Co.
Cincinatti Gas & Electric Co.

Gulf States UfTlities
Ohio Power Co.
Consumers Fower Co.
Commonwealth Edison
Commanwealth Edison -
Pacific Gas & Electric Co.
Unitad [Nluminating Co.
Pacific Power & Light Co.
Potomac Electric Co.
Texas Power & Light Co.
Cincinnati Gas & flectric Co.
Kansas Gas & Electric Co.
Pacific Gas & Electric

" Houston Light & Power Co.

Public Service Electric & Gas Co.

Commonwealth Edison
Pacific Gas & £lectric Co.

Subtotal

Pubiic Utilities - Bas

United Gas Corporation
Michigan Wisconsin Pipe-Line
Minnesota Gas Co. :
Washington Bas & Light Co.
Enserch Coerporation

People Gas, Light & Coke Co.
Tennaco, Inc.

Tenneco, Inc.

Subtotal

Interest Maturity = Value Amortized Bonk Market
Rate Date 002's Cost Yalue Yalue
g.125% 03-01-00 % 149 - 150,291.92 . 9.030 3 123,022
§.875 3-01-00 100 99,373.96 9.043 82,349
9.00 04-01-00 120 120,000.00 9.063 93,460
9.25 05-01-00 S0 50,165.35 9.252 40,402
8.875 0%-01-00 a2 §2,608.99 5.816 61,127
8.75 09-01-00 50 49,870.84 8.857 40,612
§.75 0g-01-00 100 100,688.74 8.691 81,225
9.375 09-15-00 50 50,000.00- 9.441 47,5995
8.625 12-01-00 50 5G,275.31 8.589 39,912
7.25 01-01-01 100 100,939.51 7.1861 71,879
7.50. 03-01-0 50 50,352.75 7.445 35,820
8.375 05-15-07 250 225,183.59 §.930 200,112
8.125 06-01-01 100 100,195 _88 8.150 69,126
8.00 07-01-01 70 70,000.00 8.05 54,552
8.50 07-01-M 200 201,432.94 §.440 139,702
8.12% 08-01-01 175 175,000.00 §.182 124,845
7.75 09-01-01 100 101,272.48 7.612 74,157
8.125 09-01-M 275 215,000.00 8.182 205,274
3.12% 13-01-01 50 50,500.63 §.021 36,085
7.50 10-01-0 75 75,000.00 7.552 54,534
7.125 01-01-02 125 123,160.67 7.393 86,896
7.625 07-01-02 50 50,000.00 7.678 36,753
3.25 07-01-02 500 44D,979.59 10.082 383,540
7.50 12-01-02 100 100,924 .44 7.418 54,713
7.75 06-01-03 100 97,899.19 8.119 73,315
8.375 07-(1-03 100 101,081.53 8.2N 55,700
8.125 07-01-03 200 201,958.18 8.037 137,024
§.875 08-01-01 400 - 402,483.24 2.839 288,336
8.12% 08-01-03 150 151,666.95 8.038 115,107
8.50 08-01-03 400 400,000 .00 8.559 299,258
8.375 08-01-03 200 198,889 .84 8.518 143,098
8.625 08-01-03 300 303,180.83 3.523 220,992
8.00 10-15-03 300 257,599.65 10.132 220,104
8.00 10-15-03 500 433,284 .96 9,554 366,840
7.50 12-31-03 150 150,000.00 7.552 107,586
8.25 12-15-03 100 100,000.00 g.308 63,798
8.375 01-01-04 106 100,000 .00 g.434 73,238
§.85 02-15-05 50 50,000¢.00 8.912 33,815
9.50 04-01-05 100 100,000.00 9.566 87,327
9.85 05-01-05 100 100,000.00 $.919 83,005
9.625 07-01-05 104 100,272.63 9.65% 21,81
9.124 06-01-06 500 496,881 .74 9.284 411,090
8.375 10-91-06 330 314,245 .64 9.850 276,377
8.125 09-01-07 250 216,003.47  10.067 191,632
9.125 103-15-03 200 196,618.38 2.412 156,084
9.37¢ 02-01-11 200 189,118.80 9.498 167,833

$16,439  516,016,585.69 $11,497,740
4.625 06-01-82 § 47 5 47,132.74 4.373 § 42,459
§.625 0B-15-33 200 199,319.16 £.756 169,850
&.00 06-01-54 291 291,000.00 8.056 222,758
8.75 10-01-94 143 143,406.30 8.747 101,190
9.75 05-15-95 149 145,000.00 9.818 131,060
8.875 09-15-95 98 98 447 .52 8.541 78,715
8.375 04-01-02 200 195,574.38 8.465 159,234
§.875 04-13-03 200 195,544.03 £.969 169,058

$1,328  51,327.424.13 $ 1,075,324

25



Average :
Interest  Maturity Value Fmortized Book Market
Description RAate Date 000’ Cost ¥alue Yalue
Private Placement _ ’
American Mail Line Ltd. 7.375 12-00-89 % 300 5 300,000.00 7.427 S 245,541
Chevron 5tations .10 04-071-91 134 136,000.00 5.136 101,470
Subtotal $ 43 0§ 436,000.00 $ 347,01
TOTAL BOWDS $67,427 563,790,397 .15 552,422,243
26
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Bank of America

Bank of America Series A
Bank of America Serijes B
‘Bank of America Series 1978-4
Bank of America Series 1979-1
Bank of America Series 1979-7

Home Savings

Second Series
Fourth Series

GNMA Mortgages

#20074
#18781
#21653
#24142
#23139
#27166
#34001
#33203
#33381

_Federa] Home Leoan

TOTAL

SACRAMENTO CITY EMPLOYEES' RETIREMENT SYSTEM

MORTGAGE-BACKED CERTIFICATES
YEAR ENDED JUNE 20, 1980

Interest Maturity
Rate Date
8.375 05-01-07
9.000 03-01-08
-9.000 - 06-01-08
9.500 07-01-08
9.500 12-01-08
9.250 06-01-08
i0.000 06-01-09
8.000 03-15-07
8.000 10-15-07
§.000 01-15-08
8.000 03-15-08
8.000 05-15-08
9.000 12-15-08
9.500 09-15-09
9.500 10-15-09
9.500 11-15-09
8.050 _03-15-00

Original

Par
Yalue Cost
$ 186,533 $ 196,533
1,669,274 1,612,414
908,602 844,999
2,256,148 2,132,059
487,747 458,483
$ 5,518,304 % 5,244,488
5 1,850,936 $ 1,760,921
2,042,718 1,971,223
5 3,893,654 $ 3,732,144
3 19,831 $ 18,387
889,332 824,579
930,580 886,668
799,272 740,825 -
948,951 872,442
984,479 947,561
498,083 483,297
495,068 480,215
246,370 230,587
$ 5,811,968 $ 5,484,561
S 304,000  $ 302,480
515,527,926 $14,763,673

27

06-30-80
Amortized
Cost Yield Market
3 196,161 8.491 4 142 ,457
1,610,582 9,636 1,284,195
844,715 10.074 699,166
2,127,886 10.400 1,911,531
457,353 _10.471 © 413,326
$ 5,236,697 $ 4,450,675
$ 1,764,499 10.268 $ 1,733,412
1,970,219 10.632 1,455,188
$ 3,734,718 $ 3,188,600
5 19,007 8.625 % 16,675
832,556 §.913 741,204
887,453 8.681 776,221
741,611 9.021 666,166
873,332 G.123 791,339
947 ,668 9.615 864,690
483,056 10.031 448,200
479,963 10.035 445 500
230,624 10.523 ) 221,400
§ 5,495,270 $ 4,971,285
S 302,755 8.169 $ 267,520

$14,769.440

$12,878,080



SACRAMENTO CITY EMPLOYEES' RETIREMENT SYSTEM
STOCKS

Convertibles

Drug

Food

Home

Citicorp Cv. Sub. Notes
U. S. Steel Cv. Sub.

Subtotal
and Hospital Supply
Merck and Company
Smithkline Corporation
Squibb Corporation
Syntex Corporation
Subtotal
and Beverage

Heublein Incorporated
Pepsico Incorporated

Subtotal

Products and Cosmetics

* Dart Industries

Leisure and Restaurant

Eastman Kodak
McDonalds Corporation

Subtotal

Retail

K Mart

Banks

Chase Manhattan Corporation

28

Shares

500M
500M

10,000
16,000
15,000
15,000

16,000
20,000

10,010

7,000
8,000

16,000

5,000

502,815
492,125

994,940

667,107
712,340
508,325
652,650

$ 2,540,422

$

572,401
539,650

$ 1,112,051

$ 289,249
$ 684,860

382,860
$ 1,067,720
$ 588,885
$ 207,475

$

$

$

Market Value

340,000
277,500

617,500

707,500
934,000
487,500
573,750

$ 2,702,750

$

$

$

$

$

$

$

486,000
482,500

968,500

424,174

392,000
386,000

778,000

362,000

225,000

/
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SACRAMENTO CITY EMPLOYEES' RETIREMENT SYSTEM

Finance

Beneficial Corporation
Federal National Mortgage Association

Subtotal
Insurance

Capital Holding Corporation
Connecticut General Insurance

Subtotal
Utilities - Electric ‘
Southern Ealifcrnia Edison
Utilities - Gas
Internorth Incorporated
Peoples Energy Corporation
Texas 011 and Gas
-Subtotal
Construction
Georgia Pacific
0it
Gulf 0il
Natomas Company
Standard 011 California
Standard 031 Indiana
Subtotal

0i1 Service

Petrolane Incorporated

STOCKS (cont.}

29

Shares

25,000
35,000

20,000
8,000

15,000

30,000
10,000
12,000

20,000

15,000
10,000
12,000
10,000

10,000

Cost
$ 638,313
643,713
$ 1,282,026
$ 519,354
280,923
$ 800,277
$ 364,950
$ 586,035
409,350
499,828
$ 1,495,213
$ 579,200
4 489,300
424,588
459,728
326,850
$ 1,700,466
$ 209,925

$ 590,525
568,750
$ 1,159,375
$ 352,500
308,000
§ 660,500
$ 384,375
s 937,500
481,250
570,000
$ 1,988,750
S 550,000
$ 505,625
476,250
918,000
572,500
$ 2,572,375
§ 351,250

Market Value



SACRAMENTO CITY EMPLOYEES' RETIREMENT SYSTEW

STOCKS {cont.)

Reading and Dates Corperation 12,000
Sedco Incorporated 6,000
Subtotél '
E1ectroni§s
AMP Incorporated 5,000
Hewlett Packard 4,000
Subtotal |
0ffice Equipment
Honeywell Incorporated 10,000
1BM . 12,000
¥erox Corporation . $,000
Subtotal
Chemical
Air Products and Chemicals 10,000
Celanese Corporation 12,000
Subtotal
Textile
Levis Strauss ' ' 17,000
Aerospace
Boeing Company ) - 15,000
Machinery .
Sundstrand Corporaticn 15,000
Multi-Industry .
 American Standard 10,000

30

$

Cost

500,040
422,720

$ 1,132,685

192,925
189,990

382,915

710,463
830,299
744,497

$ 2,285,259

$

400,325

b

302?21

$ 1,030,546

5

$

$

$

579,603

204,133

480,875

481,475

Market Value

$ 577,500
514,500

$ 1,443,250

$ 189,375
249,500

§ 438,875

$ 783,750
705,000 .

483,750

$ 1,972,500

$ 387,500
: 571,500
5 959,000
$ 548,250
$ 525,000
$ 637,500
$ 577,500
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SACRAMENTO CITY EMPLOYEES' RETIREMENT SYSTEM
STOCKS (cont.)

Shares Cost. Market Value

Northwest Industries ' . 10,000 $ 330,075 $. 295,000
TRW Incorporated 14,000 530.028 ) 542,500
Tenneco Incorporated ' 20,000 668,759 787,500
Subtotal ‘ $ 2,010,337 $ 2,202,500

Business Service ' '
Hall, Frank B. 10,000 3 262,913 $, 255,000
* TOTAL HOLDINGS . $21,372,137 $22,375,174

31



SACRAMENTO CITY EMPLOYEES' RETIREMENT SYSTEM
REAL ESTATE MORTGAGE LOANS

Final Interest

Amortized
Description Payment. Date Rate Par Value Cost
FHA Title 11 . 05-01-82 5.000 $ 11,518 $ 10,865
FHA Title 11 10-28-94 5.250 63,239 61,741
R. H. Dye Investment Company . 01-01-87 5.250 260,901 260,901
Capital Square Parking 12-01-89 5.750 1,223,667 1,207,798
TOTAL MORTGAGE LOANS $1,559,325 $1,541,305
STREET IMPROVEMENT BONDS
Interest Amortized
Description Rate - Par Value Cost
Sacramento Street Improvement Bonds 5.000 $ 124 $ 138
TOTAL STREET IMPROVEMENT BONDS $ 124 $ 138
TOTAL INYESTMENTS

32

$101,473,417
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NAME

Anderson, Robert L.
Begenisich, Robert
Bennett, William H.

‘Betancourt, Manuel

8lythe, Margaret E.
Calloway, Jessie

fLartoscelli, Angelo A.

Ceriani, Frank W.
Chandler, Jack W.
Ciark, Howard J.
Cook, Jonathan

Copren, Louise L.
Cotta, Bernice

Danley, Homer I.

Dolce, Ted C,

Farr, Sidney M.
Floyd, Robert L.
Gray, J.C. )
Gutierrez, Leo P,
Hall, Mell

Rarding, Buddy E.
Harold, Leroy
Hennessy, Edward T.
Hermann, Ronald W.
Houghland, Robert J.
Johnson, Robert T.
Jolesch, Alice E.
King, Dallas M.
Lewis, Calvin A.
Losoya, Salvador M,
Lovelace, Ralph E.
Mason, Harold D.
Matteoli, Mary L.
McDowell, Alfred
McDowel1, David
McLaughlin, Gay P.
Mendoza, Felix H.
Miller, Rudolph D.
Morgese, Frank
Morrison, Tom
Morse, J. Boyd
Munso, Joe M.

Paul, dohn F.
Peyus, Albert V.

- Poor, Roger L.
Quattrociocchi, Donald 4.

Raphun, Ursula M,

MEMBERS RETIRED
DURING YEAR 1579-80

DEPARTMENT

Water & Sewer
Traffic Engineering
Police

Animal Control
Finance

Waste Removal

Equipment Maintenance .
. Traffic Engineering

EDP

Water & Sewer
Planning

Conmunity Services
Police

Fire

Traffic Engineering
Traffic Engineering
Police

Waste Removal
Comnunity Services
Waste Removal
Water & Sewer
Community Serwvices
Fire

Fire

Community Services
Police

Finance

Water & Sewer
Water & Sewer
Waste Removal
Community Services
Water & Sewer
Finance

Waste Removal
Waste Removal
Library

County Airport
Community Services
Community Services
Community Services
fFire

Community Services
Water -§ Sewer
Police

Fire

Fire

Library

33

POSTITION

Water & Sewer Serviceman I
Traffic Supervisor :
Sergeant

Animal Control Officer
Ravenuve & Collections Officer
Refuse Collector

Body Shop foreman

Traffic Control Maint. Man II
Data Processing Manager
Water & Sewer Serviceman [
Zoning Investigator
Intermediate Clerk Typist
Registered Hurse

Firefighter

Parking Supervisor

Parking Meter Repairman
Police Officer

Sanitation Worker [I

Park Maintenance Worker [

" Sanitation Worker I

Machinist Helper
Greenskeener

Fire Apparatus {perator
Firefighter

Golf Course Marshal

Police Sergeant
Intermediate Typist Clerk
Utidity Serviceman I
Machinist

Equipment Operator I

Park Maintenance Horker IT
Water Treatment Plant Supvr.

* Senior Typist Clerk

Sanitation Worker Il
Sanitation Worker 1
Library Assistant I

Fire Operations Worker II
Park Maintenance Worker 11
Park Maintenance Worker 1
Greenskeeper

Captain

Park Foreman I

Plant Operater 11

Police Officer
Firefighter

Firefighter

Library Page



NAME

Rath, Rebert G.
Reynolds, Robert G.
Richardson, Ernest
Riolo, Peter
Roark, Eugene 0.
Rodgers, Virgil
Sanchez, Freddie
Smith, Fern W.
Sullivan, Milvern
Thomas, John M.
Tiedt, Shirley L.

VYanDerVolgen, Robert S.
Yalenzuela, Alfred M.

Waldron, Donald

Walter, Robert 5., Jr.

Wicks, Gearge L.
Williams, Leon C.
Wrenn, dorman Al

Zimmerman, William E.

HEMBERS RETIRED
DURING YEAR 1979-80

DEPARTHENT

Police

Police

Community Serwvices
Palice

Police

Hater & Sewer
Waste Removal
Crocker Art Museum
Engineering
Community Services
Water & Sewer
Police ’

Street Maintenance
Community Services
Police

Finance

Fire

Waste Removal
Inspections

34

POSITION

Police Officer

Police Officer

Park Maintenance Worker |
Sergeant

Lieutenant

Plant Operator I
Maintenance Han [

Senior Stencgrapher Clerk
Painter

- Park Maintenance Worker

Plant Operator 111
Police Qfficer

‘Equipment Operator I

Greenskeeper

Potice Officer

Stores Clerk

Captain

Equipment Operator I
Building Inspector [l
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MEMBERS RETIRED FOR SERYICE
DURING YEAR 1979-80
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- . . . YEARS OF -
EFFECTIVE NAME AGE : SECTION SERVICE -
07-02-79 Reynolds, Robert G. 24 399 Safety 29508
07-11-79 McLaughlin, Gay P. 54-1/4 399 Misc, 15.297
07-31-79 Raphun, Ursula M. 55-1/2 359 Misc. 8,399
08-01-79 Rodgers, Virgil 65-3/4 34,300 10.101
08-06-79 Clark, Howard J. ~ 58-1/2 399 Misc, 17.934
09-01-79 Copren, Louise L. 55 34.300 14.807
03-08-79 Thomas, John M, 64-1/2 34,300 . 10. 354
09-08-79 Morgese, Frank 65-3/4 34.300 23.568
09-29-79 King, Dallas M. 50-1/4 399 Mist. 23.069
10-24-78 McDowell, Alfred 58-3/4 398 Misc. 30.035
12-18-79 Blythe, Margaret L. 59-1/4 399 Misc. 6.525
12-29-79 Begenisich, Robert 57-1/4 399 Misc. 33.600
12-29-79 Zipmerman, William E. 62-1/7 399 Misc. 23.544
01-05-80 Mason, Hareld D. 63-1/4 399 Mise. 13,673
01-05-80 Miller, Rudglph D. .58-1/4 399 Misc. £.940
01-12-80 Harding, Buddy E. 53-1/4 399 Misc, 20.846
01-12-80 Yalenzuela, Alfred M. 59-3/4 399 Misc. 31.893
01-13-80 Rath, Robert G. 55 . 389 Safety . 21.289
(02-01-80 Smith, Fern W. 62 399 Misc. 26.980
02-16-80 Richardson, Ernest 57-1/4 399 Misc. - 30.041
03-15-80 Ceriani, Frank W. 62 399 Misc. .20.853
03-18-80 Matteoli, Mary L. 64 399 Misc. 7.858
03-22-80 Lovelace, Ralph E. 65 399 Misc. 10.018
04-01-80 Wicks, George L. 54-1/4 399 Misc. 18.697
04-07-80 Jalesch, Alice E. 62-1/4 399 Misc. 10. 654
04-02-80 Farr, Sidney N. 63 399 Misc. 9. 440
04-05-80 Dolece, Ted C. 59-3/4 399 Misc. 32.142
04-12-80 Waldron, Donald 62-1/2 399 Misc. 16.646
05-01-80 Cartoscelli, Angelo A. 62-3/4 399 Misc. 20.887
05-01-80 VanDer¥olgen, Robert 5. 55 399 Safety 29.676
(5-02-80 Johnson, Robert T, 56 399 Safety 28.887
05-03-80 Paul, John F. 61-3/4 399 Misc. 21.9%
05-10-80 Roark, Eugene 0. 60 399 Safety 27.243
05-10-80 Bennett, William H. 55-1/4 399 Safety 24.714
05-17-80 Cotta, B. (deferred) 86-1/2 34,300 11.817
05-17-80 tewis, Calvin A. 63-3/4 399 Misc. 15.734
05-31-80 Hall, Mell 67-1/4 34. 300 23.000
06-08-80 Cook, Jonathan 60 399 Misc. 23.550
06-10-80 Chandler, J. (deferred} 50 34500 Misc. §.719
06-28-80 Wrenn, Norman A. 58-1/4 395 Misc. 26.481
06-28-80 Munso, Joe M. 62-1/2 369 Misc. 17.874
06-28-80 Gray, J.C. 6z 399 Misc. 23.538
06-28-80 Morrison, Tom 65 399 Misc. 13.200
06-28-80 Tiedt, Shirley L. 61 399 Misc. 26.000
35



MEMBERS RETIRED FOR INDUSTRIAL DISABILITY
DURING YEAR 1979-80

YEARS OF
EFFECTIVE NAME AGE SECTION SERVICE
12-08-77 Calloway, Jessie 52 . 34.500 Misc. 10,724
{retro}
11-23-78 tlendoza, Felix H. . B7-3/4 34.500 Misc, 30.088
{retro} {Co. Transferee)
07-23-79 McDoweli, David 47-3/4 399 Misc, 7.1
08-02-79 Sullivan, Milvern 53-1/4 399 Misc. 5.231
08-14-79 Sanchez, Freddie 25-3/4 3599 Misc. 3.137
£B-17-79 Riglo, Peter 49-1/2 399 Safety 20.161
06-03-79 Poor, Roger L. 45-3/4 399 Safety 14.266
09-17-79 Witliams, Leon C. 49 ) 34,400 16.066
10-16-79 Hennessy, Edward T. 52 399 Safety 21.663
11-06-79 Morse, J. Boyd 52 - . 34,400 . 16.535
12-18-79 Danley, Homer [. ‘ 52-1/4 399 Safety ¢0.853
12-19-79 Hermann, Ronald W. 44-3/4 399 Safety Z20.583
02-12-80 Quattrociocchi, Donald J. 45 399 Safety 13.776
02-20-80 Floyd, Robert L. 37-1/2 399 Safety 13.247
03-28-80 Peyus, Albert V. 34-174 399 Safety 13.932
04-14-80 Betancourt, Manuel 36-3/4 399 Misc. 3.833
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EFFECTIVE

10-01-79
10-26-79
02-01-80
d2-20-80
04-21-80
06-20-80

MEMBERS RETIRED FOR QRDINARY DISABILITY

DURING YEAR 1575-80

NAME

Anderson, Robert L.

Walter, Robert 5., dJr.

Harold, Leroy
Houghland, Robert J.
Losoya, Salvador M,
Gutierrez, Lea P.~

AGE

55

. 38-3/4

58-1/4
58

59-1/4
51-3/4

37

SECTION

399 Misc.
399 Safety
399 Misc,
392 Misc.
34,300
34,300

YEARS OF

SERVICE

10.614
13.159
13, 560
12.770
13.573

10.286



NAME

McSpadden, Ronald L.
Granico, Tony
 Ray, lke

Jimenez, Juan S,
Avis, Marcelino F,

DEATH OF 'ACTIVE MEMBERS
" DURING YEAR 1978-79

DEPARTHMENT

Palice

Street Cleaning
Waste Removal
Community Services
Community Services

38

YEARS OF ° DATE OF
SERVILE DEATH
8.712 08-18-79
17.466 02-29-80
14.932 04-17-80
12.609 04-02-80
21.000

05-18-80

DATE OF
BIRTH

"02-25-38

07-13-24
"%-09-29
07-04-29
12-18-18

O OO OO O OO oo oo
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NAME

Milan, John G.
Hayes, Arnold E.
Coyle, Charles
Pierce, James M.
Laughlin, Henry W.
McWilliam, Rodney
Orr, William J.
Bunker, Edwin L.
Hanretty, Ada T.
Brady, Albert C.
Doyle, Charles A,
Lott, Jack F.
Nicolosi, William
Thomas, John M.
Atchison, James C.
Manby, Paul
Anderson, Joe A.
Kinney, John T.

- Robbins, Robert C.
-Santich, George J.

Trimble, Roy E.
King, Neison C.

Underwood, Walter W.
Overstreet, Evelyn E.

Breech, Bertram .J.
Young, Velma B.
Luethy, Charles L.
Bird, Isabelle

Bertacchi, Ottorino

Woeds, Esteile E.
¥ersh, Willard R.

- Bolden, Arnoid d,

Barrow, John A.
Gould, Lester L.
Butler, Llayd V.
Hamilton, Fdgar F.
Meyer, Joseph L.
Wilson, Witliam L.

DEATH OF RETIRED MEMBERS
DURING YEAR 1979-80

DEPARTMENT

Police

Waste Removal
Police

Rec & Parks
Police

Persgnne?

Waste Removal
Fire

Emergency Planning
Fire

Finance
Equipment Maint
Carporation Yard
Community Services
Wasté Removal
City Clerk

Rec & Parks

Fire

Palice

Palice

Fire

Central Stores
Fire

Treasurer's
Engineering
Library

Police

Health Dept

Park

Rec & Parks
Puchasing

Fire

Fire- .

Golf Courses
Community Center
Parking Lots
Parks

" Health Dept

TYPE AND DATE
OF RETIREMENT

Service
Ord Dis
Service
Ord Dis
Service
Service
Service
Service
Service
Service
Qrd Dis
Service
Service
Service
Ord Dis
Service
Ord Dis
Service
Service
ind Dis
Service
Service
Ord Dis
Service
Service
Service
Service
Service
Service
Service
Ord Dis
Service
Service
Service
Ind Dis
Service
Ord DOis
Ord Dis

39

04-01-68
01-01-47
01-03-79
09-01-55
12-01-72
07-14-70
07-02-70
04-25-70
08-19-72
07-01-67
06-231-78
02-01-69
01-03-70
09-08-73
04-01-54
03-09-61
07-01-78
07-01-71
07-22-75
05-28-76
10-20-70
10-28-72
04-28-51
04-16-65
10-30-76
04-18-55
07-06-63
04-01-56
09-01-62
03-01-55
02-14-62
12-01-62
07-01-75
04-01-71
04-24-75
08-01-70
08-29-73
06-10-55

DATE OF DATE OF
DEATH BIRTH
07-06-79 10-23-M
07-08-79 04-19-06
07-12-79 11-26-23
07-31-79 11-18-97
08-03-79 12-01-72
08-06-79 10-13-15
08-30-79 11-10-05
09-01-79 12-03-07
09-05-79 01-09-15
09-24-79 12-30-03
10-01-79 06-24-15
11-11-79 12-24-03
10-16-79 02-07-04
10-18-79 02-02-15 |
10-28-79 | 07-13-97
10-30-79 05-26-98
11-14-79 02-21-34
12-07-79 05-14-12
01-06-80 12-14-24
02-20-80 08-20-20
03-03-80 12-25-10
03-06-80 12-05-07
03-13-80 12-05-98
03-19-80 - 04-16-10
03-20-80 11-08-14
03-25-80 08-18-85
03-31-80 04-06-10
04-08-80 03-07-91
04-14-E0 08-19-98
04-19-80 04-24-35
04-29-80 03-23-09
05-02-80 12-23-04
5-08-80 01-12-1%
05-19-80 03-10-06
05-21-80 12-06-19
05-29-80 01-26-05
05-29-80 08-13-17
06-14-80 04-12-05



EFFECTIVE

07-07-719
07-09-79
07-13-79
08-01-79
08-04-79
08-31-79
09-02-79
09-06-79
03-25-7%
10-02-79
10-712-79
10-17-7¢9
10-19-79
12-08-79
01-07-80
02-21-80
03-04-80
03-07-80
04-01-80
05-03-80
05-20-80
05-22-60
05-30-80
05-30-80
06-15-80

BENEF ICIARIES BEGINNING TO RECEIVE
COMT TNUATION ALLOMANCES QURING YEAR 1979-80

NAME

Mary Nilan

Hayes, Jeanettie
Bolores Coyle
Lurline Pierce
Doris Laughlin
Oris Orr

Helen Bunker

Ada Hanretty
Alice Brady
Eleanor Doyle
Elizabeth Lott
Josephine Nicolosi
Ruth Thomas
Dorothy Kinpey
Josephine Robbins
Catherine Santich
Stella Trimble
Helen King
Bernice Luethy
Jessie Bolden
Lillian Gould
Barbara Butler
Gertrude Hamilton
Wilda Meyer

Floy Wilson

40

SPOUSE_OF

John
Arnold
Charles
James
Henry
William
Fdwin
feter
Albert
Charles
Jack
William
John
John
Robert
George
Roy
Nelson
Charles
Arpold
Lester
Lioyd
Edgar
Joseph
William

04-03-12
07-26-08
08-31-27
G4-02-08
1-17-132
03-28-10

.04-19-16

07-22-16
10-11-08
10-18-17
03-03-05
10-03-32
12-17-19
09-10-05
08-01-19
06-25-22.
12-13-07
06-02-08
01-04-11
02-02-17
06-09-14
05-23-33
06-01-08
08-16-19
05-26-10
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EFFECTIVE

08-21-79
08-29-79
09-26-79
11-20-79
01-09-80
02-03-80
02-24-80
04-09-80
05-01-80

CAUSE OF

REMOVAL

Death
Death
Death
Death
Death
feath
Death
Death
Death

BENEFTCIARIES. REMOVED
HURING YEAR 1979-80

NAME

Margaret Winters
Alice Gidlund
Dora Thomas
Muriel Ochsner
Nellie Kaminsky
Pnyilis Berge
Ethel Winters
Eula Dodds

Hazel Greenlaw

a1l

SPOUSE OF

Horace

Janmes Darwin
John

frank

George

Larry Heselton
Charles
William

John

DATE OF

DATE OF

DEATH BIRTH
08-21-79 08-02-10
08-29-79 07-21-91
09-26-79 06-08-85
11-20-79 01-06-18
M-09-80 07-26-92
02-03-80 09-04-21
02-24-80 07-15-99
04-0%-80 09-19-00
05-01-80 01-12-93
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. EMPLOYEES' RETIREMENT SYSTEM

ACTUARIAL YALUATIOH

OF THE -SACRAMENTO CITY

January 8, 1981

TPIRL 1ovams, scow, Foester s CROSEY
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January 9, 1981

Administration, Investment, and
Fiscal Management Board

Sacramento City Employees'
Retirement System

801 Ninth-Street, Room 110

Sacramento, Califarnia 95814

Members of the Board:

We are pleased to transmit herewfth our Report setting forth the results
of the valuatien of your Retirement System as of June 30, 1980.

The valuation was based upan financial statements furnished by the City's
Department of Finance and employee data furnished by the Employee Services
Division.

We would Tike to take this opportunity to express our appreclation for the
courtesy and cooperation accorded us by the Employee Services Divisfon during
the course of our work.

Sincerely,

TOWERS, PERRIN, FORSTER & CROSBY

on L. Xing, F.5.A,
Principal ’

JLE/pp

Enclosure
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SECTION I
INTRODUCTION

This 15 the first valuation TPFAC has performed of the Sacramento City Employees'
Retirement System. At the time we made our presentation to provide actuarial
services to the Board we stated that 1t appeared the actuarial assumptions
utilized by the previous actuary were reasonable in the qggregate and that we

did not feel an actuarial investigation of the System's experience was warranted.

In the process of completing the valuation the previous actuary-supplied us with
a complete set of thelr assumptions. We have now had an opportunity to analyze
these assumptions thoroughly and c¢entinue to believe they are reasonable in the
aggregate. We suspect that the mortality assumptions, both after service and
disability retirements, could use some strengthening. However, this strength-_
ening would have only a minimum effect on the results.of your valuation. He
believe that if we were to make a full-scale {avestigation of your System, we
Iwauld find some counterbalancing conservative assumptions anyway.

| .

1 .
!Our resuits as described in Section II are financially consistent with the pre-
vious actuarial valuation. [n other words this year's results uqu1d be generally
predicted bzsed on last year's results and the demographfc changes that took
place between June 10, 1979 and June_30. 1980. We believe the consistency
between the two most recent valuations is a validation of bath the Wyatt anmd

TPF&C valuation programs as applied to your System.

TPEC 1owews, e RoSTER & CROSSY
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Summary of Hémbership

The following tables are provided as a general indication of the current size of

the System and how it has changed since the last valuation.

Active Participants

Annual Average
Number Salaries Salary’
Hisce1ianeous Members 6/30/80 1487 $ 28,848,755 $ 19,401
6/30/79 1522 26,738,328 17,568
Percent Increase -2.3% +7.9% +10.4%
Safet} Members 6/30/80 838 - 22,858,818 271,278
6/30/79 857 20,980,743 24,482
Percent Tncrease «2.2% +3,0% +11.4%
Tetal Covered Members 5730780 2325 51,707,573 22,240
6/30/79 2379 47,719,0M 120,058
Percent Increase -2.3% +8.43 +10.9%
Moncovered Employees
{PERS) 6/30/80 569 9,474,423 . N/R
6/30/79 315 4,853,173 HY A
Grand Total &/30/80 2854 61,181,396 HfA
: 6/30/79 2694 52,612,244 N/A
Percent Increase +16.3%

Retired Participants and Beneficiaries

Annual Average Annual
Humber Pension Pension
Miscellanesus Members 732 $ 3,858,514 '§$ 5,271
Safety Members 453 3,730,574 8,235
Tatal , 1185 7,589,088 6,408
-2

TPEL 1overs revan: 2orsiee . 09052v

The above statistics are glven anly to provide a general understanding of the
demographic changes to the System. They are not used directly in any of the
actuarial calculations. More conplete statistics on active members can be

found in Section ¥ of this report.

| The more salient features of the System's demographics are:

1. The average pay of all covered members rose 11.4% durfng Fiscal 1980, This
is considerably larger than the assumed salary increase for individuals of
5% per annun, The sttuation implies Targer pension benefits and pension

liabilities than previously aniticipated.

2. The total pay of all Sacramento Clty‘Employees {System Members plus PERS
Members} rose by 16.3%. This contrasts with the a;sumption that total
payroll will increase by 5% per year. This is a different assumption than
assuming individua) salaries fncrease at 5%. The extra 11.3% (16.3% - 5%}
total payroll increase means that there fs 2 larger than expected payroll
base over which you can amertize your pension liabilities, Therefore you
can expect City contribetions to decrease from the prior year if viewed as

3 percentage of total payroll including PERS.

In summary the demographics would have us expect larger dollar pension expense

as a resuit of the 11.4% average salary increase of covered members and also

smaller percentage pension expense as a result of the even larger increase in

total payroll.

TPERIC 722205 e £ovsTe? & CROSEY
-3-




RESULTS OF VALUATION

SECTION I

Cur valuation is based on the actuarial assumptions as described in Section ¥

and the'fo1]oa1ng asset jnformation as provided by the City's Department of

Finance,

Total Misc. Safety
{000°s) (000's) {000's)
Net Assets 6/30/79 % 97,181 $ 43,973 $ 53,208
Add: ’
Member contributions 3,495 1,559 1,936
City's normal contributions 5,197 1,614 3,583
City's amortization contrib. 3,117 1,430 1,687
City's pay-as-you-go contrib. 548 248 np
[nvestment income 6,878 3,112 1,766
Daduct:
Benefit expenditures {7,325) {3,720} {3,605)
Contribution refunds {524 {298 (226
Investment counselor fees {59 {27 {3z
Net Assets 6/30/80 $108,508 $ 47,89]1 3 60,617

In the remainder of this Section we will provide four different views of the
funding of this System. Before proceeding we would like to point out that we
do not round our resuits to the nearest thousand as did the previous actuary;
this is in no ﬁay meant to {mply that our numbers are mare precise than the
prior actuary's. Considering the myrfad assumptions made in the study, this
rounding may even imply more accuracy than actually exists. e do not Edund

our results sihp1y for ease of checking.

TIRL 1owers remmne rovsmn s OrCsv

Actuarial Balance Sheet

Qur first view of the funding of your System fs given by an Actuarial
Balance Sheet as shown on the next page. In this approach we first deter-
mine the amount and timing of all future payments that will be made by the
System. We then discount these payments at 7% per annum to the date of the
valuation, thereby determining their present value. We see from the Balance
Sheet that the total present value of benefits to be paid equals aver $34%
miltion. MWe title this present-value the "1iability" of the System.
secondly we determine how these 1{abilities will be pet. Item 1 in the
Balance Sheet represents the amount of assets already accumulated by the
System. Item 2 is the present value of the contributigns to be received
from the members; we find this to be almost %44 million. Item 3 {s the
present value of future normal costs. In Tayman's terms the City is bud-
geting 6.1% of Miscellaneous payrell plus 17.1% of Safety payroll for
“normal® contribution to the System. These contributicn percentages are
known as normal cost percentages. The present values of these contributions
amount to over $56 million. There is a historical significance to the 6.1%

and 17.1% figures but they are only of academic interest now,

Finally we compare the existing assets plus the present walue of the future
normal costs plus the present value of future member contributions to the
present value of the benefits to be'pald from the System. We see that we
are "shart® in assets by $136 miTlion. ($345 mi1vien - %108 million -

$44 million - $56 miltion.}

;. TPRL rovees. rezs RorsTER 8 CROSSY
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ACTUARIAL BALANCE SHEET

June 30, 13880

—
R

hssets {Incame) June 30, 1979

1. Total Assets Held $ 97,181,000

2. Present ¥alue of Future 40,028,000
Contritatfons by Members

3. Present Value of Future City 51,982,000
Contributions for Normal Costs
{6.1% of Covered Miscellaneous
and 17.1% of Covered Safety Payroll}

4.  Present Yalue of Qther Future City 123.b93,000
Contributions (i.e., Unfunded
Supplemental Present Value)

S. Tota) Actuarial Assets 312,284,000 |

Liahilities (Outqo)

6. Present Value of Senefits - 83,705,000
Already Granted - :

7. Present Value of Benefits to 2,196,000
Vested Terminated, Reciprocal,
and Transferred Hembers

8, Present Value of Future Disability H/A
Benefits to Current Active Members

5. Present ¥alue of Future Death Benefits N/A
to Current Active Members ]

10. Present Yalue of Future Service 225,379,000*
Retirement Benefits to Active
Members .

1i. Present ¥alue of Refunds of N/ A
tember Contributions

12, Total Fa]ué of Future Benefits 312,284,000

* Includes death, disabllity, and refund benefiis.

5a

$ 108,508,000
43,896,765

56,470,71%
136,240,550

345,116,430

91,125,418

2,470,549

48,091,728
4,234,299

183,068,267

10,124,770

345,116,430

TIPS roweas semns FORSTE? & CROS3Y

This shortfall (or balancing item) of $i36.mi11ton is known as the Unfunded
‘Liability or Unfunded Supplemental Present Value of your System. In the
text we will prefer to abbreviate $t as USPY. To bring the System into

actuarial balance we must determine a source of fncome which has a present

value of $136 million.

The source is, of course, the City and the pattern of payments tﬁ amortize
the USPY 15 specified by the City Charter as a series of payments‘uhich
tncrease in accordance with the actuarial salary assumption (5% per anaum).
The USPY is to be amortized over the period ending June 30, 2007. The
Charter further specifies 3 phase-in of amortization payments between now
and January 1, 1983. The contrtbutfons to amortize the USPV which fit the
pattern specified by the Charter and which have a present value of $135
million are as follows:

Oate of valuation to June 30, 1981 6.B8% of total payroll

(1nc1ud1hg PERS}

July 1, 1981 to June 130, 1982 8.58% of total payroll

{tacluding PERS}

10.28% of total payroll
{including PERS)

July 1, 1982 to December 31, 1982

January 1, 1983 to June 30, 2007 11.13% of .total payroll

. {including PERS)
For expense purpusés the Fiscal Year 1981 resul; of 6,882 of total payroll can be
viewed as 5,52% of His:é11apeoﬁ§ and 8.37% of Safefy payroll. Similarly for
Fiscal 1982 the results would be equivalent to 6.89% of Miscellanecus payrall and
10.44% of Safety payro)l. Because the'City Charter addresses calendar years,
whereas the actuarial valuations are performed on a Fiscal Year basiﬁ, the
f0110wing table can also be useﬁ for determining the City's USPY amortization

expense,

-7-
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Calendar Unfunded Supplemental Present Value
Year Amortization_Percentage
: ~ [Current Recormendation)

(Previous Wyatt

Recommendation)
1981 7.73% of total payroll {including PERS) 8,003
1982 9.43% of total payroll (including PERS) 9.70%

1983 and on 11.13% of total payrell {including PERS) 11.40%

The above table was derived from an averaging of the results on the

Fiscal Year 'Basis.

The tatal recommended City Contributfon for this System would be the USPY
amortization as abave plus the normal cost which #s5 6.1% of Hlséellaneous
pius 17.1% of Safety payroll. For normal cest, only payroll covered by

this System 1s included, 1.e,, PERS payroll is excluded.

funding Ratio - Traditional

Our second view of the furding of your System is ta'measure the present
value of acérued {earned) benefits and then compare it to accumu1atéd
assets. This view fociuses on benefits earned to date and does not project
that any benefits will bz earned in the future as does the balance sheet

view,

There is more than one way to define benefits earned to date. We will

use the "traditional® definition in this section and the "FASB* definition
in the next section. The "traditional™ view has been used in your preceding
vS]uation reports. In particular the traditional definition of an accrued
benefit assumes future sa1ary.iqcreases. The following example should be
helpful. In a plan that.provides 2% of final pay at age 60, a person ﬁho

entered the plan a2t age 30 and is now age 50 s two-thirds of the way to

-8- TPEL o, ey 1orsTER 6. 7058V

(1) Present Value of Accrued Benefits

retirement and therefere has earned tuo-tﬁirds of his projected benefit
expected at age 60, If_his current monthly salary were, say, $1,000 his
projected final salary would be about $1,600 and his total earned or ac-
crued monthly benefit would be $E40 (51,600 X 2% X 30 years X 2/3). We
then determing the present value of $540 per month taking into account
{he probability he will receive.the benefit, the 1ikely duratson of the

benefit and any cost-of-1{ving jncreases expected.

Applying the above methodology to your System we have determined the
following: ] ]
June 30, 1980
$ 226,307,825
108,508,000

June 30, 1979
$ 182,300,000
{2) Assets 97,181,000

{3) Percent Funded (2) + (1) 53.3% ’ 47.9%

The percent fupded is interesting in ttself but 1s not as important as the
trend over the years. The trend is definitely downward since the "Present
Funded* as of June 30, 1978 was 57.3%. There are two main reasons for the

downward trend:

(1) The City is phasing in full actuarial contributiens. If the City had
been making the full uitimate contributions scheduled for 1983 and after,
the "Percent Funded® would have been bucyed bp somewhat over the last few
years.

{2) Salary increases over the last few years have exceeded the salary {ncrease

assumption of 5% per year..

TPRYL oviers. sroon FORSTE 8 TRCS3Y
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Hopefully time will reverse the trend illustrated above. Certainly with
the passage of time the contributions will be fncreased to thelr ultimate
level. If possible, we would recommend foregoing the rest of the phase-in
perfod and using an amortization expense equal to 10.79% of total payrol}
This 1s less than the recommended ultimate rate becﬁuse there i3 no shortage

between now and 1983 if there s no phase~in,

Some may argue that we should fncrease the salary assumptions 1n order
to reverse the trend. We would be happy to do so, but ué feel that would
intreduce conservatism fnto the City's current contributions. Keep 1In
mind if we increase Lhe salary assumptions we would be projecting these

presumably atypical fncreases for a period of 3D years or so.

Funding Ratio - FASBE

This is an approach similar to that {s Paragraph B and was recently promyl-
gated by the Financial Accounting Standards Board (FASB) in 1ts 0p1&1on

No. 35. The FASE has decided that if the Plan's financial statement 1s fo
?e compiled n accordance with generally accepted accounting principles
{GAAP) the statement must contain the "present value of accumulated bene-

fits" determined in accordance with FASE No. 35.

FASB No. 35 requires & straightforward determination of the preseﬁt value
of accrued benefits except one change to the definition.used fn the “tra-
ditional" view of Paragraph 8; that is that no projection of future salary
increases be made. Returning to our example, the person‘s accrued benefit
under this definition would be $400 ($1.000 X 2% X 30 years X 2/3}. We see

that for our example the earned benefit and in turn the present value is

- 10-
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(1)
(2)
&)

decreased more than 33%. " For younger members the differences are even
larger; however for retired members the two methods produce the same

results. Using the FASB approach we have estimated the following:

June 30, 1979 June 30, 1980
Present Value of Accrued Benefits N/A "% 192,193,068
Assets i N/A 108,508,000
Percent Funded (2) + (1) ) N/A £6.5%

The above results are based on the actuarial assumptions as described in
Section V including an interest rate of 7¥. Since the amartized cost of
the assets 1s used by the System and since market value 15 specified to
be used in the abﬁve comp&rfson hy the FASE 1t‘wou!d probably be appro-
priate to use a higher interest rate more in line with today's market

condition in determining a FASB "present value of accumulated benefits".
We have also estimated that about $189 mi¥11on of the $192 millien present
value of accrued benefits 1s vested and this may be useful 1n ceriain re-

porting of the City and the System.

Funding Ratic - Quick Liabiliiy Measure

A final simple measure of a plan’s conditicn 1s to compare the ]iaBi]ity
for members who are no Yonger actively employed plus member deposits of
those sti1) actively engaged in providing services versus accumulated

assets. This comparison 15 as follows:

REVISED

-11- TREYC wowes, A FOSIT & CROSGY




Total (1) + (2)

removal of the phase-in.

Funding - Overall Consideration

June 30, 1980

Liability for Retired; Vested Terminations,
Reciprocals, and Transfers

$ 93,597,367

Accumulated Active Member Deposits with Interest 36,826,167

130,423,534
108,508,000

In a well funded System the assets should at least exceed the liability
for members no longer providing services plus the active members' "own"
By this definition the System is not well funded therefore con-

sideration would be given to increasing contributions preferably by

There are two basic considerations in contemplating the funding status of
The first is how much assets have been accumulated to pay bene-
fits and how they compare to the current 1{ability for benefits already
Paragraphs 8, C, and D above are intended to evaluate this aspect
However, the second consideration 1s normally more important:
what is the financial comﬁitment of the plan sponsor to coantinue to fund
both benefits earned to date and benefits to be earned in the future, and
does the plan sponsor have the financial resources to meet future budgetary

(See Paragraph A of this Section.)

-lz_
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SECTION 111
MEMBER CONTRIBUTIONS

The contribution percentages for the Section 399 plan are specified by the
City Charter. For the Section 175 plans contribution rate formulas are speéi-
fied by the City Charter, but fn this case the rates have been fixed based on
a previous valuation. The City Charter also specifies a method for calculating
contribution rates for members of the Equal Shares Plan. We belfeve a small
increase in contributions would arise {f we were to make a formal study of
the Equal Shares Plan. However, due to the small number of members in this
Plan, we recommend that the current rates be maintained indefinftely at their
current levels. Although an increase in member contributions would relieve
the City of a small amount of eventual expense it is hard to believe that the
extra adminfstrative cost of continually making the change would not outweigh

the reduction in pension expense.

-13-
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SECTION IV
OTHER RESULTS

Under the Entry Age Hormal Method used to determine contributions for your plan
the Unfunded Supplemental Present Value is at best a poor measure of the funding
of the plan. However, 1% does have value as a measuring device ccnce}ning the
actuarial experience versus that expected by the actuarial assumptions. Hith -
this in mind we would 1ike to provide the following amalysis of the éhangé fn

the Unfunded Supplemental Present Value over the last year.

Juty 1, 1978 July 1, 1979

to

to
June 30, 1978 June 30, 1940

{1) Unfunded Suppiemental Present
Value as of the Beginning of
the Fiscal Year

t 102,447,802 $ 123,093,000

{2) Intérest at 7% on (1) for

One Year 7,171,345 8,615,510
{3) Approximate City Contribution

for Amartization of the USPY 1,175,748 3,117,000
(4) Expected USPY at the End of the . :

Fiscal year: {1} + (2) - (3) 108,443,400 128,592,510
{5} Estimated Actuarial Lﬁss Oue to

Salary Increases Greater Than

Expected 16,923,000 7,692,0n0
{6} Estimated Actuarial BGain Due to

Other Experience Being Hore '

Favarable Than Expected 2,273,400 - 43,560
{7} Actual USPY as of the End of the

_ Fiscal Year: {4} + {5) - (&) 123,093,000 135.240.950_

-14-
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In summary, your USPY has increased for two reasons:

(1) Because of the City's phase-in (1i.e., scheduled Increases until 1983) of
amortization payments and because even the ultimate scheduled payments will
not meet or exceed the "interest requirement” (item 2 above) until about
the year 1991, you can expect Increases in the USPY for the next several
years, [nspectioﬁ of items one through four provides the detafls on the
"change in the unfunded 1f all assumpfions were met." Even though.the
USPY s schedu}éd to increase, these scheduled increases have already
been anticipated and will ﬁot of themselves cause any increase to the

City's contribution.

(2} Because actual salary increases were greater than eipected. pensisn bene-
fits and n turn 1labilities increased more than expected. The normal
cost component of your pension expense {s self-correcting for greater
than expected salary increases because 1t is calculated to be a level
percentage regardless of how much salaries fncrease; however, there i%
no such mechanism for the past service 1{ability and {f salary losses

occur, contrfbutions are necessarily increased prospectively.

Far next year's valuatton you can expect an increase in the USPY, even if all |
assumptions are met, The expected increase s developed as eon the previous
page as follows:

{1} USPY as of June 30D, 1980

$136,240,950
(2) Interest at 7% of {1} for
One Year 9,516,867
{3) Approximate City Contribution
for Amortization of the USPY 4,496,877
{4} Expected USPY as of
June 30, 1881: (1) + [2) - (3) _ 141,280,940

-15-
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SECTION V - STATISTICAL AND MISCELLANEQUS INFORMATION

SACRAMENTO CITY EMPLOYEES; RETIREMENT SYSTEM

ACTUARIAL ASSUMPTIONS

Assumptions apply to all Sections of the City Charter unless specified.
1. Interest: 7% per annum.

2. Salary Scale: 5% per annum.

3. Consumer Price Index: Increase of 3% per annum.

4. Social Security Wage Base: Increase of 4% per annum.

5. Spouses and Dependents: 85% of male employees and 60% of female employees
assumed married at retirement, with wives assumed four years younger than

husbands.
6. Rehire of Former Employees: Assumed not to be rehired.

7. Asset Valuation: Asset values takén directly from statements furnished

by the City.

8. Rates of Termination of Employment: As shown in Tables I and II which

follow.

9. Rates of Death after Retirement: As shown in Table III which follows.

-16_
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Age

SAFETY EMPLOYEES JABLE 1
Job-Related Ordinary Job-Related Ordinary
Withdrawal Death Death Disability Disabiiity
.0310 .00034 .00039 .00153 0
.0294 .00034 .00039 .00155 0
.0280 .00034 .00039 .00155 0
.0268 .00034 .00039 .00162 0
.0256 .00035 .00040 .00170 0
.0244 .00036 .00040 .00186 .00009
.0222 .00036 .00040 .00203 .00009
.0220 .00037 .00041 .00222 .00012
.0218 .00038 .00041 .00254 .00012
.0206 .00039 .00041 .00305 .00012
.0194 .00040 .00042 .00366 .00018
.0172 .00042 .00042 .00434 .00018
.0160 .00044 .00044 .00507 .00021
.0150 .00047 .00045 .00587 .00024
.0140 .00050 .00048 .00674 .00030
.0130 .00055 .000S0 .00767 .00036
.0120 .00060 .00053 .00866 .00039
.0110 .00065 .00057 .00971 .00048
.0102 .00071 .00062 .01082 .00060
.0094 .00078 .00067 .01199 .00069
.0086 .0008S .00072 .01322 .00084
.0078 .00094 .00079 .01448 .00099
.0070 .00103 .00086 .01581 .00111
.0062 .00113 .00094 .01719 .00129
.0054 .00124 .00103 .01860 .00150
.0046 .00136 .00113 .02006 .00174
.0038 .00148 .00123 .02156 .00201
.0030 .00162 .0013S .02310 .00234
.0020 .00176 .00147 .02466 ‘ .00273
.0010 .00191 .00161 .02625 .00321
.0000 .00207 .00175 .02786 .00378
.00223 .00191 .02949 .00447
.00241 .00208 .03114 - .00525
.00259 .00225 .03282 .00618 ..
.00277 .00244 .03450 . .00729
.00298 .00264 .03620 .00861
.00318 .00286 .03791 .01017
.00339 .00308 .03962 .01200
.00360 .00331 .04136 .01413
.00382 .00356 .04308 .01659
.00405 .00382 .04482 .01941
.00409 ’
.00437
.00466
.00496
.00527
-17-

TPERL 1owss secpw oesiee s 2oy

tm )

S



D R

3 L.

J

~

I

Age

Under 50
1]

51

52

53

54

53
56
57
58
59

60 and over

SAFETY EMPLOYEES

Service Retfrement

o}
.0300
.0400
. 0600
. 1200
. 2000

-31500
. 2500
L2700
. 3800
6000

1.0000

_la-

TABLE 1
{contTnued)
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TABLE I

MISCELLANEQUS EMPLOYEES {Sectfons 399 & 302)

_!9—
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Withgrawal Job-Related Death Drdinary Death
Male Female Male & Female Male Female
L1720 . 2000 0 00057 .00049
L1600 - 1900 .00060 .0o049
.1500 . 1800 00062 00049
1420 L1700 . 00065 .goosl
L1340 - 1600 .0Qoe7 L0452
L1280 L1500 00071 .D0054
L1180 - 1400 00074 00055
L1ied .1300 00078 00087
L1052 L1244 .0opa2 " . 00060
L1004 L1188 .00087 00062
.09%4 1132 .00G92 00065
0508 L1076 .00098 00067
L0860 1020 Q0108 .goorl
.0804 0866 .00112 Q0074
L0748 L0912 00118 Qoo7e
L0692 . 0858 .00128 .aoos2
0634 .0804 Q0137 .Qpas?
-. 0580 L0750 .onla8 .0o092
.0536 L0694 .0015% .B0Qes
L0492 .0638 Relchyr4 .poios
0448 .0582 .Qolgs .go112
.0404 .0526 00204 .0011%
0360 .0470 .00228 .goi28
.0316 0416 .00258 .00137
0272 .0362 .00292 .00l48

. .0228 0308 .Q0334 00159
.0i84 .0254 L00279 .00l72
L0149 .0200 . 00429 00186
0680 L0100 00483 - 00204
.0020 . 0050 .00541 00228
.000g 0000 .poeQd 00258

K _00670 00293
00740 00334
00814 00379
00891 .00429
.oo972 00483
.01057 00541
01146 . 00603
.01239 .00&670
01340 .067¥40
.0I1449 ° Q0814
.01571 00891
.01710 .00972
.01870 01057
02056 01146
02275 L0123




TABLE II

N {centinued)
MISCELLANEQUS EMPLOYEES {Sections 399 & 302)

Age Job-Related Disability Ordinary Disability
Hale Femate Hale Female
20 .o0o03 L0003 . 00009 .00ool
21 .0oco3 .00003 00009 000403
22 .000o3 . 00003 .Doo09 .00oo3
21 Q0003 .Qoao3 . 0Qooe 00003 -
24 .00003 .00003 .00009 00003
25 .00003 .00003 .oooie .00003
26 .D000% .00031 00012 . 00003
27 00005 60003 .a0015 . 00003
28 .booos 00003 .gooig 00003
29 .Do00s .gooo3 00021 00005
£l i .0ooos .Qogo3 .00021 .00o09
k| .00009 .0000% 00024 00012
iz [fQooe 00006 .00030 .0oo18
i1 .0oot2 .00a09 00036 00024
4 00016 .00032 00045 .0op3a
i5 .gop21 00015 00057 .00Gas
15 Qo027 .ooo21 00075 .Goos7?
3?7 00036 .00027 .D0096 . 00069
iB 00045 00030 .00126 00087
9 .0ogs7? 00039 00159 00102
40 .0007% .00045 .00204 -.00123
11 00093 00054 00255 L0144
42 .00114 .0G063 .D0315 .00168
43 .00138 .o0072 .00378 .0019%
44 .QDl1e2 00081 Q0450 .hoz22
45 .no192 00093 .00525 .00252
.13 .0p2z22 00108 00609 .bo297
47 .0D252 LB0126 .00696 .00342
48 00285 .00141 00783 .00393.
49 .00318 00162 (0876 00441
50 .0035] .0als0 005366 00495
51 .00384 00198 01083 .Q0549
52 QD417 00219 .01143 .0os97
- B3 .ooads .po237 01221 .0n&51
54 00471 00255 .01299 Q0699
55 .0oso1 L0273 01374 .G0747
56 .00528 .00288 01452 00792
57 00555 00303 .01530 00837
58 .0B58% .Ba321 01605 .0DB79
59 .00612 00336 .D168% .0gsz2¢4
60 00639 .00331 01761 . 00969
_20_
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TABLE I1

{continued)
MISCELLANEQUS EMPLOYEES
Seryice Retirement 175
Sections 3199 & 302 Section

hae Male ] Female Male Female
S0 .00%63 .01779 o] 0
51 Qo524 .027%8 V] a
52 .00483 .02735 0 0
513 0047 027212 0 0
.54 00412 .03694 Q 0
55 01384 04676 .06415 .19727
56 00362 .B5660 .03362 05660
57 .05342 06645 .05342 06645
58 06316 .09639 ‘06315 .09638
59 .gr291 . .14641 07291 14641
L11250 .20651 . 11290 .20651
2? L17310 20635 L17310 20635
62 .23333 .20619 .233313 .20619
B3 .233086 .23618 L23306 .23618
64 .33374 .31645 .33374 .31645
6% 1.00000 1.00000 1.00000 1.0G000

_21_
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POSTRETIREMENT MORTALITY

TABLE 111

Age Disability Retirement HNondjsability Retirement
Male Female Male Femate
20 .oo2g7 .0pos7 00047
21 00340 . 00060 .00048
22 00394 . 00062 .0004a9
23 00443 00068 00051
24 00495 .000&7 .Qaose2
25 00550 .00071 .00054
26 Qo604 00674 00055
27 00657 .00287 . .0oo7s .0Dos7
28 .00711 .00340 . .0ogsz 00060
29 00785 00394 .Doogz? .0ooa2
30 .oogl1a .00443 .aoosz .000es
il Qo872 00498 .000s8 .DO0S7
32 00926 00550 .0010% 00071
i3 00979 .Q0&04 .00z ..00074
34 .01038 .00657 .Qo119 .ooo7s
35 .01107 .go71l .Q0128 .oods2
36 01177 00765 L0137 .0oos?
37 01251 Q0818 Q0148 .0Go92
38 .0132% .Qparz .00159 00098
39 01399 00926 0172 .po1os
40 01475 .00579 00136 .0m12
41 01534 .01038 ] 00204 00119
42 01624 01107 L0220 .00128
43 L01713 ..011737 .0D258 .00137
44 .01808 012581 .00293 00148
45 01908 .01325 L0334 .0015%
a6 .02008 01399 .00379 00172
47 02113 01474 .00429 00186
48 .02231 .01534 Q0483 00204
49 .02343 .01624 .00541 .00220
50 02472 01713 00503 00258
51 .néel2 - .0ig08 .D0670 .002g3
52 L0276l .01908 .D0740 00334
53 .0Z2900 .g2008 .00814 .00are
54 .03048 .02113 .00a9l .0o429
55 03212 L0223} .oos72 .00481
56 .03385 .0Z2343 01057 .00541
57 03559 02472 .Ql146 R x
58 03742 028612 .01239 .0ae70
59, ) 03916 02761 031340 .00740
-22-

TABLE ITI
(continued)

POSTRETIREMENT MORTALITY

Age Disab!lity Retirement
MaTe Female

&80 .04099 .02900
6l 04288 .03cda
62 .04476 03212
53 .04696 .03286
64 08516 .0355%
65 . .05156 03742
13 05417 03916
67 .05874 . 4099
[-4:] 05922 .04288
69 08195 .D4476
70 064393 .04696
Eat .06822 .04916
72 07161 05156
73 .0753% 05417
74 07908 05674
75 08363 .05922
76 08868 06195
17 09450 06493
78 . 09860 .0e822
79 .10320 L07161
BO . 10850 .07539
81 .131500 .07903
B2 . 121662 08362
83 . 132654 08868
84 . 1444016 09450
85 V185717 09860
86 1678585 .10320
87 . 180601 .10850
g8 .193932 .11500
89 : L207993 121662
90 .222882 . 132654
91 .234813 . 144016
52 ’ .246808 L155717
93 . 258385 . 167895
34 270246 . 180641
95 . 281839 .193932
26 . 295694 .207993
97 L306714 L222882
98 .319916 L234813
99 .333150 246809

=-23-.

Hondisability Retirement

Male Female
.01449 00814
01571 .0nagl
.01719 .pos72
01870 .01057
.02056 .01146
0227 .01239
.02534 .03340
028086 01449
03073 .01571
.03349 .01710
.036862 .D1870
08052 02056
04487 .022rs
.04958 02534
.05471 02806
06026 .03073
06661 .03248
07392 03662
08212 . 04052
08117 .04487
. 10085 04958
.11104 .05471
12166 06026
.13285 (6661
.14402 .07392
.15572 .o8212
.16790 .09117
. 18060 .1008S
.19393 .11104
.20799 .121686
.22288 .13265
.23617 .14402
.25017 .15572
L 26502 . 18790
. 28085 . 18060
L 29780 .19333
. 31606 .20799
. 33580 .22288
.35724 .23617
.3B0LE .25017
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Age -

100
101
102
103
104

105
106
107
108
118

118

TABLE 111

{continued)

POSTRETIREMENT MORTALITY

Cisability Retirement

Male Female
346794 258385
. 366556 L 270246
.386244 .281839

1.000000 1.000000

_2 4_

Nondisability Retirement

Male Female
40606 . 26502
.41393 . . ZBOBS
.454472 .29780
.50010 .31606
54355 : .33580
L59733 .35724
66401 © .3B0sB
. 74616 40606
.B4B35 .43393
.96713 ' G442

1.00000 1.00000

TPEL towees st 2005738 3 7085,

SACRAMENTD CITY EMPLOYEES' RETIREMENT SYSTEM

ACTUARIAL METHOD

The actuaria) method employed is the entry age normal cost method (EANC) under
which normal cost percentages are obtained on the basis of the most recent en-

trants into the System.

This actuarial method (EANC} produces a normal cost {current cost) which is
expected to be a constant percentage of covered payroll. When actuarial
assumptions or plan provisions are changed, the normal cost percentage may

change.

The unfunded liability may alsc change when plan pfov{sions or actuarial as-
sumptions change; "1t will reflect differences between the actual experience

under the System and the experience assumed.

The City Charter amendment of 1976 provides that unfunded 1iability be amor-
tized as a percentage of total payrol), not covered payroil. This is due-tn

the fact that the unfunded 1{ability, which developed when the System covered
all regular employees, could not be amortized effictently as a propertion of

the declining payroll of covered employees. This proportion would have needed
to be a very«higp percentage of covered payroll to reflect its drasiic raduction

befare the end of the amortization perfed,

-25- ,
TPERL 1omens seovm 2opsmee a oRosv

S e o s Y o e e e O s s B e Y e B



)

S N S R R

B

Lse

e

’ I -

)

SALRAMENTO CITY EMPLOYEES' RETTREMENT SYSTEM

SUMMARY OF PRIMCIPAL PLAN PROVISIONS

This section summarizes the provisions of the Sacramento City Employeés‘ Retire-
ment System as described in the Sacramento {1ty Charter, Articie XVII, and the
tacramento City fode, Chapter 34, This summary f§s ]1m|ted to those provisions

which are material to the valuation.

SECTION 175 - MISCELLANEQUS MEMBERS

Retirement:

Eligibility Requirements - Members are automatically retired at age 70.

Members may elect to retire at age 55 with 20 years of service.

fetirement Benefits = The monthly allowance 1s egual to gne-sixtieth aof

the average moathly salary in the three years prier to retirement, multi-
plied by years of service and multiplied by a factor which is determined

by age at retirement. Examples aof such factors are:

Age Factor
-1 .661651
60 1.000000
65 and over 1.453854
_26-
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Minimum Retirement Benefit - For retirement after age 65 with 20 years

of service, the minimum monthly allowance {s $60.

Payment Peripd - Lifetime of the member; member may elect to receive
. actvarially determined reduced payments with subsequent payments to be

made to benefictfary wpon death of the member.

Disability:

Eligibility Requirement: .ars af service.

Disability Benefit - For bers with at Teast 16-2/3 years of 5e;v1cz4
the monthly allowance 1s equal to 1-1/2% of average monthly salary in
the three years prior to disabil{ty, multiplied by years of service to
disability. For members with less than 16-2/3 years of service, the
monthly allowance s equal to the lesser of 1-1/2% of such monthly
average, mgltiplied by years of service member would have earned st

age 60, or 25% gf such monthly average.

Payment Periscd - Lifetime of the member, with same options available as

for retirement.

Lump Sum Death:

Eligibilfty Requirements -~ Death of members for any cause, either before

or after retirement.

~27~
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Lump Sum Death Benefit - For death before retirament, the benefit Dayabﬁe

{s equal! to return of member's contributions plus interest plus an amount
equal to one-twelfth of average salary in the year preceding death, multi-
plied by the lesser of the member's years of service and 6. For death

after retirement, the benefit payable 1s $500.

Death While Eligible for Retirement:

Eligibility Requirements =

but before retiring, with spouse, children under 18, or dependent parents.

Oeath Benefit - A monthly allowance equal to one-half of the member's

aliowance $f the member had retired at the time of death.

Payment Period - For lifet1m§ of spouse, or until remarriage. If no
spouse is recelving the benefit, chiidren under 18 receive benefit u&ti1
age 18, death, or marriage. If no child under 18 or spouse s réceiving
the benafit, dependent parents may receive the Denefit. Before the first
monthly payment, the eligible beneficiary may elect to receive the lump

sum death benefit, described above, in 1leu of the meathly allewance.

Termination of Employment:

Eligibility Requirements - Member terminates employment with the City
for any cause other than death, retirement or disability,
Benefit ~ Return of member's contributions plus interest, However, 1f
such value exceeds $500, the member may elect ton leave such value in the
The benefits for such-membars are as follows:

System. {a) disability

benef{ts continue in effect except the 10 years of service requirement

_23-
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L member after qualifying for retirement,

no longer applies; {b) retirement and disability benefits will become
payable when other eligibility requirements are satisfied; and ({¢) Tump
sum death benefits will become payable upon death, based upen the member's

salary at time of termination.

Member Basic Contributions:

-Basis = Determined as a rate of pay, based upon the member's entry age,

which would provide one-half of the member’s retirement benefit.

Workers' Compensation Reducticn:

Application - No reduction *- ‘{ed to benefits payable under this

section of the Code.

«29- i
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SECTION 175 - SAFETY MEMBERS

Retirement:

El1qibility Reguirements - Members are automatically retired at age 65,

Members may elect to retire at age 55 with 20 years of service.

fetirement Benefit — Upon satisfying the eligibility reguirements, mem=
bers are entitled to a monthly allowance equal to 50% of average monthly

salary in the three years prier to retirement.

Payment Period - Lifetime of the member; the member may elect to receive
actuarially determined reduced amounts with subsequent payments to be made

to beneficlary upon death of the member.

Early Retirement - A member with 20 years of service may, upon attaining
age 50, elect to recelve an actuarially reduced allowance, equivalent 1n
value to the allowance which would be payable at age 55, based upon salary

and service at time of early reti{rement.

Industrial Disability:

EligibiTity Requirements ~ Member disabled while in the performance of

duty.

Industrial Disabliity Benefit - If ﬁember is not e1igib1e far retirement

benefit, monthly allowance ¥s 50% of average monthly salary in the three
years prior to disability. I[f member is eligible for retirement benefit,
‘monthly allowance is larger of retirement allowance or 50% of average

monthly salary in the three years pricr to disability.

- 30-
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Ordinary Disability: -

El[gfb1111y Requirements - Member 1s disabled, but not 1n the performance

of duty, with 10 years of service.

Ordinary Disability Benefit ~ The monthly allowance is thellarger of

1=1/2% of salary in the three years prior to disability, multiplied by
years of service, or 25% of average monthly salary in the three years

prior to disability.

Payment Period - Lifetime of the member, with the same options available

a5 for retirement.

Industrial Death:

Eligibil1ty Reguirements - The member dies in performance of duty, with

a spouse, children under 18, or dependent parents.

Industria1 Death Benefit -_If the member 15 eligibie for retirement bane-
fits, the monthly allowance is equal to the larger of retirement benefit
or S0% of average monthly salary in the three years prior to death, [If
tHe'memPer is not eligible for retirement benefits, the Code is silent.
Howewer, by analegy to the 1n§ustr1al disability benefit; the monthly
beAafi{ uouid be SDZ of average monthly salary in.the three years prior
to death.

Payment Period - Lifetime of spouse, or unti{) remarriage, If no spouse
is receiving the benefit, children under 18 receive the benefit until
age.la, death, or marriage. If no ¢hild under 18 or spouse, dependent

parents may receive the benafit.

-31- . -
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Postretirement Death:

Eligibility Requirements - Member dies following retirement, industrial

disability, or after qualifying for retirement (but not in performance

of duty), with spouse, children under 18, or dependent parents.

Postretirement Death Benefits - One-half of the monthly allowance being

paid to the member or to which the member is entitled.

Payment Period - The iifetime of the spouse, or until remarriage. If no
spouse is receiving the benefit, children under 18 receive benefit until
age 18, death or marriage. If no child under 18 or spouse, dependent
parents may receive the benefft. Before the first monthly payment, the
eligible beneficiary may elect to receive the lump sum death benefit,

described below, in lieu of the monthly allowance.

Lump Sum Death:

Eligibility Requirements - Member dies before retirement, but not in the

performance of auty or after retirement for any cause.

Lump Sum Deazh Benefit - For death before retirement, the benefit payable

is equal to the return of the member's contributions plus {nterest plus an
"amount equal to one-twelfth of average salary in the year preceding death.
multiplied by the lesser of years of service and 6. For death after retire-

ment, the benefit payable is $500.

Termination of Employment:

Eliqibility Requirements - Member terminates employment with the City for

any cause other than death, retirement, or disability.

-32-

Benefit - Return of member's contributions plus interest. However, 1f
such value exceeds $500, the member may elect to ]eaye such value in the
System. The benefits for such members are as follows: ‘(a) disability
benefits continue in effect except the 10 years of service requirement
no longer applies; (b) retirement and disability benefits will become
payable when other eligibility requirements are satisfied; and (c) lump
sum death benefits will become payable upon death, sased upon the member's

salary at time of termination.

Workers' Compensation Reduction:

Application - Any death,.retirement, or disability benefit-provided by --
the City's contributions shall be reduced by Workers' Compensation bene-
fits, provided such benefit became payable on account of the industrial

death or disability which led to the Workers' Compensation benefits.

Member Basic Contributions:

Basis - Member contributions are determined as a rate of pay, based upon
the member's entry age into the System, which would provide one-half of

the member's retirement benefit,

-33-
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SECTION 399 & FORMER SECTION 302 - MISCELLANEDUS AND SAFETY' MEMBERS

(A1l provisions except member contribution§ apply to all plans.)

Retirement:

Eligibility Requirements - Safety members are aatomatically retired at
age 60. Miscellaneous members are automatically retired at age 65.

Members may elect to retire at age 50 with 5 years of service.

Ret{rement Benefit - Members are entitled to a monthly allowance equa)
to a percentage of average monthly salary in tﬁe three years prior to
retivement, myltiplied by years of service. Examples of the percentages

are:

. Percentade
Age Safety - Miscellaneous
_ 50 ’ 1.7500 1.1000
5§ _ 2.4000 1.7500
60 and over = : 2.4000 2.4000

The maximum retirement benefit s 7§% of the member's average monthly -

salary in the three years prior to retirement.

Payment Period = Lifetime of the member. The member may elect to receive
actuarially reduced amounts with subsequent payments to be made to bene-

f!éiary upén death of the member.

Industrial Disability:

E]igibflity Requirements - Hgmber diﬁab1ed while in perfaormance of duty.

_34_
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Industria)l Disability Benefit -llf member is not e1igible for retirement

_ benefit, monthly ailowarce 15'50% of average monthly salary in the tﬁree
years prior to disability. If member is ellgihle qu retirement bénef1t,
month1y'al1owance is larger of retirement allowance or 50% of éuérage ‘

monthly salary in the three years prior to disability,

Payment Period - For the lifetime of the member, with saﬁe options avail-

able as for retirement

Ordinary Disability:

Eligibility Reguirements - Member is disabled, but not in the performance

of duty, with 10 years of service.

.Ordinary Disability Benefit - For safety members not é1ig!b1e for retire-

ment, the monthly allowance Is the larger of 1-1/2% of sa!a;y in the three
yRars prﬁpr to disability, multiplied by years of service, or 25% of average
monthly salary in the three years prior to disab{lity. For miscellaneous
members not eligible for retirement, the monthly allowance fs the smaller

of 1-1/Z% of salary 1n the three years prior to disabiIit}. multiplied by
years of service, ;r thé percentage of saiar} in the three years prior to
disabii1ty to which the member would be entitled upen retirement at age 50.
The minimum benefit for such miscellaneocus memsers.is 25; of average monthly
salary 1n. the three years prior to disabiiity. For al) members eligible for
retirement, the monthly allowance 1s the larger of the retirement alloQahce

or 25% of averaée salary n the three years prior ta disability.

Payment Period - Lifetime of the member, with the same options as for

retirement.

-35- .
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Industrial Death:

— e

Eligibility Reggjreméntﬁ - Member dies in performance of duty with spouse,

children under 18, or dependent parents.

Industria) Death Benefits - If the member 1s eligible for re:iremeni, the

monthly allowance is equal to the larger of retirement benefit or 50% of
ayerage ﬁnnth!y salary in the three years prior to death. 1If the member
1s not eligible for retirement, the monthly allowance 1s 50% of average
menthly salary in the thres years prior-to death.

Payment Period - Lifetime of the spouse, or unt1lléemarr1age‘ If no
spouse 1s Eece1ving the benefit, children under 18 receive the benefit

until age 18, dedth, or marriage. If no chilg under 18 or spouse, depen-

dent parents may receive the benefit.

Postretirement Death:

Eligibility Requiremehts - Member dies following retirement, disability

or after qualifying for retirement (but not in performance of duty}, with

spause, children under 18, or dependent parents.

Postretirement Death Benefit - One-~half of the monthly allowance being

_ pald to the member or to which the member §s entitled.

Payment Period - Lifetiﬁe of the spouse, oOr unt;l reﬁarriagé. If no
speusé is recejving the benefit, children under 18 receive benefit until
age 18, daath or marriage“ If no child under 18 ar spouse is regceiving

.the‘benefit, dependent parents may receiye the benefit. Before the first
monthly payment, the eligible. beneficiary may elect to receive the lump
sum death benefit, described below, 1a lieu of the monthly allawance.

4;.3 6 -
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Lump Sum Qeath:

Eligibillty Requirements - Member dies before retirement, but not in the

1ine of duty, or after retirement for any cause.

Lunp Sum Death Bepefits = For death before retirement, the benefit paﬁabIe
§5 equal to the return of the member's contributiens plus Ynterest plus an
amount equal }o one-twelfth of average saTarylin the year preceding death
multiplied by the 1esser‘6f yearslof service and 6. For death after retire-

ment, tﬁe benefit ﬁayabie is $500.

Tgrmtnation of Employment:

Eligibility Requirements = Member terminates employment with the City

for any cause other than death, retirement, or disability.

Benefit - Return of member's contributions plus 1nt§rest, Howéver, 1f the
member has 3 years of service, the member may elect to Yeave the maney 1n
- the System. The.benef1ts for such members are as follows: (a) retirement
benefits become payable when eligfbiiity requirements are satisfled; (b} if
member is d!sasled while eligible for retirement, retirement benefit becomes
pavable; {c) 1f member is disabled, but ﬁot eligible for ret1rement, the
benefit §s the lesser of 1-1/2% of average mofithly compensation in_the
three years prigr te tefmination. multiplied by yea;s of service, or thé
retirement benefit tﬂe member wuu]d be entitled to at age S0; (d) 1f mem-
 ber dies while eligible for retirement, following retirement, or following
disabiiity, one-half of the monthly allowance being ﬁaid'td the member or
to which the hember is Entiiled {s payable to the spouse, ch1ldren.under

18, or dependent parents (lump sum benefﬁt may be elected in Tleu of a

monthly allowance); and (e) 1f member dies before retirement, disahility,

-37- -
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or eligibility for retirement, a lump sum death benefit equal to the mem-
ber's contributions plus interest plus one-twelfth of average salary in
the year prior to termination, multiplied by the lesser of years of service

and 6, is payable to the beneficiary.

Workers' Compensation Reduction:

Application - Any death, retirement, cr disability benefit provided by
the City's contributions shall be reduced by Workers' Compensation bene=
fits provided such benefit became payable on account of the $ndustrial

death ar gdisability which led to the Horhers"tnmpensation benefits.

Member Basic Contributions:

Basis - The Equal Shares Plan 1s to be funded on a share-and-share-alike
basis by the members of the plan and the City. Costs are to be determined
under the premises that all people entering City employment after 8/16/77
will become members of the Plan and that all members of the Plan on B/16/77
who elect to join the Section 399 plan instead remafin in the Equal Shares
Plan. Under these premises, the actuary computes a unique rate for safety
members and a unique rate for miscellansous members which, when multiplied
by certaln entry-age factors, provide one-half of the P]an';_costs.

Examples of these entry-age factors are as follows:

. Factor for Fagtor for
Entry Age Safety Member Miscellaneous Member
25 .892 .861
a5 i.120 984
45 1.348 1.106
55 1.439 . 1.21&6

These factors, which may be revised from time %o time, are based upon each
employee's age at entry into the System. The factor 1s multiplied by thé
unique rate developed by the actuary to give the employee's contributicn
rate.

- 38-
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Contribution rates for members of the Section 399 PJan are taken from a
table 1n the Charter, Section 403, based upon the employee's age at entry

jnto the System. Examples of these entry age rates are as follows:

. Entry-Age Rate Entry-Age Rate

Entry Age For Safety Member For Miscellaneous Member
25 9.01% £.94%
kL] 11.31% 7.93%
45 13.61% - 8.91%
55 14.53% : 9.80%

Members are permitted ta make Gquntary contributions for extra benefits,

- 3 g -
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ADDITIONAL PROVISIONS WHICH APPLY TO ALL PLANS

Employees Transferred to Caounty {Code 34.700)

Eligibility Requirements ~ Employee transfers to Sacramento County and

becomes & member of Sacramento County Employees' Retirement System and
‘glects to remain in City System; must be an emplayge cof the City Health
'Bepartment or employed on or after January 1, 1363 with employment com-

mencing on or before November 4, 1974.

Benefits for Such Emplayees - Retirement and disability benefits are,’

for the most part, computed as though service continued with the City.
The benefit thus calculated would be reduced by any benefit payable
unaer the County System with the resulting difference payable by the
City. Termination of employment benefits are determined by the relevant
provisions of the City System. Death benefits are those payable under
the City System under the premise that service continued with the Ctry,
reduced by the actuarial equivalent of the County's benefits, subject to

a minimum benefit equal te the member's City contributions with interest.

Benefits from Excess City Contributions - The City contributes to each

member's acgcount an amount equal to the excess of the member's required
contributions under the City System over the member's required cantributions
under the County System. The value of this account is payable at retirement

as a lump sum or an additional retirement allowance.

Equal Shares Treatment - Transferees on or before July 1, 1970 may elect

to be substantially covered by the Equal Shares Plan provided that certaln

retroactive contribution adjustments are paid to the Clty System.

«4 =
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Government Employees Yransferred to Lity (Code 34.R00)

Treatment of Such E@E1dyees - A member of the City System who was 1n

service with a public agency whose functions were taken aover by the City
may‘elect to receive prior service credit for service with the public
agency by making a lump sum payment for contributions which would have

- been paid during the period of past service.

Increase in Retirement Bénef1ts {Code 34.900)

Adjustments = As of each July i, allowances payable since the preceding
July 1 are adjusted at the same rate as the Cansumer Price Iadex for

San Francisco-Oakland changed for the preceding calendar year. 1968 and
1969 adjustments were limited‘&o 2% subsequent adjustments were 1imited
to 3%. Any carryover to the adjustment would be accumulated. The allow-
ance would not be permitted to decrease below the alleowance on bemefit

commencement, or July 1, 1968, {f later.

Member Contributions - 6.7% of contributions otherwise made to the System.

Social Security Coverage {Code 34.1000)

Coordination of Retirement System and Social Security - Applies only te

miscellaneous wembers of the Retirement System. Only retirement benefits
and disability benefits (for disability benefits after age 5%) are

coordinated.

Social Security Reduction - Applicable at later of age 62 or actual

retirement age. The amount of the reduction is equal te ene-half of

the member's Primary Insurance Amount multiplied by the ratio of salary

-4]-
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earned from the City (used {n the calzulatfon of the Primary Insurance
Amount) to the salary earned from all sources {used in the calculation

of the Primary Insurance Amuunt);

Reduction in Member Contributicns - A member may reduce normal contri-
butions to the System by an amaunt equal to the taxes paid for Social

Sercurity coverage.

Reduction fn Allowance on Account of Reduction in Member Contrigutions -

1f the member elects to reduce member contributions as provided above, any
a116wance payable by the System will be reduced by the asctyarial equivalent

of the accumulated value of the reduction of contributions.

Reciprocity {Code 34.16003)

Reciprocal Provisions with PERS - The City System provides for portabi{lity

of service ang benefits between ftself and the PERS.

PERS:

Membership - Effective 1977, all future employees of the City would enter

the PERS{ Thesa‘employees would nnt’bevelig1b1e to enter the City System.

_42_
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