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Personnel and Public Employees Committee
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Sacramento, California

Honorable Members in Session:

SUBJECT: ~ Affirmative Action/Equal Employment Opportunity Program
"~ Status Report for 1985

SUMMARY -
The City's Affirmative Action Plan requires a review and update of the
ffirmative Action/Equal Employment Opportunity Program on an annual
sis. The attached status report and summary provide detailed
nformation on the 1985 classified work force and employment practices

BACKGROUND
Employment statistics indicate that the City of Sacramento was an equal
opportunity employer in 1985. However, the data also suggests that there
are areas which need to be addressed in the upcoming years. For example,
minorities and fémales.were well represented in the total applicant,pool,
but were underrepresented in several occupational categories. Another
area of concern, is the impact employment tests have on Black candidates.
In 1985, Black candidates failed City examinations at a rate significantly
higher than candidates from other large ethnic groups.

In relation to affirmative action, the report shows an increase in the
"number of minorities and females In the total work force and in many
occupational categories. The report also notes that the percentage of
minorities in the work force has dropped to its lowest level in recent
vears, due to a substantlial increase in the number of non-minority
females. :

While the number of minorities and females in the work force improved over
the 1984 levels, it is apparent that the minority and female employment
oals will not be reached in the near future. The status report contains
‘.analysls of hiring treads, and projects when many of the goals will be
2t .
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. lso-attached for the committee's perusal, is an "Executive Summary" which
esents a summary of salient information from the status report.

RECOMMENDATLION

'Stalf recommends that the Personnel and Public Employees Committee review
the Affirmative Action/Equal Employment Opportunity Program Status Report
for 1985, and submit its findings to the full City Council for
*consideration. :

Respectfully Submitted,

Dty . L.

GARY L. LITTLE
Affirmative Action Officer

'RECQMMENDATION APPROVED:
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NNA L. GILES ,
rector of Personnel

foewALTER 3 sLTRE
City Manager




 AFFIRMATIVE ACTION/EQUAL‘EMPLOYMENT OPPORTUNITY STATUS REPORT

Executive Summary

EQUAL EMPLOYMENT OPPORTUNITY

EQEEELEEEE&

Minorities were 37.26% of the total applicant pool in 1985. Chart A shows
the breakdown of applicants by ethnicity. Over forty seven percent of the
applicant pool were women. Chart B illustrates the division of applicants
by sex. '

Most applicants applied for clerical positions. The fewest number of
applicants were for jobs in the Fire occupational category. Chart C shows
the applicant pool by occupational category. Chart D is a distribution of
the applicant pool by occupational category and Chart E is a further
breakdown of minority recruitment by ethnicity and occupational category.
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In comparison with candidates of other races/ethnicities, there was a
dramatic decrease in Black representation in the candldate pool after the
.c]usion of the testing process. Chart F illustrates this point. !
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Asians were the only minority race/ethnic group who were appointed at a .
lower percentage than their representation among those certified. Chart G
is a comparison of the appointments & certifications by ethnicity. <Chart
H illustrates the percentage of females who were appointed in comparison
to males in 1985. Chart I summarizes the 1985 employment process and its
effect on various groups.

AFFIRMATIVE ACTION
Fotal Work funce

The’affirmative action employment goal is 37.72% minority and 42.00%

female. At years end, minority employment registered at 32.53% (a decease
from 32.74% in 1984) and female employment stood at 21.68% (an increase
over ‘the 20.58% level in 1984). Chart J represents the total career work

force divided by ethnicity.

Blacks, Asians and Filipinos have not reached parity in the total work
force. Chart K compares the 1985 minority work force with the affirmative’
tion employment goals. Female employment is slightly under 50% of
‘ity. Chart L illustrates this point.

In comparison wlth prlor vears, the number of minorities increased



"nificantly in 1985. Increases in the female work force continue to
distance the increases in both the minority and total work force'.
Chart M shows the changes in the minority/female/total work force between
1980 and '1985.
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The 37.72% and 42.00% goals alSo apply to employment in each occupational
éategory. In 1985, the number of minorities increased in seven out of
eight categories. Chart N represents'changes'which have occurred in the
minority work force within each occupational ,category .since 1980. Female
‘employment increased in seven of the eight categorleq Chart O ' ‘
111ustrates this point.
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The last affirmative action goal 1s for minorities and females to. be
37.72% and 42.00% (respectively) in each department. While minority
representation is at parity in only 2 of the 17 departments, the numbers
increased in 10 departments. Female employment is at parity in 9
departments

’LEEQEL!Q_AEE_}.QE._ILEEEQPJ_EE -
ue to fluctuations in the work force, the timetables estabiished in 1981

for'peaching the employment goals are now unrealistic. If current hiring
‘tend continue into the future, most of the employment goals will not be
reached until the year 2000 and beyond.

BE&QEEEEQE&lQE&

Rec xuxtment The Personnel Department should develop new methode
for reaching minorities and females. The Department
should also continue to monitor the use of "City
Employees only" examinations. ’

Examinations: The Personnel Department should also continue efforts
' ' to reduce the disproportionate impact its exams are
having on Black candidates.

Certifications: The "rule of three" should be repealed.
Appointments/ The anpointment rates for minonities will have to be
Affirmative Action -increased for the affirmative actlon goals to be

reached.
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TOTAL APPLICANT POOL — 1985
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1985 APPLICANT POOL .

BY OCCUPATIONAL CATEGORIES
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NUMBER OF APPLICANTS
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.AFFIRMATIVE ACTION/EQUAL EMPLOYMENT OPPORTUNTIY.PROGRAM

"STATUS REPORT -

1985

A Review of City of Sacramento Employment Practices

Prepared by:

Gary L. Little
Affirmative Action Officer
City of Sacramento



INTRODUCTION

On January 20, 1981, the Sacramento City Council adopted a written
affirmative action plan to provide equal employment opportunities to all
individuals regardless of race, color, religion, sex, age, national .
origin, ancestry, disability or marital status. In 1983, the equal-
‘employment opportunity portion of the plan was amended_fo add
discrimination on the basis of sexual orientation to the list of
inappropriate practices. :

In addition to the above, the affirmative action plan contains specific
‘goals and timetables for the employment of minorities and women in
occupations and departments where they are underrepresented.

This report is the fifth annual review of City civil service employment
practices as they relate to equal employment opportunity and affirmative
action. The first half of the report covers the equal employment
opportunity program. Specifically, 1985 recruitment, examination &
testing, certification and selection activities are reviewed for
compliance with the policies set forth in the affirmative action plan.

. Also in this section, is a short review of the discrimination complaints
iwhjch‘were filed against the City in 1985. '

1é4second part of the report-is an analysis of the City's effort to
chieve the-affirmative action goals within the timeframes established in
1981. ' ' '

The final section summarizes the report and contains recommendations for
increasing equal employment opportunities and affirmative action hiring.
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‘ _ : . SECTION I
' . Recruitment - Classified Employment

Under Section 84 of the City Charter, all classified positions are filled
from eligible lists established by the City of Sacramento's Civil Service
Board. In 1985. there were 68 eligible lists established to fill vacant
classified positions. '

According to Personn¢l Department records, 5,706 individualis appiied to
take examinations which were held to establish the eligible lists.  Two
thousand one-hundred twenty-six (37.26%) identified themselves as being
ethnic or racial minorities., and 2,694 (47.21%),stated they were females.
(Notei: Accurate statistics on disabled applicants were not available at
the time this report was written.) '

Figure 1.1 shows a breakdown of 1985 applicants by ethnicity.

FIG. 1.1
TOTAL APPLICANT POOL - 1985
# %
 adhite 3,456  80.57
ack’ 920 ' 16.12
1spanic 748 13.11
Asian 304 5.33
American Indian = 61 1.07
Filipino ' ' 93 1.63
Did Not Indicate 124 2.17
TOTAL . 5.706 100.00
Minority 2,126 37.26%
Females 2,694 47 .21%

* K % % Kk K oK A sk ok ok ok ok Xk ok 3 ok ok ok ok ok 3k ok ok %k ok K Kk ok K ok K ok Ak 3k ok kK oK sk ok %K %k sk ok %k dk ok 3k Ok ok K k%K ok %k 3k ok %k %k Ak %k A Ak 3k 3k 5k %k kK kK ¥k %k Xk

(Note: See Attachment A for more information on the tptal applicant pool.)

HXAMINATIONS FOR CITY EMPLOYEES ONLY -

Twenty-five examinations were open only to City employees as part of a

limited-recruitment strategy. There were 536 individuals who applied _
‘to. take those examinations: Two hundred twenty-one (41.23%) were minorities
and 139 (25.93%) were females. Figure 1.2 shows a breakdown of the individuals

recruited for examinations open to City employees only.



........

'(II'E. 1.2

RHCRU]TMENT - EXAMINATTONS LIMITED TO CITY EMPLOYEES

* _ %
White - 309 | 57.65
Black ' ‘ 92 17.16
Hispanic - i o ' © 92 : . 17.16
Asian : ‘ I 23 : 4.29
American Indian . o 6 : 1.12
Filipino 8 1.49
Did Not Indicate ) 6 1.12
TOTAL ' 536 100.00
Minorities 221 " 41.23
Females - 139 ) 25.93

%k % %K k% % ok K K ok ok ok ok ok ok ok 3k ke ok ok dk ok ok ok ok ok K ok K % 3k ok gk 3k ok 3k ok 3k Ok 3 K ok ok K ok o 3k 2k ok X K ke ok ke ok 3k ok ok e ok ok K ok K 3k ok K %k kK kK K K X

The occupational categories with the highest number of applicants were
Police (184), Service Maintenance (98) and Skilled Crafts (71) The categories
with the highest minority applicant percentage were Service Maintenance with
65.31% of the applicants being minority, followed by Technicians (47.62%) and
Skilled Crafts (46.48%). The highest percentage of females were in Clerical
177.42%) followed by Technicians (74.60%) and Supervisory 60.87%). Figure 1.3
splays by occupational category, the minority recruitment statistics for
aminations limited to City employees. Figure 1.4 shows similar data for
- female recruitment by occupational category. '

FIG. 1.3
MINORITY RECRUITMENT FOR EXAMINATIONS LIMITED TO
CITY EMPLOYEES

MINORITIES TOTAL RECRUITS

#* % #
Supervisory 12 26.09% ’ 16
Police 62 33.70% 184
Fire 0 ] 0.00% . ) 4
Professional 10 25.64% 39
Skilled Crafts 33 46 .48% _ 71
Service Maintenance 64 65.31% 98
Technicians ' 30 47 .62% 63
Clerlcal _ 10 32.26% 31

*******_***********************‘*************-********************************l****
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“IIr‘ .4
FEMALE RECRUITMENT FOR EXAMINATIONS LIMITED TO
: CITY EMPLOYEES

_ FEMALES . TOTAL RECRUITS

# % ) . ¥
Supervisory ' 28 . 60.87% 46
Police S 7 : 3.80% , 184
Fire . 0 . 0.00% e 4
Professional C .20 51.28% 39
Skilled Crafts . 0 0.00% 71
Service Maintenance 13 15.48% 98
Technicians 417 74.60% . 63
Clerical ' 24 77.42% 31

*****#***************'**************V********'****#********_**********************

']Note: See Attachment B for additional information on Recruitment for
examinhtipns-ljmjted to City Employees.)

From the above data, it appears that the limited recruitment strategies did not
adversely restrict employment opportunities for minorities and women. - An
argument can be made however, that minorities were not adequately represented
in the Supervisory, Fire. and Professional categories, and there were a lack of

emale applicants in the Police, Fire, Skilled Crafts and Service Maintenance

tegories. It should be noted however, that some of the limited recruitment

actices were required by the City Charter (Police and Fire sworn promotional
exams) and others were dinstituted by a desire to increase upward mobility
opportunities for city employees. ' '

OPEN_EXAMINATIONS

Forty- three (43) employment tLests were held on an "Open" basis in 1985. There.
were 5,170 applicants for those examinations. Minorities totaled 1,905
(36.85%) of the applicant pool and female representation was 2,555 (49.42%).
Figure 1.5 is an ethnic breakdown of the individuals who applied for "Open"
examinations. -

FIG. 1.5
OPHN‘RHCRUITMENT ~ CLASSIFIED POSITIONS
# %

 White . . 3,147 60.87
Black' . , o : 828 - 16.02
Hispanic : 656 12.69
Asian , = 281 5.44
erican Indian ' : 55 1.06
ilipino ' 85 1.64
. Did Not Indicate 118 2.28



.TAL : o 5,170 100.00

Minorities ‘ 1,905 36.85%
Females v : 2,555 - 49.42%
**********************_:k*****l******************#****>_k**************************

There were more fecruitssfor Clerical (2.250), Police (918) and Professional

(786) positions Lhan for any olher occupation. ‘Numerically, more minorities
applied for Clerical (917), Police (412) and Professional (213) positions
than for jobs in other occupational categories. Comparatively, the percentage

of minority recruits were highest in Supervisory (50.00%), Police (44.88%)
and Service Maintenance (42.89%) occupations.

Numerically, more females applied for Clerical (1,774), Police (247) and
Professional (235) examinalions than for test in-other occupations. . The
highest percentage of female recruits were in the Clerical (78.84%), Service
Maintenance (40.44) and Professional (29.90%) categories. o

Figure 1.6 displays data on minority recruitment for "open" examinations.
Figure 1.7 presents information on female recruititment for open examinations.

FIG. 1.6

Minority Recruitment for "OPEN" Examinations

' o - ‘Minorities Total Recruits

# % #
Supervisory ' 9 50.00 18
Police . 412 44 .88 918
Fire _ 0 0.00 0
Professional 213 27.10 786
Skilled Crafts 65 22.49 289
Service Maintenance 175 42.89 408
Technicians 114 22.175 501
Clerical 917 40.76 2,250

d 3 % K K K K K ok K oK ok ok K 3K X ok K K K ok Kk ko 3k sk 3k K 3k 3k Kk 3k 3k K K K 3k K K o K K K K oK K K K ok A X ok K K ok K K oK ok K oK ok XK K K K K K K K K K K X

FiGg.. 1.7
" Female Recruitment for "Open" Examinations
Females ' Total Recruits
# % : #
Supervisory : . ) bl 5.56 18
olice - 147 26.91 918
ire 0 0.00 0
rofessional : 235 29.90 786



illed Crafts o 1 0.35 289

rvice Maintenance o 165 40.44 : ©+.408
Technicians o ' . 132 26.35 . 501
Clerical . i . 1,774 78.84 2.250

***********************,***{***************************l‘************************

For additional statistics on recruitment by occupational categories, see
Attachment C. e ‘ '

For the most part, recruitment practices for open positions were:

1)

2)

3)

\4)

1)

2)

3)

" Job announcements were mailed to schools, community organizations and

other interested parties.

Job announcements weére also posted at the Personnel Department Office,
801 -~ 9th Street, Room 101, and in many City department offices.

Information regarding employment opportunities was placed on a 24-hour
job line (443-9990). : ’

Ads ﬁere regularly placed in the Sacramento ObServer and E1 Hispano
" newspapers, and occasionally in the Sacramento Bee and other newspapers

or special interest publications.

‘ occasion, additional activities were undertaken to recruit minority. female

ere:

disabled candidates. Among the special recruitment activities in 1985

A combined Police and Personnel Department recruitment program was
directed for Police Cadet/Police Officer. The recruitment effort
included the assignment of minority and female police staff for
appearances on college campuses, community based television programs,
and for contacting community organizations.

Special media advertising and/or special interest mailings were used to
recruit minorities, females and/or disabled applicants for Carpenter,
Marina & Boating Facilities Attendant, Media Production Specialist,

‘Police Officer (Lateral), Supervising Community Center Attendant and
"Typist Clerk I examinations. ' '

‘Various dcparpmehts conducted independent recruitment activities on

college campuses. Prime examples are Public Work's efforts to recruit
minorities and females for the Junior Engineer examinations and Planning
and Development's effort to recruit minorities for a Junior Planner

(L.T.) position.

-City staff partjcipated in Career Fairs including the Sacramento Youth

and Young Adults Career Faire which was held at McKinley Park, the
Vetcrans Information Fair at the VFW Hall and the Nontraditional Careers
Fair at Amervican River College. ’

, In summary, it appears that additional efforts should be directed towards
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cruiting minorities for upcn‘examinntjons. The Personnel Department should

tempt to develop other means f(or disseminating information to potential
minority candidates. One suggestion is to explore the possibility of running
regular public service announcements or paid advertisements on selected radio
‘and/or television stations.

In addition, the data in Attachment C indicates that entry level open positions
receive more minority recruits than journey level positions. The Personnel
Department should consider recruiting only at the entry level when an
examination is being held to fill a position within a series (e.g.
Administrative Trainee/Administrative Assistant I/Administrative Assistant’
IT1.)- This would possibly increase the minority representation in the
Professional and Technicians Series. o

"'1 0..



‘ : . SECTION II

Examinations - Classified Employment

Of the 5,706 individuals who applied to take the examinations from which the
1985 éligible. lists were developed, only 2,096 (36.73%) actually competed The
remaining candidates either failed to show for their exam or were prescreened
out of the process. » :

Surprisingly, the high rate of "no shows” and/or persons "screened out"”
of the process, did not have a significant adverse impact on minorities

or females. (Adverse impact is shown when the selectJon rate or success
rate for -an ethnic/sex group is not within 80% of the rate for the most
successful group. The City of Sacramento uses the selection rate for White

candidates as the benchmark flgure.) The 35.51% partlclpatlon rate for
minorities is within 80% of the 37.85% figure for White candidates. Similarly,
the 32.37% rate for females is 79.65% of the rate for males.

Figure 2.1 shows the participation rate by ethnicity.

FIG. 2.1
EXAMINATIONS - EFFECT OF NO SHOWS/PRE SCREENING
' i Recruited Examined Par‘ticipati’onk
' , : Rate
White . 3,456 1,308 - 37.85%
Black S 920 283 . 30.76%
Hispanic 748 304 - . 40.64%
Asian . 304 : 118 38.82%
American Indian 61 22 . 36.07%
Filipino : : ' 93 28 30.11%
Did Not Indicate 124 ’ 33 26.61%
TOTAL R , 5,706 2,096 - 36.73%
Minorities ' 2,126 755 35.51%
Females ' 2,694 872 T 32.37%
80% Adverse Impact Figure (minorities) 30.28%

**************************‘k***************************************************

For detailed information on individuals who competed in examinations, see
Attachment D.

0f the 2,096 candidates who took City examinations, 1,330 (63 45%) were

successful and placed on eligible lists. The success rate for minorities

was 52.98% and for females 57.22%. Figure 2.2 details the percentage of
ividuals who successfully passed various tests in 1985.



‘Ilyc. 2.2

EXAMINATIONS - SUCCESS RAfE'BY ETHNICITY

Examined Percentage

Successful

White . T 1,308 : ! 911 - 69.65%

Black 3 3 283 I & - 39.58%
Hispanic . 304 et ' 2 ' 59.87%
Asian o 118 60.17%
American Indian - 22 59.09%
Filipino o 28 78.57%
Did Not Indicate 33 57.58%
TOTAL 2,096 63.45%
Minorities 755 400 : 52.98%
Females ' 872 SUTH AN 57.22%
80% Adverse lmpact llLUF? (Minorities) R L 55.72%

*******Jk**************************#*******************************************

See Attachment E for additional information_re: indivfduals on eligible
iists ' : o

‘s shown above, the testing process had an adverse 1mpact on only one ethnic
group. Blacks. The rate in which Black candidates were successful was only -
56.82% of the rate for White candidates. On the other hand, candidates from
other ethnic groups had roughly the same rate of success as the White -
candidates. No other minority group was beloﬂ the 80%5adverse impact figure.

Females were also within 80% of the rate for“men...Whilé-S?.ZZ% of femaies
passed tests, 67.89% of males were successful. The success rate for females
was -84 .28% of the success rate for males. =0 & . ' :

In summary, the statistics infer that minorities and females did equally as
well as Whites and males on examination. The+only exception is the impact on
Blacks, where the inference is that City employment examinations had a
disproportionate impact on Black candidates.

The fact that City examinations had an appafént adverse impact on Blacks is not
surprising. Historically, examinations across the country have tended to be
more severe on Black candidates Nevertheless, it is 1mperat1ve that the
Personnel Department continue in its efforts to séek ways ~in which to mitigate
any future adverse impact. o | -

0 " “ ,
s y
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SECTION III

CERTIFICATIONS FROM ELIGIBLE LISTS

Under Section 84 of the City.Charter, all classified positions must be filled
from the three candidates standing highest on an eligible list (with the
exception of positions filled through Employee Development Programs of from
employee reinstatement, recall, reemployment or transfer lists.).

In 1985, eligibles were certified to interview for positions on 1252
occasions. Of that total, 353 (28.19%) were minorities and 574 (45.85%) were

females. Figure 3.1 is a breakdown of certifications by ethnicity/sex.
FIG. 3.1 .
Certifications to Full-time Positions
1985
Male Female Total
¥ % & % Y %
White ' 468 37.38 406 32.43 874 69.81
Black ' 75 5.99 39 © 3.12 114 9.11
ispanic . 78 6.23 66 5.27 144 11.50
sian . 32 2.56 42 3.353 74 5.91
American Indian 7 0.56 3 - 0.24 10 0.80
Filipino 8 0.64 3 0.24 11 0.88
Other/Did Not Indicate 10 0.80 15 1.20 25 2.00
“Total 678 54.15 574 45.85 1252 100.00
~Minorities 200 15.97 153 12.22 353 28.19

_***************.***********************************************************

The largest number of certifications were made to "Clerical” positions and
the fewest were to "Supervisory” jobs. Figure 3.2 shows the number and
percentage of certifications made within each occupational category.

FIG. 8.2 _ .
' Total Certifications by Occupational Category
' : 1985 ' ‘ :
# %
Supervisory 42 3.35
Police 120 9.58
Fire 53 4.23
: A Professional 209 16.69
' Skilled Crafts 46 3.617
O : Service Maintenance 230 18.37
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Technicians
o Clerical
Total

. Consistent with the above. minorities and fem ertified to

clerical positions more than any other 81ngle occupaélon Figures 3.3 and
3.4 show the number and percentage of minority and femalg certifications
by occupational category. (For additlonal statlstlc i n;certlflcatlons

'see Attachment E.)

"FIG. 3.3
Minority Certifications Fro
Number of £808 ta ‘Minority
Minorities Mlnorltles - Certs. % of Total
Supervisory 9 2 21.43
Police 25 7. 20.83
Fire. 13 3 24.53
Professional _ 39 11. 18.66
. Skilled Crafts 8 2. oo 46 17.39
Service Mainlenance 103 29. 280 - 44.78
Technicians : 38 10. L, 110 34.55
'lel‘ica] 118 33. 442 26.70
" Total 353 100.00- . 7 1252, 28.19

) **************************4‘***********************************************

FIG. 3.4 D e
Female Certifications Frdm,Eligiblé'L;sts
_ Number of Percent. of ﬂIotgl'“ Female
Females Females ' '.W'§>tefts, % of Total
Supervisory 9 1.57 ‘ 42 21.43
Police : : 20 3.48. " T 120 16.67
Fire ' 10 1.74 .5 . .58 - 18.87
Professional : , 95 16.55 209 45 .45
" Skilled Crafts 0 0.00 .- . . 46, 0.00
Service Maintenance 35 6.10. - . . . -230 7 15.22
Technicians 3 6.45 110 33.64
Clerical S368 . 64.11 442 83.26
fotal 574 100.00 1252 45.85

The above data shows that minorities were well represented in the
'Se‘rvicc Maintenance" and "Technicians” categorles (44 78% and 34.55%
' espectively) in comparison with their representatlon in the "Skilled
Crafts” and "Professional" categories. Egmale-replesentatlon was heav1est
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the certifications for jobs in the "Cler;éél" and "Professional" ranks
d light in the "Service Maintenance”, "Police" and "Fire" occupations.
There were no females certified to positions in the "Skilled Crafts”
Categories. ' T L :

As has been stated in many of the past affirmative action/equal employment
opportunity status reports, the rules governing the certification process
hinder equal employment opportunity. The above data shows that 1985 was
no exception. The fact that invitations to interview. for a position are
given only to the top three individuals onjggﬁqligiblg;list, means that
minorities have been and continue to be at a statistical disadvantage.
Coupled with the fact that the testing process’ has 3 6dVerse impact on at
least one ethnic group, it is clear that the “rule of -three", "rule of
one” and other arbitrarily restrictive certificatjon procedures, are not
conducive to equal employment opportunity. "= CLE




" R ‘ ~ SECTION IV

SELECTIONS FROM CERTIFICATIONS
1985 o

[

There were 384 selections made from the 1252 ‘eligibles who were certified
for employment in 1985. Minorities were appointed/promoted to 108
positions and females were selected 154 times. Figure 4.1 is a breakdown
of the individuals who were appointed/promoted in 1985.

FIG. 4.1 ,
: ' Appointments to Full-time Positions
‘ 1985
Male Female Total

# % £ 0% # %
White 159 41.41 113 29.43 2172 70.83
Black ' 23 5.99 13 3.39 36 9.38
Hispanic : 29 7.55 18 4.69 417 12.24
Asian SR . 10 2.60 5 1.30 15 . 3.91
American Indian ’ ‘ 2 0.52 3 0.78 5 1.30
milipino _ -4 1.04 1 ¢c.26 - 5 1.30

her/Did Not Indicate 3 0.78 1 0.26 4 1.04

Total ' 230 59.90 154 40.10 384 100.00
Minorities ) 68 17.71 40 10.42 108 28.13

K ok ok kK K K ok 3k ok ok ok e K K K ok K sk ok ok ok kK kK K 3k ok 3k ok K Ok K K ok k9K B ok e K ok ok ok ok ok K ke Kk kK ok ok ok K ok K K ke K ok Ak ok koK K X X

The selection rate for minorities was 30.59 (108 out of 353 eligibles) and
for White eligibles the rate was 31.12 (272 out of 874). The selection
.rate for females was 26.83 (154 out of 574) and the rate for males was
33.92 (230 out of 678). : :

Because the selection rate for minorities was close to the rate for
Whites, there was no adverse impact against minorities. However, there was

a slight adverse impact against females. Figure 4.2 illustrates this
point. ' : - ) '
FIG. 4.2 _ : -
Appointments - Selection Rates by Ethnicity
: 1985 .
Certified Appojnted Selection
Rate
1ite _ 8174 272 31.12
ack 114 36 31.58
Hispanic ’ 144 47 32.64
Asian 74 15 20.27
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rican Indian 10 50.00

5

ipino ) 11 5 " 45.45

1d Not Indicate 25 .4 ' 16.00

Total . : ) 1252 384 . . 30.67

Minorities 353 108 30.59

Females ‘ A - 574 154 26.83

Males ' ' : 678 230 ' 33.92
80% Adverse Impact Rate (minorities) 24.90%

80% Adverse Impact Rate (females) .27.14

**************************************************************************

Most of the positions filled were Clerical and Service Maintenance. The
fewest appointments were to Skilled Crafts and Supervisory positions.
Figure 4.3 shows the number and percentage of appointments made to jobs
within each occupational category.

FIG. 4.8
: Total Appointments/Promotions by Occupational Category
’ 1985
# %

_ Supervisory: 18 4.69
' o - Poiice 68 17.71
- Fire 25 6.51
: ) Professional 40 10.42
Skilled Crafts 14 3.65
Service Maintenance 95 24.74
Technicians 28 7.29
Clerical 96 25.00
Total 384 100.00

***********************************************************************_***.

Minority appointment statistics are consistent with the above data. Most
of the minority appointments (over 60 percent) were to jobs in the Service
Maintenance and Clerical occupations. For females, 51.95% of those
selected went to clerical positions and 15.58% were appointed/promoted to
professional jobs. Figures 4.4 and 4.5 show the number and percentage of
minority and female appointments by occupational categories. (For a
further breakdown of the selection statistics, see Attachment G.)

FIG. 4.4 _
- Minority Appointments/Promotions
Number of Percent of Total Minority
Minorities Minorities Appnts. % of Total
ervisory 2 1.85 18 11.11
olice ) : 9 8.33 68 13.24

Fire ' : 6 : 5.56 - 25 24.00
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ofessional ‘ 8 7.41 40 20.00
illed Crafts 2 1.85 i4 14.29

ervice Maintenance’ 44 40.74 85 46 .32
Technicians 11 10.19 ' - 28 39.29
Clerical 26 24.07 96 27.08
Total ' 108 ' 100.00 384 28.13

KKK KKK KK K K KR K K K KK KKK K K K R K KKK KK K K K KRR KKK KR KRR KKK KKK KKK KA KRR KRR R R KRRk R X

FIG. .4.5 )
' Female Appointments/Promotions

Number of Percent of Total Female

Females Females Appnts. - % of Total
Supervisory g 4 "2.60 ' 18 22.22
Police 15 9.74 68 22.06
Fire 5 3.25 . 25 20.00
Professional 24 15.58 40 60.00
Skilled Crafts 0 0.00 : 14 0.00
Service Maintenance 16 10.39 95 16.84
Technicians 10 6.49 ’ 28 35.171
Clerical 80 51.95 96 83.33
Total 154 100.00 384 40.10

*****************************#********************************************

Of those minority eligibles who did not receive appointments or
promotions, 43.50% were interviewed by an appointing authority but not
selected. In comparison, only 31.20% of the females (who were not :
appointed/promoted) were rejected. The majority of females not appointed,
took themselves out of the process by refusing job offers or declining
interviews. Figures 4.6 and 4.7 show the distribution of minorities and
females relative to the reasons they were not appointed/promoted.

FIG 4.6
Distribution of Minorities re: Reasons for Non-selection
1985
A Minority candidate was ihterviewed 43.50%
but not selected. (Appointing ‘
authority rejected the eligible or
another minority or non-minority was
appointed or promoted.)
B.  'Minority eligible refused employment 33.74%
or a promotion. (Eligible rejected
the job offer or did not ‘desire to
"be interviewed for the position.
" Minority candidate did not respond to 12.20%

the certification notice. (Eligible
did not contact the appointing authority
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to set up an interview.)

A selection was not made from among the 10.57%
eligibles who were certified. (The

appointing authority did not select

any of the eligibles,the certification

was made in error or the certification

- was cancelled . :
**************************************************************************

FIG 4.7 ,
' Distribution of Females re: Reasons for Non~seléction

A Female candidate was -interviewed 31.67%
but not selected. (Appointing ' : '
authority rejected the eligible or
another female or male was
appointed or promoted.)

B. Female eligible refused employment 45.14%
or a promotion. (Eligible rejected
the job offer or did not desire to
be interviewed for the position.

" Female candidate did not respond to 13.22%
the certification notice. (Eligible
.did not contact the appointing authority
to set up an interview.)

D. A selection was not made from among the - 9.98%
eligibles who were certified. (The ‘ ’
appointing authority did not select
‘any of the eligibles,the certification
was made in error or the certification

- was cancelled
***********************************************************‘***************

In summary, minorities and females were well represented among those
selected, in the Service Maintenance (minorities), Professional and
Clerical (females) occupations. Overall, the selection rates were
generally consistent with the rates for Whites and males (with the
exception of the minority selection rate to positions in the Police and
Supervisory-categories, and the appointment rate for females in the Police
occupations). It is reasonable to conclude, that appointing authorities
generally made selections in accordance with the principlies of equal
employment opportunity. .
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O,_ o SECTION V

DISCRIMINATION COMPLAINTS

There were seventeen (15) cases involving charges of discrimination f;led'
against the City of Sacramento in 1985. Eight cases (53.33%) were filed
with the Department of Fair Employment and Housing, and-the remaining
seven (46.66%) were investigated by the Affirmative Action Officer.

Figure 5.1 shows the number and type of allegations of discrimination
which were made in 1985.

FIG. 5.1

Allegations of Discrimination

Basis of Complaint Number = Percentage
Age Discrimination 2 10.00
Ancestry Discrimination 1 5.00
Color Discrimination 1 5.00
National Origin Discrimination 4 20.00
Physical Handicap Discrimination 3 15.00
Race Discrimination 5 25.00
Sex Discrimination 3 15.00

1 5.00

Dual Orientation ‘ _ .00
tal : - 20 100.00

e e vy S i e o S e S o o e e At o S o, e o i S i etk it B 4058 e e S Bt e S i T AP . e e S . S . SUn . e O et St e S S B A i S M St e i A S S S v et e S e e

For a synopsis of the cases. see Attachment H.
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: SECTION VI

AFFIRMATIVE ACTION - INTRODUCTION

Affirmative actions in employment are remedial acts taken by employers to
improve work opportunities for women, ethnic and racial minorities, and in some
cases other groups of individuals who have been deprived of those job
opportunities. The obligation to implement affirmative actions comes only when
there is evidence that women or minorities (and in some cases the disabled)
have not been afforded the same opportunities as non-minorities and males.

The City of Sacramento's current affirmative action program was established
in 1981 to: 1) determine where minorities and women are or have been .
‘under-utilized; and 2) correct any under-utilization of those groups. In
1979/80, the Personnel Department conducted an analysis of the work force
to determine the number of minorities and women in the overall work force, -
each department and in each occupational category.

The work force data was compared to: 1) statistics on the availability
of minorities and women in Sacramento County and the Sacramento SMSA (Standard
Metropolitan Statistical Area), who have the requisite education, skills
. and training that is required for employment in each occupational category:
2) the percentage of minorities and women in the Sacramento County and
“cramento SMSA labor force; and 3) the minority population of the City
Sacramento.

Based on the information collected and analyzed, the City Councii in 1981,
"established goals for the employment of minorities and women in the total
work force, in each occupational category and in each department. In
1983, the City Council amended the minority employment goals to reflect
the 1980 census. ' ‘

The following sections pertain to the City's 1985 efforts to reach the
-minority and female employment goals. '
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' SECTION VII
AFF1RMATIVE ACTION/TOTAL WORK FORCE
The overail'goél'of_the affirmative action program is to have a work force
which is 37.72% minority and 42% female. These goals are based on the

1980 Census of the Sacramento population and 1980 labor force data.

Figures 7.1 and 7.2 shows the 1985 City.work force by ethnicity/sex and
the affirmative action goals for each group.

FIG 7.1
TOTAL CITY WORK FORCE
1985 \
Male Female _ Totaln

White’ ) . 1,430 52.65 407 14.78 ,V 1,857 67.43
Black ) 246 8.93 69 2.51 315 11.44
Hispanic 328 11.91 T4 2.69 402 14.60"
sian 90 3.217 35 1.27 _ 125 4.54
erican Indian ) 217 0.98 ‘ 3 0.11 30 1.09
lipino . . ) 15 0.54 9 0.33 24 0.817
Other A R 0.04 0 0.00 1 0.04
TOTAL‘ . 2,157 - 78.32 597 ~21.68 2,754 100.00
TOTAL MINORITY ’ 706 25.64 190 896 32.53

********************************************************************‘*******'***
FIG 7.2
AFFIRMATIVE ACTION GOALS - TOTAL WORK FORCE
Based: on 37172% Minority Populatidn/42% Female Labor Force)

Male Feméle Total

White . ) 36.12 26.16 62.28
Black ‘ _ - 7.60 5.51 13.11
Hispanic 8.24 5.96 14.20
Asian 4.39 3.18 7.517
American Indian 0.37 0.27 0.64
Filipino 0.66 0.48 1.14
Other 0.61 0.44 1.05

TAL 58.00 42.00 100.00
KEKERKRE R R KRR KRR KRR KRR KKK KK RRR KRR R KRR R KRR R KRR KRR KKK KR KRR KRR KRR KRR KRRk K KKK KKK
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is the Asian female who by percentage, is furthest from their goal.
gure 7.3 ranks the individual sex/ethnic groups in order of severity
of under-utilization and also lists the 1984 figures.

'merically, White females are the most under-utilized group. However,
i

FIG. 7.3
RANKING OF GROUPS WHO ARE UNDER-UTILIZED
Ethnic/Sex 1985 1984

1) Asian Female 40.52 39.29

2) Hispanic Female 45.38 45.86

3) ‘Black Female 45.83 47.58

4) White Female 56.91 47 .82

5) Filipino Female 68.89 61.22

6) Asian Male 74.95 75.86 _
7) Filipino Male- 83.15 76.47
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In comparison with the 1984 statistics, the above under-utilized groups
moved an average of 10.42% toward the affirmative action goals. When the
15.98% change in the White female ranks is deleted, the statistics still
Ishow an average 9.63% progression for the remaining minority groups.

erall, the number of minorities in the work force is at an all time high.
However, due to a significant increase in the White female work force, coupled
with a ‘net loss of Black males, the percentage of minorities in the work force
is at the lowest level in five years. Figure 7.4 shows the changes in
the minority and female work force since 1980.

FIG. 7.4
CHANGES IN THE FULL-TIME WORKFORCE
Minority Female Total Workforce
# % # % #

1980 875 32.171 439 16.41 2,675
1981 281 32.76 467 17.36 2,689
1982 866 32.90 471 17.89 2,632
1983 864 32.95 498 : 18.99 2,622
1984 864 32.74 543 20.58 2,639
1985 896 32.53 597 21.68 “2,754

FEFEREXEX XA AR XXKREAXRREARXRXRE AR X LR E RN E XXX XX XE X R R XXX KX XXX KRR XXX KX X E XX K XXX KRR E

Part of the reason for the net reduction in the number of Black males is
the fact that 12 left the work force in 1985. In comparison, only 4 Hispanic
les terminated employment during the year. Figure 7.5 shows the number of

rminations by ethnicity and sex during 1985. Figure 7.6 gives the general
reasons for the terminations.
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. 7.5 : ' E
"- ' . TERMINATIONS FROM EMPLOYMENT

Male . Female Total

# % # % ' # %
White 44 34.92 40 31.75 84 66.67
Black 12 9.52 6 4.76 18 . 14.29
Hispanic 4 3.17 8 6.35 12 ' 9.52
Asian ’ 2 1.59 4 3.117 6 , 4.76
American Indian _ 3 2.38 2 1.59 5 3.97
Filipino 1 0.79 0 0.00 © 1 0.79
TOTAL ‘ 66 52.38 60 47.62 126 ©100.00
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Most of the minorities and females who terminated resigned from the City.
Figure 7.6 shows the reasons minorities and female terminated employment in
1985. o ' '

FI1G. 7.6
: REASONS FOR TERMINATION
Minorities Females

' Resignations 30 59
” Retirements 7 0
: " .Discharged _ 4 0
Deceased 1 1
Total 42 60
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" : ' SECTION VIII

Affirmative Action/Occupational Categories

A second goal of the affirmative action program is to have a work force in
which 37.72% of those empioyed in each occupational category are minorities and
42% are females. At years end, minorities were at or above the 37.72% level in
only the Service Maintenance occupational category while females were at parity
in Professional and Clerical occupations.

In comparison with 1984 figures, the number or minorities increased in seven
out of eight occupational categories. Figure 8.1 shows the 1980 thru 1985
minority work force by occupational category. T

FIG 8.1 -
Minority Employment by Occupational Categories
Supervisory Police Fire Professional

1985 a1 28.67 128 24.81 83 21.01 23 16.08
1984 40 28.178 127 25.81 80 20.20 16 14.54
1983 38 27.74 124 25.41 73 18.86 19 18.09
1982 . n/a - 123 24.90 _ 71 17.53 22 16.54
1981 . n/a - -.-- 122 - 24 .49 83 19.12 26 19.69

".’980 n/a - 122 24.50 79 18.50 38 24.20

Sk. - Crafts Serv. Maint. Techs. Clerical

1985 .24 23.176 384 53.48 47 25.41 136 35.70
1984 23 22.55 374 538.81 37 22.56 136 35.88
1983 23 21.49 401 - 54.178 33 20.63 124 35.53
1982 21 20.19 410 55.56 35 22.01 136 35.39
1981 21 20.00 411 54.50 36 21.42 126 35.00
1980 21 19.44 415 55.48 31 21.09 120 32.43

***,***»**ﬁi*******.**********************************************************

Female employment increased in all eight of the occupational categories:
Most noteworthy is the fact that in 1985, a female was hired into a career
Skilled Crafts position for the first time in Sacramento history. Also of
interest is a significant increase in the number of females in the police
and fire ranks.

Figure 8.2 shows the 1980 through 1985 female work force by occupational
category. '



G 8.2 : : )
"‘ a Female Employment by Occupational Categories

Supervisory Police Fire Professional
1985 : 27 18.88 33 6.40 12 3.04 66 46.15
1984 - 26 18.71 20 4.07 9 2.27 48 43.64
1983 27 19.70 16 3.28 7 1.86 49 46.66
1982 n/a- -.-- 13 2.63 2 0.49 57 42.85
1981 n/a - 14 2.81 8 1.84 47 35.60
1980 n/a - - 13 2.61 2 .47 50 31.85

Sk. Crafts Serv. Maint. Techs. Clerical

1985 1 0.99 50 6.96 44 23.78 332 87.14
1984 0 0.00 40 5.76 36 23.78 336 88.65
1983 0 0.00 o317 5.05 35 21.88 304 87.11
1982 0 0.00 29 3.92 35 22.01 312 87.64
- 1981 0 0.00 32 4.24 40 23.80 309 85.83
1980 0 0.00 23 3.07 32 21.77 307 82.70

K K K K Kk K K Ak K K K K K KK K K K Kk R K K ok % 3K ok ok oK ok ok 3k ok ok oK K ok ok X ok K K ok ok XK K ok K X ok ok K K K K K K K K K ok ok K ok K K K ¥ KK K K

or additional information on employment by occupational categories, see
ttachment 1 : '

In summary, the number of minorities increased in most of the occupational
categories however, the percentage of minorities increased in oniy three
of the seven occupational groups. This is one indication that minority
hiring is being offset by non-minority female hiring.

The fact that females are being employed is in accordance with the
affirmative action program: Nevertheless, it is recommended that
appointing authorities seek to hire minority males and females at an
increased rate in the future.
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“' N ‘ ‘ SECTION IX

Affirmative Action/Departments

Thé final goal of the affirmative action program is to reach a point where
“minorities and females are 37.72% and 42% respectively, of the work forcé

in'éach'department. At years end, minority representation was at or above

parity in only 2 of the 17 departments (two other departments were very

close to parity) and female representation was at parity in 9 of the 17
~departments. '

In 1985, the number of minorities increased in 10 out of 17 departménts.
Figure 9.1 shows the 1980 thru 1985 minority work force by department.

FIG. 9.1 ' : . '
Minority Employment by Departments
. 1985 1984 1983 - 19682 1981 1980
# % # % # % #* % # % # %
CITY ATTOREY 3 2.2 2 18.18 1 1.1 1 1.1 1 10.00 1 10.00
CITY QFK 3 371.%0 3 4.8 2 40.00 2 5.0 2 40.00 2 4MDL
CITY MNAGR 1 1667 - 1 16.67 1 2000. 1 125 1 125 2 18.18
CTTY TREASIRER 2. 22 14 4.4 3 31.%0 3 31.0 2. B33 1 20.00
(ENIER 15 37.%0 14 3.8 14 3.8 14 38.8 15 4411 11 35.48
PROCESSING 9 BB 8 28.51 6 2.2 6 .22 7 23.33 7 21.87
EMPLOYEE REI ATIONS 1 25.00 1 25.00 1 38.33 1 25.00 1. 25.0 1 25.00 -
FINANCE 2 R 2 35.48 B .6 5 4237 24 38.09 30 36.14
FIRE ‘ - 90 21.8 $H 19.9 8 19.20 7 17.88 0 18.98 8 18.43
GINERAL SERVICES 40 21.91. 31 9.3 38 29.66 B 21.90 446 31.72 - -
LIBRARY 23 2.4 2 2417 24 5.2 S 6.4 21 2.3 23 23.00
MAYCR/OOUNCIL 0  0.00 1 2.0 1 383 2 4.2 2 50.00 2 40.00
PARKS/OMMNITY SERVICFS 155 4.93 146 4.10 154 4529 151 4548 14 45.29 156 4.0
PFRYONNEL 12 3.43 11 RPH 9 3.3 11 39.29 12 42.8 14 48.27
FLANNING 17 16.83 15 20.00 14 17.94 - - - - - -
FALICE 212 27.50 212 28.57 191 27.20 191 27.28 186 26.83 18 26.56
PELIC WRS : 22 43.78 280 43.47 300 4.77 313 43.3HB 3IW L& 0 4.8
.Theinumber of females increased -in 9 out of 17 departments. Figure'Q.ZA
‘shows the 1980 thru 1985 female work force by department.
FIG. 9.2 . : :
i Female Employment by Departments
1985 1984 1983 1982 1981 1980
# % # % * % % % %
ITTY ALTORNEY , 5 45.45 5 45.45 3 B 4 4.4 4 40.00 5 50.00
CITY QERK 7T 871.5 6 8.7 5 100.00 4 100.00 4 80.00 4 80.00
CTTY MANAGRR 3 50.00 3 5.0 2 2 18.18

40.00 3 37.%0 2 5.0



‘!:‘mvmm 5 55.5% 5 5.5% 4 50.0 2 25.00 0 0.0 0 0.0
CENTER 9 2.5 9 A3 8 21.62 8 2.2 7 2.58 7 2.58
TA FROCESSING 5 18.52 7 25.00 8 29.62 10 37.04 10 33.33 12 37.50
EMPLOYEE RELATTONS 2 50.00 2 50.00 2 66.66 2 50.00 2 50.00 2 50.00
FINANCE 46 63.66 4 T258 42 T2.41 42 T.19 40 6349 51 61.44
FIRE 21 4.9 15 3.51 17 3.8 11 2.5 19 4.0 10 2.16
GENERAL SERVICES 16 11.19 13 10.31 14 10.93 14 10.85 9 1310 — -.—
LIBRARY 7 8. 74 81.31 T 8.6 ™ 829 8 8.17 & 8.0
MAYCR/COUNCIL, 1 100.00 5 100.00 2 6.6 3 6.0 2 50.00 3 8.0
PARKS/OOMMNITY SSRVIES 65 18.84 50 15.11 5 1470 43 129% 3% 1058 3B 945
PERSONNEL 2 TR 24 7058 2 74.07 21 75.00 2 M5 2 724
PLANNING 29 8.7 21 28.00 24 30.7 O - - = -
POLICE 28 269 1% 2641 16 2350 153 21.86 143 20.63 133 19.41
PUBLIC WRIS 7. 11.24 63 9.1 5 63 87 ™ 704

8.2 &0 831

The above minority/female employment charts, are additional evidence that
appointing authorities have recently had more success hiring females than
minorities. As stated in the past section, females are a. target group yet
a balance necds to be found between hiring females and minorities. The
Police department is one case in point, in 1985 they experienced a net
numerical and percentage increase in their female work force yet had a
percentage decrease in their minority work force.

One of the best examples of a balanced approach to affirmative action is
he Fire Department. Although it may be inappropriate to use this
npartment as an example (they are under a selective certification order),
1e increases in thelir minority and female work force are representative
of the level of achievement the affirmative action program is based on.
Hopefully, more departments will show similar results in the next status
report.
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» o SECTION X

Affirmative Action Timetables;fi

The Affirmative Action Plan fixed timetables for reaching the occupational
and department minority & female employment goals. The timetables were
based on anticipated turnover and minority/female hiring percentages '
du1;ng the life of the affirmative action plan. Figures 10.1 & 10.2 llst
the timetables by occupational category and department.

"FIG. 10.1 _
' Timetable for Reaching Minority/Female
Occupational Employment Goals

1981 Estimates

Category Projected year

’ goal to be reached.

Supervisory : ' n/a

Police . 2028

Fire : - 2006

Professional o 1984

Skilled Crafts ' 2021

Service Malntenanco 2001

echnicians _ 1986 _
lerical C 1985 '
) *************************************'***********v*************************

FIG. 10.2 : Timetable for Reaching Minority/Female
' Departmeint Employment Goals
1981 Estimates

Department Projected year
goal to be reached.

City Attorney 1984
City -Clerk n/a
City Manager - 1993
City Treasurer . - n/a
Community Center 1989
Data Processing o 1984
Employee Relations - : n/a
Finance 1985
Fire - 2006
General Services o n/a
Library _ ' 1985
Mayor/Council , : n/a
Parks & Community Services 1992
Personnel . ’ 1985
"Ilanning & Development : 1986
olice : 2028
Public Works 1994

#***?*********************************************************************
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ane 1981, 'the City work force has fluctuated to the extent that the 1981

imetables are generally unrealistic. Instead of revising the timetables,
projections have been made to show the anticipated date in which the
employment goals would be reached if past employment trends were to
.continue. For example, minorities would reach parity in the fire
occupational category by the year 2019 if the employment trends of the
past five ycars- were to continue into the future. However, if the 1985
employment picture is used to project a parity date, minorities will be at
parity in the sworn fire ranks by the year 2006. Figure 10.3 shows
minority occupational category projections based on five and one year
employment history models. -

FIG 10.3 v :
Projections on when Minority Employment Goals Will be Reached
(based on the past five years experience)

by Occupational Category

Category Proj. # of Years Proj. Date goal
to reach goal to be reached
Supervisory 29.19 Feb-2015
Police 208.23 Not projected
Fire : 33.29 , ‘ Mar-2019
rofessional : ' - == ) Cannot project
illed Crafts ° . 16.15 Feb-2002
rrvice Malntenance - - . parity
Technicians 14.25 ' . Mar-2000
Clerical 3.09 ' Jan-1989

**'**»*#******.*****************'********************#************************

FIG .10.4
"Projections on when Minority Employment Goals Will be Reached
: (based on 1985 experience)
by Occupational Category .

Category Proj. # of Years Proj. Date goal
: : to reach goal to be reached
Supervisory : - == ' Cannot project
Police , - - Cannot project
Fire ‘ 20.63 Jul-2006
Professional , ' 14.05 : Dec-1999
Skilled Crafts 11.53 Jun-1997
Service Mainténance ' - - - parity
Technicians : 4,832 Apr-1990
Clerical ' -~ . Cannot Project

******************************‘********************************************

de. In the "Police" category (five year), a projection was not made

rcause the percentage of minorities in the sworn ranks has only
pxogreqsed 0.31 over the past five years (the percentage of minorities
in- . . )

w indicated above, there are occasions where projections have not been
€
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Police category actually declined in 1985). At that rate, it would
: » approximately 208 years for minorities to reach parity in the sworn
ranks. In the other categories where projections have not been made, the
percentage of minorities has either decreased or minorities are currently
at parity.

For the most part, female . employment has increased in all occupational
categories in which they are under parity. Figures 10.5 and 10.6 show the
projections for female employment by occupatlonal category using the five
years and one year models . :

FIG 10.5

PrOJootlunq on whon Female hmployment ‘Goals Will be Reached
(based on the past five years experlence)
by Occupdtlonal Category
Category Proj. # of Years - Proj. Date goal
: ' to reach goal : to be reached
- Supervisory - - Cannot Project
Police ' 41.32 ‘ Mar-2027
Fire 67.47 May-2053
Professional ' == parity
'Skilled Crafts 185.51 Not projected
Service Maintenance ' 39.54 ’ Jun-2025

hnicians , 34.68 _ Aug-2020
rical - parity
************>|'*****>k****************************************************

FIG 10.6 . A ‘ .
Projections on when Female Employment Goals Will be Reached
{based on 1985 experience)

by Occupational Category

Category . Proj. # of Years Proj. Date goal

to reach goal to be reached
Supervisory ) . 110.82 . Sep-2096
Police 13.44 C May-1999
Fire 45.04 : : Dec-2030
Professional = parity
Skilled Crafts 37.10 Jan-2023
Service Maintenance 25.63 Jul-2011
Technicians ' - - -Cannot Project
Clerical. - - parity

**************************************************************************

As indicated by the data in Section IX, 1985 was not a particulary.good
year for minority employment by department. However, there were several
artment who based on 1985 activities, are projected to reach parity
ter than what is prOJected under the five year projection format.

Figurcs 10.7 and 10.8 show the projections for minority employment by
department.
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10.7 _ :
O Projections on when Minority Department Goals Will be Reached
(based onn the past five years experience)

Department ' o Proj. # of Yearé Proj. Date goal
: to reach goal to be reached
City Attorney , N 3.038 Dec-1988
City Clerk - == Cannot project
City Manager v - - ‘ .Cannot project
City Treasurer - 34.91 Nov-2020
Community Center 0.54 _ Jul-1986
Data Processing 4 1.92 Nov-1987
Employee Relations L Cannot project
Finance - - Cannot project
Fire 32.10 Jan-2018
General Services ) - - Cannot Project
Library 20.92 Nov-2006
Mayor/Council P i Cannot Project
Parks - ' Parity
Personnel - Cannot Project
Planning &'Development - - Cannot Project
Police _ ' ; 54.36 Apr-2040
Public Works : - -~ Parity

************************************************************************** :

‘.! 10.8

. Projections on when Minority Department Goals Will be Reached
' (based on 1985 experience)

Department Proj. # of Years - Proj. Date goal

to reach goal - to be reached
City Attorney - : 1.15 Feb-1987
City Clerk ' - - Cannot project
City Manager - - : Cannot. project
City Treasurer o - -- Cannot project
Community Center _ - Cannot project
Data Processing 1.92 7 Nov-1986
Pmp]oyee Roldrlons P Cannot project
Finance ’ - . Cannot project
Fire . . 14.77 Sep-2000 -
General Services T Cannot Project
Library . , 7.11 _ Jan-1993
Mayor/Council _ ' - - o Cannot Project
Parks - , v e ‘ _ Parity
Personnel ' ' 66.13 ' Jan-2052
Planning & Development - - Cannot Project
Police = - - Cannot Project
Public Works . o= Parity

”***********************************************************************
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ty (based on 1985 employment data) is worst than the date projected
under the five year analysis. Figures 10.9 and 10.10 show the dates in
which the female work force is expected to reach parity in departments
where such projects could be made.

‘.lé was only one depaitment in which the projected date .for female

FI1G. 10 9
' PrOJe(tlons on when Female Department Goals Will be Reached
(based on the past five years experience)

Department Proj. # of Years Proj. Date goal
to reach goal to be reached
City Attorney’ - Parity
City Clerk _ S Parity
City Manager A - - Parity
City Treasurer s - - : Parity
Community Center’ ' - - Cannot project
Data Processing- ' » ' -, = Cannot project
_Employee Relations . S Parity
Fihance . - - Parity
Fire . 67.44 ' May-2053
General Services - - ‘Cannot Project
Library -, -- _ Parity
Mayor/Council -, - Parity
ks : ' 12.33 ~ Apr-1998
@sonnel - - ' Parity
nning & Deve]npmont - Cannot Project
Police 9.92 Nov-1995
Public Works ' 36.62 Jul-2022

KKK KK M KKK K KKK KK KK KKK KKK KKKKKKKRE KR KK KRR KR REEKR KRR KKK KRRK KR KRR R KRR KRR KR KRRk Rk kKX

F1G6 10.10 . _
Projections on when Female Department Goals Will be Reached
(based on 1985 experience)

Department , Proj. # of Years Proj. Date goal

to reach goal to be reached

City Attorney = N Parity
City Clerk -, - Parity
City Manager - -- Parity
City Treasurer ' - - Parity
Community Center - Cannot project
Data Processing ‘ - Cannot project
Employee Relations - - " Parity
Finance - == Parity
Fire : ‘ 26.49 Jun-2012
General Serv1ues '35.01 Dec-=2020
rary Lo e Parity
"or/Council _ -, == Parity
arks : ' , 6.21 Feb-1992
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onnel : - == ' - Parity
: ining & Development 18.172 . Aug-2004
ice: ' 26.35 Apr-2012

Public Works . 21.07 Jan-2007

****************#****t*************************************#************** )

_34._

g



SECTION XI

RECAPfTULATION AND RECOMMENDATIONS

The preceding pages provided information on the various aspects of the
City's- equal employment opportunity and affirmative action programs.
Based on the information analyzed, the status of the program in 1985 can
be summarized as follows:

The City of Sacramento was an equal opportunity employer in 1985.

Recruitment

Examinations
Cértifications

Appointments

Affirmative Action

The practice of having some examinations open only
to city employees did not significantly limit
minority or female participation. There were some -
occupational categories however, where minority and
female representation was particularly low. It is
recommended that the Personnel Department continue

“to closely monitor the use of "City employees only"

examinations, especially in non-traditional fields.

‘Both minority and female recruitment were below

desired levels in some occupations which were
recruited on an open basis. It is recommended that

‘the Personnel Department develop new methods for

disseminating employment information, especially to
minorities.

Black candidates were the only group significantly
impacted by City examinations in 1985. It is
recommended that the Personnel Department continue
efforts to try to reduce the negative impact exams
are having on Black candidates.

The "rule of three" certification requirement is
continuing to cause problems. It is recommended
that this rule be amended or repealed to provide
increased employment opportunities for minorities
and females.

Appointment rates were fairly consistent among the’
various sex and ethnic groups, meaning appointing
authorities were hiring/promoting minorities and
females in reasonable numbers. As indicated below,
the appointment rates for minorities will need to
increase if affirmative action goals are to be met.

The number of minorities and women in the work force
increased in 1985. However, the percentage of
minorities decreased primarily because of a strong
increase in the number of non-minority females.

Even with the numerical increases, it will take
several years for the City to reach parity in most.
of the occupational groups and many departments. It.
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is recommended that appointing authorities seek to
hire more minorities, so that a balanced increase in
the work forge can be achieved by the next status

report.

E I 2 2R 2N
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ATTACHMENT A" - 1985 RECRUITMENT/TOTAL APPLICANT POOL

EXAM NAME - F/M WHITE BLACK HISP ASN A/IND FIL DNI TOTAL
ACCOUNT CLERK I B 517 344 103 78 41 '8 16 17 607
ACCOUNT CLERK II ‘ 326 218 55 43 29 8 19 13 385
ACCOUNTANT-AUDITOR III 3 4 7 0 . 1 0 0 1 0 9
ACCOUNTANT-AUDITOR II1 ' 1 2 0 0 0 0 0 0 2
ADMIN.® ASST. I : 56 190 54 14 20 2 1 5 286
ADMIN. ASST. 11 o7 126 22 9 0 0 1 8 166
ART MUSEUM REGISTRAR. ' 50 59 2 1 3 0 0 2 67
ARTS PROGRAM COORD. ' 16 21 5 1 1 0 0 2 30
ASSIST. ENGINEER (ELECT) 1 4 0 1 2 0 0 0 7
ASSIST. LANDSCAPE ARCH. 17 50 5 0- 6 . 0 0 2 63
ASSOCIATE ENGINEER (MECH) 0 8 0 0 0 0 0 4 12
. ASST. ENGINEER (ELECT) 1 4 0 1 2 0 0 0 7
_ BUILD. INSP. I (ELECT) 0 35 4 2 1 2 1 1 46
BUILD. INSP. I (PLUMB) 1 42 2 4 0 1 o -1 50
BUILDING INSP. II (MISC) 3 14 4 0 0 0 0 0. 18
CARPENTER 0 129 10 11 1 0 0 1 152
SHIER : 76 131 38 34 13 1 7 2 226
.ms COLLECTOR - - 23 13 10 4 3 0 0 0 30
E ENFORCEMENT OFFICER 30 80 16 16 .3 1 2 1 119
DISPATCHER 1 374 304 91 67 5 6 5 14 492
DISPATCHER III } 7 5 1 1 1 0 0 0 8
DRAFTING TECHNICIAN 10 19 -2 9 8 0 0 1 39
ELECTRICAN SUPV. 0 3 0 0 0 0 0 0 3
EQUIP. BODY MECHANIC 0 22 3 6 2 0 0 2 35
EQUIP. MECHANIC I 1 36 4 7 8 0 1 1 57
EQUIPMENT OPERATOR 1 5 15 23 19 0 0 1 3 61
FIRE INVEST. II 0 4 0 0 0 0 0 0 4
GREENSKEEPER 5 26 13 14 3 1 0 1 58
JUNIOR ENGINEER (CIVIL) 5 37 2 2 6 0 2 1 50
JUNIOR ENGINEER (ELECT) 1 8 0 0 11 0 0 0 19
JUNIOR PLANNER 52 92 12 11 3 0 0 0 .118
LANDFILL EQUIP. OPERATOR 0. 0 0 0 0 0 1 0. 1
LIBRARY ASSISTANT I N/A N/A N/A N/A N/A N/A N/A N/A N/A
LIBRARY ASSISTANT 11 N/A N/A N/A N/A N/A N/A N/A N/A N/A
MACHINIST HELPER 0 20 1 5 2 1 0 0 29
MARINA & BOATING FAC. ATTD. 2 39 1 4 0 0 2 1 a7
MECH. MAINT. SUPERVISOR 0 3 0 0 0 0 0 o .3
MEDIA PROD. SPEC. 14 39 4 4 1 2 0 1 51
MINORITY SERVICES LIBRARIAN 2 0 0 1 0 0 0 0 1
MOTOR SWEEPER OPERATOR 0 5 2 6 0 1 0 0 14
OFFICE SUPERVISOR } 28 21 3 5 0 0 0 0 29
PARKING ENF. OFFICER . 158 159 69 55 8 5 0 7 303
KS SUPERVISOR | " N/A N/A N/A N/A N/A N/A N/A N/A N/A
NNING TECH : 24 20 7 4 2 0 0 0 33
PLUMBER ' 0 33 4 4 1 2 1- 0 45
62 10 16 1 856

POLICE CADET/OFFICER. . 241 4517 149 161



HMENT A - 1985 RECRUITMENT/TOTAL APPLICANT POOL

EXAM NAME

POLICE CLERK I

POLICE OFFICER (LATERAL)
POLICE SERGEANT '
PROGRAMMER ANALYST I
PROGRAMMER 1

- PROGRAMMER 11

PROPERTY ASSISTANT

REAL PROPERTY AGENT 11
RECREATION SUPERVISOR I

SR. LANDFILL EQUIP. OPER.

SR. PARKING LOT ATTD.
ST. CONSTR. EQUIP. OPER.
ST. CONSTR. LABORER

ST.. MAINT. GEN. SUPVR.
STENOGRAPHER CLERK I
SUPERVISING POLICE CLERK
SUPV. COMM. CENTER ATTD.
SUPVR. PLANT OPERATOR
TYPIST CLERK I R
WORKERS' COMP. CL. REP.
200 ATTENDANT II

@SUPE-RVISOR

F/M WHITE BLACK HISP ASN A/IND FIL DNI TOTAL

179
6

7-

Lo —
— 0 O

> -
©

N -
(o1} .
QOWROCH=HOKROOOO®C

TOTAL 2694

90
48
122
6
28
10

10

37
25
1

7
4
11

3.

33

3456

215
62
184
6
48
13.
17.
48
37 .
.
19
9
29
f4
44
6
18
9
281
14
3
1

72 .30 13
3 10
24 . 21

-
e

[o4]
CORWHUORSONMNNOOND=NO©O

<Y
QOO WO AMONOINODO® R UBBONOD

) .
COO0OONOOWORHOHODOHOOWDO

N . - '
COWWORHORHOOOONMNWOO WO W!

OO HOOOQOOROOOOOQOOOOMNMO N
OCOHOOOCOHROOHOOOHRKEKEWOWROW

920 748 304 61 93 124 5706

PERCENT 47.21 60.57 16.12 13.11 5.33 1.07 1.63 2.17 100.0

TOTAL MINORITY (NUMBER)
TOTAL MINORITY (PERCENT)

2126
37.26%
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"A'C!_{MENT B - 1985 RECRUITMENT/CITY EMPLOYEES _

'EXAM NAME

ACCOUNTANT-AUDITOR III
CLAIMS COLLECTOR.
DISPATCHER I1I
" ELECTRICAN SUPV.
EQUIPMENT OPERATOR I
FIRE INVEST. II
LANDFILL EQUIP. OPERATOR
MACHINIST HELPER

MECH. MAINT. SUPERVISOR
MOTOR SWEEPER OPERATOR
OFFICE SUPERVISOR

PARKS SUPERVISOR
PLANNING TECH

POLICE SERGEANT
PROPERTY ASSISTANT
RECREATION SUPERVISOR I

SR. LANDFILL EQUIP. OPER.

SR. PARKING LOT ATTD.

ST. CONSTR. EQUIP. OPER.-

ST. CONSTR. LABORER _
ST. MAINT. GEN. SUPVR.
SUPERVISING POLICE CLERK
SUPVR. PLANT OPERATOR
Z00 ATTENDANT II

Z00 SUPERVISOR

TOTAL

MINORITY

-t

. [
PVOWOOROWOWNO H®

_39~

o

0.00%

56 .
.50%

0.
70.

0.
100.
31.

0.
64 .
217.

317

N

39.
33.
41.
.03%

0.
63.
55.
.07%

217

62

0.
0.
.44%
.00%
0.

44
0

41.

67%

00%
49%
00%
00%
03%
00%
29%
59%
/A

39%

70%

18%
00%
16%
56%
00%
00%
00%

23%

4
DN D
[T - - R~

-
OCOOMOOO WO

139

CO0O0COoOUO WK+ ok

FEMALE

%

50.

76

25

HDOCOOQOCO®CO

00%

.67%
87.
.00%
.20%
.00%
.00%
.00%
.00%
.00%
.55%

N

.73%

50%

/A

.80%
.71%
.35%
.00%

L11%

.00%

.00%
.00%

.00% -

.00%
.00%
.00%

.93%



OVCHMENT C - 1985 RECRUITMENT/OPEN POSITIONS.

"EXAM NAME MINORITY FEMALE
# % # %
ACCOUNT CLERK I : 246 40.53% 517 85.17%
ACCOUNT CLERK I1 154 40.00% 326 84.68%
" ACCOUNTANT-AUDITOR II1I 2 22.22% 4 44.44%
ADMIN. ASST. I 91 31.82% 56 19.58%
ADMIN. ASST. I1I 32 19.28% 77 46.39%
ART MUSEUM REGISTRAR 6 8.96% 50 74.63%
ARTS PROGRAM COORD. ~ 7 23.33% 16 53.33%
" ASSIST. ENGINEER (ELECT) 3 42.86% 1 14.29%
ASSIST. LANDSCAPE ARCH. : 11 17.46% 17 26.98%
ASSOCIATE ENGINEER (MECH) 0 - 0.00% 0 . 0.00%
ASST. ENGINEER (ELECT) ' 3 42.86% 1 ©14.29%
BUILD. INSP. I (ELECT) o 10 21.74% 0 0.00%
BUILD. INSP. I (PLUMB) 7 14.00% 1 2.00%
BUILDING INSP. II (MISC) 4 22.22% 3 16.67%
CARPENTER 22 14.47% 0 0.00%
CASHIER 93 41.15% 76 33.63%
CODE ENFORCEMENT OFFICER 38 31.93% . 30 25.21%
DISPATCHER I _ 174 35.37% - 374 76.02%
DRAFTING TECHNICIAN . } 19 48.72% 10 - 25.64%
EQUIP. BODY MECHANIC 11 31.43% 0 0.00%
‘. EQUIP. MECHANIC 1 20 35.09% 1 1.75%
GREENSKEEPER 31 53.45% 5 8.62%
JUNIOR ENGINEER (CIVIL) 12 24.00% 5 10.00%
JUNIOR ENGINEER (ELECT) 11 57.89% 1 5.26%
JUNIOR PLANNER o 26 22.03% 52 44.07%
LIBRARY ASSISTANT I N/A N/A N/A N/A
'LIBRARY ASSISTANT I1 N/A N/A N/A N/A
MARINA & BOATING FAC. ATTD. 7 14.89% 2 4.26%
MEDIA PROD. SPEC. 11 21.57% 14 27.45%
'MINORITY SERVICES LIBRARIAN 1 50.00% 2 100.00%
PARKING ENF. OFFICER - 137 45.21% 158 52.15%
PLUMBER . 12 26.67% 0 0.00%
POLICE CADET/OFFICER 398 46.50% 241 28.15%
POLICE CLERK I 120 55.81% 179 83.26%
POLICE OFFICER (LATERAL) 14 22.58% 6 9.68%
PROGRAMMER ANALYST I 0 0.00% 0 0.00%
 PROGRAMMER 1 17 35.42% 11 22.92%
PROGRAMMER II 3 23.08% 0 0.00%
REAL PROPERTY AGENT I1I 8 16.67% 7 14.58%
STENOGRAPHER CLERK I 10 22.173% 44 100.00%
SUPV. COMM. CENTER ATTD. : 9 -50.00% 1 5.56%
TYPIST CLERK I , 120 42.70% 258 ' 91.81%
WORKERS' COMP. CL. REP. : 5 35.71% 9 64.29%

TOTAL - 1905 36.85% 2555 49.42%
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ATTACHMENT D - INDIVIDUALS COMPETING IN EXAMINATIONS

EXAM NAME . F/M WHITE BLACK HISP ASIAN A/IND FIL . 'DNI TOTAL

ACCOUNTANT-AUDITOR II1I 1 2 0 0 S0 0 ] 0 2
CLAIMS COLLECTOR 23 13 10 4 3 0 0 0. 30
DISPATCHER III 2 2 0 "0 0 0 0 0 2
ELECTRICAN SUPV. 0 3 0’ 0 o 0 0 0 3
EQUIPMENT OPERATOR I 4 6 10 8 0 0 1 '3 28
FIRE INVEST. 11 0 3 0 0 0 0 0 0 3
'LANDFILL EQUIP. OPERATOR 0 0 0 0 0 0 1 0 1
MACHINIST HELPER 0 14 1 .0 0 0 0 0 15
MECH. MAINT. SUPERVISOR 0 3 0o .0 0 0 0 [ 3
MOTOR SWEEPER OPERATOR 0 4 0 5 S0 0o 0 0 9
OFFICE. SUPERVISOR 22 19 3 ! 0 1] 0 0 23
PARKS SUPERVISOR N/A N/A N/A N/A N/A N/A N/A N/A  N/A
PLANNING TECH 22 16 6 3 2 0 ] 0 217
POLICE SERGEANT 7 108 21 21 11 2 4. 0 167
PROPERTY ASSISTANT 9 7 1. 4 0 0 1 0 13
- RECREATION SUPERVISOR I 19 25 6 4 0 0 0 0 35
SR. LANDFILL EQUIP. OPER. 0 1 o 0 0 0 0 0 1
SR. PARKING LOT ATTD. 6 5 2 8 1 0 0 0 16
. CONSTR. EQUIP. OPER. 0 3 2 2 0 0 0 0 7
C,CON-STR. LABORER 0 8 2 4 0 1 0 1 16
. MAINT. GEN. SUPVR. 0 2 0 0 0 0 0 - 0 2.
SUPERVISING POLICE CLERK 4 4 0 0 0 0 0 0
SUPVR. PLANT OPERATOR 0 5 1 0 2 1 0 0
Z0O0 ATTENDANT 11 0 3 0 0 0 0 0 0
Z00 SUPERVISOR 0 1 0 0 0 0 0 0
ACCOUNT CLERK I 31 18 5 4 4 0 1 1 33
ACCOUNT CLERK II 49 36 6 4 4 2 1 1 54
ACCOUNTANT-AUDITOR 111 3 5 0 1 0 0 1 0 7
ADMIN. ASST. 1 29 45 6 3 2 0 0 1 57
"ADMIN. ASST. 11 22 34 5 2 2 0 0 1 44
ART MUSEUM REGISTRAR 7 8 0 0 0 0 0 0 ‘8
ARTS PROGRAM COORD. 3 5 1 0 1 0 0 2 -9
ASSIST. ENGINEER (ELECT). 0 1 0 0 1 0 0 0 2
ASSIST. LANDSCAPE ARCH. 2 7 0 0 2 0 0 1 10
ASSOCIATE ENGINEER (MECH) 0 6 0 0 0 0 0 1 7
ASST. ENGINEER (ELECT) 0 1 0 0 1 0 0 0 2
BUILD. INSP. I (ELECT) 0 11 2 0 1 0 0 1 15
BUILD. INSP. I (PLUMB) 0 11 0 1 L0 1 0 1, - 14
BUILDING INSP. II (MISC) 0 7 0 0 S0 0 0 0 7
"CARPENTER 0 19 1 2 0 0 0 0 22
CASHIER 110 85 17 20 7 0 5 0 134
CODE ENFORCEMENT OFFICER 2 21 0 8 0 1 0 o 30
’ 105 717 22 21 1 3 2 1127

DISPATCHER 1
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_ !I’TACH"MENT D - INDIVIDUALS COMPETING IN EXAMINATIONS

EXAM NAME . F/M WHITE BLACK HISP ASIAN A/IND FIL DNI TOTAL
DRAFTING TECHNICIAN 4 6 2 4 2 0 0 0 14
EQUIP. BODY MECHANIC 0 21 6 2 0 0 0 2 31
EQUIP. MECHANIC I 9 2 3 1 0 0 0 0 6
GREENSKEEPER 2 13 4 4 2 1 0 1 25
JUNIOR ENGINEER (CIVIL) 2 25 -2 2 3 0 0 0 32
JUNIOR ENGINEER (ELECT) 1 6 0 0 5 0 0 0 11
JUNIOR PLANNER 22 33 2 5 1 0 o . 0 41
LIBRARY ASSISTANT 1 N/A N/A N/A . N/A N/A N/A N/A N/A N/A
LIBRARY ASSISTANT II oo N/A N/A N/A  N/A N/A N/A N/A N/A N/A
MARINA & BOATING FAC. ATTD. ) 10 0 1 0 0 1 0 12
MEDIA PROD. SPEC. 6 14 1 0 1 2 0 0 18
MINORITY SERVICES LIBRARIAN 2 0 0 1 0 0 0 1 2
PARKING ENF. OFFICER 5 22 3 7 2 0 0 1 385
PLUMBER 0 18 "3 4 0 1 1 0 217
POLICE CADET/OFFICER 129 301 76 94 36 5 9 0 521
POLICE CLERK 1 32 17 13 4 7 0 0 -0 41
POLICE OFFICER (LATERAL) 4 37 2 9 1 0 0 2 51.
PROGRAMMER ANALYST I 0 6 0 0 0 0 0 0 "6
OGRAMMER 1 , 0 4 0 0 0 0 0 0 4
.@GRAMMER 11 , , 0 2 1 0 0 0 0 0 3
WAL PROPERTY AGENT II 2 13 2 2 0 0 0 0 17
STENOGRAPHER CLERK I 12 9 0 1 1 ) 0 1 12
SUPV. COMM. CENTER ATTD. 1 8 5 4 0 0 0 1. 18
TYPIST CLERK I 156 85 28 29 12 2 0 8 164
WORKERS' COMP. CL. REP. 1 2 0 0 0 0 0 1 3
TOTAL ' 872 1308 283 304 118 22 28 33 2096
PERCENT B : 41.60 62.40 13.50 14.50 5.63 1.05 1.34 1.57 100.0
TOTAL MINORITY (NUMBER) 755
TOTAL MINORITY (PERCENT) 36.02
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OCHMENT E - INDIVIDUALS ON 1985 ELIGIBLE LISTS

EXAM NAME F/M WHITE BLACK HISP ASIAN A/IND FIL DNI TOTAL

ACCOUNT CLERK I 24 13 3 4 3 0 1 1 25
ACCOUNT CLERK 11 40 31" 3 4 3 2 1 1 45
ACCOUNTANT-AUDITOR I1I | 2 0 0 0 0 0 0 - 2-
ACCOUNTANT-AUDITOR I11 2 4 0 1 0 0 0 .0 5
ADMIN. ASST. I : - 18 27 2 0 0 0 0 0 29:
ADMIN. ASST. II - 12 117 0 0 0 0 0o 0 17
ART MUSEUM REGISTRAR 5 6 -0 0 0 o o 0 6
ARTS PROGRAM .COORD. 3 4 1. 0 1 0 0 0 6
ASSIST. ENGINEER (ELECT) 0 1 0 0 1 0 o 0 2
ASSIST. LANDSCAPE. ARCH. 2 7 0 0 2 0 0 1 10
ASSOCIATE ENGINEER (MECH) 0 5 0 0 0 0 0 0 5
ASST. ENGINEER (ELECT): 0 1 0 0 1 0 0 0 2
BUILD. INSP. I (ELECT) 2 11 2 0 1 0 0 1 15
BUILD. INSP. I (PLUMB) 0 11 0 1 0 1 0 1 14
BUILDING INSP. II (MISC) 0 7 0 0 0 0 0 0 7
CARPENTER : 0 18 1 2 0 0 0 0 21
CASHIER 83 69 11 11 6 0 5 0 102
CLAIMS. COLLECTOR 11 7 1 3 2 0 0 0 13
CODE ENFORCEMENT OFFICER 2 21 0 8 0 1. 0 0 30
DISPATCHER I " 59 55 7 9 0 2 2 0 75
' SPATCHER II1 2 2 0 0 0 0 0 0 2
“FT.ING TECHNICIAN 4 6 2 4 2 0 0 0 14
CTRICAN SUPV. 0 3 0 0 0 0 0 0 3
EQUIP. BODY MECHANIC 0 12 0 1 2 0 0 1 16
EQUIP. MECHANIC I o 11 0 3 1 0 0 1
EQUIPMENT OPERATOR I 4 6 10 8 0 0 1 3 28
FIRE INVEST. II 0 3 0 0 0 0 0 ) 3
GREENSKEEPER - . 2 11 2 4 2 0 0 1 20
JUNIOR ENGINEER (CIVIL) 1 23 2 2 3 0 0 0 30
JUNIOR ENGINEER (ELECT) 1 6 0 0 5 0 0 0 11
JUNIOR PLANNER , 17 22 2 4 1 0 0 0 29
LANDFILL EQUIP. OPERATOR 0 0 0 0 0 0 1 0 1
LIBRARY ASSISTANT I N/A N/A N/A N/A N/A N/A N/A N/A N/A
LIBRARY ASSISTANT 1II N/A N/A N/A N/A N/A N/A N/A N/A N/A
MACHINIST HELPER 0 14 1 0 0 0 0 0 15
MARINA & BOATING FAC. ATTD. 0 8 0 1 0 0 1 0 10
MECH. MAINT. SUPERVISOR 0 3 0 0 0 0 0 .0 '3
MEDIA PROD. SPEC. 2 9 0 0 0 0 0 0 9
MINORITY SERVICES LIBRARIAN 2 0 0 1 0 0 0 1 2
MOTOR SWEEPER OPERATOR 0 4 0 5 0 0 0 0 9
OFFICE SUPERVISOR 12 12 1 0 0 0 0 0 13
PARKING ENF. OFFICER : 18 22 3 7 2 0 0 0 34
PARKS SUPERVISOR N/A N/A N/A N/A N/A N/A N/A N/A N/A
PLANNING TECH 14 11 1 2 2 0 0 0 16
'PLUMBER o : 0 18 2 4 0 1 0 0 25
POLICE CADET/OFFICER : 45 157 19 40 14 2 7 0 239
7 0 5 0 0 0 26

‘.LICE CLERK I : 21 14
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”ClHMENT E - INDIVIDUALS ON 1985 ELIGIBLE LISTS

"EXAM NAME
POLICE OFFICER (LATERAL)
POLICE SERGEANT
PROGRAMMER ANALYST I
PROGRAMMER 1 ‘
PROGRAMMER II -

PROPERTY ASSISTANT

REAL PROPERTY AGENT 11
RECREATION SUPERVISOR I

SR. LANDFILL EQUIP.

SR. PARKING LOT ATTD.
ST. CONSTR. EQUIP. OPER.
ST. CONSTR. LABORER

ST. MAINT. GEN. SUPVR.

STENOGRAPHER CLERK I
SUPERVISING POLICE CLERK
SUPV. COMM. CENTER ATTD.
SUPVR. PLANT OPERATOR
TYPIST CLERK 1

WORKERS' COMP. CL. REP.
ZOO ATTENDANT 11
‘7“ SUPERVISOR

TOTAL- MINORITY (NUMBER)
TOTAL MINORITY (PERCENT)

OPER.

TOTAL |
PERCENT 37.52

F/M WHITE

4 37
4 62
0 6
0 2
0 1
8 6
1 10
15. 19
0 0
6
0.
0
0
8
4
1
0
38 3
1
0
0
499 911
68.50
400
30.08%

BLACK HISP ASIAN A/IND

2 9 1
7 12 5
0 0 0
0 0 0
1 0 0
1 4 0
2 2 0
4 2 0
0 0 0
2 8 1
2 2 0
2 4 0
0 0 0
0 1 1
0 0 0
4 2 0
1 0 2
1 7 2
0 0 0
0 0 0
0 0 0

112 182 171 13
8.42 13.68 5.34
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51.
90
6
2
-2
12
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27
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7
16
2
8
4
12
9
40
3
3
1
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-”T_ACHMENT F - 1985 CERTIFICATIONS

SUPERVISORY

MALE FEMALE TOTAL
t % # % ok %
WHITE,’ ‘ 26 61.90% 7 16.67% 33 78.57%
BLACK 2 4.76% 2 4.76% 4 9.52%
HISPANIC 1 2.38% 0 0.00% 1 2.38%
ASIAN 3 7.14% 0 0.00% 3 7.14%
AMERICAN INDIAN 0 0.00% 0 0.00% 0 0.00%
FILIPINO 1 2.38% 0 0.00% 1 2.38%
OTHER/UNKNOWN 0 0.00% 0 0.00% 0 0.00%
TOTAL ' 33 78.57% 9 21.43% 42 100.00%
MINORITIES 7 16.67% 2 4.76% 9 21.43%
FEMALES 9 21.43%

I EEE SR ERE RS R EE R LR E RS R R EE R R E R RS R RS R RS R E RS R R R R R E R R R RS

POLICE
. MALE FEMALE TOTAL
' # % # % # %
mHI'TE 76  63.33% 17 14.17% 93 77.50%
BLACK | 3 2.50% 0 0.00% 3 2.50%
HISPANIC 11 9.17% 2 1:67% 13 10.83%
ASIAN | 3 2.50%. 1 0.83% 4  3.33%
AMERICAN INDIAN 4 3.33% 0 0.00% 4 3.33%
FILIPINO 1 0.83% 0 0.00% 1 0.83%
OTHER/UNKNOWN 2 1.67% 0 0.00% 2 1.67%
TOTAL = 100 83.33% 20 16.67% 120 100.00%
 MINORITIES 22 18.33% 3. 2.50% 25 20.83%
' FEMALES 20 16.67%

 #**********************************************************

FIRE
: . MALE FEMALE - TOTAL
# % # % # %
WHITE , 31 58.49% 9 16.98% 40 75.47%
BLACK 6 11.32% 0 0.00% 6 11.32%
HISPANIC 3 5.66% 1 1.89% 4 7.55%
ASTAN _ 3 5.66% 0 0.00% 3 5.66%
AMERICAN INDIAN 0 0.00% 0 0.00% 0 0.00%
FILIPINO : 0 0.00% 0 0.00% 0 0.00%
THER/UNKNOWN 0 0.00% 0 0.00% 0 0.00%
TOTAL 43 81.13%° 10 18.87% 53 100.00%

._45_



'”TACHMENT F - 1985 CERTIFICATIONS

MINORITIES 12 22.64% 1 1.89% 13 24.53%
FEMALES 10 18.87% '

I EEEE R R E R RS 2R E RS RS E R E R SR R R R RS E RS R E R R E R R R R E R R L R R R

PROFESSIONALS - |
: ~ MALE FEMALE - TOTAL
# % # $ . # %
WHITE 95 45.45% 73 34.93% 168 80.38%
BLACK 7  3.35% 8 3.83% 15 7.18%
HISPANIC 3 - 1.44% 5 2.39% 8 3.83%
_ASIAN 9  4.31% 7 3.35% ° 16 7.66%
AMERICAN INDIAN 0 0.00% 0 0.00% 0 0.00%
" FILIPINO 0 0.00% 0 0.00% 0 0.00%
OTHER/UNKNOWN 0 0.00% 2 0.96% 2 0.96%
TOTAL 114 54.55% 95 45.45% 209 100.00%
MINORITIES 19 9.09% 20  9.57% 39 18.66%
FEMALES 95 45.45%
**********************************************#************
KILLED CRAFTS o
. MALE FEMALE TOTAL
, £ % # % # %
WHITE ' ‘ 37 80.43% 0 0.00% 37 80.43%
BLACK A : 2  4.35% 0 0.00% 2  4.35%
HISPANIC. : 0 0.00% 0 0.00% 0 0.00%
ASIAN 4 8.70% 0 0.00% 4 8.70%
AMERICAN INDIAN = 2  4.35% 0 0.00% 2  4.35%
FILIPINO : 0  .0.00% 0 - 0.00% 0 0.00%
JOTHER/UNKNOWN 1 2.17% 0 0.00% 1 2.17%
TOTAL 46 100.00% - 0 0.00% 46 100.00%
MINORITIES '8 17.39% 0 0.00% 8 17.39%
FEMALES ) 0 0.00%

R KK KRR KRR R KRR K E R KRR TR KRB R R KRR KK KRR KRR KKK E KRR R R KRR KRR KRR KKK

SERVICE MAINTENANCE T
MALE FEMALE TOTAL

# % & % "I %
WHITE _ ‘ 93 40.43% 25 10.87% 118 51.30%
BLACK. 44 19.13% 3 1.30% 47 20.43%
HISPANIC 43 18.70% 3 1.30% 46 20.00%
ASIAN 6 2.61% 2 0.87% 8 3.48%

ERICAN INDIAN 0 0.00% 0 0.00% 0 0.00%
ILIPINO 2 0.87% 0 0.00% 2 0.87%
OTHER/UNKNOWN 7 3.04% 2 0.87% 9 3.91%
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TACHMENT F - 1985 CERTIFICATIONS

TOTAL 195 84.78% 35 15.22% 230 100.00%
MINORITIES 95 41.30% 8 3.48% 103 44.78%
FEMALES 85 15.22% |

KA EKER R KKK E KKK R KRR KRR KKK KRR KRR R KRR KRR KK Rk KRRk kR KAk Kk kKRR KKK

TECHNICIANS ' : :
' ' MALE FEMALE TOTAL
# % ' # % # %
WHITE - 49 44.55% 23 20.91% 72 65.45%
BLACK 9 8.18% 1 0.91% 10 9.09%
HISPANIC 13 11.82% 7 6.36% 20 '18.18%
ASTAN v 0 0.00% 6 5.45% 6 5.45%
AMERICAN INDIAN 1 0.91% 0 0.00% 1 0.91%
FILIPINO 1 0.91% 0 0.00% 1 0.91%
OTHER/UNKNOWN 0 0.00% 0 0.00% 0 0.00%
TOTAL _ 73 66.36% 37 33.64% 110 100.00%
MINORITIES 24 21.82% 14 12.73% 38 34.55%
FEMALES A 37 . 33.64%

K K %k ok 3k K % K oK K X Kk kK K K K XK KK K ok ok %K oKk K ok X 3k ok 3k 3k 3Kk K K 3k %k K % K ok K K XK K ok k¥ K ok kK K ¥ ok kX

"LERI.CAL . ‘ :
| B . MALE " FEMALE TOTAL

# % # % # %
WHITE. 61 13.80% 252 57.01% 313 170.81%
BLACK 2 0.45% 25 5.66% 27  6.11%
HISPANIC' 4 0.90% 48 10.86% 52 11.76%
ASIAN - 4 0.90% 26  5.88% 30 6.79%
AMERICAN INDIAN 0 0.00% 3 0.68% 3  0.68%
FILIPINO 3 0.68% 3 0.68% 6 1.36%
OTHER/UNKNOWN 0 0.00% 11 2.49% 11  2.49%
TOTAL 74 16.74% 368 83.26% 442 100.00%
MINORITIES 13 2.94% 105 23.76% 118 26.70%
FEMALES. 368 83.26%

% 3K X X 3k ¥ 3k ok K 3k Kk Kk ok Kk ok % Kk ok 3k 3k K 3k ok K ok %K Ok 3k ok Kk 3k 3 ok K kK kK kK K K K %k K % X K ¥ kK %k K ok %k & Xk Kk Kk

“ |
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QTACHMENT G - 1985 APPOINTMENTS FROM CERTIFICATIONS

UPERVISORY .
- MALE " FEMALE TOTAL
# % # % & %
WHITE | 12 60.00%. 4 20.00% 16 80.00%
BLACK - 0 0.00% 0O 0.00%5 O 0.00%
HISPANIC 0 0.00% 0 0.00% 0 0.00%
ASIAN 1 5.00% 1 5.00% 2 10.00%
AMERICAN INDIAN 0 0.00% 0 0.00% 0 0.00%
FILIPINO 1 5.00% 1 5.00% 2 10.00%
OTHER/UNKNOWN 0 0.00% 0  0.00% 0 0.00%
TOTAL 14 70.00% 6 30.00% 20 100.00%
MINORITIES . 2 10.00% 2 10.00% 4 20.00%
FEMALES 6 30.00%

***********************************************************

POLICE N
MALE FEMALE TOTAL
# % # % # L%
WHITE , 45 66.18% 14 20.59% 59 86.76%
"BLACK 1 1.47% 0 '0.00% 1 1.47%
: SPANIC 3 4.41% 1 1.47% 4 5.88%
IAN 3 4.41% 0 0.00% 3 4.41%
' AMERICAN INDIAN 0 0.00% 0 0.00% 0 0.00%
FILIPINO 1 1.47% 0 0.00% 1 1.47%
OTHER/UNKNOWN 0 0.00% 0 0.00% 0 0.00%
TOTAL 53 77.94% 15 22.06% 68 100.00%
MINORITIES - 8 11.76% 1 1.47% 9 13.24%
FEMALES 15 22.06%

LEEEREEEEEEEREE R EREEEEEEE R EE R R R R R EREEEREREEREE R EREEEEEREES]

FIRE ,

MALE FEMALE TOTAL

# % # % # %
WHITE - 14 56.00% 5 20.00% 19 76.00%
BLACK 2 8.00% 0 0.00% 2 8.00%
HISPANIC 2 8.00% 0 0.00% 2 8.00%
ASIAN : 2 8.00% 0 0.00% 2 8.00%
AMERICAN INDIAN 0 0.00% 0 0.00% 0 0.00%
FILIPINO 0 0.00% 0 0.00% 0 0.00%
OTHER/UNKNOWN 0 0.00% 0 0.00% 0 0.00%
TOTAL 20 80.00% 5 20.00% 25 100.00%
("INORITIES 6 24.00% 0 0.00% 6 24.00%

EMALES ' 5 20.00%

oK ok K ok ok o ok ok ok ok B K N K ok K oK 3 K ok 3K 3k 3 oK ok 3 3 o oK ok ok ok ok ok 3 ok e 3k s ok ok ok X o o ok kK ok K K R X
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‘TACHMENT G ~v1985' APPOINTMENTS‘ FROM CERTIFICATIONS

PROFESSIONALS

WHITE
BLACK

HISPANIC

ASIAN |
AMERICAN INDIAN
FILIPINO - o
OTHER/UNKNOWN

TOTAL
MINORITIES
FEMALES

SKILLED CRAFTS

‘“I!HITE
, LACK

HISPANIC

ASIAN

AMERICAN INDIAN
FILIPINO
OTHER/UNKNOWN

TOTAL

MINORITIES
"FEMALES

16

1
24

MALE

%
12 85.71%
0 0.00%
1 7.14%
0 0.00%
1 7.14%
0 0.00%
0 0.00%
14 100.00%
2 14.29%
0 0.00%

cCoo~COCOCWU

CoOo MmO O

40.

2
60.
* % o 3% %k 2 & 3k 3 ok %k ok ok ok % K ok ok XK K K ok K K X 3k K ok k¥ % XK %k 3k K K K K ¥k 3k 3K K K ¥k Xk Xk Kk kXK ¥k Kk kXK kX

MALE

.50%
.00%
.00%
.50%
.00%
.00%
.00%

00%

S50%
00%

#

¥

CO O+ WW

24

7

COO0OO00O0O0O

0

FEMALE

%

.50%
.50%
.50%
.50%
.00%
.00%
.00%

Qo oOoON<IaWN

60.00%

17.50%

FEMALE

%

.00%
.00%
.00%
.00%
.00%
.00%
.00%

COO0OO0CO0COCO

o

.00%

0.00%

#

#

COOoONDWWN

40

8 N

OO O=OIN

14

2

COoOOoOU~NNN0O

100

20.

OO ~\NO N0

100.

14

TOTAL

.00%
.50%
.50%
.00%
.00%
.00%
.00%

.00%

00%

TOTAL

LT1%
.00%
.14%
.00%
.14%
.00%
.00%

00%

.29%
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SERVICE MAINTENANCE
%

WHITE

BLACK

HISPANIC

ASIAN

AMERICAN 'INDIAN
FILIPINO
OTHER/UNKNOWN

Q..

'

37
18
16

3

79

38.
18.

w o

83,

MALE

95%
95%
.84%
.16%
.00%
L11%
.16%

16%

#

16

O O O Wk =

FEMALE

%

.58%

.16%
.05%
.00%
.00%
.00%

C O O e W=

16.84%

~-49-

.05%

#

48
19
19

w o

95

50.

20
20

w N o

100.

TOTAL

53%

.00%
.00%
.21%
.00%
.11%
.16%

00%



‘O_'T»A»Q-HMENT_ G - 1985 APPOINTMENTS FROM CERTIFICATIONS

MINORITIES. 39  41.05% 5 5.26% 44 46.32%
FEMALES » 16 16.84% o
*****‘*****************************************************

'TECHNICIANS : -
- MALE FEMALE TOTAL
# % # % # %
WHITE o 11 39.29% 6 21.43% 17 60.71%
BLACK 1 3.57% 1 3.57% 2 7.14%
HISPANIC 5 17.86% 1 3.57% 6 21.43%
ASIAN 0 0.00% 2 7.14% 2 7.14%
AMERICAN INDIAN 1 3.57% 0 0.00% 1 3.57%
FILIPINO 0 0.00% 0 0.00% 0 0.00%
OTHER/UNKNOWN 0 0.00% 0 0.00% 0 0.00%
TOTAL 18 64.29% 10 35.71% 28 100.00%
MINORITIES , 7 25.00% 4 14.29% 11 39.29%
FEMALES 10 35.71%

K K K %k K kK ok K ok ak kK K K K ok k% ok 3k ok K 3K %K K XKk Xk ok ok K ok A 3Kk K K kK K K K K Rk 3 ok 3k kK K k¥

OLERICAL

o | MALE FEMALE  TOTAL
. ' % # % # %
WHITE 13 13.54% 56 58.33% 69 71.88%
BLACK 1 1.04% 8 8.33% 9  9.38%
 HISPANIC 2 2.08% 10 10.42% 12 12.50%
ASTAN 0 0.00% 1 1.04% 1 1.04%
'AMERICAN INDIAN 0 0.00% 3  3.13% 3 3.18%
FILIPINO 0 0.00% 1 1.04% 1 1.04%
OTHER/UNKNOWN 0 0.00% 1 1.04% 1 1.04%
TOTAL 16 16.67% 80 83.33% 96 100.00%
MINORITIES 3 3.13% 23 23.96% 26 27.08%
FEMALES 80 83.33%

% K %k o 3k Kk K Kk K ok kK K X 3k ok 3 ok 2k K K ¥ ok & K ok kK XK % % ok 3k 3¢ 3% ok 3k Xk ok ok K K ok 3 %k ok ok 3k ok ok %k ok e ok 3 k%
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OK‘A'C"H'MENT H - SYNOPSIS OF DISCRIMINATION COMPLAINTS FILED IN 1985 - .

1. Investigating Agency: Internal
'Open: April - 85 Closed: May - 85

1 Complainant alleged discrimination on the basis of race and sex. :The
‘complainant, a Black temale, was interviewed but not selected for.a
"promotional position in her division. The individual who was
‘appointed, a White male, had not been previously employed in the
complainant's department. The case was closed prior to an
‘investigation being conducted, because the processing of the complaint
could have caused a conflict of interest for the investigator. The
~complainant was advised to contact the Department of Fair Employment
and Housing if she were interested in pursuing an investigation of her
allegations.

2. Investigating Agency: Internal

Open: April - 85 Closed: May - 85
'Complainant'alleged-discrfmination on the basis of race and sex. "The

‘promotional position in her division (the position was the same as in
the above case). The individual who was appointed, a White male, . had
not been previously employed in the complainant's department. The
case was closed prior to an investigation being conducted, because the
processing of the complaint could have caused a conflict of interest
for the investigator. The complainant was advised to contact the
Pepartment of Fair Employment and Housing if she were interested 'in
pursuing an investigation of her allegations. ’

’ ‘complainant, a Black female, was interviewed but not selected for:'a

3. Investigating Agency: Department of Fair Employment and Housing
Open: April - 85 Closed: Sept - 85
Complainant alleged discrimination on the basis of age. The

Complainant, an individual over age 40, was terminated from employment
as a probationary firefighter. The complainant felt that he had been
‘terminated because of his age. (Previously, the complainant filed an
‘internal discrimination complaint which was investigated by the
Affirmative Action Officer with a finding of insufficient evidence to
prove discrimination) The case was closed by the Department of Fair
. Employment and Housing after the complainant indicated that he would
‘pursue the case in the court system. At the time this report was
written, no court case had been filed.

(l.. Investigating Agency: Internal

Open:  May - 85 Closed: Oct. - 85
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UTACHMENT H — SYNCPSI_S OF DISCRIMINATION COMPLAINTS  FILED IN 1985 -

The complainant alleged that he was subjected to harassment and
discrimination as a result of his ethnicity and sexual orientation.
The complainant, a homosexual Asian male, was denied a promotion to a
limited term position. The complainant alleged that the denial
occurred because his department managers were aware of his sexual
orientation. He also stated that the fact that he was Asian was
~partly responsible for his not being promoted. The case was closed on
the basis that there was 1nsufficient evidence to prove
discrimination.

5. Investigating Agency: Internal
Open: May - 85 Closed: Oct. - 85

Complainant alleged discrimination on the basis of physical handicap."
The complainant, an injured career City employee, was not allowed to
be reasonably accommodated into a lighter non-career position. Based
on the information obtained in the investigation, it was decided that
the complainant should have been reasonably accommodated into the,
non-career position. The case was closed after the complainant was
~awarded a "make-whole" remedy of back pay.

". Investigating Agency: Department of Fair Employment and Housing.
Open: July - 85 Closed: Nov. - 85
Complainant alleged discrimination on the basis of physical handicap. The
complainant, a quadriplegic male, had applied for a state-funded training:
position to receive clerical training. After testing the individual, it
was decided that the complainant could not perform the job functions and
there were no reasonable accommodations available. The case was closed by

DFEH because of "no basis to proceed."

7. Investigating Agency: Internal Investigation

open: July - 85 _ Closed: Oct. - 85
Complainant alleged discrimination on the basis of race and physical
handicap. The cOmp]ainant,‘a black female with a suspected heart problem,
had resigned her clerical position with the city after complaining of
harassment. The comp]ainant alleged that her immediate supervisor had’
harassed her on the job and had also tried to fire her. The case was
closed after a determination that there was insufficient evidence to
support the allegation of discrimination. In addition, a settlement offer

was made and rejected by the complainant.
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'OTA'C,HMENT H - SYNOPSIS OF DISCRIMINATION COMPLAINTS FILED IN 1985 ;-

8. Investigating Agehcy: o Departmenf of Fair Employmént and Housimg.
»Open: Aug. - 85 o Closed: ¥EkEEEFER

Complainant alleged discrimination on the basis of ancestry. The

complainant, a Hispanic male, was terminated from employment in a service

maintenance position. The case is still under investigation.

9. Investigating Agency: Department of Fair Employment and Housing.

. Open: Aug. - 85 Closed: *xx*xx*xkxkx

Complainant alleged discrimination in employment on the basis of race.’
The complainant, a Black male, was terminated from employment while on
probation. The Complainant alleged that other probationary employees had
made the same mistakes yet were not terminated. The case was transferred
to the Equal Employment Opportunity Commission for technical reasons. A
decislion is pending.

00.' Investigating Agenc_y: : ‘Department of Fair Employment ‘and Housing.
Open: Aug. - 85  Closed: | **¥*xxxxxx

Complainant aileged discrimination in employment on the basis of physical
handicap. The complainant, a paraplegic female, was terminated from her
probationary clerical position. The case in under investigation.

11. Investigating Agency: Department of Fair Employment and Housing.
Open: Sept. - 85 ‘ Closed: Jan. - 85

Complainant alleged discrimination on the basis of sex. The complainant,
a male, had previously resigned from his clerical position with the City.
After requesting to be reinstated to his former position, the complainant
was told that the department was not interested in re-employing him. The
compliant alleged that female employees were allowed to rescind their
resignations yet he wasn't. The case was closed by the Department of Fa1r
Employment and Housing on the basis of insufficient evidence.

12. Investigating Agency: Department of Fair Employment and Housing.
Open: Oct. - 85 Closed: **¥*xx¥x*x
mplainant alleged discrimination on the basis of national origin. Thé

omplainant, a Hispanic female, was not selected for career employment
with the City. The complainant had been employed in.a limited-term
clerical position but was not appointed to a career position when
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OTACHMENT H - SYNOPS1S OF DISCRIMINATION COMPLAINTS FILED IN 1985

certified. As a result, the complainant was released from City

employment . The case is under investigation.
13. Investigating Agency: ' Internal Investigation
Open: - Nov. - 85 - Closed: Feb.. - 86

Complainant alleged discrimination on the basis of national origin and
physical handicap. The complainant, a Filipino female without any known
disabling conditions, was not appointed to a career clerical position in a
department where she was employed on a permanent part-time basis. The
rational given by the department for the non-selection was the fact that
another individual was more qualified and the complainant had physical
problems. On the basis of the information obtained during the
investigation, the complainant was awarded a make whole remedy of back -
pay. In addition, the complainant was offered an unconditional offer of
employment. As a result of the complainant's acceptance of the job offer,
the case was closed on the basis of full remedy.

14. Investigating Agency: Internal Invéstigation

‘l' Open: Dec. - 85 - © Closed: Jan. - 85

Complainant alleged discrimination in employment on the basis of national
origin. The complainant, a Filipino male, alleged that he had been passed
over for promotion and had his hours cut. The case was closed on the
basis of insufficient evidence. -

- 15. 1nvestigatiug Agencyf Department of Fair Employment and Housing.
Open: Dec. - 85 Closed: Pending
Complainant alleged discrimination on the basis of national origin. The

complainant, a Filipino female, was not appointed to a career clerical
position in a department where she was employed on a perhanent part-time
basis (same complainant and situation as described above). The rational
given by the department for the non-selection was the fact that another
individual was more gqualified and the complainant had physical problems.
Because the complainant was awarded a make whole offer as a result of the
internal investlgation, a settlement agreement with the Department of Fair
Employment and Housing is pending.
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‘I.TAC}_!MENT [ - 1985 EMPLOYMENT/OCCUPATIONAL CATEGORIES

SUPERVISORY

White

Black

Hispanic

" Asian

American Indian
Filipino

Other

Total

Minorities

MALE FEMALE

# % # % # %
31 56.64% 21 14.69% . 102 71.33% -
15 10.49% 2 1.40% 17 11.89% -
10 6.99% 2 1.40% 12 8.39%
9 6.29% 2 1.40% . 7.69%
0 0.00% 0 0.00% 0 0.00%
1 0.70% 0 0.00% 1 0.70%
0 0.00% 0 0.00% -0 0.00%
116 81.12% 27 18.88% 148 100.00%
35 - 24.48% 6 4.20% 41 28.67%

® K K KK K K K K ok Kk K ok K K K K K K ok K K 3 ok %k K ok K K K K ok ok ok K 3 ok ok 3 3K ok ok oK ok K ok XK K K K oK ok K K Kk % K K K ok K ok kK

" POLICE

White
Black

ispanic
sian

American Indian
Filipino

Other .

Total

Minorities

" MALE FEMALE TOTAL
" % P % : # %
363 70.35% 25 4.84% 388 75.19%
27 5.23% 4 0.78% - 31 6.01%
53 ° 10.27% 3 0.58% 56 10.85%
27 5.23% 0 0.00% 217 5.23%

7 1.36% 0 0.00% 7 1.36%
6 1.16% 1 0.19% 7 1.36%
0 0.00% 0 0.00% 0 0.00%
483  93.60% 33 6.40% 516 100.00%
120 23.26% 8 1.55% 128 24.81%

K 3 K K Ok ok %k Xk ok 3k Xk kK K ok ak Ak K ok K ok XK %K ok ok ok kK 3k koK ok ok 3k Kk Ok sk ak ak kK ok ok XK 3K ok ok ok %k oK ok ok K %k oK Xk 3k XK K K X kK K kK k

FIRE

White
Black
Hispanic’
Asian’

American Indian’

Filipino
Other

Total

MALE FEMALE TOTAL
# % # % # %
300 75.95% 12 3.04% 312 78.99%
20 5.06% 0 0.00% 20 5.06%
48 12.15% 0 0.00% 48 = 12.15%
6 1.52% 0 0.00% 6 1.52%
9 2.28% 0 0.00% ' 9 2.28%
0 0.00% 0 0.00% 0 0.00%
0 0.00% 0 0.00% 0 0.00%
383 96.96% 12 3.04% 395 100.00%

83 21.01% 0 0.00% 83 21.01%

inorities
¥ 3 3k %k 3k % K K K K ok Kk %k % ok K sk 5k ok %k ok ok ok Kk kK ok ok ok XK 3K K K K %K 5K ok 3K Kk 3K K 3 3k K 3K ok Ok ok ok ok ok ok %k 5k ok %k ok K X K %k %k K X.%



«'ACH_MENT I - 1985 EMPLOYMENT/OCCUPATIONAL CATEGORIES

" SUPERVISORY

. #
White 81
Black - 15
Hispanic 10
Asian 9
American Indian 0
Filipino : 1
Other 0
Total 116
Minorities 35

81

24

.64% 2
.49%
.99%
.29%
.00%
.70%
.00%

C O o NNN =

.12% 217

.48% 6

FEMALE

%

. 69%
. 40%
.40%
. 40%
.00%
.00%
.00%

OO C - o=

18.88%

4.20%

TOTAL
# %
102 71
17 11
12 8
11 7
0 0
1 0
0 0
143 100
41 28.

.33%
.89%
.39%
.69%
.00%
.70%
.00%

.00%

67%

K K K K K K K K ok 3 ok ok 3k K K %K K 3k 3 3k %k %k K K K K K K %k 3k K K K K XK %k 3k K K K K XK 3 K 3k ok K K XK K 3K 3K 3K K K K X 3K 5K kK K K K K K XK

POLICE

White

ack
spanic
' ian

American
Filipino
Other

Total

Minorities

Indian 7

483

120

93.

23

% ¥
.35% 25
. 23% 4
L 27% 3
.23% 0
.36% 0
. 16% 1
L00% 0
60% 33
.26% 8

FEMALE

%
.84%
.78%
.58%
.00%
.00%
.19%
.00%

QOO OO O

[}

.40%

1.55%

- TOTAL

¢ %
388 75
31 6
56 10
27 5
7 1
7 1
0 0
516 100
128 24 .

.19%
.01%
.85%
.23%
.36%
.36%
.00%

.00%

81%

LEEEEEEREEEREEREEEESEEEEEEEEEEEEEEEEEEEEER R E RS R R R R R R R R R R R R R R R R R RS S

FIRE

White
Black
Hispanic
Asian
American
Filipino
.Other

Total

dl’nor‘ities

#

300

20

48

6

Indian 9
0

]

383

83

MALE

b .
coNn—naa

96 .

21

% &
.95% 12
.06% 0
.15% 0
.52% 0
.28% 0
.00% 0
.00% 0
96% 12
.01% 0

FEMALE

%

.04%
.00%
.00%
.00%
.00%
.00%
.00%

cocococoow:

3.04%

0.00%

TOTAL
# %
312 78.
20 S
48’ 12
6 1
9 2
0 0
0 0
395 100
83 21.

99%

.06%
.15%
.52%
.28%
.00%
.00%

.00%

01%

LEREEEREEREEEESESEEEREEEEEEEEEEEEEE R R R R R R R SRR R R E RS R R R R R EE SRR R Y]
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‘I.A'CHMENT I - 1985 EMPLOYMENT/OCCUPATIONAL CATEGORIES

PROFESSIONAL

MALE _ FEMALE TOTAL
5 : # % # % # %
White 65 45.45% 55 38.46% 120 83.92%
Black 0 0.00% 2 1.40% 2 1.40%

-Hispanic 4 2.80% 3 2.10% 7 4.90%
Asian 8 5.59% 6 4.20% 14 9.79%
American Indian 0 0.00% 0 0.00% 0 0.00%
Filipino 0 0.00% 0 0.00% 0 0.00%

. Other 0. 0.00% 0 0.00% 0 0.00%
Total 77 - 53.85% 66 46.15% 143 100.00%
Minorities 12 8.39% 11 7.69% 23 16.08%

K ok ok ok ok ok ok % oK K K K K K ok ok ok oK K ok oK K oK K K ok ok o ok ok oK 3Kk 3Kk K ke K K 3k K K K K K K K oK K oK X K K Kk ok K ok K K K K K K K K

SKILLED CRAFTS

MALE FEMALE TOTAL
. # % # % # %

ite 77 76.24% 0 0.00% 77 76.24%
‘»C'k 6 5.94% 1 0.99% 7 6.93%
spanic ' 6 5.94% 0 0.00% 6 5.94%
Asian 8 7.92% 0 0.00% 8 7.92%
American Indian -3 2.97% 0 0.00% 3 2.97%
Filipino 0 0.00% 0 0.00% 0 0.00%
Other’ 0 0.00% 0 . 0.00% 0 C.00%
Total 100 99.01% 1 0.99% 101 100.00%
Minorities 23 . 22.77% 1 1 0.99% 24 23.76%

******************************************************************

.SERVICE MAINTENANCE

MALE FEMALE TOTAL

# % # % # %
White' ' 303 42 .26% 30 4.18% - 333 46.44%
Black 162 22.059% 4 0.56% 166 23.15%
Hisparnic 1171 23.85% 15 2.09% 186 25.94%
Asian 21 2.93% 1 0.14% 22 3.07%
American Indian : 4 0.56% 0 0.00% -4 0.56%
Filipino 6 0.84% 0 0.00% 6 0.84%
Othev“ . 1 0.14% 0 0.00% 1 0.14%
Total 667 93.03% 50 6

.97% 717 100.00%
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‘l'A(IHMHNT I 1985 EMPLOYMENT/OCCUPATIONAL CATEGORIES

Minorities: 364 50.77% 20 2.79% 384  53.56%
A KKK KKK Kk K K ok ok ok ok K K K K K K K Ok K oK K K XK K K 3k K K K K K K K kK oK XK ok K kK Kk ok oK K K R ok ok % ok ok K X X X

TECHNICIANS

MALFE FEMALE TOTAL
_ # % # ' % # %

White ' ' 106 57.30% 32 17.30% i38. 74.59%
Black - 5 . 2.70% 5 2.70% 10 5.41%
Hispanic .20 10.81% 3 1.62% 23 . 12.43%
Asian : 6 3.24% 3 1.62% 9 4.86%
American Indian 3 1.62% 0 0.00% 3 -1.62%
Filipino : 1 0.54% 1 0.54% 2. 1.08%
Other 0 0.00% 0 0.00% 0 0.00%
Total 141 76.22% 44 23.78% 185 100.00%
Minorities - 35 18.92% 12 6.49% 47 25.41%

K K K K A K K K K K K Kk ok ok 3 K Ak ke %k Kk ok ok %k dk ok K K K K K K K K K K K K KK K K K K KKK KKK KKK K KKK KKK KX

CLERICAL :
MALE FEMALE " TOTAL
# o # % # %

te 36 9.45% 209 54.86% 245 64.30%
Black 3 0.79% 48 12.60% 51"  13.39%
Hispanic 8 2.10% 46 12.07% 54. 14.17%
Asian L 0.26% 21 5.51% 22 5.77%
American Indian . 0 0.00% 2 0.52% 2 0.52%
Filipino o 1 0.26% 6 1.57% 7 1.84%
Other 0 0.00% 0 0.00% 0 0.00%
Total ‘ ‘ 49 - 12.86% - 332 87.14% 381 100.00%
Minorities 13 3.41% 128 32.28% 136 35.70%

LR E R EE R EE SRR R EEEFEEEEEEEEREEEEEEEEEES SRS EEERERE S EEEEEEEEEE ER RS ES I
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‘l’ ATTACHMENT J - EMPLOYMENT BY DEPARTMENT

CITY ATTORNEY

Male Female : " Total
# % # % ' # %
White 5 45.45% 3 27.27% 8 72.73%
Black 1 9.09% 1 9.09% 2 18.18%
Hispanic . ' 0 0.00% 1 9.09% 1 9.09%
Asian o ' 0 . 0.00% 0 0.00% 0 0.00%
American Indian 0 0.00% 0 0.00% 0 0.00%
Filipino 0 0.00% 0 0.00% ) 0.00%
Other 0 0.00% 0 0.00% 0. 0.00% -
Total 6 54.55% 5 45.45% 11 100.00%
Minorities 1 9.09% 2 18.18% 3 27.27%

kK K K kK %k ok ok ok ok 3 K kK ok K Ok R K Ok X ok kK %k ok Ok 3k ok K X ok ok ok kK K 2k X ok Xk ok K % ok 3k ok K XK ok R XKk ok ok K X ok X K K ok K K ok ok Xk

Dec-84 Dec-83 Dec-82
_ # % # % # %
‘Minorities 2 18.18% 1 11.11% 1 11.11%
Females : 4  36.36% 3 33.33% 4 44.44%
Department Total B 100.00% 9 100.00% 9 100.00%

. ********:k**************;k***.****************************************‘***

Dec~-81 Dec-80
) # % # %
Minorities 1 10.00% 1 10.00%
Females 4 . 40.00% 5 50.00%
Department Total 10 100.00% 10 100.00%

********************************************#*************************
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(l' A"i’TACHMENT J - EMPLOYMENT BY DEPA‘RTMENT

" CITY CLERK

=

<Y

=
3®

White

Black

Hispanic

Asian

American indian
~Filipino

Other

COCC OO =8
SO COOoOorNn

Total _ 1 12.

Minorities 0 0.

.50%
.00%
.00% -
.00%
.00%
.00%
.00%

50%

00%

O = OO W

3

3

Female
%
50.00%

0.00%
0.00%
12.50%
12.50%

12.50%

0.00%
87.50%

37.50%

O = O O U &

o]

3

Total

62.50%
0.00%
0.00%

12.50%

12.50%

12.50%
0.00%

100.00%

37.50%

A %k ok ok K ok %k ok %k ok ok ok 3K X K % 3k kK 3K K ok K K ok K ok Xk 3k ok ok ok %k ok %k X ok %k X 3k K K %k K oK K K K ok K X K XK kK Ok Xk ok 3k K ok Xk ok K K K K KOk kK

' . Dec-

‘ L . # %
Minorities ' 3 a4z,
Females . ' 6 85.
Department Total 7 100.

84

86%
1%
00%

ot B

()]

Dec-83
%

40.00% .

100.00%
100.00%"

#
2
4
4

Dec-82
% )
50.00%
100.00%
100.00%

***************'**********************************‘*********************

Dec—-81
# %
Minorities 2 40.00%
Females - q 80.00%
Department Total 5 100.00%

#
2
4
)

Dec-80

o
0

40.00%
80.00%
100.00%

**********************************************************************
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ATTACHMENT J ?_EMPLOYMENT:BY DEPARTMENT

CITY MANAGER

White

Black:

Hispanic

Asian

American Indian

- Filipino

Other
Total

Minorities

Minorities
Females .
Department Total

C OO0 OCC —IN®

(&%)

1

¥
1
3
6

Male

33

[=«le o]

50.

16.

Dec

16
50
100

.33%
.67%
.00%
.00%
.00%
.00%
.00%

00%

67%

~84
%
.67%
.00%
.00%

S OQOCO OO WH

w

0

#
1
2
5

Female

.00%
.00%
.00%
.00%
.00%
.00%
.00%

coocococooC

50.00%

0.00%

Dec-83

Q-
0

20.00% -

40.00%
100.00%

COO0OOO UG %

[}

1

W W -

Total

83.33%
16.67%

0.00% -

.00%
.00%
.00%
.00%

SO C O

100.00%

16.67%

. %k A %k ok ok ok % 3k ok Kk 3k ok ok ok 3k ok ok ok kK ok ok ok ok K ok %k dk %k ok sk ok ok ok ok ok KK K ok X K ok dk ok 3k Kk K K ok 3k K XK 3k K %k kK Xk 3k XK Xk X XK kK k kK X k %k

Dec-82
12.50%
37.50%

100.00%

X % ok 3k 3 %k ok dk ok Ok oK sk ok sk ok oK 3k sk ok ok k ok ok ok ok 3k ok 3k ok sk sk ok %Kk X 3k K 3k Sk ok Ok K 3k 3K ok 5k K %K Ok ok ok 3k 3k % kK 3k K Kk ok %k 3k %k ok ok %k ok kK ok %k ok

Minorities
Females
Department Total

#
1
2
8

Dec

12
25
100

-81
%
.50%
.00%
.00%

#
2
2
1

1

Dec-80
%
18.18%
18.18%
100.00%

EE R EEEEEREEEREEEEESEESEEEEEEREEEEEEE SRR SRR EE SRR EEEEESEEEEEESESEEEEES S
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»ATTACHMENT J - EMPLOYMENT BY DEPARTMENT

"CITY TREASURER

White

Black

Hispanic

Asian

‘American Indian
Filipino .

Other

Total

Minorities

QOO = O WH

-

1

%
33.33%
0.00%
0.00%
11.11%
0.00%
0.00%
0.00%
44.44%
11.11%

4

QO OO O+ %

/]

1

Femal

44

11.

0

55.

11

0
0
0.
0

e
%
.44%
11%
.00%
.00%
.00%
00%
.00%

56%

.11%

COO O I ®

©

2

Total

77.78%
11.11%
0.00%
11.11%
0.00%
0.00%
0.00%

100.00%

22.22%

.*_********************»************************v*’*************#**********

. Minorities
Females

Department Total

¥
4
5
9

Dec-84
%

44 .44%

55.56%

100.00%

B W o

Déc

317
50
100

-83
%
.50%
.00%
.00%

#
3
2
8

Dec—éz

%

37.50%
25.00%
100.00%

% %k 3k ok 3k %k %k oKk ok kK ok ok % %k ok ok oK K XK Ok 3K K 3k K K K e ok ok oK oK A ok ok ok ok ke K A K 3Kk ok sk %k 3k Kk dk sk kK kK ok ok K K K K R K Ok Kk Xk ¥

Minorities
"Females ‘
Department Total

[ (R

6

Dec-81
%
33.33%
0.00%
100.00%

#
1
0
5

Dec

20
0
100

-80

o
‘0

.00%
.00%

.00%

%k % ok & ok ok ok Kk K K Xk ok K ok K K Aok K Ak ok 3k K ok ok Kk ok Ok ok ok X ok ok ok ok ok ok dk Xk kXK ok ok K Xk 3k 3k K ok ok ok dk Sk X K Ok K Ok Xk X X Kk 3k k X Xk
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" ATTACHMENT J - EMPLOYMENT BY DEPARTMENT

COMMUNITY CENTER

Male Female Total
: # % # % # %
White B _ 17 42.50% 8 20.00% 25 62.50%
Black 4 10.00% 1 2.50% 5 12.50%
Hispanic -7 17.50% 0 0.00% 7 17.50%
Asian 0 0.00% 0 0.00% 0 0.00%
American Indian . 1 2.50% 0. 0.00% 1 2.50%
Filipino -2 5.00% 0 "~ 0.00% 2 5.00%
.Other 0 0.00% 0 0.00% 0 0.00%
Total 31 77.50% 9 22.50% 40 100.00%
Minorities 14 35.00% 1 2.50% 15 37.50%

b***********t**********************************************************

Dec-84 Dec-83 Dec-82

# % # % ¥ %
Minorities 14 37.84% 14 37.84% 14 38.89%
Females . 9 24 .32% 8 21.62% 8 22.22%
Department Total 317 100.00% 37 100.00% 36 100.00%

***v************‘3‘l<*****‘*************************************************

Dec-81 : Dec-80
, : # % # %
Minorities o ‘ 15 - 44.12% 11 34.38%
Females . o 7 20.59% 7 21.88%
Department Total 34 100.00% 32 100.00%

******‘****************************************************************
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‘DATA PROCESSING

ATTACHMENT J - EMPLOYMENT BY DEPARTMENT

Male _ Female _ Total
# % o # % # %
White : 14 51.85% 4 14.81% 18 66.67%
Black I | 3.70% 1 3.70% 2 7.41%
Hispanic 5 ©18.52% - 0 0.00% - 5 18.52%
Asian 2 7.41% 0 0.00% 2 7.41%
American Indian 0 0.00% 0 0.00% 0 0.00%
Filipino 0 0.00% 0 0.00% 0 " 0.00%
“Other 0 0.00% 0 0.00% 0 0.00%
Total 22 81.48% 5 18.52% 27 100.00%

Minorities -8 29.63% 1 3.70% 9 33.33%

K %k Kk ok Kk ok K K Kk Xk ok K K K K 3k 5k 5k 5K 3k Ok 5Kk %k 5K ok K X 3K K 3K ok K K K K K K XK 3 5 3k o 5k K K K A & K K Xk XK 3k %k 3k K 5% 5K ¥k xk % X 5K %k %k %k X %k k

A Dec-84 Dec-83 Dec-82
_ . # % ¥ % B %
Minorities - 8 28.57% 6 22.22% 6 22.22%
Females T 25.00% .8 29.63% 10 37.04%
Department Total 28  100.00% o217

100.00% 217 100.00%

*********************************************************************'*

"Dec-81 Dec-80

¢ % # %
Minorities : -7 23.33% ' 7 22.58%
Females. 10 33.33% 12 38.71%

Department Total 30 100.00% 31 100.00%

*'********************>k****************?k****'***************************
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Q'- ATTACHMENT J - EMPLOYMENT BY DBPARTME“.N'T

EMPLOYEE RELATIONS

White

Black

Hispanic

Asian

American Indian
Filipino

Other

Total

Minorities

ccocCcomnm+®

-0

‘Male

.00%
.00%
.00%
.00%
.00%
.00%

~leNeNolNeoNe

0.00% -

50.00%

- 0.00%

n

1

COC OO}

Femal

50.

25

e

%
.00%
.00%
.00%
.00%
.00%
.00%
.00%

L 00%

00%

COCO—=OWH

-

1

Total

o

75.00%
.00%
.00%
.00%
.00%
.00%
.00%

- DN
e olelNalNé Ne

100.00%

25.00%

3k % ok K K R K K K K k3 A ok K ok K ok K ke ok ok ok ok ok ok A Kk % ok 9K ok K K K 3k 3k %k 3k ok 3k K K 3k 3k ok %k ok oK 3K %k ok % %k ok ok K K K K K K K K K K % %

Minorities
Females

Department Total

#
1
2
4

Dec-84
%
25.00%
50.00%
100.00%

[ SYEE

Dec

33
66
100

-83
%
.33%
.67%
.00%

P

Dec-82
%
25.00%
50.00%

100.00%

**********************************************************************

Minorities
Females
Department Total

#
1
2
4

Dec-81
%
25.00%
50.00%
- 100.00%

#
1
2
4

Dec

25

50.00%

100

-~80
%
.00%

.00%

**********************************************************************
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q’.AﬁI"TACHMENT J - EMPLOYMENT BY DEPARTMENT

FINANCE DEPARTMENT

Male Female - | Total
: # % # % # %
White 16 23.88% .29 43.28% 45 67.16%
Black . - ' - 1 1.49% 8 11.94% -9 13.43%
Hispanic a 2 2.99% 5 7.46% 7 . 10.45%
Asian L 1 1.49% 3 4.48% 4 5.97%
American Indian- 0 0.00% 0 0.00% 0 ~0.00%
‘Filipino. ° : o1 1.49% 1 1.49% -2 2.99%
Other . 0 0.00% 0 0.00% 0 0.00%
Total 21 '31.34% 46 68.66% - 67 100.00%
Minorities .5 7.46% 17 25.37% S22 32.84%

'**********************************************************************

Dec-84 Dec-83 , Dec-82

# % * % : # %
‘ ‘Minorities ' 22 35.48% 23 39.66% .25 42 .37%
Females ' 45 72.58% 42 72.41% 42 71.19%
Department Total 62 100.00% 58 100.00% 59 100.00%

***************************‘*******************************************.

Dec-81 Dec-80
, " % ‘ 2 %
Minorities — 24 38.10% . 830 36.14%
Females L v 40 63.49% 51 61.45%
Department Total . 63 100.00% 83 100.00%

. ********************************************************************‘** ’
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l A":FTACHMENT J - EMPL'OYMENT BY DEPARTMENT

'FIRE DEPARTMENT

#
White = = 321
Black v - 21
Hispanic 49
Asian ’ 6
American Indian 10 .
Filipino 0
Other 0
Total 407

Minorities 86

~Male

~
o

.00%
.91%
.45%
.40%
.34%
.00%
.00%

—

S O o= = h

9

(&1

.09%

20.09%

" Femal

¥

17 3
1 0
2 o
0 0
0 0
1 0
0 0

21 4
4 0.

l

e

.97%
.23%
.47%
.00%
.00%
.23%
.00%

.91%

93%

338
22
51

6
10
1
0

428

90

78.97%
5.14%
11.92%
1.40%
2.34%
. 0.23%
0.00%

100.00%

21.03%

3ok % ok 3k ok ok ok % ok ok ok ok ok ok ok ok K K oK oK Ok K ok % 3k ok 3 3K 2k 3k 3k ok ok ok 3k K K K 3K % 3K kK ok 3k 3k 3K K K B B K Ok ok ok K ok % % %k K ok ok kKK Ok Kk

. #
Minorities . - - 85
Females g 15

Department Total 421

Dec-84
%
19.91%
3.51%
100.00%

Dec

#
82 19
17 3
427 100

-83
%

.20%
.98%

.00%

¥
78
11
439

Dec-82
%
17.77%
2.51%
100.00%

**v**********************#*****************'************.***'************‘*

. #

" Minorities 90
Females 19
Department Total 474

-Dec-81
%
18.99%
4.01%
100.00%

Dec

¥
.85 18
10 2
461 100

-80

%
.44%
17%
.00%

3k Sk ok ok ok ok oK K ok ok K ok ok X K K K K K K K ok ok K K oK 3K K 3k % o K ok 3 oK ok oK o ok oK ok ok oK 3K K K K K 3K K 3k K XK 3 ok 3K K kK oKk K K K K K K Kk
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. ATTACHMENT J - EMPLOYMENT BY DEPARTMENT

GENERAL SERVICES . : o S .
B Male Female ' Total

- # % # % L % _
White 94 65.73% 9 6.29% 103 72.03%
Black. . 6 4.20% 2 1.40% 8 5.59%
Hispanic 10 6.99% 4 2.80% 14 C9.79%
Asian 15 10.49% 1 0.70% 16 11.19%
American Indian 2 1.40% 0 0.00% 2 1.40%
Filipino 0 0.00% 0 0.00% ' 0 0.00%
Other : 0 0.00% 0 0.00% 0 0.00%
Total 127 88.81% 16 11.19% 143 ' 100.00%
Minorities 33 23.08% 7 4.90% 40 27.97%

**********************************************************************

Dec~84 Dec-383 Dec-82

‘ E % # % : # % -
Minorities 37 . 29.37% 38 29.69% 36 27.91%
Females . 13 .10.32% 14 10.94% 14 10.85%

Department Total 126 '100.00% 128 100.00% 129 100.00%

% % K K %k ok %k K K ¥ X %k X K ok X %k %k 3k %k 3% % K %k % %k % %k 3% ok K %k Xk ¥ 3 %k K Xk 3 % 3k %k K >k K %k % % 3k 5k 5k % %k % %k ok ok ok & K Xk % %k 5k %k % k Xk *x k

Dec-81 Dec-80
# % # %
Minorities 46 31.72% NA NA
Females 19 13.10% NA NA
Department Total 145 100.00% NA NA

*'*********************************************************************
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ATTACHMENT J - EMPLOYMENT BY DEPARTMENT

LIBRARY DEPARTMENT

Male
# %
White 12 13.48%
Black ' 1 1.12%
Hispanic : 3 3.37%
Asian » 0. - 0.00%
American Indian 0 0.00%
Filipino 0 0.00%
Other B 0.00%
Total 16 17.98%
Minorities _ 4 4.49%

(o}

COOCOC s D ®

3
w

19

Female
- %

60.67%

4.49%
10.11%
6.74%
0.00%
0.00%
0.00%

82.02%

21.35%

o2}

[y
cocoODUO H

@
©

23

Total

74.16%

5.62%
13.48%
.74%
.00%
.00%
.00%

»

[« e el

100.00%

25.84%

*******************.**ﬂ:************************************************.

Dec-84
‘ %
Minorities 22 . 24.18%
Females : . 74 81.32%
Department Total 91 100.00%

#
24
77
95

Dec-83
%
25.26%
81.05%
100.00%

#
25
79
96

Dec-82
% |
26.04%
82.29%
100.00%

****************#***************************************************‘**

Dec-81
# %
Minorities. _ : 21 22.34%
Females - 81 86.17%

Department Total .94 100700%

#
23
84

100

Dec-80 -
%
23.00%
84.00%
100.00%

*******************************************I*************************‘**
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ATTACHMENT J - EMPLOYMENT BY DEPARTMENT

MAYOR/CITY COUNCIL I L ' :
Male Female ' Total

# % # % # %

White 0 0.00% 1 100.00% 1 100.00%
Black 0 0.00% 0 0.00% 0 0.00%
Hispanic ' 0 0.00% 0 0.00% 0 0.00%
Asian 0 0.00% 0 0.00% 0 0.00%
American Indian - 0 0.00% 0 0.00% 0 0.00%
Filipino 0 0.00% 0 0.00% 0 0.00%
Other - - ' 0 - 0.00% 0 0.00% 0 " 0.00%
Total 0 0.00% 1 100.00% 1 100.00%
Minorities 0 0.00% 0 0.00% 0 0.00%

AR E KK KKK KKK KR KK KRR KRR R KRR KRR KRR A KRR KR KRR KA KRR KRR KRR AR KR KRR KK ER KRR E KRR R KR KRR KK

Dec-84 ' Dec-838 Dec-82
# 0% : # % # %
{'.Minorities 1 20.00% - 1 33.33% . 2 40.00%
Females '5 100.00% 2 66.67% '3 60.00%
Department Total 5 100.00% 3 100.00% 5

100.00%

***l*********#************************.***************************‘****-**

Dec-81 Dec-80
# % # %
Minorvities 2 50.00% 2 40.00%
Females 2 50.00% 4 80.00%
4 100.00% 5 100.00%

Department Total

**************************************************l******************'**
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',: ATTACHMENT J - EMPLOYMENT BY DEPARTMENT

PARKS AND COMMUNITY SERVICBS

Male
# %
White 147 42.61%
Black 42 12.17%
Hispanic 81 23 .48%
“Asian ' 6 1.74%
American Indian 1 0.29%
Filipino 3 0.87%
Other 0 0.00%
Total 280 81.16%
Minorities 133 "38.55%

O - = O 10 W& #

<)
e

22

Female

%
.46%
.61%
.45%
.T4%
.29%
.29%
.00%

O OC O - = NN

1 18.84%

6.38%

#
190
51
86
12
2

4

0

345

155

Total

' 55.07%
'14.78%
'24.93%
. 3.48%
.58%
.16%
.00%

(=2 =

100.00%

144 .93%

%k K K K K K K K K Ok K kK Kk Kk 3k ok K K K ok ok ok kK K 3k ok ok ok K kK ok K ok ok 3 % %K K K oK ok 3k ok kK K K 3K oK oK % XK K oK K ok % XK K 0K K XK X

Dec-84
- # %
Minorities 146 44.11%
- Females 50 15.11%

Department Totali 331 100.00%

#
154
50
340

Dec-83
%
45.29%
14.71%
100.00%

#
151
43
332

Dec-82
% ,
45.48%
12.95%
100.00%

*********************************************************.**********‘*'**

Dec-81
. # %
Minorities 154 45.29%
Females 36 10.59%
Department Total 340 100.00%

#
156
33
343

Dec-80
%
45.48%
9.62%
100.00%

*******‘************************************************************‘***
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‘. 'ATTACHMENT J - EMPLOYMENT BY DEPARTMENT

PERSONNEL DEPARTMENT

Male Female Total
‘ # % _ £ % # %
White 8 21.62% 17 45.95% 25 67 .57%
'Black . 2 5.41% 5 13.51% 7 18.92%
Hispanic 0 0.00% 4 10.81% 4 10.81%
Asian } 0 0.00% 1 2.70% 1 2.70%
American Indian 0 0.00% ' 0 0.00% 0 0.00%
Filipino ' 0 0.00% . 0 0.00% 0 S 0.00%
Other - ‘ ' V] 0.00% 0 0.00% 0 0.0Q%
Total o . 10 27 .03% 27 72.97% 37 100.00%
Minorities - 2 '5.41% 10 27.03% 12 32.43%

% ok o sk ok ok 3K %k K ok kK %k K XK %K kK o K %k K Kk Ak ok %k K ok %k K %k % K %k >k ok 3 %k %k dk ¥ %k % 3k %k K K % >k > 3k 3 K ¥ Xk K XK &K K K K k X% kK %k %k %k *k Kk *k %k

Dec-84 : Dec-83 : Dec-82
, . # % # % # K %
Minorities 11 32.35% 9 33.33% 11 39.29%
Females 24 70.59% 20 74.07% 21 75.00%

Department Total 34 100.00% 217 100.00% 28 100.00%

**-‘k*’ll*************************#***************************************

Dec-81 Dec~-80
¥ % # %
Minorities 12 42.86% 14 48.28%
Females 22 78.57% 211 727.59%
Department Total 28 . 100.00% 29 100.00%

5

kK ek ok Nk ok K ok ok ek K ok ok K Ok kR K K K 3K ok ook 3 K 3k 3 ok %k K ok ok K 3k ok sk ok ok ok ok ok ke ke ok ok ok K % ok ok X ok Xk XKk K XK K Kk kX%



. #. % #
Minorities ' NA NA . NA
"Females NA NA NA
‘Department Total NA NA NA

ATTACHMENT J - EMPLOYMENT BY DEPARTMENT

PLANNING AND DEVELOPMENT

Male
: : # % #
White 60 ' 59.41% 24
Black 1 0.99% 3
Hispanic 3 2.97% 2
Asian 6 5.94% 0
American Indian 2 1.98% 0
Filipino 0 0.00% 0
Other 0 0.00% 0
Total o 72 71.29% 29
Minorities 12 11.88% . 5

Female
%
.76%
.97%
.98%
.00%
.00%
.00%
.00%

2

C OO =MW

28.71%

4.95%

QO N O U xR

101

17

Total

%
.17%
.96%
.95%
.94%
.98%
.00%
.00%

SO = U WW

100.00%

16.83%

%k %k kK K K K K Ok k %k ok K ok Kk ok ok K ok ok ok K Ok ok %k e %k 3K %k ok ok Ok 3k K ok K d ok 3Kk 3 ok 3K 3K oK %k ok ok dk 3k K %k ok ok 3k K %k ok X Xk K K ¥ %k ok X

Dec-84

# % ' #
Minorities : 15 20.00% 14
Females 21 28.00% 24

Department Total 75 100.00% 78

Dec-83
%
17.95%
30.77%
100.00%

#
NA
NA
NA

Dec-82
%
NA
NA-
NA

***************************************************'*****************‘**

Dec-81

Dec-80
NA
NA
NA
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POLICE DEPARTMENT

#

White 123
Black . 33
Hispanic ' 63
Asian - 30
American -Jndian o
Filipino - T
Other : o 0
‘Total 563
140

Minorities

****************»‘-*>!:=k*****************************

#
Minorities 212
Females 196
Department Total 742

TMPLOVMENG

DY PN ARIMON U

54.86%
4.28%
8.17%
3.89%
0.91%
0.91%
0.00%

73.02%

18.16%

Dec~84
%
28.57%
26.42%
1 (_)Q .00%

Female

# %

136 17.64%
27 3.50%
28 3.63%
13 1.69%

1 0.13%
3 0.39%
0 0.00%

208 26.98%

72 9:34%

Dec-83

¥ %
191 2T, 21%
165 23.50%
702 100

.00%

Total

" %
559 72.50%
60 7.78%
91 11.80%
43 5.58%

8 1.04%
10 1.30%

0 0.00%
771 100.00%
212 27.50%

K ok ok K Ok ok K ok ok oK ok K ok K K K kK XK ok

Dec-82
# %
191 27.29%
153 21.86%
700 100.0C%

Tk**ik**«*‘****Ii-'****!k*ﬂ::k?iilli****7}:****ii*****************5}2*;}‘-****************»ZIF

, #
Minoritics 186
Females . 143
Department Total

693

Dec-81

Q-
i

26.84%
20.63%
"100.00%

Dec- 80

b4 %
182 26 .57%
133 19.42%
100.00%

6385

***********************.***>k***********'**********:k*********************
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“ATTACHMENT J - EMPLOYMENT BY DEPARTMENT

PUBLIC WORKS

Male Female . Total
: # % # % # %
White 325 48 .73% 50 7.50% 375 56.22%
Black 132 19.79% 6 0.90% 138 20.69%
Hispanic 105 15.74% 13 1.95% 118 17.69%
Asian 23 3.45% 4 0.60% 27 4.05%
American Indian 4 0.60% 0 0.00% 4 0.60%
Filipino - o 2 0.30% 2 0.30% 4 0.60%
Other o 1 0.15% 0 0.00% - 1 0.15%
Total - ‘ 592 88.76% 75 11.24% 667 100.00%

Minorities _ 266 39.88% - 25 3.75% 291 43.63%

# %k % 3 ok K ok ok sk sk ok %k Kk K %k oK K K Kk oK 3K K kK K K ok % 3K K oK ok XK K Kk kK K Kk %K % X ok % % ok X 5k %k 5K 5k %k % K K kK %k 2k %k X K KKK KKKk kkKX

Dec-84 ' Dec-83 Dec-82

#* % # % # %
Minorities 280 43.48% 300 44 .78% 313 43.35%
Females 63 9.78% 55 8.21% 60 8.31%
Department Total 6144 100.00% 670 100.00% 722 100.00%

***************************.*******************************************

Dec-81 Dec-80
v - # % # %
Minorities 309 42 .86% 350 41.82%
Females 63 8.74% © 59 7.05%
Department Total | 721 100.00% 837 100.00%

koK % Ok sk ok ok ok % ok ok %k ok K K oK K K ok K K ok A K Xk XK K K K oK K Ok %k ok ok ok %k K ok ok K %k ok ok ok ok 3k ok KK K K ok %K 2k ok kK ok ok ok 3k Xk ok ok %k K



