CITY COUNCIL

SACRAMENTO

JANUARY 22, 1982
FRIDAY
5:00 P.M.

I HEREBY CALL a Special Meeting of the Sacramento City Council to be held in

the City Council Chamber, 2nd Floor, City Hall, 915 I Street, Sa;ramento,_
California, on Friday, Janaury 22, 1982, at the hour of 5:00 p.m. for the purpose
‘df considering and acting upon Legal Matters and Employer-Empioyee Relations matters

relating to the proposed agreement with International-Firefighters Union, Local 522.
A portion or all of this meeting may be held in Executive Session.

~ISSUED: This 21st day of January, 1882.

PHILLIP L. ISENBERG
“MAYOR

ATTEST:

LORRAINE MAGANA
€ITY CLERK
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Honorable Members in Se531on" ST SITYGLERK

SUBJECT: Proposed Agreement 1n Fire Department Un1t '

SUMMARY

On January 4, 1982, the part1es rece1ved the f1nd1ngs and recommendatlons of -

. Fact Finder: Dona]d H. Wollett in the impasse over a new bargaining agreement

- with the Sacramento Area.Fire Fighters, Local 522. During the ten-day period
‘after receipt of the Fact Finder's report, the parties met and conferred in

‘an effort to resoive all outstanding issues. :

As directed by the City Council, the part1es have reached a pfopoeed agree-
ment based on the recommendat1ons of the Fact Finder, but without both the o
- paynent of interest and stra1ght retroactivity. -

There is no recommendat1on to the City Counc11 to approve the proposed
}agreement :

 BACKGROUND _--_-j

1: 1981 Negot1at1ons

On April 15, 1981, the City of Sacramento and the Sacramento Area Fire
Fighters, Local 522 commenced negotiations for a successor agreement to
the. 1379-81 Fire Department Agreement. On June 17, 1987, after ten nego-
tiating sessions, the parties declared impasse-and invoked the impasse S
procedures of mediation anrd fact-finding mandated. by tne City's Emplayer-. -
Employee Relatians Policy. The Fire F1ghters Local 522 received strike
. sanction from the Sacramento Central Labor Council on June 30, 1981. A
‘mediator from the California State Mediation and Conciliation Service
assisted the parties in an unsuccessful mediation session on July 1, 1981
. and the parties proceeded to fact-finding. The State Mediation and -
Conciliation Service provided to the part1es a list of five impartial
“fact finders on July 6, 1981, and Mr. Donald H. Ho]lett was se]ected by
the partles From that 11st _ : o

Meanwh11e the City was negot1at1ng successor 1abor agreements w1th six
_ other recognized employee organizations: On June 19, 1981, Stationary
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Eng1neers, Local 39, the union wh1ch represents the majority of City
employees, broke off negotiations with the City. On June 30, 19871,
Stationary Engineers, Local 39 also obtained strike sanction from the
Sacramento Central Labor Council.

The City and the Western Council of Engineers entered into a one-year
7% total package agreement cavering the 21-member Engineering Unit on
. June 29, 1981.. Tentative agreement was reached on July 20, 1981, on a
. similar 7% sett]ement'with-the Sacramento City Management Association
“covering the 97 middle managers in the General Management Unit. That
.agreement was approved on July 24, 1981 by the City Council. Both of
these.-contracts contained side agreements sometimes referred to as "me -
- too® clauses. which guaranteed. to the two units the difference in salary N
and health benefit increases without retroactivity, in the event the.
~City exceeded 7% in these same benefit areas during the 1981 negot1at1ons
- with any other recogn1zed empioyee organlzat10n

- The C1ty entered into the two side aqreements for severa] ‘reasons. First,
the City norma11y_estab11shes the wage and benefit pattern by settling
with. one of the three majaor unions, and then after that pattern is estab-
lished, the City settles with the smaller unions. This was not possible

~during the 1981 negotiations because both the Fire Fighters Local 522 and
Stationary Engineers, Local 39 had declared impasse by rejecting the City's
7% offer. -The Sacramento Police Officers Association, the third major
union, was in the sécond year of a two-year agreement and received 10.2%
for 1981 as part of the settlement which was negotiated. in 1980. Con-
sequently, the City attemoted to establish a 7% wage and benefit pattern
with the smaller unions. This was difficult because the smaller unions
were reluctant to be the first to reach agreement with the City for fear
of settling lower than subsequent City settlements with the larger unions.
As a rule, the smaller unions would rather wait for the City to settle

- with one of the Targer unions. Secondly, the City expected some type of
job action from members of Local 522 and Local 39. As part of the City's
contingency plan, the City needed the techmical skills and expertise of

~ the employees in the Engineering Unit and the General Management Unit in

- order to continue certain essential services in the event of a job action.

- Therefore, it was extremely important that the City not have a labor dis-

‘ pute with these two units if the City was dgoing to rely upon these same
employees to assist in continuing essential services. Unfortunately, the
middle managers in local government under the Meyers-Milias-Brown Act have
a right to organi:e and bargain collectively. Middle managers do not have
this-right in the private sector or in other public jurisdictions in

“,Ca]1f0rn1a, except fcr c1t1es, count1e5, ‘and snec1ai d1str1cts

Some members.of Stat10nary Engineers, Local 39 staged a sick-out in se1ec-
tive City operations during. the period July 21-24, 1981. The City and
Local 39 reached tentative agreement on July 31, 1981 providing a 7.8%
total cost package, without a side agreement. Tne tentative aqreement

was approved by’ the C1ty Council on August 7, 1981.

H1th the 7. 8% oattern estab]1shed w1th Loca] 39, the City entered into the
same pattern settlements in the Automot1Ve/Equ1pment Mechanics Unit and

the Plant Operator Unit, without side agreements. .The City alsoc entered

into a four-year agreement with the Building Trades and Crafts Union pro-
viding for a total package in the first year of 6.9%, without a side agreement.
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. Fact Fihder'S‘Récommendatiohs

Fact Finder Donald H. Wollett conducted hearings on the disputed issues on
August -31, September 2, 4, and 5, 1981. The parties received the findings . .
and recommendations on January 4, 1982 A surmary and cost imnact of those -

. reconnendat1ons are:

'-ARecommendatfons - ++ °  Annual Cost =~ % Cost

-,'A...Toi'general salanyiharease:for-aTT.classi4' .$1;416,530}‘1: 10.00% L

fications retroactive to June 27, 1981

- B..12% per annum interest for the six months .-. 84,998 . .60
._,”uf retroactivity for the qenera] saiary - S '
"'~1ncrease ' - _

C.2:5% equity adJustment for the Fire Apparatus 163,609 - 1.20
___Operatnrs and F1re Inspectors I S R
- Dm-iIZ% per annum 1nterest for the six months - '9;817‘ 07
of retroact1v1ty for the inequity adjustment-
E. Increase in C1ty s monthly health contr1bu- : 37,296 .. .27~
_ tion from $132 49 to. $139 40 : B ' ,
"F. One additional holiday from 11% to.12% annual]y Toe0,0m .43
';G. City payment for_safety shoes S ' 14,927_ _ 7.1f

TOTAL  $1,788,088 - 12.68%

The City's last affef to Local 522 was 7.03% representing an annual cost

3 of $996,054. The Fact Finder's recommendation would up the u1ty s offer
by 5.65% thus 1ncrea51ng the annual cost by $792 Q34. -

'?'PROPOSEU AGREEMENT'

On direction from the City Council, the attached proposed aqreenent covering
the 444-member Fire Department. Unit for- the uer1od January 23 1982 to June 25,

1982, ccnta1ns the fo]luwlnn

1.

Effect1ve January 23, 1982 a 10% sa]ary increase for all c1ass1f1cat1ons
with an additional 5% compounded salary increase for 94 employees occupying .
the classifications of- F1re Appara us Operator, Fire_Prevgntion_lnspector I

.and Fire Investigator I.

In 11eu of straight retroactivity for the 15 bi-weekly pay periods from

June 27, 1981 to. January 22, 1982, employees are to receive special salary .

adjustments for the bi-weekly payroll per1ods ending February 5, 1982,
February 19, 1982, and March 5, 1982, n the amount equal to the sum of

the number of non-overtime hours for which the employee receives pay during
the stated bi-weekly pay period, multiplied by the enp]oyee 3 hour]y rate

. and mu1t1p]1ed by the appropr1ate factaor.



L1ty Council
January 19, 1982 .
Page 4 -

3. Effective February 1 1982, the City's monthly contr1but1on for insurance
benef1ts will 1ncrease from $132.40 to $139.40 per eligible employee.

4. Employees on the City payru?] on January 23, 1982 w111 receive a 1ump
. sum payment equivalent to one additional ho]1day.

5. _The C1ty will make nayment in the amount of $64. 91 for safety shoes for -
" . each e11g1b1e flre suppre5510n employee. :

6.. "There are numerous other non—econem1c mud1f1cat10ns in the proposed agree--
‘ment, most. of which were tentat1veiy agreed to pr1or to the fact-finding
proceed1ngs , _ '

The proposed agreement does not. conta1n the Fact F1nder s recammendat1an to
~ grant 12% 1nterest on retroact1ve pay.-

During the negotwat%ons, after receipt of the Fact Finder's report, the City
proposed to change the minimum manning practice to reduce the manning level

at each fire company below the present level of four fire subpression employees.
. The relaxation on minimum manning level was needed in order to fund some of
the increased costs related to the Fire- F1ghter settlement. The Union rejected
the City's proposal for relief on minimum mannlnq but indicated a willingness

to meet and confer in good faith on the manning issue after the City Council
approves the proposed agreement :

The Clty ddministration fe1t that to substant1al1y accept the Fact F1nder S recom-
mendations which in effect increased the City's offer from 7% to .12%, the acceptable
compromise should have been a relaxation on minimum manning. Since th1s did
. not occur, there. is no. recommendat1on For the City Council to approve the
proposed aareement :

FINANCIAL IMPACT

The cost increase for Fiscal Year 1981-82 is estimated at $1 662,354 for the
proposed-agreement in the Fire Department Unit, $70,267 for the two.side
agreements -- a total cost of $1, ?32 621. The fo]1ow1ng 1s a summary of the
financial impact: .

Proposed Agreemeht:

1. 10% general salary increase for eleven (11} bi-weekly - § 539,301
pay per10ds from January 23 1982 through June 25, 1982 L

2.,'5% addltlonal sa]ary incraase (compoundedeor F1re "’i o 69,220

~ -Apparatus Operators, Fire Investigator I, and Fire- ' :
Prevention Inspector I for e1even pay per1ods

3. Spec1a] sa1ary adgustments in Tieu of retroact1v1ty ' 876,222

‘4. Increase in Clty s hea1th insurance contr1but1on from - 15,540
- $132.40 to $139.40 effective February 1, 1982 - '
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Proposed Agreement

5. One additional hol1day to be pa1d in cash

6. Payment of $64.91 to all f1re suppre551on employees for
' safety shoes _ _

7. Increase in City S cost towards unfunded ]1ab111ty
Cost of Proposed F1re Agreement

'S1de Letters

‘ 1."He5tern Counc11 of Eng1neers
2. GeneraT Management Un1t o
| Cost. of S1de Letters

TOTHL COST FOR FISCAL YEAR 1981-82

RECOMHENDATIOH

$ 55,380

27,522

- 19,169

© $1,662,354

$10,748

59,519
i§r0,267
- $1,732,621

There is no recommendat1on to the C1ty Counc1] to aporove the attached proposed

agreement
Respectfu]lj subm1tted

\e,j S AGVEZ /iz;ﬁLgyéi

" Steve Lakich

Director of Emp]oyee Re]at1ons

" RECOMMENDATION APPROVED:

Walter J. Slipg/ . !
City Manager ' :

January 22, 1982
ATT Districts.

Attechment - |



APPROVED

BY THE CITY COUNCIL

JAN 221982

OFFICE QF THE
CITY CLERK

AGREEMENT
BETWEEN

| SACRAMENTO FIRE FIGHTERS UNION, LOCAL 522
INTERNATIONAL ASSOCIATION OF FIRE FIGHTERS, AFL-CIO

AND
CITY OF SACRAMENTO
1981-82
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PREAMBLE

) ‘This AGREEMENT, hereinafter referred to as the Agreement, entered
1nto by the CITY OF SACRAMENTO, hereinafter referred to as the City, and .
SACRAMENTO AREA FIRE FIGHTERS, LOCAL 522, INTERNATIONAL ASSOCIATION OF FIRE
FIGHTERS, AFL-CIO, hereinafter referred to as the Union, has as its purpose
the promotion of harmonious labor relations between the City and the Union,
- establishment of an equitable and peaceful procedure for the resolution of
differences and the establishment of wages, hours, and other terms and condi-
tions of employment.

ARTICLE I
RECOGNITION

1. RECOGNITION

a. The City hereby recognizes the Un1on as the exclusive bargaining
: agent for all employees in the Fire Department Unit, as defined in the City's
Employer-Employee Relations Policy, and agrees to meet and confer and otherwise
deal exclusively with the Union on all matters relating to the scope of repre-
- sentation pertaining'to the said employees as authorized by law.

b. The Union will not object to the State Mediation Service or the
American Arbitration Association conducting any election pursuant to the City's
Employer-Employee Relations Policy.

 ARTICLE II
INCORPORATION OF AGREEMENT

2. INCORPORATION OF AGREEMENT

a. The parties further agree that this Agreement sets forth the full
and entire understanding of the parties, and any and all pr1or or existing
Agreements are hereby superseded and terminated.

b. This Art1c1e shall not be construed so as to prevent the parties
from mutuaT1y agreeing, in writing, to reopen a provision or prov1s10ns in
this Agreement, so long as reopened provisions are specified in the parties'
mutual reopened agreement and other provisions in this Agreement continue in
full force and effect. .

ARTICLE III
CITY RIGHTS

3. CITY RIGHTS | |

The City retains the exclusive right, among others, prov1ded by and
in accordance with and subject to app]1cab1e laws, ¢ivil service, City Charter
and other regulations, and the provisions of this Agreement, including the
, grievance procedure herein (a) to direct employees of the Fire Department,

-1-



(b} to hire, promote, transfer and assign employees in positions within the
Department consistent with applicable classification specifications; (¢) to
dismiss employees because of lack of work or for other reasonable and just
cause; (d) to reprimand, demote, suspend or discharge employees for proper
cause; (e) to determine the mission of the Department, its budget, its organi-
zation, the number of employees, and the methods and technology of performing
its work; and (f) to take whatever action may be appropriate to carry out its .
mission in situations of emergency

ARTICLE IV-
UNION RIGHTS

4. ~ USE QF OFFICIAL CITY PAID TIME FOR CONDUCTING ACTIVITIES OF INTEREST
TO UNION

a. Time Off to Part1c1pate in Schedu]ed Meeting and Conferring
-Sessions With City Management Representatives

In accordance with California Government Code 3505.3, and Article
VI of the City's Resolution No. 81-855, the Union's duly des1gnated "meet and
“confer" representatives shall be re]eased from their duty assignments without
loss of pay or other emp1oyment benefits, and without the obligation to furnish
rep1acement personnel, in order to attend such scheduled "meet and confer"
séssions with the City's management representatives.

b. Union Time Off at City Expense

The Union shall be provided a "pool" of up to one thousand and
fifty (1,050) hours per year for the period commencing:June 27, 1981 to June 25,
1982, inclusive for participating in activities not proh1b1ted by Taw subject
to the following conditions and limitations:

1) Such time cff may be utilized by employees who are members of
the Union.

2) There shall be no 1imitation on the number of hours that may
be used by one person nor on the times during which these
hours may .be used

3) Employees shall no later than twenty-four (24) hours before
the use of pool hours notify the Fire Chief or his desig-
nated representative in writing thgreof.

4) The members 6F the Union using such time shall charge their
downtime to Cost Center 8132.

5) "Should the Union exceed the one thousand and fifty allowable
~under Cost Center hours, the Union-shall reimburse the City
no later than the 10th day following the completion of the .
bi-weekly payroll period in which time is used for all hours
away from the job on Union business, at the rate of 1.30 times
the employees reguTar b1-week1y hourly rate of pay for such
hours.



- c. Time Off for Principle Executive Officer of IAFF #522

In addition to the provision previously set forth in this Article,
the City agrees to allow the Principle Executive Officer of IAFF #522 unlimited
shift trades with unlimited waivers by members so trading. In connection with
shift repayments and waivers for the Principle Executive Qfficer time, the Union
hereby agrees to indemnify, defend and hold the City and its' agents harmless for

liability, suits, and costs incident to such. replacement and waiver to the extent:
authorized by law. ‘

1} The employee shall no later than twenty-four {24) hours before
the use of such time notify the Fire Chief or his designated
representative thereof. : :

2) Time traded shall be in increments of a minimum of twenty-four
- (24) hours.

'3) This Article shall not apply to any employee serving a pro-
. bationary period. Said employee shall have permanent status
in either of the following ranks: Firefighter, Fire Prevention
Inspector I and II, Fire Apparatus Operator or Fire Captain. -

5. PAYROLL DEDUCTIONS

a. In addition to continuing existing payroll deductions under plans
to which the City now is or shall hereafter be a contracting party, the City
agrees to establish payroll deductions for members of the Union for: (1) the
normal and regular monthly Union membership dues; (2} monthly insurance premiums
to any plans sponsored by the Union and open to all its members, except there
shall be no more than one variable deduction; and (3) charitable contributions
for the Pacific Burn -Institute.

b. A1l the above payroll deductions shall be subject to the following
conditions: : ' .

1) . Such deductions shall be made pursuant to the terms and condi-
tions set forth in authorization forms approved by the City.
Such forms shall be those which are currently used. (Refer to
Exhibits8-1 and B-2.) Any changes or modifications shall be
agreed upon between the City and Union.

2) Such deductions shall be made only upon submission to the
Payroll Section, Department of Finance, of the said authori-
zation form duly completed and executed by the employee and
the Union.

3) The Union will be responsible for submitting to the Payroll
Section the City payroll deduction input document listing any
changes in the amounts to be payroll deducted from the paychecks

. of employees. who have authorization forms on file with the City.

4) The Union agrees to indemnify, defend and hold the City harmless

. against any claims made of any nature whatsoever, and against
any suit instituted against the City arising from its deductions
for dues or insurance or other programs sponsored by the Union.

3.



5) The City will remit to the Un1on a check for a11 of the
 deductions.

5. | BI-WEEKLY PAY WARRANTS AND DEDUCTIONS

a. Except for payroll deductions requested by the employee in writing
and duly authorized by. the City as hereinafter provided, or required to be
deducted by law or court order, the employee's ent1re pay warrant shall be made
payable to the employee. ,

, _ b. Salaries shall be paid on a b1-week1y basis. No changes in the
specific bi-weekly period or the corresponding payday now in effect shall be
instituted by the City without first meeting and conferring with the Union.

c. Changes in salary shall be reflected in the second reqularly-
issued pay warrant following the effective date of the change.

d. The City shall mail the pay warrant to an emp]oyee if the emp]oyee
(1) submwts to the designated Fire Department payroll clerk in writing a signed .
request to the effect which shall include the following statement: "I hereby
indemnify and hold the City, its officers, agents and emp]oyees harmless against
any claim made or any loss or 1iability I or others incur on account of this
request": and (2) the employee provides the payroll clerk with a stamped, self-
.addressed 9% x 4 inch envelope in which to mail the pay warrant.

7. EMPLOYEE RIGHTS
| The City reserves the right to'investibate and question,empToyeés prior
to any disciplinary action. However, if it -is recognized that an employee has
comnitted an infraction which will result in disciplinary action greater than -
- oral reprimand the employee shall be so advised, and he/she may request a Union
representat1ve to be present during such 1nvest1gat1on
8. REMOVAL OF DISCIPLINARY RECORDS
al It sha11 be thé policy of the Sacramento Fire Department that all
records of disciplinary act1on contained in personnel files be removed on the
following basis: |
1) Employee shall first make a request.
2) Removal shall be subject to the following criteria.
a) 'OraT repr1mand - after 18 months | .
| ‘ b).'Letters of reprimand - after two years from date of effect.

¢) Suspension (3 or less shifts) - after five years from date
- of effect.. . .

d} Withholding of in-grade salary increase or grade salary
reduction {6 months or less) - after five years from date
of effect. " :
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.} Suspension (more than 3 shifts) - withholding of in-grade
- salary increase or grade salary reduction (more tham six
~ months) - after seven years from date of effect.

f) Demotion - after seven years from date of effect.

b. The provisions of this Article will be subject to all requ1rements
as descr1bed 1n government codes. Ctty codes and resolutions.

- ¢. Should there be further d1sc1p11nary action, time periods as
described in (2) above shall be adJusted to recommence from date of said addi-
t1ona1 d1sc1p11nary act1on

9. BULLETIN BOARDS

The Union may, at 1ts own expense p]ace one bulletin board not to
exceed approximately 2* x 3' in s1ze, in each fire station for the purpose of
communicating normal and usual -union business to the membership. Specific
~ placement 6f such boards within a station shall be subject to thefapproval of
the Fire Chief. The officially designated Union representative in .each station
shall be responsible for maintaining such board. The Fire Chief reserves the
right to prohibit the posting, and order the removal of, material that he
reasonably concludes will be’disruptive of the operations of the Fire Department.
Claims of -arbitrariness on his part in this regard shall fall under the grievance
procedure -hereinafter provided. Union will keep the Fire Chief notified in writing-
of the names of its designated representatives in each station.

10. N PUBLIC ADDRESS ANNOUNCEMENTS

It is agreed that announcements of Union meetings and official business
will be allowed "over- the P.A. system of the Fire Department. It is further
agreed that suchi“announcements will be held to a minimum and preferably at
noontime. Requests for such announcements will be made with ample time in
writing to the Chief in Charge of the Alarm Station. If time is a factor;-

- requests may be made orally.

! a " ARTICLE V
, GRIEVANCE PROCEDURE

The parties egree to implement the Fo]]owiﬁg grievance arbitration -
procedure: -
1. PURPOSE

.a. This grievance arbitration procedure shall be the exclusive process
to resolve grievances as that term is defined under subparagraph (a} of Section 12
below.

" b.  The purposes of this procedure are:

1} To resolve grievances infofmaTIy at the lowest possible level.

2). To provide an orderly procedure for'reviewfng and resolving
grievances promptly,
. ) _5-



12. DEFINITIONS

a. A grievance is a good faith complaint of one or a group of
employees, or a disagreement between the City and the Union, regarding the
interpretation, application or enforcement of the express terms of this Agree-
ment, or such provisions of the City's ordinances, resolutions and Givil
Service Rules, and such directives of the Fire Department, as fall within the
scope of representation, except to the extent that the City Charter vests
jurisdiction elsewhere,; in which event only such Charter provided procedure
may be used; and provided that disputes as to whether a matter is subject to
this procedure shall not be determ1ned pursuant to the provisions of th1s .
procedure. :

b. As used in this procedure the term "immediate supervisor" means
the individual who assigns, reviews and directs the work of an employee.

c. As used in this procedure the term "party"” means an employee,
the Union, the City or their author1zed representatives.
13. TIME LIMITS

Each barty involved in a grievance shall act quickly so that the
grievance may be resolved promptly. Every effort should be made to complete
action within the time 1imits contained in the grievance procedure, but with
the written consent of all parties the time limitation for any step may be

extended,

14. *. PRESENTATION

An employee and/or the Union repfesentatives may present a grievance
while on duty, prov1ded such use of on- -duty time shall be kept to a reasonable
minimum, _ .
15. EMPLOYEE RIGHTS

~ The employee retains all rights conferred by Sections 3500 et seq., of

the Government Code or Civil Service Rules and Regulations of the City unless
waived by such employee. .
16. ~APPLICATION

Grievances as defined in Séction 12 shall be brought through this
procedure unless the City Charter vests jurisdiction elsewhere,

17. INFORMAL DISCUSSION

The grievance 1n1tial1y shall be persona11y d1scussed between the
grievant and his immediate supervisor. The grievant may have in attendance,



and be represented by, the Union representative. Within seven (7) calendar days,
the immediate supervisor shall give his decision or response.

18, FORMAL GRIEVANCE - STEP 1

If after discussions with the immediate supervisor, the grievant does
not feel the grievance has been properly adjusted, the grievance may be reduced

~ towriting, on the prescribed form. The grievance statement shall include the
following: '

"a. A statement of the grievance clearly indicating the question
raised by the grievance and the Article(s) and Section(s) of this Agreement,
or such City ordinances, Resolutions, Civil Service Rules and such Fire
Department directives that apply as applicable under Section 12a above.

b. The remedy or correction requested of the City.

¢. The grievance form shall be signed by the grievant, the date and
time of presentation affixed thereto, and signed as received by the Deputy Chief
in Charge of Personnel. If the grlevant is to be represented by the Union, the
President of the Union or his designee shall also sign the grievance form to
substantiate acceptance of such representation.

d. The Deputy Chief shall ass1gn the first level rev1ew to the
empToyee s Battalion Chief, who will give his answer in writing to the grievance
within seven (7) calendar days from the time he received the grievance in writing.
The written statement shall include: . A

1) A statement of the Batallion Chief's position and the facts
upon which it is based.

2) The remedy or correction which has been offered, if any.

19.  FORMAL GRIEVANCE - STEP 2

-If the gr1evant is not sat1sf1ed with the decision rendered pur-
suant to Step 1, he may appeal the decision within seven (7) calendar days to
~ the Fire Chief, or his designee. - The hearing of the grievance will be held
within seven (7) calendar days of the second step appeal. The grievant may
be represented by the Union Representative, The grievant, the Union Repre-
sentative, and designated Department representat1ve will meet in an effort
to settle the matter, .

b. Within fourteen (14) calendar days of the second step hearing
the Fire Chief, or his designee, shail nespond in writing to the grievant,

¢, If the grievant is not sat15f1ed with the decision rendered
pursuant to Step 2, he may appeal the decision within seven (7) calendar
days to the City's Employee Relations Department.
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20. FORMAL GRIEVANCE - STEP 3

a. The Union's representative and the designated representative of
the City's Employee Relations Department will meet to hear grievance appealed
to the third step. Grievance appealed to. the third step of the grievance pro-
cedure shall be heard within fourteen (14) calendar days after the appeal to
the ‘third step of the grievance procedure. '

b. A written answer will be made within ten (10) standard workdays
rafter the hearing, stating the City's position, : :

21, ARBITRATION - STEP 4

a, If the City's designated representative fails to respond in
writing as provided in Step 3, or if the response is not satisfactory to the
grievant, the grievant shall have the right to refer matters to binding
arbitration. Such referral shall be made by written demand submitted to the
Employee Relations Department within fourteen (14) calendar days of receipt of the
third step answer. T

b. An arbitrator may be selected by mutual agreement between the
Union Representative and the City's representative.

¢c. Should the representatives fail to mutually agree on an arbi-
trator they shall make a .joint request to the American Arbitration Association,
or the State of California Conciliation and Mediation Service, for a list of
five (5) qualified arbitrators. The parties shall each strike two (2) names
from the 1ist and the remaining person shall be accepted as the arbitrator.
. The first party to strike will be determined by the flip of a coin.

d. It is understood that the arbitrator will only interpret this
Agreement or documents as cited in Section 12a above, and will in no instance
add to, delete from, or amend any part thereof. The arbitrator's decision
‘shall be final and binding on the City, the Union and grievant.

_ e, All fees and costs of the arbitrator and court reporter, if
any, will be borne equally by the parties.
'f. Either party to this Agreement shall, upon receipt of a written
- grievance, have the right to refuse to handle such grievance if the aggrieved
_ party has not followed the steps outlined in this Article for processing a
grievance. : N

g. No matter shall be considered as a grievance under this Article
unless it is presented in writing within thirty (30) calendar days after
occurrence of the events on which the grievance was based. With the consent
of the City's third step representative the 30-day time limit for filing
grievance may be extended. - -

. ~h., If the City does not meet time limits, the Union may process the
grievance to the third step of the grievance procedure, and a hearing will be
held within seven (7) calendar days. If no answer to a third step grievance
is forthcoming within the appropriate time Timits and no mutual agreement to
extend the time 1imits in writing has been made, then the grievance will be
granted in favor of the Unjon at the third step.
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22. GENERAL

.a, The Union Representative shall have the authority to settle griev-
ances for the Union or employees at the respective steps of the grievance
procedure.

: b, At eéch,step of the formal grievance procedure, a copy of the
written decision shall be sent to the Union or other authorized representative
at the same time as the decision is sent to the grievant.

ARTICLE VI
PAY RATES

23. PAY RATES

Effective January 23, 1982, 'salary randes in terms of bi-weekly rates
of pay for represented classifications shall receive a 10.0% increase. However,
salary ranges for the classifications of Fire Apparatus QOperator, Fire Pre-
vention Inspector I, and Fire Investigator I shall receive an additional 5%
increase after receipt of the 10.0% increase., The salary ranges to become
effective January 23, 1982 are set forth in Exhibit A,

ARTICLE VII
INSURANCE

24.  HEALTH BENEFITS

a..‘Effective February 1, 1982, the City agrees to pay an amount equal
to what it would pay for employee medical, dental, disability and/or life
insurance benefits up to $139.40 per month for each employee.

b, The Union agrees to furnish to the City, on request, information
on each employee's enrollment in medical, dental, disability, and Tife insur-
ance plans sponsored by the Union to which the City contribution under section (a)
of this Article may be applied. This information shall be furnished so that the
proper amounts of City contribution and employee contribution toward insurance
. premiums can be clearly distinguished. Such information may include, but not
1imited to, types of coverage, individual premiums, copies of enroilment cards
or appllcat1ons for coverage, prem1um rate schedu]es, and/or copies of 1tem1zed
premium billings. .

. ARTICLE VIII
HORKING CONDITIONS FOR FIRE SUPPRESSION PERSONNEL

25. DAILY HOUR VALUE

: The hour value of a leave day for vacation, sick leave or other leave
shall be determined by dividing the average number or regularly-scheduled
weekly hours by five (5), which result provides the ratio of hours of all weekly

-9-



hour schedules to the 5 day-40 hour per week employee. The value of a day for
the term of this Agreement shall be 11.2 hours. (56 divided by 5 equals 11.2).

26. - WEEKLY ANNUAL REPORT

It is agreed that the gross annual hours for Firefighters, Apparatus
Operators and Fire Captains assigned to the fire duty schedule shall be 2,912
hours, {56 hours per week times 52 weeks) for each fiscal year.

27. HOLIDAYS

a. It is agreed that Firefighters, Apparatus Operators and Fire
Captains assigned to the fire duty schedule shall receive 12-1/2 holidays
per year (12.5 holidays times 11.2 hours per holiday equals 140 hours),

b. For Fiscal Year 1981-82 those employees in the fire suppression
unit who are on the City payroll on January 23, 1982, shall receive a Tump sum
payment equivalent to 11.2 hours. This payment is to be made no later than
March 2, 1982.

¢. It is further agreed that 99.4 hol1day'hours shall be paid in
. cash as follows: . 1in equal 26 b1-week1y 1ncrements .

d, It is agreed that 29.4 ho]iday hours 'shall be provided as add1-
tional pay or time as follows:

1} Employees earning 10 days vacat1on per year
112 .. hours vacation credit (10 x 11.2)
29.4 ho]iday hours
vacation and holiday hours
lass 120 hours to-be taken as vacation, holiday time
21.¢ holiday hours to be paid :

2) Employees_earning 15 days vacation per year
168 hours vacation credit (15 x 11.2)
29 .4 holiday hours
vacation and holiday hours
less 192 hours to be taken as vacation and holiday time
5.4 holiday hours to be paid

3) Employees earning 20 days vacation per year

a) Option 1- 224 ~hours vacation credit (20 x 11. 2)
_29.4 holiday hours
253.4% vacation and holiday hours
less 240 hours to be taken as vacation and holiday time.
4 holiday hours to be paid :

b) Option 2- 224 " hours” vacation credit (20 x 11.2)
"29.4 hours holiday
less 56 hours paid in lieu of vacation
‘hours f
. . _ less 192 hours to be taken as vacation and holiday time’
o 5.4 holiday hours‘to be paid

=10=-



( ,
e. The 11.2 hour per day vacation credit listed above shall be taken
in the calendar year following the calendar year in which it is earned.

28.. PAY FOR HOLIDAY HOURS
a. Holiday hours for 0pt1ons'TﬁsEed in Section 27d(1), (2) and (3) "above

“'shall’ be _paid on” the paycheck cover1ng “the” Iast compléte pay period of €ach fiscal year.

The number of holiday hours to be paid for fire duty schedule
employees shall be as follows:

Annual Vacation Accumulation o Holiday Pay

10 days , , 21.4 hours
15 days - 5.4 hours
20 days - either of the following: . ,
1) employee taking 10 shifts off 13.4 hours
2) employee selling back one week in lieu of
vacation (56 hours) 5.4 hours

c. It is further undersfood'that an employee eligible for 20 days of
vacation shall notify fire administration in January of each year as to his/her

option outlined above inasmuch as it will affect the number of ho11day hours to
be paid, o

' d. It is further understood and agreed that the above provisions shall
apply only to fire suppression employees on the payroll during the complete term
of this Agreement. A1l other employees shall have holiday time and pay pro-rated
accordingly for the time in which they qualify under this Article. -

29. SCHEDULE AND HOURS

d., Under fhe existing duty schedule, Firefighters, Apparatus Operators
and Fire Captains report for duty at 8:00 a.m., and go off duty at 8 o'clock the -
following moming, and are scheduled to be on duty four (4) 24-hour periods and

off-duty eight (8) 24-hour periods in a 12-day cycle. The duty schedule is as
follows: '

X" denotes work day or duty shift
"0" denotes day off or shift off duty
X-~0=-X-0-0-X-0-X-0-0-0-0

b. Computer time cards will correctly reflect the above work schedule
of the said shift employees commencing with the first pay period that begins after
the effective date hereof. Example: A 24-hour shift beginning at 0800 on a
Monday and ending at 0800 on a Tuesday will show 16 hours on-duty time on Monday
and 8 hours on-duty time on Tuesday.

¢. The basic daily work schedule shall be from 0800/1700. However,.
it is recognized that department operations and training needs may require
schedules other than 0800/1700. Where possible and feasible all training and-
work of a non-emergency nature will be performed.between”the hours of 0800/1700
and will conform to the job c1ass1f1cat10n spec1f1cat1ons as defined by CiV1T
~ Service Board Rules.
-11-



ARTICLE IX
WORKING CONDITIONS FOR FIRE PREVENTION PERSONNEL

This Article, unless a classification is riot referred to or specifically
excluded, applies to the classifications of Fire Prevention Inspector I and II,
Fire Investigator I and I, Fire Prevention Technician I and II, and Fire Pre-
vention Technician Trainee. . '

30. 'FIREiPREVENTION INSPECTORS I AND II AND FIRE INVESTIGATOR II

a. This Section will apply to Fire Prevention Inspector I for the period
prior to reorganization, After reorganization, this Section is applicable only to .
the Fire Prevention Inspector II and Fire Investigator II. Fire Prevention Inspec-
tors work two platoons of five employees and are scheduled to work eighty (80)
hours on a fourteen-day cycle. The work cycle is four consecutive nine-hour days
and three consecutive days off, then four nine-hour days and one eight-hour day in
succession with two days off, The cycle then repeats itself. The schedule is as
follows and includes meal periods:

M T H T F S S MTWTFSS

b. The e1ght hour shift will occur only on Fr1days The Fire Pre-
vention Inspector who is assigned night 1nspect1ons shall commence the work day
at 3:00 PM, on the Friday of the night inspection assignment.

31.  FIRE PREVENTION TECHNICIANS

This Section applies to the Fire Prevention Technician Trainee and Fire
Prevention Technician I and II classifications in the Fire Department.

a. Workweek
The workweek for employees covered by this Section shall begin at
12:01 AM, Saturday and end at 12:00 Midnight the following Friday. The employees'
workweek shall consist of eight consecutive hours per day for five consecutive
days for a total of forty hours.

b. Sh1ft701fferent1a1"

1) Employees covered by this Section, who work five-eighths or
more of their regular shift in the period extending from 6:00 PM
to 6:00 AM, shall be compensated by payment for the entire shift
of an additional five percent of their base pay for that shift.
Said employees, who work less than five-eighths of their
regular work shift in the period extending from 6:00 PM to
6:00 AM, shall be compensated for those hours worked (to the
nearest one-half hour) within this period by payment of an
additional five percent of their base pay for such hours.

2). An employee shaTT not receive night-shift premium pay when on
vacation or other authorized leave of absence with pay.
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3. FIRE INVESTIGATOR I

This Section shall apply only to the Fire Investigator I.
a. Work Schédq]e

1} The work schedule for Fire Investigator I shall consist of rotat-
ing ten-hour days and fourteen-hour night shifts as follows:

Nork Schedule ~ SMTWIFS SMIWIFES SMIWIES
| 1. XNNXDDX XXNNXDD XXXNNXD
2 DDXXXNN XDDXXXN NXDDXXX
3 NXDDXXX NNXDDXX XNNXDDX

4

XXXNNXD DXXXNNX DDXXXNN

D = Day Shift
N = Night Shift
X = Day Off

2) The Fire Investigator I shall rotate'1n consecutive order of
Schedule 1, 2, 3, and 4 so that the average workweek in a twelve-
week per1od shall be forty (40) hours.

3) The ten-hour, fourteen-hour work shifts and the average forty-
hour workweek shall be considered regular work hours paid at -
straight time.

b. Lunch Time

, The Fire Investigator I shall be eligible for twenty-four (24)
hours of lunch time to be taken each work shift in equal increments during each
twelve-week work cycle. This twenty-four (24) hour provision is to be reduced
proportionately for absences or Teaves. Cash payment shall not be permitted
for unused lunch time. .

¢. Timecard Administration

: .- When scheduled to work a day shift (10 hpurs including any unpaid
Tunch) the timecard shall reflect a total of 9.4 hours of the appropriate type
hour(s) ("A" time, vacation, sick leave, etc.). When scheduled to work a night
shift (14 hours including any unpaid lunch) the timecard shall reflect 13.4 hours
of the appropriate type hour(s) (“A“ tmme vacation, sick leave, etc.).

d. Holidays

T). It is agreed'that Fire Investiga%ors I shall receive B«1/2
holidays per year.

) 2) For Fiscal Year 1981-82 those employees who are on the City
© payroll on January 23, 1982, shall receive cash payment
equivalent. to one paid holiday (8 hours). This payment shall
be made no later than March 2, 1982.
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It is agreed that 92.0 (11.5 x 8.0) holiday hours shall be
paid in cash in twenty-six bi-weekly increments.

Vacation Credit

"chat1on credit shall_be taken in the calendar year following the

caTenaar year in which it is earned

f.

g.

i.

Vacation Administration

The vacation schedule shal] operate on straight seniority based on
the date the employee entered the Fire Department. The employee will select
either his/her vacation or his/her splits the first time around, After the com-
plete 1ist has been gone through, then the second and third choice will be made
under the same procedures.

Sh1ft Trades

Sh1ft trades may be perm1tted at the d1scret1on of the Fire Marshal

Overtime Compensation

1)

4)

1)

2)

The City agrees that it will compensate employees for overtime
pay at one and one-half (1-1/2) times their regular rate of
pay. . When an employee is required to work in excess of a
regu1ar work shift, or on scheduled days off, or on a recog-
nized holiday, such wark time shall be compensated as overtime.
The. Fire Investigator I shall not receive overtime on a recog-
nized holiday.

Overtime shall be paid in cash, except an employee may request
compensating time off as the method of payment. The City
reserves the right to deny the CT0 request.

Both the cash payment and the compensating time off shall be
computed at the rate of time and one-half (1-1/2) the number
of overtime hours worked. Any compensat1ng time off must be
approved by the Fire Marshal.

Employees may accrue up to 80 hours of compensating time off
up to the last pay periods in June of each year. All com-
pensating time off not used by this time will be paid to the
employee. Any hours of compensating time off not .used by
this time will be paid in cash. This cash payment will be
included in the second paycheck in July.’

‘Standbx

Fire Prevention Inspectors I and II who are required to remain

- within call for emergency work shall be paid $100.00 per week

in addition to their regular compensation, In addition, when
said employee is assigned to remain within call on a recognized
holiday, such employee shall receive an additional $40.00 for
the holiday. _

Fire Inspectors who are called out while on standby shall
receive three (3) hours minimum pay at a rate of time and
one-half. Subsequent calls shall be classed as a separate
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three (3) hours minimum, if minimum of three (3) hours has
elapsed from the time of the last call-out.

3) Fire Prevention Inspectors I and II who are called as back
up or second up shall not receive standby pay, but if called -
shall receive overtime at the rate of time and one-half (1-1/2)
for a minimum of four (4) hours for each such call out,

4} This. Section shall expire on the effective date of reorgani-
‘ zation in Fire Prevention. -

i, Holiday Benefit.

1} Except for the In#estigatorvl; the f0110wing‘shé11 be recognized, .
holidays for employees covered by this Article:

Holiday - ~ Date
. New Yeaﬁ% Day . | Jandary 1
Washington's Birthday '_ - Third Monday in February
Friday (4 hours)_ } Friday Before Easter
Memorial Day =~ Last Monday in May
Independencexﬂay S July 4
Labor Day R First Monday in September
Admission Day ° September 7
Columbus Day _ _fsegﬁﬁdmﬁdﬁday'in'chober
| Veteran's‘Day L November 11
_Thanksgiving Day Fourth Thursday in November
Day After Thanksgiving » Fburth Fr{day in November
Christmas Eve (4 hdurs) December 24
Christmsg Day ~ December 25
New Year's Eve (4 hours) December 31

2) For Fiscal Year 1981-82, those employees who are on the City
payroll on January 23, 1982, shall receive cash payment equi-
valent to one paid holiday (8 hours}. This payment shall be
made no later than March 2, 1982,

_15-



.

- 2)

4j

To be eligible for holiday pay, the employee shall work the
scheduled workday before and after the recognized holiday. Paid

- time on vacation, sick leave, or compensating time off shall be

considered hours worked for’ the purpose of ho]1day pay eligibility.

If the recognized holiday falls on a Saturday, the preceding
Friday shall be considered the employee's holiday,

If the recognized holiday falls on a Sunday, the following
Monday shall be considered the empioyee's holiday.

Vacancies

)

When the Fire Marshal is absent, and with the approval of the
Fire Chief, if an Inspector II or Investigator Il is assigned
to, and performs substantially all of the administrative and
other responsibilities of the Fire Marshal, and does so for a
minimum of two (2) consecutive hours, the Inspector II or
Investigator II working out of class will be entitled to out-
of-classification compensation as per Article XVI, Section 41,
of this Agreement.

When a temporary vacancy exists in the position of Inspector II
or Investigator II and an Inspector I or Investigator I is
assigned to, and performs substantially all of the administra-
tive and other responsibilities of the Inspector II or Investi-
gator II and does so for a minimum of two (2) consecutive hours,
the Inspector I or Investigator I working out of class will be
entitled to out-of-classification compensation as per Art1c]e
XVI, Section 41, of this Agreement.

When a temporary vacancy exists in the position of Fire Pre-
vention Technician II and a Fire Prevention Technician I is
assigned to, and performs substantially all of the adminis-
trative and other responsibilities of the Fire Prevention
Technician II and does so for a minimum of two (2) consecutive
hours, the Fire Prevention Technician I working out of class
will be entitled to out-of-classification compensation as per
Article XVI, Section 41,0of this Agreement.

When a vacancy occurs within a job assignment due to expansion,
retirement, death, removal, resignation, promotion, or demot1on,
such job ass1gnment shall be subject to bid by members in the
Fire Prevention Bureau under the same provision expressed in
Article XIX, Section 45, of this Agreement.

Meal Time (8-Hour Day)

1)

Time allocated for meals will be uninterrupted. Every employee
will have a regular unpaid meal period of one hour which shall
be scheduled generally in the middle of the work shift.
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2) In the event the meal period is interrupted for Fire Depart-
ment business, at the option of the employee, approved by the
Fire Marshal, the employee shall be:

a) paid time and one-half for the entire meal period:
b} given an alternate meal period;
c) allowed to leave the shift edrly.

m. Lockers

' Except for Fire Prevent1on Techn1c1an classifications, clothes
lockers will be provided for turnout gear.

n. Coveralls
Except for Fire Prevention Téchnician classifications, the City shall

provide one (1) pair of coveralls to employees. The employees shall be responsible-
for cleaning and maintaining these coveralls.

ARTICLE X
WORKING CONDITIONS FOR ALARM STATION PERSONNEL

33. WORKING CONDITIONS FOR.ALARM STATION PERSONNEL

Th1s Section applies to the following classifications in the Fire
Department:

'Dispatcher I
Dispatcher II
Dispatcher III-
Supervising Dispatcher

a. Supervising Dfspatcher

The supervisor's normal workweek is 40 hours, Monday through Friday.

b. Dispatcher III

1) A Dispatcher III works a rotating shift for an average of
40 hours per week.

2} A position of Dispatcher III or Supervising Dispatcher shall
be assigned to each shift.

3). A Dispatcher III shall be assigned to fill the floating position
' _in the work schedule. The floating position shall be offered,
and where possible, assigned on a voluntary basis for a period.
not to exceed one year.



c.

e.

4)

5)

6)

Dispatcher I

A Dispatcher III may be assigned to work in excess of his/her
normal duty shift. In such event, when a Dispatcher III is
assigned to be on duty for 16 or more consecutive hours, a
minimum of 8 hours off duty shall then be scheduled prior to
their reporting for h1s/her next shift except in cases. of
emergency.

A Dispatcher III may be assigned to work in excess of his/her
normal duty shift. In such event, the Dispatcher III on duty
will be held over for four (4) hours and the on-coming
Dispatcher III will be brought in four {4) hours early. In

the event that the hold and call overtime procedure;does-not
-meet the manning réquirements of the alarm station, a rota-

tional call back list will be-utilized. When-a Dispatcher III
is not available and a Dispatcher Il from a rotational call
back 1ist is -assigned to perform substantially all of the
responsibilities of the Dispatcher III_and does so for a
minimum of two (2) consecutive hours, with the approval of the
Supervising Dispatcher, such Dispatcher II will be entitled to
out-of-classification compensation-in accordance with this
Agreement, A Dispatcher II working out of classification as .

a Dispatcher III shall meet the qualification standards estab-
lished for the classification of Dispatcher III,

When the Supervising Dispatcher is absent and a Dispatcher ITI
is assigned to and performs substantially all of the adminis-
trative and other responsibilities of the Supervising Dis-
patcher in addition to his/her regular duties as a Dispatcher III,
and does so for a minimum of two (2) consecutive hours, then, in
that event, such Dispatcher 1II will be entitled to out-of-
classification compensation in accordance with this Agreement.

1)

2}

A Dispatcher II works a rotating shift which shall average
40 hours per week. . ,

A Dispatcher II may be assigned to work in excess of his/her
normal duty shift, in which event the p011cy provided for under
paragraph b{(4), (5) and” (6) above shall apply.

Changg of Schedule

Dispatchers III and DTSpatchefs IT will not-be reassigned from '
one numbered position to another on the precomputed schedule without 21 days'
advance notification except where operational necessity requires.

Qvertime and‘Ca11;Back Pay'

1)

9

‘these pos1t1ons are scheduled for),

Qvertime and call-back pay shall be paid to these classifica-

tions as per Article XI of 'this Memorandum but computed on a
factor of 2,080 hours” per year (be1ng the gross hours that

Employees shall be permitted to receive compensating time off
computed at a rate of time and one-half for all hours worked
overtime in lieu of time and one-half pay. Considering the
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request of the employee, the determination of time off for
compensation shall be made by Fire Department management.
Employees who have accrued compensating time off may carry
the accrued time up until the last pay period in each fiscal
year, All compensating time off not used by this time will
be paid to the employee in cash. This cash payment will be
included in the paycheck received by the employee following
the last pay period in each fiscal year.

3) As a matter of general policy, Fire Department management
. shall use .the following guidelines limiting the use of com-
pensating time off. Time off under this provision must be
authorized in advance and shall be allowed only if the
floater is available, or a qualified dispatcher of the same
rank (i.e., same as shift trades) is available to cover
the position without having to work a back to back.

f. Shift Trades

Shift trades will be granted for alarm station personnel insofar
as practical and consistent with efficient operational needs.

- 1) Two copies of the shift trade request form will be completed
. and submitted four (4) working days prior to the effective
date of the trade.

2) No trade will involve the working of over 16 hours nor will
two (2) 16-hour trades be permitted with only 8 hours between
the two. No back-to-back trade will be permitted between the
swing and graveyard shifts.

3) Al1 Dispatchers shall be permitted to trade shifts or two-hour
portions thereof, in a manner which shall not be inconsistent
-with state or federal law. Al1l trades will be paid back
within 90 calendar days.

4) Trades will be 1imited to members of the same rank, except
however, ;hat the supervisor may trade with a Dispatcher III.

5) Shift trades in excess of two (2) hours shall require a
: shift trade request form to be completed and submitted.
Shift trades shall not be for less than two (2) hours.

6) Employees may waive repayment of up to 24 total hours per
. calendar year, providing -the employee to whom time is owed,
wajves repayment in writing. '

g. Shift Differential

Employees covered by this Article, who work five-eighths or more
of their regular shift in the period extending from 6:00 PM to 6:00 AM, shall
be compensated by payment for the entire shift of an additional f1ve.percgnt of
their base pay for that shift. Said employees, who work less than five-eighths
- of their regular work shift in the period extending from 6:00 PM to 6:00 AM,
shall be compensated for those hours worked (to the nearest one-half hour) with-
in this period by payment of an additional five percent of their base pay for
such hours. ‘



An employee shall not receive n1ght—sh1ft premium pay when on
vacation or onher authorjzed leavé of absence w1th pay

h. Vacations

"~ The vacation schedule shall operate on straight sen1or1ty
(When an employee entered thé Fire Department).

i. Holiday Benefit

Supervising Dispatcher/Dispatcher II1, II, and I. The number of
recogn1zed holidays "shHall 'be"12-1/Z per ctalendar’ year R

1) For Fiscal Year 1981-82 those employees in the fire alarm
unit who are on the City payroll on January 23, 1982, shall
recaive a Tump sum payment equivalent to 8 hours, This
payment to be made no later than March 2, 1982,

2) Credits for holidays shall accrue on the basis that employees
shall be credited with one holiday on the first day of each
month, except the month of June, which shall be four (4)
hours, irrespective of when part1cu1ar holidays may occur
on the calendar. At the option of the employee, the employee
shall either be given one day off with pay for accrued holiday
credit on a one-day for one-day basis, or in Tieu thereof
shall have his pay adjusted on the ba51s of an additional
half day per holiday credit.

3) As a matter of general po]icy, Fire Department management
shall use the following guidelines 1imiting accumulations of
‘holiday credit to no more than five days insofar as practical
and consistent with operational needs. While preferences of
employees shall be considered, the granting and scheduling of
days off hereunder shall be made by Fire Department management
on the basis of maintaining operational efficiency at all times.

4) The holiday will be allowed only if the floater is available,
or a qualified dispatcher of the same rank (i.e., same as shift
trades) is available to cover the pos1t1on without having to
work a back-to-back.

J. Work Schedule

The work schedule in the f1re alarm station shall continue un]ess
changed by mutual agreement of the part1es

ARTICLE XI
OVERTIME AND CALL BACK PAY

3. OVERTIME AND CALL BACK PAY

Overtime and call back pay shall be paid to employees in the Fire
Department Unit as follows:
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a. When employees are held over on duty for more than one-half hour
past the end of their normally-assigned duty shift, at the scene of an incident,
they shall be paid time and one-half for the period they are retained on duty
commencing at the conclusion of their normally assigned duty shift. All other
overtime shall be paid to the nearest 1/10 of an hour.

b, When employees are called out of their homes at times they are
not regularly scheduled to report to duty, they shall be paid time and one-half
from the time they report for duty at the location they were ordered to report
to until relieved at that location from such unscheduled assignment, plus
travel time enroute from their home to such location up to a maximum of forty-
five (45) minutes, except that in no event shall they be compensated for less
than three (3) hours for each such call-out from their homes.

c¢. When it becomes necessary to call employees in to replace employees -
in the Fire Department Unit in non-emergency situations, employees of equal rank
to the position which caused the recall shall be called for replacement. This
shall occur only after existing eligible register on that shift has been exhausted.
Except, however, that call back to fill the p051t10n of Firefighter shall not
recognize rank. When an employee of higher rank is called to fill the pos1t1on
of Firefighter, the employee so called shall receive overtime at the maximum
hourly rate of pay for the position of F1ref1ghter Travel time provided under
Subsection (b) shall not apply to employees in fire suppression who are recalled
and work sixteen (16) hours or more and forty (40) hour per week employees who
are recalled and work six (6) hours or more. In no event shall employees be
compensated for less than three (3) hours for each such call-out from their
homes.

ARTICLE XII
SHIFT TRADING

35.  SHIFT TRADING

a. Consistent with the reasonable operational requirements of the
Fire Department to maintain public health and safety, it shall be the policy
of the Fire Chief to pemmit emp1oyees to trade 24-hour shifts or 4-hour incre-
mental portions thereof.

1) Yearly allowance 24 - 24-hour shifts based on calendar year.
Four of the 24-hour shifts per 12-month period can be
used at any time. These 4 shifts may be used in any combina-
tion of full 24-hour shifts only. They may be used in con-
junction with the 96-hour monthly allowance. This provides
the employee with the opportunity to apply 8 consecutive
24-hour shift trades at any time, but only once in a calendar
year. Such time may be attached to a vacation period. Except
as in (4) below. .

2) A back-to-back is a trade that involves an employee working
two consecutive shifts. If an employee works 12 hours or
more next to a regular 24-hour duty shift, he/she is charged
a back-to-back. No more than four back- to back trades a
month can be worked.
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b.

conditions:

3)

4)

Trade hours off in any one month shall not exceed ninety-six (96)
except as provided in paragraph (1} above.

Any employee connecting two calendar year vacation allowances is
prohibited from attaching shift trades to said vacations. No
two vacation periods may be connected by shift trades.

Trades shall be permitted subject to the following terms and

1)

2)

3)

5)

6)

7)

9

Trades shall be limited to being made between regular employees

~of the Sacramento Fire Departiment of the Same rank and ability,

A1l shift trade requests or changes must be approved in writing .

" by their respective Captain seventy-two (72) hours before com-

mencement thereof except in cases of emergency, when the Captain
will review, and if approved, can waive the seventy-two (72)

“hours,

A1l trades shall be fully repaid on or before the end of one

- year of date of initiation; except, however, that employees may

waive repayment provided the party to whom time is owed waives
repayment in writing approved as to form by the Fire Chief or
his designee, and agrees to indemnify, defend and hold the

City and its agents harmless against claims, liability and suits
incident to such replacement and waiver,

It does not matter who initiates the trade. The employee who
is off is charged for being off. The employee who works is
charged for the type of trade worked.

If the Department transfers an employee to another shift and
as a result of such transfer a conflict arises relative to

the application of this Article, the employee will be required
to effect completion, correction or cancellation if the trade
is in excess of 30 days from date of transfer. Thirty (30)
days or less from date of transfer will be the responsibility
of the City. .

If an employee is officially notified that he/she will be off

- work for a period of 30 calendar days or more, due to a duty

injury or sick leave, he/she will assume the responsibility
for completion, corrections or cancellation of shift trades.

A leave of absence authorized to an employee aufomat1ca11y
defers all shift trade activity within the duration of the
leave.

In the event a replacement emp]oyée fails to report for duty

-as arranged and authorized hereunder, and neither he/she nor

the scheduled employee he/she was to have replaced were on
duty, then the City shall not be obligated to pay said replace-
ment employee for such time.

The Union will indemnify the City against claims which ma§ arise
as the result of proper administration of this policy.
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¢. Fire Captains in the respective companies where trades are to be,
and have been effected, shall supervise and be responsible for assuring full
compliance with these provisions. They shall maintain and have available for
review on a current basis a record showing the number, hours, dates, and names
of emplioyees traded with, or trades taken and trades paid back for each member
of his/her company.

d. Employees making trades while on detail must notify the Captain

of the house where they are assigned and furnish necessary information for
recording.

ARTICLE XIII
UNIFORMS AND COVERALLS

- 36. UNIFORMS
a. The City will provide work and dress uniforms as necessary.

b. Dress Uniform

1} The dress uniform provided will consist of:
a) 1 jacket (16 oz. wool, complete with buttons and stripes)

b)

—

pair pants (16 oz. wdoT) o
¢) 1 hat (Sacramento Fire Departi@iit, spec.’with proper band) -
d) 1 tie (clip on) |

e) 1 belt (black leather 1-1/2" with plain buckle)
f) 1 shoulder patch |

2} This uniform to be issued to new personnel on compietion of
probation and will be reissued on a 15-year replacement cycle.

c.  Work Uniform

1) The work uniform prﬁvided will consist of:
a) 1 work jacket (zipper front) -
MA3mwpmm- |
c) 5 shirts (light blue), short and long sleeve
d) “TBeTt (Black Naather, BAtH buckTs, 1-1/2%)
¢) "6 Shoulder patehds (1 each shive, 1 jacket)
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2). This uniform to be issued to new personnel at time of hiring

and will be maintained on a variable replacement cycle, begin-
ning July 1, 1977, as follows:

- a) ﬁork Jacket - 4 year cycle

b} pants - 1 pair per year -

c) ‘shirts - 1 per year

d) belt - 4 year cycle

e) patches - with the shirt and jackets

d. Work Un1fbrm for Fire Inspectors, Fire Investigators and Fire

Prevention Technicians

1)

2)

3)

The work uniform provided for Fire Inspectors, Fire Investigators,
~and Fire Prevention Technicians will consist of the following:

a) 2 jackets

'b) 3 pants
¢) 2 ties “

- d} 1 belt
e} § shirts

f) 2 pair shoes

The type and color of uniforms will be determined at a later
date. The Union will have the opportunity to make sugges-
tions, but the Fire Chief reserves the right to make the final

" determination.

This uniform is to be issued within two (2) menths after com-
pletion of assignment/probation and will be maintained on a

variable replacement cycle beginning July 1, 1977, as follows:

a)"jackets>- 2 year cycle

b} -pants - 1 pair per year
c) tiés - 1 year cycle |
d) belt - 2 year cycle

e) sh{rts_- 2 per year

f) shoes - 2 year cyéle
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e. Initial issue for each fiscal year of this Agreement would be
accomplishad in the fblTowingrmanner:.

1) A1l new personnel hired after January 1, 1977 will receive a
dress uniform. : A

2) A1l permanent personnel hired after January 1, 1962, will
receive a dress uniform based on a 15-year replacement cycle
as related to the employment date of each person. Those
employees qualifying during each fiscal year of this Agree-
ment w111 receive a dress un1fonn.

3) Work uniform:

All perSOnneI wi11 receive an initial or replacement issue of work
clothes as stated in paragraph (c) above.

4) Fire prevention uniforms:

A1l Fire Inspectors, Fire investigators, and Fire Prevention
Technicians will receive initial issue or replacement of work
clothing as stated in section (d) above.

f. Uniform allowance under Article XIII shall be $200.

For the fiscal year 1981-82, all eligible members of the fire
department unit will receive the difference in cash between the actual cost of
the rep]acement_cyc]e per employee, and $200, payable during the first pay
period in December, For example, if the repTacement cycle for uniforms is
$80 per employee, the employee w11l receive $120 in cash.

- g. Employees entering or leaving employment during the aforementicned
fiscal year will receive a cash payment equal to one twelfth of full cash payment
equal to one twelfth of full cash payment due times the number of months employed.
For example, the full cash payment due is-$120 and a person is employed during
‘four (4) months of the fiscal year, said person shall receive one twelfth of 5120
times 4 months equaling $40. .

1) Employees hired between the 1st and 15th shall be credited
with the full month. -

2) Employees hired between the 15th and 31st shall be credited
with the following month.

3) Employees retiring, resigning, or terminated between the Ist
~and 15th ;ha11 be credited to the previous month.

4) Employees retiring, resigning, or terminated between the
15th and 31st shall be credited with that month.

L 3

37. COVERALLS FOR EQUIPMENT SERVICING ACTIVITIES

The City shall provide and maintain coveralis for those emp]oyees in
the Fire Department Unit whose assigned duties include the mechanical serv1c1nu
and repair of trucks and engines. :

Tt

-25-



ARTICLE XIV
FIRE INCENTIVE PROGRAM

38. FIRE INCENTIVE PROGRAM

a. Fire Captains, Apparatus Operators, Fire Prevention Inspectors I
and II, Fire Investigators I and II, and Firefighters shall receive 5% incentive
compensation for a Fire Science Certificate (24 specified units in Fire Science)
and 3% years seniority with the Sacramento Fire Department. The 5% incentive
compensation shall be calculated upon the employee's base salary.

- b. Fire Captains, Apparatus Operators, Fire Prevention Inspectors I
and II, Fire Investigators I and II, and Firefighters shall receive 5% incen-
tive compensation for an Associate of Arts Degree (Fire Science) and 7 years

seniority with the Sacramento Fire Department. The 5% incentive compensation .
shall be calculated upon the employee's base salary, plus any incentive compensa-.
tion to which the employee may be entitled under Section {a) of this Article.

c. Fire Captains, Apparatus Operators, Fire Prevention Inspectors I
and II, Fire Investigators [ and II, and Firefighters shall receive 5% incentive
compensation for an Emergency Medical Technician Certificate (EMT) and success-
ful completion of the Firefighter probationary period. The 5% incentive com-

- pensation shall be calculated upon the employee's base salary, plus any addi-
tional incentive compensation to which the employee may be entitled to under
this Article. .

d. Fire Captains, Apparatus Operators, Fire Prevention Inspectors I
and II, Fire Investigators [ and II, and Firefighters whose Fire Department
seniority date is not less than December 1, 1975, shall be considered to have
met all the requirements of Section (a) above.

e, Fire Captains, Apparatus Operators, Fire Prevention Inspectors [
and 11, Fire Investigators I and II, and Firefighters whose Fire Department
seniority date is not less than December 1, 1970, shall be considered to have
met all the requirements of Sections (a) and (b) above.

f. Employees who earn a Fire Science Certificate, Associate of Arts
" Degree (Fire Science} or an Emergency Medical Technician Certificate, and
meet the other requirements set forth above should place their Certificate(s)
on file with the Fire Department Administration, who will verify and process .
for appropriate incentive compensation.

g. The above incentive rates are shown for each eligible classi-
fication in Exhibit A.. :

-26-



ARTICLE XV
* LEAVE BENEFITS

39. VACATION ADMINISTRATION

al

b.

These rules attempt to accomplish two primary things:

1)
2)

The vacation schedule shall operate on straight sen1or1ty

Control number of employees off at any given time;

Assure all employees of the best possible vacation dates

available.

the employee entered the Fire Department),

her vacation or his/her splits the first time around.

(When

The employee will select either his/

After the complete list

has been gone through, then the second and third choice will be made under the

same procedures,
c.

d.

Seniorfty-wi]T be in the complete platoon.

Vacation may be selected as follows:

1)

2)

Fivé Shifts {or less) Period

a} 5 consecutive shifts

b) 4 consecutive shifts

S e) 2 consecutive shifts

Eight Shift Period

a) 8 consecutive shifts

b) 6 consecutive shifts
¢) 4 consecutive shifts

d) 4 consecutive sh1fts
plus 2

Ten Shift Period

a) 10 consecutive shifts

b) 8 consecutive shifts

.¢) 6 consecutive shifts

d) 4 consecutive shifts

p}us 2

plus

plus.

plus
plus
plus

plus
plus
plus
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single shift

consecutive

consecutive

4 consecutive

2

consecutive

consecutive
consecutive

consecutive

shifts

shifts’

shifts -

shifts

shifts—

shifts
shifts

(5)
(4-1)

(2-3)

(8)
(6-2)
(4-4) -

(4-2-2)
(10)

(8-2)
(6-4)

(4-4-2)



e.

f.

4} Ten Shift Period

a}) 1 week in lieu pay

b} 8 consecutive shifts (8)
c) 6 consecutive shifts plus 2 consecutive shifts - (6-2)
d) 4 consecutive shifts plus 4 consecutive shifts - (4-4)

e) 4 consecutive shifts plus 2 consecutive shifts

plus 2 - _ - (4-2-2)

Vacation Allowances

1) DOuring the first calendar year of employment, and after the
completion of at least six (6) months of service, employees
shall be entitled to a vacation allowance on & pro-rata basis
of ten (10) days per year for the number of months worked
prior to the beginning of the first calendar year.

2) Upon the completion of one calendar year and continuing
thereafter through the fifth calendar year of employment, all
employees shall be entitled to a vacation allowance of ten
(10) days per year. .

3) Upon the completion of five (5) calendar years and continuing
' thereafter through the fifteenth calendar year of employment,
all employees shall be entitled to a vacation allowance of
15 days per year.

4) Upon the completion of fifteen calendar years of employment
and continuing thereafter, all employees shall be entitled
to a vacation allowance of twenty (20) days per year; pro-
vided, further that such employees so qualified to receive
twenty (20) days of yearly vacation shall have the option to
be exercised not later than the first day of December each
year, to receive pro-rata payment for five (5) days of such
vacation in lieu of using such five (5) days for vacation
purposes.

" The value of a vacation day is as set forth in Articie VIII,

Section 25 of this Agreement.

40.

a.

1) Trading vacation periods will not be permitted.

- 2) Effective August 1, 1978, the maximum number of fire suppres-

sion employees schedu]ed to be on vacat1on each shift shail
be tweive (12). :

JURY DUTY

General

1) When ‘an employee is absent from work to serve on a jury or to
report for jury duty examination, the employee shall be granted
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pay for those hours which the employee is absent for such
reason. Pay for such work time lost shall be computed at
the employee's regular rate of pay at the time of such
absence. The employee shall return all jury remuneration
received, less transportation allowance, to the City.

2} To receive pay for work time lost, an employee must provide
‘the City with a statement signed by an official of the court
certifying the employee's service as a juror or appearance
in court for that purpose, the date or dates of attendance,
and the time released from attendance.

b. 40-Hour Week Personnel

: If a swing shift or graveyard shift employee has served in excess
of four (4) hours on jury duty, he will notify his supervisor in advance of
his start time so he can be excused from his shift., If the employee is on
jury duty less than four (4) hours, he will be required to work.

¢. 24-Hour Shift Personnel

1) If the jury duty occurs on the same day as the employees
- scheduled duty assignment for the Fire Department, the
employee will report same to his immediate superior and
report directly to the assigned jury duty Tocation. Upon
release from jury duty for the day, the employee will report
to his assigned duty station for the remainder of the shift.

2) If the employee is required to report for jury duty on the
day following his assigned Fire Department duty shift, he shall
be released from duty eight hours prior to the end of his’
assigned duty shift for the purpose of assuring rest and
. alertness in the performance of jury duty.

ARTICLE XVI
SPECIAL ALLOWANCES

at. OUT-OF-CLASS IFICATION

a. Section 2.106 of the Sacramento City Code ("Temporary Work in
a2 Higher Classification") shall apply to employees in the Fire Department
Unit.

b. When a temporary vacancy or vacancies arise above the classi-
fication of Firefighter, and it has been predetermined that said vacancy or
vacancies will be for eight (8) hours or less, the Fire Chief may, with the
approval of the City Manager, make out-of-class assignments to the higher
classification from personnel within the affected station. During such out-
of-class assignments the individual so assigned shall receive the salary of
the first step of that higher class or five percent (5%) of the employees

"regular base salary, whichever is greater but not to exceed the maximum of
the higher class. .
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c. Vacancies of more than eight {(8) hours shall be filled in
accordance with the provisions of Article XI, Section 34, Overtime and
Call Back. . . ' -

~ If there is a certified éligibi]ity list for the classes of Fire
Captain and Apparatus Operator, the out-of-classification assignment to these
classes will be limited to the first sixty (60) candidates on the eligibility
list. _ : '

42. MILEAGE

_ a. When employees are ordered by the City to drive their own four-
wheeled vehicles on details or assignments, and they so utilize their own

vehicles in traveling directly and uninterruptedly from one assigned work

location to another assigned work location, they shall be compensated at the

rate of .03¢ per miTe Wore than the rate established by the City for general

- mileage reimbursement. The présent .31¢ rate (City rate of .28¢ plus .03¢)

shall not increase unless the City rate exceeds .31¢, in which case fire

‘personnel shall receive the City rate. If the City rate decreases below .28¢, the

present "[31¢ rate Shall decrease by .01¢ for each .01¢ decrease in the City rate.

b. The City agrees to provide parking at the parking lot behind
City Hall for Fire Suppression employees who are assigned to Station #2,
817 - 9th_Street. . '

ARTICLE XVII
LAYOFFS

. 43, LAYOFFS

. a. In the event layoffs (reduction in force) are made pursuant to
Article III of this Agreement, such layoffs shall be based on the inverse arder of
seniority as provided in the Fire Department seniority 1ist. Dismissals hereunder
shall be on a classification seniority basis so that employees with the least :
seniority shall be lafd off first. Provided however that employees laid off in
the classes of Fire Captain, Fire Apparatus QOperator, Fire Suppression Inspector
and Fire Investigator shall have the right to "bump" employees in the lower c¢lass
- having less seniority and in which such Fire Captain, Fire Apparatus Operator,
Fire Suppression Inspector and Fire Investigator ‘had held status; and provided
further that employees laid off in the classes of Supervising Dispatcher, Dis-
patcher 111 and Dispatcher II shall have the right to "bump” employees in the
Dispatcher class having less seniority and in which such Supervising Dispatcher,
Dispatcher III and Dispatcher II had held status.

b. When vacancies occur within five (5) years thereafter, such
reduced and/or Taid off employees shall be given the opportunity to be rehired
or advanced to their former classification from the established Tayoff eli-
gibility 1ist on the basis of semiority and prior to the employment of any
new employees; provided however, that such reduced or laid off employees meet
the physical and other qualifying standards in effect at the time they had
been previously appointed to the classification into which they seek to be
returned. If any such reduced or laid off employees fail to report for duty
within thirty (30) days after the mailing to him/her of a written notice by
registered mail to the Tast known address, he/she shall lose his/her right
‘%o be rehired or advanced hereunder. ' - ‘
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c. The City or the Union shall have the right, at any time during
the term of this Agreement, to initiate discussions on possible alternatives
to layoff to correct any adverse impact a proposed layoff would have on
minorities and women employees in the unit. If such discussions are ini-
tiated but the parties fail to reach agreement, the present layoff pro-
cedure shall continue in full force and effect.

ARTICLE XVIII
DEPARTMENT SENIORITY LIST

44, DEPARTMENT SENIORITY LIST

a. Emp]oyees shall be placed on the seniority list in accordance
with the date they were first placed on the payroll of the Fire Department
as full-time employees. When two or more employees are assigned to the
payroll on the same date, preference in placement on the list shall be given
. based on relative standing on the Firefighter eligibility list in the case
of firefighting personnel and the Dispatcher eligibility list in the case of
alarm station personnel.

b. Employees taken over by the City from other fire departments as
a result of absorbing such department shall be placed on the seniority 1list
in accordance with the date they were first placed on the payrell of such
fire department as full-time employees. City agrees that it will not take
over on a permanent basis more employees from an acquired department than
the number that can reasonably be absorbed to perform the work that will
within a reasonable time be available after acquisition of the department.
If under this provision two or more employees shall have identical seniority,
preference in placement on the list shall be determined by chance method.

c. Place on the seniority list shall not be affected by 1eaves:
of absence duly granted for medical reasons where such medical disability
was incurred in the course and scope of the employee's official duties.

d. A correct copy of the sen1or1ty 1ist as of January 1 of each
year shall be provided.to the Union in March of each year, and a currently
correct copy made available for inspection at reasonable times to employees
upon request.

" ARTICLE XIX
TRANSFERS

45, REQUESTS FOR TRANSFER |
The_statioh transfer policy shall be as follows:

a. It shall be within the discretion of the Fire Chief or his
designee to make any station transfer as in his judgment will best meet the
organizational, operational and personnel needs of the Department and the
stations -and shifts involved.

b. Provided, however, that the Chief or his designee shall not
exercise this right in an arbitrary and capricious manner, and provided
* further that with respect to a vacancy caused by retirement, death, removal,
res1gnat10n or promotion, a notice of any such vacancy shall be posted on
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employee bulletin boards at all stations at least two weeks before such vacancy
shall be regularly filled. Employees qualified for such vacancy may then make

a request through the chain of command to the Chief or his designee to be assigned
to such vacancy, which requests shall be considered in making the assignment.
Seniority in rank shall be the prime factor in transfer assignments. The Chief,
or his designee, shall advise in writing on the transfer request card those
employees who had requested but not received the assignment as to the reason or
reasons for his having been denied that assignment.

¢. A vacancy or vacancies resulting from an assignment made hereunder
shall not be subject to this procedure.

ARTICLE XX
DETAIL POOL

45. DETAIL PQOL

a. It is agreed that for the purposes of detailing personne1 the
following policy shall be implemented.

b. The detail pool shall consist of personnel arranged by seniority.
The detail assignments shall be made in order of reverse seniority.

c. After completing basic recruit training or twenty (20) shifts
in a station, probationary employees shall be assigned on a rotating basis
to a specific crew for increments not to exceed three (3} months during the
first year for proper training and evaluation. Far purposes of this Article,
no station on any given shift shall be utilized for training of probationary
employees in excess of four months during any twelve month period. After the
compietion of their probationary period, employees would enter the detail
- pool for normal operations and in order of reverse seniority.

d.  The personnel in this pool shall be housed by seniority according to
Company priority. The employees with the least seniority shall be housed at the
Company with the lowest priority. Once through the detail pool, personnel will
not normally be detailed.

ARTICLE XXI
SAFETY

47. SAFETY

a. The City shall continue to provide for the safety of employees
during the hours of their employment. In this regard, the City agrees that it
will receive and consider written recommendations with respect to unsafe work-
ing conditions or other safety ideas in the areas of working conditions from
any employee or thé Union; and the employees and the Union agree that they will
afford their safety recommendations and ideas to the City. :

b. The City shall take all reasonable and readily available precau-
tions when employees' assigned duties are performed under generally known extra-
ordinarily life endangering conditions not normally associated with f1ref1ght1ng

and flre safety and prevention activities. _
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c. -To.the extent reasonably ascertainable by the City, firefighting
equipment provided and maintained by the City shall be reasonably safe and
adequate for its normal and intended use. Provided however that nothing herein
is to be construed to mean that the City assumes the liability of any other
party, or waives any rights, defenses to liability or causes of action that it
may have in law or equity. :

d. Fire Prevention Inspectors on standby for Arson Investigation
shall be provided portable Handi-Talkies for direct verbal communication with
the Alarm Station at all times. : ‘ :

ARTICLE XXII
INJURIES

48. JOB-RELATED INJURIES

a. Hhen an-employee incurs a job-related injury and is examined or
treated by a City-assigned phys1c1an all subsequent examination/treatment
shall be scheduled on the employee's duty time, aor the employee shall be paid
at the rate of time and one-half for a minimum of three (3) hours pay.

b. Except1ons to this policy are Timited to the following: (1)
wh11e the employee is disabled from said injury and is unable to perform his/
her assigned duties; (2) while the employee has control of the choice of phy-
sician or schedule; or {3) when the employee requests or arranges a non-duty
time appointment. '

49, LIGHT OR LIMITED DUTY

In the event an employee is unable to perform his/her duties as a
result of an injury, he/she shall be assigned to "light or limited" duty as
authorized to do so by the City-assigned physician or employee's choice of -
physician, and upon the needs of the department. In no event, however, shall
an employee return to "lTight or limited” duty in connection with an off-the-
Job injury or iilness unless authorized to do so by a City-assigned physician.
When assigned to "light or limited" duty, he/she shall be assigned to such
duties that he/she is capable of performing on an eight (8) hour day, 40 hour
week, Monday through Friday. In no event shall such assigned employee be
* required to work more hours per week than on his/her regularly assigned shift.

50. - DISPUTES - ON-THE-JOB INJURIES

da. In the event the employee disagrees with the opinion of the
City-assigned physician to either return the employee to work on a "light
or Timited" duty basis or not to return on a "lTight or limited" duty basis,
he/she shall have the right to have an exam1nat1on by another phys1c1an of
the employee'’s choice.

b. In the event that the two physician's opinions are in conflict, a
third opinion shall be obtained by a physician mutually acceptable to both
parties. The third op1n1on shall be binding. : .
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51. GENERAL

a. Nothing contained herein shall be construed as adding to, or

" _subtracting from, any rights or prov1s1ons given the employee by the State
Labor Code..

b. Costs of all examinations shall be borne by the City only in
connection with the injuries incurred on the job. In cases where the employee
is directed to a City-assigned phys1c1an costs of such examination shall be
borne by the City. : '

ARTICLE XXIII
MISCELLANEQUS

52. NON-DISCRIMINATION

The Union and the City agree not to discriminate against any employee
for Union act1v1ty, race, color, age, sex or national origin under the terms
and provisions of this Agreement

53. EkPOSURE TO CONTAGIOUS DISEASE IN THE COURSE AND SCOPE OF EMPLOYMENT

When an employee has been exposed to a contagious disease during the
course and scope of his employment, the nature and circumstances of such
exposure shall be promptly reported through the Captain to the Battalion Chief,
who after such medical investigation as he deems appropriate, shall advise the
Captain whether the employee should be requested to remain off-duty for an appro-
priate period of quarantine.. In such event the employee will be compensated
for his regularly-scheduled shifts in the normal manner and will not be charged
for special leave under Civil Service Rule 17.7.

54. REPAIR OR REPLACEMENT OF DAMAGED.ITEMS OF PERSONAL PROPERTY

The City agrees to reimburse employees in the Fire Department Unit
for the repair or replacement of personal property damaged in the course of
employment and performance of their assigned duties without fault or negligence
on the part of employees, in accordance with the P011cy provisions attached
hereto and incorporated herein as Exhibit "C".

55. 'MEDICAL EXAMINATIONS

_ a. If the City institutes disability retirement without the consent
and concurrence of the employee or reassigns the employee out of the Fire
Department or otherwise acts to terminate, reduce in rank, remove or otherwise
significantly adversely change his conditions of employment because of medical
reasons, such employee shall be granted reasonable time off with pay for medi-
cal examination by a doctor of the employee's choice at the employee’'s expense.

- b. If the City expressly requires an employee to secure other than
a Class 3 driver's license, the related medical examination shall be scheduled
during the emp1oyee's on-duty time.
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56. SAVINGS CLAUSE

If any article or prov1s1on of th1s Agreement or any portion thereof
is in conflict or inconsistent with applicable Taws or is otherwise held to be
invalid or unenforceable by any tribunal of competent jurisdiction such article
or-provision or portion thereof shall be suspended and superseded by such
applicable law and the remainder of such article, provision or portion thereof .
of the Agreement sha]] not be affected thereby.

57, SALARY ADJUSTHENT

_ Emp]oyees in the fo]Iow1ng c]ass1f1cat1ons shall be pa1d for the bi-
week1y pay periods end1ng February 5,.1982; February 19, 1982; and March .5, 1982,.
a salary adjustment in the amount equal to the sum of the,number of non-overtime_ﬁ
- hours for which the emp1oyee receives pay for during said- bi-weekly pay period,
multiplied by the employee s hourly rate mu1t1p11ed by the appropr1ate factor
as- shown be]ow _

_ Firefighter .~ . 47005

. Firefighter (40-hour workweek) . .48548

- Fire Apparatus Operator . .- - = - . .B939-

. Fire Captain : .47005
Fire Captain (40-hour workweek) . - =~ L4546
Fire Prevention Inspector II - - : 4546
Fire Prevention Inspector I - - L6710 .
Fire Investigator II - .4546
Fire Investigator I . ‘ , - 6710

. Fire Prevention Technician 11 . . .4546.

- Fire Prevention Technician I - . .45486
Fire Prevention Technician Trainee -~ .4546

. Supervising Dispatcher (Fire} : - .4546 .
Dispatcher III (Fire) S ' .4546

- Dispatcher II (Fire) ’ . 45486
- ‘Dispatcher 1 (Fire) _ .4546
58.. - TERM °

, ~This Agreement shall be submitted to the City Council for.its adoption.
at its special meeting on January 22, 1982, and upon its adoption shall become
effective January 23, 1982, to the extent authorized by law, and shall remain
in effect up to and including June 25, 1982, or until such time as it is super-
seded by a new Agreement between the part1es, wh1chever occurs later.

;DA

Sacramento Area Fire Fighters Union,

Local #522 _
International Associaticn of F1re :
Fighters, AFL-CIO City of Sacramento
By: - , , By:
- Wayne Harbolt : Steve Lakich _
President : ’ - Director of Employee Relations
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EXHIBIT 8-1

EMPLOYEE PAYROLL DEDUCTION AUTHORIZATION AND.REQUEST
FOR FIREFIGHTERS UNION LOCAL 522

(Front side of form to be completed and executed by employee and Secretary-Treasurer)

I, » hereby request and-authorize the City of Sacramento to deduct from my earnings

and transmit to the Secretary-Treasurer of Firefighters Union Local 522, 3101 Stockton Boulevard, Sacramento,
California, the amount per month required for payment of the items initialed below, which amount, and any sub-
sequent changes therein, shall be certified to the Employee Relations Officer of the City of Sacramento in writing

by the Secretary-Treasurer of the Union:

LIFE INSURANCE PREMIUMS NORMAL & REGULAR MONTHLY DUES
MEDICAL/HOSPITAL INSURANCE PREMIUMS , AUTOMOBILE INSURANCE PREMIUMS
DENTAL INSURANCE PREMIUMS CHARITABLE CONTRIBUTION

DISABILITY INSURANCE PREMIUMS

I understand that this authorization is subject to the terms and conditions as 1nd1catéd on the reverse side hereof.
I further understand that this authorization may be used by the Union as its authorization to represent me in
matters concerning the terms and conditions of my employment with the City.

EMPLOYEE SIGNATURE , - ] CLASSIFICATION , DATE -

Firefighters Union Local 522 agrees to and does hereby, indemnify, defend, and hold the City, its officers, agents
and employees harmless against any claims made, liability incurred, and any suits instituted against them or any
one of them on account of the payroll deduction herein authorized and requested.

Accepted on behalf of Firefighters Union Local 522: By: :
Secretary-Treasurer



EXHIBIT B-2
The Reverse Side of Employee Payroll Deduction Authorization and Request for Firefighters #522)
| ' PLEASE READ

I understand and agree that:

1. Neither the City of Sacramento, nor any of its officers, agents or employees, make any representations of
any kind or nature concerning such insurance plan or plans; or charitable programs; and that the City of Sacramento
is simply providing payroll deductions as a benefit to those eligible employees who choose to avail themselves of
this service and who have decided that they wish to be covered by a plan or plans.

2. The City of Sacramento, and ité officers, agents and employees assume no Tiability on account of payfol1
deductions made or any action taken or not taken pursuant to this authorization and request.

3. The City of Sacramento will not make the herein authorized and requested deduction from my earnings in the
event that my earnings for the pay period from which the said deduction would ordinarily be made are not sufficient
after other legally required deductions are made, nor will the City in such event make the said payroll deduction
for such period at a later date, nor will the City accept a deposit from me of my contribution for such period for
transmittal to' the Union. ‘ :

4. This authorization and request shall remain in full force and effect throughout the duration of this
Agreement, and that if I wish to revoke this authorization during this period, I must do so in writing, properly
delivered or mailed to the Secretary-Treasurer of the Union, with a copy of such revocation delivered to the City's
Employee Relations Officer. Provided however, that this authorization shall be automatically revoked when my
present employment with the City of Sacramento terminates for any reason, or when this payroll deduction benefit
is no longer included in an effective Agreement between the Union and the City, or when the Union ceases to be
certified as a recognized employee organization under applicable City law, whichever occurs first.

5.  PLEASE NOTE:. It is my responsibility to check my payroll stub td verify that the proper payroll deduttions
I am hereby authorizing and requesting has in fact been made.



1.

EXHIBIT "C"

Policy

a.

Employees will be reimbursed for the loss, repair or replacement of
personal property damaged in the course of employment and per-

formance of their assigned duties.’

The option to repair or replace damaged items, and to determine whether
replaced property will be returned to employee, rests with the City.

. The intent of this regulatioh is to permit reimbursement for the

repair or replacement of such items as eyeglasses, hearing aids,
dentures, watches or personal professional equipment if necessarily
worn or carried by the employee in the course of his employment.
Reimbursement shall be authorized only when the damage is caused by
extraordinary circumstances which arise out of the employment, and

not from normal hazards or ordinary wear and tear. This policy

extends to both field and office personnel.

Exclusions: This Policy shall not apply td:

a. Losses of precious or semi-precious stones from settings in watches,
eyeglasses and other normally utilitarian items or losses to pieces of
personal jewelry. :

b. Losses to any automobile, vehicles, trailer, motorcycle or any equip-

: ment thereto.

c. Losses to employee's property while in the care, custody and control
of others.

d. Losses to the property of others while in the care, custody and control
of the employee. “

e. Loﬁses of money.

f. Losses resulting from acts of negligence or deliberate destructive acts
on the part of the employee.

g. Losses resulting from ordinary wear and tear incidental to normal use
and employment.

Misrepresentation

The provisions of this policy shall not apply if the employee has concealed
or misrepresented any material fact or circumstance concerning the subject
of the loss, his interests therein, or in the case of any fraud or false
statements by the employee relating thereto.



[N

5.

EXHIBIT "c"

Yaluation

Upon acceptance of a claim, the City shall not be 1iable beyond the actual’
cash value of the employee's property at the time any loss or damage occurs,
and the loss or damage shall be ascertained or estimated according to such
actual cash value with proper deduction for depreciation, however caused,

and shall in no event exceed what it would then cost to repair or rep1ace
the same with material of like kind or quality.

Recovery

If in the event of any loss or damage, the employee shall acquire any right
of action against any individual, firm or corporation for loss or damage

to property covered by this policy, the employee assigns and transfers to
the City, at the City's option, all such rights of action to the extent of
the amount paid, and will permit suit to be brought in the employee's name
under the direction of and at the expense of the City.

Insurance

In the event the employee has insurance covering a 1oss to which this
policy applies, the benefits afforded by this policy shall apply only
as excess benefits over such others as are paid under such insurance.

Liability Limits

Notwithstanding any of the above, an individual employee shall recover no
more than $100 in any calendar year as a result of this policy. Items of-
theft, or mysterious disappearance, shall be reported to the Police
Department prior to the preparation of any loss claim.



1581 BQARD OF DIRECTORS
CLARK A BARTOMN
Agent, Equitable Lite Assurance Sociely
C. R."PETE" BELFORTE
General Manager. Selzer Forest Praducls
GRANT BENNETT
Certitied Public Accourtant
THOMAS G. CAMPBELL
Relired
PAUL W. CARR
Plant Controlter, Keyes Fibre Company
EVAMNS CLARK
Vice President & Escrow Manager
Founders Title Co. of Sacramento .
LEE CORBIN :
Managing Pariner. Property
Management Associates
GEQRGE L. EBLING
Secretary & Counsel, Cal-western
Siates Lile Insurance Company
C. A EHMANN, JA.
Vice President § Managaer. Bank of
America. Town & Country Branch
ERNEST FARRINGTOMN
President, Capital Parcel Delivery
PHILIP FLYNN
Vice Fresiden! & General Manager
Wilkins Draying Company
JAMES O HARRIGAN
Cusiomer Services Supervisor
Sacraments District, PG&E
WILLIAM HIETALA
Assisiant Manager of Operations
Weinstock's
BILL HIRSCHFELT
Pariner, John O, Bronzon Company
VIVIEN JOHNSON
Fariner, Ri-Jo Conslrugtion Company
HEMRY E, KLOSS
Retired
REINHART KNUDOSEN
Writer
L. L. KUTTLER
Manager, Audit & Regulatory Affairs,
Tacticat System. Asrojet Tactical System
LUCILE LANSING

Fresident. Lansing Financial Group, Inc.

WILLIAM C. LYNCH
Assessor, County of Sacramento
HUGH F. MELVIN
Attorney
W, J. MURPHY
Accgunting Manager. Procter & Gambila
Mig. Co.
WILLIAM QUEALE
Public Relalions Counseator,
C. William Queale Associales
WILLIAM RIEHL
Cost Controf Manager, A Teichert &
Son, Inc,
HARVEY L. ROSE
.0,
RUSSELL TATRO
Partner, Norcal Electronics, Inc.
SHIRO TOKLUND
Agricultural Economist, Semi-Retired
BRUCE VENESS
Plant Comptrofiar, Camphell Soup
Company
GALEM WHITNEY
Rarcher
GLIFFORD WILGOX
Vice President, Sacramento County
Farm Bureau
BEN WILLIAMS
Retired
AQBERT WOOD
Assisiant Vice Presideni, Handy Andy TV
& Appliances, Incarporated
AaY wOODWORTH
Auditor, California Almond Growers'
Exchange

OFFICERS

CLARK BARTON, Presiden!

W, J. MURPHY, Vice Presidan!

JAMES D. HARRIGAN, Secretary
CLIFFORD WILCOX, Troasurar

ROY A. GREEN, JR., Exegc. Vice Prasiden!

EXECUTIVE COMMITTEE
CLARK A, BARTON
W. J. MURPHY

JAMES O HARRIGAN
CLIFFORD WILCOX
PAUL CARR

LEE CORABIN
GEQRGE EBLING
CHUCK EHMANN
PHIL FLYNN

BILL HIRSCHFELT

L L KUTTLER

BILL RIEHL

GALEN WHITNEY

COUNTY TAXPAYERS AGUE, INC.
%/ e Cgmmg/

1722 - 3rd Street . Sacramento, California 95814 -«  Telephone: 443-8072

Sulte 102

January 20, 1982

Phillip L. Isenberg
Mayor, City of Sacramento

.City Hall

Bacramento, California 95814

. Dear Mayor Isenberg:

I am writing for the Sacramento County, Taxpayers'
League, to strongly protest the Sacramentc City Council's
proposed. approval of the new contract with Sacramento
Firefighters Union Local 522.

The details of the contract, as outlined in the
Sacramento Union and Bee on January 15th & 16th, do not
reflect anything close to what a fair contract should be.
We cannot believe that the c¢ouncil would seriously consider
the recommendations of the fact finder, Donald H. Wollett.

When you consider that there are 9.4 million people
unemployed in the United States, at this time, and with the
State, County and City shert of revenues, that probably
will extend through 1983 ~-=-= we feel the council should
say a resounding NO, on the proposed contract.

If this agreement were to be approved, it would have a
lasting effect and perhaps set a terrible precedent with
other employee groups.

A similar item, involving retroactive pay, was put to
the public on November 4, 1980, and was defeated. TIn light
of the public's view, we do not feel the council has the
right to approve the proposed agreement.

The League hopes that in light:of the severe sconomic
conditicns facing the public and our elected officials, that
the council will not give in to the pressures and approve the
proposed agreement. )

May we suggest that the first priority should be the
citizens of the City of Sacramehto.

Sincerely,

I it

Clark Bartbn
President

cc: David sShore, Blaine Fisher, Douglads Pope, Ahne Rudin,
Joe Serna, Lloyd Connelly, Terry Kastanis, Lynn Robie



RESOLUTION NO. 82-049

. ADOPTED BY THE SACRAMENTO CITY COUNCIL ON DATE OF

Januory 22, 1982

A RESOLUTION ADOPTING AGREEMENT WITH SACRAMENYOG AREA FIRE
FIGHTERS UNION, LOCAL #522 INTERMATIONAL ASSOCIATION OF FIRE
FIGHERS, AFL-CIO., DATED JANUARY 22, 1981

WHEREAS, this Council pursuant to tatifornia Government Code Section 3500, et, $eq., enocted
by resolution an employer-emvloyee relotions Dolicy, and,

HHEREnS, under the terms uf thut oollcy, the representotives of the City Manaoger met ond con-
ferred with representatives of the Sucrumento Areo Fire Fighters Union, Local #522, International
Association of Fire Fighters, AFL-CIO, the recognized employee organization for employees in the Fire
Department Unit os designated in said policy; ond,

WHEREAS, the porties reached impassé ofter meeting ond conferring in good faith; and,

WHEREAS, the parties agreed to and did proceed to fact-finding before Donald H. Wollett, a
single foct finder; and,

WHEREAS, the report of the foct finder hos been received:; and,

WHEREAS, the parties agaln met and conferred with respect to the matters set forth In the
renort of the fact finder, together with those matters set forth in cover memorandum dated January 19,
1982, with respect to the Proposed Agreement in the Fire Department Unit; and

WHEREAS, the parties have reached goreement on certatn iéSués but ot on others; and,

WHEREAS, 'this Council finds thot the nrovisions ond agreements contulned in the ottoched
Agreement are falr and proper and in the best interests of the City of Saocramento;

NOW, THEREFORE, BE IT RESULVED BY THE COUNCIL OF THE CITY OF SACRAMENTO, that 1t adopt in full
the terms and conditions contained in the soid Agreement.

BE IT FURTHER RESOLVED, that since the Durties acknowledge the existence of a legal question
regarding retrooctive solary lncreuses. the monies connected with the retroactivity will be ploced
into o separote gccount and 1nvested ot @ reosonable rate of return untll such time as there is o
final Superior Court Judament to determine the legal issue,

APPROVED

BY THE CITY COUNCIL.

JAN 221982

& OFFICE OF THE
oy CITY CLERK

- PHILLIP-L. ISENBERG
MAYOR

ATTEST:

LORRAINE MAGANA
rITY CLERY '




