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Re: Ordlnance Relatlng,to Dlscrlmlnatlon on.
the Ba51s of Sexual Orlentatlon_

'Honoréble Members in Session:

Summary.

On. Mérch'S,“1985} the attached ordinance was presented to the

- City Council by the Sacramentans for Justlce and was. re Lerred to
’;thlS committee for hearlﬁg._. - ‘

This ordlnance oronlolts dlscrlmlnatlon on the basis of" soxual
orientation (sometimes referred to herein simply as "discrimina-

‘tion™) in the following areas: emnloyment, businesses, real estate

transactions, City facilities and - %erv1cps, and educational insti-

tutions. . The ordlnance is dlscubsed in more detall below.

'Discussion

The ordinance's salient points. are:

1. Employmentv(§l4.101)'

(a) Persons covered by the ordinance: All employers with
"more than five employees. (including the owner and any management
and suoerVLSorlal employees), all employment agencies, and all
-labor organizations. S

_ (b)  Conduct proh1b1;9d~ Di crlanatloﬁ in h tlng and ter=
fAmlnatlon decisions on the ba51s of sexual. orlentatlon.‘ It also -
prohibits dlqcrlmlnation with respect to compensation,; terms,
‘conditions, or privileges of employment, '1nclud1ng promotion; or
to llmlt segregatp or classify employees in any way which would
~deprive or tend to deprive any individual of employmant oppoOTr-— '
tunities, or otherwise aiveroely dffect hlS ‘or her statua a° an
“employee..

“Employment agencies cannot discriminate based on sexual
orientation in referring for employment. any . 1nd1v1dual Labor
organlzatlonb are orohloltcd from dlscrlmlnatlnq ln grantlng



membership, and may not limit, segregate'or classify their
memberships in any way which would deprive homosexual indivi-
duals of employment opportunities. Nor may the labor organiza-
tions limit the employment opportunities of their members or
otherwise affect the status of those memb@ s as employees or as
aoollﬂants for employment. o o -

_ Flnally, no emoloyar emoloymonb agency or labor oganlzam
tion may discriminate against individuals in providing tralnlng
programs, nor may tnay advertise that their training programs
will discriminate against persons based on sexual orientation.

The ordinance provides that it shall not be an unlawful
discriminatory practice for an employer to observe the con-
ditions of a bona fids employvee seniority or benefit system,
_provided such systems or plans are not a aubtcrngP to ‘evade .the’

prov151ons of tne ordlnance. '

(c) Regulred Conduct: The ordlnance rmqulres that evcry
employer with fifteen (15) or more employees, every labor orga-
nization with fifteen (15) or more members, and every employment
agency must post and keep posted in every place upon its premi-

.ses where notices to employees, applicants for employment, and
members are customarily posted, a notice to the effect that
‘discrimination on the basis of sexual orientation is prohibited

by law. It is further required that such notice must cite that

this 0roh1b1t10n comes from Chaotct 14 of the oacramento Clty - ‘.

Code..

_As‘an ‘alternative to that requirempnt the affected employ-
ers, labor organizations, and employment agenc1es may simply add
the words "sex ual orlontdtlon“ to all nOLlCQS requlred by fede ral‘».
or state law. : S

2. Business Establishment (§14.102)

(a) Persons bound by the ordinance: "Any person" is bound
by the provisions of this part of the ordinance. '

(b) Proulblted conduct:- In general, the ordiﬁance prohi~
bits discrimination in the provision of goods, services, facili-
ties, privileges, advantages and accommodations of any business
“establishment on the basis of a client's sexual orientation. It
“further provides that psrsons ¢ covered by the provisions of this
ordinance may not deny credit to any person on the basis of such -
person's sexual orlentatlon.: Finally, the ordlnance provides
that no business establishment may advertise that it engages in-
or will engage in any discrimination - against. persons basgd on
svxual orientation.

3. Real Estate (§14.103)

(a) Persons covered by the ordinance: - The ordinance - " :
generally covers "any person”. However, the ordinance does not
“apply to the rental or lesasing of any housing unit in which the




' owner or lessor, or any member of his or her family, occupies

one of the living units, and it is necessary for the owner or
essor to use either a bathroom or kitchen facmllty in common'
with the prospective tenant. ' : :

(b) Prohibited conduct: The ordlnance orov1des tnat it

_shall be an unlawful real estate practice for any person to

engage in any of a listed set of acts wholly or partially based
on sexual or;entatlon. The llat 1ncludeb the follow1ng

The'termination, fallure -or refusal to 1nLt;ate_or con-
~duct any transaction in real property, including but not”
~limited to- renual-' - o S

- °To 1nclude in the terms or condltlonb of a transactlon any
clause, condition or rest rlctlon'

°To falsely represon* that an interest 1n real prooerty is
not available for a transaction;.

°To refuse to lend mOney, guarantee a loan, accept_afdeed '_

- of trust or mortgage, or otherwise refuse to make available.
funds for the purchase, acquisition, construction, altera-
tion, rehabilitation, repair or maintenance of real proper--
ty; : : : _ T

°The 1m0051t10n of dlfferent condltlons on flnanc1ng than_
would be pLesenL otherwise

°The reEusal to proviie title or other insurance relating .to.
the ownership .or use of any interest in real: oroperty,

°The refusal or restricting of facilities, services, repairs

" or 1morovements for any tenant or lessee;' e T

°The mamlng, prlntlng, publlshlng, advertlslng, or dlsseml—'
nation in any way, any notice, statement or advertisement
with respect to financing related to any such transactlon
which states that any unlawful real estate practlce as.
listed above will be engaged in.

4. City Facilities and Services (§14;104)

(a) Persons covered by the ord1nance~ The ordinance
covears "any oanson" S : R -

(b) vConduct prohibited: The ordinance‘ofohibité discrimi-

nation on the basis of sexual orientation in making available

City services and facilities and City-supported services and
facilities. It further prevents any City services and facili-
ties and City-supported services and facilities from advertising
that the service or fﬂClllty w1ll discriminate on the ba31s of
sexual orientation.



5. Educational Institutions (§14. 105)

(a) Personb covered by the ordlnance°-.The ordinance:
‘covers "any parson”. '

(b) Prohibited conduct: Discrimination with re soact to
‘admission, the provision of services or programs offsred by
educational institutions, and access to facilities owned or
operated by an educational institution. It further provides
that it is unlawful for educational institutions to advertise
that they engage in or will engage in educational practices
which discriminate on the basis of sexual orientation. = Finally, -
the ordinance provides that it shall not be an unlawful discri-
minatory practice for a religious or denominational institution
to limit admission or give other preferences to applicants of
the same religion. The ordinance would not aoply to oubllc
schools, collegea and universities.

6. Retaliation (§14.106): Retaliation agalnst a person bec ause"
‘that person seeks enforcement of the ordinance is prohibited.

7. Enforcement (§14.107, 14.108): Any person who violates any
provision of the ordinance shall be liable for actual damages and
" costs to the individual or individuals whose rights are violated,
and may, in the court's discretion, be responsible for attorney's
fees for the other party. Injunctions against violations may also
be sought Criminal liability exists only for violation of thO.
notice oostlng requirement of §14.101(c)(1). , , ‘.

8. Limitations on the Ac tlons- The statute of limitations is
one year and six months from the date which plaintiff knaw or snould
have known of defendant's d@c1310n or afthﬂ.‘

9. Non-Waiverability: the ordirzanco includes a provision which
prohibits .the contractual waiver or modification of any DrOVlalOD of
the ordinance. : :

The ordinance prohibits discriwmination based on: sexual orien-
tation in private employment, which is not currently prohibited by
. State law. ABl (Agnes) of 1984 would have prohibited this, but this
was vetoed by the Governor. The ordinance does cover certain areas.
already covered either by State law, principles of constltutlonal
ljw, or ex1st1ng Clty oollcy. In Qummafy

1. Clty Employment- Dlsc:Lmlnatlon is oronlblted undnr or1n~-
ciples of constitutional law. Gay Law Students BAssociation v.
Pacific Telephone and Telegraph Co. (1979) 24 C. 3d 458, 4657. 'In
addition, the City's existing policy on equal employment opportunity
prohibits discrimination based on saxual orlentatlon.

2. Business Establishments and Real Estate Transactions:
Discrimination is prohibited by the Unruh Civil Rights Act ("Act"),
California Civil Code §§51, et seq.). The Act does not define a "




‘business establishment, but courts have . given a very broad construc-
tion to the term. Curran v. Mt., Diablo Council of Boy Scouts (1983)
147 C.A. 34 712, 729-30, which held that Boy Scouts was a "business
establishment” within the Act's prohibition against- discrimination
and that the prohibition included discrimination based on homosexu-
ality (Id., at pp 733-34). Discrimination in the rental. of housing -
is also prohibited py the Act. Hubert v. Williams (1982) 133 C.A.
3d, Supp. 1. The Act allows for suits for. actual and punitive dama-—-
ges, -injunctions, and attorney _ fees};'There~is no criminal liabi-
lity for Vlolatlng the Act. . : .

The ordlnance allows for attorney's fees (dlSCUbSQd below) and
. does provide that failure to post notices that dlscrlmlnatton is
pronlolted is an 1nfractlon. : :

The ordinance provision allowing attorney s fees causes us con-
cern. While it is not entirely clear, we believe it is preempted by
State law. Sectlon 1021 of the California ClVll Code prov1des-

1021. Attorney's fees, determlnatlon byv_,
agreement; right to costs and
disbursements

Except as attorney's fees are specifically
provided for by statute, the measure and mode of
compénsation of attorneys and counselors at law.

. is left to the agreement, express or implied, of
- the parties; but parties to actions or proceed-
'ings are entitled to costs and dlabufSAments, as

hereinafter orov1ded (emphasis suoplled)

The above language, when couoled with the faCt that there are

t_nearly 150 State statutes which allow attorney's fees (CEB

California Attorney's Fees ‘Awards Practice, 1982 and supolement ,

1984) evidences a legislative intent to preempt the field of pro-

- viding for attorney's fees. A holding that the attorney's fees

- provision is invalid because it is preempted by State law could have
an unanticipated serious financial effect of a successful plaintiff-

or his or her attorney. '

San Francisc¢o, Los Angeles, Berkeley and Laguna Beach have
“adopted ordinances very similar to this ordinance. Oakland has also-
~adopted an ordlnanhe wh1~n 13 SOﬂevhat 1nllar.v,; Do o

Respac tfully submltted

7; Afse ////////

THEODORE H. KOBEY, JR
Assistant City Attorney

THK/ jmv
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| . , ‘ CITY COUHCIL MIET THG

 ORDINANCE ADDING CHAPTER 14 TO THE

SACRAMENTO CITY CODE RELATING TO THE

" PROAIBITION OF DISCRIMINATION ON
- THE BASIS OF SEXUAL O&FFNTL”IOV

i
3

BE IT QRCTLD BY lﬂr COUICIL OF THE CITY OF S“CRAMENT
SEC ’IOw'l. Chapter l% is heteby added to the Sacramento C1Ly
Coda to read as follows:

CHAPTER 14. DISCRIMINATION ON THE
- 'BASIS OF SEXUAL ORIENTATION

Sec. 14 100. Dpefinitions. 'As used in tth cHapter, the follqw;ng
vorés and pHrases shall have the neanlng glven *han in thlg sectlon,,
,unless uhe‘contexg clearly requlres_otherw1se: 

(2) - Bd iness establlgb nts Anv entity; however organized,

‘;‘ fu:'n.,b s goods, services or a\_co*,hoiationg to tn - general

publlc.

{p) Educational Institttion: Any entity which provides imstruc- -

~tion to individuals.

V:(c) ihditidual: A natural person;'
(d) Person: As us;d 1n thls chapfe the~term “personﬁ'shall

.;moan any natuLal pprcoq, flrm, corporatlon, p:rtnﬂrshlp, or cthor‘

J!

“organizatio association or group of p2rsons howFVLr organ;;ed, _

‘(e) Sexual Orientation. As used in this chapter, the term
»gexual orientation® means actual or supposed heéterosexuality, homo-
sexuality, or blgexnality,

'Sactw;é.lOl-"EmoloymCﬂt~

‘ (a) Unl—wrful Emp_oymmnt Practices. | I‘té'haﬁll ba ari unla‘wyful,:_

emp)ovmant Py actlce fOL “ny ptrqun to do any oL Lhc follonvng acts
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. wholly or partially based on sexual orientation of an employea or

apolicant for employment, unless based on a bona fide occupational

‘qualification: : - . - o | ‘.

)

(1) No employer shall fail or refuse to hlrv, or discharge

»

aﬁy individual; aiscr.ifninat:e ag‘ains.t ny lndLVJ.dudl wx;h respe ct :
to compensation, terms, conditions, ér»privileges of'émployment,
1nclLdlng prcmoLlon, or to iimit,iéegrégate br’classify eﬁé ofees
in any'way wb ch would deprlve or tend to deprlve any 1nd1v1dual‘
of emplo;ment opportuniti es; or 6therwise'adverse}yAaffect his or
ar stauus as an empgloyee. | | |

(2) No‘emgloyment agency shall faii‘or refdse to.refer fori
employment:any,individual; or other&ise*to discriminate ;gainst'
any igdiyidual; | | |

(3) No 1aborlorganizatioﬁ shéll exclude or-expél,frdm the
membership ot otherwiée discriminate agaiﬁsat a:ni individual; or. "

limit, segregate or classify its membership or to classify or

i

T

Hfdll or refuse to refer for employmant any inaiviaual'in any way
which.woﬁld;dépriVe or tend to depiive $uch iﬁdiviaual of
employﬁent opportdnities,.or would: limit Sﬁch'empiofmeht.éppor4-
.tunities; or otherwise affect his.or.hef statuéiéspan éméloyee”or

as an épplicant for employment;

. )v"
&3

{4) . ¥No 9?37OVQ~, employmant agzaly or 1Ab0f or a

I3

T

?-t.
s
B

shall:
{i) discriminate against any d vidual in aHQLSSLOn ;o,
or employment in, any program es tablished to provide appren*

ticeship or other training or retraining, including any on-

the-job training program; or L o : . «



e o , s
‘for employment, and membars a:e_c|s o aril

' ' ' o (, Gt s = om -'.L,J LJ : ' I :
(1i1) print, publish, a@reLLLqe or qufeanaLe in Qn/
way;-or cause to be printed, published, advaertised or'disse—
minated in any way, any notice or advertisewment with respect
‘to eﬂplojre , meumbarship in,for.any-cIassificatiOn or .
reEerrdl for ewploy nt or tralnlng by Lny sucﬂ orgaxlzgtlon '
'whlch states thdt an unlawful dlsclewnaLory Dract;ca w111

i

" be engagedAin.

(b) - Exceptions.

(l):'It shall not be an unlawful discriminatory practice for

an emoloycr to obsprve thé conditions of a bona fide seniority.

_system or z bona fld° enployee beneflt system, prov1ded such
‘systcma or plana are not a subtnrfuga to evade the prov151opa of

“thvs Cnapter.

(2) othlng ln this section sHalL be construbd to apply to

emoloymant by any ‘business which emplogs flv; or fewor employ s:

‘1nclud1n the owner and any managemenkth and”suoervisorial -
ag J ] _

employees.

(c) DNotices.

(1) Requirements:i Every-emploYer with fifteeﬁndr'more‘

- employees, every labor orﬂaanablon w1tn flfteen or: norc menbﬂra,,

and every'employment_' ency shall post and kﬂep postad in every

‘place upon ‘its premiseS‘where notlces.to ﬁployees, apollcants

b5 pcs;aé,.the'zoLlow;ngr

notice: S

‘“piscrimination on the basis of .sexual orienta-
tion is prohibited by law. Chapter 14 of the
Sacramento,C;ty Code. ™ : : : '

‘ (2) Alternate Coﬁpliance. Notwiths tanJlng the abova the.

pLov1qlon% of thls oub section (c) may bm COMQlL°d thh by aaaLng



the words "sexual orientation" to all notices required by Federal

1 i

or State law, and indicating on the notice that discrimination on

tha basis of sexual or entg‘tlon 1e'promblc Yol b] ChapteL - '0‘.
the Sacramanto City Codea.

(3) The failure to post or keép posted the noticé‘puISuant

to subdivision (c)(1l) or (c )(2) of this qectlon shall not

operate to tollvthe running of the limitation period provided in

4

Sectidn 14.109.

" Sec. 14.102. Bus*ne S Fq+aolxohm°nts.

(a) Unlawful Business Practice.

(1) In General: It shall be an unlaqful bu%lnéés practlbe for
.aﬁy‘persbn‘to-deny'aﬁy person‘ﬁhe‘full and equal gnjpyment of,the 
goodé,’sérviées, facilities, priyiiégés; advantagéé éﬁ@ accOQ; |
modations;of'any'businéss'estéblishment on the.basisﬁ(inighole_or_

in part) of such persean's sexval orientation.. . "

(2) Credit: It shall be an unlawful business.practice'for
any parson to demy cradlt to any . persﬁﬁ on. the bd is (in whole or

in part) of such person's sexual orlentatlon;

;(3) Advertising: It sha11 be‘an'ﬁnlawfﬁi’businéés practice -
for any pérson tb maxé,‘piint, publish, adve:tiée'qudissemiﬁate
.in any_way any notice;»statement‘or ad&ertiéeﬁént'with fespect‘td.
aqey busiﬁESS;EEtabllShQAH? walcﬁ ‘state thét urh-éstablishment A;
eﬁgagéSjOr will eﬁgage in any unlaxLul bLSLnesq éra~t1he a;:
éefihéd in tﬁis Section. |

ec..14.103. Real Estate Transactions.

(2) Unlawful R@al Estate Practices:: Itlshall be an‘unlawful real

Y‘

Late practl,c for any person to do any of the followving acts v‘.—y

or partially based on sexual 0f19“tdtloq°
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(1) To terminate, or fall or refLJc to 1nltlate or conuuct
anv transaction in real oroperty, including but not limited to the
any 1 prop :

rental thereo

o

; to include in the terms or conditions of a tran-

il

"J

saction in rea 1.prépérty ény ciausé,'cdnditionlcr restriction;fpr.
falsely ﬁofrep :eﬁt that an lntpr' t in real prbp.ruy is noh'"
évailabie for‘a‘t:aﬁsaction in conne ctlon therew1th lncludlngjbut
vnot limitea ﬁgvréntal o§ ieésing'théreoE.
| ‘(2) To refdse'to'lehd'money, guéréntée tﬁeﬂldan;,;ccept ;hé.
deed of truut or mortggge, or otherw1s° refuse: to Ea“c'available .-
funds for the purchase; acqulsthon, consﬁructlon, alte aglon,
'rehébilitation; repair or'mainténance ofﬁféal.prdpe;ty;‘or imQOSé*
_difﬁérenﬁ conditions on sﬁch financing} oﬁ”refuse_to pro&ide titlé?
Qr'other insuranéé'relaéihg;to the.oWﬁership 6r use-of.aﬁy.
interest ihlfeal.propérty; | -

(3) To refuse or restrict facilities,'seryiées, reéairs or
improvéménﬁs for any tenaﬁtlot lessee,
| u(@)"To make,'pfint, publish; advertise or:diééeﬁinate; in
any @ay, any notice;vstatemant_qr advéftiéement wiﬁh fespéét £0 
financing'relate&_to-any such'ﬁranSaétion which stateS-that éﬁy{
UﬂlzwLul real estate practice as deflﬁad in th1s Soctlon.wlll be

]

engaged in.

~ {b) Exceptions.

'(i) Ownﬂr OCCLchdVDdollLHQS' ' oﬁhlng in ﬁhLéanap rr
shall bo»construud to apply to the rental or lea lngvof |
any housmng unlt in whlch the owner or leSSOt or enﬁ membar of h‘s f
or her family occupleq one of Lhe_living'#nité aﬁdhiﬁ'is'necessa:y-

for tha owné: or lessor or any membar of his or her family to use



individual‘®s sexual orientation. I S "
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either a bathroom or kitchen facility in common with the prospec-

tive tenant.

14.104. Citv Facilities and Services. - : o ' - ‘.

{a) Unlawful Service Practicqs.

(1) CLLL Fd(llltLed. It'sﬁall be an unlawﬁal service prac—
tice for any person to deny any individual the full and equal
enjoyment of, or to impose different terms and conditions upon the

availability of, any service program or'facility vh0lly or'par¥ 

tially funded or otherwise supported by thé;city on the;basis,‘in

‘whole or in part, of the individual's sexual orientation.

(2) VCity Services:- It shall be an'unlawfulxservice.practiéé
for any person to deny any individual the full and equal enjoyment

of, or to impose dltferent terms or condltlons cn the avallab111ty

of, any City servica on the basis, in'whplefor in part, of suCh

'(3f,.SupDorted Facilities and Services: It shall be an

bnldWLUl service practch for any person ‘to deny- any 1n ividual
the full and ecual enjoymant of 'or-to 1mpose.dlfferent terms and
conditions upon the availability of, any service, program or faci-

lity'wholIY'ér partially funded ox chetwise;suppqrted_by;the:City.j'

on the basis, in whole or 'in part,5of the_indiviéual's sexual’

4 L)

;orlentationh This subsa ion sba’l not aDOly to any fac111ty,.

service or ‘program which does ot LeceLve any flnanc1al assist ance

-from tha ClLy whlch is not prov1ded in the publlc genOtally.

(4) Adv“rtlslng.

ta) It shall be an unlawful_service practiceva: the

City or any person employed by ch(- C! ty to ma ke, pri‘nt, " :

~publish, advertise or disseminate in any vay any‘notice, 



_ E..;.'_:’ s _\, M-~1Lv'3 -z . .
statement, or advertis emont with regpect to any service or
fac111ty plOVld;J b) the C)ty whlcﬁ vtdtes thdt the City or
any person emn pWOyLd by the C;ty gngages or w1ll_engaga in an
'unlawful:servicQ p;actice;" - | . - .
| (b) 1£ ;ha1l-b5 aﬁ'uﬁlawfﬁl Ser&iéeibfaéti5e fdfvany
‘organLZﬁtlon descLLde in subsectlon (a)(3) of this sectlon
:to-make; prlnt; publlsh advertlse or.dlssemlnate.ln any w@y
aﬁ§ notiéé, statement, or advertlsemcnt w1th resooct to ény S
sexvice or‘facilityfpfov1ded by+such organlzatlon_whxch
states thét such'organizatidn engageéviﬁ or,will.engégé.in

unlawful serv1ce practlces ‘as deflned in thlS Sectlon-_

14 103. Educatlonal Instltuulons.f

(a) Unlavful 'Educational Practices.

(1) Admission: It shall be an unléwful educatibnél'p:adtice;
 for any‘pérgon.to dény éﬂmission to an édutational‘institutiqné or
to impbse:differént'terms or conditions_én}admiséion;'on the
‘basis, in whoievof in part, of such ;ndiviéﬁél’s éexﬁal orien% ; 
fatiqn;"';‘ | | | |
'iv(Zlvv§gfvices:  It shall bg_én unlawfﬁl éduéaﬁiohal practicé
.forvanyvperson:to-deny1any individual~thé'fu11 ana3eqﬁalvénjOY§ent;
vbf, or to'inpdée diffefehﬁ'terms'or3conditiod$ upon the-avéilability'
of, any serv1cé or progrgm offered by an educﬂtlonal 1nst1tutlon. 
6n;tne baéls, in- w;oLe or in pa £,AOL 5uhh 1nd;v1dual s‘ggxualr

orientation.

(3) ‘Facilities: It sha11 be an,uhlawfdl'educational pracf
'tice'for"any'person to deny any individual the;fﬁll'and equali
.enjoyment of, or to 1mp050 dlfferent terms or condltlons upou’ thh‘

availabiiity of, any fac111ty owned or opﬂlated by an educatlonal

N
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.. institution on the basis, in whole or in part, of such

individual's sexual orientation.

-(ié). Advertising: It shall be an Lml"*qfuL eduf*atxona; p%m——D
tice for an edﬁcational institution or any perSon employed bY an:
~.cleduc:av‘r_io_n_al.inqu_hﬂt‘_lon to mukc, print, publish, advertisé"dr
.-disseminate iﬁ any way any notlce, Statemeﬁt or ad§ertisément with  

pect to that educ“_lona] lnStLLuthF Whth statu; that such
instl*Ltlon engages in, or will eﬂgage in, unlawful éd@catlonal

practices,_

(b) Exceptions:
(1) It shall not be an unlawful discriminéto;Y'pracEice for

- a religious or denominational institution to limit admission to or

ive other preference to applicants of the same reli ion
g y _ = 5 . . 19

‘(2)"N§thing in this chapter shall be construed. to apply to

any educational institution owned or aperated by any federa}_,- ‘.
state, or local governmznt agency.

| Sec.14.106. Retaliation Prohibited

No person shall retallaLo agalnst any ind LVldLal becgu e-such
~individual seeks the enforcement of the provxsions-inthis'chapter.

Sec. 14.107; Enforcement.'

(a) Civil Action.

(1)  Any ﬂggrlevaa pmrson nay eqLoLce the prbvi$ions of:thi§
Cndpber bf Deans of ‘a c1v11 actlon in whlch Lh° épufﬁ ﬁay:éﬁa:d “
actual damages and caosts; | |

| (2) Any-person‘who commits, or propos=s to cammit, an -

action in violation of any provision of this chapter may be enjoined

therefrom by any.court of competent jurisdiction; _ K ‘.
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(3)  In any action’ Eo ‘enfdrce the provisions of this

S

chapter, the court may allow the prevailing party a reasonable
‘; attorne y s fem,.,

Sgc.’l4.10°- Crlmlnal‘Liabilitv.

(a) >It'shall.be.uniéwful fbr‘any.peféoﬁlﬁd Viélétexﬁhe pfovisibhs
»of Section la.lOl(c)(i) 'rSuch ﬁiolation{éhall_bé:dee;nd an 1nfrac~"
tion, the fine for whlch shal1 bé 1evied,in‘thé 3moun£§_prescr;ba@ by
éection—BGSUO of the Government Code as that Séction méffhéfeinafﬁéf
. be m- lgd or renumbered. | .' >. . ' ﬂ
(b} hotwkthstwndlng 1ny other p;071$101 of. this Code to the  “
v.ontxa y,-v1olatlon of any prov151on.of thls.chapterfother than aé §r0~'

'vxded in SUbseCLlOH (a) of this sectlon shall not be deemed a crlme:"

Sec. 14. 109. leltatlon on Actlon.‘

Judi¢ial actibps_ﬁnder thlS ordlnancn must bolflled w1th1n>one
‘ear. andg sik months_ of the time whlch plalntlff. kn e or shou}_d ha\}ef_
knowﬁfof} H | * - | R | o
'(aa’"the"defendantrs'dééision or actidn"which'piaigtiff 51iegés'is 
_based on. plalntlff s sexual orlentatlon; or. . R |
| (b) the defendant's aat of retallatlon agalnst plalntlff in

violatiaon of'Sectlon 14.106.

','secﬁ 14.110. Sévérabiiity}
. If any nart or ?rov~310n of this ordlnénca, gr thé aUDiicatioﬁ
thereoF to any porsoﬁ or.c1rcam§*'ance,.lc held andlld, the rema 11&95:
of the ordlnance,llncludxng tho'appllcaulon of such part or prov1‘;on,‘
'-to_othér persons.dr 01rcumstances, shall not be _ffecteuvthe:eby_and
_shall continue in'full_foice_éna effect. 7o this énd,fpréviéions“of ”
‘his b‘rdir_;éi_nce are é_;everabie avnvd'a’z."ve' intended to have indépenﬂeht

_’ﬁalidity,



Sec. 14.111. Nonwaiverability.

-

Bny written or oral agreement whereby any provision of, this

chapter is waived or modified, is against public policy and veoid.




