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Subject: 1992 Compensation Recommendations for Unrepresented Employees 

Location and Council District 

City 

Summary 

This report recommends compensation and benefit increases for unrepresented employees 
effective for the Agency budget year 1992. 

Staff Recommendation 

Staff recommends adoption of the attached resolutions authorizing compensation and 
benefit increases for unrepresented employees. •
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Background 

During the past three years the Agency has completed a comprehensive comparative study 
of staff salaries and job descriptions, and in 1990 approved a number of salary adjustments 
along with contracts for three-year labor agreements both of which actions provided for fair 
and equitable compensation for all Agency employees. In formulating a set of salary 
recommendations for 1992, we have been guided by those past actions but also have 
considered what the City and County have done as well. 

As stipulated in the existing labor contracts, represented employees will receive a 5.1% 
salary increase in 1992. (As in past years, a small group of front line supervisors and 
confidential employees will be treated the same as the represented employees.) This will 
effect 311 of our 362 employees. 

With respect to the unrepresented employees, our goal was to achieve a balance between 
City and County actions previously taken. Given these previous actions, I did not feel it 
appropriate to recommend any immediate pay raises for management personnel at this time. 
My recommendations are, therefore, as follows:

Percentage Effective 
Increase	 Date  

• Assistant Directors and 
Executive Staff (23 positions) 2.5% 12/28/92 

• Program Managers (28 positions) 5.1% 6/28/92

Overall, I think this is a fair proposal balanced between what others have done in a difficult 
recessionary period. It honors our labor contracts and allows us to keep the same 
relationship to City and County employees established in our salary surveys, and provides 
for internal equity between represented and unrepresented employees.
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Represented employees will also receive a 5% increase in 1992 monthly medical and dental 
allotments. The same percentage increase is recommended for unrepresented employees 
effective August 1, 1992. The increase would be as follows: 

• Confidential, Supervisory, and Program Managers from $420 per month to 
$441 per month. 

• Assistant Directors and Executive Staff from $440 per month to $462 per 
month. 

There are no other changes in benefits. 

Financial Considerations 

The salary and medical coverage compensation recommendations are included in the 1992 
budget. 

Environmental Review 

The proposed action does not constitute a project under CEQA per Guidelines Section 
15378 (b)(3), nor a federal undertaking under NEPA. 

Policy Implications 

The action proposed in this staff report is consistent with previously approved policy. 
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Executive Director 

Respectfully Submitted, 

WALTER J. SLIP 
City Manager 
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Minority/Women Business Enterprise (M/WBE) Considerations 

M/WBE considerations are not required with this activity. 

For Council Meeting of: 
December 17, 1991 

TRANSMITTAL APPROVED BY: 

Contact Person:	 Glory Wicklund, Personnel Director 
440-1306
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RESOLUTION NO. 9/ ---OV/ 
ADOPTED BY THE HOUSING AUTHORITY OF THE CITY OF SACRAMENTO 


ON DATE OF 	  

ADOPTION OF EXECUTIVE DIRECTOR'S REPORT RELATING TO 
1992 COMPENSATION FOR UNREPRESENTED EMPLOYEES 

BE IT RESOLVED BY THE HOUSING AUTHORITY OF THE CITY OF 
SACRAMENTO: 

Section 1:, The following salary and benefits changes for the 1992 fiscal year ; .	 , 
are approved:

a. Confidential and Supervisorial - 5.1% salary increase effective 
December 28, 1991. 

, 

b. Confidential, Supervisory, Program Managers - benefits increased to $441 
per month effective August 1, 1992. 

c. Assistant Directors and Executive Staff - benefits increased to $462 per 
month effective August 1, 1992.

CHAIR 
Al IEST:

• 
SECRETARY 

U: \SHARE\ RESO\GWSTFF.HAC'

FOR CITY CLERK USE ONLY

RESOLUTION NO.: 	  

DATE ADOPTED: 	



RESOLUTION NO. 9,--to 7 
ADOPTED BY THE REDEVELOPMENT AGENCY OF THE CITY OF SACRAMENTO 


ON DATE OF 	  

ADOPTION OF EXECUTIVE DIRECTOR'S REPORT RELATING TO 

1992 COMPENSATION FOR UNREPRESENTED EMPLOYEES 

BE IT RESOLVED BY THE REDEVELOPMENT AGENCY OF THE 
CITY OF SACRAMENTO: 

Section 1: The following salary and benefits changes for the 1992 fiscal year 
are approved:

a. Confidential and Supervisorial - 5.1% salary increase effective 
December 28, 1991. 

b. Confidential, Supervisory, Program Managers - benefits increased to $441 
per month effective August 1, 1992. 

c. Assistant Directors and Executive Staff - benefits increased to $462 per 
month effective August 1, 1992.

CHAIR 
Arl EST:

SECRETARY 

U: \SHARE\ RF_SO \ GWS 1 11. RAC

FOR CITY CLERK USE ONLY

RESOLUTION NO.: 	  

DATE ADOPTED: 	



ATTEST: 

U: \SHARE\ RESO \GW iF.HAC 

SECRETARY

RESOLUTION NO.	 `// 
ADOPTED BY THE HOUSING AUTHORITY OF THE CITY OF SACRAMENTO


ON DATE OF 	  

ADOPTION OF EXECUTIVE DIRECTOR'S REPOR'eRELATING TO 

1992 COMPENSATION FOR UNREPRESENTED EMPLOYEES 

BE IT RESOLVED BY THE HOUSING AUTHORITY OF THE CITY OF 
SACRAMENTO: 

Section 1: The following salary anAenefits changes for the 1992 fiscal year 
are approved:

a. Confidential and Superviso ial - 5.1% salary increase effective 
December 28, 1991. 

b. Program Managers - .1% salary increase effective June 28, 1992. 

c. Assistant Directors and Staff - 2.5% salary increase effective 
December 28, 1992. 

d. Confidential, S,upervisory, Program Managers - benefits increased to $441 
per month effective August 1, 1992. 

e. Assistant pirectors and Executive Staff - benefits increased to $462 per 
month effective August 1, 1992.

1

CHAIR 

APPROVED 

SACRAMENTO NOUSIN 't AU I HOR111

CITY OF SACRAMENTO 

FOR CITY CLERK USE ONLY

	

RESOLUTION NO.: 	  

	

DATE ADOPTED: 	  
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RESOLUTION NO. 1Y	 a/A•14~1e4a•., 

ADOPTED BY THE REDEVELOPMENT AGENCY OF THE CITY OF SACRAMENTO 


ON DATE OF 	  

ADOPTION OF EXECUTIVE DIRECTOR'S REPORT RELATING TO

1992 COMPENSATION FOR UNREPRESENTED EMPLOYEES 

BE IT RESOLVED BY THE REDEVELOPMENT AGENCY OF THE 
CITY OF SACRAMENTO: 

Section 1: The following salary and benefits changes for the 1992 fiscal year 
are approved:

a. Confidential and Supervisorial - 5.1% salary increase effective 
December 28, 1991. 

b. Program Managers - 5.1% salary increase effective June 28, 1992. 

c. Assistant Directors and Staff - 2.5% salary increase effective 
December 28, 1992. 

d. Confidential, Supervisory, Program Managers - benefits increased to $441 
per month effective August 1 /1992. 

e. Assistant Directors and Executive Staff - benefits increased to $462 per 
month effective August 1/1992. 

SECRETARY 

ATTEST:

U: \ SHARE \ RESO \ G WSTFF. RAC

FOR CITY CLERK USE ONLY

	

RESOLUTION NO.: 	  

	

DATE ADOPTED: 	  
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